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the guidelines established by the California Commission on Teacher Credentialing and the California
Department of Education. This Memorandum of Understanding with USC renews a continuing
relationship with the University regarding Student Practica and expands provisions for the Intern
Partnership Program, pending Intern Program approval by the CCTC.

BAC GROUND

In cooperation with institutions of higher education (  s), state-approved colleges and universities, the
District has traditionally placed Student Teachers in classrooms in which they can fulfill their credential
requirements. In the same vein, University students enrolled in other credential programs covered by
this MOU (e.g. administri ve services or other pupil personnel services) may be placed in practica
assignments. It is the prerogative of the universities to award & raria or other compensation (e.g.
continuing education units) to District employees selected as ] ter” practitioners (District
Supervisors) for their work with University students assigned to practica. 1f honoraria are awarded,
District Supervisors (e.g. Master Teachers) of University practica students (e.g. Student Teachers)
receive payments directly from the IHEs.

The University expects to place several of its students for practica in the Oakland Unified School
District in the years covered by this Agreement.

The District’s affiliation with the University supports efforts to recruit qualified teachers, administrators,
and other pupil personnel service providers in the areas of need in Multiple Subjects, Single Subjects,
Designated Subjects, and Education Specialist credentials, including Added or Supplementary
Authorizations, and for Administrative Services and other Pupil Personnel Service credentials and
certifications or authorizations, as specified.

* * *

Internship programs are alternative certification programs leading to credentials in Multiple Subjects,
Single Subjects, Education Specialist (Special Education), and Designated Subjects categories, including
Added or Supplementary Authorizations, and to credentials or certifications for Educational Therapist,
School Counselor, Clinical School Psychologist, and Administrative Services. These programs are
offered by university or college departments of teacher education in collaboration with the Jistrict,
under the guidelines of the California Commission on Teacher Credentialing and the California
Department of Education.

In cooperation with credential programs within the schools of education at state-approved colleges and
universities, the District has maintained the practice of employing and placing university and college
students with valid Intern Credentials as full-time classroom teachers, educational therapists, school
counselors, school psychologists, and ac 1inistrators while they pursue course work leading to
Preliminary Credentials.

The mutual commitment between the listrict and the Intern is initially for one year, and, if the intern
credential is extended for a second year, for two years of employment and service, given satisfactory
conditions and professional perform: ce, according to District protocols for evaluation of certificated
employees in the covered categories. Upon completion of the term of internship, in most cases at the
end of four quarters during which time the Intern completes credential course work and field work,
including a supervised (practica) component and issuance of the Preliminary Credential or Certification,
continuing employment is generally considered, again given satisfactory conditions and professional
performance, according to District protocols for certificated-employee evaluation and the needs of the
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District. After that time, as with other certificated employees, the District’s protocols for evaluation of
certificated employees continue to apply.

In addition to supervision under their university or college cred tial programs, each 1tern Teacher may
receive support according to guidelines developed by the District Talent Division (TD), department of
Employee Retention and Development (ERD), or otherwise as provided for by hstrict divisions or
departments in conjunction with the Intern Partnership rogram. During the first year of service, each
Intern Teacher may be enrolled in an Intern Support Program. During the two subsequent years,
following the issuance of a Preliminary Credential, each new teacher (former Intern) will be enrolled in
the Oakland BTSA Induction Program (OBIP), as mandated by SB2C !, in order to earn the Clear
Credential.

In addition to their university or college supervisors, Interns may be served by Support Advisors or
Coaches (e.g. teachers or administrators serving as mentors) at their school sites, and by the Program
field support staff, who m 2 regular visits to schools and manage the support network.

The work of on-site advisors, coaches, and field staff is strictly collegial, not in any administrative or
evaluative capacity. The intent is to support Interns in their professional development, so that they
thrive in the process of learning, work toward their potential, and provide models for others in the
profession (e.g. teachers or administrators) in the future. Thereby the Program promotes the general
model of whole faculties that are highly developed in their professional capacities and where
collaboration is central to the work. This strengthens the ability of schools and the District overall to
grow certificated employees (e.g. teachers or administrators) from within, to nurture them, and to attract
and retain the finest in the profession.

University students are expected to be employed and placed as Interns, in particular intern teachers or
intern administrators, in the Qakland Unified School District. In previous Partnership years, the District
has employed as Intern Teachers approximately two hundred (200) teaching credential candidates
(Multiple Subjects, Single Subjects, Education Specialist, Designated Subjects, and ilingual Teachers)
from university and college credential progr: ;. The numbers of Interns expected in Pupil Personnel
Services (e.g. administrators) are less persistent. This Memorandum of Understanding does not specity
the number of University Interns in any of the covered categories, to be employed by OUSD.
Employment will be based upon the needs of the District and the qualifications of University students.

Overall, it should be noted that the District’s partnerships with colleges and universities support District
efforts to recruit qualified teachers and administrators or other certificated educators in pupil personnel
services. The existence of CCTC-a) oved internship programs provides viable alternatives for
qualified graduate students requiring full-time employment — those either already enrolled in credential
programs. seeking enrollment in credential programs, or considering teaching or pupil personnel
services as a profession.

STRATEGIC ALIG NT

This strategy of placing university and college credential-program students in Practica and employing
Interns aligns with major District goals and State and Federal legislation e at increasing the
percentage of qualified, credentialed teachers, administrators and other educators in pupil personnel
services in OUSD schools and departments, thereby decreasing the number of teachers and other
educators in pupil personnel services working under Emergency Credentials or other Short-Term
Staffing Permits. For teachers, in particular, the existence of Intern Partnership Programs provides a
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vehicle by which new teachers-of-record in any of the qualified categories regarding intern status may
continue their professional development within the Learning to Teach Continuum, guided by the
California Standards for the Teaching Profession, under the department ¢ New Teacher Support.

I SCUSSION

Approval by the Board of Education of a Memorandum of Understanding between the Oakland Unified
School District and the University of Southern California, Rossier School of Education (University or
BU), for Intern Partnership and Practica Progt 1s for K-12 Teaching in the areas of Multiple Subjects,
Single Subjects. Designated Subjects, and Education Specialist credentials, including Added or
Supplementary authorizations, and for Administrative Services and other Pupil Personnel Service
credentials and certifications or authorizations, as specified, for the term July 1, 2018 through June 30,
2021. There is no District funding. There will be no fiscal oversight [Article 13, Program
Sponsorship].

The purpose of this MOU is to cooperate with institutions of higher education that provide QUSD with
fully credentialed teachers, administrators and other educators in pupil personnel categories covered
under this Agreement.

FISCAL IMPACT

Teacher Intern Partnership Program Sponsorship and Fiscal Oversight: (See Appendix A, pages 24-26:
CCTC 2014 guidelines, and Article 13)

Funding of the University Program is not covered under this Agreement. There will be no fiscal
oversight [Article 13, Program Sponsorship]. The Teacher Intern Partnership Program will carry no
fiscal impact on the District.

The Talent Division (TD), department of Employee Retention and Development (ERD), projects that in
the school year 20/8-19, and each year continuing through the term of this Agreement, the District will
employ approximately 200 Teacher Interns under all its Partnership Programs with state-approved
colleges and universities.

If an honorarium is to be paid to a District Supervisor for the assignment of a Practica Student in
Covered Categories, an honorarium form and a vendor form will be sent directly to the District
Supervisor to be completed, signed, and returned to the University. The University will process the
honorarium form at the end of the semester in which the University student was supervised. Any
honoraria of payment provided in the Agreement will be transmitted by the University directly to
Supervisors. The Practica Program will carry no fiscal impact on the District.

RECOM! <NDATIOD

Approval by the Board of Education of a Memorandum of Understanding between the Oakland Unified
School District and the University of Southern California, Rossier School of Education (University or
BU), for Intern Partnership and Practica Programs for K-12 Teaching in the areas of Multiple Subjects,
Single Subjects, Designated Subjects, and Education Specialist credentials, including Added or
Supplementary authorizations; and for Administrative Services and other Pupil Personnel Service
credentials and certifications or authorizations, as specified, for the term July 1, 2018 through June 30,
2021. There is no District funding. There will be no fiscal oversight /Article 13, Program
Sponsorship].
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ATTACHMENTS

Contract Justification Form
Memorandum of Understanding
University Insurance Certificate
District Routing Form
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department. Neither the University nor the District shall discriminate in the selection of, or
acceptance or partic | ition by, any Candidate pursuant to this Agreement because of race, color,
national origin, religion, sex or gender, sexual orientation, gender identity, gender e: ression,
handicap, age, veteran’s status, medical condition, marital status, or citizenship, within the limits
imposed by law.

The District may, for good cause, refuse to accept for practica experiences, in any of the Covered
Categories, any student of the University assigned by the University to applicable practica duties in
classrooms, schools, departments, or clinical sites of the District. The University may, for good
cause, terminate the assignment of any student of the University to respective practica assignments
or functions in the District.

23. Assignment of University Students to Practica: Assignment of a student of the University to practica
in the District shall be deemed to be effective for the purposes of this Agreement as of the date the
student presents to the proper authorities of the District the notice of assignment card or other
document given by the University putting such assignment into effect, but not earlier than the date of
such assignment as shown.

In the event the assignment of a student of the University to practica is terminated by the University
for any reason, the Supervising Teacher, Clinical Academic Supervisor, Administrative Supervisor,
or other relevant District Supervisor, in consideration of the pr »gatives and provisions specified in
this Agreement, shall receive compensation for supervision on count of such student as if there
had been no termination of the assignment; except that if such assignment is terminated before the
end of the ninth week of the term of the assignment, the Supervisor shall receive payment for an
assignment of nine (9) weeks only. If a student is assigned by  : University to another District
Supervisor after an assignment has become effective, this shall be considered for payment purposes
as an entirely new and separate assignment.

24. Duration of Practica Placement: In the case of expiration or termination of this Agreement, all
students of the University placed in the District for purposes of Practica as of the date of termination
or expiration of this Agreement shall be permitted to complete their Practica placements with the
District.

However. a Candidate who performs below acceptable District or University standards for practica
in any of the covered categories, after appropriate support and advice efforts have been exhausted,
may be removed from a practicum placement by the District or the University and/or be removed
from the Program by the University. In the case of a Candidate’s removal from the practicum
assignment or the Program by either the District or the University, respectively, either party shall
provide immediate written notification to the other. All services provided by the University and the
District pursu:  to this Agreement shall terminate upon a Candidate’s removal from the District or
termination of participation in the Program.

Absences of University students from assigned practica shall not be counted as absences in
computing the semester units of practica provided to University students by the District or District
Supervisors, in order to avoid adjus 1g compensation for supervision should absences occur.
Compensation for supervision is to be based on semester units and not on actual hours of attendance.
Computation of actual attendance, for credit as semester units, by student teachers is the obligation
of the University.
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regard to design and delivery of curriculum and classroom management practices, pupil personnel
services, or administrative services, as applicable to the credential program under consideration.

The District and the University will determine independently the 1alif  ions of their respective
Supervisors. The University will be responsible for designating its own  servisors for its
Candidates. The District and the University will be responsible, in cooperation, for identifying
qualified District Supervisors with whom ractica Students may be placed, with final determination
of placement the prerogative of the University. The University will conduct training of designated
District Supervisors, given frameworks 1d guidelines of the Iniversity Program.

The University will provide highly traine I qualified Supervisors, who are familiar with and
understand Oakland Public Schools, to support, observe and assess Practica Students in their
assignments on a regular schedule appre riate to the needs of the Candidate and the school. The
University shall provide training for all University Supervisors. University Supervisors may consult
regularly with District Supervisors and site or department administrators, and will inform District
personnel of any changes in the Candidate’s program, preparation schedule, or status within the
University.

The supervision plan for Candidates will be the University’s supervision plan for its credential
program students assigned to Practica, which will consider 2 ne¢ :and assets of the Candidate and
of the individual school sites, clinical sites, or departments. It is the prerogative of University
Supervisors to offer distance supervision of Practica Students; such supervision may make use of
various means of electronic communication, such as videography or other technologic: y
appropriate formats. If such electronic means are to be implemente in the classroom of a Master
Teacher or another District Supervisor, : Master Teacher or District Supervisor must approve its
use in that context.

The District will provide highly trained and qualified District Supervisors, who are recognized for
successful experience in the credential category under consideration, who have approval of site or
department administrators, and who may be recommended by the professional field support staff of
the District, including staff of the Talent Division (TD) and the department of Employee Retention
and Development (ERD) specifically, according to | D recruitment, professional development, and
service guidelines for the Supervisors or Coaches in its $1, port programs.

Given implementation, by the University and District, of the pl ~ for support of University practica
students — credential candidates in any of the covered categories — placed in District programs at
District sites, each University practica student, as noted above, who may be serving as a District
employee, as a component of such a credential program, may be allowed up to four (4) release days
with substitute-employee coverage; coverage will be provided under terms of the Personal Leave
policy of the District for its employees in the covered category — as approved by the site
administrator. Release time will be for the purpose of observing master practitioners (e.g. teachers
or administrators), in covered categories, or for participating in other professional development
activities approved by the University and the District. Such approved release time will be charged
against the Personal Leave allowance of the District employee (University student) who has
requested the leave.
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William Winston, Management and Opere 5 Consultant
Talent Division / En loyee Retention and elopment
Mobile Telephone: 510.406.5668

E-mail: william.winston{@ousd.org / wwinston(@pacbell.net

49. Representations: Each party represents that: (a) it will abide by all applicable federal, state, or local
statutes or regulations; (b) the individual siy g this Agreement as the authority to do so; and (c) it
has the ability and authority to perform each of its obligations under is Agreement. These
representations will continue with re  :ct to this Agreement, as long as the Agreement remains in
force.

50. General Provisions: The Agreement: (a) sl | be binding and enforceable by the 1  ies and their
respective legal representatives, successors, or assigns, but not by any individual or organization not
a party to this Agreement; (b) may be executed in counterparts and effective with original or
facsimile signatures, but w ch together shall constitute one instrument; (¢) shall be governed by
applici le law of the State of California; and (d) has been executed as indicated below.

51. Third Party Rights. his Agreement is not intended to create any rights or interests for any other
person or entity other than the District or the University.
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authorization and will be immediately available to assist the  ern teacher in working with
English Learners.

¢) An individual who passes the California Teaching of English Learner (CTEL) examinations
prior or subsequent to the issuance of the Intern Credential may e exempted from the
additional forty-five (45) hours of support/mentoring and si ervision specific to the needs of
English Learners.

Program { onsorship (4rricle 13):
1. The District will serve as Lead sor under this Agreement, with the University as Co-
Sponsor. Management of thes tions will be the responsibility of the istrict Division of
TL, the OEE, and the department of New Teacher Support (NTS), or other District department as
may be designated by the District Administration or Board.

2. Funding of the 'niversity Program is not covered under this Agreement. There will be no fiscal
oversight.
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