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Standard II: The school is demonstrably likely to be able to implement the proposed
program.

The following features, summarized below, are assets which strengthen Francophone’s
foundation and contribute to its capacity to implement the program proposed in section III.

Adherence to the Proposed Educational Program

FCSO has adhered to the academic program it proposed in its initial charter petition. The Charter
School’s instructional program is aligned with what was initially proposed in the initial charter
petition. Examples of this fidelity include:

e A successful two-way immersion program, demonstrated by students’ success on both the
DELF Prim assessment of French language and literacy and the SBAC assessment of
English language and literacy.

e A focus on the wellness of the whole child, with robust programming in social-emotional
learning (SEL) and restorative practices. The school has had no suspensions or
expulsions during its initial charter term.

e Comprehensive professional development opportunities for staff, to ensure that they
continue to build the skills needed to achieve gains in student assessments.

FCSO puts a high value on using data to ensure that it is meeting the terms and commitments of
its charter. The school centers its practice on its commitments. The school believes that is has
implemented its educational program with fidelity, resulting in strong measurable pupil
outcomes, and compliance with regulatory elements.

Pursuit of Measurable Pupil Outcomes

The Charter School adopted the Oakland Unified School District’s Collective MPOs, and has
achieved its goals in meeting the growth targets and/or proficiency levels. The Collective MPOs
can be viewed in Element 1 of this petition.

Standing with Families

Francophone Charter School of Oakland is well-perceived by community partners, stakeholder
groups, and families of enrolled students. The summary results from the 18-19 SY Family
Survey reflect how families feel about Francophone:

Question Average Answer (1 = lowest rating; 5=
highest rating)

How much of a sense of belonging does your 4.5
child feel at his/her school?







Communicating student learning to families via report card and conference
Multi-Tiered System of Supports (MTSS)

Using Pathways (SIS) and Google Sheets to monitor student progress
Scaffolding mathematics reasoning from concrete to abstract

Readers™ Workshop

Assessment of French reading using GB+ leveled reading

Assessment of English reading using Fountas & Pinnell running records
Playworks: Group management, structured transitions, and inclusive play

External Professional Learning for Teachers and Staff:

Finance

Contra Costa County Office of Education, Teacher Induction Program

Restorative Practices: 4 day workshop, International Institute for Restorative Practices
Responsive Classroom

Equity and White Fragility

FCSO maintains fiscal responsibility as demonstrated in the latest audits findings, for the year
ending in June 2018. The audit report states that there were no findings of lack of internal
controls, and disclosed no instances of noncompliance or other matters that are required to be
reported under Government Auditing Standards. As a result of prudent financial management,
the school has been able to accumulate a fund reserve equal to 18% of its yearly expenses at the
end of fiscal year 2019.
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language immersion charter schools in the Bay Area and the development of language
immersion programs in a variety of languages, including French, Arabic and Farsi. These
programs provide some offerings for parents but continue to receive more applications for
admission than they can accommodate and leave parents scrambling for other high-quality,
affordable language immersion opportunities for their children.

A small number of schools in the East Bay offer language immersion programs to public school
students starting in elementary school. These programs teach Spanish and Mandarin Chinese, but
no French language immersion program existed until Francophone Charter School of Oakland.
Offering a broader range of languages through public language immersion programs leads to a
richer linguistic and cultural tapestry in the community and enhances its overall diversity.

The Charter School complies with the legal requirements for renewal as set forth in Education
Code § 47607(b)(4) such that the academic performance of the charter school is at least equal to
the academic performance of the public schools that the charter school pupils would otherwise
have been required to attend, as well as the academic performance of the schools in the school
district in which the charter school is located, taking into account the composition of the pupil
population that is served at the charter school.

In accordance with the Charter Schools Act of 1992, Francophone Charter School of Oakland
hereby respectfully petitions Oakland Unified School District (“the District™) to renew the
charter for the Charter School for a five-year period, from July 1, 2020 to June 30, 2025.

The Charter Schools Act of 1992 states that: It is the intent of the Legislature...to provide
opportunities for teachers, parents, pupils, and community members to establish and maintain
schools that operate independently from the existing school district structure, as a method to
accomplish all of the following:

(a) Improve pupil learning.

(b) Increase learning opportunities for all pupils, with special emphasis on expanded learning
experiences for pupils who are identified as academically low achieving.

(¢) Encourage the use of different and innovative teaching methods.

(d) Create new professional opportunities for teachers, including the opportunity to be
responsible for the learning program at The Charter School site.

(e) Provide parents and pupils with expanded choices in the types of educational opportunities
that are available within the public school system.

(f) Hold The Charter Schools established under this part accountable for meeting measurable
pupil outcomes, and provide The Charter Schools with a method to change from rule-based to
performance-based accountability systems.
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school day so that all families can be included. Parent participation may include, but will not be
limited to, volunteering in the classroom, preparing materials at home, providing language
support for other families, supervising field trips, and helping with school-wide events.

Three-Way Contract

Student learning is best facilitated by a three-way partnership between the student, family, and
school. Accordingly, the Charter School will have a Three-Way Contract, which all parties will
sign as part of the enrollment process. The contract will include expectations for student
behavior and academic effort, family support of the student, and school responsibility for
supporting the student and communicating with the family.

Schedule and Calendar

The academic calendar of Francophone Charter School will provide at least 180 regular days of
instruction, which exceeds the 175 instructional days required by Education Code §47612.5.
Francophone Charter School will operate on an academic calendar similar to that of schools
within the Oakland Unified School District (OUSD) in order to provide families with children at
multiple schools within QUSD flexibility in scheduling.

School Day

An extended school day will provide students with more opportunities for learning and will
allow them to have time for their core subjects, French Language Arts and elective courses. The
school day will run from approximately 8:30 am to 3:30 pm for for grades 2- 7. TK/K have a 2
pm dismissal and 1* grade has a 2:35 dismissal. This exceeds the minimum number of
instructional minutes set forth in Education Code §47612.5, is more daily instruction than
students receive in many traditional public schools, and is similar to the schedule implemented

by other language immersion programs in the area®.

The Charter School may also provide after-school programs to provide homework help,
enrichment activities, and aftercare for working families. After-school programs will be designed
based on the interest of Francophone Charter School families and will be self-sustaining by
having a fee-based structure. The programs will provide a sliding fee scale or use other methods
to ensure that students from economically disadvantaged families have access to after-school
opportunities.

Extended Lunch Hour

Francophone Charter School intends to have a 60-minute lunch hour in which all students have
the opportunity to eat together. This strategy provides enough time for students to eat a nutritious
lunch, socialize with their classmates, have interactions with students from different grades and
classes, and engage in a choice of activities (i.e. sports, playground, reading, community clean-
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o Individual or small group tutoring by non-classroom teachers before or after
school;

o Community/parent volunteers will be available to help students work on specific
knowledge and skills needed for success in the classroom.

e A Student Study Team (“SST”) for any student who is persistently tardy, absent, has
behavior challenges, or is struggling academically. The SST will include
parent(s)/guardian(s), a school administrator, teachers, and other school staff. The SST
will meet regularly to develop strategies and monitor to meet the student’s needs.

Parents/guardians are encouraged to discuss their child’s academic, social and emotional
performance with the child’s teachers if they are concerned about low achievement that has not
been identified by any of the aforementioned means so that appropriate interventions can be
discussed and implemented. Francophone Charter School is committed to working with families
to ensure student academic, social and emotional success.

In addition, pedagogical practices to support low-achieving students will include: explicitly
teaching learning strategies, providing concrete experiences to enhance concepts, encouraging
cooperative learning, balancing instruction with challenging activities that allow for student
choices and actively involve students in their own learning. Teachers will use the following best
practices in order to reach and engage the greatest number of low-achieving students.

High Expectations:
By believing in and identifying each student’s potential, teachers then utilize the student’s
strengths to help him/her reach this potential.

Reality-Based Teaching:

Students need to be provided with “real life” purposes for their reading, writing and problem-
solving. Reality-based learning approaches help to build a bridge between school and home,
thereby helping students see relevance to their learning. Many at-risk students do not see the
relevance in their schooling and, therefore, lose motivation to succeed and learn.

Active Learning:

Students who are motivated and engaged in their learning are more likely to achieve higher
levels of performance and learning than those students who learn only to please others and pass a
test or course. A student-centered classroom where students take an active role in their education
fosters better learning than classrooms where the teacher does all the work and students play a
passive role.

Varied Grouping:
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In this way, Francophone Charter School expects students to acquire English language skills in

reading, writing, listening, speaking, viewing and thinking and to proficiently meet grade level
ELA standards.

Plan for Socioeconomically Disadvantaged Students

In addition to the benefits of TWI for low-income or socioeconomically disadvantaged students
described above, research also shows that many components of Francophone Charter School
have explicit advantages for socioeconomically disadvantaged students.

e Transitional Kindergarten — Francophone Charter School will offer transitional
kindergarten (TK), which provides students from socioeconomically disadvantaged
backgrounds an opportunity to begin school in a high-quality educational program at an
early age. Research shows that many students from socioeconomically disadvantaged
backgrounds are more likely to start school behind and stay behind. Before entering
kindergarten, the average cognitive score of children in the highest socioeconomic status
(SES) group is 60% greater than the scores of the lowest SES group*?, and low-SES
children are more likely to begin school in lower-quality elementary schools than their
more advantaged counterparts.** Research also shows that early academic experiences
for students of all backgrounds — especially those from socioeconomically disadvantaged
families — has profound long-term benefits on cognitive development, increased readiness
to learn, and academic achievement.** Francophone Charter School will offer TK as part
of a two-year kindergarten program (TK followed by kindergarten), that will provide
early, high-quality education to all families whose children qualify based on state-
designated age requirements.

e Small school community — Francophone Charter School will be a small, supportive
school community. Research on small schools shows that their students are more likely to
be recognized as individuals, which correlates with better academic performance, a lower
dropout rate, and better social and emotional skills, regardless of their economic
background*®. The Parent-Teacher Association will also plan activities for families to

43 Burkam, David T. and Valerie E. Lee. “Inequality at the Starting Gate: Social Background Differences in
Achievement as Children Begin School.” (2002) Retrieved on 2/13/14 from
http://www.epi.org/publication/books_starting_gate/.

* Ibid.

5 Laurie M. Anderson, PhD, MPH, Carolynne Shinn, MS, Mindy T. Fullilove, MD, Susan C. Scrimshaw, PhD,
Jonathan E. Fielding, MD, MPH, MBA, Jacques Normand, PhD, Vilma G. Carande-Kulis, PhD, MS, and the Task
Force on Community Preventive Services. “The Effectivenecc af Farlv Childhand Nevelanment Pragrams: A
Svetematic Review.” (pg. 38) Retrieved on 2/13/14 fron

™ Howley, C., Strange, M., and Bickel, R. (2000). Research about school size and school performance in
impoverished communities. Charleston, WV: ERIC Clearinghouse on Rural Education and Small Schools. Retrieved
January 17, 2014, from http://www_.ericdigests.org/2001-3/size.htm
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Action 3
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Expected

17-18

o 10% more students show improvement in French language
abilities as measured by French literacy assessments.

+ Advertise in 2 additional places and with all of the community
organizations with which we have relationships to help recruit a
diverse staff. Adapt staff recruitment strategies based on lessons
learned from previous year.

+ Implement at least one additional staff retention strategy prior to
the next school year.

« Discuss staff retention strategies with st

« Conduct weekly professional learning community meetings with
instructional staff to ensure collaboration and professional growth
in the French language program

» Conduct at least 3 professional development trainings related to
annual school goals

+ Purchase additional French. English and bilingual books to
enhance  1dent literacy in both languages

» Send 1 eaucator to a conference or school visit related to
immersion education

« Conduct staff-specific survey

Actual

Implementation of additional staff retention strategies, including salary bonuses for
staff who become certified to administer DELF examination and

for staff who pass the CBEST, creation of a funding request process for professional
development chosen by staff, relocation benefits and assignment of "Shepherd
Families” to new staff to help them with the transition to life in the U S, as well as
additional opportunities given to staff to develop their leadership abilities.

Retention strategies discussed with staff both formally, in the context of staff
meetings, and informally, via encouragement by administration to grow
professionally (supported by funding for PD or for taking on additional
responsibility) along lines that interest them.

Ongoing staff development activities designed to support faculty and staff inctuded
provision of CBEST preparation support, training in Social Emotional Learning and
Restorative Practice, and PD in cultural differentiation practices.

Weekly professional leamning community meetings held with instructional staff to
ensure collaboration and professional growth in both French language and English
language programs.

Conducted at least 4 professional development trainings related to annual school
goals: Readers & Writers Workshop Training (08/2017), Social Emotional
Learning instruction in French and English (01/2018), ELA/FLA Standards
Repartition (02/2018), Black History Month curriculum design partnership
between English and French programs (02.2018).

Purchased additional French, English and bilingual books to enhance student literacy
in both languages, including Flat Stanley/Clement Aplati, a subscription to Readers
A to Z (French and English), and parallel GB+ Rigby books (non-fiction) in both
French and English.

Director of Curriculum and I[nstruction participated in 2 conferences related to
immersion education.

All teachers took 2017-18 Oakland Teacher Engagement Survey. Results, which
were discussed with staff, are driving design of PD for next year.
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Action 2

Planned

Actions/Services

Alameda County Clean Water
Program Puppet Show (10/2017).

All students have access 10 music
curriculum, through integration of
the Music for Minors II program
into the instruction for all grade
levels.

The school acquired a piano via
donation. which is located in a
classroom with a teacher who
plays frequently during class and
after school.

Music. both live and recorded,
integrated into the lunchtime hour
by staff members who are
professional musicians.

All students participated in La
Grande Lessive. an international
ephemeral art project (03/2018).

Students. in a collaboration with

Actual Budgeted

Actions/Services Expenditures

Estimated Actual

Expenditures
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2. Teach technological proficiency
through integration of technology
and integrate technology in school
(2 Ist century skills)

i. Train teachers on how to
integrate technology into the
classroom

i. Purchase software, apps and
devices to ensure staff and student
access to technology, including
typing program

iii. Use technology to enhance
home-school communications

Teachers were trained and are
using technology integrated into
their curriculum, including
Chromebooks. iPads and document
cameras with projectors.

Budgeted in Goal 2 through 4000
series 4000-4999: Books And

[ L

Software used by teachers in
instruction includes RazKids,
NitroType (typing program),
Google Classroom, Google Drive,
and Zearn. Software. apps and
devices purchased to ensure staff
and student access to technology.
A majority of students have access
to technology during the school
day.

Several professional development
meetings focused on integration of
technology in the classroom.

Staff trained on the use of
ParentSquare for home-school
communication.

For Goal 4 through 4000 series
4000-4999: Books And Supplies
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Modified Action Modified Action New Action

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
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Students to be Served: [ocation(s):

(Sclect from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)
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Unchanged Action

2017-18 Actions/Services

Purchase French language curriculum,
books, and supplies, including

Unchanged Action

2018-19 Actions/Services

Purchase French language curriculum,
books, and supplies, including

New Action

2019-20 Actions/Services

Purchase French language curriculum,
books, and supp'~~ ‘ncluding
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[Add Students to be Served selection here]
\ctions Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

1. Arts integration

i. Purchase art and music supplies and
equipment.

ii. Offer performances for students during
the regular school day.

ii. Continue implementing music
curriculum.

Budgeted Expenditures

[Add Scope of Services selection here]

Select from New, Madified, or Unchanged
for 2018-19

Modified Action

2018-19 Actions/Services

Arts integration

i. Purchase art supplies for all. Purchase
musical instruments for grade 6 class.

ii. Offer performances for students during
the regular school day.

iii. Continue implementing music
curriculum. Begin more formal basic music
in grade 6.

Year 2017-18 2018-19

Amount 2147.55

Source LCFFE

Budget 4000-4999: Books And Supplies

Reference Budgeted in Goal 2 for professional Budgeted as part of 4000 series in
develonment and conferences Goal 2

Amount $994

Budget

Reference Budgeted as part of 4000 series in
Goal 2

Action 2

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2018-20

New Action

2019-20 Actions/Services

Arts integration

i. Purchase art supplies for all. Purchase
musical instruments for another class.

ii. Offer performances for students during
the regular school day.

iii. Continue implementing music
curriculum. Continue more formal basic
music in grades 6 and 7.

2019-20

2211.98

LCFF

4000-4999: Books And Supplies

Budgeted as part of 4000 series in
Goal 2

For Actions/Services not included as contributing to meeting the increased or improved Services Requirement:
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Modified Action Modified Action New Action

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
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For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents

Plan Summary

Annual Update

Stakeholder Engagement

Goals, Actions, and Services

Planned Actions/Services

Demonstration of Increased or Improved Services for Unduplicated Students

For additional questions or technical assistance related to completion of the LCAP template, please contact
the local county office of education, or the CDE’s Local Agency Systems Support Office at: 916-319-0809 or
by email at.

Plan Summary

The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.

When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in
these sections. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and
replace the previous summary information with information relevant to the current year LCAP.

In this section, briefly address the prompts provided. These prompts are not limits. L ~ As may include
information regarding local program(s), community demographics, and the overall vision of the LEA.
LEAs may also attach documents (e.g., the LCFF Evaluation Rubrics data reports) if desired and/or

include charts illustrating goals, planned outcomes, actual outcomes, or related planned and actual
expenditures.

An LEA may use an alternative format for the plan summary as long as it includes the information
specified in each prompt and the budget summary table.

The reference to LCFF Evaluation Rubrics means the evaluation rubrics adopted by the State Board
of Education under EC Section 52064.5.

Budget Summary

The LEA must complete the LCAP Budget Summary table as follows:

e Total LEA General Fund Budget Expenditures for the LCAP Year: This amount is the LEA’s
total budgeted General Fund expenditures for the LCAP year. The LCAP year means the fiscal year
for which an LCAP is adopted or updated by July 1. The General Fund is the main operating fund of
the LEA and accounts for all activities not accounted for in another fund. All activities are reported
in the General Fund unless there is a compelling reason to account for an activity in another fund.
For further information please refer to the California School Accounting Manual

. (Note: For some charter schools that follow governmental fund
accounting, this amount 1s the total budgeted expenditures in the Charter Schools Special Revenue
Fund. For charter schools that follow the not-for-profit accounting model, this amount is total
budgeted expenses, such as those budgeted in the Charter Schools Enterprise Fund.)

Total Funds Budgeted for Planned Actions/Services to Meet the Goals in the LCAP for the
LCAP Year: This amount is the total of the budgeted expenditures associated with







in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be
found in the LCAP.

Stakeholder Engagement

Meaningful engagement of parents, students, and other stakeholders, including those representing
the student groups identified by LCFF, is critical to the development of the LCAP and the budget
process. EC identifies the minimum consultation requirements for school districts and county offices
of education as consulting with teachers, principals, administrators, other school personnel, local
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires
charter schools to consult with teachers, principals, administrators, other school personnel, parents,
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the
translation of notices, reports, statements, or records sent to a parent or guardian.

The LCAP should be shared with, and LEAs should request input from, school site-level advisory
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA
may incorporate or reference actions described in other plans that are being undertaken to meet
specific goals.
Instructions: The stakeholder engagement process is an ongoing, annual process. The
requirements for this section are the same for each year of a three-year LCAP. When developing
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3,
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe
the stakeholder engagement process used to develop the current year LCAP and Annual
Update.
School districts and county offices of education: Describe the process used to consult
with the Parent Advisory Committee, the English Learner Parent Advisory Committee,
parents, students, school personnel, the LEA’s local bargaining units, and the community
to inform the development of the LCAP and the annual review and analysis for the
indicated LCAP year.
Charter schools: Describe the process used to consult with teachers, principals,
administrators, other school personnel, parents, and students to inform the development of
the LCAP and the annual review and analysis for the indicated LCAP year.
Describe how the consultation process impacted the development of the LCAP and annual
update for the indicated LCAP year, including the goals, actions, services, and expenditures.

Goals, Actions, and Services

LEAs must include a description of the annual goals, for all students and each LCFF identified group
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also
include additional local priorities. This section shall also include a description of the specific planned
actions an LEA will take to meet the identified goals, and a description of the expenditures required to
implement the specific actions.
School districts and county offices of education: The LCAP is a three-year plan, which is reviewed
and updated annually, as required.

Charter schools: The number of years addressed in the LCAP may align with the term of the
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year
2 and/or year 3 is not applicable, charter schools must specify as such.







Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as
appropriate.

Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.

Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identifying the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.

For Actions/Services Contributing to Meeting the Increased or Improved Services Requirement:

¢ idents to be Served
For any action/service contributing to the LEA’s overall demonstration that it has increased or

improved services for unduplicated students above what is provided to all students (see
Demonstration of Increased or Improved Services for Unduplicated Students section, below),
the LEA must identify the unduplicated student group(s) being served.

Scope of Service
For each action/service contributing to meeting the increased or improved services
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options:
e [f the action/service is being funded and provided to upgrade the entire educational
program of the LEA, enter “LEA-wide.”

o If the action/service is being funded and provided to upgrade the entire educational
program of a particular school or schools, enter “schoolwide”.

o [ the action/service being funded and provided is limited to the unduplicated students
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.

For charter schools and single-school school districts, “LEA-wide” and “Schoolwide”
may be synonymous and, therefore, either would be appropriate. For charter schools
operating multiple schools (determined by a unique CDS code) under a single charter, use
‘LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a
single school authorized within the same charter petition. Charter schools operating a
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a
consistent manner through the LCAP.

Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
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Demonstration of Increased or Improved Services for Unduplicated Students

This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3,
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP.

Estimated Supplemental and Concentration Grant Funds

Identify the amount of funds in the LCAP year calculated on the basis of the number and
concentration of low income, foster youth, and English learner students as determined
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).

Percentage to Increase or Improve Services

Identify the percentage by which services for unduplicated pupils must be increased or
improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for
unduplicated pupils are increased or improved by at least the percentage calculated as compared to
services provided for all students in the LCAP year. To improve services means to grow services in
quality and to increase services means to grow services in quantity. This description must address
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken
together, result in the required proportional increase or improvement in services for unduplicated

pupils.

If the overall increased or improved services include any actions/services being funded and provided
on a schoolwide or districtwide basis, identify each action/service and include the required
descriptions supporting each action/service as follows.

For those services being provided on an LEA-wide basis:

e For school districts with an unduplicated pupil percentage of 55% or more, and for charter schools and
county offices of education: Describe how these services are principally directed to and effective in
meeting its goals for unduplicated pupils in the state and any local priorities.

e For school districts with an unduplicated pupil percentage of less than 55%: Describe how these services
are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any
local priorities. Also describe how the services are the most effective use of the funds to meet these
goals for its unduplicated pupils. Provide the basis for this determination, including any alternatives
considered, supporting research, experience or educational theory.

For school districts only, identify in the description those services being funded and provided on a
schoolwide basis, and include the required description supporting the use of the funds on a
schoolwide basis:
e For schools with 40% or more enrollment of unduplicated pupils: Describe how these services are
principally directed to and effective in meeting its goals for its unduplicated pupils in the state and any
local priorities.
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e For school districts expending funds on a schoolwide basis at a school with less than 40% enrollment of
unduplicated pupils: Describe how these services are principally directed to and how the services are
the most effective use of the funds to meet its goals for English learners, low income students and

yster youth, in the state and any local priorities.
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C. Middle school dropout rates;
D. High school dropout rates; and
E. High school graduation rates;
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Priority 6: School Climate as measured by all of the following, as applicable:

A. Pupil suspension rates;
B. Pupil expulsion rates; and
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and
school connectedness.
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in:
A S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as
applicable;
B. Programs and services developed and provided to unduplicated pupils; and
C. Programs and services developed and provided to individuals with exceptional needs.
Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections
51210 and 51220(a)-(i), as applicable.
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county
superintendent of schools will coordinate instruction of expelled pupils.
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county
superintendent of schools will coordinate services for foster children, including:
A. Working with the county child welfare agency to minimize changes in school placement
B. Providing education-related information to the county child welfare agency to assist in the delivery of
services to foster children, including educational status and progress information that is required to be
included in court reports;
C. Responding to requests from the juvenile court for information and working with the juvenile court
to ensure the delivery and coordination of necessary educational services; and
D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the
health and education passport.
Local Priorities address:
A. Local priority goals; and
B. Methods for measuring progress toward local goals.
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Annual Update

The plan above will drive work at the Charter School. Grade level teaching teams will spend
dedicated time to develop and review their, plans for the achievement of the outcomes indicated,
align those plans with the diagnostic assessment data of their students, and develop plans to
differentiate teaching and support for students based on their performance at the time and what
they need to learn to meet or exceed outcome expectations.
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report cards at the end of each marking period and progress reports halfway through each
marking period.

Parents are informed about both their individual student’s and Francophone Charter School’s
achievement progress. Students and parents will discuss individual student achievement and
performance on classroom and state assessments under the direction of the classroom teacher
during Parent-Teacher Conferences conducted at least once a year. At this time they will learn
about the progress of their student in all areas — academic, social and emotional. They also can
ask questions about any of the assessments and their student’s scores. They also receive quarterly
standards-based and character report cards. Parents can request more frequent progress
information.

Parents of English Learners will also receive mandated communications on reclassification per
Title III through annual ELPAC testing results. Parents of students with IEPs will receive reports
according to the plan specified in each IEP. Francophone Charter School will comply with state
and federal law regarding reporting requirements, including parents’ rights to be updated on their
child’s IEP at least as frequently as the parents of non-disabled students receive updates on their
children’s academic progress. All disabled students are entitled to the reports and assessment
data described in this section.

If Francophone Charter School does not test (i.e., CAASPP) with the District, Francophone
Charter School hereby grants authority to the State of California to provide a copy of all test
results directly to the District as well as the charter school. Test results for the prior year, if not
provided directly to the District by the State, will be provided by the charter school to the District
no later than September | of each year.

Additionally, Francophone Charter School will publish student results annually through the
School Accountability Report Card (“SARC”). The report includes pertinent facts and data about
the Charter School and will be made available to the public as required by law. All state
mandated test results will also be reported to Francophone Charter School stakeholders and
posted on the Charter School’s website.
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Duties of the Board of Directors

The Board of Directors is responsible for establishing broad policies and overseeing high-level
decisions that affect the Charter School. The Board of Directors has ultimate responsibility to
oversee the program to ensure the school’s success; however, the Francophone Charter School
Principal and teachers will carry out the day-to-day operations of the school. The Principal will
be the overall site manager and will report directly to the Board of Directors. The Principal will
be responsible for implementing policy, overseeing operations, and carrying out the provisions of
the charter and the Board’s directives. The teaching faculty will work closely with the Principal
to implement the educational program. The Principal will be responsible for hiring, evaluating
and terminating all teaching faculty with the approval of the Board and will oversee the conduct
of the teaching faculty and other staff. Other administrative staff will report to the Principal.

The Board’s duties include but are not limited to the following:

e Appoint and remove, as deemed necessary by the Board of Directors, all corporate
officers, agents, and employees; prescribe powers and duties for them as are consistent
with the law, the articles of incorporation, and these bylaws; fix their compensation; and
require from them security for faithful service.

e Change the principal office or the principal business office in California from one
location to another; designate a place in California for holding any meeting of members.

e Manage the financial affairs of the Charter School so as to ensure the Charter School's
financial stability and the continued integrity of its academic programs.

Monitor the operational budget and finances for long-term viability.

Borrow money and incur indebtedness on the Corporation’s behalf and cause to be
executed and delivered for the Corporation’s purposes, in the corporate name, promissory
notes, bonds, debentures, deeds of trust, mortgages, pledges, hypothecations, and other
evidences of debt and securities.

® Approve the construction or remodeling of facilities or the sale, transfer, lease, or
purchase of real property by the Charter School and to maintain in good condition, and
approve all use of, the property of the Charter School.

® Adopt and use a corporate seal; prescribe the forms of membership certificates; and alter
the forms of the seal and certificates.

e Establish the job description, goals, and responsibilities for the school Principal position,
and recruit, hire, and evaluate the performance of the Principal via a process to be
approved by the Board.

e Define or refine, consistent with the Charter School’s charter, the corporation’s mission,
values and vision.

Ensure curriculum aligns with mission as outlined in charter.

Set strategic direction.

Develop annual goals for the Charter School and long range plans with input from the
Principal, teachers, and Parent-Teacher Association.
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e To develop, where appropriate, proposed amendments or additions to the Bylaws
regarding the appointment and terms of service of members of the Board

® To review the Board’s Bylaws and policies to ensure compliance with state and federal
laws while meeting the needs of the School

Education Committee

Overall Role:
The Education Committee has primary responsibility for supporting and overseeing the school’s
academic goals.

Appointments:
e The Education Committee shall be chaired by a Board member elected by the Board
e [t shall include the school’s Academic Director
e Additional members who may be appointed need not be on the Board of Directors, as
long as they have relevant expertise, experience, and capacity to serve
® Appointments of the Chair shall be made annually in accordance with the bylaws

Responsibilities:

e C(Creating education goals for each school year which are reflective of, and/or enhance the
school’s charter, and are created with consideration of the school’s LCAP, pending
Renewal, and the Board’s strategic plan.

e Overseeing an education plan to achieve those goals
Regularly gathering data and making Professional Development recommendations or
others as necessary

e Annually evaluate its work in achieving the school’s educational objectives
Monitor and collaborate on large-scale education projects

e Communicate, advise, and align with the Finance committee regarding funding
allocations and the financial viability of Education goals.

Finance Advisory Committee

Overall Role:

The Finance Advisory Committee has primary responsibility for the financial management of the
organization in coordination with the Executive Director.

Appointments:

e The Chief Financial Officer (CFO) shall serve as the Chair of the Finance Committee

211







e Additional members who may be appointed need not be on the Board of Directors, as
long as they have relevant facilities expertise, experience, and capacity to serve
Responsibilities:
e To recommend criteria for the search for a school facility according to the evolving needs

of the school

To develop and submit the school’s application for a district facility under Proposition 39
To select and retain qualified professionals to assist with search and selection for a
private school facility

To manage a comprehensive and efficient process of searching for suitable facilities

To evaluate and communicate the tradeoffs between potential facilities; make a
recommendation to the Board

To manage the negotiation process and secure a suitable facility

To research best practices in long-term planning possibilities and funding for a more
permanent facility for the school

Audit Advisory Committee

Overall Role:
The Audit Advisory Committee has primary responsibility for the coordination of the School’s
annual audit.

Appointments:
e Appointments of the Chair shall be made annually in accordance with the bylaws
e The Audit Committee shall include at least two (2) members
e Additional members who may be appointed need not be on the Board of Directors, as

long as they have relevant financial expertise, experience, and capacity to serve

Responsibilities may include:

Help select the audit firm for the School’s annual audit: solicit and review proposals,
interview final candidates, and present a recommendation to the board for board vote
Oversee logistics of the audit process and address logistical issues as/if they occur
Review the audit draft in conjunction with the finance committee

Respond to any findings or other issues raised by the auditor

Spearhead the 990 filing

Evaluate the Auditor’s qualifications, performance, fees and independence no less than
annually, and report its findings and recommendations to the Board.

Conduct an evaluation of the Committee’s performance at least annually, including the
Committee’s composition, responsibilities, structure and processes, and effectiveness. As
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Principal at any time. If the Principal is unable to resolve a parent’s concern, parents are able to
contact the President of the Board of Directors. A formal complaint process will be used if
necessary to address any community concerns that are not resolved through informal
conversations. The Charter School will establish complaint procedures that address both
complaints alleging discrimination or violations of law and complaints regarding other areas.
The Charter School will not, at any time, refer complaints to the District. The complaint
procedures will include the clear information with respect to the response timeline of the school,
whether the school’s response will be in writing, the party identified to respond to complaints,
the party identified and charged with making final decisions regarding complaints, and whether
the final decision will be issued in writing. The procedures will also identify an ombudsperson
for situations in which the school leader is the subject of the complaint. The complaint
procedures will be clearly articulated in the school’s student and family handbook or distributed
widely. The Charter School will designate at least one employee to coordinate its efforts to
comply with and carry out its responsibilities under Title IX of the Education Amendments of
1972 (Title [X) and Section 504 of the Rehabilitation Act of 1973 (Section 504) including any
investigation of any complaint filed with The Charter School alleging its noncompliance with
these laws or alleging any actions which would be prohibited by these laws. The Charter School
will notify all its students and employees of the name, office address, and telephone number of
the designated employee or employees.

The Charter School will adopt and publish grievance procedures providing for prompt and
equitable resolution of student and employee complaints alleging any action, which would be
prohibited by Title IX, or Section 504. The Charter School will implement specific and
continuing steps to notify applicants for admission and employment, students and parents of
elementary and secondary school students, employees, sources of referral of applicants for
admission and employment, and all unions or professional organizations holding collective
bargaining or professional agreements with the recipient, that it does not discriminate on the
basis of sex or mental or physical disability in the educational program or activity which it
operates, and that it is required by Title IX and Section 504 not to discriminate in such a
manner.” Francophone Charter School, in accordance with Education Code Section 47604.3,
shall promptly respond to all reasonable inquiries, including but not limited to inquiries
regarding financial records from the District and shall consult with the District regarding any
such inquiries.

The Charter School acknowledges that it is subject to audit by OUSD if OUSD seeks an audit of
Francophone Charter School of Oakland, it shall assume all costs of such audit. This obligation
for the District to pay for an audit only applies if the audit requested is specifically requested by
the District and is not otherwise required to be completed by Francophone Charter School by law
or charter provisions. Members of Francophone Charter School of Oakland’s Governing Board,
any administrators, managers or employees, and any other committees of the School shall at all

215













Required knowledge, skills and abilities:

e Demonstrated commitment to fostering a dynamic and academically rigorous education
program
Demonstrated knowledge of curriculum development
Demonstrated knowledge of curriculum development and program design related to dual
immersion and French language development in both native and non-native French-
speaking students
Demonstrated knowledge of evaluation and assessment of student progress
Experience with developing teachers

Proven ability to be a collaborative team member

Excellent communication, presentation and interpersonal skills

Excellent organization, time management and follow-up skills

Highly proficient in English required; bilingual and bi-literate in French and English
preferred

e Knowledge of customs and culture of parts of the French-speaking world
Required education and experience:
e 3+ years of professional teaching experience, preferably in bilingual, immersion or
foreign language classrooms
3+ years of professional experience as a school administrator or leader
Charter school experience preferred

Bachelor’s degree; Master’s degree or Ph.D. in relevant professional area preferred

e Current California or transferable School Administrator/Principal Credential preferred
Responsibilities may include but are not limited to:

e Foster a strong sense of community and fulfillment around the mission and vision of the
Charter School
Collaborate with the teaching staff to implement the educational program
Hire, evaluate and terminate all teaching staff with the approval of the Board
Supervise and develop all teaching staff and other administrative staff, all of whom will
report directly to the Principal

Director of French Curriculum and Instruction Qualifications
The responsibilities of Francophone Charter School’s Director of French Curriculum and
Instruction are to ensure that the school offers a rigorous French language curriculum.

Required knowledge, skills and abilities:
e Understand, promote and support the mission, vision and guiding principles of FCSO
e Coordinate with Academic Director all facets of curriculum including developing
curriculum, purchasing curriculum materials and creating curriculum maps
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e Coordinate all facets of English curriculum including developing curriculum, purchasing
curriculum materials and creating curriculum maps

e (Coordinate benchmark assessments, curriculum-embedded assessments and updating of
report cards and progress reports as needed

e Use a collaborative approach to accurately identify and prioritize professional
development needs through careful analysis of student data, teacher growth areas and
school goals; maximize the impact of formal professional development time and ensure
that all sessions are thoroughly and thoughtfully planned, engaging and actionable.
Train and supervise substitutes for English teachers.
Collaborate with DFCI to administer teacher evaluation process, including identifying
and overseeing individualized professional development goals for the year

e Coach teachers including modeling lessons, co-teaching, conducting observations and
reflective planning.

e Plan and facilitate weekly professional development meetings in collaboration with the
DFCI

e Work with Director of Student Support Services to coordinate services for students and
participate in [EP and 504 meetings and reviews as needed

e Work with Director of Student Support Services to develop and administer RTI
(Response to Intervention) program, including coordinating and implementing Tier 1-3
interventions, overseeing SST (Student Study Team) process and Special Ed referrals,
and delivering services to students
Oversee teacher credentialing and compliance.
Work with the Executive Director and Operations Administrator on English teacher
hiring

e C(Collaborate with technology provider and participate in weekly phone meetings, as
needed
Work with the DFCI and Executive Director on scheduling
Work with the DFCI and Executive Director on transition from year to year
Other duties as assigned by the Executive Director

Director of Special Education Qualifications

The primary job specifications of the Employee are to lead, manage and oversee all functions of
the school’s Special Education program in accordance with the Francophone Charter School of
Oakland’s (“FCSO”) standards.

Required knowledge, skills and abilities:
e Understand, promote and support the mission, vision and guiding principles of FCSO
e Coordinate work, schedule and supervision for Special Education services staff and
instructional aides
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interested in candidates who can contribute to the excellence of the academic community
through their research, teaching and/or service.

Required knowledge, skills and abilities:
e Native or native level French speaker
e Previous experience in teaching students
e Bachelor’s degree with a teaching certificate

Special Education Teacher Qualifications
The primary job specifications of the Employee is to provide case management and services to
students with IEPs in accordance with the Francophone Charter School of Oakland’s (“FCSO™)
standards. This position is overseen by the Director of Special Education.
Required knowledge, skills and abilities:
e Understand, promote and support the mission, vision and guiding principles of FCSO
e Provide individual and group instruction as appropriate with students with
moderate/severe language and learning needs
e Have experience and willingness to work with a lower elementary (Kindergarten-Grade
3) age range at a developmentally appropriate level
e Demonstrate professional, fun, positive attitude to engage diverse learners and students
with challenges with language and life skills (toileting, dressing, learning,
communication)
e Can safely manage physical behavior under school guidelines and maintain neutral, calm,
professional manner
Collect and maintain data on student IEP goals
Enforce school policies and procedures and maintain confidentiality of all students
Manage student behavior as needed to reinforce appropriate behavior through praise and
positive reinforcement
Develop/implement student behavior plans as directed
Collaborate with a multi-disciplinary team to ensure all students get the support they need
to achieve academic and personal success at school
e Provide direct supervision to Instructional Assistants working with Special Education
students
e Develop and write student [EPs with all legal guidelines and requirements; mentor
teacher available for intern or new teachers
e Work with parents to develop an established working relationship to help support their
student’s educational progress
Have a willingness to learn, ask questions and self-manage work expectations
Maintain positive and professional behavior with staff, teachers and students at all times
Schoolwide support duties, such as recess and/or lunch oversight

Other duties as assigned
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Collaborate and implement feedback from classroom teachers and other providers

Have a willingness to learn, ask questions and self-manage with little oversight
Maintain positive and professional behavior with staff, teachers and students at all times
Schoolwide support duties, such as recess and/or lunch oversight

Assist Director of Student Support Services with administrative duties: preparation of
confidential documents for meetings, maintain and organize confidential student files,
provide instructional record keeping support, perform related work as needed

Other duties as assigned

Ability to speak/read/write in French is a plus, but not required

Afterschool Instructor Qualifications
The primary job specifications of the Employee is to provide quality afterschool programming in
accordance with the Francophone Charter School of Oakland’s (“FCSO”) standards.

Required knowledge, skills and abilities:

Supervise outdoor and indoor play.

Collaborate with Lunch and BASC Program Coordinator and other staff to plan grade
appropriate activities for your students in craft, music, athletics, etc. depending on talents
and interests.

Provide a fun, safe and positive environment for kids during the after-school hours.
Actively engage with students (unless on a break) and demonstrate a genuine interest in
individuals, encouraging them to play together well, and generally offering support.
Help students with homework as needed.

Communicate with teachers and parents, offer excellent customer service to families and
help with setup at the beginning of the program and cleanup at the end of the day.

Serve afternoon snack.

Attend regular check-in meetings with BASC staff.

Other duties and responsibilities as determined.

Office Manager Qualifications
Francophone Charter School’s Office Manager will be responsible for overall business office

activities, will report to the Principal, and will work with students, parents, and external parties.

The Office Manager will have the following qualifications:
Required knowledge, skills, and abilities:

Strong organizational, time management, and multi-tasking skills

Strong interpersonal and communication skills

Fluency with office technology, including Microsoft Office applications
Experience with office management, business administration, and budgets
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For grades TK-2, English Language Arts is essentially treated as a “special subject” and staffed
in the way that art and music are typically handled in many schools (i.e. a single special subject
teacher rotates through each class, giving the regular classroom teacher time to plan, grade
assignments, or prepare for the next lesson.) In this way, a single English Language Arts Teacher
can cover all the classes in grades TK-2 once the school has reached full capacity. In grades 3-5,
students spend 70% of their time in French and 30% in English, requiring two native English-
speaking teachers at full scale for these grades. Grades 6-8 would have a dedicated English
teacher for each grade, since students will spend their time 50/50 in each language.

Evaluation

Historically, instructional effectiveness has been measured through the lens of locally selected
“Best Practices”. Francophone’s leadership teams, in past years, agreed on collective practices
for student learning and engagement. They used these practices to focus their weekly classroom
walkthroughs, to gather data on teachers’ practices, and to inform 1-1 coaching of teachers and
school-wide professional development. In 2019-2020, the leadership team is engaging in
research and inquiry about instructional evaluation, with the focus of striking a balance between
high expectations for instructional quality and teacher support. In addition, the team seeks to
define signature instructional practices that are unique to dual language schools.

In the 2018-2019 school year, Francophone added an additional system for measuring school
effectiveness in several domains, including instruction, by participating in a CA-SUMS MTSS
grant. Twice annually, the school conducts a Fidelity Integrity Assessment.

In the 2019-2020 school year, the Executive Director will continue to use past practice and
existing forms for formal teacher evaluation, while other members of the leadership team will
iterate new models with precision around dual language instruction or French immersion and
models that can be used for coaching, classroom walkthroughs, peer visits, and self-reflection.
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The information sheet shall include, but shall not be limited to, the following:

1. A description of type 2 diabetes

2. A description of the risk factors and warning signs associated with type 2 diabetes

3. A recommendation that students displaying or possibly suffering from risk factors or warning
signs associated with type 2 diabetes should be screened for type 2 diabetes

4. A description of treatments and prevention methods of type 2 diabetes

5. A description of the different types of diabetes screening tests available

Feminine Hygiene Products
The Charter School shall stock at least 50% of its restrooms with feminine hygiene products and
shall not charge students for these products, pursuant to Education Code Section 35292.6.

Drug-free, alcohol-free, smoke-free environment
The Charter School shall function as a drug-, alcohol- and smoke-free workplace.

Facility Safety

The Charter School shall comply with Education Code Section 47610 by either utilizing facilities
that are compliant with the Field Act or facilities that are compliant with the California Building
Standards Code. The Charter School agrees to test sprinkler systems, fire extinguishers, and fire
alarms annually at its facilities to ensure that they are maintained in an operable condition at all
times. The Charter School shall conduct fire drills as required under Education Code Section
32001 and in conjunction with the District (if at District facilities).
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b) “Electronic Act” means the creation and transmission originated on or off the school site, by
means of an electronic device, including, but not limited to, a telephone, wireless telephone,
or other wireless communication device, computer, or pager, of a communication, including,
but not limited to, any of the following:

i. A message, text, sound, video, or image.

ii. A poston a social network Internet Web site including, but not limited to:

(a) Posting to or creating a burn page. A “burn page” means an Internet Web site created for
the purpose of having one or more of the effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the purpose of having one or
more of the effects listed in subparagraph (1) above. “Credible impersonation” means to
knowingly and without consent impersonate a pupil for the purpose of bullying the pupil
and such that another pupil would reasonably believe, or has reasonably believed, that the
pupil was or is the pupil who was impersonated.

(c) Creating a false profile for the purpose of having one or more of the effects listed in
subparagraph (1) above. “False profile” means a profile of a fictitious pupil or a profile
using the likeness or attributes of an actual pupil other than the pupil who created the false
profile.

iii. An act of cyber sexual bullying.
(a) For purposes of this clause, “cyber sexual bullying” means the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other visual recording by a pupil
to another pupil or to school personnel by means of an electronic act that has or can be
reasonably predicted to have one or more of the effects described in subparagraphs (i) to
(iv), inclusive, of paragraph (1). A photograph or other visual recording, as described
above, shall include the depiction of a nude, semi-nude, or sexually explicit photograph or
other visual recording of a minor where the minor is identifiable from the photograph,
visual recording, or other electronic act.
(b) For purposes of this clause, “cyber sexual bullying” does not include a depiction,
portrayal, or image that has any serious literary, artistic, educational, political, or scientific |
value or that involves athletic events or school-sanctioned activities. |
(c) Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute |
pervasive conduct solely on the basis that it has been transmitted on the Internet or is
currently posted on the Internet.

22. A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or
attempted infliction of physical injury to another person may be subject to suspension, but
not expulsion, except that a pupil who has been adjudged by a juvenile court to have
committed, as an aider and abettor, a crime of physical violence in which the victim suffered
great bodily injury or serious bodily injury shall be subject to discipline pursuant to
subdivision (1)(a)-(b)
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10.

12.

13.

16.

Committed an obscene act or engaged in habitual profanity or vulgarity.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug
paraphernalia, as defined in Health and Safety Code Section 11014.5.

. Knowingly received stolen school property or private property, which includes but is not

limited to electronic files and databases.

Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in
physical properties to an existing firearm as to lead a reasonable person to conclude that the
replica is a firearm.

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a
school disciplinary proceeding for the purpose of preventing that student from being a
witness and/or retaliating against that student for being a witness.

. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.

. Engaged in, or attempted to engage in hazing. For the purposes of this subdivision, “hazing”

means a method of initiation or preinitiation into a pupil organization or body, whether or not
the organization or body is officially recognized by an educational institution, which is likely
to cause serious bodily injury or personal degradation or disgrace resulting in physical or
mental harm to a former, current, or prospective pupil. For purposes of this section, “hazing”
does not include athletic events or school-sanctioned events.

Made terroristic threats against school officials and/or school property. For purposes of this
section, “terroristic threat” shall include any statement, whether written or oral, by a person
who willfully threatens to commit a crime which will result in death, great bodily injury to
another person, or property damage in excess of one thousand dollars ($1,000), with the
specific intent that the statement is to be taken as a threat, even if there is no intent of actually
carrying it out, which, on its face and under the circumstances in which it is made, is so
unequivocal, unconditional, immediate, and specific as to convey to the person threatened, a
gravity of purpose and an immediate prospect of execution of the threat, and thereby causes
that person reasonably to be in sustained fear for his or her own safety or for his or her
immediate family’s safety, or for the protection of school property, or the personal property
of the person threatened or his or her immediate family.

. Committed sexual harassment, as defined in Education Code Section 212.5. For the purposes

of this section, the conduct described in Section 212.5 must be considered by a reasonable
person of the same gender as the victim to be sufficiently severe or pervasive to have a
negative impact upon the individual’s academic performance or to create an intimidating,
hostile, or offensive educational environment. This section shall apply to pupils in any of
grades 4 to 8, inclusive.

251







(d) Creating a credible impersonation of another actual pupil for the purpose of having one or
more of the effects listed in subparagraph (1) above. “Credible impersonation” means to
knowingly and without consent impersonate a pupil for the purpose of bullying the pupil and
such that another pupil would reasonably believe, or has reasonably believed, that the pupil
was or is the pupil who was impersonated.

(e) Creating a false profile for the purpose of having one or more of the effects listed in
subparagraph (1) above. “False profile” means a profile of a fictitious pupil or a profile using
the likeness or attributes of an actual pupil other than the pupil who created the false profile.

iii. An act of cyber sexual bullying.

(a) For purposes of this clause, “cyber sexual bullying” means the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other visual recording by a pupil
to another pupil or to school personnel by means of an electronic act that has or can be
reasonably predicted to have one or more of the effects described in subparagraphs (i) to
(iv), inclusive, of paragraph (1). A photograph or other visual recording, as described
above, shall include the depiction of a nude, semi-nude, or sexually explicit photograph or
other visual recording of a minor where the minor is identifiable from the photograph,
visual recording, or other electronic act.

(b) For purposes of this clause, “cyber sexual bullying” does not include a depiction, portrayal,
or image that has any serious literary, artistic, educational, political, or scientific value or
that involves athletic events or school-sanctioned activities.

¢)Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute pervasive
conduct solely on the basis that it has been transmitted on the Internet or is currently posted on the
[nternet.

21. A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or
attempted infliction of physical injury to another person may be subject to suspension, but
not expulsion, except that a pupil who has been adjudged by a juvenile court to have
committed, as an aider and abettor, a crime of physical violence in which the victim suffered
great bodily injury or serious bodily injury shall be subject to discipline pursuant to
subdivision (3)(a)-(b).

22. Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any
object of this type, the student had obtained written permission to possess the item from a
certificated school employee, with the Executive Director or designee’s concurrence.

D. Non-Di~~-~ti~~~ry Expellat'~ Qffenses: Students must be recommended for expulsion for any
of the following acts when it is determined pursuant to the procedures below that the pupil:

1. Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous
object unless, in the case of possession of any object of this type, the students had
obtained written permission to possess the item from a certificated school
employee, with the Executive Director or designee’s concurrence.

2. Brandishing a knife at another person.
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suspended pupil shall not be contingent upon attendance by the pupil’s parent or guardian at the
conference.

2. Notice to Parents/Guardians

At the time of the suspension, the Executive Director or designee shall make a reasonable effort
to contact the parent/guardian by telephone or in person. Whenever a student is suspended, the
parent/guardian shall be notified in writing of the suspension and the date of return following
suspension. This notice shall state the specific offense committed by the student. In addition, the
notice may also state the date and time when the student may return to school. If Francophone
Charter School officials wish to ask the parent/guardian to confer regarding matters pertinent to
the suspension, the notice may request that the parent/guardian respond to such requests without
delay.

3. Suspension Time Limits/Recommendation for Expulsion

Suspensions, when not including a recommendation for expulsion, shall not exceed five (5)
consecutive school days per suspension. Upon a recommendation of expulsion by the Executive
Director or Executive Director’s designee, the pupil and the pupil’s guardian or representative
will be invited to a conference to determine if the suspension for the pupil should be extended
pending an expulsion hearing. In such instances when Francophone Charter School has
determined a suspension period shall be extended, such extension shall be made only after a
conference is held with the pupil or the pupil’s parents, unless the pupil and the pupil’s parents
fail to attend the conference.

This determination will be made by the Executive Director or designee upon either of the
following determinations:

1) the pupil’s presence will be disruptive to the education process; or

2) the pupil poses a threat or danger to others.

Upon either determination, the pupil’s suspension will be extended pending the results of an
expulsion hearing.

AUTH L EXPEL

As required by Education Code Section 47605(b)(5)(J)(ii), students recommended for expulsion
are entitled to a hearing adjudicated by a neutral officer to determine whether the student should
be expelled. The procedures herein provide for such a hearing and the notice of said hearing, as
required by law.

A student may be expelled either by the Governing Board following a hearing before it or by the
neutral and impartial Governing Board upon the recommendation of a neutral and impartial
Administrative Panel to be assigned by the Governing Board as needed. The Administrative
Panel should consist of at least three members who are certificated and neither a teacher of the
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ultimately expelled due to an expellable offense, and/or if an alternative school placement is
necessary.

Si 7. ! SV 7,
BATT

either the identity of the witness or the testimony of that witness at the hearing, or both, would
subject the witness to an unreasonable risk of psychological or physical harm. Upon this
determination, the testimony of the witness may be presented at the hearing in the form of sworn
declarations that shall be examined only by Francophone Charter School or the hearing officer.
Copies of these sworn declarations, edited to delete the name and identity of the witness, shall be
made available to the pupil.

1. The complaining witness in any sexual assault or battery case must be provided with a
copy of the applicable disciplinary rules and advised of his/her right to (a) receive five
days notice of his/her scheduled testimony, (b) have up to two (2) adult support persons
of his/her choosing present in the hearing at the time he/she testifies, which may include a
parent, guardian, or legal counsel, and (c) elect to have the hearing closed while
testifying.

2. Francophone Charter School must also provide the victim a room separate from the
hearing room for the complaining witness’ use prior to and during breaks in testimony.

3. At the discretion of the entity conducting the expulsion hearing, the complaining witness
shall be allowed periods of relief from examination and cross-examination during which
he or she may leave the hearing room.

4. The entity conducting the expulsion hearing may also arrange the seating within the
hearing room to facilitate a less intimidating environment for the complaining witness.

5. The entity conducting the expulsion hearing may also limit time for taking the testimony
of the complaining witness to the hours he/she is normally in school, if there is no good
cause to take the testimony during other hours.

6. Prior to a complaining witness testifying, the support persons must be admonished that
the hearing is confidential. Nothing in the law precludes the person presiding over the
hearing from removing a support person whom the presiding person finds is disrupting
the hearing. The entity conducting the hearing may permit any one of the support persons
for the complaining witness to accompany him or her to the witness stand.

7. If one or both of the support persons is also a witness, Francophone Charter School must
present evidence that the witness’ presence is both desired by the witness and will be
helpful to Francophone Charter School. The person presiding over the hearing shall
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taken during closed session consistent with the requirements of the Brown Act. The pupil’s
readmission is also contingent upon Francophone Charter School’s capacity at the time the
student seeks readmission.

The Charter School shall notify teachers of each pupil who has engaged in or is reasonably
suspected to have engaged in any of the acts listed in Education Code Section 49079 and the
corresponding enumerated offenses set forth above.

1. Notification of District

Francophone Charter School shall immediately notify the District and coordinate the procedures
in this policy with the District the discipline of any student with a disability or student who
Francophone Charter School or the District would be deemed to have knowledge that the student
had a disability.

2. Services During Suspension

Students suspended for more than ten (10) school days in a school year shall continue to receive
services so as to enable the student to continue to participate in the general education curriculum,
although in another setting, and to progress toward meeting the goals set out in the child's
IEP/504 Plan; and receive, as appropriate, a functional behavioral assessment, and behavioral
intervention services and modifications, that are designed to address the behavior violation so
that it does not recur. These services may be provided in an interim alternative educational
setting.

3. Procedural Safeguards/Manifestation Determination

Within ten (10) school days of a recommendation for expulsion or any decision to change the
placement of a child with a disability because of a violation of a code of student conduct,
Francophone Charter School, the parent, and relevant members of the IEP/504 Team shall
review all relevant information in the student's file, including the child's IEP/504 Plan, any
teacher observations, and any relevant information provided by the parents to determine:

a) If the conduct in question was caused by, or had a direct and substantial relationship to,
the child's disability; or

b) If the conduct in question was the direct result of the local educational agency's failure to
implement the IEP/504 Plan.
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Francophone School Attendance Plan 2019-2020

Goals: Francophone has three goals related to attendance and absenteeism, with specific
targets which, if met, would demonstrate a gradual but significant improvement in school
participation by the student body and by two groups for whom chronic absenteeism is
disproportionately elevated.

1. Reduce school-wide chronic absenteeism rate
a. 2018:8.9%in 2018, n=19
b. Target rate for 2019: 8%
c. Target rate for 2020: 7%

2. Reduce rates of chronic absenteeism among Hispanic students
a. 2018: 21.6% chronically absent in 2018, n=37
b. Target rate for 2019: 15%
c. Targetrate for 2020: 10%

3. Reduce rates of chronic absenteeism among Socio-Economically Disadvantaged students
a. 2018: 25.5% chronically absent in 2018, n=51
b. Target rate for 2019: 20%
c. Target rate for 2020: 15%

Plan: To achieve these goals, the Francophone staff has developed a plan with strategies
including staff capacity building, family education, and home-school communication. The
school expects that home-school communication about attendance will allow the school to
identify root causes of chronic absenteeism and to design interventions that address those
causes, at group levels and at individual levels.

A. Capacity Building: Designate staff to attend Chronic Absence Working Sessions
conducted by Oakland CORE Data Collaborative and to report findings and practices to
school leadership team. Designate staff members to design attendance improvement plan
and to support implementation. Coordinate and align efforts of staff members. Recruit
parent leaders to liaise and support the plan with fellow families. Plan board updates or
other accountability check-ins to ensure follow through of staff members on year-long plan.
Ensure board, family leaders, and staff leaders are coordinated and informed of plan in
general terms and can direct interested stakeholders to the attendance point people on
staff to get involved, contribute suggestions, and participate in the process of improvement
of student attendance at school. Conduct assessment using Scan of Environment and
Attendance tool (SEAT, Attendance Works).

293




B. Tier 1: In addition to continuing to attend to matters of school culture, school safety,
and student connectedness at school, all of which contribute to attendance, Francophone
will strengthen and make more explicit its values about school attendance. Communicate
the importance of regular school attendance in Spanish and English, using multiple
platforms (flyers, school marquee, banners, letters sent via US Mail, digital messages using
ParentSquare, etc.). Reinforce messaging about attendance at key events throughout the
Back to School Season, including Back to School Night, Francophone Charter School
Community (FCSC, the school’s equivalent of a PTA or PT0O) meetings, board meetings, and
school-sponsored gatherings. Establish data reporting cycles of two weeks in length;
assign roles and responsibilities among staff members for generating attendance and
absenteeism reports, sharing data, analysis, and decision-making. Define / capture the
protocols for reporting and investigating attendance currently in use by office

staff. Systematize documentation, if needed.

C. Tier 2: Establish thresholds for rates of absenteeism that will trigger communication
from families to school. Design postcards based on the third “personalized information
treatment” tested and found to be most effective in reducing school absenteeism in Rogers
and Feller’s 2018 study. Conduct regular mailings of postcards to inform families about
how their children’s attendance compares to the average. Review attendance rates for
students and families receiving the postcard.

D. Tier 3: For the students with the highest rates of absenteeism, develop protocols and
designated staff to conduct research to seek an understanding of their individual family’s
assets, needs, and circumstances. Assign one consistent staff member to serve as an
advocate and liaison for each family and to conduct individualized outreach in the form of
empathy interviews via phone, in person, or other method of communication. Once a
relationship is established, conduct meetings via phone or in person, using Attendance
Works’ templates (Student Attendance Success Plans and My Family’s Help Bank) to guide
families to set achievable goals to improve their child’s attendance at school and to assist
them in mapping the assets and supports they can access to support their progress toward
their goal.
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Statement of Assurances

This form or other similar form must be signed by a duly authorized representative of the
petitioner group and submitted with the petition. A petition will be considered incomplete if it is
not accompanied by the Statement of Assurances or does not otherwise contain these
assurances. The most up-to-date version of this form can be found on our website.

As the authorized representative of the petitioner group, | hereby certify under the penalty of
perjury that the information submitted in this petition for a charter for FRANCOPHONE
CHARTER SCHOOL OF OAKLAND to be located at 9736 Lawlor Street, Oakland, California (grades
2-7) and 8755 Fc -+~~~ Street, Oaklan¢ “1lifornia (grades TK-K-1) is true to the best of my
knowledge and belief; and further, | certity that, if granted a charter, the school:

1. Will not charge tuition, fees, or other mandatory payments for attendance at the charter
school or for participation in programs that are required for students except as authorized by
those Education Code provisions that explicitly apply to charter schools.

2. Will enroll any eligible student who submits a timely and complete application, unless the school
receives a greater number of applications than there are spaces for students, in which case a lottery
will take place in accordance with California charter laws and regulations, including but not limited to
Education Code section (d)(2)(B).

3. Will be non-sectarian in its curriculum, programs, admissions, policies, governance,
employment practices, and all other operations.

4. Will be open to all students, on a space available basis, and shall not discriminate on the basis of
the characteristics included in Education Code section 220, including but not limited to race, color,
national origin, creed, sex, ethnicity, sexual orientation, mental or physical disability, age, ancestry,
athletic performance, special need, proficiency in the English language, or academic achievement.

5. Will not exclude admission based on the student’s or parent’s/guardian’s place of residence, except
that a conversion school shall give admission preference to students who reside within the former
attendance area of the public school.

6. Will meet all statewide standards and conduct the pupil assessments required pursuant to Education
Code Sections 60605 and 60851 and any other statewide standards authorized in statute or pupil

assessments applicable to pupils in noncharter public schools.

7. Will comply with all applicable portions of the reauthorization of the Elementary and Secondary
Education Act, as amended by the Every Student Succeeds Act . 20 U.S.C. ch. 28 § 1001 et seq.

8. Will consult, on a regular basis, with parents, guardians and teachers regarding its educational
programs, as required by Education Code section 47605(c)(2).

9. Will offer at least the minimum amount of instructional time at each grade level as required by law,
and comply with Title 5, California Code of Regulations, section 11960(b) with respect to the legally
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required minimum school days.

10. Will comply with the conditions of apportionment set forth in Education Code section 47612(b)
that average daily attendance not be generated by a pupil who is not a California resident, and that “a
pupil over 19 years of age shall be continuously enrolled in public schoo! and make satisfactory
progress towards award of a high school diploma,” to remain eligible for generating charter school
apportionments.

11. Will provide to the Office of Charter Schools information regarding the proposed operation and
potential effects of the school, including, but not limited to, the facilities to be used by the school,
including where the school intends to locate, the manner in which administrative services will be
provided, and potential civil liability effects, if any, upon the school and authorizing board.

12. Will adhere to all applicable provisions of federal law relating to students with disabilities,
including the Individuals with Disabilities Education Act; section 504 of the Rehabilitation Act of
1974; and Title Il of the Americans with Disabilities Act of 1990, and serve students with disabilities
in the same manner as such students are served in other public schools (Education Code 47646,
56145).

13. Will comply with the requirement set forth in Education Code section 47605(d)(3) that “[i]f a
pupil is expelled or leaves the charter school without graduating or completing the school year for
any reason, the charter school shall notify the superintendent of the school district of the pupil's
last known address within 30 days, and shall, upon request, provide that school district with a copy
of the cumulative record of the pupil, including a transcript of grades or report card, and health
information.”

14. Will adhere to all applicable provisions of federal law relating to students who are English language
learners, including Title VI of the Civil Rights Act of 1964; the Equal Educational Opportunities Act of
1974; MGL c. 76, §5; and MGL c. 89, 71 & (f) and (I).

15. Will comply with the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 CFR Part 99).

16. Will comply with all other applicable federal and state laws and regulations, including the California
Code of Regulations.

17. Will submit an annual report and annual independent audits to the OUSD Office of Charter
Schools by all required deadlines.

18. Will maintain written contemporaneous records that document all pupil attendance and make
these records available for audit and inspection, as required by Education Code section
47612.5(a)(2).

19. Will submit required enroliment data each March to the QUSD Office of Charter Schools.

20. Will comply with “{a]ll laws establishing minimum age for public school attendance,” as
required by Education Code section 47610(c).
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21. Will operate in compliance with generally accepted government accounting principles.
22. Will maintain separate accountings of all funds received and disbursed by the school.

23. Will participate in the Cz¢  ornia State Teachers’ Retirement System, and/or the California Public
Employees’ Retirement System, and/or other retirement systems, as applicable.

24. Will obtain, keep current, and make available for inspection all necessary permits,
licenses, and certifications related to fire, health and safety within the building(s) and on
school property.

25. Require its teachers to hold a certificate, permit, or other document issued by the Commission on
Teacher Credentialing (CTC) equivalent to that which a teacher in other public schools would be
required to hold under EC Section 47605(}).

26. Will at all times maintain all necessary and appropriate insurance coverage.

27. Will submit to the OUSD Office of Charter Schools the names, mailing addresses, and
employment and educational histories of proposed new members of the Board of Trustees prior
to their service.

28. Will, in the event the Board of Trustees intends to procure substantially all educational services
for the charter school through a contract with another person or entity, provide for approval of such
contract by the Board of Education in advance of the beginning of the contract period.

29. Will require the Charter School Board to comply with the provisions of the Ralph M. Brown Act
(California Government section Code 54950 et seq.)

30. Will comply with the provisions of the California Public Records Act (California Government Code
section 6250 et seq.).

31. Will comply with Government Code section 1090 et seqg. and the Political Reform Act (Government
Code section 87100 et seq.)

32. Wili provide financial statements that include a proposed first-year operational budget with start-
up costs and anticipated revenues and expenditures necessary to operate the school, including special
education; and cash-flow and financial projections for the first three years of operation.

33. Will provide to the Office of Charter Schools a school code of conduct, Board of Trustee
bylaws, an enrollment policy, and an approved certificate of building occupancy for each facility
in use by the school, according to the schedule set by the Gffice of Charter Schools but in any
event prior to the opening of the school.

34. Will be located within the geographical boundaries of the District in locating its site, or
otherwise comply with the requirements in Education Code section 47605 and 47605.1.
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35. Will agree to defend, indemnify and hold harmless the District against any and all liability and
claims arising out of the Charter School’s acts, errors and omissions.

36. Follow the provisions of the McKinney-Vento Homeless Assistance Act of 1987 (42 U.S.C. ch.
119 § 11431 et seq.) and Education Code 48850-48859 to ensure that homeless students have
access to the same free, appropriate public education, including public preschools, as provided to
other children and youths.

37. Comply with the requirements of Education Code 48850-48859 regarding the enrollment and
placement of foster youth (Education Code 48853.5, 48859)

38. If the school offers a transitional kindergarten program: (Education Code 48000)

a. Comply with the age requirement for transitional kindergarten (students whose
fifth birthday is from September 2 through December 2.}

b. Ensure that any credentialed teacher first assigned to teach a TK class after July 1,
2015 meets the qualifications specified in Education Code 48000(g) by August 1, 2020

39. Provide annual training on child abuse and neglect reporting requirements to employees
and persons working on the school's behalf who are mandated reporters, within the first six
weeks of each school year or within six weeks of employment (Education Code 44691).

40. The charter school shall be deemed the exclusive public emniover of the emplovees of the
charter school for purposes of Chapter 10.7 (commencing witt

and shall meet the requirements of Government Lode 354U-
3549.3 related to coliective bargaining in public education employment {(Education Code
47611.5)

41. Offer at least the number of instructional minutes required by law for the grade levels
provided by the charter schoo! (Education Code 47612.5)

42. If the school serves high school students, submit to the Student Aid Commission, for use in the Cal
Grant program, the grade point average (GPA) of all students in grade 12 and verification of high
school graduation or its equivalent for students who graduated in the prior academic year. However,
such information shall not be submitted when students opt out or are permitted by the rules of the
Student Aid Commission to provide test scores in lieu of the GPA. (Education Code 69432.9, 69432.92.)

43. Develop a transportation safety plan that includes procedures to ensure that a student is
not left unattended on a school bus, student activity bus, youth bus, or child care motor vehicle
and procedures and standards for designating an adult chaperone, other than the driver, to
accompany students on a school activity bus {(Education Code 39831.3.)

44. Provide reasonable accommodations on campus to a lactating student to express breast
milk, breastfeed an infant child, or address other needs related to breastfeeding {Education Code

222).

45. If the school chooses to make an opioid antagonist available to persons suffering, or
reasonably believed to be suffering, from an opioid overdose, comply with the requirements of
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Education Code 49414.3, including, but not limited to, providing training to personnel who
volunteer to administer the opioid antagonist

46. Promptly respond to all reasonable inquiries from the district, the county office of education,
or the SPI, including, but not limited to, inquiries regarding the school's financial records
(Education Code 47604.3)

47. Post specified information related to the prohibition against discrimination under Title IX of
the Education Amendments of 1972 in a prominent and conspicuous location on the school web
site or on the web site of the charter operator (Education Code 221.61).

48. Adopt and implement uniform complaint procedures to resolve complaints of unlawful
discrimination or alleged violation of a state or federal law or regulation governing educational
programs, in accordance with 5 CCR 4600-4670 (5 CCR 4600).

49. Annually adopt a school accountability report card (Education Code 47612; California
Constitution, Article 16, Section 8.5).

50. Ensure the availability and proper use of emergency epinephrine auto-injectors by:
(Education Code 49414)
a. Providing school nurses or other voluntary, trained personnel with at least one regular
and one junior device for elementary schools and, for secondary schools, one regular
device if there are no students who require a junior device
b. Distributing a notice at least once per school year to all staff requesting volunteers and
describing the training that volunteers will receive
c. Providing defense and indemnification to volunteers for any and all civil liability from
such administration

51. Not hire any person who has been convicted of a violent or serious felony except as otherwise
provided by law, and, if the school contracts with an entity for specified services, verify that any
employee of that entity who will have contact with students has had a criminal background check
(Education Code 44830.1, 45122.1, 45125.1)

52. If the school provides independent study, meet the requirements of Education Code
51745-51749.3, except that the school may be allowed to offer courses required for graduation
solely through independent study as an exception to Education Code 51745(e) (Education Code
47612.5,51747.3; 5 CCR 11705).

53. Provide students the right to exercise freedom of speech and of the press including, but

not limited to, the use of bulletin boards; the distribution of printed materials or petitions; the wearing

of buttons, badges, and other insignia; and the right of expression in official publications (Education
Ada AR0N7 ARQGN \
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Print Name
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Year 1 Year 2 Year 3 Year 4
% attending 4-year NA NA NA NA
college
% attending 2-year NA NA NA NA
college
% attending vocational/ NA NA NA NA
technical training
% joined military NA NA NA NA
% working exclusively NA NA NA NA
Teacher Recruitment/Retention (for each year of current charter term)
Year 1 Year 2 Year 3 Year4 Year 5
Total # of classroom teachers
7 10 12 14 19
# of new classroom teacher hires
7 7 11 11 8

# of classroom teachers retained from

. N/A 3 1 3 11
prior year
# of classroom teachers that left their
position prior to the end of the school 0 3 0 2 NA
year (e.g. resigned, quit, terminated)
# of currently vacant classroom teaching positions (FTEs) 0
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Teacher Ethnicity (for Year 5 of current charter term)

Total # of classroom teachers 18
# Asian
# Black or African American 3

# Hispanic or Latino

# White 14

# Other Ethnicity or Missing 1
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As applicable: Describe any material revisions to your charter that you are requesting for this renewal
period. These will be considered as part of the renewal process.

e Material revisions include, but are not limited to, the following areas: substantial changes to the
educational program, mission, or vision; changes in grade levels to be served; increasing the
enrollment cap; changes to lottery preferences or admission procedures; changes to the
governance structure; entering into or revising a contract with a Charter Management
Organization; changes in school location.

e Inorder to have the material revision to your charter approved:

o State the revision(s) the school’s governing board wishes to make to the charter

o Describe the reasons for the request(s)

o Describe the changes in the operations of the school that will be impacted by the proposed
revision(s). Indicate how student enrollment, curriculum, staffing, governance, facilities, and
budget may or will be impacted in the current school year and in the subsequent school years

Office of Charter Schools staff may reach out for additional information to inform its recommendation.
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