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employee who does not meet the definition of police officer as defined by this contract
unless directed by the Chief of Police.

Immediate F~—*"y is defined as mother, father, grandmother, grandfather, or

grandchild of employee or spouse of employee, son, son-in-law, daughter, daughter-in-
law, brother or sister of employee, or a relative or domestic partner * living in the
immediate household of employee.

* Under the provisions of California Fai y Code section 297.

ARTICLE 3 - NON-DISCRIMINATION

The Association and District agree that they shall not discriminate against an employee
covered by this agreement on any basis prohibited by the state or federal regulations.

ARTI" ¥ 4 - DISTR"™T RIGHTS

Except as limited by the specified and express terms of this Agreement, the District
retains the exclusive right to manage the school district including, but not limiting, its
rights to determine the methods, means and personnel by which the District operations
are to be conducted; and to determine the missions and functions of each of its
departments, sites, facilities and operating units, set standards of service to be offered
to the public; and to administer the personnel system, classify positions, and or delete
positions or classes to or from the salary plan, establish standards for employment, take
disciplinary action for just cause, to schedule work and relieve its employees from duty
because of lack of work or other legitimate reasons.  1e District further reserves the
right to take whatever action may be necessary in an emergency situati

APTICLE S - SAT * ™V COMPFNSATION

1.

LOllg’“"“" D,..Z

A member of this unit, for continuous service with the Oakland Unified S' ool District
shall, if employed on a regular basis for the time periods indicated below, be entitled to
longevity pay during periods of regular assignment as follows:

After years of Amount
Continr~~ “~7vice Pe- Mnnely

5 years $15.00

10 years 20.00

15 years 25.00

20 years 30.00

25 years 35.00
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b. PORAC (Police Officers Research Association of California)
dues will be prepaid quarterly by the District for each officer.

The District Funded dues are not to exceed $100.00 per officer per
quarter.

ARTICLE 6 - ™" <¢ "F EMPLOYMENT

p—

a.

The standard workday shall be 8 1/2 hours per day; 5 days per week.
a. Shifts are 8 % hours including one half hour of lineup pay per shift at the overtime

b. Shift hours shall start between the following time structures

I 11avwy Yhitt A f+ K11 o m ~t_ AciM) n.m 1
Uay bnln B Uil am ~tn_ HKIH) r)_.m 1
Late Tactical Shi* P¥iannm o otas AU aam.

The District has the right to assign individual unit employees, as it deems
necessary within the time structures specified in 2. b. above. Involuntary
transfer shall be given a seven day advance notice prior to shift transfers.

Bidding for shifts shall occur on an annual basis at a time determined by the
Chief of Police Services. Shift selection will be in order of seniority with the
senior officer having the first choice.

Subsequent to the regular annual bidding process for shifts, should it be
determined by management that a vacant shift is to be filled, the vacant shift
shall be offered to the most senior officer with re-bidding occurring by seniority
by the remaining officers not previously contracted.

Assignment to unbid vacancies shall occur by reverse seniority.

Overtime

Overtime is time required to be worked in excess of the normal full-time workday or

work week for the job. Overtime shall be paid at 1-1/2 times the straight rate of pay of the
employee designated and authorized to work. Full-time employees who work beyond the full-
time weck shall receive overtime for such time worked.

b.

Officers shall be given a two-week advance notice for scheduled overtime assignments.

Non-scheduled overtime assignments such as emergency situations or other significant events
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a.

The District will determine the number of employees needed to staff

any of the above holidays. Subject to staffing and manpower
requirements, employees may submit a written request to take either the
day before or the day after the above listed holidays as the holiday. If
such requests are granted the holiday shall be treated as a normal work day
for purposes of computing pay. If the District cannot accommodate all
requests for leave on the day before or after a holiday, leave shall be
granted based upon seniority.

Vacations

Eligibility - Regular employees who have completed six or more full,
consecutive months of employment, are eligible for vacation periods without
loss of pay or benefits, provided they have been in regular, paid status at least
one-half of the working days in each month.

After Years or Vacation Benefits

M Amtinmiinsn C heee yice

1 10 days
4 15 days
7 17.5 days
10 20 days
13 22.5 days
25 25 days

Scheduling - Vacations shall be scheduled through a bidding process based
upon seniority. This shall be accomplished prior to July 1st of each year. Once
a vacation schedule has been approved, it may be changed only at the request of
the employee. Any requested change in vacation scheduling shall be done at
least ten (10) days in advance of the anticipated vacation. The employee shall
be informed at least one week prior to the day upon which the vacation is to
commence whether or not the change has been approved. Such request shall be
considered subject to staffing requirements. Requests shall be approved in a
fair and consistent manner.

Accumulation - Employees will be permitted to accumulate up to a
maximum of 30 days of vacation which may be carried over from year to
year. Vacation credit in excess of the permitted accrual, as a result of the
District’s having prevented the employee from taking earned vacation,
shall be paid in cash after the end of the calendar year.

Illness During Vacation - Regular employees who are ill during a paid
vacation leave may present, upon return to duty a statement from a Health Care
Professional which verifies dates of the illness. This time may be charged
against accrued sick leave instead of vacation. The request shall be submitted in
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Regular employees may use a maximum of seven days of accumulated sick leave
balance in a school year for one or more of the following reasons for personal
necessity:

a.

Death or illness, of a member of the employee’s immediate family, which
requires the immediate attention of the employee during assigned hours of
service.

Accident involving the employee’s person or property, or the person or property
of a member of the immediate family.

Appearance in any court or before any administrative tribunal as a litigant, party
or witness under subpoena or any order made with jurisdiction.

Three days may be used to observe established religious holidays according to
personal convictions. In order for it to be considered a religious holiday, there
must be an established observance during the day that would conflict with the
employee’s regular workday.

Five days may be used for paternity leave.

With the prior approval of the Superintendent or designee, up to one day per
year may be used to attend the funeral of a close, personal friend.

Occupational I ~~~ ;

An employee, who is absent from duty because of illness or injury resulting from an
accident or condition qualifying under worker’s compensation insurance, shall be
granted an occupational leave.

Specific Conditions - Eligible employees shall be granted occupational leave

subject to the following conditions:

a.

Allowable occupational leave shall not exceed 60 working days in any one
fiscal year for the same accident.

Allowable leave shall not be cumulative from year to year.

Occupational leave shall commence on the first day of absence and
continue for a period certified by the physician that employee is disabled
because of the work-related injury or illness, or for a maximum of 60
working days, whichever occurs first.

16
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8.

9.

b. In the event the pregnancy is abnormal, additional pregnancy leave may
be granted for any period as certified by the employee’s physician,
provided: She has an abnormal and involuntary complication of
pregnancy.

c. All requests for pregnancy leave, shall be submitted by the employee
with an accompanying physician’s certification confirming the
anticipated date of delivery.

d. Requests for additional leave resulting from complications after
delivery shall require physician’s certification as to disability, the
fact that employee will be precluded from ability to work, and the
anticipated length of absence.

€. During the pregnancy leave, the District shall continue to provide
benefits for health, dental and life insurance.

f. Prior to returning from leave, the employee shall provide a
physician’s statement certifying that she is able to return to duty.

g. The District reserves the right of medical review.

h. During an abnormal pregnancy leave or post-natal disability leave,
the employee shall submit a physician’s statement confirming the
disability upon request

i A pregnant employee, after consultation with her physician, shall be
entitled to temporary modified duty or a temporary reassignment to
other available work in the unit for which she is qualified, to protect her
health and that of her unborn child. The District may request written
medical certification of the nature of the limitations which are
recommended by the employee’s physician. The District shall adhere to
its policy of non-discrimination.

Maternity, Paternity & Adopti~— '~~~

a. Maternity - An employee may request an unpaid leave prior to and
following pregnancy leave to a maximum total period of one year.
b. Paternity/Adoption - An employee whose spouse is pregnant, or an employee

who is involved in adoption of a child, may request a leave without pay for a
period of a maximum of one year.

c. Any leave authorized under provisions of this section will run concurrently with
any leave authorized under provision of Family Care and Medical Leave.

Military Leave

18
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14.

d.

notice requirement may be made if the reason for the leave is verified to be a
situation, which prevented advance notice.

Personal leave may be used to extend holiday or vacation leaves.

The District shall determine how many employees may be off for personal
reasons on any given 1y.

Such leave shall be used one day at a time or consecutively.

Leave of Absence Without Pay

A leave of absence without pay is defined as an approved absence from service for a
prescribed period of time. The following leaves of absence without pay may be granted
to employees with permanent status for valid reasons:

a.
the

A leave of absence for a period less than 30 working days may be granted by
Superintendent or Superintendent’s designee, and shall not involve loss of
position.

A leave of absence in excess of 30 working days, but not more than one full
calendar year, may be granted with approval of the Board of Education to
permanent employees with three or more years of service. Such leave is granted
with the understanding that there will be no guarantee of return to the position
held at the time the leave was granted. Upon expiration of the leave, the
employee will be given consideration when vacancies occur in the employee
classification other classifications for which the employee may qualify. During
leave of absence from a full calendar month or longer, employees receive no
District contributions to insurance plans.

General Conditions - Employees who violate the terms and conditions of the
written permission for a leave of absence, or who fail to report ready for work
when the leave expires, shall be subject to immediate discharge. A leave of
absence may be revoked by the Superintendent or Superintendent’s designee
when determined it is in the best interest of the District.

Employees do not accrue sick leave, vacation or other benefits during the
periods of absence. A decision to grant or deny or revoke a leave of
absence without pay or an extension thereof shall be final and conclusive.

Return from Leave - Permanent employees, upon return to duty from an
approved leave without pay, shall be entitled to all previously unused
accumulated sick leave benefits.

Other Than Approved Leave - Employees absent from work for other than a
previously approved leave are required to notify their immediate supervisors of
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2. A joint labor-management safety committee consisting of two (2) bargaining
unit representatives chosen by the CSEA President and two (2) District
representatives shall meet regularly, but no less than four (4) times each year to
discuss safety issues. Either party may raise any safety issue at such meetings.

3. No vehicle in service shall have more than 70,000 miles.

ARTIC' = © ow AT TH AND WELFARE BENEFITS

1. J¥~~14% ~=4 Nental Insurance Programs

a. Eligibi'* - Employees who sign up for health and dental insurance

coverage upon employment are eligible for benefits from the health and dental

plans on the first of the month following six full, calendar months of paid

service with the District. Employees who do not sign up at the time of

employment may enroll during the open enrollment period in September of
each year.

b. Health and Denta' "=-—rance Plans

Full-time employees and their eligible dependents may be covered
by a dental insurance plan and two types of group health plans.
Each employee may select coverage for the employee and eligible
dependents under a Kaiser Foundation or District health plan, and
the District dental plan.

2. Life Insurance

A fully paid life insurance policy of $25,000 is provided for full-time. This insurance
covers the life of the employee only (not the family), and carries a double indemnity
clause for accidental death.

3. Long-Term IM~~%:r

Employees with six or more full, calendar months of service who are hired or rehired
after the date of execution of the Agreement, shall be eligible for two years of benefits
under the District’s ong-term Disability Plan. Current employees retain existing
benefits.

Disability coverage is available to an employee with six or more full, calendar months
of service who is unable to perform his/her duties due to physical or mental disability.
Such disability becomes effective 60 days after the first day missed or upon expiration
of sick leave and all other full paid leaves, whichever comes first. Monthly benefit is

24
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2. A concise statement of the specific acts or omissions upon which
the disciplinary action is based;

3. A statement of the cause for the disciplinary action and/or the
District rule or rules which have been violated

4. The date on which the disciplinary action will become effective
will be at the conclusion of the administrative process outlined
below including a hearing before an impartial hearing officer, and
review of the proposed decision before the Board of Education;

5. A statement of the employee’s right to request a hearing on the
charges within seven (7) days of the mailing or hand-delivery of
the notice, and to be represented by CSEA or an attorney hired by
the employee. “Day”, unless other designated, as used in this
article, means a day on which the District offices are open.

6. A card the signing and filing of which shall constitute a demand for
hearing and a denial of the charges. The employee may also admit
the charges, but challenge the severity of the disciplinary action.

CSEA will be notified in writing that a disciplinary action involving a specific unit
member has been initiated by the District. Once the employee has designated a
representative, all subsequent notices and papers shall be sent to that representative at the
same time they are sent to the employee.

E. D-~~uest for Hearing

The employee shall have seven (7) days in which to file a timely demand for a
hearing. If the employee signs and files a timely demand, the hearing shall be
scheduled as soon as practicable and the employee notified of the date, time, and
location.

Any postponement request must be made in writing no less than five days prior
to the scheduled hearing date to the designated officer who may grant or deny the
request on the basis of good cause or lack thereof, and whose decision shall be final.
Failure to appear and/or failure to request a postponement may constitute a waiver of
rights by the District or the employee. The party requesting a postponement shall be
obligated to pay full cost for the postponed scheduled hearing date.

F. Hearin~ N ff~n-

l. The hearing shall be conducted by a neutral hearing officer.
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shall

10.

11.

12.

13.

14.

15.

16.

Prior to the hearing, the parties will attempt to stipulate to the issue
to be placed before the arbitrator. In the event that the parties are
unable to agree to the issue, each party shall submit its respective
position to the arbitrator prior to the hearing. Upon such
submission, the arbitrator shall determine the issue to be decided.
The party invoking arbitration shall present its case first.

The arbitrator shall require witnesses to testify under oath or
affirmation.

The arbitrator may receive and consider affidavit testimony, but
shall accord it only such weight as he/she deems proper after
consideration of any objection made to its admission.

The grievant shall bear the burden of proving his/her case by

preponderant evidence. The discipline cases the District shall bear
the burden of proving its case by preponderant evidence and
bear the burden of going forward.

Either party may request that a verbatim transcript of the hearing
be prepared by a qualified court reporter. Copies of any transcript
shall be provided to the parties and the arbitrator.

The grievant, his/her representative and all other unit members
who are called as witnesses will be excused from duty without
charge to leave or pay to the extent necessary to participate in the
arbitration.

Witness at arbitration hearings will be assured of freedom from
restraint interference, coercion, discrimination or reprisal in
presenting their testimony.

Witnesses at the hearing must testify in the presence of the grievant
and his/her representative, unless waived by the grievant. Either
party shall have the right to cross examine any witness.

The expenses of grievance arbitration, including, but not limited to
the fees and expenses of the arbitrator, court reporter fees, if any,
and transcript fees, if any, all be shared equally by the parties.

The arbitrator and transcript expenses of disciplinary appeals shall
be borne by the District.

[f the District claims that a grievance should be dismissed because it
cannot be arbitrated, such a claim shall be heard by the arbitrator prior to
any hearing on the merits. Upon the request of either party, there
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All employees are required to either join the Association as a member, or agree
to pay a service fee equal to the Association’s regular dues within 30 calendar
days of hire, as a condition of both employment and continuing employment by
the District.

The Association shall have the sole and exclusive right to have membership
dues and initiation fees deducted for employees in the bargaining unit by the
District. An employee in the unit who is a member of the association or who
has applied for membership may sign and deliver to the District an assignment
authorizing deduction of unified membership dues, initiation fees, and general
assessments in the Association. Such authorization shall continue in effect from
year to year unless revoked in writing by employee.

The Association agrees to indemnify, defend, and hold the District harmless
against any claims made of any nature whatsoever, and against any suit
instituted against the District arising from the provisions of this article.

APTICLE 22 - TERM OF AGREEMENT AND NEGOTIATIONS

l.

Length of Agreement

The parties agree to a three (3) year contract commencing on ™'y 1, 2013 and
ending Jur~ 2" ?N14 and from year-to-year thereafter unless alteration or
amendment 1s requested in writing by either party. If either party desires to
alter or amend this Agreement, it shall, not be less than one hundred and twenty
(120) calendar days prior to the termination date, provide written notice and
proposal to the other party of its desire and the nature of the amendment and
cause the public notice provisions of law to be fulfilled.

o~

‘nt of Negotiations

Within fourteen (14) calendar days of satisfaction of the Public Notice
Requirement, and not later than forty-five (45) calendar days following
submission of the proposal, negotiations shall commence at a mutual
acceptable time and place.

Reop ~—~~ M~~~“~tions

The District and the Association agree to reopen negotiations for 2014-15 on
wages plus (2) items by each party and in 2015 5 on the following provisions:

Article 2-Definitions
Article 5-Compensation
Article 6-Hours of Employment
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o Article 8-Health and Safety C: 1litions
e Article 9-Health and Welfare nefits
Article 10 :tirement

/ icle 14-Evaluations

g

Reasonal :release time shall be granted for pa :ipation in negotiations.
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SECTION 1: ORGANIZATIONAL VALU¥ <€ AND WNRK HABITS

Name of member/employee:

Attendance: Reports for work regularly with a minimum number of | Select From the Following:
absences (including sick and injured) and tardiness; gives notice when
absence or tardiness is unavoidable; receives authorization when time off
is needed; observes appropriate lunch and break schedules; submits
justification for absences as required and/or requested.

Standards:
e Begins work at start of shift.

e Notifies on duty supervisor or patrol desk of absences at least 3
hours before the normal reporting time if assigned to a 24 hour a
day unit or at least 1 hour if assigned to other organizational units.

e No inappropriate use of sick leave or tardiness.
e Does not exceed scheduled time for lunch and breaks.
Number of Hours/Days of Illness/Injury:

Comments:

Use of Time: Manages own time and uses appropriate work methods, | Select From the Following:
techniques, and equipment to achieve the most effective and efficient
result in the time available; is mutually respectful of the time and schedule
of others; balances multiple priorities and focuses on desired outcome(s).

Standards:

e Handles work assignments in a timely manner; advises supervisor
when and why assignments may require more time.

e Prioritizes multiple tasks to achieve desired results.

o Consistently uses time productively and engages in self-initiated
activity.

e Complies with Department policies regarding personal use of
departmental phones, computers, or other equipment.

Comments:

Teamwe=!> ~nd Collaboration: Makes and sustains effective and | Select From the Following:
productive relationships with other members of the organization and the
public; is respectful of differing viewpoints; meets commitments to co-
workers and/or team members.

Standards:

e Meets commitments to co-workers and team members at all times.
Does “fair share” of the work within the team. Willingly
contributes points to time sensitive group efforts as they arise.

e Treats people with respect at all times. Allows for differing points
of view. Is open to feedback and constructive criticism.

e Maintains clean and hazard free work area.
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Name of member/employee:

e lakes advantage of opportunities to continuously improve skills
and knowledge through offered training or other sources,
including off-duty educational opportunities.

e Successfully undertakes and implements new work assignments as
they arise.

e Adapts to organizational changes, which may include learning
new skills and adjusting priorities.

e Completes assignments in a timely manner under adverse
conditions and maintains an appropriate demeanor.

e Learns and implements new technologies, procedures, equipment
etc., to perform work more efficiently, effectively and safely.

Comments:

Professionalism an ™thics: Maintains high professionalism, ethics, and
standards. Develops working relationships based on honesty, trust, and
respect. Establishes credibility with peers, subordinates, and community
members.

Standards:

e Takes proper care of Departmental equipment.
e Follows all Departmental rules and regulations.

e Performs duties consistent with the Department’s mission
statement.

Comments:

Select From the Following:

Performr~~~e Management: (Complete for supervisory/management
positions) Sets clear expectations and communicates Department mission,
goals, and policies; provides appropriate coaching and feedback;
completes performance evaluations on time and consistent with the
Department’s performance evaluation system; follows through on staff
enhancement plans or corrective action to improve overall employee
performance.

Standards:

e Completes all Performance Evaluations within established
timelines. Includes all relevant information to support ratings.
Conducts evaluations in a fair and unbiased manner.

e Maintains documentation on all staff members and their
accomplishments (positive and negative) throughout the year.

e Takes appropriate steps to ensure that all staff under his/her
supervision are performing at a fully effective or higl level
through feedback, coaching, training, discipline, etc.

e Conducts subordinate meetings in accordance with policies.

Select From the Following:
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SECTION 2: OVERALL EVALUATION

Describe the employee’s overall performance. If the member/employee was transferred mid-evaluation
cycle or had collateral duties, the current supervisor shall consult with the previous supervisor and
consider as a part of this OVERALL evaluation.

Comments: Select From the Following:

SECTION 3: COMMENDATION RECOMMENDED

Ifap) cable, describe how the employee’s performance was truly exceptional and worthy of
consideration for commendation.

(Check all that apply)

[] Perfect Attendance Bar [ 1 Perfect Driving Bar

[ ]1C standing Performance Evaluation Bar L1 Advanced POST Bar
Meritorious Service award Bar [ ] Good Conduct Bar

Comments:

SECTION 4: DEVELOPMENT PLAN

A development plan shall be completed for each and every evaluation area that is rated as “Needs
Improvement” or “Unacceptable.” Describe the development plan or attach the Performance Deficiency
Notice that addresses and corrects the deficiencies to bring the member/employee up to the level of “Fully
Effective.”

Comments: See attached, if applicable - I

SECTION 5: COMMUNICATING GOALS AND EXPECTATIONS

Estat hing or revising a new performance plan for the NEXT performance evaluation period:
(Check to indicate completed)

[ ] New plan discusse

[ ] Goals are linked to OUSD and Department goals.

GOALS AND EXPECTATIONS:
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