





























March 19, 2015

To whom it may concern:

Partners in School Innovation maintains records forall s 1ol based personnel that include fingerprint
based background check anc  plicable Tuberculosis screening results. If you would like copies of
documents related to these, please specify the person and document  writing to:

Partners in School Innovation
1060 Tennessee Street, 2" Floor
San Francisco, CA 94107

Attn: Courtney Dal Porto

Sin ely,
Ji Ahrens

Chief Financial Officer

: of Publi
1060 Ten Str . 2nd Floor - It 4.6 4.6 v sartnersinschools.org



Mission

The mission of Partners in School Innovation is to transform teaching and tearning in the lowest-
performing public schools so that every student, regardless of ba  jround, thrives.

History

Partners in School Innovation  artners) has more than 20 years of experience providing support to
under-performing public schools and districts in urban areas committed to closing the achievement gap.
The organization was founded in 1993 by Julien Phillips, a former Peace Corps volunteer and McKinsey &
Co. partner, and Kim Grose Moore, a Rhodes Scholar and social justice advocate, to create systemic
improvements in low-performing public schools. in 2013 irtners celebrat:  ts 20® year with an
Anniversary Gala — the first the organization has ever held. It was also named a Top Nonprofit by
GreatNonprofits.com in both 2013 and 2014.

Scope of Current Activities

This year, our dedicated staff of education professionals are partnered with over 1,600 teachers and
leaders in 65 public schools across 8 school districts and 4 states to impact more than 32,800 students.
Qur cost per student across all levels of support for 2014-15 is $169. Partners has a home base in the
San Francisco Bay Area, with sites in San Francisco and East San Jose, a summer learning loss program in
Oakland for the 2015 summer, and additional operations in Michigan, Albuquerque, New Mexico, with
an intensive partnership in Philadelphia, Pennsylvania beginning in 2015-16. Our codified school and
district transformation approach targets literacy and math as anchor skills to improve outcomes for
under-served youth in K-8 schools.

Our research-based framework for school and district transformation drives results in under-performing
districts with comprehensive, shoulder-to-shoulder professional development that centers around an
equity-focused continuous improvement strategy driven by a staff of seasoned, results-oriented
education professionals. This year, we have two organization focuses: supportii  schools as they
transition to teaching under the Common Core State Standards (CCSS) and lensing our work through
Culturally Responsive Teaching d Learning (CRTL). Partners provides intensive, on-the-ground support
working shoulder-to-shoulder with school and district colleagues for 3.5 out of 5 days per week in our
intensive engagements. Other support Partners provides is through facilitating Leadership Team
networks, professional learning communities, and grade level collaboration opportunities.

Recent Results

As PSI, we believe that public school is a place where both the foundations of life-long learning and of
life-changing inspiration happen. Our work is dedicated to helping districts and schools--and the
students and families they serve--make this a reality for the most underserved communities. Some past
successes include:



This past year, our schools in Grand Rapids, Michigan improved substantially more than other
schools in the district. Buchanan Elementary, one of our partner schools, experienced a 14.7
point gain in the percentage of students scoring at or above the norm on the math MAP
(Measures of Academic Progress). This compares favorably to the 6.9 percentage-point
improvement achieved by non-Partners schools. Similarly, Martin Luther King Elementary,
another partner school, showed an 8.3 percentage-point gain in reading while non-Partners
schools experienced a 3.1 percentage-point gain.

When examining APl gains over multiple vears in California, our partner schools in SFUSD have
achieved dramatic results. Three of our partner schools have averaged an impressive API
increase of 97 points from 2011 to 2013, nearly seven times the district's 14 point increase over
the same period.

From 2009-2013 during our partnership with Alum Rock in East San Jose (ARUESD), the number
of schools performing at or above 800 on the APl increased from 5 to 16.

In October 2013, PS! received the Director's Award from the Committee Encouraging Corporate
Philanthropy (CECP) for over ten years of effort in East San Jose with the Applied Materials
Foundation. The recipient is selected by an external Selection Committee made up of
representatives across fields and disciplines, including corporate, nonprofit, consulting,
academic and media communities. To win, a company in partnership with a nonprofit must
demonstrate exemplary performance in each of four Standards of Excellence: CEO Leadership,
Innovation, Dedication to Measurement, and Partnership.

PSl is for the third year in a row a top-rated nonprofit on Philanthropedia.






Prc »  for Summer School

Partners in School Innovation (Partners) and Acorn Woodland Elementary School are excited about the
potential of partnering to create an innovative summer learning opportunity for students, teachers and
Partners staff. Wi the transition to Common Core State Standards, education professionals across the
country are working hard to develop their expertise through meaningful experiences planning and
teaching these standards. While teachers at Acorn Woodland are in their third year of teaching Common
Core standards, they are still learning how to design and deliver instruction that supports students to
develop the critical thinking and advanced literacy skills that the Common Core shifts represent.
Additionally, many Partners staff members are former high-performing teachers, but have been out of
the classroom for a number of years and are eager to get back into the classroom to gain experience
teaching Common Core. The goals of this project would be to 1) support the students’ of the Acorn
Woodland community to master critical grade level skills and content; and 2) to provide a vibrant
professional learning experience for the teachers of Acorn Woodland a  for the Partners staff. These
goals would be achieved by having teachers and Partners staff work side by side to engage in
professional development, plan Common-Core based summer school units 1d team teach for five
weeks.

Students: 120 students in first through fifth grades; the site will serve as an QUSD “hub” school for four
East Oakland Elementary schools- ACORN Woodland, Encompass  SE and New Highland.

Staffing: 6 teachers from the four hub schools will work alongside a team of SIPs from Partners in School
Innovation; Acorn principal Leroy Gaines will serve as principal and Partners will identify a team lead for
our staff.

Focusand Curri I Acorn Woodland has been using the Lucy Calkins Readers and Writer’s Workshop
Models. They have found that these are valuable approaches in teaching Common Core however, the
focus in that curriculum on fiction reading and writing has been somewhat limiting. We are proposing a
summer school schedule that splits the day into two blocks of time. One block will feature Common
Core reading instruction using non-fiction texts from the Perspectives for a Diverse America curriculum
developed by Teaching Tolerance. This literacy curriculum addresses the Common Core standards with
an anti-bias social justice lens and ample non-fiction material. The units are available and fully
customizable on the Teaching Tolerance website. The second time block will focus on providing reading
intervention to students at their individual reading level. This time will be supported by diagnostics,
materials and resources from Springboard Collaborative, the organization supporting OUSD with
operating summer school hub sites.

Key Activities:

e 1-2 days of professional development on the Teaching Tolerance “Perspectives for a Diverse
America” curriculum and the tools available through Springboard Collaborative (for participating
teachers and Partners in School Innovation staff)



2-3 days of joint planning time for Oakland teachers and Partners

staff

5 weeks of summer school: June 22-July 24, 9am-1pm, team taught between OUSD teachers and PS!
staff members

Weekly collaboration/professional development opportunities for participating teachers and PSI
staff members

1 day post-summer school to discuss learning from the project and support the participating
teachers to think about how to incorporate this curriculum and learning into their core instructional
program

Expecte Dutco: s:

Accelerated student achievement results on the literacy skills measured by Springboard’s diagnostic
assessment tool

Increased student mastery of the Common Core Reading stan:  ds identified by the principal and
team members for intensive focus

Greater teacher and Partners in School Innovation staff confidence and clarity around how to
provide quality Common Core-aligned reading instruction








