SUPERINTENDENT

File ID Number:
MEMORANDUM Introduction Da
Enactment Nurr
En te
DATE: April 22,2016 Bv
TO: Board of Education
FROM: Superintendent Antwan Wilson
Vernon Hal, Senior Business Officer
Ruth Alahydoian, Chief Financial Office:
RE: AB1200 Public Disclosure Documentation SEIU Tentative Agreement

California Government Code Section 3540.2 requires certain school districts to submit
proposed (tentative) collective bargaining agreements to the county office for review and
comment prior to approval by the board. For the past several years OUSD had a “qualified”
certification on interim reports and was required to receive confirmation of county office
review prior to Board approval. With the “positive” certification on the District’s second
interim for 2015-16, we are no longer subject to this requirement. However, the cost
analysis and public disclosure documentation are still required as part of the Board
approval process.

The proposed Tentative Agreement of March 23, 2016 (TA), between Service Employees
International Union (SEIU) and Oakland Unified School District (OUSD) applies the rate
increases in the TA for 2015-16 to the rates and stipends in Article 3 of the TA effective
May 1, 2015. The attached documentation provides a cost analysis of the TA. The cost of
this agreement was already included in the cost estimates submitted as part of the original

OEA disclosure.

No additional costs will be incurred by the adoption of this addendum.

1000 Broadway, Suite 680, Oakland, CA 94607 www.ousd.org






















































































































































OUf  roposal

(Counterproposaltc  :JU opo #2)

Article 14: Transfer (OCDFE )

F. Involuntary Transfer

Whena ut  member is to be : unit member
sha oe given the reasons for e trai Il have the
opportunity, upon request, with a con scuss such
reasons for the transfer with e adn shall inform
the Union of all nvolu rytra fers t” - (5) work
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OUSD Proposed Change to Work Year, Hours and Hourly Rate

Current Salary
at 6 hours/258 Days
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Instructional Assistants currently working 7.5 hours (1.0 FTE) shall remain at current annual salary

LA U i N

W W N n EV2 R Vo V2 N V2 RY2200 Vo TR Vo N Vel

AN N N

AN AN AN

i

New Salary at
7.5 Hours/186 Days

19,344.48
533.45
106.69
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OUSD Packaged Proposal #17 (OSEA/SEIU G ract)

Date:_‘!_l%/’ ;/@'imei__//_l L fh"l

"aan e
The District is presenting this package of proposais to be taken as a whole as it is intended to be the
basis for settlement. If not accepted inits ent :ty, the District maintains its previous position on

individual articles.

Attached please find proposals on the following articles:
e Article 3 Wages®
Article 8 Posting
e Article 51 Contracting Out

In addition to those proposals attached, the District maintains its last proposal on the following items as
a portion of this packaged proposal:

e Article 50 Duration {see proposal 10/23/2015)

Current contract language for all remaining Articles

qu !
oot

! Please note, the one-time bonus payment of 2.92% in Article 3{1)(b) is intended to catch SEIU unit members up in
terms of wage increases between the period July 1, 2015 and May 1% 2016 by using the same calculation method
used in the 2014-15 wage reopener.
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ARTICLE 3 - COMPENSATION (OSEA/ ™™*")

1. For the fiscal year 2015-16, unit members employec ; the District at the time of ratification by
the Board shall receive on-going increases and one-time bonuses as follows:

a. Anon-going percentage increase of 3.09% to all s iry schedules effective May 1%, 2016.

b. One-time (bonus) payment of 2.92% of base salary earned in 2015-16 as of May 1%,
2016.

¢. An additional one-time bonus of 2. % based on a share of 1 restricted one-time funds
from the state of California FY 2014-2015 and FY 2015-2016.

2. Forthe fiscal year 2016-17, there shall be a reopener on salary.

3. Forthe fiscal year 2017-18, there shall be a reopener on salary.

4. if any represented/unrep----- ted empiloye “nd/or bargaining unit receive a wage
increase_during FY 2015-16, tF- District agreed *- neg-*"*~ ~_wage increase ‘- *--
QSEA/Q7™"" ~-~res-~*-d bargaini nit ——~'-ees.

5. Pathway to Excellence Stipends rein 2018-19

a. Leadership and Professionalism. In recognition of unit members demonstrating
excellence in the area of leadership and professionalism, each Fiscal year, the District
will select up to 150 unit members to be awarded one time stipends annually.

a. The amount of annual stipends awal to unit members annually shall range
from $350.00 to $500.00.

b. At the request of either party, The Superintendent and/or his designee shall
meet and confer with the union regarding the unit members selected for the
stipends.

c. Stipends shall be issued as a one-t : fjump-sum payment to unit member
awardees in December and/or June of each fiscal year.

b. Excellence in Attendance Management. In recognition of Attendance Clerks
demonstrating excellence in the area of attendance management, the District shall
select up to 10 Attendance Clerks annually to be awarded a one-time stipend in the

amount of up to $1000.00.
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Article 51- CONTRA_ NG OUT

The Employer agrees to notify the Union of =~*--*~] o ror diversion by providing a copy of
the Board’s legislative agenda_in advance of *~- "-ard | When subcontracting impacts the
bargaining unit, the Employer will negotiate such impacts upon the Union’s written request to Labor
Relations. This ~=~~'~ *~es not in*~~-*~ ~~~~-esits luc~*---"Code reqri-~ments.

Il T--*ative Agreements re=-*~ quring ne~~*"~*ions.
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(10/23/2015 via email)

ARTICI : (OSE a1 / C1 25 \)-

This Agreement  3ll be in full force and effect from July 1, 2015 through June 30, 2018.






SEpe 102/

OUSD Counte ropos: & 1U 1021 (C TA)

DA hav(lo

TIME: \t_f‘gm

AGREEMENT 1 L Ls A vV o7
TE RAPIS AT SIC R/

Within ninety (90) days of ratification of the Collective Bargaining Agreement, the
parties agree to convene a joint committee, including one (1) Occupational Therapist and
one (1) Physical Therapist, to engage with Human Resources to review and negotiate the
job description and salary inclu ng stipends, of Occupational 1erapists and Physical
Therapists positions.














