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For the past six years, Da Town Researchers (DTR) Student Research Team has gathered and amplified stu nt voice in the
Oakland Unified School District, working in collaboration with the Meaningfu! Student Engagement (MSE) Initiative, All City
Council (ACC), and the Quality Community Schools Development (QCSD) department using youth participatory action research
and evaluation methods. For the past 3 years DTR has been convened and facilitated by I-SEEED (Institute for Sustainable
Economic, Educational, and Environmental Design). Again this year, OUSD’s Family, Schools, and Community Partnerships
department is contracting with I-SEEED (Institute for Sustainable Economic, Educational, and Environmental Design) to design
and implement Youth Participatory Action Research (YPAR) curriculum and leadership develt  ment, facilitation, planning and
training. In addition, I-SEEED may implement proprietary methodologies, curriculum and technological research tools that build on
previous research to connect, integrate and co-create the DTR youth engagement and research design process. The student-led
research project will facilitate ways for student researchers to effectively and meaningfully be involved in, connect to, and have
decision-making input in QCSD’s School Quality Review (SQR) process, the strategic plan, and opportunities for holding the
district, schools and the community accountable for creating and supporting the conditions for effective quality education for all
students in Oakland public schools. I-SEEED will provide administrative, contract, curriculum, and infrastructural support for the
team’s research for the 2012-13 school year.

For the purposes of this agreement the training material, curriculum pieces, written documentation, agendas, and reports are to be
consicered the sole Intellectual Property of I-SEEED and Da Town Researchers and should not be claimed, or redistributed by
O D without expressed consent from I-SEEED and Da Town Researchers. Additionally, in all communications, public or private
regarding Da Town Researchers, I-SEEED should be given credit through the use of the I-SEEED logo, or I-SEEED name in
accompaniment with the report.

I-SEEED

The Institute for Sustainable Economic, Educational, and Environmental Development (I-SEEED) is nationally recognized for designing modeis of schooling
for sustainability and building STEAM college and career pathways. As one of the nation's leaders in integrating youth development, workforce
development, culturally and community responsive STEAM pedagogy--our solution-driven models introduce new frameworks for reducing health and
educational disparities, alleviating poverty, and using technology to compete in the 21 century clean energy economy. (*STEAM refers to Science,
Technology, Engineering, Arts, and Math)

Outcomes for the youth-led participatory action research and evaluation project include:
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1. Assist with the co-creation, set up and implementation of the student engagement tool, research design and strategy to gather
data that supports district-wide student campaigns and also supports OUSD School Quality Review [SQR] process at selected
school sites.

2. Provide technical assistance, coaching, and evaluation feedback for the SQR team’s youth engagement process and students
at SQR school sites, and participate in the analysis of SQR data.

3. Presentation to OUSD school board in collaboration with Family, Schools and Community Partnerships department and SQR’s
evaluation team. Presentation to and dialogue with school district administrators and other selected civic officials, Oakland
students and student representatives, parents and families, as well as relevant educational, policy, and community groups, in
order to hold the school district accountable to creating, implementing and supporting quality OUSD community public schools.

4. Sharing the project’s work with other youth-led projects to improve public education in Oakland and around the country at
conferences, exchanges, and site visits.

5. Training of 6-8 student researchers in: 1) participatory action research methodology, 2) an early college model ethnic studies,
environmental justice and education theory curriculum, 3) leadership, presentation, facilitation and outreach skills, and 4)
action steps toward institutional education improvement.

Through, weekly trainings, two full-day retreats, and additional meetings and activities, I-SEEED will provide a minimum of 428
training hours using participatory action research tools developed over the past three decades supporting community action
research projects, early college model ethnic studies, environmental justice and education theory curriculum, as well as curriculum
developed specially for this project by the lead trainers. Training, facilitation, and support will be provided to the student research
team, as well as to All City Council student leaders, Meaningful Student Engagement partners and allies, SQR Lead Evaluation
Teams, and school sites in order to coordinate and complete the student-led research. The following is a proposed timeline for
the implementation of the training, research, and evaluation process for 2012-2013.

DESCRIPTION OF SERVICES/PRODUCTS TO BE PROVIDED BY
I-SEEED and Da Town Researchers [DTR] YOUTH-LED RESEARCH and EVALUATION TEAM
TO
THE OAKLAND UNIFIED SCHOOL DISTRICT 2012-2013



Description of Tasks or Products

Indicate Measurement Standards Used to Indicate Successful

Estimated # of

Completion of Task hours/Dates
Align DTR and MSE’s campaign goals. research questions,
and areas of inquiry. specifically around school culture. Written documentation. Idcntified process to prioritize standards 84 hours
effective tcaching, and student support, with OUSD’s Quality for youth voice for SQR process. Create an outline of prioritized Oct 1- May 30

Standards for Full Service Community Schools to identity
specific standards where Meaningful Student Engagement’s
student campaign outcomes. and relcvant data, are most
evident, connected, and appropriate to inform the School
Quality Review (SQR) process.

standards and arcas of data collection for youth voice in the SQR
process.

Approximately 2.5
hours per week

Recruit and train 6-8 student researchers in participatory
action research and evaluation methodology, leadership
development, project planning, public presentation, data
visualization, education theory and practice, facilitation and
outreach skills. and action steps.

Written documentation. Facilitated activities and workshops.
presentations and focus groups. Meaningful participation in SQR
youth engagement process. Consistent connection with All City
Council and Meaningful Student Engagement initiative, SQR
trainings, and OUSD school board meetings.

100 hours
Oct 1 — May 30

Approximately 3
hours per week

Connect with, engage in inquiry and liase with SQR lead
evaluation teams, and youth at specific school sites identified
for SQR in 2012-13 school year. in order to co-create.
implement and analyze a DTR tool and strategy. that aligns
with SQR’s evaluation process.

Written documentation of meetings. coaching workshops,
implementation of SQR, and trainings. Focus groups and YPAR
activitics.

64 hours
Oct 1-May 30

Approximately 2
hours per week

Facilitate YPAR training and leadership development
activities with All City Council and Meaningful Student
Engagement. Liaise between All City Council [ACC], the
Meaningful Student Engagement initiative [MSE] and SQR
process and broader Quality Community Schools
Development [QCSD] work.

Written documentation of workshops and assemblies. End-of-
workshop evaluations for each workshop.

80 hours
Oct 1-May 30

Approximately 2.5
hours per week

Regular skill building, rescarch design and leadcrship
development team meetings and additional leadcrship
development meetings and activities within DTR and with
ACC, MSE. and QCSD.

Agendas. reports and minutes from meetings.

100 hours
Oct 1-May 30

Approximately 3
hours per week

Support the coordination of All City Council [ACC] Governing
Board Meetings and activities. Provide support and mentorship to
the current Governing Board. Serve as a liaison between DTR and
the ACC Governing Board.

Relay information to DTR verbally. In formation will be reflected
in DTR’s agenda, policy discussion and policy recommendations.

Ongoing.
Approximately 3
hours/ month




Coordinate the 2012 ACC Governing Board Summer Institute and
Retreats

Agenda. notes and a developed plan for 2012-2013 school year.

Completed

Organize 1 ACC LEvent

To plan with ACC

To be scheduled
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Written documentation of meetings, coaching workshops,
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hours per week

Facilitate Y training and leadership development
activities wi II City Council and Meaningful Student
Engagement. Liaise between All City Council [ACC], the
Meaningful Student Engagement initiative [MSt  and SQR
process and broader Quality Community Schools
Development [QCSD] work.

Written documentation of workshops and assemblies. End-of-
workshop evaluations for each workshop.

80 hours
Oct 1-May 30

Approximately 2.5
hours per week

Regular skill building, research design and leadership
development team meetings and additional leadership
development meetings and activities within DTR and with
ACC, MSE, and QCSD.

Agendas, reports and minutes from meetings.

100 hours
Oct 1-May 30

Approximately 3
hours per week
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Professional Services Contract

4. Alignment th r e Plan for Student Achievi ent(required ifusingS eorFe¢ » Funds)
Please select:
!:] Action Item included in Board Approved SPSA (no additional documentation required) — Action Item Number:

D Action Item ; ed as modification to »ard Approved SPSA — Submit the following documents to the Resource Manager
either electraonically via email of scanned documents, fax or drop off.

1. Relevant page of SPSA with action item highlighted. Page must include header with the word "Modified”, madification
date, school site name, both principal and school site council chair initials and date.

2. Meeting announcement for meeting in which the SPSA modification was approved.
3. Minutes for meeting in which the SPSA modification was approved indicating approval of the modification.
4. Sign-in sheet for meeting in which the SPSA modification was approved.

Rev. 6/22/11 v3 Page 6 of 8




institute for Sustainable Economic,
Educational, & Environmental Design

The institute for Sustainable Economic, Educational and Environmental Design (I-SEEED) is nationally recognized
for designing models of schooling for sustainabllity and building college and career pathways. I-SEEED's mission is
twin fold: 1) To train the next generation of climate scientists, energy Innovators, health advocates, and social
Justice educators from low-income communities and communities of color; and 2} To create “pathways” between
world-class research and the creation of start-ups, social enterprises, and whole industries emerging from fow-
income communities and communities of color. We strive to buiid an ecosystem of "solutionists" committed to
solving the biggest problems plaguing those communities most in need. Together we demonstrate that the
application of new framewarks for reducing health and educational disparities, alleviating poverty, and using
technology can create thriving communities without displacement for poor peopie and people of color.

I-SEEED operates under the vision and leadership of three community-based professors: Dr. Antwi A. Akom, Dr.
Jeff Duncan-Andrade, and Dr. Allyson Tintlangco-Cubales.

Past Work Experience with the Oakiand Unified School District (2010-2012):

s Qakland Unified School District’s Da Town Researchers {DTR): Da Town Researchers has gathered and
elevated student voice in the Oakland Unified School District since 2006, in collaboration with the Meaningful
Student Engagement Initiative and All City Council Student Government. DTR Is the student research and
avaluation arm of All City Council. As a project convened and implemented by I-SEEED for the past 2 years,
DTR has worked in partnership with the Family, Schoois, Community Partnerships and Quality Community
Schools Departments. Indicators of the team’s success during this time include: OUSD Quality Community
School Standards features DTR’s recommendations, increased student volce In OUSD's strateglc five year
implementation plan, and a central role In creating new school evaluation tools for the district-wide School
Quallty Review (SQR) process. DTR increases student leadership and engagement in schools through youth
participatory action research methods to Identify the most pressing issues affecting students in Oakiand public
schools, and provides a connection to youth and community voice for solutions. Members of DTR are
dedicated to making a difference in Improving OUSD schools by encou  ing students to ralse their voices
about problems in their schools and communities, and empower]  hem to create solutions that improve
education opportunities and create quality schools. Led by Aaron Nakai, this will be the third year that |I-SEEED
has led DTR.

«  Step to College (Fremont, Castiemont, and Oaslst 1 schools): The STC program altows hlgh school juniors
and senlors to take college level courses and recelve San Franclsco State University credit. STCis a
collaborative effort between Fremont, Castlemont, and Oasis High School as a part of OUSD. -SEEED and the
Colleges of Education and Ethnic Studies at San Francisco State University {SFSU). Students receive up to
twelve {12) units of transferable credit from SFSU. The Step-to-College program Is taught in the community
with urban youth from Oakiand and provides opportunities to infuse core academics with real world-work,
culturally and community responsive pedagogy, and prepares students for both coliege and career through
internships. One of the goals of the Step-2-College program is to fuse local knowledge with professional
knowledge, mentorships, and internships, in order to increase student engagement, deepen understanding,
raise achievement, Increase rates of high school graduation, increase transitions to coilege and career—and
ultimately build a STEM Corridor in the East Bay and beyond. Led by Dr, Jeff Duncan-Andrade and Dr. Antwi
Akom and Aaron Nakal.

«  QUSD Science Teacher Professional Development: in the spring of 2012 |-SEEED led a professional
development tralning with OUSD’s middie and high school science teachers, The PD focused on providing
science teachers a deeper understanding of Eco-Apartheld as a lens to apply to their science teaching practice

institute for Sustainable Economic, Educational, & Environmental Design - I-SEEED -
1625 Clay St. Suite 600 + Oakland, CA - 94612 - www.iseeed.org
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damages because of the injury
described in paragraphs (1)a) or
(b) above; or

(d) arising out of his or her providing
or failing to provide professional
health care services.

(2) "Property damage"” to property:
(a) owned, occupied or used by,

(b) rented to, in the care, custody or
contro!l of, or over which physical
control is being exercised for any
purpose by

you, any of your "employees,” "volun-
teer workers,” any partner or member
(if you are a partnership or joint ven-
ture), or any member (if you are a
limited liability company).

b. Any person (other than your "employee” or
*volunteer worker”), or any organization
while acting as your real estate manager.

¢. Any person or organization having proper
temporary custody of your property if
you die, but only:

(1) with respact to liability arising out of
the maintenance or use of that prop-
erty; and

(2) until your legal representative has been
appointed.

d. Your legal representative if you dis, but
only with respect to duties as such. That
representative will have all your rights and
duties under this Coverage Part.

3. Any organization you newly acquire or form,
other than a partnership, joint venture or
limited liability company, and over which you
maintain ownership or majority interest, will
qualify as a named insured if there is no other
similar insurance available to that organization.
However:

a. coverage under this provision is afforded
only until the 90th day after you acquire
or form the organization or the end of the
policy period, whichever s earlier;
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b. Coverage A does not appiy to "bodlly in-
jury" or "property damage” that occurred
before you acquired or formed the or-
ganization; and

¢. Coverage does not apply to "personal
and advertising injury" arising out of an
offense committed before you acqguired
or formed the organization.

No person or organization is an insured with re-
spect to the conduct of any current or past part-
nership, joint venture or limited llability company
that is not shown as a named insured in the Dec-
larations.

SECTION {il - LIMITS OF INSURANCE

1. The Limits of Insurance shown in the Declara-
tions and the rules below fix the most we wiil
pay regardiess of the number of:

a. insureds;
b. clalms made or "suits" brought; or

c. persons or organizations making ciaims or
bringing “suits.”

2. The General Aggregate Limit is the most we
will pay for the sum of:

a. medical expenses under Coverage C;

b. damages under Coverage A, except dam-
ages bescause of "bodily injury” or "prop-
erty damage” included in the "products-
completed operations hazard"; and

¢. damages under Coverage B.

3. The Products-Completed Operations Aggre-
gate Limit is the most we will pay under Cov-
erage A far damages because of "bodily in-
jury™ and "property damage" included in the
"products-completed operations hazard.”

4. Subject to paragraph 2. above, the Personal
and Advertising Injury Limit is the most we will
pay under Coverage B for the sum of all
damar  because of all "personal and adver-
tising injury” sustained by any one person or
organization.
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