




















categories, appropriately credentialed Supervisors employed by the District, for all services
required under this agreement pursuant to the supervision of practica, by payment of onoraria,
or by issuing continuing education units or credit hours, to the District employees who st :rvise
University students. Such compensation, if determined, will be based on semester = its of
practica provided by the District employees pursuant to this agreement. Continuing education
units or credits may be awarded according to University guidelines and processes.

H. Any honoraria of payment provided herein will be transmitted by the University directly to
Supervisors, no later than June 1 of each academic year, as compensation for and recognition of
supervisory services performed.

I. If the University exercises its prerogative to issue certificates of continuing education credit to
District teachers who have supervised University students for the purpose of providing practica,
the University will provide copies of those certificates to the District as evidence of
con ensation for services rendered by those Supervisors.

A. “Intern” or “University Intern” (or as specified for any of the covered categories of I1 :rnship) in
this Agreement shall refer to a candidate enrolled in a covered program at the University, which
leads to a Preliminary or Level (Education Specialist) teaching credential, or a Service
Credential in any respective covered category. Interns are employees of the District, holding
positions-of-record regarding the credentials or authorizations for which they are candidates in
their respective covered categories.

B. “University Supervisor,” “University Academic Supervisor,” “Clinical Academic Supervisor” or
“Supervisor” in this context shall refer to a representative of the University meeting the criteria
established by the University for this position. The Supervisor may be retired from the District or
hold an applicable position within the District and work in an Adjunct Faculty relationship with
the University. Criteria for Supervisor, respective to the credential program under consideration,
are: Master’s degree in the covered category preferred; at least five (5) years of professional
service experience required, with two (2) years in the District preferred. Candidates shall make
application to the University according to its requirements and through its processes.

C. “Coach,” “District Coach,” “Mentor,” or “Support Provider” (or as specified for any of the
covered categories of Internship), shall refer to an employee of the District who is an
experienced practitioner in the respective covered category, other relevant practitioner, or is
otherwise : roved by the District. A Coach meets the criteria established by the University and
the ristrict for this position and holds currently valid California credentials, preferably in the
grade levels and/or subjects, or other category of service for which support is being provided.
The Coach may not also serve as the University Academic Supervisor.

D. “Intern Service” or “Internship” (or as specified for any of the covered categories of Internship)
shall refer to the active participation by 1 Intern in the duties and functions of a practitioner-of-
record, respective to the covered program, under the direct supervision and instruction of a site
or department Administrator, and with the support of a Coach for purposes of formative
assessment. During the period of the Internship, the Intern will be enrolled in and actively
participate in the respective covered education credentialing program of the University under the
direction of University faculty.
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Academic Supervisors for its students employed as Interns by the District. The District will be
responsible for designating its own Coaches for its Interns. The District Coach may be
recommended by the professional field support staff of the District, including the division of
Leadership, Curriculum and Instruction, : d the Talent Development Office (TDO), according to

DO’s recruitment, professional development, and service guidelines for the Coaches in its
support programs.

The University will provide highly trained and qualified University Academic Supervisors, who
are familiar with and understand Oakland Public Schools, to support, observe and assess Interns
in their assignments on a regular schedule appropriate to the needs of the Intern and the school.
The University shall provide training for all University Academic Supervisors. University
Academic Supervisors may const  regularly with on-site District Coaches and administrators,
and will inform District personnel of any changes in the Intern’s program, preparation schedule,
or status within the University.

The supervision plan for Interns will be the University supervision plan for its Internship
credential program students, respective to the credential program under consideration, which will
consider the needs and assets of each Intern and of the individual school site to which each Intern
is assigned.

11. Intern Teacher Program Support:

a. The District will provide highly trained and qualified Teacher Coaches, preferably on-site, who
are recognized for successful classroom teach g experience, who have approval of site
administrators, and who are recommended under the guidelines of the District Talent
Development Office (TDO), according to the department’s recruitment, professional
development, and service guidelines for Teacher Coaches. The University may provide training
for all District Teacher Coaches working with the University’s Interns. Teacher Coaches will
receive stipends according to TDO guidelines, depending upon funding, as covered under this
Agreement (see Article 13, Funding and Fiscal Oversight).

b. The on-site support plan for Inte  Teachers will be implemented according to the guidelines
developed by TDO, or otherwise as provided for by District departments in conjunction with the
Intern Partnership Program, which will consider the needs and assets of each Intern and of the
individual school site to which each Intern is assigned.

¢. Under : District’s plan for support of Interns, each Intern/Teacher Coach pair may be allowed
up to four (4) release days with substitute teacher coverage; this release time will be for the
purpose of observing master teachers or for participating in other professional development
activities approved by the District. Allowable release time will depend upon funding, as covered
under this Agreement (see Article 13, Funding and Fiscal Oversight).

d. The istrict site Teacher Coach and the University Academic Supervisor assigned to an Intern
Teacher may meet periodically with the Intern to discuss the Intern’s classroom practices and
professional development genei ly, and to ensure compliance with the California Stan wrds for
the Teaching Profession (CSTP) and the standards outlined in Senate Bill 2042, including, but
not limited to, Teaching Pi  “ormance Expectations (TPE) in the Intern’s classroom.

e. The District site Teacher Coach and the University Academic Supervisor may meet periodically
without the Intern Teacher to discuss the Intern’s progress, as needed. In no case, however, may
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Office Telephone: 510.273.2316
Mobile Telephone: 510.788.0408
Facsimile: 510.452.2077

E-mail: kafi.payne/@ousd.k12.ca.us

William Winston, Management and Operations Consultant
alent Development Office

Office Telephone: 510.273.2315

Mob : Telephone: 510.406.5668

E-mail: william.winston/@ousd.k12.ca.us

). Drmwneamintinns: Each party represents that: (a) it will abide by all applicable federal, state, or local
statutes or regulations; (b) the individual signing this Agreement has the authority to do so; and (c) it
has the ability and authority to perform each of its obligations under this Agreement. These
representations will continue with respect to this Agreement, as long as the Agreement remains in

force.
50. General Prov*~~~-- The Agreement: (a) shall be binding and enforceable by the parties and their
respective leg ‘esentatives, successors, or assigns, but not by any individual or organiz. on not

a party to this Agreement; (b) may be executed in counterparts and effective with original or
facsimile signatures, but which toge er shall constitute one instrument; (¢) shall be governed by
applicable law of the State of California; and (d) has been executed as indicated below.
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