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California School Employees Association Oakland Chapter 1 (CSEA) and 
Oakland Unified School District (District) successor contract negotiations 
tentative agreement. 

Approval by the Board of Education of the tentative agreement between the 
District and CSEA for a successor collecti_ve bargaining agreement effective July 
1, 2016 through June 30, 2019. 

On June 8, 2016 both CSEA, representing District school police officers, and the 
District presented, for public comment and review, initial proposals for a 
successor collective bargaining agreement. On October 13, 20 I 6, the District and 
CSEA reached a tentative agreement in negotiations. The tentative agreement 
includes an on-going percentage increase of 3.07% to all salary schedules 
effective January 1, 2017; a one-time bonus payment of 1.25% of base salary; and 
an additional step on the CSEA salary schedule. The tentative agreement also 
includes increased flexibility in hours of employment for professional 
development and physical training during summer months. The performance 
evaluation used for unit members was amended to include a revised definition for 
exceptional performance and to include social and emotional learning standards 
criteria. The successor collective bargaining agreement will be effective July 1, 
2016 through June 30, 2019 with reopeners in the 2017-18 and 2018-19 school 
years. 

Any tentative agreement will be within the District 's financial ability to cover the 
anticipated costs. 

Approval by the Board of Education of the tentative agreement for a successor 
contract between the District and CSEA effective July 1, 2016 through June 30, 
2019. 

-Tentative Agreement 
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CSEA Local 257 and OUSD Negotiations 
OUSD's Counter Proposal to CSEA 
October 13, 2016 
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1. For the 2016-17 school year, unit members shall receive increases to base 
salary as follows: 

a. An on-going percentage increase of 3.07% to all salary schedules effective 
January 1, 2017. 

b. A One-time bonus equal to 1.25% of total annual salary to all unit members 
employed by the District at the time of execution of this Agreement. 

2. CSEA Salary Schedule shall increase an additional step (Step 6), on Range 04, School 
Police Officer II. Step 6 shall be 5% above Step 5. 

Reopeners 

This article and one additional article of each party's choosing shall be reopened for the 
2017-2018 and 2018-2019 school years. ' 
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