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ASSURANCES - NOPM

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.
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ITTO" E ADDRESS PROVIDED BY THE SPONSOF

NOTE:  Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances.
If such is the case, you will be notified.

As the duly authorized representative of the applicant, | certify that the applicant:

1.

Has the legat authority to apply for Federal assistance
and the institutional, managerial and financial capability
(including funds sufficient to pay the non-Federal share
of project cost) to ensure proper planning, management
and completion of the project described in this
application.

Act of 1973, as amended (29 U.S.C. §794), which
prohibits discrimination on the basis of handicaps; (d)
the Age Discrimination Act of 1975, as amended (42 U.
S.C. §§6101-6107), which prohibits discrimination on
the basis of age; (e) the Drug Abuse Office and
eatment Act of 1972 (P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug

2. Wil give the awarding agency, the Comptroller General abuse; (f) the Comprehensive Alcohol Abuse and
of the United States and, if appropriate, the State, Alcoholism Prevention, Treatment and Rehabilitation
through any authorized representative, access to and Act of 1970 (P.L. 91-616), as amended, relating to
the right to examine all records, books, papers, or nondiscrimination on the basis of alcohol abuse or
documents related to the award; and will establish a alcoholism; (g) §§523 and 527 of the Public Health
proper accounting system in accordance with generally Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290
accepted accounting standards or agency directives. ee- 3), as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title VIII of the Civil
3. Will establish safeguards to prohibit employees from Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as
using their positions for a purpose that constitutes or amended, relating to nondiscrimination in the sale,
presents the appearance of personal or organizational rental or financing of housing; (i) any other
conflict of interest, or personal gain. nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
4. Will initiate and compiete the work within the applicable made; and, (j) the requirements of any other
time frame after receipt of approval of the awarding nondiscrimination statute(s) which may apply to the
agency. application.
. . Will comply, or has already complied, with the
5 \:\gggogpllj/ g'g the4l7r12tgt%c7>\é§rnmle?tal I:ersonngtI)Aé:t of requirements of Titles Il and lil of the Uniform
( N §.§ ) relating to prescribe Relocation Assistance and Real Property Acquisition
standards for ment systems for programs funded under Policies Act of 1970 (P.L. 91-646) which provide for
znegné?f Aj 252;%?: (s)trar:g:rgzofgf:ﬁ;iftlesd Isntem of fair and equitable treatment of persons displaced or
ngsonnel Administration (5 C.F.R. 900, Sub yart F) whose property is acquired as a result of Federal or
R ' P : federally-assisted programs. These requirements
) . . apply to all interests in real property acquired for
6. Will comply with all Federal statutes relating to project purposes regardless of Federal participation in

nondiscrimination. These include but are not limited to:
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§§1681-
1683, and 1685-1686), which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation

Previous Edition Usable

Authorized for Local Reproduction

. Will comply, as a

purchases.

cable, with provisions of the
Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.
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9.

10.

11.

12.

Will comply, as applicable, with the provisions of the Davis-
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act
(40 U.S.C. §276¢c and 18 U.S.C. §874), and the Contract
Work Hours and Safety Standards Act (40 U.S.C. §§327-
333), regarding labor standards for federally-assisted
construction subagreements.

Will comply, if applicable, with flood insurance purchase
requirements of Section 102(a) of the Flood Disaster
Protection Act of 1973 (P.L. 93-234) which requires
recipients in a special flood hazard area to participate in the
program and to purchase flood insurance if the total cost of
insurable construction and acquisition is $10,000 or more.

Will comply with environmental standards which may be
prescribed pursuant to the following: (a) institution of
environmental quality control measures under the National
Environmental Policy Act of 1969 (P.L. 91-190) and
Executive Order (EO) 11514, (b) notification of violating
facilities pursuant to EO 11738; (¢) protection of wetlands
pursuant to EO 11990; (d) evaluation of flood hazards in
floodplains in accordance with EO 11988; (e) assurance of
project consistency with the approved State management
program developed under the Coastal Zone Management
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of
Federal actions to State (Clean Air) Implementation Plans
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. §§7401 et seq.); (g) protection of
underground sources of drinking water under the Safe
Drinking Water Act of 1974, as amended (P.L. 93-523);
and, (h) protection of endangered species under the
Endangered Species Act of 1973, as amended (P.L. 93-
205).

Will comply with the Wild and Scenic Rivers Act of
1968 (16 U.S.C. §§1271 et seq.) related to protecting
components or potential components of the national
wild and scenic rivers system.

13.

14.

15.

16.

17.

18.

19.

WIill assist the awarding agency in assuring compliance
with Section 106 of the National Historic Preservation
Act of 1966, as amended (16 U.S.C. §470), EO 115893
(identification and protection of historic properties), and
the Archaeological and Historic Preservation Act of
1974 (16 U.S.C. §§469a-1 et seq.).

Will comply with P.L. 93-348 regarding the protection of
human subjects involved in research, development, and
related activities supported by this award of assistance.

Will comply with the Laboratory Animal Weifare Act of
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et
seq.) pertaining to the care, handling, and treatment of
warm blooded animals held for research, teaching, or
other activities supported by this award of assistance.

Will comply with the Lead-Based Paint Poisoning
Prevention Act (42 U.S.C. §§4801 et seq.) which
prohibits the use of lead-based paint in construction or
rehabilitation of residence structures.

Will cause to be performed the required financial and
compliance audits in accordance with the Single Audit
Act Amendments of 1996 and OMB Circular No. A-133,
"Audits of States, Local Governments, and Non-Profit
Organizations."

Will comply with all applicable requirements of all other
Federal laws, executive orders, regulations, and policies
governing this program.

Will comply with the requirements of Section 106(g) of
the Trafficking Victims Protection Act (TVPA) of 2000, as
amended (22 U.S.C. 7104) which prohibits grant award
recipients or a sub-recipient from (1) Engaging in severe
forms of trafficking in persons during the period of time
that the award is in effect (2) Procuring a commercial
sex act during the period of time that the award is in
effect or (3) Using forced labor in the performance of the
award or subawards under the award.
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designed MILE units requiring specialized skills such as West African D ming, Opera, Jazz, etc. Also
responsible for supporting e curriculum development and impleme: on.

T--*n~- ----"--4or: Responsible for coordinating testingon ¢ , ating schedules, trouble shooting
where necessary. Addi inal responsibilities craftingdate :q t id working with MILE research and
evaluation team to clarify testing data terms and processes.

Category Constr ' ~+inn:
Consti  tion costs are not permitted nor requir  for this project.

Category Other:
Estimated cost for (CMIE) Institutional Review Board (IRB) oversight.

CAaranrmnms lndivant rnel-(;-

Estimated based on current State of California allowances.

Category Stipends:

Training stipends for 90 participating teachers -ofessional Devel int events in  1de MILE summer
institute, site based professional development me s, grade le anning meetings, cluster
meetings and peric -©M Il workshops. e amc apers as the responsibility for implementation

shifts to the classroom teachers and less support is required.






I- LE ~“C

1. Need for Project

(a) The extent to which the proposed project will provide services or otherwise address the needs of
students at risk of educational failure.

(b) The extent to which gaps or weaknesses in services or infrastructure, and opportunities are identified
and addressed in this project.

I1. Significance of Project
(a) Likely utility of the products (information, material, process, or techniques) that will result from this
project, including potential for effective use in other settings.

I Quality of Project Design
(a) Extent to which the proposed project reflects up-to-date knowledge from research and effective
practices.

(b) The extent to which the proposed project is supported by strong theory (as defined in this notice).

(c) The extent to which the proposed project is part of a comprehensive effort to improve teaching and
learning and support rigorous academic standards of students.

(d) The potential and planning for the incorporation of project purposes, activities, or benefits into the
ongoing work of the applicant beyond the end of the grant.

IV. Quality of Project Personnel

(a) The extent to which the applicant encourages applications for employment from persons who are
members of groups that have traditionally been underrepresented based on race, color, national origin,
gender, age, or disability.

(b) The qualifications, including relevant training and experience, of key project personnel.

V. Quality of Management Plan

(a) The adequacy of management plan to achieve the objectives of the proposed project on time and
within budget, including clearly defined responsibilities, timelines and milestones for accomplishing
project tasks.

(c) The adequacy of procedures of ensuring feedback and continuous improvement in the operation of the
project.

VI. Quality of Project Evaluation

(a) The extent the methods of evaluation include use of objective performance measures that are clearly
related to the intended outcomes of the project and will produce quantitative and qualitative data to the
extent possible.

(b) The extent to which the methods of evaluation will provide performance feedback and permit periodic
assessment of progress toward achieving intended outcomes.

(c) The extent to which the methods of evaluation will, if well-implemented, produce evidence of promise
(as defined in this notice).
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Music Integration Learning Environment Proposal (MILE 3.0) - Oakland CA

To increase school capacity and the likelihood of achieving desired results, the MILE Project
infrastructure will: (a) train five MILE ‘Music| 1s Music  :gration’ music teachers who will
adapt and expertly administer MILE program units succes 1lly in all el 1entary school grade
levi ., document and assess music and music integration student learning, and take leadership
role in guiding classroom teachers in their adaptation ¢ MILE classroom units; these teachers
will be contracted for one day per week and one month per year to work on MILE
responsibilities for curriculum development, student portfolio and testing, and mentorship and
guidance for MILE classroom teachers; (b) MILE ‘Music plus Music Integr. on’ classroom
teachers and MILE grade level teams to implement vetted ! LE cu  culum that emphasizes
inquiry-based projects, and participate in action research documentation and assessment learning
over time and grade levels using the Digital Assessment System. The CMIE will provide critical
and ongoing support to facilitate the work of the collaborative planning teams, working closely
with the M _E teams from the 10 project schools; (c) to create and employ an Evaluation
Method Using an Experimental Design to assess progress, tc  rovide fee« ack for program
modification, and to explore the impact of a music-integrated curriculum on the growth of
students, teachers, and tea ing artists, and (d) to establi a MILE Dissemination Network,
consisting of the 10 statistically matched comparison groi s ools with either traditional music
instruction, or without any music instruction, which will provide the evidence necessary to
broadly disseminate to all OUSD schools in the final year of e project by sharing information
on project implementation, best practices, exemplary student projects, curriculum innovations,
and action research results.

The MILE 3.0 Project will result in several significant areas of teacher growth, made possible

through an ongoing continuum of professional development activities, in  vidual school action

-12-



Music Integration Learning Environment Proposal (MILE 3.0) - Oakland CA

research studies, and team planning that includes music/academic teachers and
consultant/mentors from the MILE staff. These activities will strengthen teachers’ skills with
music learning standards and processes, in ot r to: (1) adapt and implement a music, language
literacy curriculum that demonstrates how usic functions as an essential part of a deeper and
broader view of inguage arts literacy, (2) enable teachers to become ore adept and confident
in providing creative and rigorous in uction in the context of music-integrated learning literacy,
and (3) thoughtfully create music integration units and plan da  instruction to help students
make deep connections between music and | guage arts literacy thre  :h the exploration of
parallel, shared processes and concepts, such as decc ng fluency, inferential thinking, vocal
diction, and word fluency. As students respond to these new aj -oaches, teachers will gain new
perspectives on their competencies, which will lead to increased expecta Hns for student
achievement. Increased student growth will stimulate teachers to respond with greater buy-in
and commitment to integrated arts instruction as an effective str. :gy for instructional
improvement.

MILE 3.0 will also demonstrate improvements in stu :nta ievement by demonstrating how
integrated music education has e capacity to leverage student development and learning in
many facets of language literacy ski development. As a result of their music integrated
experiences, students will develop broader and deeper views of music learning that advance the
range and complexity of their learning, allowing them to solve problems in music, language arts,
and their combination. Special assessment systems that em| »y multiple symbolic
representations to decipher, analyze, compose or reflect on music connections to other subject
area will be used to track the impact of “Music plus Music Integration’ curricular units on

language and math literacy skills.
















































































































































MILE Data Collection and Documentation Plan Scripp 11/1/10

Year | Month Teacher/student surveys (K-5) CST Math ELA MLST Group test Bell Curriculum MILE Unit
MILE and Control Schools HAL or all (MILE/Control) Intervention (27 (16 weeks)
weeks)
2015 | May Teacher survey/Student Survey CST, etc. Grades K, 3
(Baseline) (Baseline Year 1)  (Baseline)
2015 | October Grades K- 5
2016 January Grades K and 3
2016  May Teacher survey Grades K. 3 Year 1
| Student surveys
2016  September | Grades K- 5
2016  October Year 2 CST, etc.
2017 January Grades K and 3
Grade 1 and 4
2017 May Student surveys Grades 1. 4 Year 2
2017 June Teacher surveys
2017  September Grades K- 5
2017 October Year 3 CST, etc.
2017 November
2017 December
2018 | January Grades K and 3
Grade | and 4
Grade 2 and 5
2018 | May Student surveys Grades 2. 5 Year 3
2018  June Teacher surveys
2018 | July
2018 | November Year 4 CST, etc.

Page 1 of 1










Oakland’s V. |

- roject Pers

Project DIrector: ..........cccociiiiiiniiiiiic ittt Fillmore Rydeen
Project MAamAger: ..........ccouviuieiieiie ettt Alyson Swihart*
Princ al Investigator:...........ccccoveriiiiiiininiiiiiiiiinieee e, Dr. Lawrence Scripp
Project Evaluator:.........ccocccooviiviiiiiiiiiiiiiiiiiiicciiinc it e David Reider
Documentation ¢  Technologist..............ccccocoviiiniiiiiniinniininicines Rodney Spencer
Early Childhood Manager: .............cccoocuvnieriienienennienieniecieeniee s Mi e :Grant-Groves
Professional Development Coordinator & 1 'ment: on « 0..... Sarah Willner*

*New Position proposed. All legal and contractual requirements will be followed for the posting and on-boarding of project personnel.









415.307.7555 cell
415.424.2519 alternate

239 Via Pinada Ln.
Martinez, CA 94553

Education:

» 2012 - Present - Doctoral Student, Educational Leadership; Mills College, Oakland, CA

» 2012 - Teachers College Reading & Writing Project Summer Institute, Columbia University, New York, NY

» 2012 - Masters of Education, Educational Leadership; Mills College, Oakland, CA

» 2006 - Bachelor of Arts, Research & Policy in Child & Adolescent Development; San Francisco State University, Cum Laude

Profile:

» Earnest commitment to strengthening children, families, educators, & communities; across diverse social & public systems

« Expertise in educational leadership; mixed method research; assessment design, administration, & analysis; balanced literacy;
instructional systems analysis; responsive facilitation; professional learning; & language/literacy instructional/curriculum design

» Professional focus on developmentally, culturally, & linguistically responsive systems, policies, & practices

Certifications:

 English Learner - Language & Literacy (Early Years) Coach, WestEd

 Positive Behavior Early Learning Inclusion & Intervention Coach (Teaching Pyramid), WestEd

» California Department of Education, Program Director Permit, #120014590 Exp. 9/1/2016

« Classroom Assessment Scoring System (CLASS) PreK — 3 Observer, University of Virginia — Reliable
- Environmental Rating Scale (ECERS) Assessor, San Francisco State University — Reliable

Experience:
February 2012 —
Present

January 2007 -
February 2012

July 2006 —
December 2006
December 2011

April 2005 —
May 2010
December 2011

July 2001 —
January 2004
September 2010

July 1999 —
July 2001

June 1998 —
July 1999

June 1996 —
June 1998

Oakland Unified School District, Oakland, CA
0-8 (PreK — 3¢ Grade) Leadership, Curriculum, & Instruction Coordinator

San Francisco Unified School District, San Francisco, CA
Equity in Instructional Leadership Coordinator

San Francisco First 5 Children & Families Commission, San Francisco, CA
Technical Assistance Coordinator
Assessment Consultant/Instructional Coach

Marian Wright Edelman Institute, San Francisco State University, CA
Quality & Assessment Coach
Co-coordinator for SFSU/SFUSD QRIS technical assistance & coaching system

Pacific Primary
Teacher & Program Support Coordinator
Program Development Consultant & Summer Substitute

Natural Bridges Elementary School, Bi-lingual State PreK; Santa Cruz, CA
Site Supervisor & Lead Teacher

Alta Vista Elementary School, K-5 YMCA After-school Program; Los Gatos, CA
Assistant Director (YMCA) & Kindergarten Teacher

West Valley College Child Development Lab School; Saratoga, CA
Summer Lead Teacher, Teacher, Assistant Teacher

Key Note & Conference Presentation:
»  September 2013: Key Note Address w/Dr. Kristie Kauerz, for Oakland PreK — 1t PLC City-wide Conference
» August 2013: Co-presenter w/Dr. Eugene & Erminda Garcia, “Supporting Young English Learners”, OUSD Summer Institute

May 2013: Key Note Address for Bay Area & Peninsula “Raising a Reader” Regional Spring Conference

November 2012: Key Note Address (PM) for the Silicon Valley Foundation “P-3 Ready Kids — Ready Schools” Fall Conference
June 2011: Guest Presenter for the Alameda County Transitional Kindergarten Task Force

April 2008: Co-presenter w/Dr. Lily Wong-Fillmore, San Francisco Early English Language Learner City-wide Conference

April 2007: Conference Facilitator for Dr. Susan Neumann, Early Language & Literacy Conference, San Francisco

November 2006: NAEYC Conference Presenter, “Yes you! Fostering teacher-led, political advocacy in Early Childhood”



239 Via Pinada Ln. 415.307.7555 cell
Martinez, CA 94553 415.424.2519 alternate

Core Accomplishments:

Systems, Communication, & Instructional Alignment

+ Originated & expanded, four content specific & data-driven, equity centered professional learning communities as part of the
district-wide transition to Common Core State Standards (CCSS) ~ in partnership with four K-12 content teams, English Learner
Dept., Charter Office, as well as SPED & ECE Departments; serving 200 teachers from, 55 elementary & early education centers;
Balanced Literacy, Dual Language Learners, Visual & Performing Arts, Complex Social Play

« Created & sustained on-going internal/external community collaboratives amongst & between key district leadership (P-12),
classroom teachers, teacher’s unions, & various. cross-sector community stakeholders

Fundraising & Development

+ Added $2.5 million dollars to the Oakland Unified School District’s grant portfolio through successful grant development &
relationship building with focal/national funders — specific to closing opportunity & achievement gaps

» Added over $2.5 million dollars to the San Francisco Unified School District’'s general funds budget as a result of successfully coaching
127 classrooms through the rigorous city-wide pre-QRIS assessment system (ECERS, DRDP-PS, & ASQ)

Instructional Leadership, Inquiry, & Data-Driven Design

* Content developer for both Oakland Unified & San Francisco Unified PreK — 12t grade Core Curriculum alignment efforts; including:
instructional design, standards alignment, & assessment selection/support

* Lead developer & coordinator of district-wide leadership & instructional learning community initiatives in both Oakland Unified & San
Francisco Unified, including close collaboration & partnership with UC Berkeley & Mills College re: design & research elements (City-wide,
vertical grade-level PLC’s; District-wide Instructional Rounds; Curriculum & Data Clinics; etc.)

* Lead developer & coordinator for the implementation & systems-integration of Transitional Kindergarten; including curriculum design,
decisions & rationale re: student assessment, teacher training, & communication management

* Core expert in city & district-wide data systems alignment, specific advocacy & capacity building for PreK/TK inclusion within all
new K-12 student data platforms, including new systems for QRIS & SBAC Common Core state tests

Current Leadership Honors

» 2012 — 2014 District-wide Family Engagement Framework & Reference Guide; Leadership & Design Team

» 2012 — 2014 District-wide Instructional Rounds Facilitator; Leadership Team: Academic Discussions, SEL, & CCSS

» 2012 — 2014 Social Emotional Learning District-wide Implementation Framework Committee Member

« 2012 — 2014 P-12 Literacy Framework Contributing Author (Balanced Literacy, English Learners, & Oral Lang. Devel.)
« 2013 — 2014 Effective Teacher Framework Task Force Leader (Design Team for District Evaluation Development)

+ 2013 — 2014 District-wide “Teacher of the " Selection Committee Member

s 2013 — 2014 Music & Music Integration Leadership Development Leader (in partnership w/VAPA Department)

Professional Affiliations:
+ 2011 — Present SFRP (Stratenin Fdiratinn Recearch Partnerchip) National collaborating practitioner

s Zul1 — rFresent AlMmeda Lounty UHIS Steering Lommitiee, seated member

+ 2011 — Present Alameda County Building Blocks for Health Equity Steering Committee, Seated member

* 2011 — Present Alameda County Best Babies Zone Advisory Council, Seated member

+ 2011 — Present Mills College Scholars Inquiry-by-Design, Research practitioner

* 2001 — Present Oakland Education Cabinet, Early Learning Sub Committee, Seated member

* 2006 — Present Bay Area CORE District - Early Learning Alignment, Research practitioner

* 2006 — Present P-3 Harvard/Univ. of Washington, National collaborating practitioner

+ 2004 — 2011 San Francisco Local Planning Council on Child Care, Community member

« 2004 — 2006 Lesbian, Gay, Bisexual, Transgender (LGBT) Early Childhood Education Initiative, Seated member
= 1997 — 2000 Peninsula Association for the Education of Young Children, Public Policy Chair

Publications & Public Profiles:
+  December 2013. Chapter submission - Pending publicatior: “Inserting Postmodern Epistemological Perspectives into Discourse on
Readiness' Privileaina Assets Canacity Ruildina and Diversity to Increase  uity”.

o Twit
* Link
« Blog
- Fac
*  Websnes

- Professional references provided upon request -



Lawrence Scrif . Educated as a musical performer, composer, and psychologist of
music and education, Dr. Larry Scripp is the Founding Chair of the Music-in-Education
Concentration at New England Conservatory and the Founding Director and senior
researcher for the Center for Music and Arts in Education (CMAIE), an organization
that provides consultant services for organizations that embrace arts and arts integration
practices, program evaluation, and research design, data collection, and analysis. Dr.
Scripp has served as Founding Co-Director of the Conservatory Lab Charter School
and a Principal Investigator for more than a dozen arts learning research projects in
public schools and is currently working with arts learning portfolio assessments in two
CAPE/Chicago Public School District projects, Oakland Unified School District Music
Integration Learning Environment (MILE) program, the Miami Choral Academey
and the Center for Arts Education in New York. Dr. Scripp’s most influential writings
include his essay on music and learning research in the Critical Links Compendium

and his innovative research-based Music PLLUS Music Integration education
practices as reported in the International Handbook on Innovation (Pergamon). More
recently, ArtsEdSearch has posted Dr. Scripp’s Partnership in Arts Integration Research
(PAIR) Report that details the expansive scope of art lear ng research methods and
findings in the Chicago Public Schools and Arts Education Policy
Review (April 2013) has published his treatise on the challenges that conceptions of

innate talent pose to music's evolving role in 215 education.


















2004 Conflict Manager raining ar ipant. Oakland Unified.

2004 OUSD Su rArts  ti te sen 1 Participant
East Oakland School for the Arts, Oakland Unified.

Special Skills__

e Science textbook adoption committee.
e Mac and PC literate.
e Love to learn and travel.

References include (letters of recommen ition prov on request):
e SallyAnn Tomlin, Principal, Thornhill Elementary, OUSD (510) 339-6800.
e Phil Rydeen, Program Manager, Visual and Performing Arts, OUS  (510) 879-8116.
e Meg Madden, Executive Director of Music in Schools Today, (415) 392-9010.
e Larry Sct p, Head Researcher and Founder of the Music-in-Education’s National
Consortium, (617) 905-7366.



Rodnzy Spencer

Music & Technology Specialist

3240 Peralta St.
Emeryvile, CA 94608

T 510.388.3519
rodney.spencer@mac.com

Profile
An independent and self-motivated professional with high-level technical and interpersonal skills. Great

business development and business consultancy experience with various educational institutions,
non-profits, and small businesses. Consistent track record of success.

Experience

Music Integration Speciali & :hnology! e o }

Currently contracted as a music integration teacher and technology instructor at Vincent Academy for
students between the ages of 5 and 10 years. Responsibilities include: teaching elementary music
while integrating English language, math, science, and social studies into music instruction; providing
technology instruction that integrates various disciplines including science, geography, and history
using mobile iPad lab; and IT network administrator.

Sole Proprietor, dba Red Spide!  ultimedia; Er ! - Present)

Red Spider Multimedia provides business development and consulting services to organizations in the
area of web development, educational technology, marketing, and media development. Served as
documentation specialist, professional development designer and facilitator, Bell Curriculum
Intervention trainer and instructor for oaklandmileproject.org (OUSD).

Interim Campus Presidel Herzing Colle vat 7 - 2008)

Served as interim campus president during development of Herzing online degree programs.
Managed admissions, financial aid, and curriculum development departments for the Milwaukee
campus. Exceeded enrollment and financial targets during my stint as campus president.

Exec. Dir. of Admissions, Walden iiversity,Los 1g s,( | - 2007)
Executive level leader for Laureate Education’s west-coast division. Fully responsible for organization’s
most profitable national master’s and doctoral online degree programs.

( issified Advertising Director, Editorial Projects in Educ., 1, MD (1996 - 2001)
Manager in charge of classified advertising department for Education Week newspaper and Teacher
Magazine. Responsible for launch of organization’s national online job recruitment website.

Education

B.S. Elementary Education with a Concentration in Music
Appalachian State University
Cum Laude

M.S. Educational Technology
Walden University

Additional Skills

Advanced technology skills in Web 2.0 including MySQL and PHP | Digital Photographer and
Videographer | Elementary Grades Music Integration Curriculum Development

References
Available Upon Reqguest






Oakland M ‘3.0

Lette s¢



April 21, 2014
To whom it may concern:

It is with great pleasure that I write this letter in suppor: of the Oakland Unified School District's Elementary
Music Prc  am’s application to the Uni  States Depi nentof Edu i toin ment an innovative and
integrated music program, Music Integration Literacy Enhancement (MILE). This program will allow our music
teachers to co-teach with classroom teachers so that our € nentary students may receive a high quality
sequential music integrated instructional program. As our school district im| :ments the Common Core an
integrated approach to education is now more critical than ever and this unique opportunity will allow our
traditionally underserved students the unique opportunity to ex rience learning in a whole new way.

Building on the success of the Music Integration project for the past 5 years I am confident this approach will
help our students achieve academically and musically. The original idea conceived and implemented by our
Visual and Performing Arts Coordinator, Fillmore Rydeen, orovided a creative way to leverage the power of
music literacy to enhance learning in other content areas. ...e [ )t program was successful in 3 of our
elementary schools where teachers along with the music specialists developed and taught 50 new and exciting
units of music integrated curriculum.

The next iteration of this valuable program will take this instructional model and impiement it in 10 of our
elementary schools bringing this innovative approach to more of our students. As our district focuses attention
on implementir the Common Core, an integrated approach to education is crucial to our success particularly
for our most disadvantaged students. The MILE program address each of these priorities and integrates well
with our current professional development and instructional systems and structures in Oakland.

The involvement of Dr. Larry Scripp of the New England Conservatory of Mi nsures program quality will be
of the highest. OUSD with the support of the Center for Music ducation vs for communication with
education leaders in the field nationally, and brings many rest s to bear which will help us to implement

this program at a sophisticated level,

Through the support of the United States Department of Education, the Music Integration Literacy
Enhancement program will help the Oakland Unified hool District to continue its initiative to build high
quality music and arts education programs connected to the C¢  mon Core and the Next Generation Science
Standards for our students. At the conclusion of this initiative I am conf :nt we will have fully developed a
systemic approach to music integrated learning that surpasses the quality of music learning in our current
programs. ~ ank you for your consideration.

IR

Associate Subéfihﬁt'érr\rdent, Leadership, Curriculum and Instruction
Oakland Unified School District

4551 Steele Street, Portable H ¢ Qakland, CA Y461y DIU.330.7301 = JIV.0UU.7 JUt
www.ousd k12.ca.us



April 18,2014

Filmore Rydeen
Visual and Performing Arts
Oakland Unified School District

Dear Phil,

| would be enthusiastic and available to participate as external program evaluator for the
upcoming proposal submission MILE 3.0 sponsored by the AEMDD program of the U.S. Depft. of
Education. I'm very excited to capitalize on the work I've done with you and your team over the
past four years with MILE where Oakland’s MILE schools not only developed strong music-
infegration concepts and constructs but provided evidence in the form of improved literacy
outcomes for student cohorts responding to the MILE tfreatment and music integration model. |
think it's very ambitious for your feam to propose a model that will fransform the very nature of a
district music feacher to become a music-integration teacher, thus enabling classroom teachers fo
access multiple subject area learning though music instruction. Additionally, extending the reach
of the inifial MILE project fo a new group of ten schools will provide rigorous data on how
integration works and how robust the model is; which of course will become a basis for
dissemination to the field af large, a critical element of the AEMDD program.

As evaluator, my work will complement that being done by the research team by:

* Following program development fhrough all phases, advising on project design and
direction, through regular conferences and communications

¢ Monitoring adherence to project plan and objectives, identifying implementation
challenges, and helping determine how the research team’'s efforts inform program
development and improvement

*  Providing independent teacher professional develapment, workshop and classroom
observations and interviews to gain an impartial perspective of project implementation
and impact core to the program evaluation design

*  Placing project findings within a broader context of the arts in eaucation field

Following the startup phases of research design and materials development, the evaluation will
capture data from participating schools, teachers, and classrooms over the four-year project
period. Together with the CMIE team, |, with colleagues at Education Design will assist in analyzing
workshop interview and observation data, classroom observation data, and digital assessment
data. With increasing discourse about the role and importance of arts instruction and arts
integration, these models need to be vetted and expanded so others might begin adopting them.
The successes of MILE clearly have paved the way fo this current effort and | believe that findings
of this project will confribute important design, implementation, and pedagogical knowledge fo
this important area of arts education research. | wholeheartedly support this effort and look
forward to collaborating with you and your feam.

Seven Gibson Road, Newtonville, MA 02460 tel. 617.501.7152



For over fifteen years | have led or parficipated in program evaluations in K12 and post-secondary
schools, including many for U.S. Dept. of Education, NSF, NASA, and organizations local and
national. My work has focused on arts education and STEM education. have been principal
partner of an educational consulfing firm, Education Design, INC since 2003, which conducts K12
and post-secondary program evaluations.

David Reider

Principal, Education Design, INC T
Newton, Massachusetts ; .

Seven Gibson Road, Newtonville, MA 02460 tel. 617.501.7152



























April 16", 2014
Dear MILE Collaborative Partners,

I am writing this letter to express my support for the Music Integrated Learning
Environment (MII 1 Project in Oakland Unified School District. As a founding teacher
of a successful K-8 school in Oakland and teacher lead: who played a coordinating role
in the implementation of the MILE program at ASCEND, I 1 enthusiastically
recommend the MILE Project as 2 ositive force and :y driver towards better outcomes
for students in traditionally underserved school communities.

I believe that the MILE project made a significant impact on student achievement at
ASCEND in a way that is both captured by data and goes beyond 3 picture that ere
data is able to paint. From my own experience [ have seen how the Music Plus Music
Integrated (M+MI) approach motivates students to produce engaged and authentic work.
1e integration of content areas allows English Learners to access multiple modes of
communication, reinforcing ideas and concepts as learners bu | vocal vy and oral
language fluency. All students are offered the opportunity to demonstrate their
understanding of complex ideas on a deeper level across various disciplines. Mastery is
achieved by strengthening and clarifying the connections between disparate concepts.

My personal favorite MILE project involved a genre study of creation myths. Students
studied myths from various cultures, then collaboratively wrote, acted, and performed
their original creation myth called “Rafa and The Gold Volcano”. The project integrated
literary and oral language traditions, the study of indigc Hus culture, environmental
science related to island ecosystems, co 1me and set design, drama, musical
performance, and the concept of musical motifs connected to dramatic characters. The
students’ final projects and creative process were highlighted on KQED’s “Spark”
program. All of this was possible due to the highly creative team of  issroom, art,
music, and drama teachers as well as the support from MILE project staff.

Thank you for the opportunity to share my perspective. I woul encourage the
continuation and expansion of the MILE Project to allow more students and school
communities to experience the project and unlock thein >tential for learning in a creative
and effective way.

. iy s sy eeanaes OffiCE
Foundmg Teacher ASCEND K-8
Teacher, 2"/3™ Grade 2001-2012
Oakland, California
brett.wilson@ousd.k12.ca.us






Prohibited discrimination or harassment consists of unwelcome conduct, whether
verbal, physical, or visual, based on any of the prohibited categories of
discrimination listed above that it is so severe and pervasive that it
adversely affects an individual's employment opportunities or has the purpose
or effect of unreasonably interfering with his/her work performance or

creating an intimidating, hostile, or offensive work environment.

The Board also prohibits retaliation against any district employee or job
applicant who complains, testifies, assists, or in any way varticipates in the

district's complaint procedures instituted pursuant to this policy.

Any district employee who engages or participates in prohibited discrimination
or harassment, or who aids, abets, incites, compels, or coerces another to
engage or attempt to engage in such behavior, shall be in violation of this
policy and shall be subject to disciplinary action, up to and including

dismissal.

(cf. 4117.4 - Dismissal)
(cf. 4118 - Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

The Board designates the position(s) to intake and/or handle complaints by
employees regarding discrimination and harassment in employment and inquiries
regarding the district's nondiscrimination in employment policies as set forth

in AR 1312.3 - Uniform Complaint Procedures.

Any employee or job applicant who believes that he/she has been or is being
discriminated against or harassed in violation of district policy or
regulation should file a complaint in accordance with AR 4031 - Complaints
Concerning Discrimination in Employment. An employee may bypass his/her
supervisor in filing a complaint where the supervisor is the subject of the

complaint.
(cf. 4031 - Complaints Concerning Discrimination in Employment)

Any district employee who observes or has knowledge of an incident of

prohibited discrimination or harassment shall report the incident to his/her
supervisor or Ombudsperson as soon as practical after the incident. Failure
of a district employee to report discrimination or harassment may result in

disciplinary action.
Training and Notifications

The Superintendent or designee shall provide training to employees about how
to recognize harassment and discrimination, how to respond appropriately, and
components of the district's policies and regulations regarding

discrimination.



(cf. 4131- Staff Development)

The Superintendent or designee shall regularly publicize, within the district
and in the community, the district's nondiscrimination policy and the
availability of complaint procedures. Such publication shall be included in
each announcement, bulletin, or application form that is used in employee
recruitment. (34 CFR 100.6, 106.9)

The district's policy shall be posted in all schools and offices including
staff lounges and student government meeting rooms. (5 CCR 4960)

Legal Reference:

EDUCATICN CODE

200-262.4 Prohibition of discrimination

CIVIL CODE

51.7 Freedom from violence or intimidation

GOVERNMENT CODE

11135 Unlawful discrimination

12900-12996 Fair Employment and Housing Act

PENAL CODE

422 .56 Definitions, hate crimes

CODE OF REGULATIONS, TITLE 2

7287.6 Terms, conditions and privileges of employment

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education
UNITED STATES CODE, TITLE 20

1681-1688 Title IX of the Education Amendments of 1972

UNITED STATES CODE, TITLE 29

621-634 Age Discrimination in Employment Act

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964, as amended
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
2000£f£f-2000f£f-11 Genetic Information Nondiscrimination Act of 2008
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

100.6

104.7 Designation of responsible employee for Section 504
104.8

106.8 Designation of responsible employee and adoption of grievance

Compliance information

Notice

procedures



106.9 Dissemination of policy
COURT DECISIONS
Shephard v. Loyola Marymount, (2002) 102 CalApp.4th 837

Management Resources:

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS

Questions and Answers: Religious Discrimination in the Workvlace, 2008
Enforcement Guidance: Reasonable Accommodation and Undue Hardship under the
Americans with Disabilities Act, October 2002

Enforcement Guidance: Vicarious Employer Liability for Unlawful Harassment by
Supervisors, June 1999

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS

Notice of Non-Discrimination, January 1999

WER SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov
U.S. Department of Education, Office for Civil Rights:
http://www.ed.gov/about/offices/list/ocr

U.S. Equal Fmployment Opportunity Commission: http://www.eeoc.gov

8/25/04; 10/26/11A

OAKLAND UNIFIED SCHOOL DISTRICT
Board Policy

BP 0410
Philosophy, Goals, Objectives and Comprehensive Plans

Nondiscrimination In District Programs And Activities

The Governing Board is committed to equal opportunity for all individuals in
education. District programs and activities shall be free from discrimination
based on gender, sex, race, color, religion, ancestry, national origin, ethnic
group identification, marital or parental status, physical or mental
disability, sexual orientation or the perception of one or more of such
characteristics. The Board shall promote programs which ensure that

discriminatory practices are eliminated in all district activities.

(cf. 4030 - Nondiscrimination in Employment)

{(cf. 4032 - Reasonable Accommodation)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5146 - Married/Pregnant/Parenting Students)
(cf. 6145.2 - Athletic Competition)



(cf. 6164.4 - Identification of Individuals for Special Education)
(cf. 6164.6 - Identification and Education under Section 504)

(cf. 6178 - Vocational Education)
(cf. 6200 - Adult Education)

District programs and facilities, viewed in their entirety, shall be in

compliance with the Americans with Disabilities Act.

The Superintendent or designee shall ensure that the district provides
auxiliary alds and services when necessary to afford individuals with
disabilities equal opportunity to participate in or enjoy the benefits of a
service, program or activity. These aids and services may include, but are
not limited to, qualified interpreters or readers, assistive listening
devices, notetakers, written materials, taped text, and Braille or large print

materials.
(cf. 5124 - Communication with Parents/Guardians)

Individuals with disabilities shall notify the Superintendent or principal if
they have a disability that requires special assistance or services.
Reasonable notification should be given prior to the school-sponsored

function, program or meeting.

(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)

The Superintendent or designee shall notify students, parents/guardians,
employees, employee organizations and applicants for admission and employment,
and sources of referral for applicants about the district's policy on
nondiscrimination. Such notification shall be included in each announcement,
bulletin, catalog, application form or other recruitment materials distributed
to these groups. (34 CFR 104.8, 106.9)

The Superintendent or designee shall also provide information about related

complaint procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 4031 - Complaints Concerning Discrimination in Employment)

In compliance with law, the district's nondiscrimination policy shall be

published in the individual's primary language to the ext nt practicable.

(cf. 5145.6 - Parental Notifications)



Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

48985 Notices to parents in language other than English
GOVERNMENT CODE

11000 Definitions

11138 Rules and regulations

12900-12996 Fair Employment and Housing Act

54953.2 Brown Act compliance with Americans with Disabilities Act
PENAL CODE

422 .6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs
receiving state financial assistance

UNITED STATES CODE, TITLE 20

1400-1487 Individuals with Disabilities in Education Act
1681-1688 Discrimination based on sex or blindness, Title IX
2301-2415 Carl D. Perkins Vocational and Applied Technology Act
6311 State plans

6312 Local education agency plans

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended
2000h-2000h-6 Title IX

12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

36.303 Auxiliary aids and services

CODE OF FEDERAL REGULATIONS, TITLE 34

100.1-100.13 Nondiscrimination in federal programs, effectuating Title VI
104.1-104.39 Section 504 of the Rehabilitation Act of 1973
106.1-106.61 Discrimination on the basis of sex, effectuating Title IX,
especially:

106.9 Dissemination of policy

Management Resources:

U.S. DEPARTMENT OF EDUCATION, OFFICE OF CIVIL RIGHTS PUBLICATIONS
Protecting Students from Harassment and Hate Crime, January, 1999
Notice of Non-Discrimination, January, 1999

Nondiscrimination in Employment Practices in Education, August, 1991
WEB SITES

U.S5. Department of Education, Office of Civil Rights:
http://www.ed.gov/offices/OCR

CDE: http://www.cde.ca.gov

CSBA: http://www.csba.org

Safe Schools Coalition: http://www.casafeschoolscoalition.org





