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February 25, 2015

Amendment to Board Policy — BP 4030 Non Discrimination in
Employment

Approval of updates to the Oakland Unified School District Board Policy BP
4030 Non Discrimination in Employment

Periodically modifications to board policies are recommended to align with
changes in law or recommended best practices. The proposed
modifications to the board policies reflect the District’s standards for
employee use of technology.

In order to ensure that our policies are current, it is important for us to
review and update our policies. The proposed changes are based upon the
California Association of Schools Board’s recommended model. The
modifications have been reviewed and vetted by the General Counsel.

The changes to the policy are shown on the attachment. The proposed
deletions are indicated with The recommended additions
are shown ir

Approval of modification to the Oakland Unified School District Board Policy
BP 4030 Non Discrimination in Employment

No direct funding implications
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instituted pursuant to this policy.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or
who aids, abets, inc s, compels, or coerces another to engage or attempt to engage in such
behavior in violation of this policy shall be subject to disciplinary a on, up to and including
dismissal.

(cf. 4117.4 - Dismissal)
(cf. 4118 - Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Any employee or job applicant who believes that he/she has been or is b 1g discriminated
against or harassed in violation of district policy  ould, as appropriate, immediately contact
his/her supervisor, the District Ombu person, or the Chief Talent Officer v o shall advise the
employee or applicant about the district's procedures for filing, investiga 1g, and resolving any
such complaint.

Complaints regarding employment discrimination or harassment shall immediately be
investigated in accordance with AR 4031 - Complaints Concerning Discrimination in
Employment.

(cf. 4031 - Complaints Concerning Discrimination in Employment)

Any supervisory or management employee who observes or has nov :dge of an incident of
prohibited discrimination or harassment shall report the inci mt to the Ombudsperson o1 e Chief
Talent Officer as soon as practical after the incident. All other employees are encouraged to
report such incidents to their supervisor imme ately.

raining an  Notifications

The Superintendent or designee shall provide training to employees abc  how to recognize
harassment and discrimination, how to respond appropriately, and components of the district's
policies and reg1 itions regarding discrimination.

(cf. 4131- Staff Development)
(cf. 4231- Staftf Development)
(cf. 4331- Staff Develop ent)

The Superintendent or designee shall regularly publicize, within the district and in the
community, the district's nondiscrimination policy and the availability of complaint procedures.
Such publication shall be included in each announcement, bulletin, or app :ation form that is
used in employee recruitment. (34 CFR 100.6, 106.9)

The district's policy shall be posted in all district schools and offices incluc 1g staff lounges and
student government meeting rooms. (5 CCR 4960)
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Enforcement Guidance: Reasonable Accommodation and Undue Hardship under the Americans
with Disabilities Act, October 2002

Enforcement Guidance: Vicarious Employer Liability for Unlawful Harassment by Supervisors,
June 1999

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Equal Employment Opportunity Commission: http://www.eeoc.gov

8/25/04, 10/’\/ P AL NINE/NEA fivnaadican l‘),\,“.d approval)

James Harris
President, Board of Education

Antwan Wilson
Secretary, Board of Education
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