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If the Board authorizes implementation of the Plan, the following
is the timeline:

e Board action authorizing implementation of the Plan (May 27,
2015)

o Employees resign/retire from District employment on or
before (effective June 30, 2015)

e PARS benefits commence (August 1, 2015)

Adopt Resolution No. 1415-1158 - Authorizing the Oakland
Unified School District to Implement the Public Agency
Retirement Services Supplemental Retirement Plan for
Certain CALPERS District Employees, Namely, Aide-Special
Education, IA-Special Education, Custodial Health Aide,
and Intervention Specialist

The cost to the District to implement the SRP over a five
year period is approximately $132,000 per year for five
years or $660,000

=  Resolution No. 1415-1158
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RESOLUTION
OF THE
BOARD OF EDUCATION
OF THE
OAKLAND UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 1415-1158

Authorizing the District to Implement the Public Agency Retirement Services
Supplemental Retirement Plan for
Certain District Employees, Namely, Aide — Special Education, IA — Special
Education — Custodial Health Aide — and Intervention Specialist

WHEREAS, as provided in Board of Education Resolution No. 1415-1096, approved by
the Board on April 1, 2015, the District entered into an agreement with Public Agency
Retirement Services (PARS) to design a Supplementary Retirement Plan (SRP), a
retirement incentive that may encourage certain classified non-management employees
to retire early; and

WHEREAS, the Supplementary Retirement Plan provides eligible, participating classified
employees with a monthly benefit of 75% of their final year salary, paid over a minimum
five-year period; and

WHEREAS, to be eligible for the program, the employee must be:

1) Employed by the District as of June 30, 2015;

2) Have at least 5 years of service with the District as of June 30, 2015;
3) Be at least 60 years old no later than July 30, 2015;

4) Regardless of age, be employed as Custodial Health Aide.

WHEREAS, the following is the implementation timeline for the retirement incentive
program:

a) Board action authorizing implementation of the Plan (May 27, 2015);

b) Employees resign/retire from District employment on or before (effective
June 30, 2015); and

¢) PARS benefits commence (August 1, 2015); and

WHEREAS, 13.5% percent of the eligible participants submitted a completed
application packet to participate in the SRP; and

WHEREAS, 11 Classified employees submitted a complete application packet to
participate in the SRP plan; and

WHEREAS, the cost to the District to fund the SRP retirement benefit over a five year
period is approximately $132,000 per year or a total of $660,000 dollars;
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