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Legislation Details (With Text)

File #: 17-1794 Version: 1 Name: District - Teamsters Local 70 & Teamsters Local 853
- Side Letter Agreement - Salary Increase and
Bonus

Type: Agreement or Contract Status: Passed

File created: 8/22/2017 In control: General Counsel

On agenda: 12/13/2017 Final action: 12/13/2017

Enactment date: 12/13/2017 Enactment #: 17-1805

Title: Approval by the Board of Education of Side Letter Agreement, as Agreement between Oakland

Unified School District and Teamsters Local 70 and Teamsters Local 853, providing a one-time off the
schedule salary payment/bonus equal to 3.07% of salary earned between July 1, 2016 and December
31, 2016; a one-time off the schedule salary payment/bonus equal to 3.40% of salary earned between
January 1, 2017 and June 30, 2017 (for the 2016-17 fiscal year); and an on-going 3.40% salary
increase to all unit members effective July 1, 2017 (for the 2017-18 fiscal year).

Sponsors:
Indexes:
Code sections:

Attachments: 1. 17-1794 District - Teamsters Local 70 & Teamsters Local 853 - Side Letter Agreement - Salary
Increase and Bonus

Contact: Marion.McWilliams@ousd.org, Jenine.Lindsey@ousd.org
Date Ver. Action By Action Result
12/13/2017 1 Board of Education Adopted on the General Consent Report  Pass

Approval by the Board of Education of Side Letter Agreement, as Agreement between Oakland Unified School
District and Teamsters Local 70 and Teamsters Local 853, providing a one-time off the schedule salary
payment/bonus equal to 3.07% of salary earned between July 1, 2016 and December 31, 2016; a one-time off
the schedule salary payment/bonus equal to 3.40% of salary earned between January 1, 2017 and June 30, 2017
(for the 2016-17 fiscal year); and an on-going 3.40% salary increase to all unit members effective July 1, 2017
(for the 2017-18 fiscal year).
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