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ARTICLE 3 -WAGES 

TENTATIVE AGREEMENT 

Between the 

OAKLAND UNIFIED SCHOOL DISTRICT ("Distric 

And the 

OSEA/OCDPA SEIU Local 1021 

Regarding 

WAGE REOPENER 

File ID Number 
Introduction Date 
Enactment Number 
Enactment Date 

The District agrees to adjust all salary schedules to provide a 3% increase to all SEIU members effective 

January 1, 2015. 

If any represented/unrepresented employee group and/or bargaining unit receives a wage increase during Fiscal 
Year 2014-2015, which exceeds 3% effective January 1, 2015, the District agrees to negotiate a wage increase for 

OSEA/OCDPA SEIU Local 1021 Union represented bargaining unit employees. 

01 
IN WITNESS WHEREOF, the parties have executed this Agreement on the JB day of February, 2015. 

FOR THE DISTRICT 

C/%1/1~ 

Antwan W ilson , Secretary, Board of Education/Superintendent 



PROPOSED 
OAKLAND UNIFIED SCHOOL DISTRICT 

HUMAN RESOURCES SERVICES AND SUPPORT 

SEIU -10-MONTH PARAPROFESSIONAL (IA, HEALTH ASST., COMM. ASST.) 

STEPS 

1 2 3 4 5 6 

RANGE 

1 

ANNUAL $15,800.53 $17,1 10.98 $18,432.16 $19,731 .86 $21 ,033.71 $22,997.23 

MONTHLY $1 ,580.05 $1,711.10 $1 ,843.22 $1 ,973.1 8 $2,103.37 $2,299.72 

WEEKLY $385.37 $417.35 $449.56 $481 .27 $513.02 $560.91 

DAILY $77.07 $83.47 $89.91 $96.25 $102.61 $112.18 

HOURLY $10.28 $11 .1 2 $11 .99 $12.83 $13.68 $14.96 

2 

ANNUAL $16,208.70 $17,529.89 $18,904.78 $20,193.75 $21 ,547.16 $23,588.01 

MONTHLY $1 ,620.87 $1 ,752.99 $1 ,890.48 $2,019.38 $2,154.72 $2,358.80 

WEEKLY $395.33 $427.56 $461 .09 $492.53 $525.54 $575.32 

DAILY $79.06 $85.51 $92.22 $98.51 $1 05.11 $115.06 

HOURLY $10.55 $11.40 $1 2.30 $13.13 $14.02 $15.34 

3 

ANNUAL $17,272.09 $1 8,700 69 $20,143.83 $21 ,594.45 $23,018.72 $25,166.99 

MONTHLY $1,727. 21 $1,870.07 $2,014.38 $2,159.45 $2,301.87 $2,516.70 

WEEKLY $421 .27 $456.11 $491 .31 $526.69 $561 .43 $613.83 

DAILY $84.25 $91.23 $98.26 $105.34 $112.29 $122.77 

HOURLY $11.24 $12.16 $13.10 $14.05 $14.98 $16.37 

4 

ANNUAL $17,701 .74 $19,151 .83 $20,644.88 $22,116.45 $23,620.24 $25,822.21 

MONTHLY $1,770.18 $1 ,915.18 $2,064.49 $2,211.65 $2,362.03 $2,582.22 

WEEKLY $431 .75 $467.12 $503.54 $539.42 $576. 10 $629.81 

DAILY $86.34 $93.42 $100.70 $107.88 $11 5.22 $125.96 

HOURLY $1 1.52 $12.45 $13.43 $14.39 $1 5.37 $16.80 

5 

ANNUAL $18,861 .81 $20,408.57 $20,644.88 $22 ,11 6.45 $25 ,145.50 $27,487.12 

MONTHLY $1,886. 18 $2 ,040.85 $2 ,064.49 $2 ,211.65 $2,51 4.55 $2 ,748.71 

WEEKLY $460.04 $497.77 $503.54 $539.42 $613.30 $670.42 

DAILY $92.01 $99.55 $100.70 $1 07.88 $122.66 $134.09 

HOURLY $12.27 $13.28 $13.43 $14.39 $1 6.36 $17.88 

6 

ANNUAL $19,334.44 $20,924.15 $22,524.62 $24,135.81 $25,779.24 $28,185.31 

MONTHLY $1 ,933.44 $2,092.41 $2,252 .47 $2 ,413.58 $2,577.93 $2,818.53 

WEEKLY $471 .58 $510.34 $549.38 $588.68 $628.76 $687.44 

DAILY $94.32 $102.07 $109.88 $117.74 $1 25.75 $137.48 

HOURLY $12.58 $13.61 $14.65 $15.70 $16.77 $18.33 



OAKLAND UNIFIED SCHOOL DISTRICT 
HUMAN RESOURCES SERVICES AND SUPPORT 

SEIU - WHITE COLLAR SALARY SCHEDULE 12 MONTHS 
PROPOSED C 3% Increase) 

STEPS 
New1 New2 New3 New4 New5 New6 New7 News 

RANGE 
9 

ANNUAL $18,741 .51 $19,643.79 $20,685.70 $21 ,742.64 $22,840.41 $24,052.03 $24,052.03 $25,199.21 
MONTHL $1 ,561 .79 $1,636.98 $1 ,723.81 $1 ,811 .88 $1 ,903.37 $2,004.34 $2,004.34 $2,099.93 
WEEKLY $359.04 $376.32 $396.28 $416.52 $437.55 $460.77 $460.77 $482.74 
DAILY $71.81 $75.26 $79.26 $83.31 $87.51 $92.15 $92.15 $96.55 
HOURLY $9.58 $10.03 $10.57 $11 .10 $11.67 $12.29 $12.29 $12.88 

12 
ANNUAL $20,198.04 $21,267.87 $22,286.16 $23,446.22 $24,593.40 $25,843.69 $25,843.69 $27,106.88 
MONTHL $1,683.17 $1 ,772.32 $1 ,857.18 $1 ,953.85 $2,049.45 $2,153.64 $2,153.64 $2,258.90 
WEEKLY $386.94 $407.43 $426.94 $449.16 $471 .14 $495.09 $495.09 $519.28 
DAILY $77.38 $81.48 $85.39 $89.84 $94.22 $99.01 $99.01 $103.85 
HOURLY $10.32 $10.87 $11 .38 $11 .98 $12.57 $13.20 $13.20 $13.84 

13 $0.00 $0.00 $0.00 $0.00 
ANNUAL $20 687.85 $21 744.79 $22 840.41 $23 974.70 $25 199.21 $26,488.17 $26,488.17 $27,738.47 
MONTHL $1,723.98 $1,812.07 $1,903.37 $1 ,997.89 $2,099.93 $2,207.35 $2,207.35 $2,311 .54 
WEEKLY $396.32 $41 6.56 $437.55 $459.29 $482.74 $507.44 $507.44 $531 .39 
DAILY $79.27 $83.32 $87.51 $91.86 $96.55 $101.49 $1 01.49 $106.28 
HOURLY $10.57 $11.10 $11 .67 $12.25 $12.88 $13.53 $13.53 $14.17 

14 
ANNUAL $21 267.87 $22 286.16 $23 446.22 $24 593.40 $25 843.69 $27,106.88 $27,106.88 $28,421 .61 
MONTHL $1,772.32 $1,857.18 $1,953.85 $2,049.45 $2,1 53.64 $2,258.90 $2,258.90 $2,368.46 
WEEKLY $407 .43 $426.94 $449.16 $471 .14 $495.09 $519.28 $519.28 $544.48 
DAILY $81 .48 $85.39 $89.84 $94.22 $99.01 $103.85 $103.85 $108.89 
HOURLY $10.87 $11 .38 $11 .98 $12.57 $13.20 $13.84 $13.84 $14.52 

16 
ANNUAL $22,286.16 $23,446.22 $24,593.40 $25,843.69 $27,132.65 $28,511 .84 $28,511 .84 $29,942.59 
MONTHL $1 ,857.18 $1,953.85 $2,049.45 $2,153.64 $2,261 .06 $2,375.98 $2,375.98 $2,495.22 
WEEKLY $426.94 $449.16 $471 .14 $495.09 $519.78 $546.21 $546.21 $573.62 
DAILY $85.39 $89.84 $94.22 $99.01 $103.96 $109.24 $109.24 $114.72 
HOURLY $1 1.38 $11 .98 $12.57 $13.20 $13.86 $14.56 $14.56 $15.30 

17 
ANNUAL $22,840.41 $23,974.70 $25,199.21 $26,397.95 $27,738.47 $29,156.32 $29,156.32 $30,638.64 
MONTHL $1 ,903.37 $1 ,997.89 $2,099.93 $2,199.83 $2,311 .54 $2,429.70 $2,429.70 $2,553.22 
WEEKLY $437.55 $459.29 $482.74 $505.71 $531 .39 $558.55 $558.55 $586.95 
DAILY $87.51 $91 .86 $96.55 $101 .15 $106.28 $111 .71 $111 .71 $117.39 
HOURLY $11 .67 $12.25 $12.88 $13.48 $14.17 $14.89 $14.89 $15.66 

18 
ANNUAL $23,446.22 $24,593.40 $25,843.69 $27, 197.11 $28,421 .61 $29,852.37 $29,852.37 $31,347.57 
MONTHL $1 ,953.85 $2,049.45 $2, 153.64 $2,266.42 $2,368.46 $2,487.70 $2,487.70 $2,612.30 
WEEKLY $449.16 $471 .14 $495.09 $521.02 $544.48 $571 .89 $571 .89 $600.53 
DAILY $89.84 $94.22 $99.01 $104.21 $108.89 $114.38 $114.38 $120.11 
HOURLY $11.98 $12.57 $13.20 $13.89 $14.52 $15.25 $15.25 $16.02 



19 
ANNUAL $23,974.70 $25,199.21 $26,397.95 $27,738.47 $29, 156.32 $30,690.19 $30,690.19 $32,198.27 
MONTHL $1 ,997.89 $2,099.93 $2,1 99.83 $2,311 .54 $2,429.70 $2,557.52 $2,557.52 $2,683.19 
WEEKLY $459.29 $482.74 $505.71 $531 .39 $558.55 $587.93 $587.93 $616.83 
DAILY $91 .86 $96.55 $101 .15 $106.28 $111 .71 $117.58 $117.58 $123.36 
HOURLY $12.25 $12.88 $13.48 $14.17 $14.89 $15.68 $15.68 $16.45 

20 
ANNUAL $24 593.40 $25 843.69 $27 132.65 $28 421 .61 $29 852.37 $31 ,296.00 $31 ,296.00 $32,932.98 
MONTHL $2,049.45 $2, 153.64 $2,261.06 $2,368.46 $2,487.70 $2,608.00 $2,608.00 $2,744.41 
WEEKLY $471 .14 $495.09 $519.78 $544.48 $571.89 $599.54 $599.54 $630.90 
DAILY $94.22 $99.01 $103.96 $108.89 $114.38 $119.91 $119.91 $126.18 
HOURLY $12.57 $13.20 $13.86 $14.52 $15.25 $15.99 $15.99 $16.82 

21 
ANNUAL $25199.21 $26 397.95 $27 738.47 $29156.32 $30 638.64 $32,120.94 $32,120.94 $33,757.92 
MONTHL $2,099.93 $2, 199.83 $2,311 .54 $2,429.70 $2,553.22 $2,676.74 $2,676.74 $2,813.16 
WEEKLY $482.74 $505.71 $531 .39 $558.55 $586.95 $615.34 $615.34 $646.71 
DAILY $96.55 $101.15 $106.28 $111 .71 $117.39 $123.06 $123.06 $129.34 
HOURLY $12.88 $13.48 $14.17 $14.89 $15.66 $16.41 $16.41 $17.24 

22 
ANNUAL $25,843.69 $27,1 32.65 $28,421 .61 $29,852.37 $31 ,412.01 $32,932.98 $32,932.98 $34,595.74 
MONTHL $2,153.64 $2,261 .06 $2,368.46 $2,487.70 $2,617.66 $2,744.41 $2,744.41 $2,882.98 
WEEKLY $495.09 $519.78 $544.48 $571 .89 $601 .77 $630.90 $630.90 $662.75 
DAILY $99.01 $103.96 $108.89 $114.38 $120.36 $126.18 $126.18 $132.55 
HOURLY $13.20 $13.86 $14.52 $15.25 $16.05 $16.82 $16.82 $17.67 

23 $0.00 
ANNUAL $26,397.95 $27,738.47 $29, 156.32 $30,638.64 $32,120.94 $33,667.69 $33,667.69 $35,472.24 
MONTHL $2,199.83 $2,311 .54 $2,429.70 $2,553.22 $2,676.74 $2,805.64 $2,805.64 $2,956.02 
WEEKLY $505.71 $531 .39 $558.55 $586.95 $615.34 $644.98 $644.98 $679.54 
DAILY $101 .15 $106.28 $111 .71 $117.39 $123.06 $129.00 $129.00 $135.91 
HOURLY $13.48 $14.17 $14.89 $15.66 $16.41 $17.20 $17.20 $18.12 

24 
ANNUAL $27,132.65 $28,421 .61 $29,852.37 $31 ,412.01 $32,932.98 $34,595.74 $34,595.74 $36,335.85 
MONTHL $2,261 .06 $2,368.46 $2,487.70 $2,617.66 $2,744.41 $2,882.98 $2,882.98 $3,027.98 
WEEKLY $519.78 $544.48 $571 .89 $601.77 $630.90 $662.75 $662.75 $696.08 
DAILY $103.96 $108.89 $114.38 $120.36 $126.18 $132.55 $132.55 $139.21 
HOURLY $13.86 $14.52 $15.25 $16.05 $16.82 $17.67 $17.67 $18.56 

25 
ANNUAL $27,738.47 $29,156.32 $30,638.64 $32,120.94 $33,667.69 $35,472.24 $35,472.24 $37,160.78 
MONTHL $2,311 .54 $2,429.70 $2,553.22 $2,676.74 $2,805.64 $2,956.02 $2,956.02 $3,096.74 
WEEKLY $531 .39 $558.55 $586.95 $615.34 $644.98 $679.54 $679.54 $711 .89 
DAILY $106.28 $111 .71 $117.39 $123.06 $129.00 $135.91 $135.91 $142.38 
HOURLY $14.17 $14.89 $15.66 $16.41 $17.20 $18.12 $18.12 $18.98 

26 
ANNUAL $28,421 .61 $29,852.37 $31 ,41 2.01 $32,932.98 $34,595.74 $36,335.85 $36,335.85 $38,114.61 
MONTHL $2,368.46 $2,487.70 $2,617.66 $2,744.41 $2,882.98 $3,027.98 $3,027.98 $3,176.22 
WEEKLY $544.48 $571 .89 $601.77 $630.90 $662.75 $696.08 $696.08 $730.17 
DAILY $108.89 $114.38 $120.36 $126.18 $132.55 $139.21 $139.21 $146.03 
HOURLY $14.52 $15.25 $16.05 $16.82 $17.67 $18.56 $18.56 $19.47 



27 
ANNUAL $29156.32 $30 638.64 $32 120.94 $33 667.69 $35 472.24 $37,212.34 $37,212.34 $39,055.56 
MONTHL $2,429.70 $2,553.22 $2,676.74 $2,805.64 $2,956.02 $3, 101 .03 $3, 101 .03 $3,254.62 
WEEKLY $558.55 $586.95 $615.34 $644.98 $679.54 $712.88 $712.88 $748.19 
DAILY $111 .71 $117.39 $123.06 $129.00 $135.91 $142.57 $142.57 $149.64 
HOURLY $14.89 $15.66 $16.41 $17.20 $18.12 $19.01 $19.01 $19.95 

28 
ANNUAL $29 207.89 $31 41 2.01 $32 932.98 $34 595.74 $36 335.85 $38,114.61 $38, 114.61 $40,035.17 
MONTHL $2,433.99 $2,617.66 $2,744.41 $2,882.98 $3,027.98 $3,1 76.22 $3,176.22 $3,336.26 
WEEKLY $559.54 $601 .77 $630.90 $662.75 $696.08 $730.17 $730.17 $766.96 
DAILY $111 .91 $120.36 $126.18 $132.55 $139.21 $146.03 $146.03 $153.39 
HOURLY $14.92 $16.05 $16.82 $17.67 $18.56 $19.47 $19.47 $20.46 

29 
ANNUAL $30638.64 $32 120.94 $33667.69 $35472.24 $37 160.78 $39,004.00 $39,004.00 $40,950.33 
MONTHL $2,553.22 $2,676.74 $2,805.64 $2,956.02 $3,096.74 $3,250.33 $3,250.33 $3,412.52 
WEEKLY $586.95 $615.34 $644.98 $679.54 $711 .89 $747.20 $747.20 $784.49 
DAILY $117.39 $123.06 $129.00 $135.91 $142.38 $149.44 $149.44 $156.90 
HOURLY $15.66 $16.41 $17.20 $18.12 $18.98 $19.93 $19.93 $20.92 

30 
ANNUAL $31 ,412.01 $32,932.98 $34,595.74 $36,335.85 $38,114.61 $40,035.17 $40,035.17 $42,045.95 
MONTHL $2,617.66 $2,744.41 $2,882.98 $3,027.98 $3,176.22 $3,336.26 $3,336.26 $3,503.83 
WEEKLY $601 .77 $630.90 $662.75 $696.08 $730.17 $766.96 $766.96 $805.48 
DAILY $120.36 $126.18 $132.55 $139.21 $146.03 $153.39 $153.39 $161.09 
HOURLY $16.05 $16.82 $17.67 $18.56 $19.47 $20.46 $20.46 $21 .48 

32 
ANNUAL $32,932.98 $34,595.74 $36,335.85 $38, 114.61 $40,035.17 $42,045.95 $42,045.95 $44,134.07 
MONTHL $2,744.41 $2,882.98 $3,027.98 $3, 176.22 $3,336.26 $3,503.83 $3,503.83 $3,677.84 
WEEKLY $630.90 $662.75 $696.08 $730.17 $766.96 $805.48 $805.48 $845.48 
DAILY $126.18 $132.55 $139.21 $146.03 $153.39 $161.09 $161 .09 $169.10 
HOURLY $16.82 $17.67 $18.56 $19.47 $20.46 $21.48 $21 .48 $22.55 

33 
ANNUAL $33,667.69 $35,472.24 $37,1 60.78 $39,004.00 $40,950.33 $42,999.78 $42,999.78 $45,152.35 
MONTHL $2,805.64 $2,956.02 $3,096.74 $3,250.33 $3,412.52 $3,583.32 $3,583.32 $3,762.69 
WEEKLY $644.98 $679.54 $711 .89 $747.20 $784.49 $823.75 $823.75 $864.98 
DAILY $129.00 $135.91 $142.38 $149.44 $156.90 $164.75 $164.75 $173.00 
HOURLY $17.20 $18.1 2 $18.98 $19.93 $20.92 $21.97 $21 .97 $23.06 

34 
ANNUAL $34,595.74 $36,335.85 $38, 114.61 $40,035.17 $42,045.95 $44,134.07 $44,134.07 $46,325.30 
MONTHL $2,882.98 $3,027.98 $3, 176.22 $3,336.26 $3,503.83 $3,677.84 $3,677.84 $3,860.44 
WEEKLY $662.75 $696.08 $730.17 $766.96 $805.48 $845.48 $845.48 $887.46 
DAILY $132.55 $139.21 $146.03 $153.39 $161.09 $169.10 $169.10 $177.49 
HOURLY $17.67 $18.56 $19.47 $20.46 $21.48 $22.55 $22.55 $23.67 



35 
ANNUAL $35,472.24 $37, 160.78 $39,004.00 $40,950.33 $43,038.45 $45,203.91 $45,203.91 $47,433.81 
MONTHL $2,956.02 $3,096.74 $3,250.33 $3,412.52 $3,586.54 $3,766.99 $3,766.99 $3,952.82 
WEEKLY $679.54 $711 .89 $747.20 $784.49 $824.49 $865.97 $865.97 $908.70 
DAILY $135.91 $142.38 $149.44 $156.90 $164.90 $173.19 $173.19 $181.74 
HOURLY $18.12 $18.98 $19.93 $20.92 $21 .99 $23.09 $23.09 $24.24 

36 
ANNUAL $36335.85 $38 114.61 $40 035.17 $42 045.95 $44134.07 $46,325.30 $46,325.30 $48,593.88 
MONTHL $3,027.98 $3,176.22 $3,336.26 $3,503.83 $3,677.84 $3,860.44 $3,860.44 $4,049.49 
WEEKLY $696.08 $730.17 $766.96 $805.48 $845.48 $887.46 $887.46 $930.91 
DAILY $139.21 $1 46.03 $153.39 $161.09 $169.10 $177.49 $177.49 $186.18 
HOURLY $18.56 $19.47 $20.46 $21.48 $22.55 $23.67 $23.67 $24.82 

38 
ANNUAL $38 114.61 $40 035.17 $42 045.95 $44 134.07 $46 299.53 $48,568.09 $48,568.09 $51 ,055.79 
MONTHL $3,176.22 $3,336.26 $3,503.83 $3,677.84 $3,858.30 $4,047.34 $4,047.34 $4,254.65 
WEEKLY $730.17 $766.96 $805.48 $845.48 $886.96 $930.42 $930.42 $978.08 
DAILY $146.03 $153.39 $161 .09 $169.10 $177.40 $186.08 $186.08 $195.62 
HOURLY $19.47 $20.46 $21.48 $22.55 $23.65 $24.81 $24.81 $26.08 

40 
ANNUAL $40,048.06 $42,045.95 $44,134.07 $46,299.53 $48,568.09 $51 ,055.79 $51 ,055.79 $53,595.05 
MONTHL $3,337.33 $3,503.83 $3,677.84 $3,858.30 $4,047.34 $4,254.65 $4,254.65 $4,466.26 
WEEKLY $767.21 $805.48 $845.48 $886.96 $930.42 $978.08 $978.08 $1 ,026.72 
DAILY $153.44 $161.09 $169.10 $177.40 $186.08 $195.62 $195.62 $205.34 
HOURLY $20.46 $21.48 $22.55 $23.65 $24.81 $26.08 $26.08 $27.38 

42 
ANNUAL $42,045.95 $44,134.07 $46,299.53 $48,568.09 $51 ,030.02 $53,569.27 $53,569.27 $56,237.42 
MONTHL $3,503.83 $3,677.84 $3,858.30 $4,047.34 $4,252.50 $4,464.10 $4,464.10 $4,686.45 
WEEKLY $805.48 $845.48 $886.96 $930.42 $977.58 $1 ,026.23 $1 ,026.23 $1 ,077.35 
DAILY $161 .09 $169.10 $177.40 $186.08 $195.51 $205.25 $205.25 $215.47 
HOURLY $21.48 $22.55 $23.65 $24.81 $26.07 $27.37 $27.37 $28.73 

43 
ANNUAL $43,038.45 $45,152.35 $47,369.36 $49,824.84 $52,228.76 $54,922.68 $54,922.68 $57,616.61 
MONTHL $3,586.54 $3,762.69 $3,947.44 $4,152.07 $4,352.40 $4,576.89 $4,576.89 $4,801 .39 
WEEKLY $824.49 $864.98 $907.46 $954.50 $1 ,000.55 $1 ,052.16 $1 ,052.16 $1 ,103.77 
DAILY $164.90 $173.00 $181 .50 $190.90 $200.11 $210.43 $210.43 $220.75 
HOURLY $21 .99 $23.06 $24.19 $25.45 $26.68 $28.06 $28.06 $29.44 

44 
ANNUAL $44,134.07 $46,299.53 $48,568.09 $51 ,042.91 $53,595.05 $56,276.09 $56,276.09 $59, 111 .81 
MONTHL $3,677.84 $3,858.30 $4,047.34 $4,253.57 $4,466.26 $4,689.67 $4,689.67 $4,925.99 
WEEKLY $845.48 $886.96 $930.42 $977.83 $1 ,026.72 $1 ,078.09 $1 ,078.09 $1 ,132.41 
DAILY $169.10 $177.40 $186.08 $195.57 $205.34 $215.62 $215.62 $226.49 
HOURLY $22.55 $23.65 $24.81 $26.08 $27.38 $28.75 $28.75 $30.20 



45 
ANNUAL $45,152.35 $47,356.47 $49,792.61 $52,241 .64 $54,909.79 $57,681 .06 $57,681.06 $60,529.67 
MONTHL $3,762.69 $3,946.37 $4,149.39 $4,353.47 $4,575.82 $4,806.75 $4,806.75 $5,044.14 
WEEKLY $864.98 $907.21 $953.88 $1 000.80 $1 051.91 $1 , 105.00 $1 , 105.00 $1 ,159.57 
DAILY $173.00 $181.44 $190.78 $200.16 $210.38 $221 .00 $221 .00 $231 .91 
HOURLY $23.06 $24.19 $25.44 $26.69 $28.05 $29.47 $29.47 $30.92 

46 
ANNUAL $48 568.09 $51 042.91 $53 595.05 $56 276.09 $59 073.14 $62,011 .97 $62,011 .97 $65,079.71 
MONTHL $4,047.34 $4,253.57 $4,466.26 $4,689.67 $4,922.76 $5,167.66 $5,167.66 $5,423.31 
WEEKLY $930.42 $977.83 $1 026.72 $1 078.09 $1131.67 $1 ,187.97 $1,187.97 $1,246.73 
DAILY $186.08 $195.57 $205.34 $215.62 $226.33 $237.59 $237.59 $249.34 
HOURLY $24.81 $26.08 $27.38 $28.75 $30.18 $31 .68 $31 .68 $33.25 

47 
ANNUAL $49 805.51 $52 228.76 $54 922.68 $57 681 .06 $60 594.12 $63,636.07 $63,636.07 $66,794.03 
MONTHL $4, 150.46 $4,352.40 $4,576.89 $4,806.75 $5,049.51 $5,303.01 $5,303.01 $5,566.17 
WEEKLY $954.13 $1 ,000.55 $1 ,052.16 $1 ,105.00 $1 ,160.81 $1 ,219.08 $1 ,219.08 $1 ,279.58 
DAILY $190.83 $200.11 $210.43 $221 .00 $232.16 $243.81 $243.81 $255.91 
HOURLY $25.44 $26.68 $28.06 $29.47 $30.95 $32.51 $32.51 $34.12 

49 
ANNUAL $52,228.76 $54,922.68 $57,681.06 $60,594.1 2 $63,610.29 $66,768.25 $66,768.25 $70,106.66 
MONTHL $4,352.40 $4,576.89 $4,806.75 $5,049.51 $5,300.85 $5,564.02 $5,564.02 $5,842.22 
WEEKLY $1 ,000.55 $1 ,052.16 $1 ,105.00 $1 ,160.81 $1 ,218.59 $1 ,279.08 $1 ,279.08 $1,343.04 
DAILY $200. 11 $210.43 $221.00 $232.16 $243.72 $255.82 $255.82 $268.60 
HOURLY $26.68 $28.06 $29.47 $30.95 $32.50 $34.11 $34.11 $35.81 

50 
ANNUAL $53,595.05 $56,276.09 $59,073.14 $62,115.09 $65,131.27 $68,379.44 $68,379.44 $71,756.53 
MONTHL $4,466.26 $4,689.67 $4,922.76 $5,176.25 $5,427.61 $5,698.29 $5,698.29 $5,979.71 
WEEKLY $1 ,026.72 $1,078.09 $1 ,131 .67 $1 ,1 89.95 $1 ,247.72 $1 ,309.95 $1 ,309.95 $1 ,374.65 
DAILY $205.34 $215.62 $226.33 $237.99 $249.55 $261.99 $261 .99 $274.93 
HOURLY $27.38 $28.75 $30.18 $31.73 $33.27 $34.93 $34.93 $36.66 

53 
ANNUAL $57,719.73 $60,594.12 $63,610.29 $66,884.26 $70,102.37 $73,599.74 $73,599.74 $77,273.29 
MONTHL $4,809.98 $5,049.51 $5,300.85 $5,573.69 $5,841.86 $6,133.31 $6,133.31 $6,439.44 
WEEKLY $1 ,105.75 $1 ,160.81 $1 ,218.59 $1,281 .31 $1 ,342.96 $1,409.96 $1,409.96 $1,480.33 
DAILY $221 .1 5 $232.16 $243.72 $256.26 $268.59 $281.99 $281 .99 $296.06 
HOURLY $29.49 $30.95 $32.50 $34.17 $35.81 $37.60 $37.60 $39.48 

55 
ANNUAL $65,157.05 $68,443.90 $71 ,846.75 $75,430.07 $79,193.85 $83,112.29 $83, 112.29 $87,301.42 
MONTHL $5,429.76 $5,703.66 $5,987.23 $6,285.84 $6,599.49 $6,926.03 $6,926.03 $7,275.12 
WEEKLY $1 248.22 $1311 .19 $1 376.38 $1 445.02 $1 517.13 $1 ,592.18 $1 ,592.18 $1 ,672.44 
DAILY $249.64 $262.24 $275.28 $289.01 $303.43 $318.43 $318.43 $334.49 
HOURLY $33.29 $34.97 $36.70 $38.53 $40.46 $42.46 $42.46 $44.60 



56 
ANNUAL $66 794.03 $70 145.33 $73 677.08 $77 440.86 $81 140.18 $85,200.41 $85,200.41 $89,453.99 
MONTHL $5,566.17 $5,845.45 $6,139.76 $6,453.40 $6,761 .68 $7,100.04 $7,100.04 $7,454.50 
WEEKLY $1 279.58 $1 343.78 $1411.44 $1 483.54 $1 554.41 $1 ,632.19 $1 ,632.19 $1 ,713.67 
DAILY $255.91 $268.76 $282.29 $296.71 $310.88 $326.44 $326.44 $342.73 
HOURLY $34. 12 $35.83 $37.64 $39.56 $41.45 $43.53 $43.53 $45.70 

57 
ANNUAL $68 482.57 $71 885.43 $75 494.52 $79 271 .18 $83 215.41 $87,391.65 $87,391.65 $91 ,735.45 
MONTHL $5,706.88 $5,990.45 $6,291 .21 $6,605.94 $6,934.62 $7,282.64 $7,282.64 $7,644.62 
WEEKLY $1 311.93 $1 377.12 $1 446.25 $1 518.60 $1 594.16 $1 ,674.17 $1 ,674.17 $1 ,757.39 
DAILY $262.38 $275.42 $289.25 $303.72 $318.84 $334.83 $334.83 $351.48 
HOURLY $34.99 $36.72 $38.56 $40.50 $42.51 $44.64 $44.64 $46.87 

64 
ANNUAL $81,410.86 $85,483.97 $89,750.44 $94,236.03 $98,953.63 $103,890.36 $103,890.36 $109,097.76 
MONTHL $6,784.24 $7,1 23.67 $7,479.20 $7,853.00 $8,246.14 $8,657.53 $8,657.53 $9,091.48 
WEEKLY $1 ,559.60 $1 ,637.63 $1 ,719.36 $1 ,805.29 $1,895.66 $1 ,990.24 $1 ,990.24 $2,089.99 
DAILY $311 .91 $327.53 $343.88 $361 .06 $379.13 $398.04 $398.04 $417.99 
HOURLY $41 .59 $43.67 $45.85 $48.1 4 $50.55 $53.08 $53.08 $55.73 





OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY2014-15          

First Interim FY 2014-15 FY 2015-16 FY 2016-17

  1.  Salary Schedule
 (This is to include Step & Column, which 227,002,796$       386,702$           392,502$           5,888$                  
 is also reported separately in item 6)

0.17% 0.17% 0.00%

  2.  Other Compensation
 Stipends, Bonuses, Longevity, Overtime -$                       -$                       -$                         
 Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%

  2a.  Description of Other Compensation
-$                       -$                       -$                         

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 44,881,463$         76,456$             77,603$             -$                         

 0.17% 0.17% 0.00%

  4.  Health/Welfare Plans
52,606,904$         89,616$             90,961$             -$                         

0.17% 0.17% 0.00%

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 324,491,163$       552,774$           561,066$           5,888$                  

0.17% 0.17% 0.00%

  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a -$                          -$                       5,801$               5,888$                  
 subset of item No. 1.  (*No addtnl exps resulted from agreement)

  7.  Total number of represented
 Employees  (Use FTEs) 1011 1011 1011 1011

  8.  Total Compensation Average Cost
 per Employee 547$                  555$                  6$                         

0.00% 0.00% 0.00%

FUND 01 - General Fund

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least ten (10) working days prior to the date the Governing Board will take action.

Proposed Change in Compensation

 Fiscal Impact of Proposed Agreement

Name of Bargaining Unit:   SEIU - 3 % Increase
 Certificated ___ Classified__X__

The proposed agreement covers the period beginning  January 1, 2015   and ending  indefinite

and will be acted on by the Governing Board at its meeting on  March 11, 2015
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E. Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other

financing sources in a given year. If yes, explain the amounts and justification for doing so.

This agreement has no impact on deficit financing in current or subsequent years

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Yes - If any represented/unrepresented employee group and/or bargaining unit receives a wage increase
during FY 14-15 which exceeds 3% effective January 1, 2015, the District agrees to negoitate a wage increase for 
represented bargaining unit employees (SEIU).

the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

 There is no specific instructional or programmatic impact associated with this agreement

days, teacher prep time, classified staffing ratios, etc.)

No negotiated changes in non-compensation items

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate

The data submitted under "Annual Cost Prior to Agreement" is supported by Oakland Unified School District's initial 
2014-15 First Interim dated November 25, 2014.

Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

 

 

 

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

The salary schedule was updated with new rates based on the 3% increase.  Also, a separate Side Letter of Agreement raises 
the salary schedule for certain positions to meet minimum wage requirements.  A separate AB 1200 form will be submitted
 concurrently with this one to address that agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?

The proposed increase is 3% on the current hourly/salary rates for all SEIU employees, effective January 1, 2015. 

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding 

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient increase in on-going revenues to cover this on-going expense.

The District has sufficient increase in on-going revenues to cover this on-going expense.

Part of the "Committed and Assigned" fund balance is for salary increases. The fund balance will be adjusted in 3rd Interim 
to reflect this change in expenditures.  Funds that are currently in "Other Assignments - Set Aside" for ongoing items will be
 reassigned to the reserve for economic uncertainties.

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
      subsequent years (I.e., what will allow the district to afford this contract)?

Source of Funding for Proposed Agreement
1.   Current Year

Arbitration, Grievances Procedures, etc.

N/A
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

H.  Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3* Column 4
Latest Board- Cost of Other Revisions Total New

Approved Adjustments Costs Budget
Budget Before as a Result Increases (Col 1+2+3)

Settlement of Settlement (Decreases)
1st Int - 11/25/14

 Revenues

Revenue Limit Sources (8010-8099) 296,822,948$       -$                       -$                       296,822,948$       

Remaining Revenues (8100-8799) 142,053,454$       -$                       -$                       142,053,454$       

    Total Revenues 438,876,402$       -$                       -$                       438,876,402$       

 Expenditures

1000 Certificated Salaries 163,498,444$       -$                       -$                       163,498,444$       

2000 Classified Salaries 63,604,353$         386,702$           230,579$           64,221,633$         

3000 Employee Benefits 97,488,367$         166,072$           99,024$             97,753,464$         

4000 Books and Supplies 40,098,878$         -$                       -$                       40,098,878$         

5000 Services and Operating Expenses 71,058,335$         -$                       -$                       71,058,335$         

6000 Capital Outlay 724,770$              -$                       -$                       724,770$              

7000 Other Outgo 5,272,871$           -$                       -$                       5,272,871$           

    Total Expenditures 441,746,018$       552,774$           329,603$           442,628,395$       

 Operating Surplus (Deficit) (2,869,616)$          (552,774)$          (329,603)$          (3,751,993)$         

 Other Sources and Transfers In 734,067$              -$                       -$                       734,067$              

 Other Uses and Transfers Out (325,000)$             -$                       -$                       (325,000)$            

 Current Year Increase (Decrease) In Fund Balance (2,460,549)$          (552,774)$          (329,603)$          (3,342,926)$         

 Beginning Balance 25,533,200$         25,533,200$         

 Current Year Ending Balance 23,072,651$         (552,774)$          (329,603)$          22,190,274$         

1,769,293$           -$                       -$                       1,769,293$           

 Reserved for Economic Uncertainties 9789   (3%) 8,893,067$           -$                       -$                       8,893,067$           

 Committed and Assigned 9770-9780 12,410,291$         -$                       -$                       12,410,291$         

 Unassigned/Unappropriated 9790 -$                          (882,378)$            

 Components of Ending Balance

 Nonspendable and Restricted 9711-9740

FUND 01 - General Fund
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Please include any additional comments and explanations of page 4 as necessary:

* Column 3 includes the financial impact of the two other proposed labor agreements submitted concurrently with this one.

N/A

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total 
Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the 
variance below:
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

I.

  1.

  a.
442,953,395$       

  b. 2.00%

  c.
8,859,068$           

  2.

   a. 8,893,067$           

   b. (882,378)$            

   c. -$                         

   d. -$                         

   e. -$                         

   f. -$                         

   g. 8,010,689$           

  3.

Part of the "Committed and Assigned" fund balance is for salary increases. The fund balance will be adjusted in 3rd Interim 
to reflect this change in expenditures.  Funds that are currently in "Other Assignments - Set Aside" for ongoing items will be
 reassigned to the reserve for economic uncertainties.

Article XIII-B Fund 72-Budgeted Unassigned/Unappropriated Amount

Total District Budgeted Unrestricted Reserves

Do unrestricted reserves meet the state standard minimum reserve amount?    YES ____ NO ___X____

If NO, how do you plan to restore your reserves?

General Fund Budgeted Unrestricted Reserve for Economic Uncertainties

General Fund Budgeted Unrestricted Unassigned/Unappropriated Amount

Special Reserve Fund 17-Budgeted Reserve for Economic Uncertainties

Special Reserve Fund 17-Budgeted Unassigned/Unappropriated Amount

Article XIII-B Fund 72-Budgeted Reserve for Economic Uncertainties

State Standard Minimum Reserve Amount for this District
(For districts with less than 1,001 ADA, this is the greater of Line a. times Line b.
or $50,000.

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

State Reserve Standard

Total Expenditures, Transfers Out, and Uses (Page 4, Column 4, total Expense &
Other Uses and Transfers Out

(Must include restricted and unrestricted expenditures)

State Standard Minimum Reserve Percentage for this District

Impact of Proposed Agreement on Current Year Unrestricted Reserves

Public Disclosure of Collective Bargaining Agreement (Rev. 5/1/08) Page 6 of 8



OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

 ADA: 35286.75 ADA: 35286.75 ADA: 35286.75
COLA: .85%     COLA: 2.19%     COLA:2.14%     
Deficit: 0.77728 Deficit: 0.77728 Deficit: 0.77728

Year:2014-2015 Year:2015-2016 Year:2016-2017

Revenue Limit Sources 296,822,948 312,555,890 329,874,371
Federal Revenue 46,895,368 46,895,368 46,895,368
Other State Revenue 46,551,373 44,197,973 44,226,023
Local Revenue 48,606,713 61,318,008 57,984,675
     Total Revenue 438,876,402 464,967,239 478,980,438

Certificated Salaries 163,498,444 163,498,444 165,760,031
    Step & Column Adjustment 2,452,477 2,486,401
    Cost-of-Living Adjustment
    Other Adjustments (190,890) (2,237,482)
Classified Salaries 64,221,634 65,066,410 65,899,329
    Step & Column Adjustment 963,325 985,269
    Cost-of-Living Adjustment
    Other Adjustments (117,636) (1,440,471)
Employee Benefits 97,753,465 106,133,361 112,148,304
Books & Supplies 40,098,878 46,125,087 46,279,194
Services, Other Operating Exp 71,058,335 72,357,662 71,645,777
Capital Outlay 724,770 736,970 716,723
Other Outgo 6,977,046 6,977,046 6,977,046
Direct Support/Indirect Costs (1,704,175) (1,704,174) (1,704,174)
     Total Expenditures 442,628,396 462,298,081 467,515,946

Operating Surplus (Deficit) (3,751,995) 2,669,159 11,464,492

Other Financing Sources & Transfers In(Positive figure) 734,067 734,067 734,067

Other Financing Uses & Transfers Out (Neg Figure) (325,000) 0 0

Current Yr Inc(Dec) in Fund Balance (3,342,928) 3,403,226 12,198,559

Beginning Fund Balance 25,533,200 22,190,272 25,593,498
Audit Adjustments/Restatements

Ending Balance 22,190,272 25,593,498 37,792,056

Restricted Balance 1,769,293 191,356 274,920

Required Reserve 8,859,068 9,245,962 9,350,319

Unrestricted Balance (Incl Revolving) 11,561,911 16,156,180 28,166,818

Comments:  This multiyear table incorporates the changes resulting from this agreement, the SEIU agreement on 
changes to salary placements, and the AFSCME agreement that are being submitted concurrently.

 General Fund
 Multi-Year Projections

 Budget Year:   2014-15 1ST INT (Covers Multiyear for SEIU 3%, Minimum Wage Increase for SEIU and AFSCME)

 Revenues

 Expenditures

Revised MYP Including the Effects of Collective Bargaining

 District Name:   Oakland Unified School District
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY2014-15          

First Interim FY 2014-15 FY 2015-16 FY 2016-17

  1.  Salary Schedule
 (This is to include Step & Column, which 6,581,132$           948$                  948$                  -$                         
 is also reported separately in item 6)

0.01% 0.01% 0.00%

  2.  Other Compensation
 Stipends, Bonuses, Longevity, Overtime -$                       -$                       -$                         
 Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%

  2a.  Description of Other Compensation
-$                       -$                       -$                         

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 1,543,368$           222$                  222$                  -$                         

0.01% 0.01% 0.00%

  4.  Health/Welfare Plans
2,199,083$           317$                  317$                  -$                         

0.01% 0.01% 0.00%

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 10,323,582$         1,487$               1,487$               -$                         

0.01% 0.01% 0.00%

  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a -$                          -$                       14$                    14$                      
 subset of item No. 1.  (*No addtnl exps resulted from agreement)

  7.  Total number of represented
 Employees  (Use FTEs) 3 3 3 3

  8.  Total Compensation Average Cost
 per Employee 496$                  496$                  -$                         

0.00% 0.00% 0.00%

Fund 11 - Adult Education

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least ten (10) working days prior to the date the Governing Board will take action.

Proposed Change in Compensation

 Fiscal Impact of Proposed Agreement

Name of Bargaining Unit:   SEIU
 Certificated ___ Classified__X__

The proposed agreement covers the period beginning  January 1, 2015   and ending  indefinite

and will be acted on by the Governing Board at its meeting on  March 11, 2015
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

N/A

during FY 14-15 which exceeds 3% effective January 1, 2015, the District agrees to negoitate a wage increase for 
represented bargaining unit employees (SEIU).

Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other

financing sources in a given year. If yes, explain the amounts and justification for doing so.

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Yes - If any represented/unrepresented employee group and/or bargaining unit receives a wage increase

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

 There is no specific instructional or programmatic impact associated with this agreement

Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

days, teacher prep time, classified staffing ratios, etc.)

No negotiated changes in non-compensation items

The data submitted under "Annual Cost Prior to Agreement" is supported by Oakland Unified School District's initial 
2014-15 First Interim dated November 25, 2014.
 

 

 

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

The salary schedule was updated with new rates based on the 3% increase.  Also, a separate Side Letter of Agreement raises 
the salary schedule for certain positions to meet minimum wage requirements.  A separate AB 1200 form will be submitted
 concurrently with this one to address that agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?

The proposed increase is 3% on the current hourly/salary rates for all SEIU employees, effective January 1, 2015. 

 

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding 

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

N/A

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
      subsequent years (I.e., what will allow the district to afford this contract)?

The Adult Education Fund (Fund 11 ) will manage revenues and expenses in future years to support the increase
on an ongoing basis.

1.   Current Year

Fund 11 - Adult Education.  Adjustments will be made in Third Interim to incorporate additional costs.

N/A

Source of Funding for Proposed Agreement

Arbitration, Grievances Procedures, etc.
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

H.  Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3 Column 4
Latest Board- Cost of Other Revisions Total New

Approved Adjustments Costs Budget
Budget Before as a Result Increases (Col 1+2+3)

Settlement of Settlement (Decreases)
1st Int - 11/25/14

 Revenues

Revenue Limit Sources (8010-8099) 1,000,000$           -$                       -$                       1,000,000$          

Remaining Revenues (8100-8799) 480,810$              -$                       -$                       480,810$             

    Total Revenues 1,480,810$           -$                       -$                       1,480,810$          

 Expenditures

1000 Certificated Salaries 894,106$              -$                       -$                       894,106$             

2000 Classified Salaries 192,972$              948$                  -$                       193,920$             

3000 Employee Benefits 350,640$              539$                  -$                       351,179$             

4000 Books and Supplies 374,884$              -$                       -$                       374,884$             

5000 Services and Operating Expenses 63,546$                -$                       -$                       63,546$               

6000 Capital Outlay -$                          -$                       -$                       -$                         

7000 Other Outgo 63,320$                -$                       -$                       63,320$               

    Total Expenditures 1,939,468$           1,487$               -$                       1,940,955$          

 Operating Surplus (Deficit) (458,658)$             (1,487)$              -$                       (460,145)$            

 Other Sources and Transfers In -$                          -$                       -$                       -$                         

 Other Uses and Transfers Out -$                          -$                       -$                       -$                         

 Current Year Increase (Decrease) In Fund Balance (458,658)$             (1,487)$              -$                       (460,145)$            

 Beginning Balance 458,658$              458,658$             

 Current Year Ending Balance -$                          (1,487)$              -$                       (1,487)$                

-$                          -$                       -$                       -$                         

 Reserved for Economic Uncertainties 9789   (3%) -$                          -$                       -$                       -$                         

 Committed and Assigned 9770-9780 -$                          -$                       -$                       -$                         

 Unassigned/Unappropriated 9790 -$                          (1,487)$                

Fund 11 - Adult Education

 Components of Ending Balance

 Nonspendable and Restricted 9711-9740
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Please include any additional comments and explanations of page 4 as necessary:

variance below:

N/A

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total 
Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the 
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3

Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY2014-15          

First Interim FY 2014-15 FY 2015-16 FY 2016-17

  1.  Salary Schedule

 (This is to include Step & Column, which 6,581,132$           33,477$             33,477$             
 is also reported separately in item 6)

0.51% 0.51% 0.00%

  2.  Other Compensation

 Stipends, Bonuses, Longevity, Overtime -$                       -$                       -$                         
 Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%

  2a.  Description of Other Compensation

-$                       -$                       -$                         

  3.  Statutory Benefits - STRS, PERS, FICA,

 WC, UI, Medicare, etc. 1,543,368$           7,851$               7,851$               -$                         

0.51% 0.51% 0.00%

  4.  Health/Welfare Plans
2,199,083$           11,186$             11,186$             -$                         

0.51% 0.51% 0.00%

  5.  Total Compensation - Add Items 1 

 through 4 to equal 5 10,323,582$         52,513$             52,513$             -$                         

0.51% 0.51% 0.00%

  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a -$                           -$                       502$                  510$                    
 subset of item No. 1.  (*No addtnl exps resulted from agreement)

  7.  Total number of represented
 Employees  (Use FTEs) 109 109 109 109

  8.  Total Compensation Average Cost

 per Employee 482$                  482$                  -$                         

0.00% 0.00% 0.00%

Name of Bargaining Unit:   SEIU

 Certificated ___ Classified__X__

The proposed agreement covers the period beginning   January 1, 2015   and ending  indefinite

and will be acted on by the Governing Board at its meeting on  March 11, 2015

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County

Office at least ten (10) working days prior to the date the Governing Board will take action.

Proposed Change in Compensation

 Fiscal Impact of Proposed Agreement

Fund 12 - Child Development Fund (CDC)
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 

than a full year, what is the annualized percentage of that increase for "Year 1"?

The proposed increase is 3% on the current hourly/salary rates for all SEIU employees, effective January 1, 2015. 

 

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

The salary schedule was updated with new rates based on the 3% increase.  Also, a separate Side Letter of Agreement raises 

the salary schedule for certain positions to meet minimum wage requirements.  A separate AB 1200 form will be submitted

 concurrently with this one to address that agreement.

The data submitted under "Annual Cost Prior to Agreement" is supported by Oakland Unified School District's initial 
2014-15 First Interim dated November 25, 2014.

 

 

 

Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

days, teacher prep time, classified staffing ratios, etc.)

No negotiated changes in non-compensation items

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate

the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

 There is no specific instructional or programmatic impact associated with this agreement

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Yes - If any represented/unrepresented employee group and/or bargaining unit receives a wage increase

during FY 14-15 which exceeds 3% effective January 1, 2015, the District agrees to negoitate a wage increase for 

represented bargaining unit employees (SEIU).

Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other

financing sources in a given year. If yes, explain the amounts and justification for doing so.
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding 

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

Arbitration, Grievances Procedures, etc.

N/A

Source of Funding for Proposed Agreement

1.   Current Year

This agreement will have a negative impact on FD 12 - Early Childhood Education - in the current year estimated at $52,513. 

 Funds from the General Fund will be transferred to support the wage increase. Subsequent years will require Fund 12 to 

include the increase in the initial annual budget.  If FD 12 cannot absorb such costs, the General Fund will make a transfer.

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

      subsequent years (I.e., what will allow the district to afford this contract)?

The Early Childhood Education Fund (Fund 12 ) will manage revenues and expenses in future years to support the increase

on an ongoing basis.

The Early Childhood Education Fund (Fund 12 ) will manage revenues and expenses in future years to support the increase

on an ongoing basis.
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

H.  Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3 Column 4

Latest Board- Cost of Other Revisions Total New

Approved Adjustments Costs Budget

Budget Before as a Result Increases (Col 1+2+3)

Settlement of Settlement (Decreases)

1st Int - 11/25/14

 Revenues

Revenue Limit Sources (8010-8099) -$                           -$                       -$                       -$                         

Remaining Revenues (8100-8799) 12,981,810$         -$                       -$                       12,981,810$        

    Total Revenues 12,981,810$         -$                       -$                       12,981,810$        

 Expenditures

1000 Certificated Salaries 3,614,675$           -$                       -$                       3,614,675$          

2000 Classified Salaries 2,966,457$           33,477$             129,547$           3,129,480$          

3000 Employee Benefits 3,742,451$           19,037$             73,669$             3,835,157$          

4000 Books and Supplies 459,054$              -$                       -$                       459,054$             

5000 Services and Operating Expenses 1,770,111$           -$                       -$                       1,770,111$          

6000 Capital Outlay -$                           -$                       -$                       -$                         

7000 Other Outgo 698,561$              -$                       -$                       698,561$             

    Total Expenditures 13,251,307$         52,513$             203,216$           13,507,037$        

 Operating Surplus (Deficit) (269,498)$             (52,513)$            (203,216)$          (525,227)$            

 Other Sources and Transfers In 325,000$              -$                       -$                       325,000$             

 Other Uses and Transfers Out (57,224)$               -$                       -$                       (57,224)$              

 Current Year Increase (Decrease) In Fund Balance (1,722)$                 (52,513)$            (203,216)$          (257,451)$            

 Beginning Balance 1,722$                   1,722$                 

 Current Year Ending Balance -$                           (52,513)$            (203,216)$          (255,730)$            

-$                           -$                       -$                       -$                         

 Reserved for Economic Uncertainties 9789   (3%) -$                           -$                       -$                       -$                         

 Committed and Assigned 9770-9780 -$                           -$                       -$                       -$                         

 Unassigned/Unappropriated 9790 -$                           (255,730)$            

Fund 12 - Child Development Fund (CDC)

 Components of Ending Balance

 Nonspendable and Restricted 9711-9740
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the 

variance below:

N/A

Please include any additional comments and explanations of page 4 as necessary:

Expenditures will be adjusted or the General Fund will transfer funds at Third Interim. 
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3

Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY2014-15          

First Interim FY 2014-15 FY 2015-16 FY 2016-17

  1.  Salary Schedule

 (This is to include Step & Column, which 6,581,132$           4,174$               4,174$               
 is also reported separately in item 6)

0.06% 0.06% 0.00%

  2.  Other Compensation

 Stipends, Bonuses, Longevity, Overtime -$                       -$                       -$                         
 Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%

  2a.  Description of Other Compensation

-$                       -$                       -$                         

  3.  Statutory Benefits - STRS, PERS, FICA,

 WC, UI, Medicare, etc. 1,543,368$           979$                  979$                  -$                         

0.06% 0.06% 0.00%

  4.  Health/Welfare Plans
2,199,083$           1,395$               1,395$               -$                         

0.06% 0.06% 0.00%

  5.  Total Compensation - Add Items 1 

 through 4 to equal 5 10,323,582$         6,548$               6,548$               -$                         

0.06% 0.06% 0.00%

  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a -$                           -$                       63$                    64$                      
 subset of item No. 1.  (*No addtnl exps resulted from agreement)

  7.  Total number of represented
 Employees  (Use FTEs) 9 9 9 9

  8.  Total Compensation Average Cost

 per Employee 728$                  728$                  -$                         

0.00% 0.00% 0.00%

Fund 13 - Cafeteria Fund (Nutritional Services)

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County

Office at least ten (10) working days prior to the date the Governing Board will take action.

Proposed Change in Compensation

 Fiscal Impact of Proposed Agreement

Name of Bargaining Unit:   SEIU

 Certificated ___ Classified__X__

The proposed agreement covers the period beginning  Januray 1, 2015  and ending  indefinite

and will be acted on by the Governing Board at its meeting on  March 11, 2015
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

This agreement will have a negative impact on FD 13 - Cafeteria Fund in the current year estimated at $129,573, funds from 

the general fund will be transferred to support the wage increase. Subsequent years will require the Cafeteria Fund to 

include the increase in the initial annual budget, if FD 13 cannot absorb such costs, the General Fund will make a contribution.

during FY 14-15 which exceeds 3% effective January 1, 2015, the District agrees to negoitate a wage increase for 

represented bargaining unit employees (SEIU).

Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other

financing sources in a given year. If yes, explain the amounts and justification for doing so.

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Yes - If any represented/unrepresented employee group and/or bargaining unit receives a wage increase

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate

the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

 There is no specific instructional or programmatic impact associated with this agreement

Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

days, teacher prep time, classified staffing ratios, etc.)

No negotiated changes in non-compensation items

The data submitted under "Annual Cost Prior to Agreement" is supported by Oakland Unified School District's initial 
2014-15 First Interim dated November 25, 2014.

 

 

 

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

The salary schedule was updated with new rates based on the 3% increase.  Also, a separate Side Letter of Agreement raises 

the salary schedule for certain positions to meet minimum wage requirements.  A separate AB 1200 form will be submitted

 concurrently with this one to address that agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?

The proposed increase is 3% on the current hourly/salary rates for all SEIU employees, effective January 1, 2015. 

 

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding 

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The Cafeteria Fund (Fund 13) will manage revenues and expenses in future year to support the increase on an 

ongoing basis.  If FD 13 cannot absorb such costs, the General Fund will transfer funds.

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

      subsequent years (I.e., what will allow the district to afford this contract)?

The Cafeteria Fund (Fund 13) will manage revenues and expenses in future year to support the increase on an 

ongoing basis.  If FD 13 cannot absorb such costs, the General Fund will transfer funds.

1.   Current Year

The General Fund will support the wage increase for 2014-15.  A transfer at  3rd Interim Reporting from FD 01 (General Fund) 

to support Fund 13 (Cafeteria Fund) will be made to assist Fund 13 with operational costs as the majority of funding in Fund 13  

is restricted.

N/A

Source of Funding for Proposed Agreement

Arbitration, Grievances Procedures, etc.
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

H.  Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3 Column 4

Latest Board- Cost of Other Revisions Total New

Approved Adjustments Costs Budget

Budget Before as a Result Increases (Col 1+2+3)

Settlement of Settlement (Decreases)

1st Int - 11/25/14

 Revenues

Revenue Limit Sources (8010-8099) -$                           -$                       -$                       -$                         

Remaining Revenues (8100-8799) 17,347,849$         -$                       -$                       17,347,849$        

    Total Revenues 17,347,849$         -$                       -$                       17,347,849$        

 Expenditures

1000 Certificated Salaries -$                           -$                       -$                       -$                         

2000 Classified Salaries 4,853,358$           4,174$               42,674$             4,900,206$          

3000 Employee Benefits 3,064,712$           2,374$               26,859$             3,093,945$          

4000 Books and Supplies 8,257,529$           -$                       -$                       8,257,529$          

5000 Services and Operating Expenses 163,142$              -$                       -$                       163,142$             

6000 Capital Outlay 69,000$                 -$                       -$                       69,000$               

7000 Other Outgo 942,294$              -$                       -$                       942,294$             

    Total Expenditures 17,350,035$         6,548$               69,533$             17,426,116$        

 Operating Surplus (Deficit) (2,186)$                 (6,548)$              (69,533)$            (78,267)$              

 Other Sources and Transfers In -$                           -$                       -$                       -$                         

 Other Uses and Transfers Out (206,843)$             -$                       -$                       (206,843)$            

 Current Year Increase (Decrease) In Fund Balance (209,029)$             (6,548)$              (69,533)$            (285,110)$            

 Beginning Balance 209,028$              209,028$             

 Current Year Ending Balance -$                           (6,548)$              (69,533)$            (76,082)$              

-$                           -$                       -$                       -$                         

 Reserved for Economic Uncertainties 9789   (3%) -$                           -$                       -$                       -$                         

 Committed and Assigned 9770-9780 -$                           -$                       -$                       -$                         

 Unassigned/Unappropriated 9790 -$                           (76,082)$              

Fund 13 - Cafeteria Fund (Nutritional Services)

 Components of Ending Balance

 Nonspendable and Restricted 9711-9740
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Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Please include any additional comments and explanations of page 4 as necessary:

A transfer at 2nd Interim 2nd Interim Reporting from FD 01 (General Fund) to support FD 13 (Cafeteria Fund) will be made

to assist FD 13 with operational costs as the majority of fudning in FD13 is restrictive and cannot support such costs.

variance below:

N/A

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the 
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3

Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY2014-15          

First Interim FY 2014-15 FY 2015-16 FY 2016-17

  1.  Salary Schedule

 (This is to include Step & Column, which 6,581,132$           3,075$               3,075$               
 is also reported separately in item 6)

0.05% 0.05% 0.00%

  2.  Other Compensation

 Stipends, Bonuses, Longevity, Overtime -$                       -$                       -$                         
 Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%

  2a.  Description of Other Compensation

-$                       -$                       -$                         

  3.  Statutory Benefits - STRS, PERS, FICA,

 WC, UI, Medicare, etc. 1,543,368$           721$                  721$                  -$                         

0.05% 0.05% 0.00%

  4.  Health/Welfare Plans
2,199,083$           1,027$               1,027$               -$                         

0.05% 0.05% 0.00%

  5.  Total Compensation - Add Items 1 

 through 4 to equal 5 10,323,582$         4,823$               4,823$               -$                         

0.05% 0.05% 0.00%

  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a -$                           -$                       46$                    47$                      
 subset of item No. 1.  (*No addtnl exps resulted from agreement)

  7.  Total number of represented
 Employees  (Use FTEs) 5 5 5 5

  8.  Total Compensation Average Cost

 per Employee 965$                  965$                  -$                         

0.00% 0.00% 0.00%

Fund 21 - Building Fund

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County

Office at least ten (10) working days prior to the date the Governing Board will take action.

Proposed Change in Compensation

 Fiscal Impact of Proposed Agreement

Name of Bargaining Unit:   SEIU

 Certificated ___ Classified__X__

The proposed agreement covers the period beginning   January 1, 2015   and ending  indefinite

and will be acted on by the Governing Board at its meeting on  March 11, 2015
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Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

N/A

during FY 14-15 which exceeds 3% effective January 1, 2015, the District agrees to negoitate a wage increase for 

represented bargaining unit employees (SEIU).

Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other

financing sources in a given year. If yes, explain the amounts and justification for doing so.

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Yes - If any represented/unrepresented employee group and/or bargaining unit receives a wage increase

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate

the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

 There is no specific instructional or programmatic impact associated with this agreement

Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

days, teacher prep time, classified staffing ratios, etc.)

No negotiated changes in non-compensation items

The data submitted under "Annual Cost Prior to Agreement" is supported by Oakland Unified School District's initial 
2014-15 First Interim dated November 25, 2014.

 

 

 

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

The salary schedule was updated with new rates based on the 3% increase.  Also, a separate Side Letter of Agreement raises 

the salary schedule for certain positions to meet minimum wage requirements.  A separate AB 1200 form will be submitted

 concurrently with this one to address that agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?

The proposed increase is 3% on the current hourly/salary rates for all SEIU employees, effective January 1, 2015. 

 

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 
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Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding 

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The Building Fund (Fund 21 ) will manage revenues and expenses in future years to support the increase

on an ongoing basis.

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

      subsequent years (I.e., what will allow the district to afford this contract)?

The Building Fund (Fund 21 ) will manage revenues and expenses in future years to support the increase

on an ongoing basis.

1.   Current Year

Fund 21 will allocate a portion of it's  fund balance to cover the additional cost of the increase.

Adjustment will be made in the Third Interim Report.

N/A

Source of Funding for Proposed Agreement

Arbitration, Grievances Procedures, etc.
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OAKLAND UNIFIED School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

H.  Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3 Column 4

Latest Board- Cost of Other Revisions Total New

Approved Adjustments Costs Budget

Budget Before as a Result Increases (Col 1+2+3)

Settlement of Settlement (Decreases)

1st Int - 11/25/14

 Revenues

Revenue Limit Sources (8010-8099) -$                           -$                       -$                       -$                         

Remaining Revenues (8100-8799) 23,469$                 -$                       -$                       23,469$               

    Total Revenues 23,469$                 -$                       -$                       23,469$               

 Expenditures

1000 Certificated Salaries -$                           -$                       -$                       -$                         

2000 Classified Salaries 2,381,220$           3,075$               -$                       2,384,294$          

3000 Employee Benefits 1,067,391$           1,748$               -$                       1,069,139$          

4000 Books and Supplies 90,600$                 -$                       -$                       90,600$               

5000 Services and Operating Expenses 8,115,000$           -$                       -$                       8,115,000$          

6000 Capital Outlay 55,932,414$         -$                       -$                       55,932,414$        

7000 Other Outgo -$                           -$                       -$                       -$                         

    Total Expenditures 67,586,625$         4,823$               -$                       67,591,448$        

 Operating Surplus (Deficit) (67,563,155)$        (4,823)$              -$                       (67,567,978)$       

 Other Sources and Transfers In -$                           -$                       -$                       -$                         

 Other Uses and Transfers Out -$                           -$                       -$                       -$                         

 Current Year Increase (Decrease) In Fund Balance (67,563,155)$        (4,823)$              -$                       (67,567,978)$       

 Beginning Balance 128,438,169$       128,438,169$      

 Current Year Ending Balance 60,875,014$         (4,823)$              -$                       60,870,190$        

56,027,794$         -$                       -$                       56,027,794$        

 Reserved for Economic Uncertainties 9789   (3%) -$                           -$                       -$                       -$                         

 Committed and Assigned 9770-9780 4,847,220$           -$                       -$                       4,847,220$          

 Unassigned/Unappropriated 9790 -$                           (4,823)$                

Fund 21 - Building Fund

 Components of Ending Balance

 Nonspendable and Restricted 9711-9740
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Please include any additional comments and explanations of page 4 as necessary:

Fund 21 will allocate a portion of the "Committed and Assigned" fund balance to cover the additional cost of the increase.

Adjustment will be made in the Third Interim Report.

variance below:

N/A

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the 
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A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3

Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY2014-15          

First Interim FY 2014-15 FY 2015-16 FY 2016-17

  1.  Salary Schedule

 (This is to include Step & Column, which 6,581,132$           1,708$               1,708$               
 is also reported separately in item 6)

0.03% 0.03% 0.00%

  2.  Other Compensation

 Stipends, Bonuses, Longevity, Overtime -$                       -$                       -$                         
 Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%

  2a.  Description of Other Compensation

-$                       -$                       -$                         

  3.  Statutory Benefits - STRS, PERS, FICA,

 WC, UI, Medicare, etc. 1,543,368$           401$                  401$                  -$                         

0.03% 0.03% 0.00%

  4.  Health/Welfare Plans
2,199,083$           571$                  571$                  -$                         

0.03% 0.03% 0.00%

  5.  Total Compensation - Add Items 1 

 through 4 to equal 5 10,323,582$         2,679$               2,679$               -$                         

0.03% 0.03% 0.00%

  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a -$                           -$                       26$                    26$                      
 subset of item No. 1.  (*No addtnl exps resulted from agreement)

  7.  Total number of represented
 Employees  (Use FTEs) 2 2 2 2

  8.  Total Compensation Average Cost

 per Employee 1,340$               1,340$               -$                         

0.00% 0.00% 0.00%

Fund 67 - Self Insurance Fund

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County

Office at least ten (10) working days prior to the date the Governing Board will take action.

Proposed Change in Compensation

 Fiscal Impact of Proposed Agreement

Name of Bargaining Unit:   SEIU

 Certificated ___ Classified__X__

The proposed agreement covers the period beginning  January 1, 2015   and ending  indefinite

and will be acted on by the Governing Board at its meeting on  March 11, 2015
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  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

N/A

during FY 14-15 which exceeds 3% effective January 1, 2015, the District agrees to negoitate a wage increase for 

represented bargaining unit employees (SEIU).

Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other

financing sources in a given year. If yes, explain the amounts and justification for doing so.

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Yes - If any represented/unrepresented employee group and/or bargaining unit receives a wage increase

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate

the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

 There is no specific instructional or programmatic impact associated with this agreement

Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

days, teacher prep time, classified staffing ratios, etc.)

No negotiated changes in non-compensation items

The data submitted under "Annual Cost Prior to Agreement" is supported by Oakland Unified School District's initial 
2014-15 First Interim dated November 25, 2014.

 

 

 

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

The salary schedule was updated with new rates based on the 3% increase.  Also, a separate Side Letter of Agreement raises 

the salary schedule for certain positions to meet minimum wage requirements.  A separate AB 1200 form will be submitted

 concurrently with this one to address that agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?

The proposed increase is 3% on the current hourly/salary rates for all SEIU employees, effective January 1, 2015. 

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 
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F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding 

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The Self Insurance Fund (Fund 67 ) will manage revenues and expenses in future years to support the increase

on an ongoing basis.

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

      subsequent years (I.e., what will allow the district to afford this contract)?

The Self Insurance Fund (Fund 67 ) will manage revenues and expenses in future years to support the increase

on an ongoing basis.

1.   Current Year

Fund 67 will allocate a portion of it's unrestricted fund balance to cover the additional cost of the increase.

Adjustment will be made in the Third Interim Report.

N/A

Source of Funding for Proposed Agreement

Arbitration, Grievances Procedures, etc.
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H.  Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3 Column 4

Latest Board- Cost of Other Revisions Total New

Approved Adjustments Costs Budget

Budget Before as a Result Increases (Col 1+2+3)

Settlement of Settlement (Decreases)

1st Int - 11/25/14

 Revenues

Revenue Limit Sources (8010-8099) -$                           -$                       -$                       -$                         

Remaining Revenues (8100-8799) 21,082,922$         -$                       -$                       21,082,922$        

    Total Revenues 21,082,922$         -$                       -$                       21,082,922$        

 Expenditures

1000 Certificated Salaries -$                           -$                       -$                       -$                         

2000 Classified Salaries 651,569$              1,708$               -$                       653,278$             

3000 Employee Benefits 271,134$              971$                  -$                       272,106$             

4000 Books and Supplies 55,000$                 -$                       -$                       55,000$               

5000 Services and Operating Expenses 16,488,824$         -$                       -$                       16,488,824$        

6000 Capital Outlay -$                           -$                       -$                       -$                         

7000 Other Outgo -$                           -$                       -$                       -$                         

    Total Expenditures 17,466,528$         2,679$               -$                       17,469,208$        

 Operating Surplus (Deficit) 3,616,394$           (2,679)$              -$                       3,613,714$          

 Other Sources and Transfers In -$                           -$                       -$                       -$                         

 Other Uses and Transfers Out 470,000$              -$                       -$                       470,000$             

 Current Year Increase (Decrease) In Fund Balance 4,086,394$           (2,679)$              -$                       4,083,714$          

 Beginning Balance 12,186,916$         12,186,916$        

 Current Year Ending Balance 15,333,310$         (2,679)$              -$                       16,270,631$        

-$                           -$                       -$                       -$                         

 Reserved for Economic Uncertainties 9789   (3%) -$                           -$                       -$                       -$                         

 Committed and Assigned 9770-9780 -$                           -$                       -$                       -$                         

 Unassigned/Unappropriated 9790 15,333,310$         16,270,631$        

Fund 67 - Self Insurance Fund

 Components of Ending Balance

 Nonspendable and Restricted 9711-9740
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Please include any additional comments and explanations of page 4 as necessary:

variance below:

N/A

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the 
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