


FISCAL] PACT
For the purpose of building internal ca y and long term st ¢ neasures, this role is required in order to
be successful with the implementatior onstruction projects di de.

RECOMMEND/ [ON

Adoption by the Board of Education of Resolution No. 1718-0078 — creation/revision of job
descriptions/positions — Chief Financial Officer and Senior Manager, Construction — Departments, As
Assigned.



RES( ON

OF THE
BOARD OF EDUC,_.._JN
OF THE
OAK DU FIEDSC X UCT

Resolution No. 1718-0078

- Creation/Revision of Job Descriptions/Positions — Chief Financial Officer and Senior Manager,
Construction - Department, As Assigned -

WHEREAS, it is the goal of the Oakland Unified School District to ensure organizational effectiveness, efficiency
and accountability to further student achievement; and

WHEREAS, it is the intent of the District to develop a structure which focuses on providing high standards of
service and increasing accountability across the system; and

WHEREAS, the job description aligns with the District’s priority of & 1l Service Community School District and
to enhance service our students, schools and community, and

NOW, THEREFC E,| IT RESOLVI that the Board of Education hereby determines that the following
positions are created/revised as set forth in the attachments and shall be e  blished on the respective salary
schedule/range effective 12:01 a.m., November 9, 2017, as follows:

Revision:

'~ Nescription/Position/Title/FTE:
Chief Financial Officer

(As Assigned) (1.0 FTE)

Salary Schedule/Range:
Salary Schedule: N/A; this role will be on an employment contract.
12 months, 261 days, 7.5 hours (FT)

Creation:

Job Description/Position/Title/F
Senior Construction Manager
(As Assigned) (1.0 FTE)

Salary Schedule/Range

Salary Schedule: CFCA

Range: 20: $88,448.56 to $112,

12 months, 261 days, 7.5 ours . .,, .nd,




Jody London, Aimee Eng, Jumoke Hinton Hodge, Shanthi Gonzales, Vice President Nina Senn and
President James Harris

None

None

Roseann Torres
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QUALIFIC/ [ONS:

The District determines whether a candidate is qualified based on fulfillment of pre  uisites, relevant work
experience, ability to perform the essential functions, reference checks, effective interpersonal and communication
skills demonstrated by interview performance and/or writing samples, and achievement on performance-based
assessments (if applicable) that demonstrate the candidate possesses the requisite knowledge, skills and abilities.
Meeting prerequisites only satisfies the initial screening process and does not indicate the candidate is qualified to
perform the essential functions of the position.

I JWLED( OF:

Construction core competencies:

o Knowledge of construction technology

» Knowledge of Engineering, Procurement, and Construction (EPC) industry
¢ Constructability knowle |e

» Knowledge of project budget process and tools

» Knowledge of department budget process and tools

» Knowledge of project controls

¢ Risk assessment/management

Technical aspects of architectural, civil, mechanical, electrical, structural and geotechnical engineering design and
specifications; financing, estimating and budgeting, including planning and estimating, calculating overhead, design
and construction costs

Various funding sources and restrictions; legal requirem: s for District projects; regulations and regulatory
agencies and commissions affecting planning, zoning, design and construction; requirements of final bid packages;
construction management techniques and practices

Architectural methods and techniques

Building Information Modeling (BIM) tools and capabilities and applications to District projects

Leadership in Energy and Environmental Design (LEED) rating systems

Research methods and report writing techniques

Federal, state, and District codes, reguiations, policies and procedures related to assigned activities

Applicable sections of the State Education Code and other . plicable laws

Methods to interpret, apply, and explain rules, regulations, policies and procedures

Diverse academic, socio-economic, cultural, ethnic, and disability backgrounds of District students and personnel
Interpersonal skills using tact, patience, and courtesy

Principles and practices of effective leadership

Presentation, communication, and pubiic speaking techniques

Correct English usage, grammar, spelling, vocabulary and punctuation

Computer software, hardware, and related technology

ABILITY TO:

Effectively and appropriately manage large-scale project scope, budget, and timelines

Maintain current knowledge of technological advances in the field

Create and use BIM models throughout the construction building lifecycle phases

Apply knowledge of LEED requirements to inform District leadership of precertification and full certification options
Produce high quality work, including strong attentionto d |

Explain complex problems and solutions in clear, concise and compelling ways

Communicate effectively in English orally and in writing








