





Passed by the following vote:

AYES: } 1ee Eng, Nina Senn, Shanthi Gonzales, Rosean Torres, Jumoke Hinton Hodge, Vice President
Jody London, President J.  es Harris

NOES: None
ABSTAI :D: None
ABSENT: None

I hereby certify tt  the foregoing is a full, true and correct copy of a Resolution passed at a Regular Meeting of
the Board of Education of the Oakland Unified School District held January 14, 2015.
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Creation of Job Descriptions-Police Services and OPSR
Resolution No. 1415-0127

January 14, 2015
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o Strong quan ve and qualitative analytical skills, and demonstrated process and project management
experience
p) I
Valid California Driver’s License
Pass an extensive background check

Employment eligibility will include fingerprints, tuberculosis and other employment clearance (including, but not
limited to, a reading and writing ability assessment; an oral interview; a medical evaluation; and a psychological
evaluation)

Maybe required to work evenings and weekends, and within and out of District boundaries to attend meetings

Federal, state, and local laws

Departmental policies and procedures

Theory anc  -actice of community oriented policing

Techniques used in problem solving policing

Patrol, crime prevention, traffic enforcement, investigation, and identification
Policy development

Effective performance evaluation

Diverse academic, socio-economic, cultural, ethnic, and disability backgrounds of District students, parel ;and
staff

Correct English u: e, grammar, spelling, vocabulary and punctuation

Computer software, hardware, and related technology

i f

Use firearms and maintain  earm proficiency levels

Maintain physical conditioning appropriate to the performance of assigned duties
Operate police vehicles in a safe and appropriate manner

Work effectively in physically, psychologically, and emotionally stressful situations
Analyze situations accurately and adopt effective courses of action

Make sound, indep  lent decisions within established guidelines

Manage effectively emergency or life threatening situations

Direct personnel and oversee problem-solving efforts

Develop effective team strategies with units/sections

Coach, motivate, and lead employees

Operate personal computer and related software

Work collaboratively and effectively

Work effectively with City er  oyees, supervisors, elected officials, other law enforcement agencies, and the
general pu :

Meet schedules and timelines
Complete work with many interruptions

Establish and maintain effective customer-focused working relationships with managers, customers, v s,
consultants, employees and others encountered in the course of work



Page 4 of 4 Chief of Police Services

Demonstrate excellent and effective wr  :n and spoken communication skills in English, including content, context,
communication, conciseness, grammar and usage

Read, interpret, apply and explain rules, regulations, policies and procedures
Prepare and deliver oral presentations
Operate personal computer, related software, and other office equipment

Office and diverse school site environments; exposure to dissatisfied or abusive individuals including possible
confrontations, fights, and use of weapons; driving a vehicle to conduct work; fast-paced work; con nt
interruptions; potel 1l contact with blood and other body fluids and communicable diseases

fi U A

Emotional st  lity and ysical condition neces y to perform the duties of the job class; hearing and speaking to
exchange information in person and on the telephone; seeing to read, prepare, and proofread documents and
perform assianed duties; «  1g or standing for extended periods of time; dexter  of hands and fingers to perform
duties inclu g driving a vehicle and usit  stanc  d police equipment; lifting moderately heavy objects.

i M
The Oakland Unified School District does not discriminate in any program, activity, or in employment on the basis

of actual or perceived race, religion, color, national origin, ancestry, age, marital status, pregnancy, 1ysical or
mental disability, medical condition, genetic information, veteran status, gender, sex, or sexual orientation.
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L 5
Valid California Driver’s License

Employment eligibility will include fingerprints, tuberculosis and/or other employment clearance

]
i

Federal, state, and District policies and mandates related to work scope
Methods to interpret a; ly and explain rules, regulations, policies, and procedures
Effective project management
Local and national career preparedness trends
Interpersonal skills using tact, patience, and courtesy
Principles and practices of supervision and evaluations
Planning, organization and coordination needed for assigned program
Effective strategies, theories, techniques, and methods of professional development
Diverse academic, socio-economic, cultural, ethnic, and disability backgrounds of District students and staff
Correct English usage, grammar, spelling, and punctuation
Principles and practices of effective leadership, supervision and evaluation
Budget preparation and management to ensure fiscal responsibility
Presentation, communication, and public speaking techniques
Computer software, hardware, and related technology
/-
Interpret, apply, and explain rules, regulations, policies and procedures
Communicate effectively in English both orally and in writing
Understand and follow oral and written directions
Implement plans and evaluate their outcomes
Interpret District collective bargaining contract language
Analyze situations accurately and adopt effective courses of action
Prioritize re  Jnsibilities and meet established schedules and timelines
Manage multiple projects simultaneously
Communicate effectively, both orally and in writing

Establish and maintain effective working relationships with district staff and administrators, students, parents or
guardians, outside agencies, and the public, in a multicultural community

Address the needs of identified English Learner communities

Maintain accurate records

Supervise and eve  ite assigned personnel

Cross-train department personnel

Work with diverse school sites and conditions

Perform ities with awareness of all District requirements and policies
Analyze, interpret and communicate data

Motivate and support adults to transform their practices
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Plan, organize, and complete work to meet established timelines and deadlines
Prepare and deliver clear and concise presentations to a variety of audiences

Participate in District approved professional development to maintain current knowledge of evolving needs of
students and the District related to work scope

Meet District standards of professional conduct as outlined in Board Policy
Supervise, coach, and evaluate assigned personnel

Operate personal computer, related software, and other office equipment

f

Office and diverse school site environments; dri 1g a vehicle to conduct work; fast-paced work; constant
interruptions

Consistent mental alertness; sitting or standing for extended periods of time; lifting, carrying, pushin and pulling
objects up to 30 pounds, occasionally 30+ pounds; bending and twisting at the waist, reaching overhead, above
the shoulders ar  horizontally; dexterity of both hands and fingers while performing du s; seeing to rec  write
and use the computer; hearing and speaking to exchange information, in person or on the telephone, and make
presentations.

m Y:

The Oakland Unified S ol District does not discriminate in any program, activity, or in employment on the basis
of actual or perceived race, religion, color, national origin, ancestry, age, marital status, pregnancy, physical or
mental disability, medical condition, genetic information, veteran status, gender, sex, or sexual orientation.





