








4. Damage to or theft of property belonging to the district, staff or students

(cf. 3515.4 - Recovery for Property Loss or Damage)

(cf. 5131.5 - Vandalism, Theft and Graffiti)

5. Possession or use of laser pointers, unless used for a valid instructional or other school-
related purpose, including employment (Penal Cc : 7.27)

Prior to bringing a laser pointer on school premises, students sh:  first obtain permission from
the principal or designee. The principal or designee shall determine whether the requested use of
the laser pointer is for a valid instructional or other school-related urpose.

6. Profane, vulgar or abusive language

(cf. 5145.2 - Freedom of Speech/Expression)

7. Plagiarism or dishonesty in school work or on tests

(cf. 5131.9 - Academic Honesty)

(cf. 6162.54 - Test Integrity/Test Preparation)

(cf. 6162.6 - Use of Copyrighted Materials)

(cf. 6163.4 - Student Use of Technology)

8. Inappropriate  ess

(cf. 5132 - Dress and Grooming)

9. Tardiness and unexcused absence frc 1 school

(cf. 5113 - Absences and Excuses)
(cf. 5113.1 - Truancy)

10.  Failure to remain on school premises in accordance with school rules

(cf. 5112.5 - Open/Closed Campus)



Possession of Cellular Phones and Other Electronic Signaling Devices

Students may possess or use electronic signaling devices, including but not limited to pagers,
beepers and cellular/digital telephones, provided that such devices ) not srupt the educational
program or school activity. Electronic signaling devices shall be turned off during class time and
atany o er time directed by a district employee. If disruption occ  the employee may direct
the student to turn off the device and/or confiscate the device until  end of the class period,
school day or activity.

No student shall be prohibited from possessing or using an electronic signaling device that is
determined by a licensed physician or surgeon to be essential for the student's health and the use
of which is limited to health-related purposes. (Education Code 48901.5)

Enforcement of Standards

Employees are expected to provide appropriate st rvision to enforce standards of conduct and,
if they observe or become aware of a violation of these star 1, to immediately intervene or
call for assistance. If an employee believes a matter has not been resolved, he/she shall refer the
matter to his/her supervisor or administrator for further investigation.

Students who violate district or school rules and regulations may be | :ct to discipline,
including but not limited to suspension, expulsion or transfer to alternative programs in
accordance with Board policy and administrative regulation. In  Idition, when the conduct
involves intimidation, harassment, or other . iangerment of a student or employee, the
Superintendent or designee shall provide appropriate assi ince as necessary for the victim and
the offender or make appropriate referrals for such assistance.

(cf. 1020 - Youth Services)

(cf. 1400 - Relations Between Other Government: Agencies and the Schools)
(cf. 5020 - Parent Rights and Responsibilities)

(cf. 5138 - Conflict Resolution/Peer Mediation)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students v Disab ties))
(cf. 6020 - Parent Involvement)

(cf. 6164.2 - Guidance/Counseling Services)

(cf. 6182 - Opportunity School/Class/Program)

(cf. 6184 - Continuation Education)

(cf. 6185 - Community Day School)






