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Claremont Partners is being retained to support the District's implementation of 
the new health benefits agreement with all bargaining units and the 
establishment of the Health Benefits Governance Board (HBGB) encompassing 
the District and all its bargaining units. All benefit-related negotiations will now 
occur through HGBG. Through the HBGB, beginning in 2016-17, the District will 
contribute an amount toward all employee benefits based on a negotiated 
formula. The cost of benefits will be paid from this amount. If the cost is less, 
any remaining amount will be made available for future benefits costs. If the 
cost is projected to be greater, the HBGB may modify plan designs to reduce 
the cost or the HBGB may require employees to cover the shortfall. The HBGB 
Agreement provides the District greater certainty in budgeting for health 
benefits and provides employees greater control over benefits plan designs and 
structures. 

The term of the Agreement is from September 1, 2015 to August 31, 2018. 
During the first year, Claremont Partners has agreed to provide services at a 
cost of .75 cents per employee per month, for a not to exceed annual first year 
cost of $40,500. In year two, the cost is $2.25 per employee per month for an 
annual not to exceed cost of $121,500. 

Claremont Partners has supported other Districts through the transition to 
HBGB health benefits structure. The support includes meetings with key 
internal stakeholders to 1) introduce the program, 2) understand the 
impact of human factor issues on each stakeholder, and, 3) review health 
plan coverage and existing health and wellness programs, 4) review and 
alignment of internal policies and practices, 5) recommendations for policy 
changes that incorporate the new structure, 6) compliance with medical privacy 
laws, 7) support of attendance and absence management and 8) creation of 
comprehensive documentation that summarizes information gathered and 
decisions made during the planning process and tracks implementation. 
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11. NoAssignments 

CP has no right to assign its rights or duties under this Agreement. Any assignment or 
attempted assignment shall be construed to be null and void and will be a breach of the 
Agreement. 

12.Amendments in Writing 

The Agreement should provide that it may be amended only in a writing signed by the 
parties. 

13. Attorney Fees 

In any action incurred to enforce this Agreement or defend services provided according 
to the Agreement, the prevailing party shall be entitled to reasonable attorney's fees. 

14. Insurance Coverage 

Claremont agrees to carry and keep In force at all times adequate professional and 
general liability insurance, which shall include Errors and Omissions coverage, in the 
minimum amount of one million dollars ($1,000,000) for each individual claim made and 
three million dollars ($3,000,000) aggregate. Claremont may not cancel this policy 
without providing the Trust thirty (30) days written notice prior to the proposed 
cancellation date. 
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