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Assii  1ent: The obligations of CONTRACTOR under this Agreement shall not be assigned by CONTRACTOR without the express
prior written consent of OUSD.

Anti-Discrimination. It is the policy of OUSD that in connection with all work performed under Contracts there be no discrimination
against any employee engaged in the work because of race, color, ancestry, national origin, religious creed, physical disability, medical
condition, marital status, sexual orientation, gender, or age and therefore the CONTRACTOR agrees to comply with applicable Federal
and California laws including, but not limited to, the California Fair Employment and Housing Act beginning with Government Code
Section 12900 and Labor Code Section 1735 and QUSD policy. In addition, the CONTRACTOR agrees to require like compliance by
all its subcontractor(s). Contractor shall not engage in unlawful discrimination in employment on the basis of actual or perceived;
race, color, national origin, ancestry, religion, age, marital status, pregnancy, physical or mental disability, medical condition, veteran
status, gender, sex or sexual orientation.

Drug-Free / Smoke Free Policy. No drugs, alcohol, and/or smoking are allowed at any time in any buildings and/or grounds on
OUSD property. No students, staff, visitors, CONTRACTORS, or subcontractors are to use drugs on these sites.

Indemnification: CONTRACTOR agrees to hold harmless, indemnify, and defend OUSD and its officers, agents, and employees
from any and all claims or losses accruing or resulting from injury, damage, or death of any person, firm, or corporation in connection
with the performance of this Agreement. CONTRACTOR also agrees to hold harmless, indemnify, and defend OUSD and its elective
board, officers, agents, and employees from any and all claims or losses incurred by any supplier, contractor, or subcontractor
furnishing work, services, or materials to CONTRACTOR in connection with the performance of this Agreement. This provision
survives termination of this Agreement.

Copyright/Trademark/Patent/Ownership. CONTRACTOR understands and agrees that all matters produced under this Agreement
shall become the property of OUSD and cannot be used without OUSD's express written permission. OUSD shall have all right, title
and interest in said matters, including the right to secure and maintain the copyright, trademark, and/or patent of said matter in the
name of OUSD. CONTRACTOR consents to use of CONTRACTOR's name in conjunction with the sale, use, performance and
distribution of the matters, for any purpose and in any medium. These matters include, without limitation, drawings, plans,
specifications, studies, reports, memoranda, computation sheets, the contents of computer diskettes, artwork, copy, posters,
billboards, photographs, videotapes, audiotapes, systems designs, software, reports, diagrams, surveys, source codes or any other
original works of authorship, or other documents prepared by CONTRACTOR or its Sub-CONTRACTORSs in connection with the
Services performed under this Agreement. All works shall be works for hire as defined under Title 17 of the United States Code, and
all copyrights in those works are the property of OUSD.

Waiver: No delay or omission by either party in exercising any right under this Agreement shall operate as a waiver of that or any
other right or prevent a similar subsequent act from constituting a violation of the Agreement.

Termination: OUSD may at any time terminate this Agreement upon written notice to CONTRACTOR. OUSD shall compensate
CONTRACTOR for services satisfactorily provided through the date of termination. In addition, OUSD may terminate this Agreement
for cause should CONTRACTOR fail to perform any part of this Agreement. In the event of termination for cause, OUSD may secure
the required services from another contractor. If the cost to OUSD exceeds the cost of providing the services pursuant to this
Agreement, CONTRACTOR shall pay the additional cost.

( 1duct of Consultant. CONSULTANT will adhere to the following staff requirements and provide OUSD with evidence of staff
qualifications, consistent with invoicing requirements outlined in Section 8, which include:

1. Tuberculosis Screening

2. Fingerprinting of Emplo s anc jents. The fingerprinting and criminal background investigation requirements of Education
Code section 45125.1 apply to CONTRACTOR's services under this Agreement and CONTRACTOR certifies its compliance with
these provisions as follows: "CONTRACTOR certifies that CONTRACTOR has complied with the fingerprinting and criminal
background investigation requirements of Education Code section 45125.1 with respect to all CONTRACTOR’s employees,
subcontractors, agents, and subcontractors’ employees or agents (“Employees’) regardless of whether those Employees are paid
or unpaid, concurrently employed by QUSD, or acting as independent contractors of CONTRACTOR, who may have contact with
OUSD pupils in the ‘course of providing services pursuant to the Agreement, and the California Department of Justice has
determined that none of those Employees has been convicted of a felony, as that term is defined in Education Code section
45122.1. Contractor further certifies that it has received and reviewed fingerprint results for each of its Employees and Contractor
has requested and reviews subsequent arrest records for all Employees who may come into contract with OUSD pupils in
providing service ~ T " “under this Agreement.

Contractor initial:

In the event that OUSD, in its sole discretion, at any time during the term of this contract, desires the removal of any CONSULTANT
related persons, employee, representative or agent from an OUSD school site and, or property, CONSULTANT shall immediately upon
receiving notice from OUSD of such desire, cause the removal of such person or persons.

No Rights in Third Pi 2s. This Agreement does not create any rights in, or inure to the benefit of, any third party except as
expressly provided herein.

OuUsD’s uation of CONTI TOR and COi \CTOR’s Employees and/or Subcontractors. OUSD may evaluate the
CONTRAC 1UR's work in any way that OUSD is entitled to do so pursuant to applicable law. The OUSD’s evaluation may include,
without limitation:

1. Requesting that OUSD employee(s) evaluate the CONTRACTOR and the CONTRACTOR’s employees and subcontractors and
each of their performance.

2. Announced and unannounced observance of CONTRACTOR, CONTRACTOR’s employee(s), and/or subcontractor(s).
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atc :nt of Qualifications

I Clinicade aR c., (La Clinica), is a Federally Qualified Health Center recognized as
one of the largest Latino serving community health centers in the Bay Area. La Clinica has
provided high quality, affordable healthcare to underserved, primarily Latino communities for
the last 40 years. In addition to primary care, case management services are provided to La
Clinica medical patients including counseling, and referral/linkage to additional health and social
services. La Clinica provides integrated behavioral health services in Alameda, Solano and
Contra Costa Counties and implements an MHSA Prevention and Early Intervention project in
Contra Costa County aimed at reducing isolation among Latinos, addressing issues of cultural
adjustment and strengthening families.

La Clinica’s mental health department, Casa del Sol, is the primary source of culturally and
linguistically competent specialty mental health services for Latinos in Alameda County’s
Northern region. Casa del Sol provides psychiatric, psychological, and counseling services for
children, adolescents, adults, seniors, and families as well as Peer Support/Recovery Coaching
and Spanish WRAP groups. Casa del Sol provides both mental health treatment services and
prevention programs including child abuse prevention and domestic violence prevention
services. The primary port for Latinos to enter the County Mental Health system is through La
Clinica’s ACCESS program which is a satellite site funded by ACBHCS to provide information,
screening, assessment and crisis stabilization services for the Latino/ Spanish speaking
community. La Clinica has also been selected by Contra Costa Health Services to provide mental
health services to Medi-Cal Eligible Children in Far East County. We will begin these services
in May 2012.

For four decades La Clinica has been providing health education in the community, which is now
provided by La Clinica’s Casa CHE. Casa CHE provides culturally and linguistically
appropriate prevention education to adults and youth. La Clinica staff were initially trained by
the Brazilian educator Paulo Freire in 1977 and today Casa CHE's work is still based in Freire's
"conscientization" movement of having people actively participate in and take responsibility for
their own education, while promoting the idea that the community is capable of creating positive
social change. Since 1991, La Clinica has trained hundreds of Promotores, or lay health
educators, using the popular education odel to provide community outreach and education on
health issues such as diabetes, asthma, HIV, and family violence.









FT¢ FICE NO.: GRANT NUMBER: Py
1-F00000098-11-01 H80CS00631

LA CLINICA DE LA RAZA
POST OFFICE BOX 22210
OAKLAND, CA 23-2210

Dear Jane Garcia:

The Health Resources and Services Administration (HRSA), in accordance with the Federally Supported Health
Centers Assistance Act (FSHCAA), as amended, sections 224(g)-(n) of the Public Health Service (PHS) Act, 42
U.S.C. §§ 233(g)-(n), deems LA CLINICA DE LA RAZA to be an employee of the PHS, for the purposes of section
224, effective 1/1/2012 through 12/31/2012. '

Section 224(a) of the PHS Act provides liability protection under the Federal Tort Claims Act (FTCA), 28 U.S.C. §§
1346(b), 2672, or by alternative benefits provided by the United States where the availability of such benefits
precludes a remedy under the FTCA, for damage for personal injury, including death, resulting from the
performance of medical, surgical, dental, or related functions by PHS employees while acting within the scope of
such employment. This protection is exclusive of any other civil action or proceeding. Coverage extends to deemed
entities and their (1) officers; (2) governing board mem  3; (3) full- and part-time employees; and (4) contractors
who are licensed or certified individual health care practitioners providing full-time services (i.e., on average at least
32% hours per week for the entity for the period of the contract), or, if providing an average of less than 32% hours
per week of such service, are licensed or certi providers in the fields of family practice, general internal medicine,
general pediatrics, or obstetrics/gynecology. Volunteers are neither employees nor contractors and therefore are not
eligible for FTCA coverage under FSHCAA.

This Notice of Deeming Action (NDA) is also confirmation of medical malpractice coverage for both LA CLINICA DE
LA RAZA and its covered individuals as described above. This NDA, along with documentation confirming
employment or contractor status with the deemed entity, may be used to show liability coverage for damage for
personal injury, including death, resuiting fromt  >erformance of medical, surgical, dental, or related functions by
PHS employees while acting within the scope of such employment.

In addition, FTCA coverage is comparable to an "occurrence" policy without a monetary cap. Therefore, any
coverage limits that may be mandated by other organizations are met.

This action is based on the information provided in your FTCA deeming application, as required under 42 U.S.C. §
233(h), with regard to your entity's: (1) implementation of appropriate policies and procedures to reduce the risk of
malpractice and litigation; (2) review and verification of professional credentials and privileges, references, claims
history, fitness, professional review organization findings, and licensure status of health professionals; (3)
cooperation with the Department of Justice (DQJ) in the defense of claims and actions to prevent claims in the
future; and (4) cooperation with DOJ in providing information related to previous malpractice claims history.

Deemed health centers must continue to receive funding under Section 330 of the PHS Act, 42 U.S.C. § 254b, in
order to maintain coveraae as a deemed PHS employee. If the deemed entity loses its Section 330 funding, such
coverage willend imn  ately upon termination of the grant. In addition to the relevant statutory and regulatory
requirements, every deemed health center is expected to follow HRSA's FTCA-related policies and procedures,
which may be found online at hitp://www.bphc.hrsa.gov.

For further information, please contact your HRSA Project Oft as listed on your Notice of Grant Award or the
Bureau of Primary Health Care (BPHC) Help Line at 1-877-974-2742 or bphchelpline@hrsa.gov.













