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Legislation Details (With Text)

File #: 16-1435 Version: 1 Name: Amendment - Board Policy - Personnel - BP 4116 -
Probationary - Permanent Status of Certificated
Employees

Type: Board Policy Status: Passed

File created: 6/3/2016 In control: General Counsel

On agenda: 6/22/2016 Final action: 6/22/2016

Enactment date: 6/22/2016 Enactment #: 16-1223

Title: Adoption by the Board of Education of Amendment - Board Policy - Personnel - BP 4116 -

Probationary - Permanent Status of Certificated Employees, amending said policy, to expressly
provide that certificated employees who are probationary released from a teaching position, by the
District, remain eligible to reapply for non-teaching positions and may be eligible to reapply for a
teaching position after demonstrated success in a comparable position in another school district, with
District retaining discretion in hiring.

Sponsors:
Indexes:
Code sections:

Attachments: 1. 16-1435 Amendment - Board Policy - Personnel - BP 4116 - Probationary - Permanent Status of
Certificated Employees

Contact: Nina.Senn@ousd.org
Date Ver. Action By Action Result
6/22/2016 1 Board of Education Adopted on the General Consent Report  Pass
6/8/2016 1 Board of Education First Reading
5/25/2016 1 Board of Education Introduced As New Matter

Adoption by the Board of Education of Amendment - Board Policy - Personnel - BP 4116 - Probationary - Permanent
Status of Certificated Employees, amending said policy, to expressly provide that certificated employees who are
probationary released from a teaching position, by the District, remain eligible to reapply for non-teaching positions and
may be eligible to reapply for a teaching position after demonstrated success in a comparable position in another school
district, with District retaining discretion in hiring.
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