


individuals fully credentiale for those positic s, and are supported by University Supervisors and
District Coaches. Interns are enrolled in Alternative Certification Internship Credential Programs under
the guidelines established by the California Commission on Teacher Credentialing and the California
Department of Education. This Memorandum of Understanding with Saint Mary’s College of
California renews a continuing relationship with the College regarding both the Intern Partnership
Program and Student Practica, and adds suppport for Pre-Credential Undergraduate Programs at the
College.

BACKGROUND

In cooperation with institutions of higher education (IHEs), state-approved co :ges and universities, the
District has traditionally placed Student Teachers in classrooms in which they can fulfill their credential
requirements. In the same vein, University students enrollc  in other credential programs covered by
this MOU may be placed in practica assignments. It is the prerogative of the universities to award
honoraria or other compensation (e.g. cont 1ing education units) to District employees selected as
“*Master” practitioners (District Supervisors) for their work with University students assigned to
practica. If honorari are awarded, District Supervisors (I 1ste  zachers) of University practica
students (Student Teachers) receive pay nts directly from the  Es.

The University expects to place several of its students for practica in the Oakland Unified School
District in the years covered by this Agreem:

The District’s affiliation with the College supports efforts to recruit qualified teachers, administrators,
and pupil personnel service providers, in the areas of need in Multiple Subjects, Single Subjects,
Designated Subjects, and Education Specialist credentials, including Added or Supplementary
Authorizations, and for Administrative Service, and other Pupil Personnel Service credentials and
certifications or authorizations, as specified.

* * *

Internship programs are alternative certification programs leading to credentials in Multiple Subjects,
Single Subjects, Education Specialist (Special Education), and Designated Subjects categories, including
Added or Supplementary Authorizations, and to credentials or certifications for Educational Therapist,
School Counselor, Clinical School sychologist, and Administrative Services. These programs are
offered by university or college departments of teacher edu ion and sciences in collaboration with the
District, under the guidelines of the California Commission on Teacher Credentialing and the California
Department of Education.

In cooperation with cre :ntial programs within the schools of education at state-approved colleges and
universities, the District has maintained the practice of employing and placing university and college
students with valid 1tern Credentials as fi -time classroom teachers, educational therapists, school
counselors, school psychologists, and administrators while they pursue course work leading to
Preliminary Credentials.

The mutual commitment between the District and the Intern Teacher, in particular, is initially for one
year, and, if the intern cre :ntial is extended for a second year, for two years of employment and
service, given satisfactory conditions and professional performance, according to District protocols for
cvaluation of certificated teachers. U >n completion of the term of inte  hip, in most cases at the end
of four quarters during which time the Intern completes credential course work and field work, including
a supervised (Student Teaching Practica) component and issuance, to teachers, of the Preliminary
Credential, continuing employment is generally considered, again given satisfactory conditions and
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professional performance, according to District protocols for teacher evaluation and the needs of the
District. After that time, as with other certificated employees, the District’s protocols for evaluation of
certificated employees continue to apply.

In addition to supervision under their university or college credential programs, each Intern Teacher may
receive support according to guidelines developed by the District department of New Teacher Support
(NTS), or otherwise as provided for by District departments in conjunction with the Intern Partnership
Program. During the first year of service, each Intern Teacher may be enrolled in an Intern Support
Program. During the two subsequent years, following the issuance of a Preliminary Credential, each
new teacher (former Intern) will be ¢ H>lled in the Oakland BTSA Induction Program (OBIP), as
mandated by SB2C !, in order to earn the Clear Credential.

In addition to their university or college supervisors, Interns may be served by Support Advisors or
Coaches (e.g. teachers serving as mentors) at their school sites, and by the Program field support staff,
who make regular visits to schools and manage the support network.

The work of on-site advisors, teacher coaches, and field staft is strictly collegial, not in any
administrative or evaluative capacity. The intent is to support 1terns in their professional development,
so that they thrive in the process of learning, work toward their potential, an provide models for other
teachers in the future. Thereby the Program promotes the general model of whole faculties that are
highly developed in eir professional capacities and where collaboration is central to the work. This
strengthens the ability of schools and the District overall to grow teachers from within, to nurture them,
and to attract and retain the finest in the profession.

University students are expected to be employed and placed as 1terns, in  articular Intern Teachers, in
the Oakland Unified School District. In previous Partnership years, the District has employed as Intern
Teachers approximately two hundre (200) tear er credential candidates (Multiple Subjects, Single
Subjects, Education Specialist, ‘esignated Subjects, and Bilingual Tear ers) from university and
college credential programs. This Memorandum of Understanding does not specify the number of
University Interns in any of the covered categories, to be employed by OUSD. Employment will be
based upon the needs of the District and the qualifications of University students.

Overall, it should be noted that the istrict’s partnerships with colleges and universities support District
efforts to recruit qualified teachers. The existence of CCTC-approved internship programs provides
viable alternatives for qualified graduate students requiring full-time employment — those either already
enrolled in credential programs, seeking enrollment in cre ntial programs, or considering teaching or
pupil personnel services as a profession.

STRATEGIC ALIGNMENT

This strategy of placing university and college credential-program students in Practica and employing
Interns aligns with major District goals and State and Federal legislation aimed at increasing the
percentage of qualified, credentialed teachers and other employees in pupil personnel services in OUSD
schools and departments, thereby decreasing the number of teachers ar  her educators in pupil
personnel services working under Emergency Credentials or other Sho  2rm Staffing Permits. For
teachers, the existence of Intern Partnership Programs provides a vehicle by which new teachers-of-
record in any of the qualified categories regarding intern status may continue their professional
development within the Learning to Teach Continuum, guided by the California Standards for the
Teaching Profession, under the departm: - of New Teacher Support.
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DISCUSSION

Approval by the Board of Education of a Memorandum of Understanding between the Oakland Unified
School District and Saint Mary’s College of California (SMC or College), for Intern Partnership and
Practica Programs for K-12 Teaching in the eas of Multiple Subjects, Single Subjects, Designated
Subjects. and Education Specialist credentials, including Added or Supplementary,; and for Pupil
Personnel Service credentials and certifications or authorizations, and for Pre-Credential
Undergraduate Programs at the College—-as specified—for the term July 1, 2016 through June 30,
2019. There will be no fiscal oversight [Article 13, Program Sponsorship].

The purpose of this MOU is to cooperate with institutions of higher education that provide OUSD with
fully credentialed teachers and other educators in pupil personnel categories covered under this
Agreement.

FISCAL IMPAC

Teacher Intern Partnership Program Sponsorship and Fiscal Oversight: (See Appendix A, pages 23-25:
CCTC 2014 guidelines, and Article 13)

Funding of the University Program is not covered under this Agreement. There will be no fiscal
oversight [Article 13, Program Sponsorship]. he Teacher Intern Partnership Program will carry no
fiscal impact on the listrict.

The Office of Educator Effectiveness, with N S, projects that in the school year 20/6-17, and each year
continuing throughalent Division the term of this Agreement, the District will employ approximately
200 Teacher Interns under all its Partnership Programs with state-aj roved colleges and universities.

[f an honorarium is to be paid to a District Supervisor for the assignment of a Practica Student in
Covered Categories, an honorarium form and a vendor form will be sent directly to the District
Supervisor to be completed, signed, and returned to the University. The University will process the
honorarium form at the end of the semester in which the University student was supervised. Any
honoraria of payment provided in the Agreement will be transmitted by the University directly to
Supervisors. The Practica Program will carry no fiscal impact on the District.

RECOMMENDATIONS

Approval by the Board of Education of a Memorandum of Understanding between the Oakland Unified
School District and Saint Mary’s College of California (SMC or College), for Intern Partnership and
Practica Programs for K-12 Teaching in the are : of Multiple Subjects, Single Subjects, Designated
Subjects, and Education Specialist credentials, including Added or Supplementary, and for Pupil
Personnel Service credentials and certifications or authorizations, and for Pre-Credential
Undergraduate Programs at the College—as specified—for the term July 1, 2016 through June 30,
2019. There will be no fiscal oversight [Article 13, Program Sponsorship].

ATTACHMENTS
Memorandum of Understanding
College Insurance Certificate
Contract Justification Form
District Routing Form
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ACADEMICS and SOCIAL MOTIONAL EARNING

Office of Educator Effectiveness
New Teacher Support

Oakland Unified School District

1000 Broadway « Oakland, CA 94607-4033

Tamara Arroyo, Lxecutive Director, Educator Effectiveness « 510.879.8200 « tamara.arroyo@ousd.org
Hope Tollefsrud, Manager, New Teacher Support + 510.409.7080 « hope.tollefsrud@ousd.org

V MORANDUM of UM STANDING

Oakland Un School District
I
Saint Mary’s .ge of California

This Memorandum of Understanding (MOU) and Agreement (Agreement) for an Intern Partnership
Program; Student Teaching Practica; School Counselor, Clinical Educational Therapist, Clinical School
Psychologist and Administrative Internships; and Practica and immersive experience for pre-credential
candidate undergraduate students is entered into by and between the OAKLAND UNIFIED SC  DJOL
DISTRICT (District or OUSD), a public school district in the State of California, County of Alameda,
and SAINT MARY’S COLLEGE OF CALIFORNIA (College or SMC), a California nonprofit public
benefit corporation.

Teach K-12 Credentials
Multiple Subjects — Single St i; ated Subjects — Education Specialist

Alternative Certification -ship Program and :aching Practica

Added tary Authorizations
Pupil Personnel and Adm Services, Credentials and Certificates
School Counselor, Educa ipist, Clinical School Psychologist, and
Administrat Internships and Practica
Pre-Creden ‘grac  ate Programs
Undergraduate Pre-Cred ersive Experience for Teachers for
Tomorrow and Justi imunity Leadership Programs

A + 1: Recitals

A. The California Education Code authorizes a public school district, in cooperation with an
approved college or university, to establish agreements covering Intern Partnership Programs and
Programs for Practica applying to Teaching Credentials, Service Credentials, and Certificates,
with respect to the following categories: K-12 Education — Multiple Subjects, Single Subjects,
Designated Subjects, and Education Specialist, including Bilingual Education, Added or
Supplementary Authorizations, and Early Completion Option; and School Counselor (Pupil
Personnel Services, PPS), Educational Therapist, Clinical School Psychologist, and
Administrative Services.

B. The District is a public school district, the College 1s an institution of higher education approved
by the California Department of Education and the Commission on Teacher Credentialing for the
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approve university- and college-based programs, consistent with the purposes for which school
districts are established and within the meaning of the Education Code Section 44452,

C. he College is accredited by the Western Association of Schools and Colleges, and its education

credentialing programs have been approved by the California Commission on Teacher
Credentialing (CCTC).

D. The District 1s authorized to enter into an agreement with a state university, the University of
California or any other university or college accredited by the State Board of Education as a
teacher education institution, to provide experience in teaching, educational therapy, school
counseling, clinical school psychology, and school administration through the employment of
Interns and through school-based Practica to students enrolled in teacher training and other
education credentialing curricula of such institutions.

E. The District and the College wish to establish an Agreement for an Intern Partnership Program
and Practica Program, applying to Teaching Credentials. Service Credentials, and Certificates,

with respect to the following cate iltiple ¢ »>jects, Single
Subjects, Designated Subjects, . luding lingual Educ n,
and Added or Suppl ientary / ‘01 elor (Pupil Persc
Services, PPS), Clinical School ierapist, 1d Ac inis ve
Services; and for Pre-Credenti: rograms at the College

(credentials and certifications specified hereinatter reterred to as Covered Programs, Program
Categories, or Covered Categories — as provided in the California Education Code and meeting
the provisions of the statutes and regulations of the CCTC, whereby Interns in categories covered
by this Agreement — students enrolled in the College’s preparation programs — may be
employed by the District and assigned to classrooms as teachers-of-record, or to positions in
other covered programs, in District schools, clinical sites or departments; and College students
enrolled in the College’s preparation programs including the undergraduate Teachers for
Tomorrow and Justice and Community Leadership Programs, but not employed by the District as
Interns, may be placed in Practica or other experiential or immersive positions in District
schools, clinical sites or departments. The College agrees to provide the preparation programs,
and the District agrees to provide supervised on-site experience, under terms and conditions
specified in this Agreement.

With respect to Intern Teachers, the following agreements and verifications apply:

College agrees and verifies that:
1. Each Intern Teacher shall have met :requirements for enrollment in its
Credential Programs, as described under Article 4. Eligibility of this Agreement.
1i.  Each Intern Teacher shall have verified a minimum of hours of experience with
students in an education setting, as required for admission to the College Program,
and as required by the CCTC for issuance of the Intt  Credential.

ni.  Each Intern Teacher must have completed the minimum number of preservice
hours of College Credential Program course work, as required by the CCTC for
issuance of the Intern Credential,

iv.  Each Intern Teacher shall apply for the Internship Credential through the
Credentials Services Office at the College within the first term of course work, if
application for the Internship Credential ha not already been filed with the
CCTC at the time employment processes were completed with the District.
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District agrees and verifies that:
1. The purpose of the Teacher Internship Program is to contribute to the group of

qualified teachers the Jistrict seeks to maintain.

1. Each Intern Teacher’s services shall meet the instructional needs of the District.

ii.  Each Intern Teacher shall : assigned under a teacher contract with an
appointment of at least .60 FTE of his or her work day in a teaching position that
allows for substantial experience in the instruction of District students.

tv.  No Intern Teacher shall displace any teacher who holds qualifying credentials for
his or her assigned position in the District.

F. The College may determine, at its prerogative, to compensate, in any of the covered categories,
appropriately credentialed Supervisors employed by the District, for all services required under
this agreement pursuant to the supervision of practica, by payment of honoraria, or by issuing
continuing education units or credit hours, to the District employees who supervise College
students. Such compensation, if determined, will be based on semester units of practica provided
by the District employees pursuant to this agreement. Continuing education units or credits may
be awarded according to College guidelines and processes.

G. Any honoraria of payment provided herein will be transmitted by the College directly to
Supervisors, no later than June 1 of each academic year, as compensation for and recognition of
supervisory services performed.

H. If the College exercises its prerogative to issue certificates ot cont  1ing education credit to
District teachers who have supervised College students for the purpose of providing practica, the
College will provide copies of those certificates to the District as evidence of compensation for
services rendered by those Supervisors.

Article 2: « nitions

A. “Intern” or “College Intern™ (or as specified for any of the covered categories of Internship) in
this Agreement shall refer to a candidate enrolled in a covered program at the College, which
leads to a Preliminary Credential, or a Service Credential in any respective covered category.
Interns are employees of the District, holding positions-of-record regarding the credentials or
authorizations for which they are car dates in their respective covered categories.

B. “College Supervisor,” “College Academic Supervisor,” *Clinical Academic Supervisor” or
“Supervisor” in this context shall refer to a representative of the College meeting the criteria
established by the College for this position. The Supervisor may be retired from the District or
hold an applicable position within e District and work in an Adjunct Faculty relationship with
the College. Criteria for Supervisor, respective to the credential program under consideration,
are: Master’s degree in the covered category preferred; at least three (3) years of professional
service experience required, with five (5) years preferred, and with two (2) years in the District
preferred. Candidates shall make application to the College according to its requirements and
through its processes.

C. “Coach,” "District Coach,” “Mentor,” or “*Support Provider” (or as specified for any of the
covered categories of Internship), shall refer to an employee of the District who is an
experienced practitioner in the respective covered category, other relevant practitioner, or is
otherwise approved by the District. A Coach meets the criteria established by the College and
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the District for this osition and hol  currently valid California credentials, preferably in the
grade levels and/or subjects, or other category of service for which support is being provided.
The Coach may not also serve as the College Academic Supervisor.

). “Intern Service™ or * 1ternship” (or as specified for any of the covered categories of Internship)
shall refer to the active participation by an Intern in the duties and functions of a practitioner-of-
record, respective to the covered program, under the direct supervision and instruction of a site
or department Administrator, and with the support of a Coach for purposes of formative
assessment. During the period of the Internship, the Intern will be enrolled in and actively
participate in the respective covered education credentialing program of the College under the
direction of College faculty.

E. “Intern Assignment” sh: refer to the time period required for the Internship.  he Internship
shall satisfy all College and State requirements for the appropriate Preliminary Credential.

F. *‘Practice Student,” “Practica Student,” Practice Teacher,” “Student zacher,” “College Student,”
or “Candidate,” as used herein and elsewhere in this Agreement shall refer to a candidate
enrolled in a credential program at the College in one of the Covered Categories, which leads to
a Preliminary Cred: 1al, or to a Service Credential or who are otherwise enrolled in an
undergraduate program at the College designed to prepare future teachers (e.g. Teachers for
Tomorrow and Justice and Comm  ty Leadership programs). College Students are assigned to
District sites for practica in the credential categories under consideration. Practica Students are
not employees of the District.

G. “Practice or Student Teaching,” “Student racticum or Practica,” “Practicum or Practica,” or
“Practice” as used herein and elsewhere in this Agreement means active participation,
commensurate with the credential Field Course, in the duties and functions or practice service in
any of the covered categories (e.g. classroom teaching), at a District school site, clinical site, or
in a District department, under the direct supervision and instruction of employees of the District
holding valid life diplomas, clear credentials, or other applicable certifications issued by the
State Board of ducation, other than Emergency, Intern, or Provisional Credentials, authorizing
them to serve as practitioners-of-record in the respective covered categories, in the schools,
classes, clinical sites, or departments in which the ractica are provided.

H. District Supervisor,” “Supervisor,” “Supervising Teacher,” “Master Teacher,” “Practicum
Supervisor,” “Cooperating Teacher” or “Mentor 2acher” shall refer to an employee of the
District, in a current position-of-record, respective to the credential or authorization under
consideration and meeting the criteria established by the District for this position (e.g. Teacher
Supervisor, Master Teacher), holding a valid life diploma, credential or other applicable
certification issued by the State Board of Education, other than Emergency, Intern, or Provisional
credentials, authorizing her or him to serve as a practitioner in the Covered Category under this
Agreement and applicable to the practicum, in the schools or classes in which the practicum is
provided. Criteria for Supervisor, respective to the specific credential programs, are: I ster’s
degree in the Covered Category preferred; at least five (5) years of professional service
experience required, with two (2) years in the District referred. Candidates shall make
application to the College according to its requirements and through its processes.
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[. “Practica Assignment” provisions and guidelines, and activities and wrameters regarding them,
as used herein and elsewhere in this Agreement for elementary and secondary schools, District
depa ents, or educational clinic  sites, are defined as follows:

General Provisions and Guidelines:

1.

ii.

1.

1v.

V.

VI,

viii.

IX.

College students shall :allowed to observe and irticipate in prospective District
schools, classrooms, clinical sites, or departments prior to the assumption of practica.
College students shall be allowed ample opportunity and time to participate in site
activities from the beginning to the end of the year.

College stu nts shall be allowed ample opportunity and time to participate in
multiple placements per elementary school, middle school, high school, or other
relevant sites or departments.

College students shall be allowed ample opportunity to work in schools, classrooms,
or clinical sites with sign cant populations of English Language Learners in
ethnically diverse schools or other sites, as appropriate.

College students shall be allowed at least 20-25 hours per week for elementary and
secondary education candidates for work in specified site(s). College students should
be allowed to complete their required Performance Assessment for California
Teachers AC ) or any other Assessment that may be required by the CCTC.
College students in elementary and secondary school placements will commit to
experience at least four  full weeks, full days, of practica.

For Adult Education Schools, College students  ould be allowed approximately
thirty (30) minutes of practica daily, three (3) days per week during regular sessions.
College students shall participate in activities in schools, other appropriate sites, or
departments for the number of weeks specified by the College program, per semester
of practica.

College students engaged in an experiential immersive placement through the
Teachers for Tomorrow and Justice and Community Leadership programs may be
involved in programs where there is no expectation by the College that all of the
above guidelines will be applied to such placements as these college students are pre-
credential undergra 1ates.

and Guidelines Specific to this Agreement:

Provisions
1.

1.

1.

1v.

The number of semester units of practica to be provided for each student of the
College assigned to practica under this agreement shall be determined by the College.
An assignment of a stud:  of the College to practica in schools, classes, or other sites
or departments of the District shall be at the discretion of the College. Assignments
may range from approximately four (4) to nine (9) weeks, or for approximately
eighteen (18) weeks, given a full semester, or for a period of time otherwise
determined at the prerogative of the College and specified under the College ogram.
A student may be given more than one practicum assignment by the College for
practica in such schools, classes, or other sites or departments.

The assignment of a student of the College for practica in the District shall be deemed
to be effective for the purposes of this agreement as of the date the student presents to
the proper authorities of the District the assignment card or other document given
her/him by the College effecting such assignment, but not earlier than the date of such
assignment as shown on such card or other document.

In the event the assignment of a student of the Cc ege to practica is terminated by the
College for any reason, the District or District employees providing services,
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according to the prerogatives provided in this Agreement, shall receive compensation
as payment, honoraria, or continuing education credit hours in an amount
representing time actually devoted to supervision of the College student practica
under consideration, except that if such assignment is terminated within one week of
the last week of the term of the assignment, compensation shall be made for an
assignment of nine (9) weeks or eighteen (18) weeks, or whatever time frame applies
according to the College program. Practicum Supervisors must work directly with
the College, accor ng to College policies, in order to receive compensation.

v.  Absences of students from assigned practica shall not be counted as absences in
computing the semester units of practica provided to College students by the District
or Practica Supervisors, order to avoid adjusting compensation for supervision
should absences occur. Compensation to the Practica Supervisors will be based on
semester units and not on actual hours of College student (e.g. Student Teacher)
attendance at the assigned practica sites. Assignment of actual credit for attendance
earned by College practica students in the District, as semester units, is the
prerogative of the College.

Based on these recitals and definitions, the istrict and the College agree as follows:

Artic : 3: s of Agreement

1. Term of Agreement — Amendment, Renewal, Termination: The te  of this Agreement shall be
three (3) years, from July 1, 2016 through June 30, 2019, etfective upon execution by the authorized
representatives of both parties. This Agreement shall be reviewed annually, and may be amended
and renewed by mutual written consent. This Agreement shall continue in force, provided that either
party may terminate this Agreement, with or without cause, at any time, upon thirty (30) days prior
written notice to the other party.

In the case of termination of this Agreement, all College Interns (e.g. District teachers, school
counselors, educatior  ther: ists, school psychologists, or administrators) employed with the
District as of the date of termination or expiration of this Agreement shall be permitted to complete
their Internships with the District; and 2 District may elect to continue employment of any Intern,
beyond the term of this Agreement, subject to the evaluation and employment protocols of the
District.

In the case of termination of this Agreement, all College Students already enrolled in and
participating in Practica placements in District schools, clinical sites, or departments, as of the date
of termination or expiration of this Agreement, shall be ermitted a period of time not to exceed six
(6) months from the date of the notice of termination during which to complete their Practica
placements with the District.

Article 4: 1 | Student Practica Eligibility

2. Program Requirements: Each College student (credential candidate) accepted for an Internship
and/or Practica in the District must have met the following qualifying criteria:
a. Baccalaureate degree, or advanced degree from an accredited institution of higher education
(IHE), unless College student is enrolled in a course administered by the Cal Teach
undergraduate teacher preparation program, or other Practica opportunities in the District that
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may be open to pre-baccalaureate degree students seeking an experiential immersive
opportunity in the field of teaching (e.g. College students in the Teachers for Tomorrow/Justice
and Community Leadership programs).

b. For Teacher Interns and Student Teachers, passage of the CBEST exam and verification of
subject matter competence by completion of an approved program, or by a course waiver from
an accredited college or university under the guidelines of the CCTC, or passage of: (1) the
CSET, and (2) other exams as may be required by the California Department of Education or the
California Commission on zacher Credentialing.

c. Ifapplicable, BCLAD Teacher Interns must have passed a written and oral exam and have
completed academic coursework in their identified non-English language area.

d. Screening by College staff, which may include the following: a personal interview; written self-
evaluation regarding teaching and learning, school counseling, school psychology services, or
school administration, as applicable to the credential program under consideration; and
verification of coursework and prior experience with  -12 students in a multicultural,
multilingual setting.

e. Interview with a College Academic Supervisor and a lead faculty member for the applicable
credential program (“Program™).

. For Interns in all Covered Categories, admission to the College’s applicable College of
Education Internship Credential Program. ecommendation for an internship by a College
designee.

g. For College Students to be assigned to Practica, admission to the College’s applicable School of
Education Credential Program or participation in Teachers for Tomorrow/Justice and
Community Leadership undergraduate programs. Recommendation for student practica by a
College designee.

h. Interview and screening by College or District staff, as determined by District protocols,
including a background check — paper screening, and fingerprint clearance from the Department
of Justice and the Federal Bureau of Investigation — and approval by personnel of the District
Division of Academics and Social Emotional Learning (ASEL), which includes the Office of
Educator Effectiveness (OEE), and the department of New Teacher Support (NTS), and school-
site administration.

i. Evidence of negative tuberculosis test performed within six months of the Intern’s or Practica
Student’s start date.

Article 5: Placem: ¢« te s¢ | wuratic of Internship

Placement of Interns: College students, certified as qualified and competent by the College,
according to the standards set by the Commission on Teacher Credentialing, to provide Intern
services to the District in any of the covered categories, may, at the District’s discretion, be accepted
and assigned to its schools, classes, clinical educational sites, or departments for services as Interns.
The College and the District may coordinate the process of selection and placement of Interns. The
College reserves the right to make the final determination on any Intern’s acceptance into the
College Internship Credential Program. The District reserves the right to make the final
determination on the employment and placement of any Intern. Neither the College nor the District
shall discriminate in the selection of, or acceptance or participation by, any Intern pursuant to this
Agreement because of race, color, national origin, religion, sex, sexual orientation, handicap, age,
veteran’s status, medical condition, marital status, or citizensh , within the limits imposed by law.

(V8]

4. Duration of Internship: Once a student has been employed as an Intern by the District, and if the
Intern remains in good standing as a student in the Program at the College and within the District’s
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policies and performance standards, the Intern shall be allowed to finish his or her Internship with
the istrict. However, an Intern who performs below acceptable District or College standards, after
appropriate support an advice efforts have been attempted, may be removed from the paid
Internship position by the District and/or be removed from the Program by the College. In the case
of an 1tern’s removal from the District assignment or the Program by either the District or the
College, respectively, either party shall provide immediate written notification to the other. All
services provided by the College and the District pursuant to this Agreement shall terminate upon an
Intern’s removal from the District or te  ination of participation in the Program with respect to the
Intern removed.

Article 6: Intern E y t St: 1s and Responsibility

5. Intern Employment Status: The Intern shall be considered a District employee for all purposes,
including for the payment of any federal, state, or local income or occupational taxes, FICA taxes,
unemployment compensation or workers’ compensation contributions, medical leave, personal
leave, retirement benefits, or any other payments or benefits for or on behalf of Interns.

6. Intern Salary and enefits: The intern receives salary and benefits based on the District’s current
policies. The Intern’s salary shall not be reduced to cover the cost of supervision by the College or
support by the District under the terms of this Agreement.

7. Intern Responsibility and Performance of Duties: The Intern is expected to fulfill responsibilities and
perform duties under the collective bargaining contract for the unit representing the covered category
of employee for which the Intern is a practitioner-of-record. The 1tern assumes full performance
and legal responsibility for his or her classroom, other student constituency, school, or other District
position or site assignment, as applicable, from the first day of the assignment as a paid employee of
the District, for at least one academic year, given satisfactory performance according to relevant
District certificated employee evaluation guidelines and employment protocols that apply to all
certificated employees in the assignment category. In consideration of Internship status, the Intern
should not be assigned extraordinary duties or committee responsibilities, but may be assigned to
extracurricular activities and be expected to participate in department, faculty, or other relevant site
meetings proportionate to the assignment load of a regular contracted employee in the covered
category. For example: (1) the Intern will arrange and attend parent and/or teacher conferences as
appropriate to any teaching, counseling, or administrative responsibility; (2) the Intern will
participate in regular faculty, circuit, or department meetings; (3) the Intern should not sponsor or
coach extra-curricular activities; (4) the 1itern may request not to attend District, school, other site,
or department meetings that conflict periodically with Internship Program responsibilities at the
College, with the understanding that certain College classes or meetings require the Intern’s
participation at the College.

Article 7: District Curricula, Perfor 1 ir ,and Certificated I ployee Ev: ion

8. District Curricula ar  rograms: The District establishes instructional programs and guidelines for
curriculum design and implementation, pupil personnel services, and school design and
administration, in cooperation with classroom teachers, school counselors, school psychologists,
educational therapists, and site administrators who are expected to apply personal perspectives,
intelligence, creativity, and knowledge of content and practice.
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9. District Performance Standards: he District establishes performance standards for all certificated

employees, including Interns, within the framework of the California Standards for the Teaching
Profession, and other standards of the California Commission on Teacher Credentialing and the
California Department of ducation for teaching, pupil personnel services, and administrative
service assignments. All certificated personnel will be evaluated by their supervising site and/or
department administrators according to District procedures, with reference to those standards, for the
purpose of continuing employment,

All teachers, following their completion of requirements for the Preliminary Credential within the
College credential program, will be evaluated by professional staff within the District’s Induction

Program for purposes of formative assessment and recommendation for the Professional Clear
Credential.

Artic :8: In rogr 1 Support

10. Intern Program Support in Covere Categories: (See Appendix A, pages 23-25: CCTC 2014 guidelines.)

a.

The District and the College will each rovide for qualified support for Interns. The College will
provide for a qualified Academic Supervisor, and the District will provide for a qualified on-site
Coach or Mentor (Support rovider), to assist each Intern in the Program in developing
competencies with regard to design and delivery of curriculum and classroom management
practices, pupil personnel services, or administrative services, as applicable to the credential
program under consi ration.

The District and the College will determine independently the qualifications of their respective
Supervisors and Coaches. The College will be re  onsible for designating its own Academic
Supervisors for its students employed as Interns by the District. The District will be responsible
for designating its own Coaches for its Interns. The District Coach may be recommended by the
professional field support staff of the District, including the OEE and the department of New
Teacher Support (NTS), according to NTS recruitment, professional development, and service
guidelines for the Coaches in its support programs.

The College will provide highly trained and qualified College Academic Supervisors, who are
familiar with and understand Oakland Public Schools, to support, observe and assess Interns in
their assignments on a regular schedule appropriate to the needs of the Intern and the school.
The College shall provide training for all College Academic Supervisors. College Academic
Supervisors may consult regularly with on-site District Coaches and administrators, and will
inform District personnel of any changes  the Intern’s program, preparation schedule, or status
within the College.

The supervision plan for Interns will be the College supervision plan for its Internship credential
program students, respective to the credential program under consideration, which will consider
the needs and assets of each Intern and of the individual school site to which each Intern is
assigned.

11. Intern Teacher Program Support: (See Appendix A, pages 23-25: CCTC 2014 guidelines.)

a.

The District will provide highly trained and qualified Teacher Coaches, preferably on-site, who
are recognized for successful classroom teaching experience, who have approval of site
administrators, and who are recommended under the guidelines of the District Division of ASEL,
the OEE, and the department of New Teacher Support (NTS), according to the department’s
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12.

13.

recruitment, professional development, and service guidelines for Teacher Coaches. The College
may provide training for all District Teacher Coaches working with the College’s Interns.
Teacher Coaches will receive stipends according to A¢ L guidelines, depending upon funding,
as covered under this Agreement (see Article 13, Program Sponsorship).

b. The on-site support plan for Intern Teachers will be implemented according to the guidelines
developed by NTS, or otherwise as provided for by District departments in conjunction with the
Intern Partnership Program, which will consider the needs and assets of each Intern and of the
individual school site to which each Intern is assigned.

¢. Under the District’s plan for support of Interns, each Intern. 2acher Coach pair may be allowed
up to four (4) release days with substitute teacher coverage; this release time will be for the
purpose of observing master teachers or for participating in other professional development
activities approved by the District. Allowable release time will depend upon funding, as covered
under this Agreement (see Article 13, Program Sponsorship). Funding and fiscal oversight are
not covered under this Agreement.)

d. The District site Tear er Coach and the College Academic Supervisor assigned to an Intern
Teacher may meet periodically with the Intern to discuss the Intern’s classroom practices and
professional development generally, and to ensure compliance with the California Standards for
the Teaching Profession (CSTP) and the standards outlined in Senate Bill 2042, including, but
not limited to, Teaching Performance Expectations (TPE) in the Intern’s classroom.

e. The District site Teacher Coach and the College Academic Supervisor may meet periodically
without the Intern Teacher to discuss the Intern’s progress, as needed. In no case, however, may
the District Teacher Coach function in an evaluative capacity. Teacher evaluation for purposes
of continuing employment or assigi  ent is the responsibility of the site administrator and/or
other personnel in the District Division of ASEL, which includes or the Office of Educator
Effectiveness (OEE) and the department of New Teacher Support (NTS).

. The District will designate a coordinator to ensure supervisory and support assistance to District
Intern Teachers.

Article 9: Individu ga Prov ir al Intern: ip Permit

College and District Requirements and Services: Individual Provisional Teacher Internship Permit
(PIP) candidates are subject to all fees, requirements and services provided by the College in its
credential programs. Additional support will be provided under the auspices of the College, as
prescribed under CCTC guidelines.  ach candidate must discuss any additional services with the
District Coordinator of Internship Programs or other supervisory personnel within the District
Division of ASEL, the OEE or NTS.

Supervision of Interns under the I 2: College field Supervisors, in consultation with the District
Coordinator of Internship Programs, shall be responsible for developing the Individual Development
Plan (IDP) for each intern authorized by a PIP. As required by law, authorized personnel of the
College and the District must approve each [DP.
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14. Transition to College Internship Credential: College students authorized by Provisional Internship
Permits for employment by the District, due to time constraints, specific cohort or program
components, or other restrictions within the College’s purview, shall apply through the College for a
College 1ternship Credential at the earliest possible date, given the College’s admission policies.
This provision shall not: ply to 1terns who will complete requirements for the Preliminary
Credential before the beginning of the College’s next admission cycle.

Article 10; Teacher Intern ( on Professional Development

15. Program Orientation: Prior to the beginning of the Intern’s teaching experience at the District, the
College will hold Program orientation meetings for Intern teachers.

The College also may offer training seminars that may be attended by District Teacher Coaches,
Division of ASEL, C E or NTS staff, or other District field support staff. College representatives
may review techniques of supervision, procedures for conducting observations and providing
assistance, may introduce forms used in the Program, communicate seminar schedules, and offer
further training and materials to site Teacher Coaches. In addition, the contents of any College
Program Handbook — the parameters of Intern teaching, roles and responsibilities, special
assistance procedures, and pertinent College policies and procedures — may also be reviewed with
Interns and District site Teacher Coaches.

NTS staff or other District field support staff may also attend College orientation meetings for the
purpose of informing Interns about the role of the department primarily in on-site support processes
once an Intern is employed by the District.

16. District Professional Development Programs: The District will include Intern Teachers in
appropriate District support programs and provide training in regularly scheduled staff development
activities. Interns may elect to participate in any professional develor znt opportunities within the
District, including those programs managed by the Division of ASI'  and the C E, and those
programs managed specifically by the department of New Teacher Support (NTS), or other relevant
District departments.

Article 11: espc ibility for :a ¢ Program and Assessment of 1terns

17. Academic Responsibility: The College shall have exclusive control over all academic issues
involving its credential and certificate programs, which shall include, without limitation: selection of
course content and required textbooks; delivery of instruction; selection and approval of faculty;
admission, registration, and retention of District Interns as College students; evaluation of the
education and prior experience of Interns; evaluation of the aca :mic progress of Interns; scheduling
of courses; awarding of academic credit; and conferring of academic degrees.

18. Assessment: Academic assessment is a function of the College program designed for the specific
classroom teaching, pupil personnel services, education therapy services, or administrative services
credential categories covered in this Agreement, and of any Field Experience course (Practica), or
any other program component designed by the College. Students engaged in Field Experience will
pre-assess their teaching, pupil perso:  zl, educational therapy, or administrative skills, develop a
plan for growth, and assess their growth at the close of the course with the College Academic
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22.

23.

24.

Article 14: Place t « College Students for Practica

Placement of College Students for Practica: College students, certified as qualified and competent by
the College to serve as Practice Students in any of the Covered Categories, or enrolled in a College
program aimed at exposing undergraduates to the teaching profession, may, at the District’s
discretion, be accepte and assigned to its schools for purposes of Practica. The College and the
District may coordinate the process of selection and placement of Practica Students. The College
reserves the right to make the final determination on any Candidate’s acceptance into the relevant
Credential Program (“Program™) at the College. The District reserves the right to accept or reject the
placement of any Practica Student in a District school, clinical site, or department. Neither the
College nor the District shall discriminate in the selection of, or acceptance or participation by, any
Candidate pursuant to this Agreement because of race, color, national origin, religion, sex, sexual
orientation, handicap, age, veteran’s status, medical condition, marital s us, or citizenship, within
the limits imposed by law,

The District may, for good cause, refuse to accept for practica experic :es, in any of the Covered
Categories, any student of the College assigned by the College to applicable practica duties in
classrooms, schools, departments, or clinical sites of the District. The College may, for good cause,
terminate the assignment of any student of the College to respective practica assignments or
functions in the District.

Assignment of College Students to Practica: Assignment of a student of the College to practica in the
District shall be deemed to be effective for the purposes of this Agreement as of the date the student
presents to the proper authorities of the District the notice of assignment card or other document
given by the College putting such assignment into effect, but not earlier than the date of such
assignment as shown.

In the event the assignment of a student of the College to practica is terminated by the College for
any reason, the Supervising Teacher, Clinical Academic Supervisor, Administrative Supervisor, or
other relevant District Supervisor, in consideration of the prerogatives and provisions specified in
this Agreement, shall receive compensation for supervision on account of such student as if there
had been no termination of the assignment; except that if such assignment is terminated before the
end of the ninth week of the term of the assignment, the Supervisor shall receive payment for an
assignment of nine (9) weeks only. If a student is assigned by the College to another District
Supervisor after an assignment has become effective, this shall be considered for payment purposes
as an entirely new and separate assignment.

Duration of Practica Placement: In the case of expiration or termination of this Agreement, all
students of the College placed in the District for purposes of Practica as of the date of termination or
expiration of this Agreement shall be permitted to complete their Practica placements with the
District.

However, a Candidate who performs below acceptable District or College standards for practica in
any of the covered categories, after appropriate support and advice efforts have been exhausted, may
be removed from a practicum placement by the District or the College and/or be removed from the
Program by the College. In the case of a Candidate’s removal from the practicum assignment or the
Program by either the District or the College, respectively, either party shall provide immediate
written notification to the other. All services provided by the College and the District pursuant to
this Agreement shall terminate upon a Candidate’s removal from the District or termination of
participation in the Program.

Samt Mary’s College Master Agreement: Internships and Practica 13725
July 1.2016 (2016-19)



Absences of College students from assigned practica shall not be counted as absences in computing
the semester units of practica provided to College students by the District or District Supervisors, in
order to avoid adjusting compensation for supervision should absences occur. Compensation for
supervision is to be based on semester units and not on actual hours of attendance. Computation of
actual attendance, for credit as semester units, by student teachers is the obligation of the College.

Article 3: Practica { Status and Re onsibility

25. College Practica Student Status: The College student assigned to Practica shall be considered only a
student of the College and not a District employee for any purposes.

26. College Practica Student Responsibility: The College student assigned to Practica is expected to
fulfill responsibilities and perform relevant activities in the credential category under consideration
as assigned by the College Supervisor and the District Supervisor in collaboration. In consideration
of Practica Student status, the Practica Student should not be assigned or expected to participate in
extraordinary school duties or school committee responsibilities, except as may be determined
instructive by the College Supervisor and the District Supervisor in collaboration (e.g.
extracurricular activities associated with teaching, counseling or administrative responsibilities;
participation in circuit, department or faculty meetings; parent or teacher conferences, as
appropriate). Practica Students should not sponsor or coach extra-curricular activities. A Practica
Student may request not to attend District or school meetings that conflict with Program activities or
other responsibilities at the College.

Arti~'~ 16: District Curricula, Pe eS 1 s, and Practica ud(¢ :Evalu on

27. District Curricula and Programs: The District establishes instructional programs and guidelines for
curriculum design and implementation, pupil personnel services, and school design and
administration, in cooperation with classroom teachers, educational therapists, school counselors,
school psychologists, and site administrators, who are expected to apply personal perspectives,
intelligence, creativity, and knowledge of content and practice.

28. District Performance Standards: The District establishes performance standards for all certificated
employees, including teachers, counselors, and administrators, within the framework of the
California Standards for the Teaching Profession, and other standards of the California Commission
on Teacher Credentialing and the California Department ot Education for teaching, pupil personnel
services, and administrative service assignments. All certificated personnel are evaluated by their
supervising site and/or department administrators according to District procedures, with reference to
those standards, for the purpose of continuing employment.

College students assigned to Practica in the District are expected to be evaluated by their College
and District Supervisors with regard to those standards. Such evaluation will be for the purpose of
continuation in the College Program or in practica assignments, with consideration

ultimately concerning the recommendation of the College student for the Preliminary Credential in
the relevant credential category.
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Article 17: Practic Si1 er ionan Program Supp

29. Practica Supervision and Support: The District and the College will each provide qualified support
for Practica Students. The College will provide a qualified College Supervisor, and the District will
provide a qualified District Supervisor (¢.g. Master/Cooperating/Mentor Teacher, Counselor,
Administrator) to assist each Candidate in the Program in developing competencies with regard to
design and delivery of curriculum and classroom management practices, pupil personnel services, or
administrative services, as applicable to the credential program under consideration, or in the case of
undergraduate immersion experiences, developing exposure to these various competencies as
applied in the K-12 setting.

The District and the College will determine independently the qualifications of their respective
Supervisors. The College will be responsible for designating its own Supervisors for its Candidates.
The District and the College will be responsible, in cooperation, for identifying qualified District
Supervisors with whom Practica Students may be placed, with final determination of placement the
prerogative of the College. The College will conduct training of designated District Supervisors,
given frameworks and guidelines of the College Program.

The College will provide highly trained and qualified Supervisors, who are familiar with and
understand Oakland Public Schools, to support, observe and assess Practica Students in their
assignments on a regular schedule appropriate to the needs of the Candidate and the school. The
College shall provide training for all College Supervisors. College Supervisors may consult
regularly with District Supervisors and site or department administrators, and will inform District
personnel of any changes in the Candidate’s program, preparation schedule, or status within the
College.

The supervision plan for Candidates will be the College’s supervision plan for its credential program
students assigned to Practica, which will consider the needs and assets of the Candidate and of the
individual school sites, clinical sites, or departments.

The District will provide highly trained and qualified District Supervisors, who are recognized for
successful experience in the credential category under consideration, who have approval of site or
department administrators, and who may be recommended by the professional field support statf of
the District, including the Division of A! L, the OEE, and New Teacher Support (NTS), according
to NTS recruitment, professional development, and service guidelines for the Supervisors or
Coaches in its support programs.

Article 18: College Practica di entation and Professional Development

30. Program Orientation: Prior to the beginning of College Students’ Practica experiences in the District,
the College will hold Program orientation meetings for its credential candidates.

The College also may offer training seminars that may be attended by District Supervisors in
Covered Categories, Educator Effectiveness, or NTS stattf, or other District field support staff
concerned with supervision of Practica Students. College representatives may review techniques of
supervision, procedures for conducting observations 1d providing assistance, may introduce forms
used in the Program, communicate seminar schedules, and offer further training and materials to
District site Supervisors. In addition, the contents of any College Program Handbook—the
parameters of Student Practica, roles and responsibilities, special assistance procedures, and
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31

32.

33.

34.

pertinent College policies and procedures — may also be reviewed with Candidates and District
Supervisors at sites, or with other District support staft.

NTS staff or other District field support staff may also attend College orientation meetings for the
purpose of informing Practica Students about the role of the Division of ASEL and the OEE, NTS
primarily, in on-site support processes once a candidate is placed in the District, or that may be
available once a Candidate has completed practica and may be seeking employment in the District.

District Professional Development Programs: With agreement of the College Supervisor, the District
will include Practica Students in appropriate District support programs and provide training in
regularly scheduled staff development activities. Practica Students ay elect to participate in any
professional development opportunities within the District, including those programs managed by
the Division of ASEL or the OEE, or by another District division responsible for instructional
services, and those programs managed specifically by NTS or other relevant District departments or
divisions responsible for instructional services or services in other Covered Categories.

Article 19: Payment or ( ‘0 ensatic for District Sv ervisors

Payment of Honoraria or Other Compensation for District Supervisors or the District: 1f an
honorarium is to be paid to a District Supervisor for the assignment of a Practica Student in Covered
Categories), an honorarium form and a vendor form will be sent to the District Supervisor to be
completed, signed, and returned to the College. The College will process the honorarium form at the
end of the semester in which the College student was supervised. The Supervisor may receive other
compensation for and recognition of services, at the prerogative of the College, as outlined  Article
I of this Agreement, once all required materials and summative evaluations for the College student
have been submitted to the College by the District Supervisor.

Notwithstanding any other provisions of this Agreement, the College shall not be obligated by this
Agreement to pay the listrict or listrict Supervisors any amount in excess of semester units
calculated for supervision of practice teaching or clinical or administrative internship or practica, as
determined by the College, and as defined in these provisions, for students actually placed.

Article 20: Responsibility for A¢ ¢ gt ran Evaluation « Practica Stud

Academic Responsibility: The College shall have exclusive control over all academic issues
involving the Program, which shall include, without limitation: selection of course content and
required textbooks; delivery of instructional programs; selection and :  >roval of faculty: admission,
registration, and retention of Candidates as students; evaluation of a Candidate’s prior experience
and education; evaluation of a Candidate’s academic progress; scheduling of courses; awarding of
academic credit; and conferring of academic degrees.

Academic and Performance Evaluation of Practica Students: Academic assessment is a function of
College courses designed for the specific credential categories covered in this Agreement and the
Field Experience (Practica) course or any other program component designed by the College.
Students engaged in practica will pre-assess their skills in the credential category under
consideration, develop a plan for growth, and assess their growth at the close of the course with the
College Supervisor, as may be applicable to the Student’s program. No evaluative academic
assessment will be considered the responsibility, either in whole or in part, of the District Supervisor,
who works with the Candidate for the purpose of practical instruction and formative assessment.
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The istrict Supervisor will provide a written evaluation of the College Student’s performance in the
practical components of the assignment (e.g. classroom teaching) concerning the Candidate’s
readiness for independent profes nal practice, which will be provided to the College Supervisor of
the Candidate.

35. Summative Performance Evaluation: At the end of each semester or at the completion of a practicum
assignment, or otherwise according to the College’s Program, the College Supervisor will complete
as mative performance evaluation of the Candidate, addressing College Program guidelines,
CCTC program standards, and District evaluation protocols in the Covered Categories, and make a
recommendation concerning the Candidate’s readiness for independent professional practice, which
will be given to the College’s Program managers. This performance evaluation will contribute to the
determination of the Candidate’s standing and competence relative to the California Commission on
Teacher Credentialing program standards for the specific credential the Candidate is seeking to
obtain. Any assessment forms, letters of recommendation, or other narratives requested by the
College and completed by the District Supervisor, in this vein, will be delivered to College
Supervisor as part of the Candidate’s records, will belong to the College as part of the Candidate’s
student records, and will be kept on file at the College.

Any assessment forms, letters of recommendation, or other narratives that are part of the formative
assessment process of the District will belong to the District as part of the Candidate’s records
regarding the particular istrict assignment. The District Supervisor may make available to the
College Supervisor any additional relevant information from the District formative assessment that
may have bearing on the assessment by the College of the Candidate, concerning a recommendation
for the Preliminary Credential and the possibility of the Candidate’s future employment by the
District for a position in any of the Covered Categories.

Article 21: ict 1d Co ge Insurance

36. Acknowledgment of Insurance Status: This Agreement acknowledges that the District is permissibly
self-insured for all required coverages. In the case that e College is self-insured for all required
coverages, the College will provide a legally authorized document so stating, or it will provide a
Certificate of Insurance, issued by the 1surer, naming the District as an Additional Insured, attached
to this Agreement. The District and College each agree to keep in full force and effect, during the
term of this Agreement, insurance to meet their respective obligations and liabilities hereunder.
Such insurance shall include but not be limited to the following:

a. Commercial General Liability, Professional iability, and Automobile Liability for
bodily injury, personal injury and property damage;
. Workers’ Compensation coverage with statutory limits; and
c. Employers Liability coverage.

The District shall defend, indemnify and hold the College, its officers, employees, and agents
harmless from and against any and all liability, loss, expense (including reasonable attorneys fees),
or claims for injury or damages arising out of the performance of this Agreement, but only in
proportion to and to the extent such liability, loss, expense, attorneys fees or claims for injury or
damages are caused by or result from the negligent or intentional acts or omissions of the District, its
officers, employees, or agents.

The College shall defend, indemnify and hold the District, its officers, employees, and agents
harmless from and against any and all liability, loss, expense (including reasonable attorneys fees),
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39.

40.

41.

42.

or claims for injury or damages arising out of the performance of this Agreement, but only in
proportion to and to the extent such liability, loss, expense, attorneys fees, or claims for injury or
damages are caused by or result from the negligent or intentional acts or omissions of the College, its
officers, employees, or agents.

Article 22: 1 v ment « Resources

. Development of Resources and Joint Efforts: The College and the District are committed to the joint

development of future resources that benefit the Intern Partnership Program and College Credential
programs generally, including any components regarding the assignment of College students to
internships or practica in District schools, considering the provisions of this Agreement. This may
involve joint participation in grant writing, joint sponsorship of teacher education events, reciprocal
permission for the use of facilities, consistent with standard policies and procedures governing the
use of any such facilities and on the same terms and conditions as may apply generally to outside
users, and active participation in professional advisory or steering committees, given any
institutional restrictions or prerogatives of either party.

Artic @ 23:  ab sg es in the District

Obligation of Neutrality: The College is obligated to maintain neutrality in any labor disputes of the
District, to ensure that all field experiences in such contexts will be educationally valid for students
of the College, to avoid placing College students in situations in which there may be risk of personal
injury, and to avoid interfering with students or employees of the District engaged in instructional or
administrative programs of the District.

College Student Placements in the Event of a Labor Dispute: In the event of a labor dispute in the
District, College students involved in education Field Practice programs shall report to the College
until the College’s Director of Field Practice has assessed the situation and made a determination
regarding the students’ placements under the circumstances.

College Supervision During a Labor Dispute: During a labor dispute at the District, College faculty
members who supervise College students will visit relevant District sites on a regular basis to
observe activities, to meet with District personnel, as permitted under listrict policies, and to
determine whether, from the perspective of the College, the situation remains educationally valid
and physically safe for students of the College engaged in Field Practice.

Continuation of ield Experience During a Labor Dispute: During a labor dispute at the District, if,
in the determination of the College Director of Field Practice and from the perspective of the
College, the situation is educationally valid and physically safe, and the istrict Field Supervisor is
present in his or her regular position, the College Director of Field Practice will allow College
students the option of continuing the field experience at the assigned site or of suspending or
terminating the assignment.

College Students Employed as Interns: Provisions concerning placement and supervision of College
students engaged in Field Practice, herein under Article 23, regarding labor disputes in the District,
do not apply to College students who, during the period of a dispute, are employed as Interns by the
District and thereby placed in District positions, even though Interns may be enrolled in practica
courses aligned with their credential or certificate programs, insofar as Interns are governed by the
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45.

40.

47.
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terms of their District employment, including provisions for e collective bargaining unit that
represents them.

Article 24: ‘en i1 Co i ‘rations

. Relationship of Parties: Nothing in this Agreement is intended nor shall be construed to create an

employer/employee relationship, or a joint venture, partnership or agency relationship, except as
specified in the provisions, between the College and the District.

Publicity: Neither the College nor the District shall cause to be published or disseminated any
advertising materials, either printed or electronically transmitted, which identifies the other party or
its facilities with respect to this Agreement, without the prior written consent of the other party. In
addition, neither party may use the names, logos, or trademarks of the other party without its prior
written consent.

Records: It is understood and agreed at all employment records shall remain the property of the
District; and all student Cand: ite records, including Candidate portfolio assessments, will remain
the property of College. The District acknowledges that the education records of College students
assigned to the District are protected by the Family Educational ights and Privacy Act (FERPA),
20 U.S.C. §1232g. The parties agree to comply with the requirements of FERPA and its
implementing regulations at 34 C.F.R. Part 99 and to protect the privacy of education records
concerning any College student assigned to the Jistrict under this Agreement. With regard to this
provision, the District may transmit, share or disclose specified education records, with the written
consent of College students affecte  to other school officials of the College who have a legitimate
interest in those education records. Other disclosures regarding education records, as well, shall
require the written consent of any affected College student and the College. Disclosures regarding
the employment or employee-performance records of any College student in his or her capacity as a
District employee shall require the written consent of the College student who is in service as a
District employee.

Academic artifacts created by a Student Teacher during practica for purposes of College coursework
remain the property of the Student Teacher and the College.

Entire Agreement and Severability: This Agreement contains the entire agreement between the
District and the College, and all prior or contemporaneous agreements, understandings,
representations, and statements, whether oral or written, are merged herein. No modification,
waiver, amendment, discharge, or ¢l 1ge to the Agreement shall be valid unless provided in writing
and signed by authorized representatives of both parties, as described in Article 3, “Term of
Agreement.” If a court or arbitrator holds any provision of this Agreement to be illegal,
unenforceable, or invalid, the remaining provisions will not be affected.

Assignment: Neither the College nor the District shall assign its rights or delegate its duties under
this Agreement without the prior written consent of the other party.

Notices: All notices, demands, or other communications given under this Agreement shall be in
writing and sent to the addresses listed below (unless a party has changed its address by giving
notice), and will be effective upon receipt if delivered by personal or overnight mail or facsimile, or
effective three (3) days after mailing if by United States certified mail, return receipt requested.
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Electronic mail and telephone contact, given that e-mail or voicemail messages are acknowledged as
received, are considered acceptable for ordinary communications concerning the daily execution of
the terms of this agreement.

COLLEGE

lora Scott, Business Operations Specialist
Saint Mary’s College of California
Kalmanovitz School of Education
1928 St. Mary’s Road, PMB 4350
Telephone: 925.631.4722

E-mail: das19@stmarys-ca.edu

Christopher Sindt, Dean

Saint Mary’s College of California
Kalmanovitz School of Education

1928 St. Mary’s Road, PMB 4350

Moraga, CA 94575

Susan H. Wallace, Vice President for Finance and Administration
Administrative Services / Finance

1928 St. Mary’s Road

Moraga, CA 94556

Vincent S. Nicosia, Business Operations
1928 St. Mary’s Road, PMB 4350
Moraga, CA 94575

Telephone: 925.631.4135

Facsimile: 925.376.8379

E-mail: viicosia« stmarys-ca.edu

DISTRICT

Hope Tollefsrud, Manager

New Teacher Support

Oakland Unified School District
1000 Broadway

Oakland, CA 94607-4033
Mobile Telephone: 510.409.7080

E-mail: hope.tolletsrudiousd.org

William Winston, Management and Operations Consultant
New Teacher Support
Mobile Telephone: 510.406.5668

E-mail: william.winston‘@ousd.org / wwinston‘a;pacbell.net
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49.

50.

51

Representations: Each party represents that: (a) it will abide by all applicable federal, state, or local
statutes or regulations; (b) the individual signing this Agreement has the authority to do so; and (c) it
has the ability and authority to perform each of its obligations 1 ler this Agreement. These
representations will continue with respect to this Agreement, as long as the Agreement remains in
force.

Third Party Rights. This Agreement is not intended to create or establish any rights or interests for

any other person or « ity other than the District or the College.

Gener~! Provisions: The Agreement: (a) shall be binding and enforceable by the parties and their
respective legal representatives, successors, or assigns, but not by any individual or organization not
a party to this Agreement; (b) may be executed in counterparts . 1 effective with original or
facsimile signatures, but which together shall constitute one instrument; (c) shall be governed by
applicable law of the State of California; and (d) has been executed as indicated below.
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Jix A

Mem: 1 of Understanding

Oakl: 1 1 Sc¢ Hol District
I
Saint]  -y’s :ge of California

This Memorandum of Understanding (MOU) and Agreement (Agreement) for an Intern Partnership Program; Student
Teaching Practica; School Counselor, Clinical Educational Therapist, Clinical School Psychologist and Administrative
Internships; and Practica and immersive experience for pre-credential candidate undergraduate students is entered into by and
between the OAKLAND UNIFIED SCHOOL DISTRICT (District or OUSD), a public school district in the State of
California, County of Alameda, and SAINT MARY’S COLLEGE OF CALIFORNIA (College or SMC), a California
nonprofit public benefit corporation.

Inter ram
Description of s and Support
California Commission on Teacher Credentialing
January 1,2014

The College and the District agree to the following conditions and services that apply to Interns who are,
or will be, admitted to the College’s credential programs through the College’s departments and will be
serving their education credential internship in the District. Interns nominated by either the College or
the District shall be mutually acceptable to both the College and the District, and shall be subject to a
mutually acceptable placement within the District.

The College agrees that:

1. Each Intern shall have passed the California Educational Basic Skill Test (CBEST), and shall
have passed the subject matter requirement (e.g. CSET/Multiple or Single Subjects Tests, or
Liberal Studies Waiver) prior to assuming Intern services or responsibilities.

2. Each Intern shall possess a B.A. Degree, documented by official transcripts with a minimum
overall GPA of 3.0 in last 60 units.

3. Each Intern shall have a minimum of one hundred twenty (120) hours of verified pre-service
coursework, of which forty-five (45) hours will be related to English earners (EL), as well as
forty-five (45) hours of experience with students, including those who are English Learners in
educational settings; or current Preliminary or Clear Credential valid EL. Authorization; or
passing scores on CTEL examinations.

4. Each Intern shall have passed U.S. Constitution coursework or examination.

5. Each semester, each intern shall be provided a minimum of three (3) hours per week of adequate
instruction, advising, encouragement and support, as appropriate, by College personnel,
including but not [imited to College faculty and College Field Supervisors.

6. The College will provide program coordination as needed with the District to manage the intern
application and training process to ensure timely completion of credential coursework and filing
for Intern and Preliminary Credentials with the California Commission on Teacher
Credentialing.

The District agrees that:
1. Prior to an Intern assuming daily teaching responsibilities, the District must validate that the
Intern meets the Commission’s identified criteria.
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2. Each Intern shall be provided, according to current Support and Supervision guidelines set forth

by the California Commission on Teacher Credentialing, adequate supervision, advice,
encouragement and support, as appropriate, by District personnel—as designated by the District
Division of ASEL, the OEE, New Teacher Support, or site administ ors—including but not
limited to the school site faculty and the District Support Provider. Each Support Provider
(Mentor) will hold a valid Clear or Life Credential with  Authorization and will have
completed three (3) years of successful teaching experience.

ach Intern, at the discretion of the site administrator, may, on a limited basis, be released from
other required ‘istrict meetings or activities, as nceded, to observe other credentialed teachers, to
meet with the District St Hort Provider, or to attend classes at the College.
If required, the District will report numbers of Interns annually to the California Commission on
Teacher Credentialing (CCTC) during an annual Intern cen

The College and the District agree that:

1.

In total, a minimum of one hundred forty-four (144) hours of support/mentoring and supervision
shall be provided to each Intern teacher per school year, including coaching, modeling, and
demonstrating within the classroom, assistance with course planning and problem solving
regarding students, curriculum and development of effective teaching methodologies.  he
minimum support/mentoring and supervision provided to an Intern teacher who assumes daily
teaching responsibilities after the beginning of the school year shall be equal to four (4) hours
times the number of instructional weeks remaining in the school year, this taking into account the
requirement for a minimum of two (2) hours every five (5) instructional days of adequate
supervision.

The following additional support/mentoring and supervision shall be provided to an Intern

teacher who enters the program without a valid English Learner authorization listed on a

previously issued ' 1ltiple Subjects, Single Subject, or Education Specialist Teaching

Credential; a valid English Learner of Crosscultural, LLanguage and Academic Development

(CLAD) authorization:

a) An additional forty-five (45) hours of support/mentoring and supervision specific to meeting
the needs of English Learners shall be provided by the Commission-approved program
(College) to an intern teacher who enters the program without a valid English Learner
authorization listed on a previously issued I' 1ltiple Subject, Single Subject, or Education
Specialist Teaching Credential or a valid English Learner authorization or Crosscultural,
Language and Academic Development (CLAD) certificate. The minimum support/mentoring
and supervision provided to an 1tern teacher who assumes daily teaching responsibilities
after the beginning of a school year shall be equal to four (4) hours times the number of
instructional weeks remaining in the school year. The support/mentoring and supervision
should be distributed in a manner that sufficiently supports the Intern teacher’s development
of knowledge and skills in the instruction of English Learners.

b) The California employing agency (District) shall identify an individual who will be
immediately available to assist the intern teacher with planning lessons  at are appropriately
designed and differentiated for English Learners, for assessing language needs and progress,
and for support of language accessible instruction through in-classroom modeling and
coaching as needed. The identified individual may be the same mentor who is providing
general support and supervision, provided that the individual possesses an English Learner
authorization and will be immediately available to assist the Intern teacher in working with
English Learners.

Saint Mary's College Master Agreement: Internships and Practica 24/25
July 1.2016 (2016-19)



¢) An individual who passes the California Teaching of English Learner (CTEL) examinations
prior or subsequent to the issuance of the Intern Credential may be exempted from the
additional forty-five (45) hours of support/mentoring and supervision specific to the needs of
English Learners.

3. Program Sponsorship (A4rticle 13):

The District will serve as Lead Sponsor under this Agreement, with the College as Co-Sponsor.

Management of these functions will be the responsibility of the District 1ivision of ASEL, the

OEE, and the department of New Teacher Support (NTS), or other istrict department as may be

designated by the listrict Administration or Board.

Funding of the College Program is not covered under this Agreement. There will be no fiscal
oversight.
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(2) Premises they own, maintain or control while you lease or occupy these premises.
This insurance does not apply to structural alterations, new construction and demofition
operations performed by or for that person or organization.

e. Managers or Less: ; of Premises - Any person or organization with respect to their li ity

arising out of the ownership, maintenance or use of that part of the premises leased to you
subject to the following additional exclusions:
This insurance does not apply to:
(1) Any "occurrence” which takes place after you cease to be a tenant in that premises.
(2) Structural alterations, new consiruction or molition operations performed by or on
behalf of that person or organization.

By Contract, Agreement or Permit - Any persan or organization with whom you agreed,
becattse of a written contract or agreement ¢ >ermit, 1o provide insurance such as is afforded
under this policy, but only with respect to your operations, “your wark” or facilities owned or
used by you.

(1) This provision does nota  ly:
{a) Unless the written contract or agreement has been executed or permit has been Issued
prior to the “bodily injury,” "property «  1age,” “personal and advertising injury”:
(b) To any person or organization incluc  as an insured under g. Broad Form Vendors
below; or
(c) To any person or organization Included as.  insured by an endorsement issued by us
and made a part of thls Coverage Part.
(2) When an englineer, architect or surveyer becomes an insured under this Coverage Part, the
following additional exclusion applies:
(a) “Bodily injury", “properly damage”, :rsonal and advertising injury” arising out of the
rendering of or the failure to render any professional services by or for you, including:
(i) The preparing, approving, or failing to approve maps, drawings, opinions, reports,
surveys, change orders, designs or specifications; and
(i) Supervisory, inspection, or engineering services.
(3) When a lessor of leased equipment becomes an insured under this Coverage Part, the
following additional exclusions apply:
{a) To any "occurrence” which takes place after the equipment leass expires; or
(b) To “bodily injury” or “property dama  arising out of the sole negligence of the lessor.
(4) When owners or other interests from whom land has been leased become an insured under
this Coverage Part, the following additional exclusions apply:
(a) Any "occurrence” which takes place after you cease tc lease that land; or
(b) Structural alterations, new construction or demolition operations performed by or on
behalf of the owners or other interests from whom land has been teased.

. Bread Form Vendors - Any person or organization with whom you agreed, because of a
written conlract or agreement to provide insurance, but only with respect to "bodily Injury” or
“property damage"” arising out of “your products” which aro distributed or sold in the regular
course of the vendor's business, subject to the f  dwing additional exclusions.

(1) The Insurance afforded the vendor does not apply to:

(a) "Bodily injury” or “property damage” for which the vendor is obligaled to pay damages
by reason of the assumpticn of liability in a contract or agreement. ..lis exclusion does
not apply to liabllity for damages that the vendor would have in the absence of the
contract or agree  ent;

(b) Any express warranty unauthorized by you; :

(c) Any physicalor emical change in the product made intention: ¢ by the vendor;

(d) Repackaging, unless unpacked s ly for the purpose of inspection, demonstration,
testing or substitution of parts under instructions from the manufacturer, and then
repackaged In the origihal container;
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