


























Carrie Haslanger

ADDITIONAL TEAM MEMBE NFORMA

The LIGHT Awards Program requires that you have betw woi
leader.

Team Member #2 (Required)
Full Name*
Whitnee Garrett

Current Teaching Position (grade, s  ects)*
10th Grade U.S.  story, Madison Park Academy

Number of Years at Current School*
1

Number of Years Teaching*
3

Email*
whitnee.garrett@ousd.k12.ca.us

Mobile Pho : Number*
626-377-0595

Team Member #3 {Required)

Full Name*
Betzy Barron

Current Teaching Position (grac ect:

rs in addition to the team

10th Grade World History, 11th Grade Junior Academic Literacy, 12th Grade Government/Econ, Fremont

High School

Number of Years at Current School*
1

Number of Years Teaching*
12

Email*
Msbarron007@gmail.com

Mobile Phone Number*
408-747-7167

Team Member #4 (Optional)

Full Name
[Unanswered]
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Carrie Haslanger

K-16 continuum. The collaboration will begin with a 4-day summer institute in Summer 2015. The institute
will be tailored to the particular challenges faced by U.S. Historv teachers in East Oakland, such as a high
percentage of language learners and students living in poverty. 1e institute will include scholar lectures to
inform curriculum design as well as pedagogical support, emerging from UCBHS.  ; expertise in historical
thinking and academic literacy strategies. History professors, graduate students, and UCBHSSP staff will
advise in the selection of key historical documents to integrate into the course and model research-based,
high-leverage learning strategies. These workshops will align with the demands of the AP curriculum as well
as apprentice the team in the best research-backed curricular choices to make for our students.

Based on the summer institute, our team will develop a structure for an innovative and rigorous, AP-level
U.S. History curriculum to be piloted and refined during the 2015-16 school year. The curriculum will place
students in the position of historical investigators and will organize content using engaging themes and
essential questions to help students connect to the history they are studying. Six times during Year 1, the
team will come together on release days to reflect on the lessons and units taught and to plan lessons to
address upcoming content and skill development. These release days will be coordinated by Dr. Reinhard and
Elizabeth Humphries based on feedback from teacher team members. Throughout the year, a graduate
student advisor will be available to team members for consultation.

In Summer 2016, we will again participate in a summer institute led by the U- {SSP based on newly
identified needs and refinement of lessons from the 2015-16 school year.

During Year 2, six release days will be used for a combination of continued instructional planning and
reflection as well as developing opportunities to share our learning with other teachers. We will identify
lessons that were particularly effective for our students and develop workshops to present to colleagues in
the Oaklanc nified School District and beyond. We hope these workshops can be presented at OUSD’s
professional development for district teachers, conferences, and, potentiallv. as part of the Advanced
Placement training process for AP teachers, particularly those in areas ist Oakland.

By the end of Year 2, we will compile a scope and sequence with model lessons that can serve as best
practices in a Guide for Teaching AP-level U.S. History in Urban Schools, as well as the series of workshops
developed by our team members.

Why your team chose this PD

* What need it addresses for students and teachers at your school{s) that current PD does not cover.
e How itis different from the PD your school/district already provi

e How it can build on previous PD experiences.

o How it can affect the team members’  iching experience, teaching practice and leadership skills.
¢ How it can affect your colleagues, schoo! or district.

e How it can affect students.

Our team is composed of teachers who serve the students ol st Oakland. 1e majority of our students
are of-color, and frequently come from communities entrenched in cycles of poverty and incarceration. These
students’ histories are often not represented in traditional U.S. History or AP U.S. History courses. In addition,
traditional methods of lecture and note-taking are neither effective noreng  1g for our student population.
It is our goal to develop high-quality, rigorous, engaging curriculum that is botn tailored to our students’
particular skills and experience and reflective of the challenges they will face in college or the professional
world.

Although district professional development provides models for historical thinking strategies, it is not
focused on how to teach U.S. History at the Advanced f ement level, while engaging a diverse student
population. Similarly, district professional development is not structured to provide opportunities for
teachers to develop curriculum. To do this, we need both targeted support and sufficient time to collaborate.
Additionally, training for Advanced Placement presents a clear picture of what is expected of students on the
AP exam, but little support for how to reach non-traditional AP students.
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The PD we are proposing in this application would not only address our need to deepen our own
understanding of appropriate contentand 1t r for our courscs, but it would allow us to collaborate with our
colleagues to develop and refine curriculum tnat is responsive to our students’ needs. Teaching is often an
isolating job, and each of us has few opportunities for collaboration in our content area at our school sites.
This PD series would strengthen collaborative relationships across sch in East Oakland, and would
position each of the team members as a resource to our history colleag wcross the district (and beyond).

Most importantly, this PD series has the potential to unlock access to college-level historical thinking to
our students, who are historically under-represented in AP classrooms and under-prepared for college. By
combining relevant content with engaging skills and strategies, we hope to show students the power of
“doing” history - that is, critically examining evidence, finding patterns, considering multiple perspectives,
and making informed judgments and arguments. These skills are not only essential for 21st Century
citizenship, but are highly aligned with the expectations of the Common Core Standards.

Team Dynamics/Collaboration.*
Examples include:

» Have members of your team previously collaborated on other efforts?
e Are any of your team members considered leaders at your school site? In what way?

This grant application is the first act of collaboration between members of this team. We found each other
based on our common interest in becoming more effective teachers of critical historical thinking for our
students and our shared experiences teaching in East Oakland schools.

LEARNING:*

The intrepid Philanthropy Foundation believes that LIGHT Awards Program gr  ees are in the best position to
determine how the impact of their projects car 2 measured.

¢  What would success look like for your project? Please make sure to define the current baseline in order to
dr>--iine success/improve - "
e How will you assess the success of your project?

The Oakland Unified School District History department uses a series of Advanced-Placement style
document-based-questions to evaluate student progress. These assessments, known as History Writing Tasks
or HWTs, require students to examine a set of historical documents and use them to write an argumentative
essay in response to a historical question. Student writing is then evaluated using the OUSD Argumentative
Writing Rubric. These assessments reflect the same skills we hope to develop through our curriculum.

We will establish a baseline based on scores from our team’s students on the mid-year and end-of-year
2014-15 U.S. History HWTs, and will monitor progress and growth on the mid-year and end-of-year HWTs
throughout Year 1 and 2 of the grant. We hope to see growth in the average rubric scores, especially in the
areas of evidence and sourcing, analysis, and historical content.

Since two of our team members are currently teaching AP U.S.  story, we will also evaluate progress and
success based on their students scores on the AP test. Using scores from the spring of 2015 as a baseline, we

hope to see growth in the average scores of students in their classes, as well as an increase in the number of
students scoring 4 or 5.

SHARING*

LIGHT Award Program recipients are required to submit a final product that | be shared through the LIGHT
Awards Program website for the benefit of all educators.
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PROPOSED BUDGET

Budgets by Year:
categones to suit your project.

Please keep the following in mind:

Piease list and explain the line items in your budget, clarifying how you intend to spend the fu

Project Name

AP-level U.S. History for East O;

Please complete the budget template to justify the anticipated costs for each year of the grant. Amounts should be li

Total Grant Budget: The budget for years one and two of the project are not to exceed a total of $30,000, The defaul
net year, You can request a variation on that default award but will need to explain the request in the budget narrative.

Ple

o If your district charges administrative fees, they must be included in the budget
o Grant funds cannot be applied to an event that pre-dates the grant period unless your school/district will front the costs
o Grant funds cannot be used to pay teachers to participate
[Oease refer to Sample Budget in the Sample Application provided on the LIGHT Awards website.

Total Grant Budget

Year One Request

Year’ Jest |

$17,270.00

a
1 dest
$12,/25.00

s Students

to the nearest dollar.

rd will be $15,000

ase feel free to add/modify/delete

395.00

I

BUDGET BREAK ¥

iCategory

Year One Cost

Year Two Cost

N

Trainings

$6,000.00

$6.000.00

4 day institute (2), Summer
2015 and 2016, offered by UC
Berk¢ ' History-Social Science
Project (UCBHSSP). UCBHSSP is
providing this professional
learning at a cost of $1500/day.
They do not charge on a per-
person basis  iwever, the
training will be attended by 3
team members, therefore the
cost is $2000/person each year.

Graduate Student Advisor

$2,000.00

Stipe  for graduate student
advisor, hired through the
UCBHSSP, to provide on-call
advisement on historical content
and selection of resources to
team members throughout the
2015-16 school year.

Workshops

Consultants

$3,690.00

$1,845.00

Release day facilitation by
UCBHSSP (6 days/Year 1, 3
days/Year 2). $615/day

Substitute Teacher/Release Time

$2,880.00

$2.880.00

Cost of substitutes ($160/day)
for 12 release days x 3 teachers
(6inYear 1, 6 in Year 2) for
planning and reflection

Release Time _

Scholar Talks

$1,400.00

$700.00

$350/honoraria. 4 talks in year
1 institute, 2 talks in year 2
institute

Materials/Supplies/ Equipment

$1.000.00

$1,000.00

Printing and copying curriculum
materials

Meetings

$300.00

$300.00

Breakfast  d lunch during
release day team meetings

Travel

Other - please specify

TOTAL

$17,270.00

$12.725.00





















