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Creation:

ander Student Achievement

M2 MODIYl IV ) \(LaV 1 1y

mr. PR PN PR F /n.m_e‘

Salary Scheduie: Classified Management
Range: 14: $77,575 to $99,008

12 months, 261 days, 7.5 hours (FT)

FISCAL AT
There is no budget impact as the funds have already been ass 1ed as part of the budget development
process and is funded by the cost-savings from the elimination of two director roles.

Creation:

1~k Narnvipkiae Position/Title, . &
Program Manager, High School Operations
(As Assigned) (1.0 FTE)

Salary’ “~-~~le/Range

Salary Scheaule: Classified Management
Range: 14: $77,575 to $99,008

12 months, 261 days, 7.5 hours (FT)

FISCAL IMPAC(

This is a new position that is a requirements of Measure N and will be funded by Measure N for the life
of the Measure to support auditing practices and ensure that schools are complying with the Measure N
allowable expenses.

Cre~**on:

.]Ob NAarrcrintian IDARTH AR MiHAICTE
Program Manager, Home and Hospital
(As Assigned) (1.0 FTE)

Salary Schedule/Range

Salary Schedule: Certificated Management
Range: 14: $77,575 to $99,008

12 months, 227 days, 7.5 hours (FT)

AL
There is no budget impact as this role w  be funded by cost-savings of an elimination of an
independ: t contra r.

Creation/Revision of Job Descriptions — Multiple Departments
Resolution No. 1718-0193

June 27, 2018
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None

None

Student Director Gema Quetzal

None

James Harris, Shanthi Gonzales, Jody London, Roseann Torres, Vice President
Jumoke Hinton Hodge, President Aimee Eng

Nina Senn
None

None

None
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Amiee Eng
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Page 4 of 4 Program Manager, Home and Ho t [nstruction

WORKING CONDITIONS
ENVIRONMENT:

Office and diverse school site environments; driving a vehicle to conduct work; i  t-paced work; constant
interruptions

PHYSICAL REQUIREMENTS:

Consistent mental . rtness; sitting or standing for extended 1 carrying, pushing, and pulling
objects up to 30 pounds, occasionally 30+ pounds; ber g ¢ : it, reaching overhead, above
the shoulders and horizontally; dexterity of both hands and fi : duties; seeing to read, write
and use the computer; hearing and speaking to exchange inf t on the telephone, and make
presentations.

NON-DISCRIMINATION| Ll_.:

The Oakland Unified School [ trict does not scrir iate in . - employment on the basis
of actual or perceived race, religion, color, national origin, ar { us, pregnancy, physical or

mental disability, medical condition, genetic information, vet ; . or sexual orientation.
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Page 4 of 4 Program Manager, Latino/a Student Achievement

Employment eligibility will include fingerprints, tuberculosis and/orc 2rer > 1ent clearance
WORKING CONDITIONS

ENVIRONMENT:

Office and diverse school site +  vironments; drivir av | :to conduct work; st-paced work; constant
interruptions

PHYSICAL REQUIREMENTS:

Consistent mental alertness; sitting or standing for extended periods « g, carrying, pushing, and pulling
objects up to 30 pounds, occasionally 30+ pounds; bending and twist aist, reaching overhead, above
the shoulders and horizontally; dexterity of both I 1ds and fingers wt ng duties; seeing to read, write
and use the computer; hearing and  eaking to exchange information r on the telephone, and make
presentations.

NON-DISCRIMINATION POLICY:

The Oakland Unified School District does not discriminate in any prograt n employment on the basis
of actual or perceived race, religion, color, national origin, . :es age 5, pregnancy, physical or

mental disabi , medical condition, genetic informatic  veterar tus, or sexual orientation.
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Page 4 of 4 Program Manager, African American Male Acl : nent

PRE-EMPLOYMENT PROCESS:

Employment eligibility will include fingerprints, t1  rculosis ar  or other em|

WORKING CONDITIONS

ENVIRONMENT:

Office and diverse school site environments; driving a : to cor
interruptions

PHYSICAL DEMANDS:

Consistent mental alertness; sitting or standing for exte od
objects up to 30 pounds, oct ionally 30+ pounds g twi
the shoulders and horizontally; dexterity of both h. rs’
and use the computer; hearing an speaking to exchan ati
presentations.

NON-DISCRIMINATION POLICY:

The Oakland Unified Schoo! District does not discriminate in any
of actual or perceived race, religion, color, national ¢ et
mental disability, medical condition, genetic informat al

yment clearance

fast-paced work, constant

carrying, pushing, and puliing
raist, reaching overhead, above
ing duties; seeing to read, write
or on the telephone, and make

1, or in employment on the basis
status, pregnancy, physical or
sex, or sexual orientation.
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