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Employment Agreement — Joshua Daniels, General Counsel

Action Requested and
Recommendation

Background and
Discussion

Fiscal Impact

Attachments

Approval by the Board of Education of Employment Agreement between
the District and Joshua Daniels, General Counsel, for the term 8/15/19 to
6/30/22, for a total annual base salary of $186,633.99, plus fringe benefit
costs of $35,356.20.

Joshua Daniels is appointed to the position of General Counsel for the
District, reporting to both the Board of Education and the Superintendent
and is the primary legal advisor and legal representative of the District.

State law (SB-1436) requires the Board to report a summary of the salaries
or compensation paid in the form of fringe benefits of a local agency
executive. Joshua Daniels will receive fringe benefits of health insurance
and education, travel and cell phone stipends.

Funding Resource: General Purpose — base salary of $186,633.99, plus
fringe benefit costs of $35,356.20.
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3. lagree not to institute or cause to be instituted any action in state or federal
court, or before any local, state, or federal governmental entity, that arises out of
or reasonably relates in any manner to my employment with the District or
separation of employment with the District including, without limitation, contract
or tort claims, claims based on the Fair Employn 1t anc wusing Act,
Government Code § 12940 et seq., California Labor Code § 132a, 42 U.S.C. §
2000(e) et seq., 29 U.S.C. § 621 et seq., the California Civil Code, the California
Government Code, 42 USC Section 1983, Title iX, the Unruh Act, Title VI of the
Civil Rights Act of 1964, and the Americans with Disabilities Act of 1990, 42 U.S.C.
§ 12101 et seq., the Employee Retirement Incon  Security Act, 29 U.S.C. § 1001
et seq. (except as excluded by law), the Fair Labor Standa  Act of 1938, 29
U.S.C. § 201 et seq., the Rehabilitation Act of 1973, 29 U.S.C. § 701 et seq., the
False Claims Act, 31 U.S.C.§ 3729 et seq., the Fam: « [ Medical Leave Act, 29
U.S.C. § 2601 et seq., COBRA, the California Family Rights Act, the Educational
Employment Relations Act of 1976, Cal. Govt Code § 3540 et. seq., the Genetic
Information Act.

4. [understand the following information, which is requir. by the Older Workers
Benefit Protection Act (“OWBPA”), if legally applicable to me:

{a) | have been advised to consult an attorney regarding s Waiver and Release
of Claims (“Waiver and Release”) and the terms  1tained in this Waiver and
Release before deciding whether or not to sign it;

(b) I have 21 days from the date this Waiver and Release is presented to me to
consider this Waiver and Release and to decide whether to sign it, although |
may, in the exercise of my own discretion, sign or reject it at any time before
the 21-day period expires, thus waiving the remainder of the 21-day
consideration period;

(c) At any time within 7 days after signing this Waiver and Release, | may revoke
the waiver and release of Age Discrimination in Employment Act ("ADEA”)
claims.

(d) The waiver and release of ADEA claims is not effective or enforceable until the
7-day revocation period has passed. If during the 7-day revocation period |
choose to revoke the waiver and release of claims under this Section 4 of this
release, the revocation must be in writing and delive 1 prior to the
expiration of the 7-day period to: Oakland Unified School District, Office of
the General Counsel, 1000 Broadway, Suite 300, Oakland, CA 94607.

5. lunderstand that a revocation of the waiver and relea  of ADEA claims, if legally

applicable to me, will release the District from any obligation to provide me with
the severance consideration described herein.
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