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Background
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Acceptance by the Board of Education of Grant Award No. C308 from the

California Commission on Teacher Credentialing for $160,000.00 for District’s
Classified Staff transition to becoming fully credential teachers, pursuant to
the terms and conditions thereof, for the period November 14, 2017 through

June 30, 2022.

Grant agreement for OUSD Talent Division for the 2017-18 fiscal year were

submitted for funding as indicated in the chart below. The Grant Face Sheet and

grant application packets are attached.

Special Education,
Math, Science, and
Mulitiple Subjects
Bilingual teachers

22

Backup Type Recipient Grant’s Purpose Time Funding Source Grant Amount
Document Period
Included
Yes Application | Talent Support Employee | Five California $4000 / 40
Division | Pipeline for year Commission on | Classified
Classified Staff pericd Teacher Employees per
who will become 2018- Credentialing year until they

are awarded
preliminary
credential




OAKLAND UNIFIED
SCHOOL DISTRICT

Community Schools, Thriving Students

Discussion
One paragraph
summary of the
MOU.

Recommendation

Fiscal Impact

Attachments

The district created a Grant Face sheet process to:
« Review proposed grant project at OUSD Talent Division and assess their
contribution to sustained student achievement
« Identify OUSD resources required for program success
OUSD completed a grant application for the program listed to be hosted in the
Talent Division.

Acceptance by the Board of Education of Grant Award No. C308 from the California
Commission on Teacher Credentialing for $160,000.00 for District’s Classified Staff
transition to becoming fully credential teachers, pursuant to the terms and
conditions thereof, for the period November 14, 2017 through June 30, 2022.

The total amount of grant for the 2018-2022 fiscal years will be provided to
OUSD by the California Commission on Teacher Credentialing.

Classified to Teacher Face Sheet
Grant Application

Copy of Grant Award Letter
Grant Award Certificate












Capacity and Willingness

Oakland Unified School District (OUSD) is a medium-sized urban district in the rapidly-
changing Bay Area. We serve approximately 36,600 students in 86 schools, with the mission to
create a full-service community district that houses resources in schools to support students
and families. In the past two decades, Oakland has seen a sharp rise in the tech economy, and
the costs of homeownership and rental prices have dramatically increased. Amidst these
contextual changes, QUSD has been greatly impacted by the decline in highly qualified teachers
seeking employment, and we have a greater need to prioritize recruitment of Bilingual, Math,
Science, and Special Education teachers in order to provide highly qualified teachers to all of our
students.

Over the past seven years, OUSD’s Recruitment Team has been building Grow Our Own
pipelines, with a focus on helping to prepare our classified staff for teaching roles. Two
initiatives helped to develop current employees: Teach Tomorrow in Oakland (TTO) and Grow
Our Own: Special Education teachers. TTO focused on recruiting local, diverse teachers from the
Oakland community, while the Grow Our Own program focused on supporting Para-Educators
and Instructional Support Specialists to become credentialed OUSD teachers. These programs
have formed a strong foundation for the Classified to Teacher Pipeline (C2T) Program.

Within the past year, OUSD’s Talent Division took initiative to create a Retention and
Employee Development team, with a focus on assisting current employees to seek growth
across the organization. This team has the capacity to build and house the infrastructure to
support cohorts of our current classified staff members who hope to become teachers. Our goal
is to focus our efforts on a wide range of classified support staff who serve students across our
K-12 schools: Academic Mentors, ParaEducators, Newcomer Learning Lab Assistants,
Instructional Support Specialists, and Noon Supervisors. We will build on more than seven
years’ of districtwide work to grow and accommodate our employees in their efforts to become
certificated teachers.

OUSD is committed to a Grow Our Own model  our efforts to diversify our certificated
teaching workforce. Our Classified Support Employees more closely resemble the demographic
population of the students OUSD serves. In Figure 1, demographic data is compared of classified
student support employees, teachers, and students. Although 67 percent of the students we
serve identify as African American and Latino/Hispanic, about 35 percent of our certificated
teaching staff represent the same demographic, while our classified student support employees
are 62 percent African American and Latino/Hispanic. We are particularly in need of building
recruitment strategies for our Latino/Hispanic classifie staff to become certificated teachers, as
the clearest disproportionality exists between our Latino/Hispanic student population and both
Classified and Certificated staff.






Need for Credentialed Teachers

During the 2017-18 hiring season, OUSD was faced with the difficult challenge of
recruiting highly qualified teachers in Bilingual Multiple Subjects, Special Education, Math, and
Science. Our recruitment team, staffed with six highly qualified former educators, built a
multipronged strategy including local, state, national, and international recruitment, with a
heavy web presence, partnerships with local community based organizations and colleges, as
well as personalized employment counseling for individuals interested in teaching in OUSD. The
team also invested significantly in Grow Our Own strategies, supporting classified staff ready to
enter the classroom as teachers of record. Despite the recruitment team’s best efforts, in each
of these hard-to-staff subject areas, the District hired of a disproportionate number of
pre-credential teachers. Pre-credential teachers are those who are working with Short Term
Staff Permits (STSPs), Provisional Intern Permits (PIPs), Intern credentials, and CBEST Waivers.

Figure 2 highlights data demonstrating our hiring trends during the 2017-18 hiring
season. In Math, Special Education, Science, and Bilingual Multiple Subjects, the majority of our
recent hires - over 50 percent in each discipline - were educators without a credential in the
subject they will teach this year. These hiring trends demonstrate a severe disservice to students
and families in OUSD, who deserve highly qualified teachers in each classroom. We must invest
in building a pipeline of talented individuals across the District who are currently in classified
roles and are motivated to become certificated teachers in hard to staff subject areas.

Meeting the Demand for Teachers We will invest efforts in reaching out to
ParaEducators, Instructional Support Specialists, Newcomer Learning Lab Assistants, and Noon
Supervisors in order to build a pipeline for hard to staff subject areas, particularly Special
Education, Math, Science, and Bilingual Education. We hope to build on the expertise of our
current classified staff in order to help to retain and promote them into certificated positions. In
order to recruit classified employees, we will share the opportunity with all employees in school
support job classifications, and support potential C2T program candidates with the robust
application for the program, which will involve submission of undergraduate transcripts, a
Statement of Purpose, as well as recommendations from current and previous employers, who
are likely to be our site leaders. In applying to the program, our classified employees will
commit to teaching in the hard-to-staff subject area for the number of years they are supported
in the grant, thereby assisting OUSD in both recruiting and retaining local and diverse talent for
our classrooms.

We will partner across OUSD central district offices and with site leaders to recruit
classified talent into the C2T program. We are partnering with Programs for Exceptional
Children (PEC), our central office team dedicated to ensuring high quality service to all of our
students with disabilities. We intend for our partnership with PEC to yield potential nominees
amongst our classified staff who would be a good fit for the C2T program, and to ensure we are
recruiting talented individuals from across all of our schools. Also, we will reach out to site






years they are supported in the program beyond their participation in the C2T (“Agreements
Document”).

Application process Potential participants will have the opportunity to review how to
apply with support from the C2T administrators. Candidates will receive support via email, calls,
drop in sessions and 1:1 meetings, as appropriate. Additionally, as described above, an
informational meeting will be held prior to the deadline to discuss C2T program details and the
application process and requirements. Those applying will need to complete and meet all
requirements, listed below.

Requirements to apply: Participants must be a current OUSD classified staff member,
have a minimum of an AA degree or 60 undergraduate transfer units, in addition to course
requirements from CSU-East Bay, complete two recommendation letters, submit a completed
application with an interest statement, sign an agreements document, indicate interest in
Special Education, Math, Science or Bilingual teaching, agree to attend C2T Quarterly meetings,
and have a cumulative undergraduate GPA of 2.67 or higher.

IHE Involvement in Coursework development CSUEB will accept C2T participants that
meet the requirements to apply in both the BA and credential program, as well as candidates
who do not yet have a Bachelor’s degree, but will be on a credential track while earning their
BA. The C2T participants will be in enrolled in CSUEB and will be earning their BA and/or
credential based on the approved CSUEB coursework. CSUEB will provide academic advisement
for all of our teacher candidates, both at the BA level and credential program level. We will
meet twice annually in cohorts on CSUEB’s classroom to provide targeted academic advisement.
This will be in targeted cohorts - for the BA program, ¢ M credential program, Education
Specialist credential, and Bilingual credential cohorts.

Transcript Review (Minimum Qualifications review) As part of the application process,
candidates will provide official transcripts for review. A C2T administrator will review transcripts
based on California State University admission guidelines and provide transcripts to an
educational advisor from California State, East Bay for final admission review.

Prioritization of Selected Participants: Rubric for Strength of Application If more
candidates apply than there are slots, prioritization will be given to candidates based on the
following criteria: Bachelor’s Degree (five points), Master’s Degree (two points), Quality of
Letters of Recommendation (four points), passage of the Basic Skills Requirement (BSR) (two
points), passage of the Subject Matter Competency {two points), desire to work in Special
Education (two points), desire to work in Bilingual settings {two points). Applicants with the
highest scores will be prioritized and we will work to ensure equity amongst our hard to staff
subject areas.

Program Design

4A. Program Overview and Focus The C2T program will focus on recruitment of
classified staff who are motivated to become Bilingual, Math, Science and Special Education






Timeline and Implementation Below are the anticipated timelines of events for the
pre-planning and implementation of the program. The chart reflects the program structure,
milestones and timelines for classified employees who are: 1. Entering the program with 48
college units or an AA degree, 2. Entering with a Bachelor’s degree, and 3. In a “fast-track”
group that are entering with an AA or Bachelor’s degree who have previously been receiving
support and are poised to start a credentialing program by Summer 2018.

The timeline is meant to serve as a flexible guide that highlights the benchmarks of each
path while allowing for variations in individuals’ timelines that still fit within the 5-year grant
parameters. Overview of the main timelines are as follows:

e Candidates who enter with an AA (or equivalent)/multiple & single subjects: These
candidates may enter the BA program for year 1 and 2, complete testing and eligibility
requirements in year 3, then complete the multiple- or single-subject credentialing
program in year 4.

e Candidates who enter with an AA (or equivalent)/Education Specialist: These candidates
may enter the BA program for year 1 and 2, complete testing and eligibility
requirements in year 3, then complete the TED SpEd program (multiple subjects and
Education Specialist combined program) in year 4 and 5.

e Candidates who enter with a BA/multiple & single subjects: These candidates may
complete testing and eligibility requirements in year 1, and complete the single or
multiple subject credential program in year 2.

e Candidates who enter with a BA/Education Specialist: These candidates may complete
testing and eligibility requirements in year 1, and complete the TED SpEd program in
years 2 and 3.

e FAST-TRACK Candidates/multiple & single subjects: Candidates who enter with 60 units
and meet the eligibility requirements as outlined by CSUEB may enter and complete the
Early Pathways program in years 1 and 2. This program is a combined BA + multiple or
single subject credential program.

e FAST-TRACK Candidates/multiple & single subjects: Candidates who enter with a BA and
have already passed the CBEST, CSET and meet eligibility requirements as outlined by
CSUEB may enter and complete the multiple or single subject program in year 1.

e FAST-TRACK Candidates/Education Specialist: Candidates who enter with a BA and have
already passed the CBEST, CSET and meet eligibility requirements as outlined by CSUEB
may enter and complete the TED SpEd program in years 1 and 2.

Program timeline:
e September 29, 2017: Proposal submission
e October 2017 (Announcement of awards): Promote program: Distribution of
flyer; email blasts; newsletters; interest surveys; applications. Start accepting
applications. Hold informational meetings and start screenings/interview
sessions.
e November 2017: Final selections made r the program.






























4E. Participant Support There are multiple identified supports through both CSU-East
Bay and OUSD to help ensure employee success in the program. These supports are aimed to
address both the emotional and practical stresses that the undertaking of a teacher
credentialing process can generate, and minimize the withdrawal rate, especially given
candidates may be juggling work, families, and school, among other responsibilities.

CSUEB will be holding the academic requirements portion of the program. Field work
supervisors assigned to the teacher candidates will provide advisement and feedback
throughout the course for candidates’ professional and academic development as educators.
CSUEB will be monitoring candidate's academic progress and fulfillment of course requirements,
and communicating candidates’ status with OUSD, which will allow us to bookend support on
our end.

Additionally, Classified employees will receive supports through OUSD that correspond
to their stage of participation in the program. These supports include: CBEST, CSET, and RICA
test preparation and test reimbursements. Tests have been a significant barrier for many
prospective candidates. OUSD will provide up to three reimbursements for each test of in-kind
support for the program. We will also provide Information sessions on credentialing pathways
and eligibility requirements as well as financial projections, support, FAFSA, financial aid. We
will host quarterly meetings where candidates can become familiar with the teaching standards,
explore relevant and current educational topics, and receive programmatic advisement and
support in a cohort setting with others on similar pathways. Finally, we will provide employment
counseling, resume-crafting, mock-interview practice, and informational sessions on the hiring
process in OUSD for optimal positioning of candidates.

4F. Progress Monitoring In order to monitor the progress of our classified employees,
OUSD administrators will utilize a shared tracking database between a dedicated CSU-East Bay
education advisor for the undergraduate program, the university advisors and Cohort Mentors.
C2T participants will be assigned to a cohort based on credential area and education so that
each participant will be progressing at approximately the same rate and covering the same
subject matter as cohort members. Cohorts will be led by a mentor teacher. A mentor teacher
will be a current OUSD teacher with the same credential area as the participants they are
supporting and at least three years of experience. Mentor teachers will need to have a clear
credential, be recommended by their principal, complete an application and will receive a
stipend for their work. Mentor teachers will meet once a month with C2T administrative staff to
ensure program fidelity and review data and progress monitoring of participants.

Cohort meetings will take place quarterly, at which participants will review their
Individual Learning Plans (ILP) and their ILP goals with their Cohort mentors. The OUSD Talent
Division (C2T staff) will be in regular communication with CSUEB supervisors and staff, with at
least two annual meetings taking place to review the C2T candidates progress and program
development. At the end of the school year, each participant will receive reimbursements upon
submission of evidence of successful completion of necessary coursework for the semester.






well as to progress monitor and troubleshoot individual classified staff needs. It is critical that
we work collaboratively and regularly to ensure the success of program participants, so regular
meetings as a District team, in collaboration with our university partners and Cohort Mentors,
as well as with program participants is critical to ensuring success.

Mandatory Data Collection

Recruitment & Participation Data C2T administrative staff in the Talent Division will use
the initial survey sent to potential participants to evaluate interest. After, we will convene
support sessions for learning about and applying to the program. We will record the number of
people interested via interest survey, the number of candidates who attended the information
session, as well as the candidates who ultimately apply. Finally, of those who apply, we will
record those candidates who are eligible to be served by the program given admission criteria
of CSU-East Bay for transfer applicants and credential program applicants. At the initial
orientation and foregoing cohort meetings attendance will be used to verify active participants
compared to initial enrollment numbers.

Academic Progress Data Academic progress of participants will be monitored by both
Cohort mentor teachers collecting data on participant progress, as well as regular outreach from
C2T administrative staff requesting status updates and CSUEB advisor meetings with
participants. Individual Learning Plans, housed online, will assist in tracking completion of BA
requirements, testing requirements, as well as credential program requirements in the
trajectory of C2T participants becoming fully credentialed.

Classified participants’ information will be held in a database administered by the C2T
administrative staff. At the end of each school year, re onses will be solicited via the final
cohort meeting of the year and surveys sent out. The C2T will work with the Talent Division and
participants to monitor hiring. This information will be logged in the C2T database.

At the end of each school year and before the start of the following school year, C2T
administrative staff will evaluate the number of vacancies by credential area compared to how
many of the C2T participants were hired into vacant positions. Program staff will be able to
report on the percentage of C2T teachers who staff our hard to staff subject areas annually.
Participation in the program is dependent on willingness to teach in a hard to staff area (Special
Education, Math/Science, Bilingual Education) and any participant that is ready to teach will be
meeting a shortage area. Participants will only be accepted if they are willing to teach in our
most impacted areas.

Budget and Cost Effectiveness Budget

Initial Application Budget Given the in-kind contributions OUSD anticipates
contributing, both in program staff time, Cohort Teacher Leader Stipends, as well as overflow
test prep and test reimbursement, QUSD program staff intend to utilize the majority of grant
funds to reimburse C2T participants for tuition, fees, and books, while absorbing other program






Appendix A. Memorandum of Understanding Between OUSD and CSU-East Bay

MEMORANDUM of UNDERSTANDING

Qakland Unified School District
and
Trustees of the California State University
California State University East Bay
College of Education and Allied Studies

This Memorandum of Understanding and Interagency Agreement (MOU or Agreement) for an
Intern Partnership Program and Practica Programr  pplying to K-12 Teaching, including
Education Specialist; School Counselor, Clinical School Psychologist, Educational Therapist,
and Administrative Services, and other Pupil Personnel Services credentials and certifications, as
may be specified; Speech Pathologist, and other Health Science certifications; and Social
Services and Service Learning Programs Field Work—is entered into by and between
OAKLAND UNIFIED SCHOOL DISTRICT (District or OUSD), a public school district in the
State of California, County of Alameda, and the Trustees of the California State University on
behalf of CALIFORNIA STATE UNIVERSITY EAST BAY (University or CSUEB), a
California State University.

Teacher Education, K ** “---"-~atials

Multiple Subjects — Single Subjects — Designated Subjects — Education Specialist

Alternative Certification Intern Partnership Program
Including Added or Supplementary Authorizations
and Teaching Practica

[« NS S A

Pupil Personnel ar * * dministrative -~ Jentials and Certificates

School Counselor, Clinical School Psychologist, Educational Therapist, and
Administrative Services Internships and Practica;
Speech Pathologist, and other Health Science Certifications;
and Social Services and Service Learning Programs Field Work

*-+:-1- 1: Recitals

1. The California Education Code authorizes a public school district, in cooperation with an
approved college or university, to establish agreements covering Intern Partnership




























































28. Dis**-* ™~~“-mance Sta~*~ds: The District establishes performance standards for all
certificated employees, including teachers, counselors, and administrators, within the framework
of the California Standards for the Teaching Profession, and other standards of the California
Commission on Teacher Credentialing and the California Department of Education for teaching,
pupil personnel services, and administrative service assignments. All certificated personnel are
evaluated by their supervising site and/or department ¢ ninistrators according to District
procedures, with reference to those standards, for the purpose of continuing employment.

University students assigned to Practica in the District are expected to be evaluated by their
University and District Supervisors with regard to those standards. Such evaluation will be for
the purpose of continuation in the University Program or in practica assignments, with
consideration

ultimately concerning the recommendation of the University student for the Preliminary
Credential in the relevant credential category.

Article 17: ®~~~tica ~ ervision and Program Support

29. Practica Supervision an * " ipport: The District and the University will each provide qualified
support for Practica Students. The University will provide a qualified University Supervisor, and
the District will provide a qualified District Supervisor (e.g. Master/Cooperating/Mentor
Teacher, Counselor, Administrator) to assist each Candidate in the Program in developing

competencies with regard to design and delivery of curriculum and classroom management
practices, pupil personnel services, or administrative services, as applicable to the credential
program under consideration.

The District and the University will determine independently the qualifications of their
respective Supervisors. The University will be responsible for designating its own Supervisors
for its Candidates. The District and the University will be responsible, in cooperation, for
identifying qualified District Supervisors with whom Practica Students may be placed, with final
determination of placement the prerogative of the University. The University will conduct
training of designated District Supervisors, given frameworks and guidelines of the University
Program.

The University will provide highly trained and qualified Supervisors, who are familiar with and
understand Oakland Public Schools, to support, observe and assess Practica Students in their
assignments on a regular schedule appropriate to the needs of the Candidate and the school. The
University shall provide training for all University Supervisors. University Supervisors may
consult regularly with District Supervisors and site or department administrators, and will inform






























Term of Agreement—Amendment, Renewal. Termination: The term of this Agreement shall be three {3) years,

from July 1, 2017 through June 30, 2020, effective upon execution by the authorized representatives of both parties.

This Agreement shall be reviewed annually, and may be amended and renewed by mutual written consent. This

Agreement shall continue in force, provided that either party may terminate this Agreement, with or without cause,

at any time. upen thirty (30) days prior written notice to the other party.

California State University East Bay Oakland Unified School District
-
Deborah Haynes, Buyer 111
Contracts and Procurement W,
Aimee Eng,

Date

Superintendent

President, Board of Education

Y]
Date 2’/44 §

Secretary, Board of Education

/ Vay 1.
( / /)
N AL NS
Marion McWilliams

General Counsel

71': 2, '/4'/:5/

Date j
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Oakland Unified School District
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Trustees of the California State University
California State University East Bay
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Commission on Teacher Credentialing
1900 Capitol Avenue Sacramento, CA 95811 www.ctc.ca.gov

relating to the administration, use and accounting for public school funds, including, but not
limited to, the Education Code of the State of California. The grant funds must be expended in
accordance with the proposed budget provided in your grant application, as adjusted for the
reduced number of authorized participant slots.

Please note that the authorizing legislation does not require any payback on the part of
participants who do not successfully complete the program, nor does it require any matching
funds on the part of the grantees. At this time, grantees should not assume that the slot of any
participant who either completes the program earlier than the final year of funding or who leaves
the program for any reason can be reassigned to a different district/school/county office
employee. Please also note that for many classified employees who cannot afford to participate
in the traditional student teaching approach, connecting these employees with a local
Commission-approved Intern program can be a viable way to assist program participants to
complete their preparation while providing them the opportunity to continue earning a salary.

If you accept this grant award and agree to abide by the grant award conditions as indicated in
the attached Grant Award Terms and Conditions document, please mail three copies with original
signatures of the attached Certification of Acceptance (GAC) form and the attached W-9 form or
the STD 204 form, as applicable to your institution type no later than December 8, 2017 to:

Commission on Teacher Credentialing

Funded Programs, Fiscal and Business Services
1900 Capitol Ave.

Sacramento, CA 95811-4213

Please note that the Commission cannot release funds to your LEA without having the
appropriate W-9 or STD 204 form on file. A summary of these key dates and initial
implementation activities is provided below. If you have any questions, please email

Grantees should make their final selection of participants in the program by December 22, 2017.

Once the selection of participants is complete, please fill out and return Budget Form (Appendix

F), provided below. This form was included in the original RFP for use by funded LEAs once the

final number of participant slots was determined. Please send this completed budget form to
oy January 5, 2018.





















Commission on Teacher Credentialing
1900 Capitol Avenue Sacramento, CA 95811 www.ctc.ca.gov

Appendix G Budget Definitions

Directions: For each of the line item budget categories on the Budget Form, provide the details of how
the yearly total was calculated. Below are clarifications of what type of information should be included
for each line item.

Personnel: Use this line item if a portion of an employee’s salary will be paid by the grant funds. Indicate
the position(s) and the percent of time to be paid by the grant funds.

Release Time: Use this line item to indicate the positions of any personnel who will be released to work
on the grant and the amount/percentage of release time that will be paid by the grant funds.

Participant Recruitment Activities: Use this line item to indicate any recruitment activities not
otherwise accounted for in the Personnel and/or the Release Time categories, and describe the type(s)
and amount(s) of expenditure(s).

Collaborative Activities with IHEs: Use this line item to indicate any collaborative activities with IHEs
providing coursework and other services to participants not otherwise accounted for in the Personnel
and/or the Release Time categories, and describe the type(s) and amount(s) of expenditure(s).

IHE Tuition, Fees, Books for Participants: Use this line item to indicate the amount expected to be
expended on behalf of the participants for books, tuition, and fees, calculated for participants attending
a California Community College and participants attending a CSU, UC or private four-year IHE, based on
initial estimates of the number of participants.

Other Support Services for Participants: Use this line item to indicate any other type of support services
that may be provided to participants through the grant funds (e.g., tutoring, transportation, etc.)

Testing and Credential Fees: Use this line item to indicate any test fees (e.g., CBEST, CSET, RICA) and any
credential fees to be paid on behalf of participants through the grant funds.

Program Administration: Use this line item to indicate any costs for program administration not
included in any other budget category.

Other: Add any additional line items with associated expenditures.












9. The Grantee must sign three (3) originals of the Grant Award Agreement and Certification of
Acceptance (GAC) and return to the CTC prior to issuance of the first funding allocation. State
processing time is about four to six weeks. Send the signed agreement to:

Commission on Teacher Credentialing
Fiscal and Business Services

Attn: Contracts

1900 Capitol Avenue

Sacramento, CA 95811-4213

10. Fifty (50) percent of the fiscal allocation will be sent within three months following receipt of the
three (3) signed original GACs are returned to the CTC. Payments shall be 50% in fall and the
remaining 50% in the spring. Grantees will initially be funded for the first Program year. An end of
year budget and a proposal for the following year’s budget must be submitted prior to the start of
the next year’s budget and will be subject to Commission review and approval.

11. Should the Grantee choose to terminate its participation in the program, a thirty (30)-day written
notice is required. Final program and expenditure reports are due thirty (30) days after the
program cessation. The Grantee agrees to return all unexpended funds upon receipt of the final
expenditure report.

12. The Grantee warrants by execution of this Agreement, that no person or selling agency has been
employed or retained to solicit or secure this Agreement upon agreement or understanding for a
commission, percentage, brokerage, or contingent fee, excepting bona fide employees or bona
fide established commercial or selling agencies maintained by the Grantee for the purpose of
securing business. For breach or violation of the warranty, the state shall, in addition to other
remedies provided by law, have the right to annul this Agreement without liability, paying only for
the value of the work actually performed, or otherwise recover the full amount of such
commission, percentage, brokerage, or contingent fee.

13. The Grantee certifies that it possesses legal authority to apply for the grant and that the person
identified as the official representative of the applicant is authorized to act in connection with the
application and to provide such additional information as may be required.

14. Budget Contingency Clause:

a. It is mutually agreed that if the Budget Act of the current year and/or any subsequent years
covered under this Agreement does not appropriate sufficient funds for the program, this
Agreement shall be of no further force and effect. In this event, the state shall have no
liability to any funds to the Grantee, furnish any other consideration under this agreement,
and the grantee shall not be obligated to perform any provisions of this Agreement.

b. If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of this
program, the State shall have the option to either cancel this Agreement with no liability
occurring to the State or offer an agreement amendment to the Grantee to reflect the
changes.

Classified School Employee Teacher Credentialing Program--Special Terms and Conditions 2





