












































Qualifications for Work to be Done

(PartnersSl) has a proven track record with OUSD. With the support of the District and generous funders
such as the Irene S. Scully Family Foundation and the S.H. Cowell Foundation, we have partnered with
school leaders in three schools (Brookfield Elementary School, New Highland Academy and RISE
Community School) to build their capacity. Specifically, our work has helped them strengthen
instructional leadership and develop systems for teacher professional learning such as effective teacher
collaboration.

The specific staff member assigned to this project was hired according to the following criteria:

Education, Certifications, and Work =z2li : E rien:
e Bachelor’s Degree or higher preferred
Knov :dge 1se Requirements:

» Culturally competent in matters related to African American males entering and
continuing through higher education programs

e Numerous, proven, successful instructional practices that support African American
male achievement

Technical Coi1 etencies and Skills:

Possesses strong oral and written communication skills
Works independently with little direct supervision

Works as part of a team

» Accepts responsibility and is self-motivated

» Demonstrates strong work ethic to achieve academy goals

« Displays effective multi-tasking and time management skills

Other Attrit es:

e A vision and a set of core values and beliefs that include a high level of success for al
African American males,

= A commitment to keeping the welfare of the African American male a focus of all
work

* A willingness to look for and embrace new ideas and per: =ctives to increase the
high school graduation rate of African American male students



Montera Middle School
Manhood Development Program
Scope of Work
The Office of African American Male Achievement agrees to:

¢ Provide a Manhood Development Program facilitator to work at Monterra M,
T, Th, F from 10:30 to 1:30 and Wednesdays from 10:00 ) 1:00

e The program starts on January 28, 2013 and ends on June 13, 2013

s Process monthly paper work for check distribution

e Provide monthly professional development

* Provide coaching for the MDP facilitator

» Connect with the principal at least once a month

» Support the school in other efforts to improve the academic performance of
all African American Males

Goal:

The Manhood Development Program focuses on three primary data points: GPA,
attendance, and suspensions. Our goal is to move all the students in the Manhood
Development Program in a positive direction on all three data points. The program
focuses on the following learning targets to achieve this goal:

1. Become a life- long learner

Increase awareness of blessings and challenges of being an African
American male

Learn to Successfully navigate school

Improve writing skills

College and Career readiness

Increase Emotional Intelligence (EQ)

Increase connectedness to school
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OAKLAND UNIFIED SCHOOL DIST ICT
State and Federal Compliance
1011 Union Street, Second Floor-Room 3
Oakland, CA 94607
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