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To
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Date
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Kyla Johnson-Trammell, Superintendent
Tara Gard, Deputy Chief Talent Officer, Talent Division

May 22, 2019

Subject Acceptance of Special Education Residency Launch Grant

Action Acceptance by the Board of Education of Grant Award No. TRE 37 from the California

Requested Commission on Teacher Credentialing for $320,000 for the development and support of
a Special Education Residency Launch Grant, pursuant to the terms and conditions
thereof, for the period March 8, 2019 through June 30, 2020.

Background Grant agreement for OUSD Talent Division for 2018-2019 fiscal year were submitted

A one paragraph
explanation of the
the MOU.

Discussion
One paragraph
summary of the
MOU.

Recommendation

Fiscal Impact

for funding as indicated in the chart below. The Grant Face Sheet and grant
application packets are attached.

Backup Type Recipient Grant’s Purpose Time Period Funding Source | Grant Amount
Document
Included
Yes Application | Talent Partner with LMU’s faculty | 03/08/19 California 320,000
Division | and staff to design —6/30/20 | Commission
recruitment and on Teacher

curriculum delivery for the Credentialing
Oakland Teacher Residency

Program.

The district created a Grant Face sheet process to:

e Review proposed grant project at OUSD Talent Division and assess their
contribution to sustained student achievement

e Identify OUSD resources required for program success

OUSD completed a grant application for the program listed to be hosted in the Talent

Division.

Acceptance by the Board of Education of Grant Award No. TRE 37 from the California
Commission on Teacher Credentialing for $320,000 for the development and support of
a Special Education Residency Launch Grant, pursuant to the terms and conditions
thereof, for the period March 8, 2019 through June 30, 2020.

The total amount of the grant will be provided to OUSD by the California Commission
on Teacher Credentialing.
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Attachments Special Education Residency Launch Grant Face Sheet
Grant Application

Copy of Grant Award Letter

Grant Award Certificate

Special Terms and Conditions



OUSD Grants Management Face Sheet

Title of Grant: California
Commission on Teacher
Residency Capacity Grant

Funding Cycle Dates: 2019-2020

Grant's Fiscal Agent:

Funded Programs, Fiscal and
Business Services
Commission on Teacher
Credentialing

1900 Capitol Avenue
Sacramento, CA 95811-4213

Grant Amount for Full Funding Cycle:

320,000.00 for the development and support of the
Special Education Residency Launch Grant for the period
March 8, 2019 through June 30, 2020.

Funding Agency:
California Commission on
Teacher Credentialing

Grant Focus: Partner with LMU's faculty and staff to
design recruitment and curriculum delivery for the
Oakland Teacher Residency Program.

List of Departments to be Served:
Talent Division (Recruitment & Retention, Programs for Exceptional Children)

Information Needed

School or Department Response

How will this grant contribute
to sustained student
achievement or academic
standards?

This grant will support our partnership between LMU Staff
and OUSD’s LEAs to help recruit and identify candidates
reflecting the communities we serve. Our goal is to find
individuals who have the knowledge, skills and disposition to
be effective and who are also committed to learning, staying,
and growing in OUSD, specifically in Special Education.
Research shows that teacher retention has a positive impact
on student learning, sense of belonging and academic
outcomes.

How will this grant be
evaluated for impact on
student achievement?

We will measure the success rate of resident teachers
becoming credentialed and their retention over time.

Does the grant require any
resources from the district? If
so, describe.

This grant will require up to 25% time from the Retention &
Employee Development Team.

Are services being supported
by an OUSD funded grant or
by a contractor paid through
an OUSD contract or MOU?

No.




Will the proposed program
take students out of the
classroom for any portion of
the school day?

No.

Who is the contact managing
and ensuring grant
compiiance?

Sarah Glasband, Manager of Retention & Employee

Development
Talent Division

1000 Broadway, Suite 295

510-879-1355

Applicant Obtained Approval Signatures

Entity Name(s) Signature Date
Deputy Chief Talent Officer Tara Gard 4/29/19

= —
Staff Attorney Amy Brandt W 4 Zgllb

A=
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March 8, 2019

Sarah Glasband, Manager of Retention
Oakland Unified School District

1000 Broadway, Suite 295

Qakland, CA 94607

Notification of Intent to Fund
Teacher Residency Grant No. TR 37

Year 1 Grant Award Amount: $ 320,000

Dear Sarah Glasband:

The Commission on Teacher Credentialing (Commission) is pleased to notify you that your application for
grant award pursuant to the Request for Proposals Teacher Residency Grant has been approved for
funding of an initial cohort of residents for the 2019-2020 school year. You will be expected to implement
this grant in accordance with the narrative, related activities, and timeframe described in your grant
application.

The funding for Teacher Residency Grants is provided for a cohort of residents for the 2019-2020 school
year, and is potentially renewable for additional cohorts in subsequent years contingent upon availability
of state funding and adequate yearly progress in program implementation. The grant funds are intended
to cover expenses incurred for this program as described in your approved grant application. The grant
funds must be administered and expended in accordance with all provisions of state and local laws,
regulations, and policies relating to the administration, use and accounting for pubiic school funds,
including, but not limited to, the Education Code of the State of California.

As a recipient of Teacher Residency state grant funding, you agree to abide by all of the applicabie
provisions of the authorizing legislation Section 39: Article 16 Teacher Recruitment, Retention, and Support
(attached Appendix A: Authorizing Legislation). The Commission would like to highlight the responsibility
of the grantee with respect to ensuring that residents who are assisted by these grant funds understand
and fulifill their statutory obligations. These obiligations, as stated in the authorizing legislation, include
but are not limited to (a) ensuring that residents sign an agreement with the LEA committing to work,
upon receipt of the preliminary credential, in the grantee LEA for a period of four years, and (b) tracking
each program participant over time to ensure the fulfilment of this obligation. The grantee will also be
responsible for reporting to the Commission in the event a resident assisted by this grant program fails to
earn a preliminary credential or meet the commitment to teaching, so that the Commission can confirm
with the grantee the amount to be recovered from the resident. Grantees will also be responsible for
accounting for and reporting on both the grant funds expenditures and the matching funds expenditures
by teacher resident assisted by this grant program, as indicated in the approved budgets. Confirmation




that residency program has begun operation and names of Year 1 residency cohort members being served
by the grantee’s teacher residency program will be due in October 2019.

If you accept this grant award and agree to abide by the grant award conditions as indicated by this letter
and reiterated in the attached Grant Award Terms and Conditions document, please review the Grant
Award Certificate (GAC) and return three (3) copies with original signatures no later than April 5, 2019 to
the address provided on the attached GAC form. In addition, please also fill out and submit to
contracts@ctc.ca.gov the attached W-9 form or the STD 204 form, as applicable to your institution type.
Please note that the Commission cannot release funds to your agency without having the appropriate W-
9 or STD 204 form on file. If you have any questions, please email contracts@ctc.ca.gov.

In orderto be eligible for potential renewal of grant funding after 2019-2020, the grantee will be expected
to make appropriate yearly progress in implementing the residency model, resulting in an increase of
teacher resident candidates recruited and served by the program according to the operational plan
provided in the funded application. Applicants should note that as a further condition of receipt of this
grant, the LEA grantee must agree to report outcome data as specified in the RFP, including but not limited
to: the total financial support provided to each participating teacher resident from grant funding and
from match/in kind funding; effectiveness in recruiting and retaining special education, bilingual
education, and STEM teachers as applicable to the funded program design; teacher retention rates for
program graduates; and best practices and lessons learned.

Funds will be distributed in two payments. The first payment will be 90 percent {90%) of the annual budget
amount, and 10 percent (10%) of the annual budget will be held back, pending receipt of the required
data report. The project period for the funds allocated for this grant is up to four years, from 2019 th rough
June 30, 2023.

We look forward to working with you on this important effort to promote recruit and retain teachers.
Your efforts will help provide additional qualified teachers for California public schools to address the
teacher shortage.

Yours truly,
Mary Vixie Sandy
Executive Director
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Commission on Teacher Credentialing
Teacher Residency Grant Program
Special Terms and Conditions
‘March 2019

The Grantee must carry out its plan as indicated in the proposal and budget and as approved by the
Commission on Teacher Credentialing (Commission). Commission staff will monitor evidence of
progress in accordance with the funded proposal.

Grantee agrees to abide by the authorizing legislation (attached Appendix A: Authorizing Legislation)
including, but not limited to, ensuring that_teacher residents sign an agreement with the Local
Education Agency {LEA} committing to work, upon receipt of the preliminary credential, in the grantee
LEA for a period of four years, consistent with the requirements of the attached authorizing
legislation. In the event a teacher resident fails to earn a preliminary credential or meet the
commitment to teaching, the Commission shall confirm with the grantee the amount to be recovered
from the resident.

Project funds are for the amount indicated under the “Award Information” listed on the Grant Award
Certificate (GAC). All expenditures must be related to the activities in the approved proposal and
hudget. Any variation in budget category expenditures that exceeds ten percent {10%) of the total
amount of the funded yearly program state budget requires prior approval from the Commission.

All approved funds for this grant must be legally obligated or expended by June 30, 2023. All funds
not legally obligated or expended by lune 30, 2023 must be returned to the Commission at the
address below no later than September 30, 2023.

The Grantee agrees to submit reports and other data as required by the Commission. Further
instructions regarding data collection and reporting will be provided by the Commission.

Expenditure reports will be used to account for and monitor funds expended within the program. A
final expenditure report must be submitted as soon as ali grant funds have been expended, but is due
no later than September 30, 2023 to:

Commission on Teacher Credentialing

Fiscal and Business Services

Attn: Contracts

1300 Capitol Avenue

Sacramento, CA 95811-4213

Expenditures shall comply with all applicable provisions of federal, state, and local rules, regulations
and policies related to the administration, use, and accounting for public school funds, including but
not limited to, the Education Code of the State of California.

The Grantee shall comply with the Drug-Free Workplace Act of 1990 (Government Code section 8350
et seq.), Government Code sections 12990(a-f} and CCR, Title 2, Section 8103 {hondiscrimination for
non-public entities, and Public Contract Code section 10295.3 (domestic partners).

The Grantee agrees to be subject to examination and audit by the State Auditor General for a period
of three years after final payment under this agreement or until audited by the State, whichever
occurs first, and all records shall be available for inspection or audit upen reasonable notice by the
State Auditor General. The Grantee shall furnish detailed itemization of, and retain all records relating
to, direct expenses paid to the Grantee hereunder and which are incurred during the performance of
this grant agreement. Such records shall be maintained for a period of three years after final payment

Teacher Residency Grant Program--Special Terms and Conditions, March 2019 1



of this agreement or until audited by the state, whichever occurs first, and shall be available for
inspection or audit upon reasonable notice by the State Auditor General.

10. The Grantee must sign three (3) originals of the Grant Award Certificate (GAC) and return to the
Commission prior to issuance of the first funding allocation. State processing time once the signed
copies have been received is about four to six weeks. Send the signed agreement to:

Commission on Teacher Credentialing
Fiscal and Business Services

Attn: Contracts

1900 Capitol Avenue

Sacramento, CA 95811-4213

11. Ninety (90) percent of the program year grant award fiscal allocation total will be sent within three
months following receipt of the three (3) signed original GACs returned to the Commission. The
second (final) allocation will consist of ten percent (10%) of the program year grant award fiscal
allocation and will be sent following receipt of the grantee’s required annual program report as
specified by the Commission.

12. Should the Grantee choose to terminate its participation in the program, a thirty (30)-day written
notice is required. Final program and expenditure reports are due thirty (30} days after the program
cessation. The Grantee agrees to return all unexpended funds upon receipt of the final expenditure
report.

13. The Grantee warrants by execution of this Agreement, that no person or selling agency has been
employed or retained to solicit or secure this Agreement upon agreement or understanding for a
commission, percentage, brokerage, or contingent fee, excepting bona fide employees or bona fide
established commercial or selling agencies maintained by the Grantee for the purpose of securing
business. For breach or violation of the warranty, the state shall, in addition to other remedies
provided by law, have the right to annul this Agreement without liability, paying only for the value of
the work actually performed, or otherwise recover the full amount of such commission, percentage,
brokerage, or contingent fae,

14. The Grantee certifies that it possesses legal authority to apply for the grant and that the person
identified as the official representative of the applicant is authorized to act in connection with the
application and to provide such additional information as may be required.

15. Budget Contingency Clause:

a. It is mutually agreed that if the Budget Act of the current year and/or any subsequent years
covered under this Agreement does not appropriate sufficient funds for the program, this
Agreement shall be of no further force and effect. In this event, the state shall have no liability to
any funds to the Grantee, furnish any other consideration under this agreement, and the grantee
shall not be obligated to perform any provisions of this Agreement.

b. If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of this program,
the State shall have the option to either cancel this Agreement with no liability occurring to the
State or offer an agreement amendment to the Grantee to reflect the changes,

OAKLAND UNIFIED SCHOOL DISTRICT A aﬂé{
Cfflce of the General Counsel , , _
Aimee Eng, President, Board of Education

APPI %?%M & SUBSTANCE
: Pres

Brandt, Attomey at Law

Kyla Johnson Trammell, Secretary, Board of Education

Teacher Residency Grant Program--Special Terms and Conditions, March 2019 2
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California Commission on Teacher Credentialing

e aae

Teacher Residency Grants

Appendix A
Authorizing Legisiation

Section 39: Article 16. Teacher Recrultment, Retention, and Support Grant Programs

44415,

(a) (1) For the 2018-19 fiscal year, the sum of seventy-five million dellars ($75,000,000) s hereby
appropriated from the General Fund to the commission to establish the Teacher Resldency Grant
Program. This funding shall be availabla for encumbrance untif June 30, 2023.

(2) Of the amount appropriated in paragraph {1), fifty milllon dallars {$50,000,000) shali be expended
to provide one-time competitive grants to grant applicants to develop new, or expand existing,

teacher residency programs that recruit and support the preparation of special education
ieachiers.

{3) Of the amount appropriated in paragraph (1), twenty-five million dollars ($25,000,000) shall be
expended to provide one-time compatitive grants to grant applicants to develop new, or expand
existing, teacher resldency programs that recruit and support the preparation of bilingual
education, sclence, technology, engineering or mathematics teachers.

(b) (1) The commission shall make one-time grants to grant applicants to establish new or expand
existing teacher residency programs. Grant reciplents shall work with one or more commission-
accredited teacher preparation programs and may work with other community partners or
nonprofit organizations to develop and lmplemant programs of preparation and mentoring for
resident teachers who will be supported through program funds and subsequently employed by
the sponsoring grant recipient.

{2] A grant applicant may conslst of one or mors, or any combination, of the following:
{A) A school district.
(8) A county office of education.
{C) A charter schoot.
(D) A regional occupational center or program operated by a joint powers authority.
(E) A nonpublic, nonsectarian school, as defined in Section 56034.

Teacher Residency Grant 1 March 2019



{c) Grants allocated pursuant to subdivision (b} shall be up to twenty thousand dollars ($20,000) per
teacher candidate in the residency program of the jurlsdiction of the grant recipient, matched by that
grant recipient on a dollar-for-dollar basis. Grant program funding shall be used for, but is not limited
to, any of the following: teacher preparation costs, stipends for mentor teachers, stipends for teacher
candidates, and mentoring and beginning teacher induction costs following initial preparation.

(d) A grant recipient shall not use more than 5 percent of a grant award for program administration
costs.

{e) A grant recipient shall provide a 100-percent match of grant funding in the form of one or both of the
following:

(1) One dollar {$1) for every one dollar {$1) of grant funding received that is to be used in 3 manner
consistent with allowable grant activities pursuant to subdivision (c).

(2} An in-kind match of mentor teacher personnel costs or other personnel costs related to the
Teacher Residency Grant Program, provided by the grant recipient.

(f) For purposes of this section, the following terms have the following meanings:

(1) “Teacher residency program” is a grant applicant-based program that partners with ene or more
teacher preparation programs accredited by the commission and in which a prospective teacher
teaches at least one-half time alongside a teacher of record, who is designated as the
experienced mentor teacher, for at least one full school year while engaging in initial
preparation coursework.

(2) An “experienced mentor teacher” for purposes of the Teacher Residency Grant Program is an
educator who meets all of the following requirements;

(A) Has at least three years of teaching experience and a clear credential authorizing instruction
of special education, or bilingual education, science, technology, engineering, or mathematics
pupils, in the subject In which he or she will be mentoring.

(B) Has a record of successfui teaching as demonstrated, at a minimum, by satisfactory annual
performance evaluations for the preceding three years.

(C} Receives specific training for the mentor teacher role, and engages in ongoing professional
learning and networking with other mentors.

{D) Receives compensation, appropriate release time, or both, to serve as a mentor In the initial
preparation or beginning teacher induction component of the teacher rasidency program.

(g} Grant recipients shall do all of the following:

(1) Ensure that candidates are prepared to earn a preliminary teaching credential that will authorize
the candidate to teach special education, or bilingual education, sclence, technology, engineering,
or mathernatics upon completion of the program.

(2} Ensure that candidates are provided instructicn in all of the following;
{A) Teaching the content area or areas in which the teacher will become certified to teach.
{B) Planning, curriculum development, and assessment.
(C) Learning and child development.
{D) Management of the classroom environment.
(E) Use of culturally responsive practices, supports for language development, and supports for
serving pupils with disabilities.
(F) Professional responsibilities, incuding interaction with families and tolleagues.

Teacher Residency Grant 2 March 2019
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{3) Provide each candidate mentoring and beginning teacher induction support following the
completion of the Initial credential program necessary to obtain a dear credentlal and ongoing
professional development and networking opportunitles during his or her first years of teaching.

(4) Prepare candidztes to teach at the same grant recipient in which they will work and learn the
instructional initlatives and curriculum of the grant reciplent.

(5) Group teacher candidates in cohorts to facilitate professional collaboration among residents, and
place candidates in teaching schoals or professional development programs that are organized to
support 2 high-quality teacher learning experience In a supportive work environment,

(h} To receive a grant, an applicant shall sibmit an application to the commission at a time, In a manner,
and containing Informaticn prescribed by the commission.

{i) When selecting grant recipients, the commission shall do both of the following:

{1} Require appilcants to demonstrate a need for special education, or bilingual education, science,
technology, engineering, or mathematics, teachers and to propose to estahiish a new, or expand an
existing, teacher residency program that recruits, prepares, and supports teachers to teach special
education, or billngual education, science, technology, engineering, or mathematics, in a school
within the jurisdiction of the sponsoring grant applicant.

(2) Give priority consideration to grant applicants with one or more schools that exhibit one or more
of the following characteristics:

(A) A school where 50 percent or mare of the enrolled pupils are eligible for free and reduced-
price meals.

(B) A school where at least 5 percent of the teachers are misassigned, as determined by the
commission, or working on a short-term staffing permit, a provisional intern permit, or a
walver.

(C) A school that is located in either 2 rural location or a densely populated region.

(D) A school with a cumulative voluntary teacher attrition rate that exceeded 20 percent over the
three preceding school years.

{ij A candidate In 2 teacher residency program sponsorad by 2 grant provided pursuant to subdivision (b}
shall agree in writing to either (1) work as an educatlon speciallst serving a caseload of puplils who
receive special education services in a special education setting or {2} be placed in a bilingual
education, sclence, technology, engineering, or mathematics assignment, In a school within the grant
recipient that sponsored the candidate for a period of at least four school years beginning with the
school year that begins after the candidate successfuily completes the initial year of preparation ang
obtains a preliminary teaching credential. A candidate who fails to earn a preliminary credential or
complete the period of the placement shall reimburse the sponsoring grant recipient the amount of
grant funding Invested In the candidate’s residency training. The amount to be reimbursed shall be
adjusted proportionately to reflect the service provided If the candidate taught at least one year, but
less than four years, at the sponsoring grant recipient. A candidate shail have five school years to
complete the four-school-year teaching commitment.

{k} If a candidate is unable to complete a school year of teaching, that school year may still be counted
toward the required four completa school years If any of the following occur:

(1) The candidate has completed at least one-half of the schoal year.

Teacher Residency Grant 3 March 2019



{2) The employer deems the candidate to have fulfilled his or her contractual requiremenis for the
school year for the purposes of salary increases, probationary or permanent status, and
retirement.

{3) The candidate was not able to tzach due to the financlai clrcumstances of the spensoring grant
recipient, includlng a decision to not reelact the employee for the next sueceeding school YERT.

(4} The eandidate has a condition covered under the federai Familly and iiedicai Leave Act of 1993
{23 U.S.C. Sec. 2051 et seq.) or simliar state law.

(5) The candidate was called or ordered to active duty status for more than 30 days as » member of
a reserve component of the Armed Forces of the United States.

{!} For purposes of sdministering the grant program pursuant to subdivision (b}, the commission shall do
all of the following:
(1) Determine the number of grants to be awarded and the total amount awarded to each grant
applicant.
{2) Require grant recipients to submit program and expenditure reports, as specified by the
commission, as a condition of receiving grant funds,
{3) Annually review each grant recipient’s program and expenditure reports to determine if any
candidate has failed to meet his or her commitment pursuant to subdivision (j).

{m} if the commission determines or is informed that a sponsored candidate failed to earn s prefiminary
credential or meet his or her commitment to teach pursuant to subdivision {J), the commission shall
confirm with the grant recipient the applicable grant amount to be recovered from the candidate and
the grant redpient. The amount to be recovered shall be adjusted proportionately to refiect the
service provided if the candidate taught at least one year, but less than four years, at the SPONSOring
grant reciplent.

{n} Upon confirming the amount to be recovered from the grant recipient pursuant to subdivision {m},
the commisslon shall notify the grant reciplent of the amount to be repaid within 60 days. The grant
recipient shall have 60 days from the date of the notification to make the required repayment to the
commission. If the grant recipient faiis to make the required payment within 60 days, the commission
shall notify the Controlier and the grant reciplent of the failure to repay the amount owed. The
Controller shall deduct an amount equal to the amount owed to the commission from the grant
recipient’s next principal apportionment or apportlonments of state funds, other than basic ald
apportionments required by Section 6 of Article IX of the California Constitution. If the grant recipient
is a regional occupational center or a program operated by a joint powers authority that does not
recelve principal apportionment or apportionments of state funds, or a consortia of local educational
agencies, the commission shall notify the Controller of the local educational agency where the
candidate taught and the Controller shall deduct the amount owed from the applicable local
educational agency’s next principal apportionment or apportionments of state funds, other than
basic aid apportionments required by Section 6 of Article IX of the California Constitution.

(0} An amount recovered by the commission or deducted by the Controiler pursuant to subdivision [n)
shall be deposited Into the Proposition 28 Reversion Account.

(p} Grant recipients may recover from a sponscred candidate who falls to earn a preliminary credential
or complete the pericd of placement the amount of grant funding invested in the candidate’s
residency training. The amount to be recovered shall be adjusted proportionately to reflect the
service provided If the candidate taught at least one year, but less than four years, at the sponsoring
grant recipient.

Teacher Residency Grant 4 March 2019




() Grant recipients shall not charge a teacher resident a fee to participate in the Teacher Residency
Grant Program.

{r} (1) Notwithstanding paragraphs {2} and {3) of subdlvislon (a}, the commission may allocata up to one
million five hundred thousand dellars {$1,500,000]) of the amount appropriated pursiant to
subdivision (a} to capacity grants that shall be awardad on a competitive basis to local educational
agencles or consortia, described In subparzgraphs (A) te (D), inclusive, of peragraph (2) of
subdivision (i}, partnering with Institutions of higher education to expand or create teacher
residency programs that lead to more credentizled special education, or bilingual aducation,
sclence, technelogy, engineering, or mathematics, teachers.

{2) {A) The commission shall determine the number of capacity grants to be awarded and the amount
of the applicable grants.

{B) Individual capacity grants shall not exceed seventy-five thousand dollars ($75,000) per grant
reciplent.

{s) For purposes of making the computations required by Section 8 of Article XV/| of the California
Constitution, the appropriation made by subdivision (a) shall be deemed to be “General Fund
reventes appropriated for school districts,” as defined in subdivisior: {¢) of Section 41202, for the
2017-18 fiscal year, and Included within the “total allocations to school districts and community
college districts from General Fund proceeds of taxes appropriated pursuant to Article Xill 8,” as
defined in subdivision (e) of Section 41202, for the 201718 fiscal year.

44417.

The commission shall conduct an evaluation of the Teacher Residency Grant Program estzblished in
Sectlon 44415 and the Local Solutions Grant Program established In Section 44416 to determine the
effectiveness of these programs in recruiting, developing support systems for, and retalning special
education, and bllingual education, sclence, technology, engineering, and mathematics, teachers and
provide a report to the Department of Finance and the appropriate fiscal and policy committees of the
Legislature by December 1, 2023.

£4418.
This article shall remain [n effect only until January 1, 2027, and as of that date is repealed

Teacher Residency Grant 5 March 2019



ETATE OF CALIFORNIA g CORMMISSION CN TEACHER CREDENTIALING

GRANT GEIFICATE - 7 B
] - | PROGRAM INFORMATION
F . . .
name . Oakland Unified School District Nomber TR 37
Program Director
. ~ Sarah Glasband Phone 510-517-7414
| Program Address Fax 510-879-0228
I 1000 Broadway Suite 295
} Oakland, CA 84607 Email sarah.glasband@ousd.org
County Alameda ; I
PROGRAM DIRECTOR DATE
SIGNATURE QL W % &
AWARD INFORMATION
TERM OF GRANT AGREEMENT TOTAL GRANT Payment 1 (90%) Payment 2 (10%)
| 03/08/19 - 06/30/23 320,000 288,000 32,000
B FROGRAM CATEGORY (CODE & TITLE) RESOURCE :
5397 - Educator Preparation 0000 4524000 |
ITEM AUTHORIZING STATUTE FISCAL YEAR
63602010-0001 Education Code §44415 2018-2019
COMMISSION PROGRAM CONSULTANT PHONE NUMBER EMAIL ADDRESS
Cara Mendoza, Ed.D, 916-324-8001 TeacherResGrants@ctc.ca.gov

| ety upon my own personal knowledge that the budgeted funds for the curmant budget year are available for the period and purpose of the
i expanditure stated within this section.

Commission on Teacher Credentialing DATE
Signature

— FISCAL AGENT INFORMATION.
=== Ofelia Roxas Fe Chief Financial Officer

Organization Name/Mailing Address Emll ofe!ia.mxas@ousd.org
Oakland Unified School District Prone 510-879.1026
1000 Broadway Suite 450 -
Oakland, CA 94607 8X  510-879-3687
Lo hoge D10-517-7414
deily operations  Sargh Glasband Emsll _sarah.glasband@ousd.org

Signature below indicates scceptance of the grunt sward and an agreement to sbide by the grant sward conditions as described in the
¥ Gront Award Tesmis and Conditions Docament, Throughaout the duratien of this geant teom, questions czn be directed to
TegcherResGrants@cte.cagov.

ff FISCAL AGENT
£ SIGNATURE W ‘f/ iaf» 14
Return 3 compléted MAILTO: Funded Programs, Fiscal and Business Services
forms with 3 original Commission on Teacher Credentlaling
signatures to: 1900 Capitol Avenue
) Sacramento. CA 95811-4213
"y % s,

Aimee Eng, President, Board of Education Kyla Johnson Trammell, Secretary, Board of Education
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Appendix C
Application Cover Page and Program Summary
Teacher Residency Grant

[These forms should be the cover pages to the application submitted to the Commission, |

rona (5«05:? ?LH# | Faor; (.2 2&3;5 g&
Emali e RA - 9l &5k and @ Insd.ovq

2. Fiscal Agent for the Program:
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Callfornla Commission on Teacher Credentialing
Request for Proposals Teacher Residency Grant

Teacher Residency Grant Summary

Directions: Complete this form to address the development of the proposed new
Teacher Resldency program or as applicable the grant-funded expansion of the
current Teacher Residency program. Do not include residents who are part of any
current Teacher Residency Program. Note: This form may be expanded if additional
pages are needed.

1. Residents to be Served by the Teacher Residency Grant Program

Residency
Area

Special
Education

Special
Education
with Bilingual
Authorization

STEM

STEM with
Bilingual
Authorization

Single
Subject
non-STEM
with
Bilingual
Auth.

Multiple
Subject
With
Bilingual
Auth.

# of
Residents

16

Amount of
Grant Funds
to Serve
these
Residents

320,000

Amount of
Local Funds
to Serve
these
Residents

14498,575

2. LEA(s) and Schools Where the Teacher Resldency Grant Program Residents Wil Be Placed

LEA School to be Served Type of Residents
OUSD Dakland Technical High School Special Education
OUSD Dakiand High School Special Education
oUsSD Edna Brewer Middle School Special Education
OUSD Lafayette Elementary School/Martin Luther | Speclal Education

L(Inngr. Elementary School (Merging)
OUSD [skyline High School Special Education
OUSD ICastlemont High School Special Education
oUsD {MetWest High School Speclal Education
UsD Coliseum College Prep Academy Special Education




OUSD [Westiake Middle School Speclal Education
OUSD Elmhurst Community Prep/Alllance Academy ISpecial Education
Merging)
oush adison Park Academy-Lower |Special Education
OUSD Emerson Elementary School Special Education
lLeadership Public Schools |LP5 Oakland Speclal Education
[Education for Change Lazear Charter Academy Special Education
[Education for Change Eplc Charter School kpecial Education
lEducation for Change Achleve Academy lSpeciaI Education

3. List the Eligible Partner IHE(s) for the Teacher Residency Grant Program

HE Number and Type of Residents

[Loyola Marymount University 16 Special Education, Mlld/Moderate Residents




1. Overview of the Tzacher Resldency Partnership between the Applicant LEA and the
Eligible Collaborating IHE(s)

in the summer of 2018, tha Oakland UnHied Schoot District entered into a partnership
with the School of Education at Loyola Marymount University (LMU) to bulld a credential
program for speciai education teachers in Oaldand public scheols. LMU and Oaldand’s LEA
partners (OUSD, Education for Change, and Leadership Public Schiools) are working
collaboratively to bulld a cadre of diverse and effective special education teachers who are
trained in the context of Oakland and committed to the local community. To effectively impact
student outcomes, this special education teacher residency program will be specifically tallored
to the needs of our students and Oakland’s public schools. Combining comprehensive
preparation with rigorous clinical practice and leveraging Oakland’s strongest educators as
mentor teachers, the program will be modeled after existing successful residencies. Teachers
will be supported with training, mentoring, and peer collaboration, resulting in not only the
skills critical to thelr success, but also an Education Speclalist, Miid Moderate Credential and an
optionai master's degree.

In addition, Oakland will grow a new generation of refiective mentor teachers skilled in
the art of coaching and feedback, who are both more effective in their own classrooms and
ready to train future cohorts of teachers, as well as their peers, as they step into new roles over
time as Instructional leaders and administrators. Mentors will also have the opportunity to
build and document best practices in a community of their peers who are leaders within varying
and diverse Special Education settings.

Loyola Marymount University strives to prepare educators who are lifelong learners and
committed to promoting saclal justice in all aspects of soclety. The mission and goals of the
LMU School of Education are anchored in the main tenets of the University’s founding religious
orders, which promote the care of the whole person, encouraglng lifelong learning, and a faith
that transiates into service. While the University’s main campus is in Los Angeies, LMU has been
offering credentia! programs in Northern California for nine years.

LMU's School of Education faculty and staff work closely with educators from urban and
rural communities across California that serve P-12th grade students who are traditionally
marginalized bacause of economic, ethnic, gender, janguage, and ability factors, LU faculty
maintain streng collaborative relationships with school districts, school partners, and
community stakeholders in pursult of high quality clinical experiences and shaved
decislon-making that ensures positive Impact on the development and preparation of teachers
and uitimately Impacting student learning. LMU’s School of Education prides itself on
developing innovative credential programs designed In coliaboration with stakaholders,

Loyola Marymount Unlversity is accredited by Western Association of Schools and
Colleges (WASC)'s Senior College and University Commission {WSCUC]. The educator
preparation programs in the School of Education are accredited by the Caiifornia Commission
on Teacher Credentialing (CTC) and the National Councll for the Accreditation of Teacher
Education {NCATE). The LMU School of Education Is preparing for a Spring 2019 accreditation
visit by the CTC and the Councll for the Accreditation of Educator Preparation (CAEP), the
organization that replaced NCATE. LMU's School of Education has been offering programs In
Northern Callfornia since 2010. Currently, thera are nearly 350 candidates enrolied In teaching




credential and MA programs In San Francisco, Oakland, Richmond, San Jose, Sacramento,
Stockton, and Delang.

Driven by their strong commitment to collaboratively build and offer programs that
meet the specific needs of each partner, LMU’s faculty and staff are partnering with OUSD to
design recruitment and curriculum delivery for the Oakland Teacher Residency Program. A
concerted effort was made to successfully hire faculty and University supervisors who have an
intimate knowledge of OUSD. Thus, candidates in the program learn content that Is relevant to
Gakiand. in the fall 2018 semester, there were 15 intern candidates enrolled in the inaugurai
credential program, taught by OUSD Speclal Education leaders who were jointly hired with LMU
facuity. A majority of the candidates are non-traditional candidates who served the District on
permits. These educators are committed to OUSD and hope to stay in Oakland for  long time.
We intend to bulld on this successful partnership by extending support to pre-service
preparation in the form of the Special Education Teacher Residency program.

LMU’s School of Education and the Oakland LEAs will continue to collaborate to select
faculty members who will teach courses and provide school-based coaching to Oakland teacher
residents, aligning coursework and practicum experience with Oakland’s particular student
learning needs. Residents will begin the program with a four-week, intensive, In-person course
with their cohort in the summer semester, and come together again in the fall and spring for
weeklong Intensive sessions. Residents will also participate throughout the year with in-person
weekly classes lead by selected faculty. Weekly seminars will engage residents in a wide range
of activities: reading and discussing materials pertaining to current educational trends and
policles at the local and national level, conducting case study analysis of key problems of
practice, collaboratively probiem solving around critical incidents from the classroom, and
learning, developing, and practicing a sequence of high-leverage classroom techniques.

In addition to a teaching credential, LMU provides residents with the opportunity to
earn a Master’s degree in the year following their residency. In a supportive cohort of OUSD
Snecial Education residents, candldates will take courses that are designed with Dakland
students and their local curriculum in mind, courses that connect to the specific instructional
demands of residents’ current contexts and inform and enrich residents' ability to support
student learning during their residency. In partnership with the LEAs and LMU, and under the
director of the Coordinator of the Oakland Teacher Residency, we will collectively work to
facilitate, record, and track outcomes of the residency to better understand and act on
collective priorities for new residents and mantor teachers. In thase conversations with
leadership, key questions are addressed around expectations of proficiency for new teachers.

2. Local Need for Speclal Education, STEM, and/or Bllingual Education Teachers

The Oakland Unifled School District (OUSD) is a high-need urban district in the
rapldiy-changing Bay Area. With 37,000 students in 86 schools, our mission is to create a
full-service community district that houses resources In schosls to support students and
families. Nearly 75% of our students are low income and most would be the first in their
families to go to college. About 50% are students of coler, up to 45% of students live in single
parent homes, kinship care, or foster care, 40% receive government assistance, and more than
one in 10 students receive Special Education services. Moreover, Oakland is plagued by youth
gang activity and has the highest violent crime rate of California’s 10 largest citles.
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At the same time, over the past decade, Oakland has seen a sharp rise in the tech
economy, and the costs of housing have dramaticaily Increased. Amidst these changes, OUSD
has baen greatly impacted by the decline In highly qualified teachers seeking employment. Yet,
we have a critical need to recruit and retain Biingual, Math, Sclence, and Special Education
teachers n order 1o provide highly auaitfied educators to all of our students.

Oakland has more than 5,000 identified Special Education students, and the QUSD
Special Education Office conducts about 7,000 individual Education Programs {IEPs) each year.
With high levels of exposure to viclence and trauma compounded within mild to moderate
Special Education poputations, there is a critical need to provide highly qualified special
education teachers for students — particularly In our schoois that are serving undocumentad or
recently migrated students, these facing homelessness, and those from high poverty famillles.

Leadership Public Schoels {LPS) Oakiand serves 485 high school students on the
Castlemont campus in East Gakland with a studant population thet is 100% students of color,
97% low [ncome, and 88% EL or redesignated. Mora than 40% of LPS Oakland parents did not
graduate from high school, 89% do not have a college degree, and 11% of students have an IEP.

With the demand for special education teachers greatly outpacing the available staffing
within the school district and Oakland’s charter schools, leaders have come together to develop
a teacher residency program for the recruitment and retention of Special Education teachers
who can meet the needs of all of our students. in parinership with charter management
organlzations, Education for Change and Leadership Public Schools, OUSD wiil bulld the Oakland
Teacher Resldency Program, a pipeline that will both provide increased capacity and efficiency
in serving students with mild to moderate special education needs. Together, we will create the
opportunities for new resident teachers and their mentors to share experiences and best
practices and learn from each other. Calibrating across quality, we will bufid a program that
attracts, grows, and retaln teachers, and builds consistancy in best practices helping all Oz2ldand
public schools to effectively serve ail Cakiand familles. Both Education for Change and
Leadership Public Schools have been leaders In the charter community, pushing for greater
inclusion of special educetion students and high needs special education students.

Given the shortages across high

needs content areas, Oakiand Unifled has Speclal Education Teacher Credantial Status, 2018-19
dedicated resources to developing pipeline ML Ti
programs across our Job classifications in h———— =R
order to recruit and develop teachers. We ———
have regularly recruited 2nd supportad L S

classified staff members pursuing teaching, Shar T St Per.
specificaiiy in Special Education programs.

Racently, these efforts have been bolstered . —
and Institutionalized through the Classified 1R
to Teacher program funding from the e ;

Caifornia Commission on Teaching
Credentialing. We are currently supporting
40 classified staff members in pursuing a teaching position in a hard to fill position. Twelve




participants from 2017-18 have become teachers In 2018-18, and of these, nine are In Special
Education, mild to moderate settings. Additionaily, Oakland Unlfied is building wrap-around
services for educators starting with waivers and permits to support with licensure examinations
and mentorship and Increase the retention of new educators participating In alternative
licensure programs.

Historically, Education for Change schools also actively recrult paraprofessicnals, general i
educaticn teachers, as well a5 interventlonists with Bachelors degrees to consider becoming !
Education Specialists. In addition to recrultment of potential Special Education teachers, EFC ]
also partners with Education Specialist intern programs to enable recrulited educators to
acquira an intern credentlal. Finally, EFC provides stipends to SPED teachers at $8,500 znnually
above the reguiar teacher salary, which can be used to resource a teacher preparation program
for credentialing requirements or testing (for uncredentlaled tezachers).

in Oakiand Unified, there has been
an Increasing chalienge to identify Specls! Education Hiring, 201819 !
prepared Special Education teachers. i e —-
Figure 1 depicts the credential and permit ... By
status of the Speclal Education teachers Yomem ... X ——

we hired In the 2018-19 recrultment
season. These numbers paint a stark 7
picture of our local context. Only 10.9% of “T1 S Tonn Dt
our recent Speclal Education hires have a - ol

Preliminary or Clear credential, and at the ' &
moment of writing this proposal, we still ™ R o
have 18 teacher vacancies in Special — T T Em
Education classes. Each year, we hire

approximately 20% of our Speclal Education teacher workforce, which creates a critical need to
facus on Improving the preparation, support, and retention of our Special Education teaching
staff.

LPS Oakland has been fortunate to have a stable Specizl Education staff over the last
five years (although twe of the existing three Ed Specialists this year are new, which represents
66%). While this five-year period has not seen high turnover and all three teachers now have at
least a preliminary credential, the schocl as a whele has had a 35% turnover rate with 25% of
teachers on Intarn or emergency cradentisls, Siven the incressing numbers and severity of the
educational needs of the students with IEPs, this represents a significant challenge for the
current Education Specizlists.

At Education For Change (EFC) elementary scheols like Epic, there are 2.5 FTE Education
Specialists {two are new this year, and one has a Provisional Internship Permit). The school
axperienced 803 turnover [ast year, 50% tumaver the year prior, and 50% the before. At
Lazear, there are 3.0 FTE Education Speclalists (two new this year). Lazear experienced 6756
turnover last year, a staggering 100% turnover the vear prior, and 33% the year prior. At
Achleve Academy, there are 3.0 FTE Education Specialists {(one on a Provisional intermship
Permit), and there was equally high turnover during the past three years. In any given yesr, EFC
anticipates at least one Education Specialist position tuming over at these skes,

In Oakland Unifiad, close to 4356 of Special Education teachers are working with 30-day
substitute permits, waivers, Provisional intern Permits, Shart Tarm Staf¥ Permits, and Intern



Credent!als. Figura 2 depicts OUSD’s 300 Special Education teachers and their current
credential statuses. At EFC schogis Achieve and Epic, there Is one Education Speclalist at each
site who s on an Provisional Internship Permit. This school year, Lazear does not have an
Education Specialist on an intern credential, but last year, they had one mid-year resignation,
leaving a vacancy that was ultimately filled by someone on a Short Term Permit. LPS Oakland
has two new Ed Specialists, but both are credentlaled. It is anticipated that future openings will
need to be filed by 2 less-then-fully credentlaled teacher.

b} Bescribe the target number of resideft: eciat education resids
As we launch the Oakiand Spacial Education Teacher Resldency Program i
2015-20, we expact to reach our target of 16 residents across district and charter
schools, with 12 In dlstrict schocls, three in EFC sites, and one at an LPS sita.

I:) BS( 2 INe S inw ennsg DIaces

WiIth the Oakland Speclal Education Teacher Residency program, we anticipate
recrulting one resident each at EFC’s Achieve Academy, Eplc Charter Scheol, and Lazear Charter
Academy, one at LPS Oakland, and we have Identifled 12 OUSD scheools to become residency
sites that will host 12 teacher residents. OUSD slites include three elementary schools: Emerson
Elementary, Madison Park Academy-Lower, and MLK/Lafayette Elementary; four middle
schools: Edna Brewer, Elmhurst Community Prep, Coliseum College Prep (serves grades 6-12),
and Westlake Middie School; and five high schools: Skyiine High School, Oakland Technical High
School, Castiemont High School, MetWest High School and Oakland High School.

Achieve Academy, Epic Charter School, and Lazear Charter Academy were all selected by
Education for Change because they have experlenced dramatic teacher turnover over the past
three years, with at least one Education Specialists on either a PIP or an STSP credential in the
past two years, and these schools have significant populations of Special Education students
wiih critical mental health needs. Leadership Public Schools has one high echool in Oakland that
has been Identified as the host site for one resident.

All students in QUSD who recelve Special Education services have an individualized
Education Program (IEP). Based on their goals and services, the Speciat Educatlon staff tallor
educational services to student need. CUSD provides a continuum of services, and our goal isto
provide students education in the least restrictive environment. Many OUSD school sites are
moving towards inclusive practices. Students with special needs are supportzd in genersl
education and provided resource supports. Al services are reflected In their individualized
education plans. Students in a resource setting are also in general education classes and have a
case manager {one to 28 ratic). Some receive push-in suppaort within the general education
setting, and based on the |EP and goals, students may also be pullad out for imtervention
support. Special Day Class programs for students with mild to modaerate disabilitles are
provided in a separate setting. These students are typically on & diploma track and should have
access to the general education common core curriculum, Education Specialists in
Mild/Moderate settings are using common core standards and including reasonable
modifications and accommodations to support student leaming.

In Education for Change schools, students with a range of disabilities are served in the
least restrictive environment setting possible, EFC schools provide regular pull-out
interventions programming in reading and mathematics — usually a supplement to the existing
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general education reading and mathematics (K-5). Some students require a more intensive
program. In all cases, students’ academic programs are dictated by their IEPs and regardless of
disability, students recelving Instruction at an EFC school site will receive physical education,
arts, and electives in general education settings with support as needed, and the great majority
will also receive history and science content in a general education setting with support. Middle
school students can also receive targeted pull-out support specific to study skills or life skiils per
IEPs.

At LPS Oakiand, students with a range of disabiiities are served In the least restrictive
environment setting possible. The special education team provides regular push-in and pull-out
intervention that suppiements the existing general education curriculum. Education specialists
collaborate closely with general education teachers to provide individualized support that
allows students to participate fully in thelr college-prep academic courses. Additionally, LPS
provides In-house mental health supports, behavior intervention, and speech & language
services and OT services. In all cases, students’ academic programs are dictated by their IEPs
and regardless of disability, students attending LPS Oakland graduate with the academic and
soclal emotional skills and mindsets that will strongly support them in completing their
post-secondary education and career plans. LPS Oakland has put in place an alumni pipeline
and currently 12% of teachers and numerous classified staff are alum and one teacher is a
former IA. Special Education teachers are provided an annual subject shortage stipend and
credentialing costs of general education teachers switching to specfal education are paid by the
network.

d) Describe the ra _ plection of Identified target school

The OUSD schools and EFC schools chosen have a unique combination of a strong
Speclai Education teacher leader with a clear Mild/Moderate Education Specialist credential, a
strong need for additional recruitment in future years, high teacher turnover, and a school site
adminlistration supportive of launching 2 Spedial Education resldency. Additionaily, many of
these schools have large Special Education programs, and will need ongoing professional
development to strengthen inclusive practices and teacher training. All of the sites chosen have
large populations of students who receive free or reduced lunch, with the exception of Oakland
Technical High School, In this case, the number of students who receive Special Education
services and also qualify for Title 1 is disproportionately higher than the general education
population {73%).

LPS Oakland was chosen as a district partner because of the increased number of
students, particularly those with an Emotionally Disturbed designation, and the school’s
commitment to inclusion and service in the least restrictive environment. Supporting this Is a
fully bullt out MTSS with a Student Support Coordinator and two mental health ERMHS
(Emotionally Related Mental Health Services) therapists. Finally, Leadership Public Schools has
been a leader In district-charter collaboration in Oakland with LP5 Oakland and Castlemont High
School providing a model for such partnerships across the state with shared dual enroliment
courses, work-based learning opportunities, athletic programs, security, parent education and
administrative collaboration. The indusion of both schools in this residency program will

continue to strengthen this partnership.
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A residency program specifically tailored to Special Education teachers will support
OUSD and charter partners in developing the critical competencies these educators need to be
successful as they enter the classroom. Given the complicated need to balance IEP support and
coordination, student assessment, accommodations and modifications, coliaboration with
general education teachers, managing multiple stakeholders in the classroom, induding
support staff, compliance with California Education code and federal law protecting individuals
with disabilities, Special Education teachers face a broad range of dally challenges, and until
now did not have the support and preparation needed. Coupled with the high numbers of
underprepared teachers, this situation creates an extremely demanding context in which
Special Education teachers enter classrooms across OUSD distriet and charter schools.

This Resldency Program is a unique opportunity to grow Special Education teachersin a
paid capacity while Investing in their preparation, introduction to the Oakland context, and
intensive mentorship In the context of rigorous clinical practice. Because of the high retention
rates of teachers prepared within residencies nationally, a teacher residency program focused
on preparing and supporting Speclal Education teachers will offer an important
counter-narrative to the high numbers of underprepared teachers in Special Education settings
and represents about 16% of OUSD’s annual recruitment demands in Special Education, and
more in the charter sector because of the small size of the programs. Because of the service
commitment and our investment in future Special Education teachers, building an Oakland
teacher residency in Special Education will also help us to Increase our overall retention of
Special Education teachers {approximately 20% leave annually within OUSD).

ar: s — ] =3 AL e il B

We know that one of the most critical elements to 8 successful teacher education program
is the selection of candidates who have the knowledge, skills, and disposition to be effective.
We also know that there are many barriers to teaching, especially In Special Education. This
program will target those candidates who are interested in a full year of traditiona! teacher
preparation (but may not be able to afford it), and those who might otherwise enter alternative
credential programs. The program will also target current paraprofessionals and classified staff
who have committed to Oakland schools; those who want to commit to a career In Special
Education and candidates who represent our diverse population of students and families.

LMU staff will collaborate with Oakland’s LEAs to help recrult and identify candidates
reflecting communities they serve. LMU’s School of Education has partnered with a charter
mahagement organization in bullding a similar Teacher Resldency program over the last four
years. As such, LMU has the experience and expertise in selecting mentors, selecting residents,
and working with partners in the deveiopment of the curricuiurm for a residency program. We
will recruit heavily from within LEA boundaries, local colleges, credential fairs,
community-based organizations, K-12 staff, professional and student associations, and via
advertising targeting career changers. We will continue to develop a robust recrultment and
selection model which seeks and cultivates high-potential candidates through a rigorous,
multi-stage selection process. Evaluating a range of competencies, skills, and dispositions, this
model goes beyond the focus of traditional higher education programs.
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LMU and partner LEAs will evaluate not only the academic preparation of candidates, but
also their critical thinking skills, problem solving skills, perseverance, learning stance,
communication skills, ability to work with diverse individuals, and commitment to equitable
education. Applicants must have a bachelor's degree (GPA of 3.0 or above) and possess
experience working with children and a record of achievement. We will review transcripts,
resumes, essays, interviews, recommendation letters, and demonstration lessons, and will
provide feedback after the demonstration lesson, asking candidates to apply it as they teach
the lesson again, In order to assess openness to and ability to utilize feedback.

The learning needs of Oakland’s K-12 students wlll shape and define what residents
need to learn and when they need to learn it. Through authentic assignments for their courses,
teacher residents will learn about common instructional practices, assessments, student
learning profiles, lesson planning, and data analysls used by the LEA and their assigned school,
so that they are well-equipped to be contributing members of the adult team.

LMU’s cohort model Is designed to provide residents deep connections for support,
learning, and collaboration on shared experiences. Resldents will meet twice weekly for In
person cohort seminars after their clinical experience, utilizing this time to learn and apply
concepts they have been exposed to throughout their day. The Coordinator of the Oakland
Teacher Residency will support this model throughout the year and provide wrap-around
support for the cohort including leading monthly seminars related to the Oakland context,
doing field observations, and providing feedback to both residents and mentors.

Additionally, the cohort model enables a unique support structure: the Oakland Teacher
Residency Coordinator receives weekly updates from students through the seminars and
provides strong moral support and helps to create and guide residents on an individualized path
through the year. The cohort model creates an intentional suppoit network with and for the
residents so they are able to rely on each other during the year and after graduation.
Long-lasting, strong relationships are bullt within cohorts, as this unique growth experience
lends it=2!f to the development of strong practitioners who are abie to be vuinerable with one
another. Finally, the QOakland Teacher Residency Coordinator will ensure a warm handoff to our
New Teacher Support team, ensuring that induction suppart launches successfully and Ideally
with the resident mentor as the resident graduate’s support provider.

Over the tralning year, residents take on increasing responsibiilty as their learning and
roles evolve. Residents move from supporting individual students to groups of students, from
coilecting data to analyzing data, and from co-planning parts of iessons to pianning entire units
with guidance from the mentor teacher. Residents will be held accountable for the quality of
their instruction and student learning through performance assessments called "gateways."
Both Oakland mentors and LMU faculty will work with residents using the gateway indicators to
ensure alignment of theory and practice and common expectations for effective teaching.

Finally, the program will result in nearly guaranteed employment for successful
resldents, who will not only graduate with a credential but also a Master’s degree upon
demonstrating effective teaching that will lead to improved student outcomes. In order to
graduate, residents must also pass their state's pre-service performance assessment, their
state's licensure exams, Master’s research presentation, and all graduate courses. In
partnership with the district’s recruiting staff, principals, and local community organizations,
the Director will help residents secure positions in high-need schools.

11
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To ensure that residents stay in those teaching roles within Oakiand for at least four
years, the partner LEAs will provide a comprehensive induction program. Oakland Unified
provides a job embedded Induction program rooted in two cycles of inquiry on classroom
practices tied to SMARTe goals related to the California Standards for the Teaching Profession,
in addition to one-on-one induction ceaching. This program Is free of cost to all new teachers
with Preliminary Credentials. We will make every effort to pair the teacher resident with an
induction support provider onsite, with specific preference for the mentor teacher to continue
to serve as the resident’s support provider. The cohorts of residents will continue to meet
quarterly during their first years of teaching in an effort to continue to build shared practice and
sustaining community. Through formal induction programs as well as through community
building, the partner LEA will provide residents with the professional support required to
improve and sustain cohorts of effective teachers over time. LPS accompilshes this both
through a partnership with the REACH Induction program, and ongolng LPS on-site induction
support including matching the new teacher with a mentor and summer seminars.

applicable, or anv current locai/HE efforts

The Special Education Teacher Residency Program is being built using the foundation of
the current C2T program, holistlc supports for emergency permit and Intern teachers, and will
supplement recruitment from existing programs with other IHE partners. This said, the Qakland
Special Education Teacher Residency also represents a radical departure from current
preparation and supports given the emphasis on rigorous clinical practice, place-based study,
and intensive mentorship, We know that future educators need different pathways into special
education dassrooms. The Oakland Special Education Teacher Residency offers a pathway that
will meet divergent needs of differant groups and wlil provide a supported pathway into the
ciassroom, which is precisely what Oakland students need in the long term. This program also
ensures that residents are provided with a protected learning year and ensures that their
experiences is not overlapping with other important roles or support staff positions.

Mentor and pre-sarvica professional development will be aligned and coherent across
the city by elevating and strengthening mentors as stable and productive catalysts of teacher
preparation, which will also build en current efforts to traln and support Special Education
teachers who mentor emergency permitted teachers as weil as taachers with Intern and
preiiminary Education Specialists credentials. We will build on our current partnership with the
New Teacher Center to support effective mentor training for resident mentors.

Mot applicable.
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4. Key Program Personnel and Shared Program Governance

(OUSD) Name, Title, FTE Roles & Responsibilities

Sarah Glasband, Manager of | Lead agency, overall management of the Teacher Residency
Recruitment & Employee Capacity Grant, support with oversight, management, and
Development, 0.2 FTE reporting for the capacity grant.

To be hired: Coordinator of | Will serve as the lead coordinator to recruit and train mentors,
Special Education partner with LMU on course design, selection of instructors
Residency, 0.5 FTE and coherence, recruit and select residents, and ensure

coherence and alignment for the residents and mentors
throughout the clinical practice.

Neena Bawa, Executive
Director of Programs for
Exceptional Children 0.1 FTE

Executive Director of Special Education, Lead agency, will
support with the [ntegration of the residency into current
Special Education programming; will support with training of
mentors and school sites, as well as the identification of
exemplary mentor teachers.

e e e S T

Mary Claire Delgado,
Manager of Recruitment at
QuUsD 0.1 FTE

Manager of Recruitment, Lead agency, will support with the
recrultment and selection of the first group of teacher
residents.

Lisa Rothbard, Induction
Coordinator 0,1 FTE

The Induction Coordinator will both support mentor
professional development and ensure a smooth transition
from resident year to induction support in year one.

Ofelia Roxas, Chief Financial

Fiscal Management of Teacher Residency Program, will ensure

-Rebecca Reynolds, Director
Staff Recruitment, 0.1 FTE

Officer, 0.05 FTE fiscal responsibility and accounting for the teacher residency
capaclty grant.

{(EFC) Name, Title, FTE Roles & Responsibilities

-Hae-SIn Thomas, CEO, 0.1 | -Management {EFC), partner engagement, planning/

FTE implementation

-Brandee Stewart, Chief -Participate on the RAC, manage communications/

Student Support Services, engagement with site leadership, liaise with EFC insiructional

0.2 FTE Leadership Team, residency program management (recruit

mentors, manage mentor experience), LMU communications

-Participate on the RAC, partner with OUSD/ LMU recruiting
residents, manage residents at EFC
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(LPS) Name, Title, FTE

Roles & Responsibllities

-jean Fagin, Director of
Special Education (.1 FTE)

-Participate on the RAC, manage communications/
engagement with site leadership, lalse with EFC Instructional
Leadership Team, residency program management (recruit
mentors, manage mentor experlence), communications with
LMU, recruit resident

-Dr. Pat Saddler, -Suppoert partner engagement, external partnerships and
Superintendent {.05 FTE) comimunication, internal LPS policies
(LMU) Name, Title, FTE Roles & Responsibilities

-Dr. Edmundo F. Litton,

-Manages ongoing relationships, information sharing, technical

Professor and Senlor asslstance, and partnership development process.
Director of LMU Northern
CA programs, 0.2 FTE
-Dr. Jullet Anyanwu, -Conduct upfront Contextualization Meeting to determine
Director of Special Oakland’s academic priorities/ needs, conduct professional
Education, 0.1 FTE development of Oakland Speclal Education instructars, provide
academic support and professional development for the
Coordinator of the Oakiand Teacher Residency.
<This role supports enroliment and reglstratlon processes, as
-Stephanie Serventi, well as resident support and follow up through LMU.
Asslstant Director of LMU
Northern CA programs, 0.1
FTE
-This rele wiil ensure high quality clinical practice field
-Nadja Conway, Fleldwork | supervision on behalf of LMU, as well as work with LEA and
Supervisor Coordinator, 0.1 | charter leaders to organize professional development
FTE opportuntties for LMU Fieldwork Supervisors.

in order to continue to bulld the Oakland Teacher Residency Program, the partner LEAS

are working closely with the LMU School of Education to co-design and implement the
foundation neadad for participant success. Groundwork started in the spring of 2018 with the
involvament of OUSD, LPS, and EFC leadership zlong with union, principai, 2and teacher input on
the potential for a combined residency program. Since recelving the State Capacity Grant in
November, stakeholders across QUSD, LMY, LPS, and EFC have met consistently to design a
coherent trajectory of learning and supgort for both incoming resldents and mentor teachers,
The Coordinator of the Oakiand Teacher Residency wiil be an OUSD employee and
report to the partner LEAs, working in conjunction with LMU'’s team and leading the
application, interview, and enroliment processes as well as matching residents with mentor
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teachers, mentor training, and professional development, and facllitating the hiring and
induction process so that residents can be as successful as possible. The Coordinator bridges
the two systems, helping LMU understand what great teachers know and are able to do in the
district, and helping the LEA and charter partners deepen their thinking about teaching and
learning as well as develop a pipeline of excellent new teachers.

To ensure shared responsibility, the consortium will convene a small group of
stakeholders from each participating entity. This group of stakeholders, the Residency Advisory
Committee, serves as the oversight group of the Oakland Teacher Residency, under the
auspices of the governing boards of Oakland Unified, LPS, and the three EFC sites. We will
employ OUSD leaders including the Executive Director Speclal Education, Manager of Retention
and Empioyee Deveiopment, Deputy Chief of Taient, and Senior Deputy Chief of Continuous
School Improvement. Education For Change will employ the Chief of Student Support Services
and CEQ. LPS will engage the Director of Special Education Services alongside the
Superintendent of LPS Schools to serve on the Advisory Committee.

There area host of other key staff throughout the school distrlct who will play
important roles in implementing Oakland’s Special Education Teacher Residency Program,
including school principals, curriculum, instructional, and human resources staff, as well as
mentor teachers and special education department staff.

School principals play a key role In the success of the residency program. Conversatlons
with principals begin by highlighting different elements of the program including resident
placement based on site interest, ihe residents’ schedules, sirategies for recrulting diverse
resldents, the role of the administration and mentor teacher, and the benefits of the residency
for students. Later, discusslons address mentor/resident matches, inclusive practices for the
resident, and the role of the administrator as an evaluator and co-collaborator, Princlpals are
provided with a stipend and expected to help develop residents, develop mentors, meet
regularly with the Coordinator, complete surveys about residents, and attend capstone events
for the residents. LMU provides all principals with an introductory webinar and ongoing
technical assistance.

The Coordinator of the Oakland Teacher Residency and the communlcations teams of
the Ozkland partner LEAs will also work together with LMU’s staff to ensure system-wide
stakeholder understanding of the teacher residency partnership so that all staff members can
support this opportunity for impact on the Qakland teacher pipeline and student learning.

iMentor teachers wili play a direct and criticai roie in the Residency Program. in order to
be prepared for the first cohort of 16 residents, the consortium will identify at least 16 strong
mentor teachers across high-need Oakland public schools (OUSD, LPS, and EFC). Ideally, up to
18 mentors will be selected and trained, so that 16 of them can be most effectively matched
with the 16 residents that are uitimately selected to participate in the initial 2019-20 cohort. To
participate in LMU’s programs, mentors must meet the following criteria in applications: proof
of a clear credential, at least three years' teaching experience, the recommendation of their site
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leader, and essays that display commitment to improving practice and belief in student equity
as well as strong team collaboration. These mentors must also commit to participating in at
feast 10 hours of professional development on topics related to mentoring, supervision, and
evaluation.

A fult day of training, which will aliow for differentiation based on the mentor teachers’
experience in supporting pre-service teachers, will focus on bullding trust in a coaching
relationship, adult learning theory, and facllitative coaching strategies. Mentor seminars are
focused on developing the diverse coaching and teaching skills of our highly talented team.
Both mentor and resident seminars are situated in the larger work of their partner schools, and
will focus on LEA-specific instructional effectiveness. This development and acknowledgement
of mentors as teacher leaders is paired with regular observation and feedhack sesslons to
create impact In and beyond residency classrooms and schools. Among other skills, LMU
training helps mentors’ to coach, support, and give feedback effectively.

In addition to adminlstrators and mentor teachers who play a large role in the Teacher
Residency, staff who support recruitment of mentors are key to the program success. Training
will be provided to all Human Resources staff who interact with classified employees and
community volunteers, as we expect they will heip recruit residents through their frequent
interactions with our untapped community members, Training will be ongoing throughout the
fall recrulting season and conducted by the Coordinator of the Oakland Teacher Residency.

In addition to HR, it will be critical to support training for the Special Education Program
Speciallsts and leaders who provide ongoing support to school sites with Speclal Education
programming. Program Specialists and Special Education mentor teachers will need to fully
understand the role of the teacher resident and mentor teacher before launching the residency
program given the high needs in Special Education.

G & - 1= k ] I Iad N ETh
OUSD’s Manager of Retention and Employee Development, Sarah Glasband, will suppo
as the lead contact for this grant (In partnership with Neena Bawa, Executive Director of Special
Education Services in Oakland Unified). Ms, Glasband and Ms. Bawa will collaborate closely with
the Coordinator of the Oakiand Teacher Residency {to be hired) and Dr. Edmundo F, Litton,
LMU’s Senior Director for Northern California program and Chair of Urban Education, as well as
Hae-Sin Thomas, the CEO of Education for Change Public Schools and Pat Saddler, the incoming
Superintendent of Leadership Public Schools. Together with Brandee Stewart, the EFC Chief of
student Support Services, as well as the LPS Director of Special Education Services, this group of
leaders will serve as the primary Residency Advisory Executive Committee, responsible for the
implementation of all aspects of the capacity building phase of the Oakland SPED Teacher
Residency Program.

Sarah Glasband, in partnership with OUSD’s Talent Recruitment iianager Mary Claire
Delgado, EFC's Chief Talent Officer Larissa Adam, and LPS’s Director of HR, Lisa Piters, will work
with LMU Senior Director of Northern Callfornia programs, Dr. Edmundo F. Litton, to recrult a
group of diverse SPED teacher residents in Oakland. This work will entail regular meetings to
discuss recruiting strategy, development of collateral material, travel to recruiting events,
follow-up with potential applicants, selection of residents, and support of residents as they
complete their applications to LMU. Additionally, Dr. Litton will work with Oakland partners to
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tailor cutriculum to the Cakland partner LEAs’ context and to help recrult and develop mentor
teachers in preparaticn for the launch of the program. Recruitment and development will
require developing and sharing an application for potential mentors, interviews, and
observations of potential mentors and mentor training.

Data collection and evaluation reporting for the Oakland Teacher Residency Program
will be supported by an external evaluator, Dr. Louise Bay Waters. Dr. Waters served as
Superintendent of Leadership Public Schools and Assaciate Superintendent of Student
Achlevement for OUSD, which Included oversight of the OUSD Program for Exceptional
Students. Dr. Waters also designed and led the State’s first new teacher Induction program
(New Teacher Retention In Inner City Schools) between Cal State Hayward and OUSD which
included an award-winning teacher residency program at three professional development
schools in OUSD. Dr. Waters also led a team of 35 researchers looking at the practices of five
urban districts that showed significant success In reducing the achievement gap. She has
extensive experience supervising special education teachers and programs and will work with
all of the partners to ensure that data is collected and employed on an ongoing basis for
continuous program improvement.

(LMU) Name, Title, FTE Roles & Responsibilities

-Dr. Edmundo F. Litton, Professor and | -Manages ongolng relationships, information
Senior Director of LMU Northern CA sharing, technical assistance, and the partnership
programs, 0.2 FTE development process. Dr. Litton has been a faculty
member at Livil for ZZ years and has exiensive
experience building partnerships and alternative

certification programs.
-Ramiro Euyoque, Associate Dean of | -The Senlor Director of Recruitment and the
Partnerships, 0.1 FTE Outreach and Recruitment Manager will work with

the partner Oakland LEAs to develop a recruitment
plan and application processes.

-Dr. Juliet Anyanwu, Director of -Conduct an upfront Contextualization Meeting to
Special Education, 0.1 FTE determine Oakland’s academic priorities and needs,
conduct professional development over time, and
provide academic support and professional
development for the Coordinator of the Oakland
Teacher Residency.

-Stephanle Serventl, Assistant Director | -This role supports enrollment and registration
of LMU Northern CA programs, 0.1 processes.
FTE
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Dr. Doris Madrigal, Assoclate Dean - -This role will monltor credential requirements and
Academic Services, 0.05 FTE submit recommendations for preliminary
credentials.

5. Data Collection and Evaluation Reporting

Data collection and evaluation reporting for the Oakland Special Education Teacher
Residency Program wiil be supported by an external evaluator, Dr. Louise Bay Waters, in
partnership with the OUSD Coordinator of the Oakland Teacher Residency Program. Through
surveys, interviews, and observations with residents, mentors, administrators, program leaders
and LMU faculty, the external evaluaticn will identify program implementation consistency,
best practices, challenges impacting implementation and program success, and lessons learned.
The evaluator will aggregate and report on required program data Iincluding preliminary data
related to retention. It is anticipated that data collection will continue after the end of the
formal grant as part of the long-term sustainablilty and Integration of the model. The Dakland
Teacher Resldency Program Is committed to fulfilling the requirements of this grant program
and will respond to the Commission’s requirements for data collection, evaluation, and
reporting, as listed in the RFP and as required by statute.

Additionally, regular program evaluation, both internally and externally, wilt ensure
continuous improvement and iterative growth. The Executive Committee, a representative
body of the district and charter school partners, in collaboration with LMU, will survey our
residents and mentors twice annually, collaborate with Instructors in the LMU program
quarterly, and meet with the larger advisory body 3-4 times annually in order to drive growth
and improvement of the overall program using data from mentors, residents, and LMU
instructors, who will be closest to the dally learning and experience of resident teachers. Data
will be used and shared across the partnership stakeholders, including the CTC, any external
technical assistance providers, and support providers on the ground in district and charter
schoals.
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Directlons: Indicate if the applicant LEA qualifies for any of the following statutory priority

Appendix D Statutory Priority Points

points:
Statutory Priority Ves if Yes, Name and Location of Wo
Criterion Cualifying School
1. Applicant LEA yes ducation for Change
has a school Achieve Academy
where 50 1700 28th Ave
percent or Oakiand, CA 94601
more of the CDS 01 61259 0111476
enrolied pupils
are eligible for Epic Charter School
free and D45 Derby Ave
reduced price Oakland, CA 94601
meals ICDS 01 61259 0129403
zear Charter Academy
24 29th Ave.
akland, CA 94601,
DS 01 10017 6002000

rship Public Schools Oakland Campus
601 MacArthur Blvd., Bldg. 100

akland, CA 94605-4037

S 01 61259 0126748

akiand Unified Schoel District
Emerson Elementary School

03 Lawton Ave.

akland 94609-2208

161259 6001812

lementary School (Merging)

akland, CA 94603-3565

fayette Elementary School/Martin Luther King, Jr.

1s
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CDS 01 61259 6002182

dna Brewer Middle School
748 13th Ave.

akland 94610-2820

1 61259 6057061

Imhurst Community Prep/Alliance Academy

akland 94621-3506
1612590112797

i 61259 0100701

stlemont High School
01 MacArthur Blvd.
akland 94605-4037
161259 0125161

line High School
12250 Skyline Bivd.
Dakland 94619-2425

01 61259 0137943
2. Applicant LEA wes hieve Academy

has a school 700 28th Ave
where at least 5 akland, CA 94601
percent of the DS 01 61259 0111476
teachers are
misassigned, as Epic Charter School
determined by 5 Derby Ave

20




the commission,
orworkingon a
short-term
staffing permit,
a provisional
intern permit, or
a waiver

akland, CA 94601
ICDS 01 61259 0129403

dership Publiic Schools Oakland Campus
601 MacArthur Blvd., Bidg. 100
akland, CA 94605-4037

S 01 61259 0126748

kiand Uniiad School District
merson Elementary School

Elementary School (Merging)

adison Park Academy - Lower Campus (K-5}
70 El Paseo Dr.

akland, CA 94603-3565

CDS 01 61259 6002182

Edna Brewer Middle School
748 $3ih Ave.
akland 94610-2820
161259 6057061

Imhurst Community Prep/Allianca Academy
(Merging)
1800 98th Ave.

akland 94603-2702

161259 0112789

estlake Middle School
629 Harrison St.
akland 94612-3813
1 61259 6057095

liseum College Prep Academy
1390 66th Ave.
Dakland 94621-3506

01 61259 0112797
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etWest High School
14 East Tenth St.
kland $4606-2302
1 61259 0100701

astlemont High School
8601 MacArthur Blvd.

akiand 94605-4037

161259 0125161

kyline High School
2250 Skyline Blvd.
akiand 94619-2425
161259 0137943

akland Technical High School
51 Broadway

akland 94611-4612

1 61259 0136051

3. Applicant LEA
has a school that
is located in
either a rural
location ora
densely
populated
region

chieve Academy

700 28th Ave

akland, CA 94601

DS 01 61259 0111476

[Eplc Charter Schooi
045 Derby Ave
Oakland, CA 94601
CDS 01 61259 0129403

Lazear Charter Academy
24 29th Ave.

Oakland, CA 84601

CDS 01 10017 6002000

dership Public Schools Oakland Campus
601 MacArthur Blvd., Bldg. 100

akiand, CA 946054037
01 61259 0126748

akland Unified School District

Emerson Elementary School
}803 Lawton Ave.
akland 94609-2208
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161259 6001812

fayette Elementary School/Martin Luther King, Ir.
lementary Schooi (Merging)
91 14th St.
akland 94607
1 61259 6001978

adison Park Academy - Lower Campus (K-5)
70 El Paseo Dr.

akiand, CA 34603-3565

S 01 61259 6002182

dna Brewer Middle School
748 13th Ave.

akland 94610-2820
161259 6057061

imhurst Community Prep/Alllance Academy

akland 94603-2702
1612590112789

akland 94612-3813

etWest High School
14 East Tenth St.
akland 94606-2302
161259 0100701

stlemont High School
601 MacArthur Bivd.
kland 94605-4037
1612590125161

kyline High School
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12250 Skyline Bhvd.
aidand 24619-2425
01 51259 0137943

iland Technical High School
51 Broadway

akland 94611-4612
61259 0136051

4. Applicant LEA
has a school
witha
cumulative
voluntary
teacher attrition
rate that
exceeded 20
percent over the

three preceding
school years

I~

Achieve Academy
1700 28th Ave
Dakiand, CA 94601

DS 01 61259 0111476

0 akland CA 94601
DS 01 61259 0129403

0 akland, CA 94601
ICDS 01 10017 6002000

| eadership Public Schools Cakland Campus

B601 MacArthur Bivd., Bldg. 100

Dakiand, CA 94605-4037
DS 01 £1259 0126748

‘- akiand 94609-2208
01 61259 6001812

Fiementary School {Merging)
1391 14th St.

Cakiznd 94607

01 61259 6001978

Madiscn Park Academy - Lower Campus (K-5)
470 E| Paseo Dr.
Oakland, CA 84603-3565

afayette Elemantary School/Martin Luther King, Jr.
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ICDS 01 61259 6002182

dna Brewer Middle School
748 13th Ave.

akland 94610-2820

1 61259 6057061

imhurst Community Prep/Alliance Academy
Merging)

8C0 98th Ave.

akland 94603-2702

161259 0112789

estlake Middle School
629 Harrison St.
akland 94612-3813

1 61259 6057095

liseum College Prep Academy
390 66th Ave.

akland 94621-3506

161259 0112797

etWest High School
14 East Tenth St.
akland 94606-2302
151255 0100701

stiemont High School
01 MacArthur Blvd.
akland 94605-4037
161259 0125161

kyline High School
2250 Skyline Blvd.
akland 94618-2425
161259 0137943

kland Technical High School
51 Broadway

akland 945611-4612

161259 0136051
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Appendix F Teacher Resldency Grant Budget Overview Form

I. Budgets and Budget Narratives Including Matching Funds

Directions: For each residency program component, please indicate the number of
intended Teacher Residency Grant Program residents to be supported by that
component, and whether the activity will be funded through grant funds and/or local
matching funds, as applicable to each component.

any additlonal component or services not listed below.

Use the blank spaces below to add

s of Grant Matching
Program Component Residents Funds Funds Total
Amount Amount
Master/Mentor Teacher professional 16 8,000 $27,623  [$35,623
development/training
Master/Mentor Teacher 16 FSG.OOO 56,000
support/stipend/release time
Teacher preparation costs {tultion, fees, §B7,152 15237,152
books, etc.)
Salary/stipend for residents 16 [6240,000 240,000
Faculty stipends/release time 643,000 3,000
TPA and/or other examination fees for
residents
Induction support for residents who
compliete the program
Program administration (5% cap on grant 16 16,000 [5165,800 181,800
funds used for this purpose)*
Other {describe below): External Evaluation 16 625,000 25,000
GRAND TOTALS 320,000 458,575 818,575

*Recrultment costs may be Included within the 5% administration cap and/or they

may be included In matching funds
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Appendix F1

Budget Form and Narrative for Matching Funds
Teacher Residency Grant Program

Directions: Complete the worksheet below, using the budget categories applicable to your
Teacher Resldency Grant Program. If additional categories are necessary that are not included,
fist these in spaces provided below. All categories of planned matching funds expenditures must

also be detalled In the budget narrative.

Budget Category Actual In-Kind Total Costs
Master/Mentor Teacher professional LPS - $8,623 127,623
development/training oUSD - $7,000
EFC- $12,200
Master/Mentor Teacher
support/stipend/release time
Teacher preparation costs {tuition, [LMU -$237,152  [5237,152
fees, books, etc.)
Salary/stipend for residents
Faculty stipends/release time [543,000 (43,000
TPA and/or other examination fees for
residents
Induction support for residents who
complete the program
Program administration {may also LPS - $15,500 [5165,800
include recruitment costs) OUSD - $138,000
[EFC- $12,300

Other: External evaluation by Dr. Louise Fzs'ooo [°25,000
Bay Waters, Superintendent Emeritus
from Leadership Public Schools

Grand Totals 498,575
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Budget Narrative

Mentor Teacher Professional Development Mentor teachers will be included in our
ongoing trainings through the New Teacher Center, In partnership with New Teacher Support in
0USD. This will be an In-kind contribution across OUSD, LPS, and EFC. Teachers receive six two
hour tralnings throughout the year, with preparation and support from the New Teacher Center
and OUSD induction leaders. This is an estimated cost of 0,05 of the Induction Coordinator’s
time, at $7,000. Additionally, we will use approximately $8,000 in grant funding to support
external support providers who are experts in the field of Special Educaticn and
healing-centered care for students disproportionately impacted by trauma. These experts will
support mentor teacher professional development in order to continue to develop best
practices.

Mentor Teacher Stipends We hope to utllize grant funds to secure a $3,500 stipend per
mentor, with a total of 16 mentors across OUSD, LPS, and EFC sites, at a total of $56,000.

Teacher Preparation Casts Our Special Education cohort partner, Loyola Marymount,
has awarded Oakland residents a 46% tuition scholarship, which results in a $14,822
scholarship per participant. With 16 participants in the cohort partnership annually, this results
in a $237,152 in-kind investment annually.

Salary/Stipend for Residents We will work with school sites to help support the
contribution toward stipends/salary for residents. Given that we do not yet know the exact
amount school sites will contribute at the time of this writing, we are including only the grant
fund expenditure of $15,000 per resident for 16 residents total, with a cost of $240,000.

Faculty Stipends/Release Time Several key leaders from LMU will be providing in-kind
support to collaborate across the partnership and ensure the success of the residents and
mentors. Dr. Edmundo Litton will serve as the principal point of contact, and provide a 0.2 FTE
contribution, at $30,000. Dr. Juliet Anyanwu, who leads the Special Education program, will
help to hire, onboard, and train Uakiand SpEd instructors for the LMU program, and will
contribute 0.1 FTE at $13,000, Finally, administrative and credentialing support will be provided
by Stephanie Serventl and Dr. Doris Madrigal, at 0.05 FTE for each, totaling $10,000.

Program Administration Support for Program Administration is one of the largest
expenses across OUSD, LPS, EFC Sites, and LMU. in OUSD, we will fund a 0.5 FTE specifically
designated to support the Special Education arm of the Oakland Teacher Residency, with the
other 0.5 FTE of the Coordinator position designated for the STEM Resldency program in
partnership with CSU-East Bay and UC Berkeley. We anticipate the total cost, including salary
and benefits to be approximately $140,000, with $70,000 representing in-kind support for the
Special Education teacher residency.

Additional program administration will include the development of recruitment and
marketing materials, along with coordination of recruitment for Special Education resident
teachers across Oakland sites, which wili be an in-kind contribution acrass LPS, EFC, and OUSD
Human Resources offices. Oakiand Unified will dedicate 0.1 FTE from the Recrultment team,
who will collaborate with the Coordinator of the Oakland Teacher Residency to support
recruitment and marketing costs, at a total of $12,500. OUSD will aiso contribute 0.2 FTE of the
Manager of Recruitment & Employee Development, Sarah Glasband, who will help to hire,
onboard, and support the administration of the Oakland Teacher Resldency, including the
Residency Coordinator and extarnal partners, at a total In-kind contribution of $30,000.




Additionally, we include the support of our Programs for Exceptional Children leaders and
coaches, at 0.05 of the Executive Director’s salary, the Director of Schools’ salary, and twa
Program Specialists salary, at $25,500.

Leadership Public Schools will provide direct in-kind support to the resident from HR
staff responsible for identifying and supporting LPS graduates In our alumni pipeline as well as
staff involved in hiring and onboarding new teachers {.025 FTE = 2,125 s&b). In addition
program administration will be led by the LPS Director of Special Education and the
Superintendent (.1 and .025 FTE = $19,166). Residents will participate in 4 days of new teacher
induction ($720) and 5 days a year of professional development as part of a Special Education
PLC {$900). Once onboard, residents will be supported through biweekly coaching and
supervision by an LPS administrator with a Speciai Education credential (.05 FTE= $5,563 s&b),
particlpation In 2 hours of weekly site professional development (51440).

EFC will provide direct In-kind support to the resident from HR staff responsible for
identifying and supporting current Instructional Aides as well as staff involved in hiring and
onboarding new teachers (.025 FTE = $2,125 s&b). In addition program administration will be
led by the EFC Chief of Student Support Services {.1 = $12,300). Residents will participate in 6
days of new teacher induction and 1 day per month of professional development as part of a
Special Education PLC (.012 FTE= 51, 212). Once onboard, residents will be supported through
weekly coaching and supervision by an EFC Program Specialist with a Special Education
credential (.10 FTE=9,700 s&b), participation in 2 hours of weekly site professional
development.

We will utilize $16,000, representing 5% of the total grant, to defray costs of program
administration at OUSD,

External Evaluation External evaluation will be provided by Dr. Louise Waters supported
by philanthropy or pro-bono. Two half days will be scheduled at each school for Interviews and
observations with residents, mentors and administrators = 16 days. An additional 4 days will be
scheduted for observations and interviews with iHE courses and staff and Mentor and
Administrator PLCs as well as Interviews with program staff and governance team members.
Five days will be allocated to data gathering, analysis and report preparation for a total of 25
days at $1,000/day.
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LMU Specialized Programs University Hall
LA. in Urban Education 1 LMY Drive, Suite 2600
Loyola

School of Education Los Angeles, CA 90045-2659
University Te!l 3105685853
Fax 310338.1876
http://soslmu.edu
14 January 2019

Commission on Teacher Credentialing
1900 Capltol Ave
Sacramento, CA 95811-4213

Re: Residency Expansion Grant
To Whom It May Concern:

I would like to support the Residency Expansion grant application of the group of organizations
that make up the Oakland Residency Program. This is a strong application because it showcases
collaboration between a traditional public school district (Dakland Unified School District) and
Charter Schools {Education for Change and Leadership Public Schools). These educational
organizations are seeking support to try to solve the problem of the lack of qualifled Education
Spectalists teachers who can make drastic improvements to the leaming experiences of the P-
12 students In Oakland, Califarnia. These educational organizations serve a majority of
students of color. It is imperative that these students have access to a high quality teacher who
can impact the future trajectory of their lives.

Loyola Marymount University established a partnership with QUSD starting the current
academic year. In the months prior to the start of the Fall 2018 semester, | worked closely with
DUSD staff to try to understand the needs of individuals who would like to teach in the District.
There are currently 14 OUSD candidates in the LMU Educatlon Specialist intern program.
These candidates have been teaching in the District as para-professionals or teachers on short
term staff permits. They were finzlly able to become Intem eligible afier working on passing
the subject matter examination. As! work with these candidates, | learned that these are
candidates who are committed to staying In Oakland. They know the District and would like to
maie a fong term contribution to the District. The partners in the Residency Program wiil be
preparing like-minded Individuals who are want to make a long term commitment to the
students of Cakland.

Building on our work with QUSD in the intern Program, the group of partners reached out to
me to build a Education Speclalist Residency Program. Over the last faw months, we worked
collaboratively to design a Residency Program, which Is bulilt on the LMU Intern program.
During our planning meetings, | witnessed the commitment of staff from these organizations to
create an excellent program. Each organization Is making a substantial contribution to the
program.

The University is investing heavily in the preparation of these teachers because we firmly
belleve that they have the potential to change the lives of the students they serve. We are
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committed to providing a substantiai scholarship to candidates in the Residency Program.
Currently, the University provides a 46% scholarship to candidates in the Intemn program.

Thus, | support the application of Oakland Residency Program. If | can answer any questions,

please do not hesitate to contact me at elitton@Imu.edu.
Sincerely,
Py
-":‘ ("/" F
Pomana_dln ’ “’*-./"i _,;"’ A
Edmundo F. Litton, Ed.D.

Professor and Chair




January 4, 2019
Dear Teacher Resldency Grant Proposzl Selection Committee:

Plesse accept this letter of commitment from Lazear Charter Academy to host a special education residents from Loyola
Marymount University’s credentisl program. We understand residents wiil continue to be supported by mantors and a
learning community across Oakland district and charter public schools.

We are excited to expand the work that Is already happening In Oakiand and welcome the opportunity to transform our
speclal education programs. We belleve this residency will improve the retention and effectiveness of our programs in
service of ensuring our students ~ and specificaily our Students of Color, low-Income students, and immigrant students -
receive the oritical skills and knowledge they need to be successful in high school and beyond.

Sincarely,
Sarah Morrlll,
Principal
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January 4, 2019

Dear Teacher Residency Grant Proposal Seiection Committee:

Please accept this letter of commitment from Achieve Academy o host a special education residents from Loysia
Marymeount University’s credential program. We understand residents will continue to be supported by mentors and a
learning community across Oakland district and charter public schools.

We are exclted to expand the work that is aiready happening in Oaklznd ard welcome the opportunity to transform our
spacial education programs. We believe this residency will improve the retention and effectiveness of our programs In

service of ensuring our students - and specifically our Students of Color, low-income students, and immigrant students -
recelve the critical skills and knowledge they need to be successful in high school and beyond.

Sincerely,

"Li‘” |

Pri




i LEADERSHIP
PUBLIC SCHOOLS

January 4, 2019
Dear Teacher Residency Grant Propgsal Selection Committes:

Plezss accopt this latter of commitment from Leadership Pubiic Schools Oakiand R &D
Campus to host a special education resident from Loyola Marymount University’s credential
program. We undersiand residents will continue to be supported by mentors and a learning
community across Oskiand district and charter public schools.

We are excited to expand the work thet Is already happening in Oakiand and welcoms the
opporturilty to transform our special education programs. We belleve this reeidency will improve
the retention and effectiveness of our programs in ssrvice of ensuring our students - and
specifically our Students of Color, low-income students, and immigrant etudents - réceive the
critical skifls and knowledge they need to be succassful In high school and beyond.

Principal, LPS Oakiand R&D
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"2, OAKLAND UNIFIED
R SCHOOL DISTRICT
Cernmunity Schools, Thetving Studemts

January 4, 2019
Dear Teacher Residency Grant Proposal Selection Committee:

Please accept this letter of commitment from Edna Brewer Middle Schooi to host an Oakland
special education resident teacher in partnership with Loyola Marymount University. We
undersiand residents will continue to be supported by mentors and a leaming community across
Cakland public schools.

We are excited to expand the work that Is already happening in Oakland and welcoms the
opportunity to transform our speclal education programs. We believe this residency will improve
the retention and effectivensss of our programs in service of ensuring our students - and
specifically our Students of Color, low-income students, and immigrant students - recelve the
critical skills and knowledge they need 1o be succassful.

Sincerely,
Aubrey Layne
Edna Brewer Middle School




%, OAKLAND UNIFIED

¥ SCHOOL DISTRICT
Commmunity Schook, Thwiing Studdents

Januaiy 4, 2019
Dear Teacher Residency Grant Proposal Selection Committee:

Pleaae accept this lsttar of commitment from Eimhurst Community Prep to host an Oakiand
spaciai education resident teacher in partnership with Loyola Marymount Unlversity. We are
exclted to participate in this model of supporting and trelning emenging teachers; and we
unders:z2nd residents will coniinue to be supported by mentors and a learning community across
Oakland pubiic schools.

Wae look forward to expand the work that is already happening in Oakland and welcome the
opportunity to transform our special educstion programs. We believe this residency will improve
the retention and effactiveness of our programs, and ensure the highest levele of service for
students—apecifically our Studants of Color, low-income students, and immigrant students. We
betigve that this residency Is a cruclal factor In guarantseing young peopie raceive the critical
skills and knowledge they need to be successhul.

Vety Sincerely,

,?7@

Killar Betlach

Princiza!

Elmhurst Community Prep
Oakland Unified School District
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January 11, 2016
Dear Teacher Residency Grant Proposal Selection Committee:

Please accept this letter of commitment from Colissum Coliege Prep Academy to hoet an
Oakland special education resident teacher in parinership with Loyola Marymount University.
We understand reskients will continue to be supported by mentors and & leaming community
acrose Oaldand public schools.

We are exclted to expand the work that Is already happening in Oakiand and weicome the
opportunity to transform our special education programs. We belisve this residency will improve
the retention and effectiveness of our programs In service of ensuring our students - and
specifically our Students of Color, low-income students, and immigrant students - receive the

critical skills and knowledge they need to be successful.




e OAKLAND UNIFIED
|8} SCHOOL DISTRICT
B Commumity Schools, Thriving Studients

January 4, 2019
Dear Teacher Residency Grant Proposal Selection Committee:

Please accept this ietter of commitment from Castiemont High School to host an Oakland
special education resident teacher in partnership with Loyota Marymount University. We
understand residents will continue to be supported by mentors and a leaming community across
Oakland public schools.

We are excited to expand the work that is already happening in Oakland and welcome the
opportunity to transform our special education programs. We believe this residency will improve
the retention and effectiveness of our programs In service of ensuring our students - and
specifically our Students of Color, low-income students, and immigrant students - receive the
critical skills and knowledge they need to be successful,

Sincerely,

William Chavarin
Castlemont High School

v




OAKLAND UNIFIED

SCHOOL DISTRICT
Comaumity $chook, Theiving Shecents

January 4, 2019
Dear Teacher Residency Grant Proposal Selsction Committes:

Please accept this letter of commitment from MefWest High School to host an Oakland special
education resident teacher In partnership with Loyola Marymount Univenstly. We understand
reskients will continue to be supported by mentors and a leaming community across Osidand
public schools.

We are excited to expand the work that is aiready happening in Qakland and welcome the
opportunity to transform cur epecial education programs. We belleve this residency will improve
the retention and effectiveness of our programs in service of enauring our students - and
specifically our Students of Color, low-income students, and Immigrant students - receive the
critical skilis and knowledge they need to be successiul.

Sincerely,

Wi hohe o

Michelle Deiro, Principal
MefWast High School




(S8 sCHOOL DISTRICT

Gommnunty Yonie, Thpvagy Sl sty

Jenusry 4, 2019
Dear Teacher Residency Grant Proposal Selection Commitise:

Mwmmdmmmmmmﬂmhwmlbhwmoaﬂandmﬁd
education resident teacher in partnerehin with Loyola Marymount University. We understand

m«mmmmmmuumwhmammm
Mbmmmwwumﬁmmmummmmmmmm
ﬂnmmeﬁaowenmofourpmgmhmdm our students - and
specifically our Students of Color, low-income students, and immigrant students - recelve the
critical skills snd knowledge they nesd to be successiul,

Oakiand High School
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STATE OF CALIFORNIA-DEPARTMENT OF FINANCE

PAYEE DATA RECORD
{Reguired when recsiving peyment from the State of Califomia in lieu of IRE W-9 or W-7)
ST 204 (Rev. 42017)

INSTRUCTIONS: Type or print the information. Cemplete all information on this form. Sign, date, and retumn 1o the state

1 agency (department/office) address shown in Box 8. Prompt return of this fully compisted form will prevent delays when
procassing payments.
informatlon provided in this form wil be used by California stete agencies to prepare information Retumns (Form1088). Ses next
pege for more Information and Privacy Steftemsnt.
NOTE: Qovammenial ontifiss, |9, fodsral, state, and local (induding school districts), are not raquired to submit this form.
PAYEE'S LEGAL BUSINESS NAME (As shown on your income tax retusn}
2 Oakland Unlfied Schaol District _
SOLE PROPRIETUR OR INDIVIDUAL- ENTER NAME AS SHOWN ON 93N (Last, First, M.L} | E-MAIL ADDRE=SS
sarah.glasband@ousd.org
MAILING ADDRESS BUSINESS ADDREES
1000 Broadway Ste 295 1000 Broadway Ste 285
CIyY STATE |ZIF CODE CiTY STATE |ZIP CODE
Oakland CA 94607-4099 Oakland CA 94607-4099
3 ENTER FEDERAL EMPLOYER IDENTIFICATION NUMBER (FEIN);:| 9 | 4 + 6 0j0l3]|8]|5]|Nome
Payment will not
PAYEE [] PARTNERSHIP GORPORATION: be processed
ENTITY | [[] ESYATE OR TRUST (Q MEDICAL (o.9. donfisty, paychotherspy, chiropractc, ofc) .
TYPE O LEGAL (e.g., slttmey semvices) W"x o
O EXEMPT (rorgrofit) identification
CHECK (® ALL OTHERS fumber.
ONE BOX
ONLY [[] 8OLE PROPRIETOR OR INDIVIDUAL 1 1
Enter soclal sacurity number (SEN) {SSN requirned by authonty of California Revenue
or Individual texpayer dentification number (ITIN) and Tex Code seclions 18646 and 18661)
|Z| CALIFORNIA RESIDENT ~ Qualified to do business In Califemia or melnteine a parmsanant place of business in Callfomia.
4 D CALIFORNIA NON RESIDENT (ss0 raxt page for mora imormetion; - Peyments to nonreaidants for services may be subject
PAYEE to stata income tax withholding.
RESIDENCY O No sarvicas performed in California.
STATUS (O Copy of Franchise Tex Board waiver of siate withkalding attached.
| hereby cerilly undor panalty of perjury that the information provided on this document is true and cormrect.
5 Should my resldency status change, | will prompdy notify the atate agency balow.,
AUTHORIZED PAYEE REPRESENTATIVE'S NAME (Type or Prin{) | TITLE TELEPHONE (include area code)
Sarah Glasband Manager, Retention & Emp. Deygl| 510-517-7414
SIGNATU DATE E-MAIL ADDRESS
%W 47/7 ﬁq sarah.glasband@ousd.org
< Please return completad form to:
6 DEPARTMENT/OFFICE UNIT/SECTION

Commisslen on Teacher Credentialing

Fiscal and Business Services

MAILING ADDRESS TELEPHONE (inciude area code) |FAX
1900 Capitol Avenue

cITY STATE |ZP CODE E-MAIL ADDRESS

Sacramento CA 95811




STATE OF

CALIFCRNIA-DEPARTMENT
PAYEE DATA RECORD
(Reguirx when recelving payment from tha State of Celifornla In lisu of IRS W-8 or W-7)
STD 204 {Rev. 472017)

OF FINANCE

Requlrement to Complete the Payes Data Record, STD 204

A compisted Payee Data Record, STD 204 form, Is required for ail payees (non-govemmental endtias or indiviiuais) entsring into
a transaction that may lead o & payment from the siate. Each siats agency requires a completed, slgned, and dated STD 204 on
file; therefore, it is possibie for you to receive this form from mudliple state agencies with which you do business.

Payees who do not wish to complete the STD 204 may elect not to do business with ths state. If the payee does not complete the
STD 204 and the required payee data Is not otherwise provided, payment may be reduced for fedaral and state backup
withhoiding. Amounts reported on Information Retums (Form 1098) are in accordance with the Intemal Revenie Code (IRC) and
the Califomia Revanue and Texation Code (R&TC).

Entar the payes's legal business neme. The neme must match the name on the payea's tex retum zs filed with tha faderal
internal Revenue Service. Sole proprisiorshins must alzo includa the owner's full neme. An individuel must Est We/her full neme
a8 shown on the 88N or 2o enterad on the W-7 form for [TIR.

The meling sddness should be the address =t which fhe payee chooses fo recelve correspondence {1.2. 1028 form) and
paymenis. The busihees addreas (s the eddrese of the business’ physical locetion; do not enter the payment address or lock bax
nformaiion here.

Check only one box that cormespends to the payese business typs. Corporations must check the box that identifies the type of
corperation.

The Stals of Callfornia requlres that all parites entaring Into business transactisns that may lead 1o paymant!s} frem the stets
provida thelr Texpayer kisntification Numbar (TIN). The TIN is required by the R&TC sactions 18545 and 18681 to faciitats tax
compliance enforcoment aclivities and the preparation of Form 1088 and other information retums as required by the IRC aaction
6108(a) and RATC section 18662 and its regulations.

Payees must provide one of the following TINs on this farm: social security number (§6N}, individual taxpayer identification
number (JTIN), or federal employer identification number (FEIN). The TIN for sole proprietorships and Individusls fs the SSN or
ITIN, Only partnershipe, estates, trusts, and corpcrations wiil anter their FEIN.

Are you a Callfornia razident or nonres!dent?
A corporation will be defined ae a “resident” If It hes a permanent place of business in California or i qualified through the
Secretery of State to do bualness in Califomia.

A parinership Is eonsldered a rasidant paringrship If it hes a parmanent place of business in California. An estate is a resident if
the decedent waa a Calfifornia resident at time of desth. A trust I a residant If at Ieast ona trusiee is a Callfornia resident.

For Individuale and sole propristors, the term “resident” includes every individual who Is In Californla for other than a temporary or
fransitory purposa snd any individual domiclled in Celifomia who Is absent for a temparary or trensltory purpose. Generally, en
individual who comes to Callforia for a purpose that will extand over a long or indafinite pericd will be considarad a realdent.
Howevar, an individual who comes to parform a particulsr confract of ehort duratlon will b2 consldered a nonrasidant.

Payrments to =il ronrssidents may be subjeet to withhelding. Nonrseldant payess performing services in Cefifornla or racelving
rent, laasa, or rovsity peyments from property (reel or personal) located In Califonia will have 7% of their totel payments
withheld for elate incorme taxes. However, no withholding Is required If total payments to the payee are $1,500 or lass for the
ealendar yeer.
For information an Nonresident Withholding, contect the Franchise Tax Bosrd at the numbers llsted balow:

Withholding Sarvices and Compliance Seclion: 1-868-792-4300 E-mail address: wacs,gan@fth.ca.goy

For hearing impalred with TDD, cal: 1-800-822-6268 Webaite: www.fib.ca.gov

5

Provids the name, fitls, emall address, signature, end talaphone number of the individual compieting this forn. Provide the date i
the form was compilated. ;

This saction must bs completed by the stite agency requasting the STD 204.

Statemont

Peivacy
Section 7(b} of tha Privacy Act of 1974 (Public Law 33-8789) requires that any faderal, stata, or local gevernmental agency, which requests an
individuzal to discloea thelr soclal security account nrumber, shafl inform thet individual whather that disclosurs is mendatory or voluntary, by

which statutory or other authorily such number [s solicited, and what uses will ba mede of it

it is mandatory to fumnish the information requested. Faderal lew requires et payment for which the requested Information is not provided s

subject to federal backup withholding and state lsw Impoeass noncompliance panetiies of up to $20,000.

You have the right to access records contalning your personal Information, such a3 your S3N. To exercise that right, please contect the

business services unit or the accounts payeable unit of the state agency(les) with which you transact that business.
All questions should be referred to the requesting state agsncy listed oh the botom front of this form,



rm W=9 Request for Taxpayer b=
i el O identification Number and Certification requastar. Do
wmﬁfm sand to the IRS.
Soidznd Unifed School Distric
«i | & Bushoss name/clersgared onitity name, ¥ differsat from above "
i 3 Check sppropriate beo for federal tax classification; check only one of the following seven loxse: 4 Exsmptions {ocdes anly to
5| [Dinavicusvscie pmorietorer ] COomoreton ] 8Comormion [} Partnontip [ Trustlentate m&%”
P single-mamber LLG
58 | [ umted tablity compery. mmuunmmp-owmuwmwmr Exsmptpaysecode(feny) =~
Eremption fram FATOA reporting
5 Hota. For o dge-manther LLO thet memmmmmmnmmmm i
E [7] Cttrer (aas bretractions} - om0 em Con ) e U O BB
5 Addresa {number, etrest, anz apt. or sulie no.) Ragquester’s neme end eddrees (aptionel}
1690 Brosdwey Ste 236
'S Chy, sy, end ZIF coce
& |oaktand, ca saco7-c000
T Liet ecoourtt avioeris) her {optional)

IEIN__ Texpayer identifioation Number {TIN)
Entaz your TIN In the sppropriate bex. The TiN provided must match the name given on line 1 to evold Sactal security number
aciap withholding. For indihicuals, this Is generelly your soclal sscusity number (SSN). Howewver, fora .
resident alien, sole proprietor, or disregarded sntity, ses the Part | Instrictions on page 3. For gther - -
entliies, it ia your employar idondfcation numbser EIN). if you do not have a manber, see How fo get a
TiN on page 3. or —

Nots. [f the account s In mora than one name, ses the instructions for line 1 and the chart on page 4 for | Empiayer klentiioation aumber
guidelines on whoss number to enter. T 1

Caertification

Under penalties of perjury, | certify that:

1. The number shown on this form is my commect taxpayer identification number (or | am welting for a niznber to be lssusd to me); and

2, | em not subject to backup withholding beceuse: (s) | am exempt from baclup withhoiding, or {b) | have not been notified by the Intemnal Revenus
Setvice {IAS) thet | em subject to backup withhalding as & resutt of a fallura to report ell interest or dividende, or (c} the IRS has notifled me that { am
no lengar sutject 1o beckup withhoiding: and

2, !em e U.L, clitizen or other LLE, person {dafined below); and

4. The FATCA code{s) stvtered on tits form §f any) indicating that | am exsmpt from FATCA reparting |s camect,

Cerfleation ingtructions. Yau must cross out Rem 2 above If you have been notiflad by the (RS thet you are currently subject to backup withhokding
baceuss you have fafed to report all interast and dividends on your tex ratumn. For real estste transsctions, ttem 2 doss not epply. For mortgage
interset paid, acquishion or ebandonment of excurad property, osnosiistisn of dedt, conttbutions to 2n individuz! retirement arrangement (IRA), and
genorzily, paymeants other than Interest and dividencs, you are not requirad to #ign the cerlificaiion, but you must provide your comact TIN. See the

B e Lok DB MIGEL s ajieliy

General Instructions -Famiou (home morigage intaresf), 1028-E fstudent loan Intares), 1008-T

Section refarences ore & the intemal Revenue Cade unlens otharwise nuted. .me'mmm

Futura dwssloperanta. nformation about developments affeeting Form W-8 -

a3 iepiaiation enected ater wo relaens i} Is £t www.iE.goviWg. foueh ﬁ;m;wdmgm =
mﬂm M

Purpoee of Form provitia your corvect Tl

An Individus! or enilty W3 guesier) who fs #MmmmmmmeMaManm

e it the 190 et oot et o foMn MAion o Backup witioiing, B9 et b Becp wWAING? on e’

Mnmmmﬂmmmwm Hlﬂlhlhn By signing the filad-out form, you:

wummmmumm 1o L oyt the TIN you are Qhing I ccymact (o you are waltng for & ruiser

Yo, or olisr amount raperiabie on 2n infonetion rstum. Examples of nformation
retems inciude, but are not kmited <o, tha following: 2. Cartiy that you are nct aubjoct to bacicip withholding, or

« Form 1098-INT §nisrest earviod of pald) 8. Claim sxemption from baclap mmmumm-u.s.wmu
« Form 1088-DIV Gividants, inahiing 068 from Stooks of mutal funds) o Paripasanlp Noome o 13, ot o B o po ocable e af
« Farm 1082-MISC (various typas of ncome, prizes, awends, o gross procaeds) WMMWnWMdm connactad came, and
« Form 1698-B (stock or mutusl fund salss and certain ather trensactions by 4, Cerily that FATCA amysned an thih form {f any) Indicating that you ane
bratetrs) axgmpt from the FATCA Is correst. Ges Mikiet /5 FATCA reparting? on
« Form 1082-5 {procsads from raal astats transactions) page 2 for further information.

= Form 1078-K {merchant cand and third party network tranzactions)
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