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Ensure that all CONTRACTOR personnel, inc  ling subcontractors, will comply
with any policy and systems in place at OUSD and School(s). This includes, but is
not limited to the following:

1. Drug and Smoke Free—No drugs. cc ol, and/or smoking are allowed
at any time in any buildings and/or grounds on OUSD property. No
students, staff, visitors, CONTRACTORS, or subcontractors are to use
drugs at these School(s).

2. Anti-Discrimination—It is the policy of OUSD that in connection with
CONTRACTC ’sservices under this MOU there shall be no
discrimination against any employee engaged in the work because of race,
color, ancestry, national origin, religious creed, physical disability,
medical condition, marital status, sexual orientation, gender, age, or other
legally protected class. Therefore, the CONTRAC OR agrees to comply
with all applicable Federal and California laws.

3. Co1 ict of Interes ONTRACTOR shall abide by and be subject to all
applicable OUSD policies, regulations, « es or other laws regarding
conflict of interest. CONTRACTOR sh: it hire any OUSD employee
to perform the services in this MOU, . d affirms that to the best of its
knowledge no such conflict presently exists. CONTRACTOR agrees to
alert OUSD in writing if and when a potential con ct arises.

4. Family Educatic  Rights and Privacy Act—CONTRACTOR shall
observe all District policies and regulations, and state and federal laws,
including the Family Education Rights 1d Privacy Act of 1974,
commonly known as FERPA, related to the cor dentiality of pupil and
personnel recor

Tuberculosis Screr  ng: CONTRACTOR is re iired to screen employees and
agents who will be present at OUSD sites during the current school year.
CONTRACTOR affirms at each person has current proof of negative TB testing
on file and TB results are monitored. Please see Section V for the relevant
documentation that is required.

Fingerprint : of Employees and Agents. The fingerprinting and criminal
background investigation requirements of Education Code section 45125.1 apply
to CONTRACTOR s services under this MOU and CONTRACTOR certifies its
compliance with these provisions as follows: “CONTRACTOR certifies that
CONTRACTOR has complied with the fingerprin 1g and criminal background
investigation requirements of Education Code section 45125.1 with respect to all
CONTRACTOR’s employees, subcontractors, agents, and subcontractors’
employees or agents (“Employees”) regardless of whether those Employees are
paid or unpaid, concurrently employed by OUSD, or acting as independent
contractors of CONTRACTOR, who may have contact with OUSD pupils in the






Communication—Communicate with School(s) and OUSD staff, both formally
and informally, to ensure, to the best of : program’s ability, that the
CONTRAC DJR’S services are aligned with the School(s) and OUSD’s mission
and objectives and are adequately meeting student’s needs. At the request of
School(s) or OUSD staff, provide reason: le data and information to students
participating in the CONTRACTOR’s program.

Confidentiality “ONTRACTOR shall maintain strict confidentiality of all
information about individual students received under this MOU and will not
disseminate such information without the express written consent of OUSD.
CONTRACTOR will comply with FERPA, and w  be allowed to use the data
received to solicit funding to continue to expar its services/program, so long as
there is no information from which the identity of any student in the
CONTRACTOR’s program as a participant could be made.

Register With/Update Con unity Partner Platfor —Contractor shall
register in OUSD's Community Partner Pl:  rm database and perform annual
updates prior to entering schools or interacting with students, to maintain full
and complete up-to-date information.

IV.  Required Documents

CONTRACTOR CANNOT commence the services agreed to in this MOU until it has submitted
the following documents:

A. B -—~""--— "+ (learance:

Contra~*t~+ (I~ 4-a]):

[] Submit clearance letter from authorized agency verifying individual has been

Fingerprinted/Criminal Background Checked for this ¢ -ent fiscal year.
Additionally, please provide documentation from health care provider showing
negative TB status of individual within the last four years.

M~mtracte “Agency):

1
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Attach clearance letter from Agency/Community-Based Ory ization/Non-Profit
Organization on agency letterhead verifying: personnel, including subcontractors,
have been Fingerprinted/Criminal Background Checked and have TB clearance for
this current fiscal year and signed by authorized personnel.






VIII. Defense/Indemnity/Hold Harmless

Each party to this MOU agrees to defend, indemnify and ho.  armless the other for and from
any claims, causes of action, or any other proceeding of any type or kind that is made against the
other where such claim, cause of action or other proceeding arises from the conduct, act,
omission, or commission by the other party.

IX. Jurisdiction

This MOU shall be performed in Oakland, California and is governed by the ws of the State of
California. The Alameda County Superior Court or the United States District Court for the
Northern District of California shall have jurisdiction over any civil action arising out of or
relating to this MOU.

X. Notices

Any notice provided for in this MOU shall be in writing and effective upon receipt at the address
set forth below in this section, delivered by any of the following means: personal delivery;
certified U.S. mail, return receipt requested; or electronic mail. ither party may change the
addresses below by giving notice of such change pursuant to this section.

CONTRACTOR

Contact: Ryan Coonev )

Title: Director of scnnnt and Community Enganemer

Address: 360 22nd Streer iite 305 o
Oakland, CA smmi o

E-mail: rcooney@summersearcn.org _

DISTRICT

Contact: Marion McWilliams

Title: General Counsel

Address: Office of the General Counsel
1000 Broadway, Suite 680
Oakland, CA 94607

Phone: 510-879-8535

Fax: 510-879-4046
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Aimee Eng, President, Board of Education 4/12/18
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Kyla Johnson Trammell, Secretary, Board of Education 4/12/18
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To Whom It May Concern,

I am writing to verify that two Summer Search Bay Area employees, Alysa Delgado and Nikki

Howell, both critical partners for the OUSD and Summe rct vy Area partnership, have

been screened for TB and their fingerprints have been cleared by CA DOJ/FBi with subsequent
arrest notifications. Their AT numbers are below.

Aylsa Delgado - F250f 191,
Nikki Howell - M254HONOO3

Alysa serves as our Innovation Specialist coordinating our group mentoring on QUSD campuses
and Nikki serves as our School and Community Engagement Coordinator in charge of managing
our school partnerships and the recruitment process that occurs on campus.

If you any questions, please feel free to contact my colleague Ryan Cooney, the Director of
School and Community Engagement or myself.

We are grateful for our partnership with Oakland Unified School District.

Sincerely,

Maureen Middleton, SPHR
National Senior Director of HR & Talent
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Scope of Work / Statement of Qualifications

Summer Search’s mission is to transform what young people believe is possible for themselves,
providing high school and college students from low-income backgrounds with developmental
opportunities and resources to earn a bachelor’s degree and become socially responsible
leaders. According to the U.S. Census Bureau, individuals who only have a high school diploma
have a median income that falls below the federal poverty line. This data demonstrates that
college completion is critical to upward economic mobility - yet nationally only 33% of low-
income young people matriculate to college and a mere 11% complete a bachelor's degree.
Despite a growing demand for college-educated workers, large gaps remain in educational
achievement between students from low-income families and their higher income peers. Itis
estimated thatby 2018, 63% of jobs will require a post-secondary degree. Facing barriers such
as lack of exposure to post-secondary educational options, the majority of low-income students
are shut out from access to higher education - and thus denied opportunities for economic
mobility out of poverty.

Summer Search focuses on serving this popul  n-- 96% of our students qualify for free or
reduced priced lunch, 98% are students of color, and 95% are first in their families to attend
college. We invest deeply in these students to help them develop the social and emotional skills
they need to succeed, making a comprehensive, intentional investment beginning in their
sophomore year in high school and continuing through college and beyond.

Our integrated approach includes: - Professional mentoring (weekly meetings with full-time
staff) - Transformative summer trips (life-changing opportunities for growth to broaden
students’ worldview and develop new skills and self-awareness) - Start-to-finish college
advising and support (individualized counseling and access to professional development
opportunities such as career coaching and internships)

We are proud that our evidence-based approach works; 70% of our Bay Area students earn a
bachelor’s degree within six years of graduating high school, compared to just 21% of their low-
income peers nationally.

Below are additional details on our program components.
High School/College Ac s

Our high school program model is anchored by the mentor-mentee relationship and includes
the following services:

* Year-round mentoring: Through long-term, year-round, individualized mentoring with paid,
professionally trained staff, Summer Search students strengthen the accountability, self-
advocacy, ownership and problem-solving skills that support them to and through college.
Mentors help students take charge of their lives, learn how to better advocate for themselves,
and access resources and new opportunities.

* Full scholarships to summer experiential education programs: Students receive full

scholarships to attend two summer experiences during their high school years. They attend a
wilderness expedition after their sophomore year and either an academic, community service
program or a professional internship after their junior year. These experiences help students









