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1. For the 2016-17 ‘hool year, unit members : all receive increases ase
sal: as follows:

a. An on-going percentage increase of 3.07" to all salary schedules effective
inuary 1, 2017.

b. A One-time bonus equal to 1.25% of total annual salary to all unit members
employed by the District at the time of execution of this Agreement.

2. CSEA Salary Schedule shall increase an additio  step (St "} ~~_Range 04, School
Police Officer II. St 2e 5% abc~ Step 5.

Re« 5

This article and one additional article of each party’s choosing shall be reopened for the
2017-2018 and 2018-2019 school years.



ARTICLE 6 - HOURS OF EMPLOYMENT

i, The standard workday shall be 8 1/2 hours per day: 5 days per week.
2.
a. Shifis are 8 1/2 hours including one half hour of lineup pay per shifi at the
gvertime rate.
b. Shift hours shall start between the following time structurcs

Day Shift A 7:30am. | -to- 4:00 p.m.
 Late Tactical Shift 8:30 p.m. | -to- 5:00 a.m. )
Tactical Shift A 10 a.m. -1o- 8:00 p.m. (Mon-Th)
Tactical Shift B 10 a.m. -to- 8:00 p.m. (Tu-Fr1) |

c. The District has the right to assign individual unit employees, as it deems
necessary within the time structures specified in 2. b. above. Involuntary
transfer shall be given a seven day advance notice prior to shift transfers.

d. Bidding for shifts shall occur on an annual basis at a time determined by the
Chief of Police Services. Shift selection will be in order of seniority with the
senior officer having the first choice.

Subsequent to the regular annual bidding process for shifts, should it be
determined by management that a vacant shiftis to be filled, the vacant shift
shall be offered to the most senior officer with re-bidding occurring by seniority
by the remaining officers not previcusly contracted.

Assignment to unbid vacancies shall occur by reverse seniority.

¢. No officer shall be required to return to work earlier than eight (8) hours
after the completion of a preceding shift.

f. During Summer Recess weeks, each officer shall have up to three (3) hours
per week of workeut/professional development time. Such hours shall be
mutuallv agreed upon by the officer and their immediate supervisor.

Status quo for the remaining portions of this article and any of its uppendices.



Appendix B (Evaluation Procedures)

The parties agree to amend the * Ratings Key ™ section of the evaluation as follows:
P & g : } :

Exceptional Performance
The performance of an emplovee at this level consistently exceeds all of the job standards and performance expectations
in an exceptional manner. ‘The employvee is performing at o level well above and bevend what is normally expected of

employees with similar dufies.

Exceeds Expectations

The performance of an employee at this [evel consistenthy exceeds-all a majority ol the job standards and performance
expectations, The employee is performing at a level welt beyond what is normally expected of the majority of employees with
similar duties.

Fully Effective
An employee al this level consistently meets the established job standards and perlormance expectations. The results consistently
achieved are those the Departinent would expect of employees in this position Jevel.

fmprovement Needed
Performance does not consistently mecet the essential job standards and performance expectations of the position ar is marginally
acceptabie. Development is needed (o reach [ull effectiveness,

Unacceptable
Performance demonstrates an inability or unwitlingness o meet job standards and performance expectations of the position.
Immediate and sustained improvement is required.

The parties further agree to add * PreK-Adult Social and Emotional Learning Stundards”
eriteria to the employee evaluation. Such stundards are included us Attachment | and will be
adopied as part 9 of the evaluation form.



OAKLAND UNIFIED PreK-Adult Social and Emotional Learning
- SCHOOL DISTRICT  gtandards

1 Self-Awareness
Davelop and demonsirate self awareness skills
to:
= Identify personal, cultural, and linguistic
assets
« |dentify prejudices and biases towards
peaple different than oneself
« Understand the connections between eng's
emotions, social contexts and identity
» Demonstrate an accurate self-concept
based on one's strengths and challenges
» |dentify when help is needed and who can
provide it

2 Self-Management
Develop and demonstrate self-management
skills to:
* Regulate one’s emotions and bhehaviors in
contexis with people different than oneself
+ Motivate cneself to set and achieve goals

3 Social Awareness
Develop and demonstrate social awareness
skills to:

» Establish and maintain healthy interactions
and ralationships across diverse
cammunities

« Embrace diversity and take the
perspectives of people different from
aneself

= Demonstrate empathy for people simifar ta
and different from oneself

4 Relationship Skills
Devalop and dermnonstrata relationship skills to:

« Relate to peopie similar 10 and different
than oneself

* Communicate clearly and effectively

+ Buikd, establish and maintain healthy
relationships

5 Responsible Decision Making
Davelop and demonstrate responsible decision
making skills to:

= Problern solve effectively while being
respectful of people similar to and
different from oneself

+ Behave responsibly in personal,
professional, and community contexts

* Make constructive and respectiul choices
that consider the weli-being of self and
others

1A | Individual demonstrates an understanding of one’s amastions.

1B Individual demonstrates knowledge of personal strengths,
challenges, cultural, linguistic assels, and aspirations.

iC Individual demonstrates awareness of personal rights and
responsibilities.

1D Individual demonstrates an awareness of when help is neaded
and who can provide it.

2A Individual demonstrates tha skifls to manage and express cne’s
amotions, thoughts, impulses and siress in constructive ways.

28 Individual demonstrates the skills to set. monitor, adapt, achieve,
and evaluate goals.

3A Individual demonstrates empathy for cther people’s emotions,
perspectives, cuftures, languages, and histories.

ap individual contributes productively to one's school, workplace,
and community.

3C Individual demonstrates an awareness and respect for cne's
similarities and differences with others.

3D Individual recognizes leadership capacity in themselves and
others.
individual uses a rangs of communication skills to interact

4A | effectively with individuals of diverse backgrounds, abilities,
languages, and lifestyles.

4B Individual eultivates constructive relationships with individuais of
diverse backgrounds, abifities, languages, and lifestyles.

AC individuat demonstrates the skills to respectfully angage in and
rasolve interpersonal conflists in varous contexts.

5A Individual considers the well-being of self and others when
making decisions,

5B individual uses a systematic approach to decision making in a
varigty of situations.

5C Individuat applies problem-solving skills to engage responsibly in

a varisty of situations.

JUNE 2015

OUSD SOCHAL AND EMOTIONAL LEARNING STANDARDS




or CSEA: For n1ien.

- /) -\ Z2 »
A A o o7 \y/
_ I _,:)4,/4,- e

s

=

/- -
foJ 0 b)lercado Jeff Godown, Chief of Police

/ST
Date: Date: )¢ //}// C.

Npn~ o 2o

f—1

Ryan H. Apperson, CSEA LRR Jenine Lindsey, Directory oﬁaor Strategy

Date: l()/l g/l ¢ Date: /L' // - / [

S
(A AL

Amy Brandt, Labor Coordinator

Date: |/ ( P~ | | ¢

.ames
“rasident,

S A KR |

- cation

- 4 T _
o _‘ m%
Ant‘ PE S A

Secre{;il/ Vo omd Educatlon



