
 

 

 
Measure N Carryover Justification Form 

 

School: American Indian Public 
High School 

Principal TBD 
 
Dean of Students: Tareyton Russ 

Pathways: TBD Principal Phone: TBD 
 
Dean of Students Phone 
Number:510 778 4442 

School Address: 746 Grand 
 

Principal Email: TBD 

School Phone:   School Fax:  

 
 
Please fill out the information below for schoolwide carryover. 

2015-2016 Measure N Allocation $ 50,000 

2015-2016 Measure N Dollars spent $ TBD 

Carryover Amount $ TBD 

 
 
Please provide the reasoning as to why the full Measure N allocation was not spent. 

According to Joel Julien Measure N allocation was not spent due to Superintendent denying approval for all 
spending, and repeatedly denying use of funds. AIPHS focused primarily on the WASC in the fall, which 
pushed back the timeframe for planning and spending into Spring. Joel Julien’s departure halted the 
planning of any additional spending. 

 
 
Please provide a detailed explanation as to how the carryover amount will be used to help you achieve 
your theory of action, address your root cause analysis, and supports and aligns to specific parts of 
your SPSA to support students and pathway development. 

The carryover amount will enable staff to pull new research and surveys that creates a pathway in a more 
organic manner.  

 



 
 
 
Important Information: 
15% of the total carry over amount of each school site will be set aside for planning and reflective tactics that 
support deeper learning at the school site which could include but is not limited to site visits, conference 
attendance, staff retreats, etc..  
 
Please provide a detailed explanation as to how this carryover amount will be used to support the 
Deeper Learning for your site and how that will ​help you achieve your theory of action, address your 
root cause analysis, and supports and aligns to specific parts of your SPSA to support students and 
pathway development. 
 

This carry over amount will enable staff to seek greater stakeholder involvement and education for staff in 
order to develop a pathway.  

 
 
 
 
 
 
 




