


OUSD/UAOS Tentative Agreement 2012-13 Compensation

Agreement

1. For the 2012-13 fiscal year only, the District proposes a one-time lump sum payment to UAQOS

members of 2.35% of base salary.

2. The parties will continue existing active negotiations for a successor agreement.

If any represented/unrepresented employee group and/or bargaining unit receive a wage

increase during FY 2012-13, District agrees to negotiate a wage increase for UAQOS represented

bargaining unit employees.

Background (For Information Only)

e The District and UAOS are in active negotiations for a successor collective bargaining agreement.

e The District has set aside $6 million of one-time funds for compensation to all employees

e UAOS’ portion of the $6 million translates in to a one-time compensation increase of 2.35% of

base salary.
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