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A

Affirmation of Conditions Described in Education Code Section 47605(e)

Aspire Monarch Academy (“the-(also referred to herein as “Charter School”)}-will-follow-any”):

1.

Shall be nonsectarian in its programs admission policies, employment practices, and all federal-state;«

-other operations.

(Callfornla Education Code (“Ed. Code”) § 47605(e)(1))

\Wilishall not charge tuition; (including fees; or other mandatory payments for attendance at the-charter

seheelCharter School, or for participation in programs that are required for students- except as
authorized by those Education Code provisions that explicitly apply to charter schools). (Ed. Code §

47605(e)(1)

8:3.Willbe-open-to-all-students;-on-a-space-avallable-basis--and-shallshall not discriminate on the+

10-4.

basis of the characteristics included in Education Code section 220, including but not limited to disability

gender, gender identity, gender expression, nationality, race;-color—national-erigin,—ereed.—sex; or
ethn|C|ty, el|g|on sexual orientation, immigration status. (Ed Code § 47605(men134—er—phys+ea4

Willnot-excludeExcept for legally permissible admission based-onpreferences [as provided in<
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Education Code section 47605(e)(2)], admission to Charter School shall not be determined according to

the student's-or-parent's/guardian’s-place of residence of the pupil, or of the pupil’s parent or legal

guardian, within this state, except that an existing public school converting partially or entirely to a

conversioncharter, school shall gi-veadopt and maintain a policy givin_g admission preference to

47605(e)(1)

Shall admit all pupils who wish to attend Charter School. However, if the number of pupils who wish to

attend Charter School exceeds its capacity, attendance, except for existing pupils of the charter school,
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shall be determined by a public random drawing. Preference shall be extended to pupils currently
attending the charter school and pupils who reside in the Oakland Unified School District (“OUSD” or
“District”) except as provided for in Education Code section 47614.5. Priority order for any preference
shall be determined in the charter petition in accordance with all of the following: (Ed. Code §
47605(e)(2)(A)-(B))
a. Each type of preference shall be approved by OUSD at a public hearing. (Ed. Code §
47605(e)(2)(B)(i))
b. Preferences shall be consistent with federal law, the California Constitution, and Education Code
section 200. (Ed. Code § 47605(e)(2)(B)(ii))

Preferences shall not result in limiting enrollment access for pupils with disabilities, academicall

low-achieving pupils, English learners, neglected or delinquent pupils, homeless pupils, or pupils ‘

who are economically disadvantaged, as determined by eligibility for any free or reduced-price
meal program, foster youth, or pupils based on nationality, race, ethnicity, or sexual orientation.
(Ed. Code § 47605(e)(2)(B)(iii))

Preferences shall not require mandatory parental volunteer hours as a criterion for admission or

continued enrollment.
d. Wil (Ed. Code § 47605(e)(2)(B)(iv))

6. If a pupil is expelled or leaves Charter School without graduating or completing the school year for any
reason, Charter School shall notify the superintendent of the school district of the pupil’s last known
address within 30 days, and shall, upon request, provide that school district with a copy of the cumulative
record of the pupil, including report cards or a transcript of grades, and health information. (Ed. Code §

47605(e)(3))

7. Shall not discourage a pupil from enrolling or seeking to enroll in the charter school for any reason,

including, but not limited to, academic performance of the pupil or because the pupil exhibits any of the
characteristics described in Education Code section 47605(e)(2)(B)(iii). (Ed. Code § 47605(e)(4)(A))

8. Shall not request a pupil’s records or require a parent, guardian, or pupil to submit the pupil’s records to
Charter School before enrollment. (Ed. Code § 47605(e)(4)(B))

9. Shall not encourage a pupil currently attending the charter school to disenroll from the charter school or

transfer to another school for any reason, including, but not limited to, academic performance of the pupil or
because the pupil exhibits any of the characteristics described in Education Code section 47605(e)(2)(B)(iii).
(Ed. Code § 47605(e)(4)(C))

10. Shall post the California Department of Education’s Charter School Complaint Notice on Charter School’s
website and Charter School shall provide a parent or guardian, or a pupil if the pupil is 18 years old, a copy of
this notice at all of the following times: When a parent, guardian, or pupil inquires about enrollment; before
conducting an enrollment lottery; and before disenrollment of a pupil. (Ed. Code § 47605(e)(4)(D))

Declaration Required by Education Code Sections 47611.5(b) and 47605(c)(6)
Nopire ", - 2 Petition{2019-2024 6.0 398
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Aspire Public Schools is and shall be deemed the exclusive public employer of the employees of Charter School for
purposes of Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 1 of the Government Code, and
shall meet the requirements of Government Code sections 3540-3549.3 related to collective bargaining in public
education employment (Ed. Code § 47611.5)

Other Assurances
Charter School:
H-1. Shall meet all statewide standards and conduct the pupil assessments required pursuant to< Formatted: Font: Calibri, 11 pt, Pattern: Clear (Custom
Education Code Sectionssections, 60605 and 60851 and any other statewide standards authorized in | Color(RGB(211,211,211)))
statute or pupil assessments applicable to pupils in noncharter public schools. (Ed. Code § 47605(d)(1)), | Formatted: Normal, Right: 0", Outline numbered +

Level: 1 + Numbering Style: 1,2, 3, ... + Startat: 1 +
Alignment: Left + Aligned at: 0.25" + Indent at: 0.5",
Tab stops: Not at 0.52"

Formatted: Font: Calibri, 11 pt, Pattern: Clear (Custom
Color(RGB(211,211,211)))

Formatted: Font: Calibri, 11 pt, Font color: Custom
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2. Willshall operate in compliance with generally accepted government accounting principles. (Ed. Code §

47605(c)(5)(1))

Shall at all times maintain all necessary and appropriate insurance coverage.

& |w

Shall be subject to conflict of interest and other laws pertaining to public officials, including Government

Code section 1090 et seg. and the Political Reform Act. (Ed. Code § 47604.1(b)(3) and (4))
Shall require its teachers to hold a certificate, permit, or other document issued by the Commission on

Teacher Credentialing (CTC) equivalent to that which a teacher in other public schools would be required
to hold. (Ed. Code § 47605(1))
Shall not hire any person who has been convicted of a violent or serious felony except as otherwise

provided by law, and, if the school contracts with an entity for specified services, verify that any employee
of that entity who will have contact with students has had a criminal background check. (Ed. Code §§
44830.1,45122.1, and 45125.1)

Shall not discriminate against any employee or candidate for employment on the basis of the fact or

12:8.

perception of a person’s race, religious creed, color, national origin, ancestry, physical disability, mental

disability, medical condition, genetic information, martial status, sex, gender, gender identity, gender

expression, age, sexual orientation, military and veteran status or any other protected classification, in

accordance with applicable law, and shall meet all requirements for employment set forth in applicable
provisions of law, including, but not limited to credentials, as necessary. (Government Code § 12940; Title
5 CCR §11967.5.1(f)(5))

Shall adhere to all applicable provisions of federal law relating to students with disabilities,«

including the Individuals with Disabilities Education Act; sectionSection, 504 of the Rehabilitation Act of

1974; and Title Il of the Americans with Disabilities Act of 1990-, and serve students with disabilities in the

same manner as such students are served in other public schools. (Ed. Code §§ 47646, 56145),

16-9.
language learners, including Title VI of the Civil Rights Act of 1964; the Equal Educational Opportunities

\A/illshall, adhere to all applicable provisions of federal law relating to students who are English<

Actof 1974-0C 75 S8 apnd WCL e 20 7 & [hand [

10. Will-comply-with-theShall follow the provisions of the McKinney—Vento Homeless Assistance Act of

1987 (42 U.S.C. ch. 119 § 11431 et seq.) and Education Code sections 48850-48859 to ensure that

Nspire hA 8 2 Petition(2019-2024 8 07308
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homeless students and foster youth have access to the same free, appropriate public education, including
public preschools, as provided to other children and youths.

11. Shall provide reasonable accommodations on campus to a lactating student to express breast milk,
breastfeed an infant child, or address other needs related to breastfeeding. (Ed. Code § 222)

12. Shall provide students the right to exercise freedom of speech and of the press including, but not limited
to, the use of bulletin boards; the distribution of printed materials or petitions; the wearing of buttons,
badges, and other insignia; and the right of expression in official publications. (Ed. Code §§ 48907 and
48950)

13. Shall comply with all other applicable federal, state and local laws and regulations that pertain to the
applicant or operation of the charter school, including, but not limited to, the following:

a. The California Code of Regulations

+7 b.  The Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 CFR Part 99)), < Formatted: Font: Calibri, 11 pt, Not Expanded by /
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vaneeAmendments of the

Government-Code-section-62501972 (20 U.S.C. Sec. 1681 et seq-)-.),
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d. Displaying all required postings at school site and online

e. Following the minimum and maximum age requirements for enrollment

f.  Providing the minimum number of instructional minutes

NOTE: Throughout this Charter there is specific “District Required Language” (DRL), including but not limited to
the above Affirmations, Declarations, and Assurances section. All DRL should be highlighted in gray. To the extent
that any inconsistency may exist between any provision contained within the body of the Charter and the DRL,

the provisions of the DRL shall control.
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seheel—kﬂgh—seheel—aﬁd—bﬂeﬂd—@el-lege—fer—eeﬂaml and part of the Bay Area Region of the
Aspire Publlc Schools network. Monarch was—feaﬂdedﬁﬂ—%@@@—ami—wﬂl—b%eﬂtem%—mﬂe&eemh
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compared-to-California-schools-with-similar-since returning from the pandemic, averaging 385 students.

As a snapshot of our demographics-, the percentages below are representative of our student body based on

October 2025 CBEDS (California Basic Educational Data System) reporting;,

® 87.9% Socio-Economically Disadvantaged (SED),
94.6% Hispanic or Latino, 2.9% African American

Less than 1% of the following races/ethnicities (Asian, Pacific Islander, and Two or More Races)
55.2% English learners (ELs),
21.2% students with disabilities (SWD)*

Monarch’s students have shown progress across multiple California Dashboard indicators since the COVID-19

pandemic. In the most recent publicly reported data, Monarch students meet or exceed the performance of their
peers on many indicators. Listed below are highlights of our success in the last charter term. For details and
additional citations, see the next section, Charter Renewal Criteria.

® Consistency Across Multiple Indicators on the California Dashboard. For the third consecutive year, the

California Department of Education has designated Monarch “Middle Performing” based on the California

Charter Renewal Performance Tier framework.?

® Success on the California Dashboard. On the 2025 California Dashboard, we have one of five metrics
coded “Blue,” three categories “Yellow” (with each demonstrating growth), and one non-academic
category “Orange.”

! california Department of Education. DataQuest: 2025-26 Enrollment by Subgroup; DataQuest: 2025-26 Enrollment by Ethnicity. Accessed June 1, 2026.
2 california Department of Education. Perform t i rom https://www.cde.ca.gov/sp/ch/performcategory.asp.
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Consistently Stronger Performance on Math. Since at least 2019, Monarch’s overall math CAASPP DFS

scores have outperformed the averages of the District and local comparison schools.? In 2025, Monarch
ranked 4th out of the 11 local schools in terms of schoolwide math CAASPP DFS. (Ranking first is Monarch’s
sister school, Aspire College Academy.) Based on the last two years of publicly available CAASPP data,
Monarch’s math DFS increased from -74.9 in 2024 to -64.4 in 2025. Digging deeper into 2024-t0-2025
math DFS change, all of Monarch’s statistically significant subgroups demonstrated growth:

® Students with disabilities grew 35.4 DFS

® Hispanic/Latino scholars grew 10.9 DFS

® English Learners grew 8.5 DFS
® SED scholars grew 7.9 DFS
Consistently Stronger Performance on ELA. Since at least 2022, Monarch’s overall ELA CAASPP DFS scores

have outperformed the averages of the local comparison schools. In 2025, Monarch ranked 3rd out of the
11 local schools in terms of schoolwide ELA CAASPP DFS. (Ranking second is Aspire’s sister school, Aspire
College Academy.) Based on the last two years of publicly available CAASPP data, Monarch’s CAASPP ELA
DFS increased from -66.0 in 2024 to -52.5 in 2025. Digging deeper into 2024-t0-2025 ELA DFS change, all
of Monarch’s statistically significant subgroups demonstrated growth:

® Students with disabilities grew 22.1 DFS

® Hispanic/Latino scholars grew 14.8 DFS

® English Learners grew 10.1 DFS
® SED scholars grew 7.8 DFS
English Learner Progress. From 2024 to 2025, Monarch demonstrated growth on the academic English

Learner Progress Indicator (ELPI), with the school improving from the “red” to “yellow” status on the
Dashboard Indicator. Specifically, Monarch increased from 33% of English learner scholars making

progress in 2024 to a 44% rate in 2025 — now greater than the average rates of the local comparison
schools (42.3%) and OUSD (40.3%). The jump in ELPAC status reflects the results of Monarch’s refined
coordinated approach to English learner supports — combining integrated ELD strategies, vocabulary

focus, discourse practice, and improved teacher familiarity with the ELPAC assessment.

The Monarch core school model centers several elements of school design described in detail in Element 1 of this

renewal petition. The following school model elements are examples of programming that are especially

emphasized or unique to Monarch, as an Aspire Bay Area school:

Inclusion Model: Monarch is an inclusion school that welcomes all learners, with deep integration present

in instructional planning and classroom culture — aligned with the least restrictive environment principle.

Many students with individualized education plans apply to enroll at Monarch through word of mouth, an

indicator of the school’s reputation for strong special education support. Twenty-one percent of

Monarch’s student population has an Individualized Education Plan. They are supported by an in-house

inclusion team consisting of three educational specialists, eight instructional assistants (including a

reading specialist), a school psychologist, a mental health therapist, and a scholar support manager.

Instructional assistants’ roles are as co-teachers in classrooms, supporting all students through small

3 For purposes of having comparative performance data points, Monarch generated a list of comparison public schools (“Comparison Schools”) selected

based on their location within School Attendance Areas where at least 5% of Monarch students lived during the 2025-26 school year.
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groups and whole-class support —implicitly messaging to students that Monarch maintains an orientation

toward inclusively identifying and supporting all students’ broad range of potential academic needs.

e Data-driven Instruction: Monarch uses multiple data systems to inform instruction, intervention

placement, and school culture decisions on a regular cycle — with biweekly data talks at the grade-level

being a standing practice. Both quantitative academic data and qualitative survey/behavior data are used

to drive decisions across instruction, intervention, and school culture. From the start of the year diagnostic

assessments (MCLASS, i-Ready, SIPPS, and oral reading fluency tests) are used to tier students for early

intervention. Based on early assessments in 2025-26, a walk-to-read model was trialed that year across

third-grade classrooms, where three teachers engaged students in groups by reading level to maximize

support. To support continual improvement in realizing the school's cultural vision, the leadership team

analyzes behavior and discipline data cyclically to identify any arising student and staff support needs. In

terms of other qualitative data, Panorama surveys of students, families, and staff are used to analyze

indicators of safety, belonging, and school culture.

® School Safety, Belonging, and Family Engagement: Monarch's approach to school fit is multi-layered,

combining proactive safety measures, culturally responsive celebrations, restorative discipline, and
meaningful family education partnerships. Specifically:
O PBIS systems, including the schoolwide “Purple Ticket” incentive program, are used to celebrate
positive behavior and leadership, with the 5th Grade student leadership group helping to define
and run the Purple Ticket store.

O Throughout the year, Monarch hosts cultural heritage celebrations, including for cultures not
heavily represented in the school population.
O Restorative practices are used schoolwide, with staff trained in culturally relevant, logical

consequence frameworks to support students in learning from mistakes rather than undergoing
punitive measures.

O In 2025-26, the school relaunched family workshops, covering background on the school’s
socioemotional (SEL) programming, literacy, and math — with increased turnout compared to

previous years and positive feedback, particularly from Spanish-speaking families. The SEL

workshop was especially impactful, with families deepening bonds with one another as a result

of sharing their own struggles with practicing emotional support strategies in their lives.

O An explicit expectation for all teachers is positive home communication, forming the foundation

of family relationships before any challenges arise.

O Monarch maintains an open-door policy for families to visit and engage the school at any time.

Such open channels for communication is reflected in our survey data. Our families are surveyed

twice a year on a variety of topics such as school fit and family engagement, with results
benchmarked nationally via Panorama Education. On the “Barriers to Engagement” domain of the
survey, Monarch ranks in the 90th percentile nationally amongst all elementary schools. In fact,

our Winter 2026 family survey showed that the school received 90% positive results for the

domain, which explores variables that allow for families to communicate with the school or take

part in the school community.
e Enrichment & Extracurricular Activities: Contributing to its distinct school culture, Monarch offers a wide
range of extracurricular and enrichment activities that reflect student leadership, cross-age mentorship,

and community pride:
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O After-school program includes clubs such as sports, cooking, music/DJ, chess, and gardening.

O The on-site garden is used for science experiments, art, and the gardening club.
O The 5th-grade Student Leadership Group helps design and implement one of the schoolwide
positive behavior incentive systems — specifically, management of the Purple Ticket store.

O The Buddy Reading program pairs upper-grade students with lower-grade students monthly for

literacy and learning activities, building cross-grade relationships.

o Academic and attendance awards are also granted regularly to students.

‘o—Aspire Public Schools Ne-huge-inequities-exist—Schools-mustbe-growing their
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as a Network of Schools
Monarch is part of Aspire Public Schools, a network of non-profit public charter schools spanning grades TK-12

and serving students in low-income neighborhoods in the Bay Area, Central Valley, and Los Angeles. Grounded in

our Core Values, we believe in the power of creating and maintaining learning environments in which students

learn with community and through a culture of belonging no matter one’s background or cultural history. We

strive to make Aspire and our communities a joyful place to learn, work, and be, together. Our mission is to provide

a rigorous, joyful academic experience that cultivates our scholars’ skills, talents, and gifts, such that they may
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pursue and persist in college or any post-secondary pathway that is authentic to their identities. At our schools,

the vision of empowering our scholars to build a fulfilling and liberated future for themselves and their community
inspires us into urgent, intentional action each day.




Charter Renewal Criteria

Pursuant to the amendments made to Education Code Section 47607, and the creation of Education Code Section
47607.2, by Assembly Bill 1505 (2019), at the time of charter renewal, a chartering authority shall consider the
performance of the charter school on the state and local indicators reported on the California School Dashboard

(“Dashboard”).

In addition to the shift toward assessing Dashboard data, Assembly Bill 1505 also created a three-tiered system
of evaluating charter schools’ performance based on Dashboard data and metrics as compared to the state
average for all students and for subgroups, plus a separate category for Dashboard Alternative School Status

schools. Each of the three tiers has unique qualifying criteria.

The three performance categories are as follows:

e High Performing — Presumptive renewal if the charter school meets the established renewal criteria—
Education Code Section 47607(c)(2).
® Low Performing — Presumptive non-renewal if the charter school meets the non-renewal criteria, unless

the chartering authority makes a finding to approve for a two-year term —Education Code Section

47607.2(a).
e Middle Performing — Renewal unless closure is in the best interest of students, evaluated using the
California School Dashboard (the “Dashboard”) and Education Code Section 47607.2(b).

Separate from the statutory standard, the CDE also evaluates all charter schools to identify their performance

category annually, making that report available to the public. The CDE most recently released the performance
category data file in January 2026. According to this file, Aspire Monarch Academy is in the middle performing
category for renewal this year. We present evidence and data below to demonstrate that Monarch has met the

renewal criteria for a five-year renewal.

Education Code Section 47607.2(b) states:

(1) For all charter schools for which [High Performing and Low Performing] do not apply, the chartering

authority shall consider the schoolwide performance and performance of all subgroups of pupils
served by the Charter School on the state indicators included in the [Dashboard] and the performance
of the Charter School on the local indicators included in the [Dashboard].

(2) The chartering authority shall provide greater weight to performance on measurements of

academic performance in determining whether to grant a charter renewal.

(3) The chartering authority may deny a charter renewal pursuant to this subdivision upon making

written findings, setting forth specific facts to support the findings, that the charter school has failed

to meet or make sufficient progress toward meeting standards that provide a benefit to the pupils of

the school, that closure of the charter school is in the best interest of pupils and, if applicable pursuant

to paragraph (2), that its decision provided greater weight to performance on measurements of

academic performance
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(4) For a charter renewed pursuant to this subdivision, the chartering authority shall grant a renewal

for a period of five years.

Education Code Section 47607(c)(3) defines “measurements of academic performance” as statewide assessments

in the California Assessment of Student Performance and Progress (“CAASPP”) system, or any successor system;

the English Language Proficiency Assessments for California (“ELPAC”); or any successor system, and the college

and career readiness indicator (“CCl”).

Dashboard Performance Renewal Criteria

For middle-performing charter schools, Education Code Section 47607.2(b) mandates that the District consider
the performance, schoolwide and for all student subgroups, of the Charter School on state and local indicators on
the Dashboard. The District shall provide greater weight to measurements of academic performance: English
Language Arts (“ELA”), Math, ELPI, and CCI.

The Charter School

outlined-documents its performance on the Dashboard, in support of approval of its Petition, below.

For Middle-Performing charter schools, AB 1505 provides that verified data “shall be considered” by the authorizer

through a second look process for such renewing charters that were operating on or before June 30, 2020 and for
their “next two subsequent renewals until January 1, 2026 “ Monarch has been operating since 2000, and this is
the school’s first renewal since the passage of AB 1505. While the provisions related to verified data in Education
Code Section 47607.2 had sunsetted, the California budget trailer bill approved in June 2026 renewed the

provisions of the second look process, including the use of verified data in the evaluation of California charter

renewals. Therefore, Monarch provides verified data below to be considered by the authorizer.

Monarch’s Dashboard Results

For the context of Monarch, the CAASPP is available to span elementary schools in grades 3-5. According to the
CDE, “Distance from Standard measures how many points above_or below (or the distance) each student is from

the lowest possible scale score within Level 3 (i.e., Standard Met) on the Smarter Balanced Summative

Assessments and California Alternate Assessments.”* A DFS that improves year over year indicates that students

are, on average, moving towards higher mastery of grade-level standards.

Smarter Balanced Assessment Consortium (“SBAC”) performance results in 2025 show that Monarch students
achieved higher rates relative to the average for the list of comparison schools defined below and with similarly

high proportions of SED school populations (86%+). More specifically, Monarch students performed at higher

achievement rates with regard to Distance from Standard (“DFS”) in ELA (Monarch -52.5; comparison school
average -92.5) and higher achievement rates in DFS for math (Monarch -64.4; comparison school average -94.7).
As a result, in 2025, Monarch’s California Dashboard color for both ELA and math was Yellow.

4 california Department of Education. California School Dashboard: Glossary. Accessed June 1, 2026 from
https://www.caschooldashboard.org/about/glossary.
18 398
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Below is a list of comparison public schools (“Comparison Schools”) selected based on whether the school serves
the elementary school grade span and if the school’s location is within a School Attendance Area where at least
5% of Monarch students lived during the 2025—-26 school year.

School Attendance Area % of MON Students Living in
Attendance Area

Cox Academy (TK-5)

Reach 35.6%
Reach Academy Elementary (K-

5)

Esperanza Elementary (K-5)

Esperanza/Korematsu 20.0%

Fred T. Korematsu Discovery
Academy Elementary (K-5)

Aspire College Academy (TK-5)

Pride 10.9%

East Oakland Pride Elementary
(K-5)

ACORN Woodland Elementary
(K-5)

EnCompass Academ Acorn/Encompass/Highland 10.1%
Elementary (K-5)

New Highland Academy (K-5)

Independent Study, Sojourner

Truth (TK-12)° - -

Monarch’s CAASPP ELA and Math Schoolwide Performance Outranks Majority of Comparison Schools

A b [Formatted: Font: Calibri, Not Italic

The graphs below show how Monarch’s 2025 CAASPP Math and ELA DFS measures perform against the ten public [Formatted: Normal, Justified, Pattern: Clear (White)

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:

schools found in the Comparison School set. In ELA, Monarch ranks 3rd out of the total 11 schools; in Math,
‘ Auto, Not Highlight

Monarch ranks 4th.

5 Independent Study, Sojourner Truth was included among the Comparison Schools because it serves the elementary school grade span and because
enrollment is not restricted to a student’s Attendance Area.
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2025 ELA Distance From Standard - All Students

California ﬁl
Aspire College Academy -45.1 |
Cox Academy -48.7

Oakland Unified
Aspire Monarch
ACORN Woodland =722
EnCompass Academy 772
Reach Academy -84.2
Esperanza Elementary -89.2
Comparison School Avg.
New Highland Academy -110.9
Fred T. Korematsu -1143
East Oakland Pride -121.8
1S, Sojourner Truth -161.5

|
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2025 Math Distance From Standard - All Students

California

|

Cox Academy -48.0

Aspire College Academy -51.7
ACORN Woodland -62.6

Aspire Monarch

|

Reach Academy -78.1
Oakland Unified

|

EnCompass Academy -82.4

Esperanza Elementary -89.4

Comparison School Avg.

New Highland Academy -113.3

Fred T. Korematsu SIS I

East Oakland Pride -129.5 I

IS, Sojourner Truth -1742 :

-200.0 -150.0 -100.0 -50.0 0.0
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The —By-granting-thisrerewal-Dashboard charts and graphs that follow show a comparison of Aspire Monarch h Formatted: Justified, Indent: Left: 0", Pattern: Clear
Academy’s ELA/Math DFS performance against the averages of the District and the Comparison Schools. Included (White)

are disaggregated results for all students and for subgroups with numerically significant numbers of students
tested at Monarch: Hispanic or Latino, Socioeconomically Disadvantaged Students (SED), English learners, and

Formatted: Font: Calibri, 11 pt, Not Bold, Not
Expanded by / Condensed by

Students with Disabilities (SWD). Subgroups not shown below indicate that the numbers of students tested in that

subgroup were not “numerically significant” for Aspire Monarch Academy as defined by California Dashboard

metrics.
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2019-2025: Monarch Consistently Outperforms the District and Comparison Schools on Math CAASPP

Math CAASPP - DFS

In 2025, the Math CAASPP Distance from Standard score for Monarch was better overall and for all its statistically
significant subgroups than the OUSD and local Comparison School averages.®

2025 Math CAASPP DFS

0.0
-50.0
-64.4 706 e -64.3
-100.0 -78.7 -77.
106.1 7
' 117.4 s’
-150.0
-150.0
-200.0
Overall SED English Learner SWD Hispanic/Latino
B Aspire Monarch Academy [l Oakland Unified Avg. Local Comparison Schools

As shown in the longitudinal chart that follows (“Math CAASPP Overall DFS Over Time”), Monarch has had better
Math DFS scores consistently year over year at least since 2019 compared to the averages of the District and

Comparison Schools. While Monarch’s Math DFS scores were on a slight decline beginning in 2022, the school’s
scores have recently rebounded — increasing from -74.9 in 2024 to -64.4 in 2025. Digging deeper into 2024-to-

2025 DFS change on the Math CAASPP, all of Monarch’s statistically significant subgroups demonstrated growth:
® Students with disabilities grew 35.4 DFS

Hispanic/Latino scholars grew 10.9 DFS

[ J
® English Learners grew 8.5 DFS
® SED scholars grew 7.9 DFS

6 California Department of Education. California School Dashboards: 2025. Accessed June 1, 2026.
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Math CAASPP Overall DFS Over Time

0.0

-25.0

-60.0

-75.0

-100.0

-93.8
-125.0
2019 2020 2021 2022 2023 2024 2025
@ Aspire Monarch Academy Avg. Local Comparison Schools @ Oakland Unified

Math CAASPP - % of Students Meeting/Exceeding Standard

students—inthe 2025 Math CAASPP, Aspire Monarch Academy’s percentage of students overall achieving
Met/Exceeded Standard is higher than the local Comparison Schools’ average (23.5% compared to 18.6%,
respectively). Also, for three out of four of Monarch’s statistically significant subgroups (SED students, Latino
students, and SWD), the school outperforms both the subgroup averages of the District with-a-small-schoo!

option-and the Comparison Schools. However, the Met/Exceeded rate of Monarch’s English learners in 2025 is
lower (about half) of the average EL performance of the Comparison Schools. Despite this difference, Monarch’s
DFS score for English learners (-77.8) is greater than the Comparison Schools’ average (-92.7).

' [Formatted: Header

[Formatted: Font: Calibri

: [Formatted: Normal, Justified, Pattern: Clear (White)

Formatted: Font: Calibri, Not Expanded by /
Condensed by

[Formatted: Font: Calibri

[Formatted: Font: Calibri




2025 CAASPP Math % Met/Exceeded Standard

30.0%
25.9%
0,
23.7% 22.8%
21.0%
20.0% 1 7:4%
15.0%
13.5%
11.67¢
10.0%
6.3%
6.1%
0.0%
Overall SED Hispanic or Latino SWD English Learners
B Aspire Monarch Academy [ OUSD Avg. Local Comparison Schools

Monarch’s instructional team has identified that the relative underperformance on the math CAASPP
Met/Exceeded rate for English learners stems from not having sufficiently met the language demands of math
Common Core standards -- e.g. explaining thinking behind computational answers, or providing written analysis
for multi-step problems. In response, the school’s improvement plan has and will continue to center on (1)

additional targeted pull-out intervention by a bilingual interventionist staff member for newcomers, and (2) more

classroom time on discourse-focused math instruction —i.e., more student practice of communicating one’s math
reasoning.

ELA CAASPP: Monarch Schoolwide Consistently Outperforms Comparison Schools; in 2025, Monarch’s

Subgroups Outperform District Averages

ELA CAASPP - DFS

In 2025, the ELA CAASPP DFS scores for Aspire Monarch Academy were better for all statistically significant
subgroups than the averages of OUSD and the local Comparison Schools.” Monarch’s overall DFS score (-52.5) is

better than the Comparison Schools’ average (-92.5), and slightly lower than the District average (-50.1).

7 california Department of Education. California School Dashboards: 2025. Accessed June 1, 2026.
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2025 ELA CAASPP DFsS

-50.1
-52.5 -58.4
-69.1
-76.8
-97.7
Overall SED English Learner

[l Aspire Monarch Academy [l Oakland Unified

-52.7
912 -81.8

-123.9

SWD Hispanic/Latino

Avg. Local Comparison Schools

As shown in the longitudinal chart below (“ELA CAASPP Overall DFS Over Time”), Monarch has had better ELA DFS

scores consistently year over year in the last charter term relative to the averages of the Comparison Schools.

While the District average has been better since 2022, Monarch recently reduced the gap. In 2025, Monarch’s ELA

DFS gap with the District was merely 2.4, while the gap in 2024 was 11.2 — meaning Monarch narrowed the gap

by 80%. Digging deeper into 2024-t0-2025 DFS change on the ELA CAASPP, all of Monarch’s statistically significant

subgroup

s demonstrated growth:

Students with disabilities grew 22.1 DFS

Hispanic/Latino scholars grew 14.8 DFS

English Learners grew 10.1 DFS

SED scholars grew 7.8 DFS

[ Formatted: Header




ELA CAASSP Overall DFS Over Time

0.0
~143
-25.0
-54.8 -54.8 -50.1
-75.0 -
-64.3 677 66.0 52.5
-100.0
-125.0
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@ Aspire Monarch Academy Avg. Local Comparison Schools @ Oakland Unified

ELA CAASPP - % of Students Meeting/Exceeding Standards

2025 CAASPP ELA % Met/Exceeded Standard

40.0%
33.7%
29.1% 28.5%
30.0% 27.0%
24.0%
22.0%
20.0%
13.5%
12.3%
10.0%
5.0%
4.3%
|
Overall SED Hispanic or Latino SWD English Learner
B Aspire Monarch Academy [l OUSD Avg. Local Comparison Schools
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In 2025, Aspire Monarch Academy’s ELA CAASPP Met/Exceeded rate (29.1%) overall is higher than the local
Comparison Schools’ average (17.9%). For three out of four of Monarch’s statistically significant subgroups (SED

students, Latino students, and SWD), the school outperforms both the averages of the District and the Comparison

Schools. However, the percentage of Monarch English learners that achieved Met or Exceeded Standard in 2025

(4.3%) is lower by 0.7 percentage points compared to the average subgroup performance District (5.0%), and

lower by 1.7 percentage points relative to the Comparison Schools’ average (6.8%). Despite this difference,

Monarch’s DFS score for English learners (-69.1) is greater than the averages of the Comparison Schools’ (-97.2)
and District (-97.7).

A

« .

When comparing Monarch’s overall ELA CAASPP Met/Exceeded rate in 2024 and 2025, we are proud of the growth

the school has made. As shown below, the ELA Met/Exceeded rates of the District and Comparison Schools have
remained more or less flat since 2022 (the first year in which the CAASPP was fully mandated for public schools
after the COVID pandemic). Monarch’s performance was also flat until 2025. By that testing year, Monarch’s ELA
DFS gap between the District was merely 4.6 percentage points, while the gap in 2024 was 11.5 — meaning

Monarch narrowed the gap by 60%. We attribute the recent ELA growth to focused attention on the annual

backwards mapping of ELA Common Core State Standards to daily instructional planning — ensuring more student
practice of critical thinking skills and question types aligned to the CAASPP format.

ELA CAASPP % Met/Exceeded Over Time

40.0%
“3,1% 331% 33.7%
30.0%
23.1% 21.1% 21.5% 29.1%
20.0% +
10.0%
0.0%
2022 2023 2024 2025
@ Aspire Monarch Academy @ OUSD Avg. Local Comparison Schools

2025 English Learner Progress: Monarch Jumps from “Red” to “Yellow,” Outperforming District and Comparison

Schools
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From 2024 to 2025, Monarch demonstrated strong achievement growth on the academic English Learner Progress

Indicator (ELPI). The school improved from the “red” to “yellow” status on the Dashboard Indicator (reproduced

below), increasing by 10.9 percentage points to a 44% rate in 2025 — greater than the average rates of Comparison
Schools (42.3%) and OUSD (40.3%). We attribute the increase in performance to the following:
® greater activation of integrated ELD strategies schoolwide and across all content areas,

more explicit vocabulary instruction,

® prioritized discourse practice (with students provided structured classroom opportunities to discuss,
defend and build on one another’s thinking using academic language),
o professional development to improve teacher familiarity with the ELPAC assessment format,

® adjustment of the ELD curriculum’s scope and sequence to incorporate more student practice and internal

testing aligned to the ELPAC question categories (e.g. describing images, writing multi-paragraph essays)

2024 2025
LEARN MORE LEARN MORE
English Learner Progress English Learner Progress

= - = -
77N
A I N

Red
Yellow
33.1% making progress

44% maki
Declined 7.1% ® maing progress

Increased 10.9% ®

LONG-TERM ENGLISH LEARNER PROGRESS LONG-TERM ENGLISH LEARNER PROGRESS
- e—— - =

[ [ W]
0 0 0 0 0 0 0 0 0 0

Red O vell Gi Bl
range slow reen e Red  Orange  VYellow  Green Blue

2022 - 2025: Monarch’s Chronic Absenteeism Consistently Lower than District and Comparison Schools

Chronic Absenteeism has been a persistent national public education challenge in recent years, particularly since

the 2020 COVID-19 pandemic. Since 2023, following the pandemic, Monarch’s suspension rates have been lower

than the averages of the local District and the Comparison Schools. Moreover, as a result of our efforts to combat
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pervasive absenteeism, Monarch’s rate of chronic absenteeism decreased by 22 percentage points, dropping to
25% in 2025 from 47% in 2022. We attribute the drop and sustained lower rates of absenteeism to Monarch’s
attendance strategy, which includes the following:

® Proactive incentives, such as weekly class attendance competitions, quarterly “attend-dances” (in-school

dance parties for students meeting attendance thresholds), pizza parties for classes with repeated wins,

and targeted raffles/treats during historically low-attendance days

® An Attendance Team that frequently analyzes chronic absenteeism data, the assigning of at-risk students

to Team members, and proactive family outreach before absenteeism reaches the level of requiring

formal meetings
® Wraparound supports, including inter-family carpool arrangements, bus passes, and transportation and

housing resources for housing-insecure families

e Front office staff’s maintained focus on knowing families personally and facilitating community

connections to expand their network of support

Chronic Absenteeism 2022 - 2025

80.0%

60.0%

40.0%

20.0% 27.3% 25.2%
0.0%
2022 2023 2024 2025

@ Aspire Monarch Academy @ Oakland Unified School District Avg. Comparison Schools

2022 - 2025: Monarch’s Suspension Rates Consistently Lower than Rates of District and Comparison Schools

Since 2022, Monarch’s suspension rates have been consistently lower relative to the averages of the District and

Comparison Schools. In 2025, Monarch’s suspension rate was 0.5%, the Comparison Schools” average 1.5%, and

the District average 4.1%. Monarch attributes the relatively low year-to-year rates to the intentionally it brings in

setting its school climate. The approach is based on a comprehensive, proactive system, consisting of preventative
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classroom management training, real-time communication, restorative and logical consequences, and a dedicated

behavior wellness team. Specifically:

Monarch employs logical consequences as alternatives to suspensions as much as possible. Examples

might include community service for property damage or a research report presented to peers for a hate

speech incident.
Staff references and applies an internal logical consequences matrix guide to drive discipline actions

toward consistent, learning-oriented responses to misbehavior.
The staffing structure includes a Behavior Wellness Team, which meets every other week to review

behavior data, identify trends, develop behavior support plans, and coordinate counseling referrals.
Teachers who need support with classroom management to minimize discipline escalation are provided

intensive coaching.
Finally, real-time staff communication via text threads often supports immediate de-escalation.

Suspension Rates 2022 - 2025

5.0%
4.3%
4.0% o 4.1%
4.0% 3.8% / -0
3.0%
2.0%
1.0%
0.0%
2022 2023 2024 2025
@ Aspire Monarch Academy @ All OUSD Avg. Local Comparison Schools

Other Performance Measures

2024 and 2025: Monarch’s Overall i-Ready Data Demonstrates at Least One Year’s Progress

A

As an additional measure of performance, Monarch uses the nationally norm-referenced i-Ready. In 2023-24 and

2024-25, Monarch’s participation rates on the assessments have been at least 95% for all grades and in Reading

and Math. The high participation rate is a clear indicator of student engagement and the effectiveness of our

teaching methods. To demonstrate “at least one year’s progress for each school year” under the verified data
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provisions of the legal renewal criteria, the final recommended guidance from the publisher of i-Ready is for a

school to achieve minimum median growth targets of at least 80% in Math and 75% in Reading for Grades K-5.%

A

Overallin 2024-25, Monarch exceeded i-Ready’s standard of minimum growth expectations in math and ELA, and

across all almost all our tracked subgroups. With the exception of 2024-25 SWD performance on Math, the median

percentages of annual growth exceed the minimum targets set by i-Ready. However, as mentioned in the
discussion of Monarch’s math CAASPP data, from 2024 to 2025 the average math DFS increased by 35.4 points
for our students with disabilities.

We acknowledge that in the 2023-24 school year some median growth percentages are below target. However,

by 2024-25, those figures have grown as shown in green below — signaling that the work to improve our math and

ELA model has been effective so far.

Monarch i-Ready Median % of Typical Annual Growth

Subject Math ELA
School Year 23-24 24-25 23-24 24-25
Schoolwide 80% 100% (+20) 100% 118% (+18)
Grade 3 77% 82% (+5 64% 88% (+24
Grade 4 67% 63% (-4) 107% 125% (+18)
Grade 5 65% 117% (+52) 115% 155% (+40)
Socioeconomically 76% 100% (+24) 102% 125% (+23)
Disadvantaged
English Learners 76% 91% (+15 92% 96% (+4
Students with 70% 65% (-5) 88% 86% (-2)
Disabilities
Hispanic or Latino 81% 96% (+15) 100% 114% (+14)

English Learner Reclassification

While recent English learner reclassification rate data is not publicly available yet on the CDE website from 2021-
22 to 2024-25, below we report our annual rates for the last charter term.’ (The data from 2021-22 to 2025-26 is

8 i-Ready (2023). Using i-Ready Diagnostic as a Verified Data and Academic Progress Indicator for California Charter Schools for Grades K-8: 2023-20234
School Year. Accessed June 1, 2026 from https://i-readycentral.com/download/?res=126178&view pdf=1.

9 california Department of Education. EL Reclassification Data. Accessed June 1, 2026 from https://dq.cde.ca.gov/dataguest/cbeds4.asp?cYear=2020-
21&Enroll=on&PctEL=0n&PctFEP=0n&PctRe=on&cSelect=Aspire%5EMonarch%5EAcade--Oakland%5EUnified--0161259-6117568&cChoice=SchProfl.
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internal data.) Since its lowest rate during the 2019-20 school year, our EL reclassification rate has increased to

15.0% in the 2025-26 school year.

School Year Aspire Monarch Academy EL Reclassification Rate
2025-26 15.0%
2024-25 7.1%
2023-24 9.8%
2022-23 13.5%
2021-22 7.2%
2020-21 1.2%
2019-20 0.0%

Monarch’s Balance of Racial and Ethnic Pupils Falls within Range of Comparison Schools

Academic Year African American Hispanic or Latino Pacific Islander
2025-26 2.9% 94.6% 0.5%
2024-25 3.2% 94.9% 0.5%
2023-24 2.7% 94.5% 0.7%
2022-23 2.6% 91.8% 0.5%
2021-22 1.7% 96.8% 0.5%
2020-21 3.1% 95.4% 0.5%
2019-20 4.6% 94.2% 0.5%

A

In accordance with

p el
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PEHHON-ELEMENTS

law, Monarch strives to achieve a balance of racial and ethnic pupils, special education pupils, and English learner

pupils, including redesignated fluent English proficient pupils, that is reflective of the general population residing

within the district. The racial and ethnic enrollment breakdown of the school for the last charter term is presented

above.'® Below is a table of enrollment by race and ethnicity for the 2025-2026 school year. Monarch’s 2025-26

ethnic subgroup enrollment breakdown falls within the data ranges of the local Comparison Schools.

Subgroup Overall Oakland Unified | Local Comparison | Aspire Monarch
Population®* School District*? Group Range®? Academy
Total 440,838 43,484 183-452 373
African American 20.2% 19.0% 2.2%-26.2% 2.9%
Hispanic or Latino 28.7% 50.9% 29.6% -95.1% 94.6%
White 29.6% 10.6% 0.0% - 25.6% 0.5%
Pacific Islander 0.5% 0.7% 0.0% - 3.8% 0.5%

When viewing the overall picture of Monarch’s performance on the 2025 California Dashboard metrics relative to

the District and Comparison Schools, the summary table below shows that Monarch’s results are largely better.

Monarch had a Math DFS which was greater than 7 of 10 Comparison Schools and an ELA DFS which was greater

than 8 of 10 Comparison Schools.

Chronic
Entity Math DFS ELA DFS ELPI - Suspension
. . Absenteeism
2025 California
Dashboard -64.4 525 44.0%
Metrics
-78.7 -50.1 40.3% 27.9% 4.1%

10 California Department of Education. DataQuest: Enrollment Multi-Year Summary by Ethnicity. Accessed June 1, 2026 from
https://dq.cde.ca.gov/dataquest/dgcensus/EnrEthYears.aspx?cds=01612596117568&agglevel=School&year=2023-24&ro=y

1 United States Census Bureau. QuickFacts: Oakland City, California. Accessed June 1, 2026 from
https://www.census.gov/quickfacts/fact/table/oaklandcitycalifornia/PST045225
12 California Department of Education. DataQuest: 2025-26 Enrollment by Ethnicity. Accessed June 1, 2026 from

13 California Department of Education: DataQuest: 2025-26 Enrollment by Ethnicity: Ravenswood City Elementary Report. Accessed June 1, 2026 from
https://dqg.cde.ca.gov/dataquest/dgcensus/EnrEthLevels.aspx?cds=4168999&agglevel=district&year=2025-26.
14 california Department of Education. DataQuest: Enrollment Multi-Year Summary by Ethnicity. Accessed June 1, 2026 from
https://dg.cde.ca.gov/dataquest/dacensus/EnrEthYears.aspx?cds=01612596117568&agglevel=School&year=2023-24&ro=y
Aspire-Menarch-Academy Charter Renewal Petition{2019-2024) 32 398
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Sojourner Truth

Reach Academy
-78.1 -84.2 43.6% 46.6% 3.2%
Reach Elementary
35.6% of Scholars
Cox Academy -48.0 -48.7 36.2% 7.7% 1.3%
Esperanza
— -89.4 -89.2 54.1% 27.8% 0.9%
Llementary
Esperanza/Korematsu
20% of Scholars Fred T. Korematsu
Discovery Academy -117.9 -114.3 40.4% 47.9% 1.5%
Elementary
East Oakland Pride
-129.5 -121.8 37.7% 47.6% 0.8%
Pride Elementary -
10.9% of Scholars A Gallme
Acad -51.7 -45.1 51.9% 36.3% 4.7%
cademy
ACORN Woodland
£l . -62.6 -72.2 36.3% 18.5% 0.3%
ementary - — — . -
Acorn/Encomapss/Hi EnCompass
s -82.4 -77.2 45.5% 26.9% 1.6%
il Academy Elementary - - -
10.1% of Scholars
New Highland
-113.3 -110.9 41.9% 32.7% 0.2%
Academy Elementary| a—
. Independent Study,
Independent Studies -174.2 -161.5 35.8% 58.7% 0.0%

A charter petition renewed pursuant to Section 47607.2(b) (middle performing) shall be granted a renewal term

of 5 years. As clearly demonstrated by the evidence above, the Charter School meets this renewal criterion, and

should be granted a renewal term of 5 years, from July 1, 2027 through June 30, 2032.
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Element 1 ‘

<
A

“The educational program of the charter school, designed, among other things, to identify those whom the+

charter school is attempting to educate, what it means to be an “educated person” in the 21st century, and how
learning best occurs. The goals identified in that program shall include the objective of enabling pupils to
become self-motivated, competent, and lifelong learners.” (- Ed. Code § 47605(bc)(5)(A)(i)-)),

<
A

“The annual goals for the charter school for all pupils and for each subgroup of pupils identified pursuant to+
Section 52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060, that apply

“If the proposed charter school will serve high school pupils, the manner in which the charter school will inform
parents about the transferability of courses to other public high schools and the eligibility of courses to meet
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college entrance requirements. Courses offered by the charter school that are accredited by the Western
Association of Schools and Colleges may be considered transferable and courses approved by the University of

California or the California State University as creditable under the “A to G” admissions criteria_may be
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considered to meet college entrance requirements.” — Ed. Code § 47605(c)(5)(A)(iii)

Local Control Accountability Plan
(LCAP)

Charter School shall annually update its goals and annual actions to achieve those goals identified in the charter
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4 Tideh 4 Tideh
5 ICFF 5 ICFF
6 LCFF 66— LCFF
7 LCFF 7 LCFF
8 ICFF 8 ICFF
4——Lead Stipends 4——Lead Stipends
5—Booksand-Materials 55— Booksand-Materials
66— Traveland Conferences 6—— Traveland Conferences
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9 $30000 9 $30000
10— $40.000 10— $40.000
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Year | 201718 201819
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5———5$400,000 £ cloogoo
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11— $15.000 11— $10,000
42— 25000 12 $30.000
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2———Duplicate of Goal 2 2———Duplicate- of Goal-2
3 Duplicate of Goald 3 Duplicate of Goald
4—— | CFF-& Tittled 4—— LCFF-& Tittled
5—LCFF 5—LCFF
66— Duplicate of Goal2 66— Duplicate of Goal2
7—— Duplicate of Goald 7—— Duplicate of Goald
& Duplicate ofGoald 8 DuplicateofGoald
99— Duplicate of Goal2 99— Duplicate of Goal2
10— Duplicate of Goal2 10— Duplicate of Goal2
H—CRF H—FCFF
12— LCRF 12— LCerf

BudgetReference 1——Sak+Benefits—Teachers Lol Depefic lessboes
2 SalrBepeliis—DBlendedlbearning Sl 2 Sal-Lenefils—Blended-LearpinsStalf
4 Sal+Benefits—Counselors 4 Sal+Benefits—Counselors
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Mathematics Placement Policy

If Charter School serves ninth grade, Charter School shall comply with the requirements of Education Code section 51224.7« | Formatted: Font: Calibri, 11 pt, Not ltalic, Font color:
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Independent Study

Charter School recognizes that a long-term independent study program (greater than 14 days per school year), is a material
term of the educational program described in Charter School’s petition. Therefore, if offered, Charter School's petition will
contain a reasonably comprehensive description of the long-term independent study program, including how the school will

comply with the legal requirements in providing such a program.

Home and Hospital Instruction

Charter School is responsible for providing both its general education and special education students with individual home
instruction during any period of temporary disability when the student is unable to participate in on-campus instruction. In
the case of a parent notifying Charter School of a request for home instruction, Charter School shall determine the
appropriateness of home instruction services within five days of the request and shall begin home services within five days of
determining eligibility. If a student disenrolls from Charter School in order to enroll with their school district of residence for
home instruction, Charter School shall re-admit such students if they request re-enrollment within one calendar year from
disenrollment from Charter School.

If a student with an IEP is unable to attend school due to a temporary or ongoing medical or psychological disability, Charter

School shall continue to be responsible for the provision of special education and related services during that time. Home
instruction for a student with an IEP or Section 504 plan shall only be provided under the following circumstances (5 CCR §
3051.4): the IEP team has recommended home instruction based on a medical report which is from the student's attending
physician, surgeon, or psychologist; states the diagnosed condition; certifies that the student's condition prevents attendance
in a less restrictive setting; and contains a projected calendar date for the student's return to school.

Home instruction shall be provided only by teachers with valid California teaching credentials who consent to the assignment.
There is no provision in statute that specifically addresses instructional content; however, the goal of home instruction should
be maintenance of the pupil's former level of performance.

A student with a temporary disability, who is in a hospital or other residential health facility within the boundaries of OUSD,

excluding a state hospital, shall receive educational services by OUSD. A pupil with a temporary disability, who is in a hospital
or other residential health facility outside the boundaries of OUSD, excluding a state hospital, shall receive educational services

rspire M ‘ . R | Petition (2019-2024 76.0£308




by the school district in which the hospital is located. Pursuant to Education Code § 48207, Charter School shall continue to

enroll such students while they are receiving Hospital Instruction. Average daily attendance shall be calculated consistent with

the law.

Student Enrollment and Grade Levels Served

Charter School will serve a student enrollment at each grade level and at all grade levels combined in each of the years of the
term of the Charter as follows:

Projected Student Enroliment for Each Year by Grade Level and Total

Enroliment
Grade Year1 Year 2 Year3 Year4 Year 5
Level 2027-2028 2028-2029 2029-2030 2030-2031 2031-2032
TK 40 40 40 40 38
K 69 69 69 69 66
1 48 68 69 69 67
2 50 50 67 67 67
3 50 50 53 66 64
4 66 52 52 52 63
5 62 65 52 52 50
Total 385 394 402 415 415

Special Education

Overview, <

The Charter School shall comply with all applicable state and federal laws in serving students with disabilities, including, but
not limited to, Section 504, the ADA and the IDEA.

“SELPA”) in conformity with Education Code Section 47641(a). The Charter School is a member in good standing of the El
Dorado County Charter SELPA. Proof of LEA SELPA membership status is attached in Appendix II.

In the event the Charter School seeks membership in a different state-approved SELPA, the Charter School will provide notice

to the District, the SELPA, and the California Department of Education on or before June 30" of the year before services are

to commence.

related services and all SELPA policies and procedures; and shall utilize appropriate SELPA forms.

rspire ‘ . R | Petition(2019-2024 7766398
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The Charter School will provide specialized academic instruction and related services by hiring credentialed or licensed

providers through Aspire Public Schools, certified non-public agencies or independent contractors.

the Charter School shall be accessible for all students with disabilities.

Section 504 of the Rehabilitation Act <

The Charter School recognizes its legal responsibility to ensure that no qualified person with a disability shall, on the basis of
disability, be excluded from participation, be denied the benefits of, or otherwise be subjected to discrimination under any
program of the Charter School. A student who has a physical or mental impairment that substantially limits one or more major

life activities, has a record of such an impairment, or is regarded as having such an impairment, is eligible for protections under
Section 504.

the meaning of the evaluation data, placement options, and accommodations. The 504 team will review the student’s existing
records; including academic, social and behavioral records, and is responsible for making a determination as to whether an

evaluation for 504 services is appropriate. |f the student has already been evaluated under the IDEA but found ineligible for
special education instruction or related services under the IDEA, those evaluations may be used to help determine eligibility

under Section 504. The student evaluation shall be carried out by the 504 team, which will evaluate the nature of the student’s
disability and the impact upon the student’s education. This evaluation will include consideration of any behaviors that
interfere with regular participation in the educational program and/or activities. The 504 team may also consider the following

information in its evaluation:

e Testsand other evaluation materials that have been validated for the specific purpose for which they are used+

and are administered by trained personnel.
® Tests and other evaluation materials including those tailored to assess specific areas of educational need, and

not merely those which are designed to provide a single general intelligence quotient.
® Tests that are selected and administered to ensure that when a test is administered to a student with impaired

sensory, manual or speaking skills, the test results accurately reflect the student’s aptitude or achievement
level, or whatever factor the test purports to measure, rather than reflecting the student’s impaired sensory;
manual or speaking skills.

team in writing and notice is given in writing to the parent or guardian of the student in their primary language along with the
procedural safeguards available to them. If during the evaluation, the 504 team obtains information which may indicate

possible eligibility of the student for special education per the IDEA, a referral for assessment under the IDEA will be made by
the 504 team.
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determining what, if any, accommodations or services are needed to ensure that the student receives a free and appropriate
public education (“FAPE”). In developing the 504 Plan, the 504 team shall consider all relevant information utilized during the

evaluation of the student, drawing upon a variety of sources, including, but not limited to, assessments conducted by the
Charter School’s professional staff.

substitutes and tutors, will receive relevant portions of each student’s 504 Plan. The site administrator will ensure that
teachers include 504 Plans with lesson plans for short-term substitutes and that the student review the 504 Plan with a long-
term substitute. A copy of the 504 Plan shall be maintained in the student’s file. Each student’s 504 Plan will be reviewed at
least once per year to determine the appropriateness of the Plan, needed modifications to the plan, and continued eligibility.

Services for Students under the IDEA

The Charter School shall provide special education instruction and related services in accordance with the IDEA, Education

Code requirements, and applicable policies and practices of the SELPA.

The Charter School shall provide services for special education students enrolled in the Charter School. The Charter School

shall follow SELPA policies and procedures, and shall utilize SELPA forms in seeking out and identifying and serving students

who may qualify for special education programs and services and for responding to record requests and parent complaints

and maintaining the confidentiality of pupil records.

The Charter School agrees to promptly respond to all District or SELPA inquiries, to comply with reasonable District or SELPA

directives, and to allow the District or SELPA access to Charter School students, staff, facilities, equipment and records as
required or imposed by law.

In the IEP process, general education teachers, specialists, administrators, students, and parents work together to share+

information and create the Individualized Education Program that addresses the student’s unique learning needs and supports

' [Formatted: Header ]

{ Formatted: Font: Calibri ]

Formatted: Font: Calibri

by
Formatted: Normal, Justified, Indent: Left: 0", Right: 0"

{Formatted: Font: Calibri, Not Expanded by / Condensed}
[Formatted: Font: Calibri ]

| Formatted: Normal, Justified, Indent: Left: 0", First line:

0", Right: 0"

and services related to a student’s disability. The IEP may include specialized academic instruction, related services, classroom

accommodations or specific supports which will enable a student to progress towards learning or social/emotional/behavioral
goals in the least restrictive environment.

The.C S o Missi

The professional development of all Monarch’s teachers focuses on differentiating the curriculum, employing varied

instructional strategies, and utilizing technologies or other resources to ensure that each and every child in the classroom has
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access to learning, regardless of disability or need. Multiple measures assess student’s progress towards their IEP goals, grade

level outcomes based on the State Standards or Aspire College Readiness outcomes.

The Charter School’s educational program includes systems of intervention, as well as differentiated instructional strategies+
. . . . . . . . ‘“
to meet the diverse learning needs of all students. All incoming students participate in assessments in the areas of English \

[\

Language Arts and Mathematics to assist in identification of student learning needs and provision of appropriate instructional \

supports for all students, including English Learners, or students with disabilities. _ Other measures used to assist with |

differentiating instruction for all students or providing appropriate interventions include:

° Smarter Balanced Assessment Consortium assessments
. ELPAC

. Curriculum-based Benchmark Assessments

. Teacher observation and interview

Staffing

All special education services at the Charter School shall be delivered by individuals or agencies qualified to provide special
education services as required by the Education Code and the IDEA. Charter School staff shall participate in District or SELPA
in-service training relating to special education.

The Charter School shall be responsible for the hiring, training, and employment of site staff necessary to provide special
education services to its students, including, without limitation, special education teachers, paraprofessionals, and resource
specialists. The Charter School shall ensure that all special education staff hired or contracted by the Charter School is qualified
pursuant to SELPA policies, as well as meet all legal requirements. The Charter School shall be responsible for the hiring,

training, and employment of itinerant staff necessary to provide special education services to Charter School students,

including, without limitation, speech therapists, occupational therapists, behavioral therapists, and psychologists.

Notification and Coordination

The Charter School shall follow SELPA policies as they apply to all SELPA schools for responding to implementation of special

education services. The Charter School shall adopt and implement policies relating to all special education issues and referrals.

Identification and Referral

The Charter School shall have the responsibility to identify, refer, and work cooperatively in locating Charter School students
who have or may have exceptional education-that-allows-them-to-excel-inside-and-needs that qualify them to receive

special education services. The Charter School shall implement SELPA policies and procedures to ensure timely identification

and referral of students who have, or may have, such exceptional needs. A pupil shall be referred for special education only

after the resources of the general education program have been considered, and where appropriate, utilized.
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The Charter School shall follow SELPA child-find procedures to identify all students who may require assessment to consider

special education eligibility and special education and related services in the case that general education interventions do not

provide a free appropriate public education to the student in question.

Assessments

The term “assessments” shall have the same meaning as the term “evaluation” in the IDEA, as provided in Section 1414, Title

20 of the United States Code. The Charter School shall determine what assessments, if any, are necessary and arrange for such

assessments for referred or eligible students in accordance with applicable law. The Charter School shall obtain
parent/guardian consent to assess Charter School students.

IEP Meetings

The Charter School shall arrange and notice the necessary IEP meetings. IEP team membership shall be in compliance with
state and federal law. The Charter School shall be responsible for having the following individuals in attendance at the IEP
meetings: the Principal and/or the Charter School designated representative with appropriate administrative authority as

required by the IDEA; the student’s special education teacher; the student’s general education teacher if the student is or may

be in a general education classroom; the student, if appropriate; and other Charter School representatives who are

knowledgeable about the general education program at the Charter School and/or about the student. The Charter School

shall arrange for the attendance or participation of all other necessary staff that may include, but are not limited to, an

appropriate administrator to comply with the requirements of the IDEA, a speech therapist, psychologist, resource specialist

and behavior specialist; and shall document the IEP meeting and provide notice of parental rights.

IEP Development

The Charter School understands that the decisions regarding eligibility, goals/objectives, program, services, placement, and

exit from special education shall be the decision of the IEP team, pursuant to the IEP process. Programs, services and

placements shall be provided to all eligible Charter School students in accordance with the policies, procedures and
requirements of the SELPA and State and Federal law.

IEP Implementation

The Charter School shall be responsible for all school site implementation of the IEP. As part of this responsibility, the Charter
School shall provide parents with timely reports on the student’s progress as provided in the student’s IEP at least as frequently

as report cards are provided for the Charter School’s non-special education students. The Charter School shall also provide all

home-school coordination and information exchange. The Charter School shall also be responsible for providing all curriculum,

classroom materials, classroom modifications, and assistive technology.

Interim and Initial Placements of New Charter School Students
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The Charter School shall comply with Education Code Section 56325 with regard to students transferring into the Charter

School within the academic school year. In accordance with Education Code Section 56325(a)(1), for students who enroll in
the Charter School from another school district within the State, but putside of the SELPA with a current IEP within the same

academic year, the Charter School shall provide the pupil with a free appropriate public education, including services
comparable to those described in the previously approved IEP, in consultation with the parent, for a period not to exceed

thirty (30) days, by which time the Charter School shall adopt the previously approved IEP or shall develop, adopt, and

implement a new IEP that is consistent with federal and state law.

In accordance with Education Code Section 56325(a)(2), in the case of an individual with exceptional needs who has an IEP
and transfers into the Charter School from a district operated program under the same special education local plan area of
the Charter School within the same academic year, the Charter School shall continue, without delay, to provide services

comparable to those described in the existing approved IEP, unless the parent and the Charter School agree to develop, adopt,

and implement a new IEP that is consistent with federal and state law.

For students transferring to the Charter School with an IEP from outside of California during the same academic year, the
Charter School shall provide the pupil with a free appropriate public education, including services comparable to those
described in the previously approved IEP in consultation with the parents, until the Charter School conducts an assessment

pursuant to paragraph (1) of subsection (a) of Section 1414 of Title 20 of the United States Code, if determined to be necessary

by the Charter School, and develops a new IEP, if appropriate that is consistent with federal and state law.

Non-Public Schools/Non-Public Agencies

The Charter School shall be solely responsible for selecting, contracting with, and overseeing all non-public schools and non-

public agencies used to serve special education students.

Non-discrimination

It is understood and agreed that all children shall have access to the Charter School and no student shall be denied admission

nor counseled out of the Charter School due to the nature, extent, or severity of the student’s disability or due to the student’s

request for, or actual need for, special education services.

Parent/Guardian Concerns and Complaints

The Charter School shall adopt policies for responding to parental concerns or complaints related to special education services.

The Charter School shall receive any concerns raised by parents/guardians regarding related services and rights.

The Charter School’s designated representative shall investigate as necessary, respond to, and address the parent/guardian
concern or complaint.

Due Process Hearings
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The Charter School may initiate a due process hearing or request for mediation with respect to a student enrolled in the

Charter School if it determines such action is legally necessary or advisable. In the event that the parents/guardians file for a

due process hearing, or request mediation, the Charter School shall defend the case.

SELPA Representation

The Charter School understands that it shall represent itself at all SELPA meetings.

Funding

The Charter School understands that it shall be subject to the allocation plan of the SELPA.

The Aspire Regional Director of Special Education will involve the Charter School team in the development of the budget

hiring necessary staff, contracting for appropriate services and documenting the qualifications and competency of school
leadership to meet the special education compliance and quality requirements. The Aspire Regional Director of Special
Education will assign a Regional Special Education Teammate (i.e. Program Specialist or Senior Regional Manager) to support
the Charter School and to provide coaching support to the site special education team to ensure that all requirements of IDEA

are met, and each child is well served.

S {Formatted: Font: Calibri J
ongoing learning opportunities and support to special education staff, and build the capacity of the site team in meeting ' { Formatted: Normal, Justified, Indent: Left: 0", First line:
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practices that support the specialized learning needs of students with disabilities in the least restrictive environment.

Differentiated opportunities to address individual professional development needs will be available, including the opportunity
to participate in the Aspire Induction Program for the Education Specialist Credential. Professional development opportunities [ Formatted: Font: Calibri J

willinclude those offered in collaboration with other Aspire schools, the SELPA, and other organizations with researched based
practices that support students with disabilities.

the-classroom—The-Charter-School-seeks-to-achieve-this-missionCommunity Need for Aspire Monarch Academy

Aspire Monarch Academy, located at 1445 101st Avenue in Oakland, serves students and families in East Oakland and nearby

communities. Oakland is known for its deep cultural roots and diversity, shaped by a history that stretches back thousands of

years to the Ohlone people. Today, the city is home to residents from a wide range of racial, ethnic, and linguistic backgrounds,

with more than 125 languages spoken. Aspire Monarch Academy reflects this richness, with a student population that is

predominantly Latina/o/x, along with students who identify as African American, Multi-Racial, Pacific Islander, and other

backgrounds. Most students live within a short distance of the school, and a significant majority are English Learners and/or

qualify for free or reduced-price meals.

Aspire Monarch Academy was built not just for the community, but by the community. The school was founded by families

who recognized the need for a safe, high-quality educational space for their children. The name “Monarch Academy” itself

was chosen through a parent vote, symbolizing collective voice and shared vision. That legacy remains alive today—some of

those original family members are now staff, and multiple generations of their families have attended and worked at the
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school. This deep-rooted connection shapes the school’s identity as a place grounded in relationships, trust, and community
pride.

As part of the Aspire Public Schools network, Aspire Monarch Academy is committed to ensuring that students from historically

underserved communities have access to an excellent education. The school operates as a community hub, connecting

students and families with academic programming as well as health, wellness, and social services.

All students at Aspire Monarch Academy belong to groups that have historically faced barriers to opportunity. This includes

students who are socioeconomically disadvantaged, English Learners, students with disabilities, and those experiencing
housing instability. In response, the school has developed a comprehensive system of supports designed to meet students
where they are and help them thrive academically, socially, and emotionally.

The school maintains a strong focus on continuous growth, regularly evaluating its programs and practices to better serve

students and families. Staff are committed to reducing barriers to access and ensuring that every student has the opportunity
to succeed.

A large majority of students at Aspire Monarch Academy qualify for free or reduced-price meals, and the school prioritizes

wraparound services that support the whole child. Students have access to daily meals, including breakfast, lunch, and after-

school snacks. The school also helps connect families to essential services including vision and hearing screenings, as well as

low-cost medical care resources.

Mental health and social-emotional well-being are central to the school’s approach. All classrooms incorporate weekly social-
emotional learning using research-based programs like RULER and Toolbox. Students can receive individual, and group
counseling through on-site mental health professionals. In addition, staff intentionally build strong relationships with students,

ensuring that each child has a trusted adult on campus.

Instruction at Aspire Monarch Academy is designed to meet diverse learning needs. Teachers provide targeted, small-group
instruction and adapt lessons to support different learning styles. Classrooms emphasize hands-on learning, movement, and

visual supports, while also integrating technology to keep students engaged. Teaching practices are culturally and linguistically

responsive, honoring students’ identities and lived experiences.

Students who need additional academic support receive intervention during the school day and through after-school
programs, particularly in reading and math. Over time, these supports have contributed to steady academic growth among
key student groups, including English Learners, students with disabilities, and newcomer students.

Qutside of core academics, students at Aspire Monarch Academy engage in a range of enrichment experiences that support

creativity, physical wellness, and personal interests. During the school day, all students participate in classes such as art, music,

media, and physical education, providing opportunities for self-expression and skill-building beyond traditional academics.

After school, the program expands these opportunities by, offering students-arigorous-core-eurriculum;,—an-outstanding

staff-high-standards—anda variety of hands-on enrichment activities, including chess, sports, cooking, and design-based

projects. These experiences allow students to explore new interests, build confidence, and collaborate with peers in
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meaningful ways. Throughout the year, students also participate in field trips that connect their learning to real-world settings,

including visits to museums, science centers, and cultural institutions across the Bay Area.

Aspire Monarch Academy is deeply committed to creating an inclusive, welcoming environment where all students and

families feel seen, valued, and supported. The school promotes a culture of high expectations, extended-instructional-hours; {Formatted: Font: Calibri }
and-confidence, and college readiness, grounded in culturally responsive and trauma-informed practices. With a strong
emphasis on relationships, students receive personalized learping-oppertunities—The-Charter School-strives-to-ensure {Formatted: Font: Calibri }

that-students-attention and meaningful support.

Through its focus on community, equity, and whole-child development, Aspire Monarch Academy continues to empower

students with the skills, confidence, and opportunities they need to succeed in school and beyond.

Aspire Public Schools Vision, Mission, Values, Equity Focus
Aspire Public Schools Vision

Scholars are prepared for-college-and-for-the-21° A A [Formatted: Font: Calibri J
basiec-skills;-thinking-skills;-and-ife-skills-and empowered to build a fqulIIln_g and liberated future for themselves and their Formatted: Normal, Justified, Indent: Left: 0" First line:
communities., 0", Right: 0", Space Before: 0 pt, No widow/orphan

« control
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Provide a rigorous, joyful academic experience that cultivates scholar skills, talents, and gifts, such that they may pursue and

persist in college or any post-secondary pathway that is authentic to their identities; promote inclusivity and disrupt systems { Formatted: Font: Calibri, 11 pt, Bold, Font color: Black }

that have historically oppressed marginalized communities, including Black, Latina/o/x, Indigenous, and People of Color; and

nurture scholars’ pride in their abilities, identities, and communities.

Aspire Public Schools Values

Vo o0®b

BIENESTAR CULTURE OF COMMUNITY AGENCY + SELF-
(WELL-BEING) BELONGING PARTNERSHIP DETERMINATION

e Bienestar (Well-being): Learning, working, and playing require us to feel safe and well. Our spaces and interactions

support physical, emotional, cultural, ethnic, academic, and social safety, allowing us to feel secure enough to bring

our full selves each day.

® Culture of Belonging: We seek to be known and seen at Aspire, where we can be our authentic selves and be
comfortable sharing all aspects of our identities. We respect and celebrate each other’s differences, and approach
one another with empathy and understanding—no matter one’s background or cultural history. Each person is valued
and has a place in this community.
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Community Partnership: We are all connected and collectively responsible for the well-being of every member of our

extended community. When one of us is let down, we are all let down. When one of us succeeds, we all succeed. Only

in partnership and by listening deeply to one another, can we create collective movement.
Agency + Self-determination: Each person has unigue dreams. At Aspire, we set a foundation for our scholars to gain
knowledge, skills, and power to access and make choices for their families and post-secondary lives.

Joy: We strive to make Aspire and our communities a joyful place to learn, work, and be, together. Our work to shift

outcomes is hard, yet we persist and have gratitude and pride in the journey. Joy makes it all possible!

Portrait of a Graduate

A Portrait of a Graduate (also known as a Graduate Profile) is a clear, community-driven vision that defines the

skills/competencies that students should have when they graduate from a school, district, or educational network. It goes

beyond academic achievement and typically includes a holistic set of competencies to prepare students for success in college,

career, and life.

Key Features of a Portrait of a Graduate:

Student-Centered: Focuses on the whole child, including cognitive, social-emotional, and civic development.

Community-Informed: Developed through collaboration with educators, families, students, and community

stakeholders.

Future-Focused: Aligns with the demands of a rapidly changing world, including workforce shifts and global

challenges.

Anchored in Equity: Often emphasizes equitable outcomes and culturally responsive values.

At the beginning of the 2025-2026 school year, Monarch published the below Portrait of a Graduate:

TK-5th

(Justice Seeking Scholar) Thinking Deeply and Fairly — Understanding what you read and see, noticing when things

are unfair, and coming up with smart and fair ways to solve problems in your school or community.

e (Knowledge of Self and Self-Determination Seeker) Knowing Yourself and Making Good Choices — Understanding

who you are, where you come from, what you believe in, and what you’re good at. It also means having the confidence
to set goals and make a plan for your future.

(Inclusive Community Caretaker) Caring for Your Community and Culture — Respecting yourself and others, and

working hard to make your school or neighborhood a kind, fair, and welcoming place for everyone.

(Courageous Communicator) Speaking Up and Using Your Voice — Having the courage to say what you think and feel

in _a clear way, helping others be heard, and using your words to make positive changes.
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® (Compassionate Collaborator) Working Together and Caring for Well-Being — Being a good teammate by listening,
showing kindness, managing emotions, and helping others feel their best. Leading by example and working together
to reach shared goals.

o (Resilient Life-Long Learner) Being Flexible, Strong, and Always Learning — Being able to handle changes, learn from

mistakes, and stay curious and excited about learning new things throughout your life

Equity Focus

Aspire is committed to providing equitable opportunities for our students, families, and teammates. We use an equity lens to

examine our policies, practices, and systems at Aspire to strive for all groups to increase access and benefit from our work.

This belief is woven throughout our core values.

We live in a society that provides some groups more or fewer opportunities based solely on factors they do not control. Aspire

was founded to address the long-standing inequities in K-12 education. Every part of our vision to prepare and empower

students to build a fulfilling and liberated future for themselves and their communities lives and breathes the mandate to

address these inequities. As an organization, we continue to devote significant resources of time and energy to build our

collective muscle in order to develop our equity lens to better identify, discuss, and address equity issues impacting our

students, schools, and teammates. These equity belief statements provide unequivocal direction and guidance to our team as

we go forth on our journey to define who we are and how we approach our work. Since the overwhelming majority of our

students are Latina/o/x, when we say that we are using an equity lens to evaluate outcomes and actions we are typically

referring to these particular populations.

Following is Aspire’s equity commitments, as well as examples of how we strive to uphold each commitment:

Commitment Statement School Practices or Model Elements

Understand the significant difference between ® Multi-tiered System of Supports (“MTSS”)
equity and equality. Every student deserves to ® Aspire Student Learning Framework;
receive what they need to succeed (equity), not rubric for teacher practice and coaching
that every student receives the same amount of ® Additional support structures and
resources, instruction, attention, etc. (equality). programming for ELs, such as our

designated ELD program

Develop school environments where all students ® Culturally responsive teaching
are actively and meaningfully engaged in rigorous ® Foundation of cooperative classroom
instruction. learning structures/routines and teaching

self-management skills
® Student academic ownership, e.g. via

dialogic learning




Interrupt the “school to prison pipeline” — policies ® During & After School Multi-Leveled

and practices that are directly and indirectly Intensive Small Groups

pushing the most at risk students out of school e Individual, Group and Family Mental

and on a pathway to the juvenile and criminal Health Therapy Provided on Campus

justice systems. ® Specialize Mentorship Program Provided
by Individually You, Collectively Us, Inc.

Engage families as partners in meaningful ways in ® Student Support Teams

our work.

® English Language Learning workshops for

families
Student-led family conferences

e Community events

Build the capacity of diverse teams that are more ® Equity-based professional learning
reflective of our students. ® Diverse hiring panels
e Aligned Aspire pre-hiring alignment prior
to hiring process for school leaders
Nurture an open, collaborative, and trusting ® Social and emotional learning via RULER
environment because the work is enormous, curriculum
deeply personal, emotional and often difficult. ® Foundation of cooperative classroom
learning structures/routines and teaching
self-management skills
e Mental health programming
® Safety/Crisis team meetings and crisis
debriefs
® |lead teacher teaming structures
® Teacher coaching structures
We must continually put the Equity Commitments e Black Student Union
into action and live by them. Every Aspire ® LaRaza Latinas Unidas
teammate is accountable for applying these ® Aspire Bay Area Diversity, Equity, and
commitments in every decision, use of resources, Inclusion Council
and management of talent. The power of our ® Pro-Black Coordinator programming
collective and individual dedication to these o Racial Affinity Groups
commitments is reason enough to be hopeful as ® Aligned Regional Aspire Culturally

we pursue our mission and create a more just and
equitable world.

Responsive Professional Development

Monarch’s Commitment to Diversity, Belonging, and Anti-Racism
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Monarch Academy is dedicated to cultivating a learning environment where every student feels valued, supported, and

inspired to thrive. We believe students learn best when they feel safe, engaged, and challenged, and when their identities and
experiences are honored. Our approach emphasizes student agency, encouraging scholars to take ownership of their learning
and future goals. Through an equity-centered lens, we differentiate instruction to meet individual needs and deepen

understanding, while uplifting diverse perspectives and experiences.

We are committed to partnering with families and the broader community to ensure that all voices are heard and respected.

Monarch Academy strives to provide equitable access to high-quality, meaningful learning opportunities for every student,
regardless of race or socioeconomic background. As part of this commitment, we actively work to dismantle systemic
inequities, including practices that contribute to the “school-to-prison pipeline,” and collaborate with partners who share our

dedication to educational equity.

We acknowledge that the U.S. education system has been shaped by historical inequities, including the legacy of white

supremacy. To truly support liberation and opportunity for all students, we must continuously reflect on and challenge systems
of oppression. We believe that knowledge is a powerful tool, and education can transform the trajectory of our students’ lives
and future generations. This work requires ongoing effort, open dialogue, and collective responsibility. As a community, we
are committed to engaging in conversations around race, ethnicity, gender identity, sexual orientation, and other aspects of

identity, and to understanding how these factors impact our students, staff, and families. To further our commitment to anti-

racism, Monarch Academy’s leadership team participates in coaching with Lead Liberated. This partnership supports our

growth across three key areas: personal leadership, collective practices, and organizational policies, helping ensure that our

values are reflected in both mindset and action.

As part of this commitment, we recognize that cultural diversity strengthens our school community and enriches the learning

experience. Monarch Academy actively works to build a diverse student body and staff and ensures families have access to

information about our school through inclusive outreach efforts. We engage with local neighborhoods, organizations, and
community spaces to share information and build meaningful connections.

At Monarch Academy, diversity goes beyond representation—it is about fostering a sense of belonging where all students can
grow academically and personally. Exposure to diverse perspectives enhances critical thinking, creativity, and empathy, while

helping students challenge assumptions and develop a deeper understanding of the world. This inclusive environment

supports stronger relationships, reduces bias, and prepares students to contribute positively to a diverse society.

We also recognize the diversity that exists within cultural and racial groups. Every student brings a unique background and

story, and we celebrate those differences. Monarch Academy provides opportunities for students to connect through shared

experiences and cultural learning, including our student leadership team that promotes identity development, community

connection, and student voice. These opportunities create spaces for students to feel seen, build confidence, and share their

voices.

Monarch Academy is committed to empowering students to achieve their goals by fostering a staff that reflects and

understands the communities we serve. We prioritize hiring diverse, highly qualified educators and staff, including those who

are bilingual, to better support our students and families. During the 2025-2026 school year, 27 of our 55 staff members are

fluent in English and Spanish.
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Additionally, Monarch Academy is intentional about increasing engagement and access for all students and families,

particularly those from historically underserved communities. We prioritize inclusive practices within our school community

by celebrating and highlighting diverse cultures each month through meaningful lessons, activities, and school-wide events.
These experiences provide students with opportunities to learn about different identities, reflect on their own, and build a
deeper sense of belonging. Through these ongoing efforts, we strive to ensure that every student and family feels welcomed,

represented, and actively engaged in our school community.

In addition to these schoolwide efforts, we are taking targeted steps to strengthen engagement with specific communities.

Monarch Academy is also committed to increasing enrollment and engagement within our African American community,

which currently represents approximately 3% of our student population, including students who identify as African American
or Multi-racial. We recognize the importance of building a school community that more fully reflects the diversity of the
broader community we serve. To support this goal, we have taken intentional steps to connect with and learn from our Black

families by hosting meetings that create space for dialogue, feedback, and relationship-building. In addition, Monarch

Academy actively participates in community outreach efforts, including local events such as Oakland’s annual Black Joy Parade

where we share information about our school, build connections, and invite new families to join our community. Through
these efforts, we aim to foster a more inclusive and representative student body while ensuring African American students
and families feel welcomed, valued, and supported at Monarch Academy.
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FheThe CDE has compiled demographic data that reveals Oakland Unified School District enrolled 33,838 students in 2024-

2025, the most recent year with publicly available data. The table below summarizes student demographics across OUSD and

Aspire Monarch Academy.
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Subgroup Oakland Population Oakland Unified School Aspire Monarch
(2020 Census) District Academy
2024-2025 2025-2026
Total 436,504 33,838 375
Latina/o/x 26.6% 48.3% 94.6%
White 29.0% 11.6% <1%
Asian 15.9% 9.5% <1%
Black or African 21.8% 19.2% 3.0%
American
English Learners n/a 32.2% 55.2%
Students With n/a 17.2% 21.2%
Disabilities
Homeless Youth n/a 6.6% 3.2%
Socioeconomically n/a 81.5% 87.9%
Disadvantaged
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At Aspire Monarch Academy, being an educated person in the 21st century means developing the knowledge, skills, and

mindsets outlined in Aspire Bay Area’s Portrait of a Graduate. An educated scholar is a critical thinker who can analyze

information and challenge inequities; a self-determined individual with a strong sense of identity and purpose; a courageous

communicator who can express ideas and advocate for self and others; and a compassionate collaborator who contributes to

inclusive communities. Through instruction grounded in the Aspire Student Learning Framework, students engage in rigorous,
standards-aligned content, take ownership of their learning, and demonstrate understanding through multiple modalities. In
a 1:1 technology environment, students use digital tools to research, create, collaborate, and communicate, preparing them

to navigate and contribute to an increasingly complex and interconnected world. Collectively, these experiences ensure that

students graduate as adaptable, resilient, and lifelong learners equipped to lead, learn, and thrive in the 21st century.

IS
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Aspire Monarch Academy’s climate and culture are engaging and inclusive, prioritizing psychological, physical, and emotional

safety as our foundation. Our dynamic instructional design empowers students as active participants in their learning,

preparing them for college and careers. Through culturally responsive and standards-aligned instruction, we promote deep

understanding and high academic achievement for our students.

Our instructional program is designed to develop scholars who embody Aspire Bay Area’s Portrait of a Graduate. Instruction

builds students’ capacity as critical thinkers, self-determined learners, courageous communicators, compassionate

collaborators, inclusive community caretakers, and resilient lifelong learners. Through culturally responsive, standards-aligned

learning experiences, students engage deeply with content, make meaning from multiple perspectives, and connect their
learning to themselves, their communities, and the world around them.

«
IS

Our curriculum is aligned to the California Common Core State Standards, Next Generation Science Standards, the History-

Social Science Framework, English Language Development Standards, and other applicable state standards. Strong instruction k

at Aspire Monarch Academy is grounded in the Aspire Student Learning Framework: we cultivate a culture of learning in which

students feel safe, affirmed, and engaged; we provide essential content that is rigorous, relevant, and culturally responsive;

we build academic ownership by empowering students to do the thinking, collaborate, and use their voice; and we ensure

students demonstrate learning in multiple ways. This approach supports both academic growth and the development of
agency, identity, and critical consciousness.

At Aspire Monarch Academy, joy is an essential part of strong instruction and a thriving school community. In alignment with

the Student Learning Framework, we create learning environments where students are affirmed, experience belonging, and

engage in meaningful collaboration. Joy is cultivated through classroom rituals and routines, student discourse, community

experiences, field trips, and opportunities for students to publicly share and celebrate their learning. By centering joy alongside
rigor, identity, and voice, we foster an inclusive and hopeful environment where students and families are valued and scholars

are supported to grow academically, socially, and emotionally.
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Aspire Monarch Academy offers 180 days of instruction on a modified calendar with a shortened summer recess to mitigate
learning loss. Each school day provides all students with access to rigorous, culturally responsive, interdisciplinary instruction,
with dedicated time for both enrichment and intervention. Instruction is grounded in the Aspire Student Learning Framework,
ensuring a strong culture of learning, access to essential content, opportunities for academic ownership, and multiple ways
for students to demonstrate their learning. See Appendix Ill for a sample calendar and Appendix IV for a bell schedule. TK
classroom sizes and adult-to-student ratios adhere to Education Code Section 48000(g).

Liberatory Education Framework

During the next charter term, MON and Aspire Public Schools Bay Area will be engaged in specific instructional and school
programming foci that align our schools to an Aspire Liberatory Education Framework. Below is a visual representation of the
planned professional learning focus that all of our Aspire Bay Area teammates will engage in over the next five years. At its
core is liberatory education which is guided by the principles and concepts of Sankofa, In Lak’ech, and Critical Literacy.

Problem

Posing
Education

Critical
Education

Disciplinary
Education

Sankofa: The concept of “Sankofa” is derived from King Adinkera of the Akan
people of West Africa. “Sankofa” is expressed in the Akan language as “se wo
were fi na wosan kofa a yenki.” Literally translated, this means “it is not taboo to

go back and fetch what you forgot”.

“Sankofa” teaches us that we must go back to our roots in order to move

forward. That is, we should reach back and gather the best of what our past has

to teach us, so that we can achieve our full potential as we move forward.

Whatever we have lost, forgotten, forgone, or been stripped of can be reclaimed,
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revived, preserved, and perpetuated.

“In order to understand our present and ensure our future, we must know our

”

past.

-University of Illinois Springfield Black Student Union

In Lak’ech: In Mayan tradition, there is a greeting that many people working with
Mayan wisdom know of. It is the law of In Lak'ech, which means | am another
yourself. It also means | am you, and you are me (A traditional Mayan
interpretation). We have come to understand that this Mayan greeting is an

honoring for each other. It is a statement of unity and oneness.

Critical Literacy: At the heart of critical literacy is the development of our critical

consciousness, which is our socio-political understanding of power, privilege, and
oppression in our world as a tool to take transformative action against systemic
inequalities.

Pedagogies, Practices, and Education Outcomes

The above principles and concepts (Sankofa, In Lak’ech, Critical Literacy) inform our focused co-pedagogies that our

teammates will develop as practitioners. The pedagogies will inform our instructional and school practices which will then

lead to educational outcomes for students.

Pedagogies Practices Education Outcomes
Community and Restorative ® Discussion, Debate, and Problem Posing Education

Pedagogy

Dialogical Discourse
® Restorative and Beloved

Community Practice and
Accountability

® Participatory Action
Research
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Culturally ® Graduate Profile Culturally Sustaining Education
Sustaining Pedagogy Competency and

Community Centric Practice
® Next Generation College,

Career, and Community
Pathway Pipelining

Disciplinary Pedagogy ® Professional Learning Disciplinary Education
Communities and Nested
Development Pipelines

® Authentic Assessment (i.e.,
Exhibitions, PBL, Standards
Based Performance Tasks)

® Cycles of Inquiry and Multi-
Tiered Systems of Support

Critical Pedagogy ® Pro Black, Anti-Racist, Critical Education
Neurodivergent Inclusive

Praxis

® Lliteracy and Liberation
Practices

® Critical Inquiry and Cross
Curricular Evidence-Based
Writing

Aspire Monarch Academy’s Liberatory Education Design Elements

Aspire Monarch Academy integrates evidence-based, innovative, and results-driven program elements designed to prepare

and empower scholars to build liberated and fulfilling futures for themselves and their communities. The following key design
elements define our approach:

Culturally Responsive Pedagogy and Practice (Culturally Sustaining Pedagogy)

Learning Environment Supportive of Student Academic Ownership (Culturally Sustaining Pedagogy)

Data-driven Decision Making (Disciplinary Pedagogy)

AW N =

Social Emotional Learning & Behavioral/Mental Health Programming (Community & Restorative Pedagogy; Critical

Pedagogy)

5. Small School Community Supports (Community and Restorative Pedagogy)

1. Culturally Responsive Pedagogy and Practice:
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In the spirit of Dr. Gloria Ladson-Billings’ seminal work, Aspire Monarch Academy embraces Culturally Relevant and Responsive

Pedagogy to ensure equitable education for all students. This approach fosters students’ understanding of multiple

perspectives and identities by integrating their cultural backgrounds into teaching and learning.

Educators incorporate students’ experiences when planning lessons, critically reviewing curriculum through a cultural lens.
Aspire Monarch Academy educators focus on three core elements of Culturally Relevant Pedagogy:

1. Academic Success: Focusing on students' intellectual growth and the development of academic skills.

2. Cultural Competence: Helping students affirm and appreciate their own cultures while developing fluency in other

cultures.
3. Critical Consciousness: Encouraging students to recognize and challenge societal inequalities.

A

<«

are created with the culture of students in mind throughout the cycle of instruction from a social justice and interdisciplinary

instructional lens. Based on educational research and best practices for the student population that Aspire serves, Aspire

Monarch Academy builds and maintains a foundation rooted in cooperative learning structures, self-management skills, and

consistent classroom routines—implementing strategies that emphasize communal goals and mutual support to enhance

student engagement and academic success, while empowering students to take ownership of their academic journey. This

ownership is cultivated daily through constructivist pedagogical approaches, such as dialogic learning, demonstrated through

end-of-unit performance assessments.

Our instructional program integrates these principles using the Aspire Student Learning Framework (ASLF)—which is a
coaching tool that outlines student instructional moves. Through coaching and data from the ASLF, teachers receive support

to embed culturally responsive methods in their planning and instruction. Instructional goals are regularly set and reviewed
using this framework.

CULTURE OF LEARNING Are all students engaged in learning throughout the lesson?

® Allor almost all students are engaged in
independent or cooperative instructional

tasks, exploration, discovery, hands-on

learning or volunteering responses.
®  Students feel safe to ask questions and give

and receive feedback from peers and teachers.

e Students execute transitions, rituals, routines

or procedures with limited narration from the

teacher in ways that indicate self directed
learning.

e Students affirm contributions of their teammates
AND collectively ignitejoy
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Core Teacher Skills:

Indicator 1: Student engagement

Arrange the classroom in a manner that allows for materials and resources to be equitably accessible to all students

Indicator 2: Safety

Teachers clearly state, post, and maintain high and clear standards for behaviors for all students (academic and non-

academic) and is a Warm Demander.

Use principles of restorative justice to manage conflict and redirect negative behavior

Normalize mistakes as part of the learning process (by modeling, reinforcing, providing wait time, teaching

students to ask each other probing questions, and discouraging one right way)

Teacher uses positive and reinforcing language to encourage students and reinforce their belief in them as a

model for students to affirm each other

Indicator 3: Rituals, routines and procedures

Teach, model and reinforce different cooperative grouping structures and routines

Teach, model and reinforce topics aligned to self-management (will be seen verbally and with artifacts in the

classroom
The rituals and routines are equitable and accessible to all students and reinforce self directed learning and academic

identity
Providing specific, concrete, sequential, and observable directions for behavior and academics

Indicator 4: Affirmation

Intentionally develop empathy within students so they understand how their behavior impacts each other both

positively and negatively

Teach students protocols with how to give and receive feedback; teacher models receiving feedback

Plan for strategies to affirm student contributions towards a collectivist culture and ignite joy

Plan for igniting joy: including music, games, cheers, chants, etc.

ESSENTIAL CONTENT Are all students working with culturally responsive content aligned to the appropriate grade-

level standards that promotes rich cognitive development?

® Students can talk about what they are working

on, why it’s important and how it connects to

what they already know.
® Thelesson focuses on grade level standards and

the content itself is reflective of and affirming to

students' identities, global diversity, and it allows
for students to interrogate the presented
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information.

®  All activities students engage in are aligned to
the stated or implied learning goal(s) and are
well-sequenced, affirm lived experience as
knowledge, and move students toward
mastery of the grade-level standard(s
language goals and/or IEP goals.

® Allinstructional materials students use, such

as texts, questions, problems, exercises and
assessments, are high-quality, accessible and
appropriately demanding for the grade/course
and time in the school-year, and center issues
of equity, power, race and identity

Core Teacher Skills:

Rigor (standards)

Develop and/or use daily lesson activities that are well sequenced, promote inquiry, engagement, collaboration and

relevance, moving students toward mastery of grade-level

i [Formatted: Header
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® Develop and provide accommodations and modifications as needed to ensure all students are able to attain rigorous,
standards-aligned learning goals

® Teacher anticipates common student misunderstandings due to deeply internalizing content and ensures strategies
are in place to overcome those misconceptions

® Pace of the lesson ensures that cognitively demanding, developmentally appropriate, standards-aligned objectives
receive appropriate instructional time in order to promote student

® mastery.

Relevance (reflecting students’ world)

e Develop and/or use a long-term, sequential plan that leads to mastery of the most important content for the grade or
course and is centering issues of race, equity and power.

® The teacher makes the lesson accessible by including relevant and current media, phenomena, geographic and
community reference points that are familiar and known by students.

® Teachers plan lessons that encourage all students to see, question, and interpret concepts from diverse perspectives.

Responsiveness (know students as individuals, make adjustments based on them)

Teacher considers students’ IEP goals, language development and other specific learning needs in developing learning

goals and preparing lessons

104 0£398




Teacher identifies and responds to student misunderstandings that arise during the lesson

Plan lessons with options for students AND support students with how to choose learning experiences

The teacher views students’ life experiences as assets and builds on students’ cultural and linguistic knowledge

ACADEMIC OWNERSHIP Are all students empowered, responsible and supported to do the thinking in this classroom?

o Students persist through appropriately
demanding cognitive work and engage in
complex problem-solving during the lesson.
Student agency is facilitated by options that
align to the standard and objective.

o Students provide evidence to support their
thinking; evidence can be provided in multiple
ways. Students use both academic language
and authentic expression (i.e. their home
language) to present their point of view.

® Students respond to and build upon their
peers' thinking, ideas or answers while actively
constructing knowledge through structured
student talk routines and a variety of routines
that also include authentic dialogue.

® Students collaborate with each other by
providing constructive feedback to their
classmates' work. Students engage in rigorous
dialogue honoring convergent and divergent
thinking in order to access multiple
perspectives.

Core Teacher Skills:
Indicator 1: Students persist, complex problem solving

Notice when students are struggling, reaching of level of frustration and anchor back to SEL tools

Go back to "chunk and chew" in order to break down difficult tasks into smaller parts

Give students several options to respond to questions: writing, talking, drawing, using graphic organizers &

manipulatives (when appropriate)

Make problem-solving visuals noticeable and accessible.

Provide equitable opportunities for support, praise, and participation.

Indicator 2: Fostering Academic Language

View students’ life experiences as assets and build on students’ cultural and linguistic knowledge as they get

comfortable using academic English conventions.

Provide encouragement and affirmation to all students while moving them to use academic language

Utilize translanguaging so that students’ full linguistic repertoire is used and honored

Recognize and affirm all languages and teach about audience for language and dialect
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Plan for the use of academic language in the 4 language domains: reading, writing, speaking and listening

Indicator 3: Helping students expand thinking through dialogue

Use various student talk structures and routines to support student to student discourse (link resource)

Provide opportunities for students to cite evidence to support their thinking & learning

Pose questions that scaffold and support students to develop and complete high order thinking tasks

Facilitate a discussion that that allows students to defend their responses

Use probes or provide guiding questions and affirmations so that students defend their responses

Indicator 4: Fostering student collaboration and rigorous dialogue

Create opportunities for peer collaboration and intentional peer feedback.

Employ a variety of high ratio moves to push and extend student thinking, deepen their understanding and do more

of the cognitive lift
Provide direct instruction on how students should challenge each other's ideas and provide feedback to one another

DEMONSTRATION OF LEARNING Do all students demonstrate that they are learning?

® Student responses, work and interactions
demonstrate that students are on track to
achieve stated or implied grade-level
standard(s), language and/or IEP aligned
learning goals.

® Students self-evaluate to reinforce self-
directed learning because expectations for
learning are clear (through rubrics, criteria
for success, and students paraphrasing
expectations).

e Students have opportunities to demonstrate
their learning in multiple ways using
academic writing and/or explanations.

e Students challenge the ideas in a text or
lesson, explore and share alternative
viewpoints & defend arguments with
evidence.

Core Teacher Skills:

*This domain assumes essential content (domain 2) is accurate and teacher understands the standards/goals of the lesson

Indicator 1: Demonstrate learning

Plan a variety of standards and objective-aligned formative assessments.

Design learning activities and questions that support students progressing to the essential content.

Monitor student learning and adjust instruction while teaching.

Plan for key moments in the lesson to monitor for learning:

O What are the key skills you'll be looking for?

Aspire Monarch Academy Charter Renewal Petition{2019-2024) 10601398
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o When would you monitor for evidence of those skills?
0 What misconceptions would you anticipate
o How will you take anecdotal notes?

e Utilize student data to anticipate student misconceptions.
Indicator 2: Self-evaluation

® Create/utilize exemplars of student learning that address the standard/essential content.

® Provide transparent and engaging rubrics, checklists, or criteria for success that require demonstration of the essential

i [ Formatted: Header

content.
Involve students in creating criteria for success on assignments and projects.

Provide reflective moments for students to self-evaluate and adjust their own thinking/work.

Indicator 3: Multiple ways of demonstrating

Provide students with multiple options to express their understanding--and let them suggest some ways of being
assessed.

® Students have the opportunity to choose to express their understanding in text, audio, video, multimedia, live
presentations, and many other ways.

Provide more than one way to answer on tasks so that students can express their understandings without barriers

Indicator 4: Challenge and defend ideas

Provide feedback that affirms student thinking and elaboration and clarifies or prompts thinking in misunderstood
content.

® Encourage yourself to see, question and interpret concepts from a variety of perspectives and intentionally do the

same for students.
® Provide access to complex topics so that students may engage in critical conversations that require multiple
viewpoints.

2. Learning Environment Supportive of Student Academic Ownership:

Instruction at Aspire Monarch Academy engages students in the study of complex, real-world themes that promote deep

conceptual understanding and align to rigorous academic standards. Learning is grounded in community and cultural inquiry,

encouraging students to examine issues of opportunity, justice, and equity across content areas. This approach fosters critical

thinking while helping students make meaningful connections between their learning and the world around them.

In partnership with families, students, and staff, Aspire Bay Area developed the Portrait of a Graduate to define the skills and

competencies students will develop. These competencies—including critical thinking, self-determination, communication,
collaboration, community engagement, and lifelong learning—guide both instructional design and student experiences.

Through these competencies, teachers design inquiry-based learning experiences that center student agency and engagement

with meaningful content. Educators utilize cross-disciplinary scope and sequence documents and curricular crosswalks to

identify and highlight connections across subject areas. While instruction is delivered within distinct disciplines, these

intentional alignments support students in making connections across content areas and applying their knowledge in varied
contexts.
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Students are empowered to take ownership of their academic journey, grounded in the belief that students are active drivers

of their learning. This ownership is cultivated through daily instructional practices aligned with the Aspire Student Learning

Framework, including opportunities for students to engage in rigorous, standards-aligned cognitive tasks, use both academic

and home languages to express ideas, and participate in structured academic discourse that values multiple perspectives and

collaboration.

Portrait of a Graduate
TK-5

® (Justice Seeking Scholar) Thinking Deeply and Fairly — Understanding what you read and see, noticing when things
are unfair, and coming up with smart and fair ways to solve problems in your school or community.

e (Knowledge of Self and Self-Determination Seeker) Knowing Yourself and Making Good Choices — Understanding
who you are, where you come from, what you believe in, and what you’re good at. It also means having the
confidence to set goals and make a plan for your future.

® (Inclusive Community Caretaker) Caring for Your Community and Culture — Respecting yourself and others, and
working hard to make your school or neighborhood a kind, fair, and welcoming place for everyone.

® (Courageous Communicator) Speaking Up and Using Your Voice — Having the courage to say what you think and
feel in a clear way, helping others be heard, and using your words to make positive changes.

® (Compassionate Collaborator) Working Together and Caring for Well-Being — Being a good teammate by listening,

showing kindness, managing emotions, and helping others feel their best. Leading by example and working together
to reach shared goals.

® (Resilient Life-Long Learner) Being Flexible, Strong, and Always Learning — Being able to handle changes, learn from

mistakes, and stay curious and excited about learning new things throughout your life.

Teaching Methods

Cognitive Depth and Our teachers support all students in cognitively demanding learning

Inquiry experiences through carefully designed open-ended questions aligned to

Depth of Knowledge. Educators thoughtfully design and lead rigorous

classroom discussions that foster critical thinking and advanced problem-
solving skills. Within this academic framework, students are encouraged to
engage in meaningful reflection on the relevance and application of their

learning to real-world contexts and everyday experiences. These learning

experiences culminate in End of Unit aligned performance assessments.

Explicit Instruction Explicit instruction is an evidence-based form of teaching in which the teacher
presents the lesson by stating the standards-aligned learning objective. The
teacher then models an explicit skill and application using criteria for success,
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Teaching Methods

using thinking steps. Next, the teacher prompts guided practice and frequent

checks for understanding. At the conclusion, students take the lead and

individually demonstrate their new skills or content knowledge on a formative

assessment that is collected and evaluated for mastery using a rubric or
success criteria to uncover misconceptions and to inform future lesson targets.

Reading Literature Circles are structured group discussions of a book or other piece of
Comprehension literature, similar to a book club, but for young people. Literature Circles

Strategies

provide students with the opportunity to engage in critical thinking and

reflection to strengthen reading comprehension.

Close Reading supports access to complex texts through standards-aligned
text-dependent questions that scaffold in difficulty to support students’ full

understanding of grade-level texts. Students engage in multiple reads of the

text to support a deep understanding of complex texts.

Integrated and
Designated English

Integrated and Designated English Learner Development strategies such as
Structured Student Talk, Interactive Reading & Note-Taking, Academic Writing

Learner Development

Support, and Explicit Language Instruction provide access for all students to

rigorous, standards-aligned instruction.

Academic Discourse

Academic Discourse promotes the idea of dialogue, the language used, and a

format that facilitates a high level of communication in the classroom. The

discourse can range from peer-to-peer discussion to a whole-class discussion
which provides daily opportunities for students to engage in protocols that
support discussion to solidify their own understanding and to support the

development of peer and collective understanding. Instructional protocols

include Debates, Fishbowl, Final Word, Jigsaw, Socratic Seminar, Tea Party, Say
Something, Think-Pair-Share, and Rank-Talk-Write. What is imperative is that
students are able to process and interact with the academic vocabulary.

Building Academic
Vocabulary

Building Academic Vocabulary provides regular, ongoing opportunities for
scholars to strengthen tier 2 and tier 3 (content-specific) vocabulary. Protocols

to support include Frayer Model, Semantic Webbing, Vocabulary Squares, and

Contextual Redefinition. Academic vocabulary knowledge prepares students

to take on grade-level content and succeed in school and beyond.

Universal Design for

Learning (UDL) and
Flexible Grouping

Aspire_Monarch Academy designs instruction using Universal Design for

Learning (UDL) principles to proactively remove barriers and ensure all
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Teaching Methods

students can access rigorous, grade-level learning. Teachers provide multiple

means of engagement, representation, and action and expression while

maintaining high expectations for all learners.

Flexible grouping is one instructional strategy used to differentiate support
within Tier 1 instruction. Based on ongoing formative assessment and student
data, teachers group and regroup students to provide targeted instruction,
additional practice, enrichment, or language supports as needed. Teachers

collaborate with interventionists, multilingual learner specialists, special

education staff, and instructional aides to ensure students receive appropriate
supports while remaining engaged in core classroom instruction. When
additional intervention is needed, supports are coordinated within the school's
Multi-Tiered System of Supports (MTSS).
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A key mechanism in our data-informed culture is the Plan-Do-Study-Act (PDSA) cycle, which drives continuous improvement:
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e Do: Implement instructional strategies while actively monitoring student progress.

® Study: Analyze data to assess the impact of instruction on student outcomes.

Act: Adjust and refine strategies based on analysis to improve future instruction.

This cycle is reinforced through formative assessments, progress monitoring, and data chats, which provide timely, actionable

insights into student learning. Educators use this real-time feedback to adjust instruction, ensuring a high level of
responsiveness to student needs.

Data-driven decision-making is further supported by our Multi-Tiered System of Supports (MTSS). Within this system, we

employ a range of assessments—including universal screeners, diagnostic tools, and summative measures—to identify

students for targeted support, inform instruction, and promote a culture of continuous learning and improvement.

Pniversal Screeners Diagnostic Assessments Summative Assessments
Universal screeners are used to: Diagnostics are used to: Summative assessments will be used
P Provide data to measure the ® Measure skill strengths and to:

effectiveness of core instruction weaknesses, identify skills in ® Benchmark student
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to allow teams to consider
adjustments across Tier 1

p Identify students who may

benefit from Tier 2 and Tier 3
support

Aspirewide required:
P i-Ready, initial ELPAC, mClass

need of improvement, and assist

performance relative to what

in determining why a problem is

students need to be successful

occurring

Aspirewide required:

on the content standards

assessed
® Provide teachers, schools, and

the region with ongoing data to

assess whether we are on track
to meet goals

® Currently, we do not have an ® Phonological awareness & Aspirewide required:
Aspire-wide universal screener Phonics diagnostics (as needed) | ® SBAC/CAA
for CA NGSS ® [-Ready (domain and ® CAST
instructional reports) ® Summative ELPAC/ Alt. ELPAC
® |ABs ® PFT
® Unit Summative Assessments

|m

pbrmative Assessments

Progress Monitoring

Q

ngoing assessment embedded within effective

~

paching to guide instructional decisions and provide

Progress Monitoring Measures - Ongoing assessment
conducted for the purpose of guiding instruction,

dicators for scaffolding, accommodation, and/or
arcessibility solutions.

m

amples of Formative Assessments: Exit tickets
curriculum embedded assessments, IABs

monitoring student progress, and evaluating

instruction/intervention effectiveness.

Examples of Progress monitoring: Plan-Design-Study-
Assess Cycles, ORF, Phonics Mastery Test

Aspire-Social and-Emotional Learning-\ision-Statement

</

The-Charter-SchoelAspire Monarch Academy,is committed to supporting our students’ social and emotional development+

lemacing

students, families, and teammates to cultivate the following lifelong skills in each Aspire-scholar and educator:

e Develop self-awareness and a positive sense of identity

e Strengthen self-management through effective regulation of emotions and behaviors

to be caring and productive citizens. We engage in culturally responsive and equitable practices in our communities of
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oe Feeling-and-expressingDemonstrate social awareness, including empathy and compassion for others

e MakingBuild and maintain positive, healthy relationships

©e Make responsible and ethical decisions
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SEL competencies and themes are taughtintegrated throughout the school day and explicitly taught.
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Mental Health Programming

Mental wellness is essential to the healthy development of our scholars in academic and social contexts. All stakeholders,
inclusive of families and staff, embrace a strengths-based perspective to realize the potential of scholars to learn and improve
their overall well-being. With this understanding, the mental health program provides differentiated, trauma-informed, and
culturally humble and responsive mental health services such that scholars and families are successful at Aspire Monarch

Academy and beyond. Our program provides scholars with school-based, social-emotional counseling that is available through

our school Mental Health Department, staffed with BBS registered and licensed therapists. School based Mental Health

Therapists work with scholars focusing on issues that are present during the advisory-block-thatfeatures-the use-of circles
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for—school day, specifically working to ameliorate presenting problems’ impact on a student’s educational
achievement. Mental health services are available throughout the day.

5. Small School Community Supports:
The Aspire Monarch Academy community is small, in both overall enroliment and average class size. This allows faculty to

foster deep relationships with the student body. Our instructors can implement programming and practices that provide

personalized attention to students, built upon awareness of student academic and non-academic needs and interests.

Students are more likely to succeed in small school environments, where teachers, principal and staff have fostered a familiar
relationship and group-identity-one in which all stakeholders feel a part of the community. At Aspire Monarch Academy, one
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of our key aims is for each student to be known, seen, and valued by our faculty.

In practice, our teachers greet their scholars during threshold (i.e., a door greeting relationship-building as—well-as—for
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restoration-of community—RULER strategy) and create time and space to individually check in as needed, which could be

during morning meetings, lunch, recess, or during small group time.

Teachers provide targeted instruction; learning specialists provide tailored support to our students with IEPs. The Education<+

| Formatted: Normal, Justified, Indent: Left: 0", First line:
0", Right: 0"

Specialist collaborates with classroom teachers to ensure that the curriculum

with IEPs. Their intentional collaboration is essential to the success of student learning. All instructors help students manage

their work and goals independently.
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The expanded learning program at Aspire Monarch Academy offers students in grades TK-5th an opportunity to participate in
a variety of extracurricular activities. During school breaks, the program offers students an additional 30 days to participate in
programs that support their academics and expose them to various enrichment opportunities such as STEM Club, Guitar Club,
Cooking Club, Art Club, Basketball, Soccer, Volleyball, and Chess.
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Our Commitment to a Liberatory Learning Environment

Aspire Monarch Academy’s instructional model is rooted in culturally responsive practices guided by the Aspire Student
Learning Framework (ASLF). Our approach ensures that every student, including Multilingual Learners and
Standard/Mainstream English Learners, has access to rigorous, relevant academic experiences.

We are committed to creating learning conditions that enable every scholar to reach their full potential. Our classrooms

promote safety, structure, and engagement with high expectations for all. Our teachers emphasize restorative justice

principles and normalize mistakes as part of the learning process to cultivate a supportive and safe learning atmosphere.
Recognizing the inequities that exist in broader society, we actively work to disrupt those systems and create transformative,
empowering experiences for our students.

Curriculum
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Aspire Monarch Academy uses standards-aligned, adopted curricula alongside culturally responsive instructional materials to

provide equitable access to foundational academic skills, higher-order thinking, and life skills. Teachers leverage cross-

disciplinary curricular crosswalks and scope and seqguence documents to highlight connections across content areas,

supporting students in making meaningful links between disciplines.

English Language Arts Aspire Monarch Academy’s instructional program incorporates strategies that engage

and English Learner students in complex, real-world themes and promote deep conceptual understanding
Development: through community and cultural inquiry. Instruction is intentionally designed to reflect and

affirm students’ cultural identities and experiences, integrating a social justice lens

throughout the instructional cycle.

Aspire Monarch Academy’s English Language Arts and English Learner Development

curriculum is designed to support the examination and analysis of grade-level, complex

texts through demonstration of critical reading, analysis, and listening and speaking skills

in order to comprehend, interpret, evaluate, and discuss ideas. Throughout the curriculum,

students engage in academic writing such as narrative, expository, and argument forms

that range from various modes of expression appropriate to the audience and purpose.
Students will be exposed to instructional strategies, such as academic discourse discussion

protocols, in order to support them in formulating and communicating ideas clearly and

effectively. Additionally, Multi-Language Learner (“MLL") supports, such as vocabulary and

sentence frames for writing and academic discourse, are integrated throughout

instruction.

Aspire Monarch Academy uses Wit & Wisdom for grades K-5.

Wit & Wisdom is an instructional K-8 ELA curriculum that is based on the Science of

Reading and allows students to dive deep into topics and authentic core texts to build
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knowledge of the world around them. Through lively classroom discourse, content-rich

texts, and detailed writing prompts, students build a deeper understanding of history,
science, and geography while developing the critical thinking skills that will benefit them
for a lifetime.

EL Achieve is a comprehensive English Language Development Program that is focused on

student-centered instruction, which supports content-area success by strengthening

language abilities and teaching the language that native-English speakers already bring to
their schooling. It follows a scope and sequence of language skills, with a focus on the high-
leverage, portable vocabulary and sentence structures of the proficiency level.

Social Science:

Aspire Monarch Academy’s history and social studies instructional program is interwoven

with the English Language Arts curriculum, lending itself to interdisciplinary instruction.

Teachers build upon their history / social studies content in order to support and enhance
the learning happening in other subject courses. Students apply historical, political,
philosophical, geographical, economic, and sociological knowledge to local and global
situations in order to comprehend contexts and events, predict and evaluate the outcomes

of human actions, and act responsibly as world citizens. Students learn to apply

chronological, thematic, and integrative thinking, develop and test hypotheses about

cause and effect, gather evidence to support conclusions, conduct in-depth and relevant
research, critically examine sources, and synthesize ideas. Materials at the elementary
level include primary sources, historical literature, and a variety of non-fiction texts as

recommended by the Common Core State Standards.

Mathematics:

Aspire Monarch Academy’s math curriculum is designed to focus students on the major

work of each grade to develop a deep understanding of standards that are connected to
key topics and concepts as they are built over time. Delivery of instruction is focused on
utilizing a balanced approach that attends to the three aspects of rigor (conceptual
understanding, procedural fluency, and skills and application) with equal intensity,

enabling students to develop a strong conceptual foundation, the appropriate

mathematical fluencies, and critical problem-solving skills.

Students will learn to apply mathematical concepts and processes. Students’ ability to
deeply understand concepts through problem-based questions is highly emphasized and

assessed through everyday teaching and learning. This includes the students' ability to

learn _and apply Standards of Mathematical Practices. Students will be exposed to

instructional strategies like the Three Reads Protocol and Academic Discourse discussion

protocols in order to elicit student thinking. Students demonstrate facility with the
language of mathematics and express generalizations discovered through investigation.
Students are expected to develop fluency in symbolic reasoning and in constructing logical
arguments. Students are exposed to a variety of problems and mathematical situations

that require them to use strategies flexibly to reason, both abstractly and guantitatively,
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identify appropriate tools, develop models, and leverage their conceptual foundation to

solve complex tasks and problems.

Grades TK-5 use Eureka Squared Math. Eureka Math Squared is a comprehensive TK-8

curriculum that sequences math concepts from basic to advanced. It is known for its

coherence and rigor, structured to help students build a strong foundation in mathematics,

and focuses on a deeper understanding of mathematical concepts.

Science:

Aspire _Monarch Academy’s science curriculum allows students to demonstrate
understanding of scientific concepts and ideas through real-world applications. Students
utilize scientific research and inquiry methods to conduct investigations and solve

problems. They apply conceptual knowledge and processes from the Disciplinary Core

Ideas (“DCls”): Life Science, Physical Science, Earth and Space Science, and Engineering, in

order to further the study of science and relate the study of science to other disciplines.
This includes the students ability to learn and apply the Science and Engineering Practices
(“SEPs”) and Cross-Cutting Concepts (“CCCs”).

Grades K-5 use Amplify Science. Amplify Science is a Next Generation Science Standards

aligned curriculum that utilizes a hands-on investigative approach along with the use of

print resources and digital modeling tools and simulations. Amplify Science is organized
around units where students encounter compelling phenomena and real world problems,
develop and strengthen claims by collecting evidence and testing assumptions, and apply

their learning in new contexts. The units provided by the curriculum are the base for

interdisciplinary instruction. The units per grade level cover the following topics:

Kinder: Needs of Plants and Animals, Pushes and Pulls, Sunlight and Weather.
First Grade: Animal and Plant Defenses, Light and Sound, Spinning Earth.
Second Grade: Plant and Animal Relationships, Properties of Materials, Changing

Landforms.

® Third Grade: Balancing Forces, Inheritance and Traits, Environments and Survival,
Weather and Climate.

® Fourth Grade: Energy Conversions, Vision and Light, Earth’s Features, Waves,
Energy and Information.

e Fifth Grade: Patterns in the Sky, Modeling Matter, The Earth System, and
Ecosystem Restoration.

Social Emotional

Learning (SEL

Social Emotional Learning competencies are explicitly taught during morning meeting and

SEL lesson blocks. RULER is the curriculum that we use to support building students'
capacities in the CASEL SEL competencies of self awareness, self management, social
awareness, relationship building and responsible decision making. In this curriculum there
are a specific set of tools that are designed to build students’ emotional intelligence:
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® The Classroom Charter: Students participate in the development of a written

community agreement, known as the Charter, that allows for the inclusive and

equitable safety of all members conducive to learning effectively. In the Charter,

students collectively share how they want to feel at school, the actions they can

take that might produce these feelings, and the actions they commit to taking if

someone is not supporting these feelings.

e The Mood Meter: The Mood Meter is a two-axis grid used to show students’ levels

of pleasantness/unpleasantness against high/low energy. Instructors teach
students to identify how they feel using the grid and its two conditions. Students
also learn and practice expressing vocabulary associated with these feelings, as

well as try out regulation strategies to proactive, responsive actions they can take

to alter their moods and actions.

® The Meta--Moment: This tool is a process for responding to emotional situations

that could cause reactive emotions. This practice is used as a self reflection

moment, where students visualize being their best self and strive to implement
strategies to align who they are with that vision.

o The Blueprint: As a conflict management tool, the Blueprint helps students

practice engaging in empathy by teaching students to consider others’

perspectives and respond to a situation in consideration of how others are feeling.

Faculty dedicate the first part of the school year unpacking these tools and familiarizing
students with them. Students then use these tools the rest of the year and track their
behaviors, feelings, and progress with their Advisor and through journaling.

Physical Education

Aspire Monarch Academy’s Physical Education program is designed to help students

(PE):

develop cardiovascular fitness and participate in movement activities that contribute to

balance, coordination, and agility. The PE program also promotes physical and emotional

health through activities and instruction focused on building muscles, nutrition, and

mental alertness, as well as opportunities for teamwork, cooperation, and creativity
through physical activity. Students are introduced to dance, basketball, handball, soccer,

running, yoga, cardio-vascular exercises, playground games, and some net games.
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Interventions
Monarch Academy’s academic program acknowledges the diversity in student learning by leveraging comprehensive data to
inform instruction. The school aims to provide systematic and proactive support to all students by using the Multi-Tiered

System of Supports framework, which allows us to center those who demonstrate academic, social-emotional, or behavioral

challenges. Student support and progress is monitored regularly to assess next steps. The MTSS framework is composed of
three tiers of support:
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stadent’s-, where educators employ differentiated teaching methods to cater to the varied

strengths and weaknesses:needs of students. This eetld-meanindividual assistancessmall
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setting, delivered intentionally to meet specific instructional gaps based on data driven decisions. These interventions by

are often facilitated by classroom teachers with collaboration by specialized educators, administrators, or { Formatted: Font: Calibri J

instructional aides.

® Intensive Supports (Tier 3) increases comprehensive instructional support for students through more frequent and
more individualized intervention programs, often in addition to other layers of support. This intensive level of need is
often met through one-on-one or small group support to address diverse student needs.

Monarch Academy prioritizes professional development in MTSS strategies, with a focus on meeting the unique needs of

English Learners and students from marginalized communities. The process through the tiers is dynamic and responsive,
ensuring timely and effective support for every student. Examples of support strategies may include the following:

Tier 1 Tier 2 Tier 3

e Additional instructional time ® Group and individual counseling @ Daily interventions in addition to

e Differentiated instruction ® Parent meetings Tier 1 and Tier 2 supports (push-

® Various options to e One-on-one instruction by in and pull-out support with
demonstrate mastery teachers, paraprofessionals or a counselors, more time with

® Flexible groupings Special Education Resource instructional assistants to help

® Additional exposure to the Teacher (for students with IEPs) students develop study skills and
information and language ® One-on-one check ins with a appropriate behaviors, after-
being presented in the lesson culture team member and/or school group tutoring)

® Progress reports to mentor ® A higher level of strategic
parents/guardians ® Peer tutoring collaboration and coordination

® Instructional Aide support among the team (general and
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Focus on accelerating student

Additional focused assignments

progress and meeting student

targeting areas of need

needs
Opportunities for breaks as

® Behavior contracts

Alternatives to suspensions

needed

® Social and emotional learning

® Positive Behavioral

Interventions and Supports

“PBIS”

specialized) providing services to

each student

Student Support Team
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When interventions are not yielding the desired outcomes, the educational team engages in the Student Support Team (“SST”)

process to evaluate and plan further steps to support, ensuring a comprehensive and student-centered approach. The SST

includes the student’s teacher(s), an administrator, additional relevant staff such as a counselor, Interventionist, special

education teacher, the parent(s), and the student (if appropriate). Any teacher or parent can request an SST review of a

student’s needs for additional support and intervention.
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administrator or designated staff member, such as the Reading Interventionist, is responsible for scheduling the SST meeting

at a time when all required participants are available and for sending formal notification. The facilitator prepares all necessary

materials for the meeting, including the sign-in sheet, agenda, meeting notes, and any relevant referral documents and

evidence. During the meeting, the facilitator ensures that all participants are engaged in the discussion. The SST team

collaboratively identifies and documents concerns, and develops a targeted plan to address the student’s specific needs. The

agreed-upon plan is documented, and a follow-up meeting is scheduled approximately 6—8 weeks after the initial SST meeting.

Following the meeting, team members assigned specific roles are responsible for collecting data and providing ongoing input

on the effectiveness of the interventions.

At the subsequent SST meeting, the team reviews progress and determines next steps. If the team notes progress, they

acknowledge the accomplishment with the family and decide which set of supports will remain in the plan, which components

warrant reconsideration, or whether the SST process should continue. If the team notes no progress or decides to revisit the

plan, they review the plan to consider continuing and/or modifying interventions.

As needed, the team updates student records with SST documentation and schedules another 6-8 week follow-up meeting.

Interventions continue until students are meeting their stated goals or referral for assessment is recommended. Referral for

special education eligibility may occur after reasonable and consistent interventions have been implemented and determined

to be unsuccessful.

Enrichment

At Aspire Monarch Academy, the enrichment offerings significantly enhance the educational experience, providing students

with a diverse array of clubs and sports that cater to a wide range of interests and abilities. These extracurricular activities

play a crucial role in promoting personal growth, leadership skills, and community engagement among students. By

participating in these programs, students not only explore their passions and develop new skills but also learn the value of

teamwork and perseverance, which are essential for both academic and personal success.

We are committed to providing a well-rounded educational experience through our daily integrals, which support students’

physical, creative, and technological development. All students participate in Physical Education (PE), where they engage in
activities that promote fitness, teamwork, and healthy habits. Students also attend Media, our technology class, where they
build essential computer skills and develop digital fluency to support their academic learning and prepare them for an

increasingly digital world. In addition, Monarch Academy offers Art and Music, where students engage in meaningful, hands-

on creative experiences. In Art, students explore various mediums and express their ideas through thoughtfully designed

projects. In Music, students have opportunities to learn and play a variety of instruments, including xylophone, drums, guitar,

and ukulele, while developing an appreciation for rhythm, collaboration, and performance. Together, these integrals enrich
the student experience and support the development of the whole child.

Our After School Program at Monarch serves as a vibrant extension of the school day, intentionally designed to enrich, inspire,

and empower every scholar. Through our Expanded Learning Program (ELP), students engage in a wide range of high-quality

enrichment opportunities that elevate both academic and personal growth. Scholars participate in LIFT Culinary Arts, Music,
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chess, and dynamic STEM science experiences, alongside hands-on arts and crafts that spark creativity, imagination, and self-

expression. Students also have access to on-site coding and robotics, building essential 21st-century skills in creativity,

collaboration, and problem-solving. In addition, scholars benefit from meaningful field trip experiences that extend learning

beyond the classroom and connect them to the world around them. What sets Monarch apart is our commitment to equity

and access—these enriching arts, science, technology, and engineering opportunities are available to all students, creating a

joyful, engaging environment where every child can explore their passions, discover new talents, and thrive.

Monarch Academy offers opportunities for student voice and connection through Student Council and monthly friendship

group meetings. Student Council serves as a key representation of the student body and provides a consistent avenue for

gathering student perspectives on school culture, climate, and overall experience. Members share feedback with school

leadership regarding student ideas, concerns, and suggestions, and help plan and lead schoolwide spirit-building activities that

promote a positive and inclusive environment.

In addition, Monarch Academy facilitates monthly friendship group meetings designed to support students in building social

skills, strengthening relationships, and fostering a sense of belonging. These groups provide a structured space for students

to connect with peers, practice communication and collaboration skills, and develop positive interactions within the school
community.

Together, these opportunities help elevate student voice, strengthen school culture, and support the social-emotional growth
of all students.

At The-Charter-SchoolMonarch Academy, technology is-used-as—a-toelplays an integral role in supporting instruction,

collaboration, and student learning. Students have access to Chromebooks, which they use for research, communication, and

production—justpracticing essential academic skills. Classrooms are also equipped with tools such as projectors and
document cameras to enhance presentations and demonstrations. Through digital applications and computer-based math

activities, students are encouraged to think critically and apply their knowledge by developing models and solving complex
problems.

To further strengthen instruction, Monarch Academy incorporates a variety of online learning platforms that complement

teacher-led lessons and provide additional opportunities for students to engage with content both at school and at home.

One of the primary tools used is i-Ready, an adaptive program that personalizes learning based on each student’s skill level.

This platform supports differentiated instruction by adjusting content to meet students where they are, helping to increase
engagement and promote academic growth.

In addition to instruction, i-Ready serves as itan important assessment resource. Teachers regularly review student progress

data to guide lesson planning, adjust instruction, and form targeted small groups for both enrichment and intervention. The

assessment component js, in-everyday-life—Each-school-administered three times annually—jn the-Aspire-network-has /-~

August, December, and May—allowing staff to track growth over time and make data-informed decisions about student

support.
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Monarch Academy also utilizes Lexia Learning to strengthen literacy development. This program provides structured practice

in key reading areas such as phonemic awareness, phonics, fluency, vocabulary, and comprehension. It aligns with the school’s
g ar abulary, ar alig

focus on the Science of Reading and complements SIPPS instruction. SIPPS (Systematic Instruction in Phonological Awareness,

Phonics, and Sight Words) is g combin

ratio—Students—exercise-their—higher-order-thinking-skillsresearch-based intervention designed to build foundational

reading skills, particularly for students who need additional support. In mathematics, the school uses the ExploreLearning
program Reflex. Reflex helps students develop fluency with basic math facts and build number sense.

Teachers at Monarch Academy also rely on technology to enhance instruction and maintain strong communication with

families. Many lessons are created using Google Workspace tools, especially Google Slides, to provide visual and interactive
learning experiences. Teachers may share additional instructional videos, through simulations-and-presentations-YouTube

or create their communication—and—production—skillsown recordings for students and families to revisit as needed.

Communication platforms, such as PowerSchool Messenger, are used to ensure that families stay informed and connected to
their child’s learning.

Early Literacy Assessment and Family
Monarch Academy admlmsters the DIBELS (mCLASS) assessment to all students in Klndergarteq through electronic-mail-and

Communication+
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Aternet2nd grade three times
each vear (August, December, and May) to monitor early reading development. After the beginning-of-year assessment,

families of 1st and 2nd grade students who are performing well below grade-level expectations are contacted and provided
with information about their child’s results, along with details about the targeted supports and interventions that will be

implemented. Following the middle-of-year assessment, this same level of communication is extended to families of

Kindergarten students who are identified as significantly below benchmark, ensuring they are informed of both performance

and the instructional supports in place,
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found in Appendix VHV.

for English Learners

Fhe-Charter-Sehool-meetsASPIRE Monarch Academy will meet all applicable legal requirements

for English Learners-as-it-pertains, including long-term English Learners or English Learners at risk
of becoming long-term English Learners, as they pertain to annual notification to parents, student
identification, placement, EnglishEearnerprogram options, EL and core content instruction,
teacher qualifications and training, re-elassifieationreclassification to fluent English proficient
status, monitoring and evaluating program effectiveness, progress monitoring English Learners
towards reclassification, progress monitoring students who have been reclassified in the previous
4 years, and standardized testing requirements. Aspire-tmplementsASPIRE Monarch Academy will
implement policies to assure proper placement, evaluation, and communication regarding
ELsELs and the rights of students and parents. }

1ch and nitalizo an dentce’ 1m ling
apa-captta o b H 244

Home Language Survey
The S .
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ASPIRE Monarch Academy will administer the home language survey upon a student’s initial enroliment inte-the-Seheelin a+

California public school (on registrationenrollment forms).-Students-in-the-country-less-than-twelve-months-are given the
e's—Desighated—Primary nguage Te urrentlythe—-Aprenda—and—stan

English Language Proficiency Assessment
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assessed for English language proficiency within 30 calendar days after the date of first enrollment in a California public school,

or within 60 calendar days before the date of first enrollment, but not before July 1 of that school year.

The SA testing window will be a four-month window after January 1 (February 1-May 31). The English language proficiency of

all currently enrolled English Learners shall be assessed by administering the test during the annual assessment window.

s ASPIRE Monarch Academy will notify all parents of its responsibility for ELPAC testing and of ELPAC results within thirty<
days of receiving results from publisher. The ELPAC shall be used to fulfill the requirements under the Every-Student
Suceeeds-ActESEA for annual English proficiency testing.

Reclassification, Procedures “

Reclassification procedures utilize multiple criteria in determining whether to classify a pupil as proficient in English including,«
but not limited to, all of the following:

-e_Assessment of language proficiency using an objective assessment instrument including, but not limited to,*

the CELDT/ELPAC.

~e_Participation of the pupil’s classroom teachers and any other certificated staff with direct responsibility for«
teaching or placement decisions of the pupil to evaluate the pupil’s curriculum mastery.

-e_Parental opinion and consultation, achieved through notice to parents or guardians of the language*
reclassification and placement including a description of the reclassification process and the parents’
opportunity to participate, and encouragement of the participation of parents or guardians in the
reclassification procedure including seeking their opinion and consultation during the reclassification process.

~e_Comparison of the pupil’s performance in basic skills against an empirically established range of performance<

andin basic skills based upon the performance of English proficient pupils of the same age that demonstrate

to others that the pupil is sufficiently proficient in English to participate effectively in a curriculum designed
for pupils of the same age whose native language is English.
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Students who have met the criteria to be reclassified from English Learner to Fluent English Proficient will be monitored for

four years. Documentation will be completed by classroom teachers and filed in the students’ cumulative folders.
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Aspire Public Schools offers two programs by default:

® Structured English Immersion (“SEI”)
® English Language Mainstream (“ELM”)

The SEI Program is a language acquisition program for EL students in which nearly all classroom instruction is provided in
English, but with curriculum and a presentation designed for students who are learning English. At minimum, students are
offered designated ELD and provided access to grade level academic subject matter content with integrated ELD. The

integration of English Learners with their non-English Learner peers through an SEI model improves access and equity for all

our students to grade level curriculum, instruction, and assessment. It also emphasizes for our teachers the importance of
utilizing the ELA/ELD Framework."®

Integrated ELD is regular class time where teachers with ELs in their classrooms use the 2012 ELD Standards in tandem with
the focal standards—Common Core State Standards for ELA/Literacy and mathematics, or CA Next Generation Science
Standards for Science.

Designated ELD is a protected time during the regular school day when teachers use the 2012 ELD Standards as the focal
standards. This allows students to develop critical English language skills, knowledge, and abilities needed for content learning
in English.

English Language Mainstream is the program for English Only (“EQ”), Initial Fluent English Proficient (“IFEP”), and Reclassified
Fluent English Proficient (“RFEP”) students. Families of English Learners may request a placement in only ELM using the English
Learner Services Waiver.

15 “ELD Framework (2014), Chapter 2, Figure 2. California Department of Education.”
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At minimum, students at all ELD levels are placed into designated ELD courses. These Designated ELD courses correspond to
students’ EL proficiency levels (Emerging, Bridging, Expanding) and grade level. Curriculum and lessons are based on the ELD
standards, and include opportunities to speak informally while also using academic language.

To better access the core curriculum, all ELs receive Integrated ELD, which is taught by credentialed staff with EL authorization.
Language objectives, vocabulary supports and formal and informal language practice engages English learners with their non-
EL peers through collaboration, interpretation and production of the English Language.

As outlined by the State, key components of Integrated ELD include:

e Effective instructional experiences for ELs throughout the day and across disciplines,

® Are interactive and engaging, meaningful and relevant and intellectually rich and challenging

® Are appropriately scaffolded in order to provide strategic support that moves learners toward independence,

® Builds both content knowledge and English value and builds on primary language and culture and other forms of prior
knowledge.

Monitoring and Evaluation of Program Effectiveness

ASPIRE Monarch Academy shall evaluate the effectiveness of its education program for ELs by:

® Adhering to academic benchmarks by language proficiency level and years in program to determine annual
progress towards reclassification.

® Monitoring teacher qualifications and the use of appropriate instructional strategies based on program

design.
Monitoring student identification and placement.

Monitoring parental program choice options.

Monitoring availability of adequate resources.

Keeping documented record of the annual evaluation and next steps

Support for All Students

At Monarch Academy, we are committed to accelerating learning for students who need additional support through a cohesive

and responsive system of instruction. Our approach combines a Multi-Tiered System of Supports (MTSS), ongoing instructional

coaching cycles, and alignment with a rigorous, student-centered learning framework.

MTSS enables us to identify student needs early and provide targeted, data-driven interventions at increasing levels of
intensity. This structure ensures that each student receives the right support at the right time. Complementing this, our

instructional coaching cycles promote continuous reflection and refinement of teaching practices, allowing educators to adjust
strategies based on student progress.

Together, these systems create a dynamic and evolving model of support that prioritizes culturally responsive instruction, high
expectations, and equitable outcomes for all students at Monarch Academy.
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Youth Supports for Foster and Homeless Students

In alignment with the McKinney-Vento Homeless Assistance Act, Monarch Academy ensures that foster youth and students

experiencing homelessness receive the services and protections necessary to fully access their education. Eligible students are

guaranteed immediate enrollment and equal access to educational opportunities, free from barriers related to housing
instability.

Our Administrative Designee serves as a liaison, coordinating identification, enrollment, and access to resources. Monarch

Academy also allocates dedicated funds to support these students, which may be used for essential needs such as

transportation, school supplies, clothing, tutoring, and other approved services.

The site liaison receives ongoing training and guidance to ensure compliance with all legal requirements and to provide
responsive, informed support to students and families.

Students Performing Below Grade Level

Monarch Academy maintains high expectations for every student and is deeply committed to supporting those who are not

yet meeting grade-level standards. Students identified through universal screening assessments as needing additional support
receive targeted interventions tailored to their specific needs.

These supports may include differentiated instruction within the classroom, small-group guided learning, additional academic

support after school, or participation in specialized intervention classes led by trained educators. Instructional resources are

grounded in research-based practices and may include both teacher-designed materials and established intervention
programs.

During the school day, students with foundational literacy needs receive explicit, systematic instruction to strengthen core

reading skills. Beyond the school day, expanded learning opportunities provide consistent, individualized tutoring in reading

and mathematics.

Students from Socioeconomically Disadvantaged Backgrounds

Monarch Academy is intentionally designed to serve students from historically underserved communities, including those

from low-income backgrounds. Our academic program prioritizes equitable access to rigorous instruction and prepares all

students for success in college and career pathways.

We foster a close-knit school environment where small class sizes and strong relationships allow educators to understand and

respond to each student’s unique strengths and needs. Students who qualify for Free and Reduced-Price Meals are identified

annually, ensuring that appropriate supports and resources are consistently provided.

Students Performing Above Grade Level

Monarch Academy is equally committed to challenging and extending learning for students who exceed grade-level

expectations. Our instructional approach emphasizes differentiation, allowing advanced learners to engage with more
complex content and higher-level thinking tasks.
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Students may access accelerated coursework, including opportunities for grade-level advancement when appropriate, or

engage in enriched learning through personalized digital platforms. Teachers design lessons with multiple entry points,

incorporating higher-order guestioning, advanced assignments, and independent learning opportunities.

High-performing students regularly participate in collaborative discussions such as Socratic seminars and literature circles,

strengthening their analytical thinking and communication skills. Additionally, they have access to extended curriculum

resources that allow them to explore content beyond their current grade level, ensuring continuous growth and intellectual
challenge.

Grading

Grading Vision

Our Aspire core value, agency and self-determination, states that each person has unique dreams. At Aspire, we set a

foundation for our scholars to gain knowledge, skills, and power to access and make choices for themselves and their families.

Our grading policy and practices strive to embody these tenets in alignment with our values, mission, and vision. Aspire has

set forth the guiding principles for grading below, adapted from Grading for Equity (Feldman, 2019):

® Grades should be accurate: Grade calculations should be mathematically accurate and sound, easy to understand, and

made based on clear descriptions of a student’s level of academic performance.

® Grades should be bias-resistant: There are multiple opportunities to provide feedback to students, and grades are but

one of them. Grades should be representations of an individual student’s progress towards mastery or how effectively

they have met the standards for academic performance. Grades should not be punitive or incorporate potentially

biased, situational, and/or culturally-influenced perceptions of behaviors (such as timeliness of assignment

submission, how quickly students master a topic, effort, personality, participation, etc.).

® Grades should be motivational: Grading should allow multiple attempts at mastery and, therefore, represent where

the student is at the time of grading, using the most recent data as an indicator. Teachers will consider how to balance

providing time for mastery with the time constraints of the course.
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Goals and Actions to Achieve the State Priorities

Pursuant to Education Code Section 47605(c)(5)(A)(ii), a reasonably comprehensive description of the Charter School’s goals

and annual actions, schoolwide and for all numerically significant student subgroups, in the State Priorities, can be found in
the Monarch Local Control and Accountability Plan (“LCAP”). Additional information regarding Monarch goals and actions
related to the State Priorities can be found in Elements 2 and 3.
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In addition to the goals listed therein, Monarch has the objective of enabling pupils to become self-motivated, competent,
and lifelong learners.

A Typical Day

After walking a few blocks to school, Maya, a 2nd grade student at Monarch Academy, arrives just before 8:00 a.m., holding
her mother’s hand. As they approach the back gate, they are greeted by several smiling staff members, including our Office
Assistant, a Mental Health Counselor, and classroom support staff. Ms. Adriana, the Office Assistant, warmly welcomes Maya
and her mother and shares a reminder about an upcoming school meeting. Then Maya walks with her mother toward the
cafeteria.

In the cafeteria, Maya is greeted by Ms. Tinoco, who manages the kitchen and always has a kind word to share. After choosing
breakfast—milk, fruit, and yogurt with granola—Maya heads to a table where a few friends are already sitting. They laugh and
talk until a familiar beat rings out from the table: “Bum, Bum, bum-bum-bum”.

The students repeat the beat on the tables with spirited energy. The room quiets as Ms. Chong gives directions for transitioning

out to the yard for our morning arrival routine. Students exit the cafeteria and begin forming their class lines on the yard as
they await the arrival of their teachers. Maya walks eagerly to her spot in the middle of her class line. Ms. Chong, Ms. Anastasia,
and Ms. Andrade walk the yard, greeting students and welcoming them for the day. Maya and Ms. Chong check in about her
goal for the day to earn 20 stars and a trip to the prize box.

At 8:15, a steady rhythm begins to echo across the yard—the sound of drums draws students’ attention to the blue wall. One

by one, heads turn and smiles spread as Principal Hasan leads Monarch Academy’s morning drum circle.

Student volunteers from TK through 5th grade gather around, each holding a drum, ready to join in. The beat starts simple—
boom, boom, clap—and the students repeat it together, their timing growing stronger with each round. Then, one brave
student steps forward to lead, creating their own rhythm. The group listens closely and echoes it back, the energy building
with every turn.

Laughter, music, and movement fill the yard as the drum circle grows louder and more confident. The beats ripple across the
campus, creating a powerful sense of unity and excitement to start the day.

Along the sidelines, teachers stand at their class lines, greeting each student by name as they arrive. They walk down the lines

with smiles, high-fives, and warm welcomes, all while the rhythm of the drums continues to pulse in the background.

By the time the final beat lands, the entire school is energized, connected, and ready to learn. Maya beams as she joins her
classmates in the daily school call and response cheer:

“Good Morning Monarch Academy!”
“Good Morning, Mrs. Hasan!”

“Are we on track?”

“That’s a fact!”

“Where are we headed?”

“To college and back!”

“And how do we get there?”
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TK-1st graders: “We grow our minds”
2nd & 3rd graders: “We push ourselves!”
4th & 5th graders: “We take the lead!”
“And when Monarchs fly together...”
“We reach our dreams!”

As Mrs. Hasan concludes the call out, students are reminded to focus on their learning and be kind to one another.

Classes begin their departure from the yard and take their unique paths into the building to begin their day.

Back in the building, Maya begins her morning routine. She lines up with her class along the classroom lockers in the hallway

as her teacher, Mr. J reminds the class to unpack what they need for the day. Maya hangs up her backpack in her locker, and
pulls out her water bottle and homework folder. As she crosses the threshold to the classroom, Mr. J says, “Buenos Dias,

Maya!” and gives her a high five as she enters the room. Today’s “Do Now” includes solving a math word problem using the

read, draw, write strategy. Thanks to extra help she received the day before, Maya feels confident and gets started right away.

After attendance, her teacher, Mr. J, asks the class to pause their work on their do now and line up for Art & Music with Ms.
D. Students move to their line spots as the student helper passes out purple tickets to classmates in line with their voices
quiet, eyes forward, and hands to themselves. Maya’s eyes light up as she is handed a purple ticket, and she folds it and puts
it in her pocket so she can add it to her ticket envelope when she returns to class.

Mr. J leads the class up the stairs to the Art & Music room. Ms. D greets students outside the classroom, “Good morning

UCLA!” and asks them to enter class and take a seat in their rug row spots. During her 40-minute music class, Ms. D introduces
the xylophone. Today’s focus is on rhythm and melody. Maya carefully picks up her mallets and practices striking each bar,
listening closely to the different tones.

Ms. D models a simple pattern—“tap, tap, pause, tap”—and the class echoes it back together. Maya concentrates, watching

and listening, then smiles when she gets it just right. Soon, students take turns creating their own short rhythms for the class
to repeat.

By the end of the lesson, Mavya is able to play a short sequence with confidence. The class wraps up with a quick reflection,

and Maya leaves excited, still softly tapping the rhythm in her hands as she heads to her next class.

At the end of Music class, Mr. J returns to pick up students and checks in with Ms. D about how the class did during their time

with her. The line leader, Saul, leads the line back to their classroom where they are given 10 more minutes to complete their
do now activity. Mr. J uses an attention getter, “Track me in 3, 2, 1!” students respond: <clap, clap> “Track!” 22 inquisitive
sets of eyes turn to Mr. J as he gives directions for the class to come to the carpet to review their do now. On the carpet, Maya

eagerly shares her ideas with a partner. Later, she is invited to the board to explain her answer. When she finishes, her

classmates snap their fingers in appreciation—a classroom tradition to celebrate strong thinking.

Next, the class moves into a circle for their morning meeting. Today’s focus is on mindset and goals. Students take turns
sharing how they are feeling and what they want to accomplish. Mr. J then leads a short lesson on problem-solving and
teamwork.
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Soon after, during English Language Arts, students engage in a lesson about the importance of using temporal words in their

writing. The class cuts out words from a word bank and in partners, they discuss the correct order for the words to help when

writing about sequential events. When Maya and her partner complete the task, she excitedly announces, “At last, we have
finished the task! ”

Next, it’s time for small group instruction. Maya joins her reading group, where she practices foundational skills and builds
confidence as a reader. Other students rotate through different groups based on their needs. Everyone is engaged in learning

that supports their growth.

By lunchtime, Maya is ready for a break. Mr. J walks the class out to the yard, giving high fives as they burst around the corner

to the playground. Maya and her friends run to the swings, waiting in line for their turn to see how high they can go. Later,
the whistle blows and Maya pauses, out of breath from the game of freeze tag she and her friends were playing. Students
quickly line up with their classes and begin to enter the cafeteria for lunch. Once inside, Ms. Luz gives Maya a big smile as she

helps to fill up her tray with her lunch--a hot bean and cheese burrito with a side salad and fresh orange. Once at her table

Maya and her friends catch up with each other as they eat.

After lunch, it is time for math, students begin with a quick fluency activity. Maya works through addition and subtraction
problems, checking her answers with classmates. When she makes an error, she quickly figures it out and learns from it.

Next, students work in groups to solve a real-world math problem connected to their community. Maya takes on the role of

recorder, writing down her group’s ideas. Teachers move around the room, asking questions and offering support. When Maya

gets stuck, her teacher helps her think through the problem, and soon she’s back on track.

Once math is over, students gather on the carpet for their daily ELD lesson. Students who are not MLLs shift to their desks to
work on a blended learning program, Lexia, which targets the foundational reading skills they are individually working on.

While they work, Mr. J leads the class in using descriptive language when talking about the weather outside. Students learn

vocabulary words like: gloomy, drizzle, and breeze. Students practice being meteorologists and reporting on the weather using

complete sentences and descriptive language. Maya shares her sentence with a partner, “The sky looks gloomy with dark

clouds and it is breezy outside”. She listens to her partner's sentence and they high five to show they are done sharing. After
a few students share their weather report to the class, they return to their seats to do a weather sort--matching images with
the descriptive words.

After ELD, it’s time for recess. Maya runs outside with her friends, playing games, laughing, and enjoying the fresh air. When

the bell rings, students line up and return to class ready for math.

In the afternoon, Maya’s class has science. Today they are learning about life cycles. Through hands-on activities and
discussion, students compare how plants and animals grow and change. Maya enjoys sharing her ideas and learning new
vocabulary.

At the end of the day, Maya joins the Extended Learning Program. She receives homework help, participates in enrichment
activities, and spends time with friends. Today, she chooses to join sports club, where she practices playing volleyball. It wasn’t
her favorite at first, but now she really enjoys it.
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By 5:15 p.m., Maya is ready to head home. Her mother picks her up, and they walk home together. Maya feels proud, happy,

and ready to come back tomorrow to learn even more.
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“The measurable pupil outcomes identified for use by the charter school. ~“Pupil outcomes;—,” for purposes of this part,*

means the extent to which all pupils of the charter school demonstrate that they have attained the skills, knowledge, and
attitudes specified as goals in the charter school’s educational program. Pupil outcomes shall include outcomes that address
increases in pupil academic achievement both schoolwide and for all grotips—ef-pupitspupil subgroups, served by the
charter school, as that term is defined in sttbparagraph-(B)-of paragraph-(3)-of subdivision (a) of Section 4760752052

The pupil outcomes shall align with the state priorities, as described in subdivision (d) of Section 52060, that apply for the

grade levels served-or-the-nature-of the-program-eperated, by the charter school.” (- Ed. Code § 47605(bc)(5)(B)-)),

“

‘The method by which pupil progress in meeting those pupil outcomes is to be measured. To the extent practicable, the
method for measuring pupil outcomes for state priorities shall be consistent with the way information is reported on a

school accountability report card.” — Ed. Code § 47605(c)(5)(C)

Increases in Student Academic Achievement, Overall and by Subgroup

In accordance with SB-1290TheEducation Code section 47605(c)(5)(B), Charter S6hee/School’s pupil outcomes will be<

\
set related to increases in pupil academic achievement both schoolwide and for all numerically significant subgroups of pupils

served by the charter school, as that term is defined in stbparagraph-(B)-of paragraph (34) of subdivision (ac) of section

47607. The pupil outcomes shall align with state priorities, as described in subdivision (d) of Seetensection 52060, that apply ||

for the grade levels served, or the nature of the program operated, by the charter school. Charter School’s LCAP goals will

serve as the goals for this section unless Charter School’s LCAP goals do not include increases in student academic achievement

by subgroup, in which case such goals should be included below.

Charter School hereby grants authority to the State of California to provide a copy of aggregated (by school, numerically

significant subgroups, etc.) test results directly to the District. Test results for the prior year, if not provided directly to the

District by the State in a timely manner, will be provided by the Charter School to the District, upon request, no later than

September 1 of each year.

A copy of the Charter School's 2025-28 Local Control and Accountability Plan is attached to this agreement as Exhibit 1 and
helps inform the Charter Renewal's description of its measurable pupil outcomes.
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Exhibit 1. Local Control and Accountability Plan

GOAL #1

Building Our Capacity as Instructional Leaders by implementing the use of research-based signature instructional strategies

high quality instruction, high quality instructional materials, professional development, and data-driven practices from a

culturally relevant and linguistically responsive lens to be used across the region.

Related State Priorities: 1,2,5,4,6,7

Specific Annual Actions to Achieve Goal

1.1 Grade

Level Curriculum

Purchase needed curriculum replacements to ensure that all core

subjects have standards-aligned and board-approved curriculum.

Purchase additional Tier Il supplemental instructional materials

for intervention support aligned to the Science of Reading (e.g.

SIPPS, Heggerty, Orton Gillingham Structured Literacy) for use in

the core program or during ELOP.

Provide professional development for continued curriculum
implementation (Eureka 2.0, Open Sci-Ed, Amplify).

Purchase Chromebooks to ensure all students have devices (1:1
and access to regular grade-level content practice experiences.

Purchase personalized instruction curriculum (iReady). Renew
subscriptions to Educational Programs (e.g., Lexia, Reflex/Frax,
MobyMax).

Provide grade-level and content planning time for lesson
planning, unit development, and data analysis.

Ongoing analysis of curriculum with the Regional Instructional

Team in accordance with the Williams Act Requirements for

textbooks and curriculum.
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schoolkpProvide ongoing, comprehensive
development for various stakeholder groups aligned to
instructional programs, strategies, and culturally relevant
pedagogy and practice.

Offer professional development designed and led by the Regional
Instructional Team on strategies for foundational literacy,
foundational numeracy, and culturally relevant and linguistically
responsive teaching (Science of Reading, etc.).

professional

Utilize the updated ASLF framework as a coaching tool integrating
Culturally Responsive Teaching Strategies into the Culture of

13 Instruction (Master Scheduling)

Learning and Essential Content domains.

Build capacity by establishing a shared understanding of
culturally relevant pedagogy and its connection to critical literacy
and liberatory education.

Continue professional development on Academic_Ownership
focusing on the Gradual Release of Educational Responsibility
Model.

Arrange trainings on center-based instruction and best practices
for supporting Multi-Language Learners (e.g., SDAIE)

Maintain _class schedules that provide students with the

appropriate instructional minutes and equitable access to all core
subjects and opportunities for enrichment/arts, PE, and SEL.

Ensure time is built into the school day to provide equitable
access to intervention support.

Continue to provide an After-school Program, available to all
students, with opportunities for homework support, academic
support, and enrichment activities.

Continue to provide extended day programs for an additional 30
days beyond the calendar year.
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develop/use common formative assessments (including focused

IABs and SBAC released test questions) aligned to their scope and
sequence.

Provide protected time for data discussions in the school
schedule and ensure this structure is followed consistently.

Continue practice of tiering of students aligned to data to
leverage specific support for mastery of standards; analysis of
proficiency and growth rates,
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15 Black Excellence

Periodically review the school environment to ensure that the
students served and their experience is represented.
Continue to teach Black History beyond a surface approach

throughout the academic year.
Start a Black Student Union (BSU).

Develop and support a Black Family Advisory Council to get input

on our school community.

Annual Percent-P/AEnglish Learners, *BaschneYeart NA—taking SBAC -
Inerease growth—TBDEnsure _instructional | H#4-+5SBACEEA%
e e
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Ensure all MLL students receive
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losing access to core content.
Continue _to provide access to
Professional Learning to improve

Designated _and _Integrated MLL
instruction.

Continue to ensure newly enrolled
English Learners are identified and
placed into Designated ELD within 30
days of enrollment.

rspire ‘ . R | Petition(2019-2024 164 of 398




Meet or exceed 95% completion on
the Summative ELPAC. Host RFEP
celebrations.

Continue to emphasize tier 2 and tier
3 vocabulary and _morphology
instruction across grade levels,

1.7 Special
Education (SPED)

Continue to provide shared planning time with classroom
teachers (SpEd and Gen Ed).

Maintain planning and reflection time for Ed. Specialists and
instructional assistants to coordinate instructional support.

Establish standing days/times to schedule |IEPs to improve the

efficient use of instructional time.

Provide time in SpEd team meetings to review the inclusion
program, identify successes, and identify problems or threats.

Provide regular time to review IEP goals and progress with
General Education teachers.
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Inere c 18-19—increase by 5 3 37% (24 students)

ase ] pointsTitle | +—17% ¢ students)

N t 20%—{13—students)To enhance academic performance
ber s across all student groups, with a focus on aiding those at the
of : lowest achievement levels, utilize Title | funds for the following
Stud k positions: Librarian, Reading Interventionist.

?mskead 4_ This_approach ensures all students have access to necessary
ing A resources and support regardless of socioeconomic status.

on 16 5 Funding from Title | will specifically support these
e 2— critical roles, aligning actions with federal guidelines to boost
e 28 educational outcomes for disadvantaged students,

Leve 3—

1 3838

Goal 1: Expected Annual Measurable Outcomes
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All
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Students
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All 100% 100% 100% 100% 100% 100%
Students

(Schoolwide)

GOAL #2

Enhance teammate development by establishing models and systems for ongoing professional development through coaching

and communities of practice (CoPs)

Related State Priorities: 1,2,3,4,6,7

Specific Annual Actions to Achieve Goal

2.1 Coaching Implement a differentiated coaching model at the school site to ensure that teachers
receive coaching and feedback according to their needs and goals.

Ensure all teachers receive coaching and feedback using the Aspire Student Learning
Framework (ASLF).

Implement Teachboost to monitor the frequency of coaching and track coaching points.

Teachers create goals using the ASLF and participate in mid-year and end-of-year debriefs
to track growth.

Admin team members set goals using the Transformational Leadership Framework (TLF)
and have mid-year and end-of-year debriefs.

Implement a consistent walkthrough schedule using the ASLF to align coaches, identify
coaching trends, and inform staff professional development.

2.2 Professional Lead professional development for staff on the Teachboost platform for all
Development teacher/specialist coaching and Professional Learning Plans (PLPs).

Conduct professional development on the Aspire Student Learning Framework (ASLF) to
ensure alignment on rigorous instruction.

Provide training on Ownership of Learning, emphasizing the Gradual Release of

Educational Responsibility Model.

Arrange training sessions on center-based instruction and best practices for supporting
Multi-Language Learners (MLLs) (e.g., SDAIE).

Provide professional development on best practices to increase the achievement of

African American students.
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2.3 Teammate Hold staff input sessions on school culture and climate.

Retention Administer a weekly staff survey to monitor culture and climate.

Establish open office hours with the admin team. Conduct Listening Meetings to gather
staff feedback.

Share survey results and leadership next steps after each administration.
Adjust the master schedule to ensure adequate teacher collaboration and planning time.

All teammates write one wellness goal during their PLP process.

Celebrate staff efforts and commitment to the school. Provide weekly Coaching &

Collaboration time.

24 Affinity Groups Ensure all teammates have the opportunity to attend regional affinity groups.

Create opportunities for staff to discuss and celebrate differences in race and culture.

Offer professional development on microaggressions and implicit bias, focusing on their
effect on the workplace environment and instruction.

2.5 Pipeline During PLP meetings, teammates will set stretch goals to develop their future career
Development aspirations, receiving support and development in those areas (including release time for
observations or testing).

Work towards securing Alder Residents and student teachers to enhance the pipeline for

future educators.

Encourage classified staff and engaged parent volunteers without Bachelor's degrees to

participate in the Rivet program.

2.6 Teacher In accordance with Williams Act Requirements regarding teacher credentialing, ensure
Credentialing that schools are working to improve and clear teacher credentialing misalignments, and

ensure individuals with emergency or intern credentials are working towards a
permanent credential.

Monitor and support teachers who are working to obtain or clear teaching credentials to

ensure that they are on track for completion within their individual timeframes.

Goal xpected Annual Measurable Outcomes

All Teachers 79.31% 85% 90% 95% 98% 100%




All Staff Aspire Aspire Aspire Aspire Aspire Aspire
Teammate Teammate Teammate Teammate Teammate Teammate
Survey Survey Survey Survey Survey Survey
School School School School School School
Climate: 66% Climate: 71% Climate: 76% Climate: 81% Climate: 86% Climate: 91%
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
Belonging: Belonging: Belonging: Belonging: Belonging: Belonging:
71% 76% 81% 86% 91% 96%
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
Well-being: Well-being: Well-being: Well-being: Well-being: Well-being:
62% 67% 2% 7% 82% 87%
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
Staff- Staff- Staff- Staff- Staff- Staff-
Leadership Leadership Leadership Leadership Leadership Leadership
Relationships: Relationships: Relationships: Relationships: Relationships: Relationships:
76% 81% 86% 91% 96% 98%
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
Cultural Cultural Cultural Cultural Cultural Cultural
Awareness Awareness Awareness Awareness Awareness Awareness
and Action: and Action: and Action: and Action: and Action: and Action:
59% 64% 69% 74% 79% 84%
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
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All Staff 81.2% 85% 88% 90% 90% 90%

GOAL #3

To elevate and personalize student learning experiences across our educational community through the strategic integration

of data-driven practices. Our aim is to cultivate a supportive and responsive educational environment where every student's

unique needs are met with tailored systems of support and innovative tiered strategies.

Related State Priorities: 1,2,4,5,6,7, 8

Specific Annual Actions to Achieve Goal

3.1 Famil Hold regular Principal Chats with families.
and Continue to survey families to include feedback in strategic planning.
Community Hold quarterly SSC/ELAC meetings where each meeting includes food, child care
Engagement translation, and door prizes for parents and students. Ensure virtual attendance options
and Outreach (Zoom).

Create Black Family Advisory group for family members of Black students to provide input
on our school culture and climate.

Continue to hold family schoolwide events.

3.2 Attendance Continue to refine the school plan to improve daily attendance and Chronic Absenteeism
and regularly monitor attendance data, especially for subgroups (MLLs, foster youth, and
low-income students).

Increase family communication when students are absent (including personal
communication for every absence).

School-wide attendance incentive programs (perfect attendance certificates, grade-level
attendance competitions, quarterly celebrations for high attendance, and raffles).

Focus on education for families by providing monthly reminders/information on the
importance of attendance.

Comply with all legal requirements when addressing attendance concerns through the
SART and SARB process.

3.3 SEL Provide curriculum materials and resources for teachers.

Provide quarterly planning time for teachers/teams to review SEL data from Panorama
and modify SEL units based on what is coming up for each class and grade level, through
a data-informed perspective.
Continue student leadership.

Dedicate quarterly time within the PD scope and sequence to curriculum
implementation, school culture, data analysis, and adult SEL.
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3.4 MTSS Convene a team or teams to support foundational MTSS functions (RTI, COST, BWT,
Attendance) to progress monitor universal program, additional supports, and intensified
support for students.

Provide professional learning on MTSS topics (i.e., Universal Design For Learning, Small
Group Instruction, Targeted Interventions, Personalized Learning, etc.) for teachers

based on identified need.

3.5 Enrollment Develop a student enrollment plan and lead student recruitment efforts.
Increase social media outreach/presence to promote ongoing enrollment.

Attend at least one community event per quarter to advertise school.

Hold at least two Open House events during the open enrollment period and another in
April/May for late applicants.

Partner with existing families to assist with recruitment efforts, offer incentives.

Visit local pre-schools/head starts to conduct family information sessions and leave fliers.

3.6 Classroom Supports facility improvements, classroom environments, and campus safety measures
Facilities that contribute to student well-being, engagement, and academic success.
and These investments help create the conditions necessary for students to access safe and
Student supportive learning environments that promote attendance, belonging, and positive

Physical Spaces educational outcomes.

Goal 3: Expected Annual Measurable Outcomes

Sl

All 27.3% 24.3% 21.3% 18.3% 15.3% 12.3%

Students (Schoolwide)

English 27.4% 24.4% 21.4% 18.4% 15.4% 12.4%
Learner Students

Socioeconomically 28.5% 25.5% 22.5% 19.5% 16.5% 13.5%
Disadvantaged Students

*
*
*
*
*
*

Foster Youth Students




Students 37.3% 34.3% 31.3% 28.3% 25.3%
with Disabilities

African 46.7% 43.7% 40.7% 37.7% 34.7%

American Students

American Indian/Alaska * * * x *
Native Students
Asian Students * * * x x
Filipino Students * * * * x
Latina/o/x Students 25.8% 22.8% 19.8% 16.8% 13.8%
Native Hawaiian/Pacific g * * * *
Islander Students
Two or More Races * * * * *

* * * * *

White Students

All 1.2% 0.8% 0.4% 0% 0%
Students (Schoolwide)

English 1.0% 0.7% 0.3% 0% 0%

Learner Students

Socioeconomically 1.4% 0.9% 0.4% 0% 0%
Disadvantaged Students

*
*
*

Foster Youth Students * *
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Native Hawaiian/Pacific
Islander Students

Two or More Races

White Students

All
Students

(Schoolwide)

13.3%

Good

*

*

Maintain

Good

1.2%

*

*

Maintain

Good

Maintain

Good

*

*

Maintain

Good

0%

Maintain

Good
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All 92.32% 93.32% 94.32% 95.32% 95.32% 95.32%
Students
(Schoolwide)

All 0% 0% 0% 0% 0% 0%
Students
(Schoolwide)

All Aspire Family | Aspire Family | Aspire Family | Aspire Family | Aspire Family | Aspire Family
Students Survey Survey Survey Survey Survey Survey
(Schoolwide) Barriers to Barriers to Barriers to Barriers to Barriers to Barriers to
Engagement: Engagement: Engagement: Engagement: Engagement: Engagement:
90% 90% 91% 91% 91% 91%
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
Engagement: Engagement: Engagement: Engagement: Engagement: Engagement:
responded responded responded responded responded responded
favorably favorably favorably favorably favorably favorably
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All Aspire Aspire Aspire Aspire Aspire Aspire
Students Student Student Student Student Student Student
(Schoolwide) Survey Survey Survey Survey Survey Survey
Teacher Teacher Teacher Teacher Teacher Teacher
Student Student Student Student Student Student
Relationships: Relationships: Relationships: Relationships: Relationships: Relationships:
4th Quintile 4th Quintile 5th Quintile Sth Quintile Sth Quintile 5th Quintile
Sense of Sense of Sense of Sense of Sense of Sense of
Belonging: 3rd | Belonging: 4th | Belonging: 4th | Belonging: 5th | Belonging: 5th | Belonging: 5th
Quintile Quintile Quintile Quintile Quintile Quintile
School School School School School School
Climate: 1st Climate: 2nd Climate: 3rd Climate: 3rd Climate: 4th Climate: 4th
Quintile Quintile Quintile Quintile Quintile Quintile

School Safety:

School Safety:

School Safety:

School Safety:

School Safety:

School Safety:

2nd Quintile

3rd Quintile

3rd Quintile

4th Quintile

4th Quintile

4th Quintile
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All Aspire Family Aspire Family Aspire Family Aspire Family Aspire Family Aspire Family

Students Survey Survey Survey Survey Survey Survey

(Schoolwide) 86% 79% 82% 85% 88% 91%
responded responded responded responded responded responded
favorably: favorably: favorably: favorably: favorably: favorably:
"The school "The school "The school "The school "The school "The school
provides a provides a provides a provides a provides a provides a

safe safe safe safe safe safe

environment environment environment environment environment environment

for my child." for my child." for my child." for my child." for my child." for my child."
3% 8% 83% 85% 88% 91%
responded responded responded responded responded responded
favorably: "I favorably: "I favorably: "I favorably: "I favorably: "I favorably: "I
feel feel feel feel feel feel
comfortable comfortable comfortable comfortable comfortable comfortable
discussing my | discussingmy | discussingmy | discussing my | discussingmy | discussing my
child(ren)'s child(ren)'s child(ren)'s child(ren)'s child(ren)'s child(ren)'s
needs with needs with needs with needs with needs with needs with

teacher(s teacher(s teacher(s teacher(s teacher(s teacher(s
and/or other | and/orother | and/orother | and/orother | and/orother | and/orother
school staff." school staff." school staff." school staff." school staff." school staff."

All Average Average Average Average Average Average
Students Rating: 5 Rating: 5 Rating: 5 Rating: 5 Rating: 5 Rating: 5
(Schoolwide)

Measurement of Pupil Academic Achievement

Assessments are essential tools for evaluating student progress and knowledge, and they take on various forms within our

educational framework in support of our mission. Our assessment ecosystem includes not only our Aspire-wide assessments,
i-Ready (K-12) and mCLASS (K-2), but also statewide summative assessments (such as SBAC, Summative ELPAC, and PFT), in
addition our students participate in the Smarter Balanced Interim Assessment Blocks along with curriculum based assessments
and exit tickets. All of the many ways we examine what our students know are important in living out our mission and

implementing equitable practices.

rspire M . ° Petition (2019-2024 07 of 298

[ Formatted: Header




mClass and iReady were thoughtfully selected from a list of vetted assessments provided by the California Department of

Education (CDE). These assessments not only meet compliance requirements by serving as verified data for charter renewals

per Assembly Bill 1505, but also play a key role in our instructional strategy. They provide us with a unified monitoring tool to

measure the effectiveness of our instructional programs, as well as data on students’ incoming levels and growth across one
school year. Additionally, having a uniform assessment system enables us to maintain a streamlined technology platform
portfolio, data collection process, reclassification process, and negotiate large-scale contracts with vendors to take advantage

of bulk discounts.

While assessments are necessary to track academic growth, we believe it's equally important to recognize that success

extends beyond assessment results. Aspire also prioritizes creating an environment that supports students in developing life
skills, resilience, and emotional intelligence. We believe in a culturally responsive classroom experience that acknowledges
the unique strengths and identities of our students. This balanced approach ensures that our assessments coexist with Aspire’s

broader mission of nurturing our scholars’ pride in their abilities, identities, and connection to their community.

Application of Education Code section 47607.3
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certain criteria outlined in section 47607.3(a), the following shall apply:

. Depending on circumstances specified in section 47607.3, either the county superintendent of schools or thex

chartering authority shall provide technical assistance to the charter school using an evaluation rubric adopted by the
State Board.
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e The Superintendent—entity providing technical assistance may assign,—atthe—request of-the—chartering-

authority—and-approval-of the—State—Beoard—assistance from the California Collaborative for Educational ™
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Excellence-f&-, which may, after consulting with the Superintendent and with the approval of the State Board, provide

advice and assistance to the charter seheelsschool,

e The chartering authority shall consider for revocation any charter school to which the California Collaborative for
Educational Excellence has provided advice and assistance, and has made findings that: 1) the charter school has
failed, or is unable, to implement the recommendations of the California Collaborative for Educational Excellence; or
2) that the inadequate performance of the charter school, based upon the evaluation rubric, is so persistent or so
acute so as to require revocation of the charter.

Charter School Goals, Actions, and Outcomes to Achieve the Eight State Priorities

Pursuant to Education Code Sections 47605(c)(5)(A)(ii) and 47605(c)(5)(B), a reasonably comprehensive description of the
Charter School’s annual goals, actions, and measurable outcomes, both schoolwide and for each subgroup of pupils, which
address and align with the Eight State Priorities, as described in Education Code Section 52060(d), that apply for the grade
levels served, can be found in the Charter School’s LCAP.

Each of these goals addresses the unique needs of all students attending the Charter School, including Monarch’s numerically
significant student subgroups. The metrics associated with these goals help the Charter School ensure these specific subgroups

are making satisfactory progress, and are provided with necessary additional support made possible by additional funds from
the Local Control Funding Formula.

The current LCAP is on file with the District and is also available on the Charter School’s website and included in Appendix VI.
The Charter School shall annually update and develop the LCAP in accordance with Education Code Section 47606.5 and shall
use the LCAP template adopted by the State Board of Education. The Charter School reserves the right to establish additional
and/or amend school-specific goals and corresponding assessments throughout the duration of the charter term through the
annual LCAP update. The Charter School shall submit the LCAP to the District and County Superintendent of Schools annually
on or before July 1, as required by Education Code Section 47604.33(a)(2). Monarch shall also present a report on the annual
update to the LCAP and the local control funding formula budget overview for parents on or before February 28 of each year

as part of a nonconsent item at a regularly scheduled Board meeting.

Methods of Measurement of Student Outcomes

Assessment
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At Aspire Monarch Academy, assessments are integral tools for evaluating student learning and informing instruction. Our

comprehensive assessment system includes Aspire-wide, state-mandated assessments, as well as formative assessments,

curriculum-based measures, end-of-unit assessments, and student work. Together, these diverse assessments support our

mission of equity and academic excellence.

Aspire-wide assessments (e.g., mClass, i-Ready) are selected from a list of verified tools approved by the California Department

of Education and meet the compliance requirements outlined in Assembly Bill 1505. Beyond compliance, these assessments

serve as critical instructional resources, helping us evaluate student growth, identify instructional needs, and monitor the

effectiveness of our programs. An organizationally unified assessment system streamlines our technology platforms to

maintain consistency across campuses.

While academic data is vital, we recognize that student success extends far beyond test scores. At Aspire, we strive to cultivate

classrooms that value the whole child, balancing academic rigor with the development of life skills, resilience, and emotional

intelligence. Our culturally responsive practices affirm students' identities and empower them to see assessments not as

endpoints, but as one component of their broader learning journey. By aligning our assessment practices with our values, we

ensure that data informs—not defines—the student experience.

Assessment Required Purpose Required Description
Grades Frequency
mClass K-2 Universal 3X per year mCLASS is an online data system that provides
Screener & DIBELS 8th Edition measures to assess the
Diagnostic acquisition of early literacy skills and knowledge. Its

3 principle uses are: to identify students who may

be at risk of reading difficulties by screening up to

three times per year; to document students’

progress of reading skills as a consequence of

special intervention programs through progress

monitoring; and to provide minimum levels of

performance for all students to reach to be

considered on track for becoming a reader through

benchmark goals and timelines

i-Ready ELA 3-5 Universal 3X per year i-Ready Diagnostic provides teachers info on

Screener & student performance relating to their grade level

rspire . R | Petition(2019-2024 201 £ 308
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https://sites.google.com/aspirepublicschools.org/aspireassessments/i-ready

Diagnostic equivalence and national norms (percentile). It also
includes Lexile information and domain placements
for insights into reading performance.

iReady Math k-5 Universal 3x per year i-Ready Diagnostic provides teachers info on

Screener & student performance relating to their grade level

Diagnostic equivalence and national norms (percentile). It also
includes Quantile info equivalence and domain
placements for insights into math performance.

Panorama  SEL | 6-12 Universal 2x peryear | The Panorama SEL is a universal screener used
Screener screener twice a year to determine school-wide needs,
subgroup trends, and identify opportunities for
targeted and intensive support.
Smarter 3-5 Universal 2x per year Interim Assessment Blocks are assessments
Balanced Screener teachers can use throughout the school year to
Interim assess smaller bundles of content than Interim
Assessments Comprehensive Assessments (“ICAs”). They are
“IAB” intended to provide educators and students the

ability to check student performance at any given

moment in time, and educators can use results to

determine next steps for instruction. IABs assess

between three and eight assessment targets. Since

the IABs are more granular than the ICAs, educators

can_use |ABs during the school year more

consistently and frequently within the sequence of
their curricula. There are typically 10 to 18 items on
1ABs.

Assessment Required Purpose Required Description
Grades Frequency
SBAC 3-5 Summative | 1x per year SBAC is the state assessment system that is
(state administered to all students in grades 3-8 and 11 in
CAA required) both ELA and Math. The purpose of the Smarter
Balanced Summative Assessments is to assess
student knowledge and skills in English language
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arts/literacy and mathematics, as well as how

much students have improved since the previous
year (student growth). On the CA School
Dashboard, schools receive Academic Indicators
for ELA and for Math.

The purpose of the CAAs is to provide an annual

measure of what students know and can do using
the alternate achievement standards. On the CA

School Dashboard, schools receive an Academic

Indicator for ELA and one for math, and CAAs are

used to determine the results for these indicators

California
Science Test

CAA Science

(%

Summative

1x per year

CAST is the state science assessment intended to

(state
required)

assess the Next Generation Science Standards.
Students will take the CAST in the 8th grade and
once in high school (see regional calendars for

required HS grade level). The purpose of the CAST

is to assess student knowledge and skills in science

and to foster science education at every grade
level. CAST will also be used for the Science
Academic Indicator on the CA School Dashboard in

future years

The purpose of the Science CAAs is to provide three

opportunities during K-12 to measure what
students know and can do using the alternate
achievement standards for NGSS. The CAA Science
consists of 4 performance tasks designed to be

administered throughout the year after related
content is taught.

Initial ELPAC

Alt ELPAC

K5

new

students)

Universal
Screener
(state

required

1xonly

Initial ELPAC is the state assessment for identifying

ELL students who are new to CA public schools. The

Initial ELPAC is given once to newly enrolled

students with an English Language Acquisition

Status of TBD. The purpose is to identify students
who need help learning in English and the Initial is
used to support with placement in an English
language instructional support program

Summative

K5

Summative

1x per year

Summative ELPAC is the state assessment for all

\spire M ‘ - 2 | Petition(2019-2024 203 £ 308
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ELPAC (state MLL students and is aligned to the 2021 CA English
required) Language Development  Standards. The

Alt ELPAC Summative ELPAC assesses yearly student growth

in learning English and is used as one criteria for
reclassification. Summative ELPAC data is used to
calculate the ELPI for the CA School Dashboard and
for federal accountability.

PFT 5 Summative | 1x peryear |The PFT is a comprehensive battery of health-
(state related physical fitness tests for students in
required California. The test has five parts that show a level

of fitness that offers a degree of defense against
diseases that are caused by inactivity. PFT
participation data for all 5 components is reported
each year on the School Accountability Report Card
(“SARC”).
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Aspire uses the StateTesting-and-California Assessment Repeortsof Student Performance and Progress to assist in identifying<

strengths and weaknesses at a student, classroom, grade level, school, and organization. Additionally, the SABE/2-and-the
California-Physical Fitness test will be administered and used to inform Thethe Charter School program. Every summer, each
school will have a staff retreat where the data will be analyzed. School--wide plans for professional development will be based
on these plans.

“«

If any student is not making sufficient progress to meet the—penchmarks—created-—by—Aspire, teachers, parents, or«

administrators beginrmay request a Student Success Team_meeting. From this meeting, an action plan is created to support
the student.

<

TFhroughoutthe-schoolyearAnnually, the status of the Charter School will be reported using multiple data metrics to assesss

the health of The-Charter-School-is-monitored-with-a-suite-of internaleach school-health-dashboards.— These-tools
allew. This allows Aspire’s Senior ExecutivelLeadership Team to evaluate a school on more than one facet. At the beginning
of the year, the dashboard-will-help-the-Senior Executiveleadership Team identifyidentifies schools that require more
focused attention and support. On an en-geingongoing basis, this-dashbeardthese data metrics will alse-be used to monitor
the progress of schools er-a-monthly-basis. Specifically, the dashboard reports on:

“«

e Student, achievement: SBAC-and-interim-assessment-scoresCAASPP, course grades, behavior, and internal<

benchmark scores;

: 5 5
oe_Affiliation; results on the staff, parent, and student surveys, teacher retention; and «

o—Financial-and-Enrelment; actual versus budget and forecast; average daily

attendance;and-enrollment.
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Aspire maintains sufficient staff and systems, including technology, required to ensure timely reporting necessary to comply-< \

N

with the law and to meetrespond to all reasonable inquiries from the District and other authorized reporting agencies.

\ A

\ \
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School Accountability Report Card

ASPIRE Monarch Academy annually complies with state mandated requirements applicable to charter schools regarding the
SARC. The annual SARC is a public document and is made available to parents and the community. This report is approved by
the ASPIRE Monarch Academy governing board on an annual basis and posted on the Charter School’s website.

The Charter School shall use the information compiled in its performance reports and its annual SARC to evaluate and improve

upon its educational programming as necessary.




“The governance structure of the charter school, including, but not limited to, the process to be followed by the charter<
school to ensure parental involvement.” (— Ed. Code § 47605(5c)(5)(D)-)),

Operation by or as a Nonprofit Public Benefit Corporation

As an independent charter school, Charter School, operated as or by its nonprofit public benefit corporation, is a separate<
legal entity and shall be solely responsible for the debts and obligations of Charter School. Charter School shall comply with

the provisions of Education Code section 47604(b)(1) and shall not operate as, or be operated by, a for-profit corporation, a

for-profit educational management organization, or a for-profit charter management organization. A for-profit educational

management organization and a for-profit charter management organization are entities that manage or operate a charter
school,

Charter School shall ensure that, at all times throughout the term of the Charter, the bylaws of its governing board and/or«

nonprofit corporation are and remain consistent with the provisions of this Charter. In the event that the governing board
and/or nonprofit corporation operating Charter School amendsamend, the bylaws to change the number of governing board
members, Charter School shall provide a copy of the amended bylaws to the OUSD Office of Charter Schools (“OCS”), within

30 days of adoption.

Charter School will respond to Public Records Act requests in a timely manner and in compliance with the California Public
Records Act (Government Code section 6250 et seq.).

Indemnification of District

Charter School through this Charter-and/or-a-separate-Memorandum-—of-Understanding, agrees to defend, and-

indemnify and hold harmless the District, its officers, directors, employees, attorneys, agents, representatives, volunteers,
successors and assigns (collectively hereinafter “District” and “District Personnel”) from and against any and all actions, suits,
claims, demands, losses, costs, penalties, obligations, errors, omissions, or liabilities that may be asserted or claimed by any
person, firm or entity arising out of, or in connection with, Charter School’s performance under this Agreement or the Charter,

Aspire Monarch Academy Charter Renewal Petition{2019-2024) 2100398
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the condition or use of its facilities, or any acts, errors, negligence, omissions or intentional acts by Charter School, its
Governing Board, administrators, employees, agents, representatives, volunteers, successors and assigns.

Governing Board Operation

Charter School shall follow Education Code section 47604.1, and comply with the Ralph M. Brown Act (Government Code
section 54950 et seq.); the California Public Records Act (Government Code section 6250 et seq.); Government Code section
1090 et seg.; and the Political Reform Act (Government Code section 81000 et seg.) Charter School shall also comply with the
provisions of Education Code section 47604.1(c) with respect to the location of its meetings, and broadcasting its meetings on
a two-way teleconference where required.

Charter School shall publicly post all governing board meeting agendas in accordance with the Brown Act. Charter School shall
keep accurate records of all governing board meetings, whether they were canceled, rescheduled, or held, and make board
meeting documents, including board meeting minutes, available to the public either upon request or by posting on the charter
school's website.

Charter School acknowledges the District’s statutory right to appoint, at the District sole discretion, a single representative of
the District’s choosing to the Charter School governing board pursuant to Education Code section 47604(c).

Required Notifications to the District

Charter School shall notify OCS in writing of any citations or notices of workplace hazards; investigations by outside regulatory
or investigative agencies, lawsuits, changes in corporate or legal status (e.g. loss of IRS 501(c)(3) status), or other formal
complaints or notices, regarding any aspect of Charter School’s operations, within one week of receipt of such notices by
Charter School. Charter School shall notify OCS in writing of any internal investigations within one week of commencing
investigation. Charter School shall notify OCS within 24 hours of any dire emergency or serious threat to the health and safety

of students or staff. This 24-hour notification applies to any allegations of serious misconduct related to student safety or child
abuse by any student or adult that occurred on campus.

Charter School Records

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
complete cumulative record within ten (10) school days in accordance with Education Code section 49068. Charter School Auto, Pattern: Clear (Custom Color(RGB(211,211,211)))

shall comply with the requirements of California Code of Regulations, title 5, section 3024, regarding the transfer of student
special education records. In the event Charter School closes, Charter School shall comply with the student records transfer

provisions in Element 15, Charter School shall comply with the requirements of Education Code section 49060 et seqg., Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
regarding rights to access student records, and Education Code section 49069.3 and 49069.5 regarding transfer of records for Auto, Not Expanded by / Condensed by , Pattern: Clear

outh in foster care (Custom Color(RGB(211,211,211)))
youth In foster care.

Charter School acknowledges that pursuant to Article XVI section 8.5(e) of the California Constitution, sections
2(e), 6, and 8 of Proposition 98, and sections 33126.1(b), 35256(c), and 35258 of the Education Code require
schools, including Charter School to provide certain information in certain formats in certain ways to the general
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public and specifically to parents of students at Charter School and of the District. Charter School further

acknowledges that it has the obligation to provide all of such information to the District that is required by these

referenced authorities in a timely manner so that the District may meet its obligations under those authorities as
well.

To the extent that there is information that the District has, but that Charter School does not have that Charter School needs
in order to meet its obligations, the District shall provide the same to Charter School in a reasonably timely manner upon
request.

Charter School in accordance with Education Code section 47604.3, shall promptly respond to all reasonable inquiries from

the District, including but not limited to, inquiries regarding financial records, Letters of Inquiry, and Notices of Concern, and

shall consult with the District as needed regarding any such inquiries. Charter School acknowledges that it is subject to audit
by District. If the District seeks an audit of Charter School, the District shall assume all costs of such audit. This obligation for
the District to pay for an audit only applies if the audit requested is specifically requested by the District and is not otherwise

required to be completed by Charter School by law or charter provisions.

Charter School Ombudsperson

Charter School shall ensure that, at all times throughout the term of the Charter, a neutral party, “Ombudsperson”, is identified
to serve as an independent resource, assisting families and community members in investigating and addressing complaints

conflicts, and other school-related issues. This individual’s name and contact information should be clearly articulated in the
Charter School’s student and family handbook or distributed widely.

Non-Profit Public Benefit Corporation

The Charter School is a directly funded independent charter school operated by Aspire Public Schools-, a California non-profit

public benefit corporation, incorporated pursuant to California Nonprofit Public Benefit Corporation law.

The Charter School will operate autonomously from the District, with the exception of the supervisory oversight as required
by statute and other contracted services as may be negotiated between the District and the Charter School. Pursuant to
Education Code Section 47604(d), the District shall not be liable for the debts and obligations of the Charter School, operated
by a California non-profit public benefit corporation, or for claims arising from the performance of acts, errors, or omissions

by the Charter School, as long as the District has complied with all oversight responsibilities required by law.

Attached, as Appendix VII, please find Aspire Public Schools’ current Articles of Incorporation, Bylaws in Appendix VIIl, and
Conflict of Interest Code found in Appendix IX. Proof of Aspire’s tax exempt status is attached in Appendix X. Aspire Public
Schools has adopted a Conflict of Interest Code that complies with the Political Reform Act, Government Code Section 1090

et seq. as set forth in Education Code Section 47604.1, and Corporations Code conflict of interest rules and which shall be

updated with any charter school-specific conflict of interest laws or regulations.

Board of Directors <

-~

a
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The Charter School is-an-independent-charterschoolwill be governed by the Aspire Public Schools Board of Directors_in+

.

accordance with its adopted bylaws, which shall be consistent with the terms of thls charter Blographles of the current Aspire
Board of Directors are attached in Appendix i

Asms%*exenrp@atu&i&a&ael%m#péeﬂdbem.

The number of directors on the Board shall be not less than three (3) or more than eleven (11). Directors shall be elected by a
majority vote of the directors at a Board meeting. Directors shall serve for a term not to exceed four (4) years. The District
reserves the right to appoint a single representative to the Aspire Board pursuant to Education Code Section 47604(c). If the
District chooses to do so, Aspire may appoint an additional member to ensure that the Board is maintained with an odd
number of directors. The Board shall participate in AB 2158 ethics training, and AB 640 school finance training, as required by

law.

Aspire takes a conscientious approach to recruiting and selecting new Board members. Aspire’s Board and regional Executive
Director conduct extensive due diligence to ensure that new Board members are a strong cultural fit with the organization,
will add value in specific areas and, most importantly, contribute to Aspire’s growth and success.

The recruitment, evaluation and selection of new Board members typically are conducted through the following process.

® Nominations are open and may be submitted by anyone.
Candidate names and bios shared with Aspire Board Chair or regional Executive Director.
The Board Chair and regional Executive Director considers alignment with Board composition goals established by the
Board and selects prospects for initial conversations.

e Regional Executive Director and/or Board Chair will have an initial vetting conversation with potential candidate to
assess candidate alignment with Aspire values using Board Candidate Questionnaire. Candidates with mutual interest

will be sent a packet by Aspire staff that includes:
o Board member job description

O Annual board meeting schedule
o Overview of public transparency and disclosure requirements (Brown Act, Statement of Economic Interests,
etc.)
O Aspire overview
O Organization chart
® Additional conversations with other members of the Board and Aspire staff as needed using Board Candidate

Questionnaire.

® Regional Executive Director and/or Board Chair makes recommendation to full Board.

® Board votes on recommendations.
e Preferably, newly appointed Board member’s term begins at the full Board meeting after the candidate accepts

membership.

All Board meetings are noticed and held in compliance with the provisions of the Brown Act and Education Code Section
47604.1(c). A majority of the directors then in office constitutes a quorum. All acts or decisions of the Board are by majorit

|
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vote based upon the presence of the quorum. Participation through teleconference and videoconference are permitted and

utilized in accordance with the Brown Act, as it may change from time to time.

At a high level, there are three broad categories that define what characteristics Aspire looks for in_prospective Board+

members:

Diversity — Geographic, racial, ethnic and gender diversity are very important factors.

Board Meetings and Duties

The Board of Directors will meet regularly and in accordance with California’s-Charter
Seheelsthe Brown Act and the Nenprefit Publie Benefit CorporationLaw-Education Code
Section 47604.1(c)(4). The Charter School will-be-governed-pursuant-to-the bylaws-adopted-by
the-ineorporators—as
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Fhe-Charter-Schoelshall post all governing board meeting minutes—and-bylawsagendas on the Charter School’s publice

website-(hitps://aspirepublicschools.org/discover-aspirefaccountability!),

The Board of Directors is responsible for establishing broad policies that affect all Aspire-operated charter, schools, including=

the Charter School. For example, the Board of Directors and its Executive and-Compensation-Committee- may set policies

A

related to staff hiring, benefits and compensation, eenditienspolicy for student suspension or expulsion, potentially
controversial issues that affect more than one school site and teacher, and principal and staff compensation criteria. Members
of the Board may also participate in raising funds and increasing public awareness of Aspire’s work.

“«
A

The Board is also responsible for monitoring the programmatic, operational and financial health of all Aspire-operated charter<

schools and the organization collectively, in order to identify and highlight risks and guide efforts to mitigate those risks.

A
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Aspire—willretainretains, its own legal counsel when necessary. It will-purehasepurchases and maintainmaintains as+
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necessary general liability, property, workers’ compensation and unemployment insurance policies.

For Aspire Board meetings, there is a two-way teleconference location or video broadcast at each school site. The Board shall«
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meet within the physical boundaries of the county in which the greatest number of pupils enrolled in those charter schools
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managed by Aspire reside, The exact location for each meeting is posted on the Board agendas. An Aspire staff member is
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present in the conference room or a similar location at the location posted on the agenda to assist any members of the public

who would like to participate via two-way teleconference or video broadcast. The Brown Act is followed with regard to Board

members’ teleconference or videoconference attendance at Board meetings. Early in each school year, the Board of Directors

sets and approves its annual calendar of meetings. A majority of the Directors then in office constitutes a quorum. All acts or
decisions of the Board are by majority vote based upon the presence of the quorum.

All meetings of the Board are meetings in which the public may attend and participate. The Board agendas, meeting times,*
and locations are posted in advance on the Aspire website and at each Aspire school, including the Charter School, in
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accordance with the Brown Act. Local stakeholders can directly participate in meetings by attending them in person, via

videoconference or via teleconference. The procedures are designed to comply with the Brown Act because they create open
public meetings that comply with the teleconference requirements identified in Government Code Section 54953.

Given current student enrollment across the Aspire network, Board meetings are physically held at the Regional
Office of Aspire Central Valley, currently located at: 4202 Coronado Ave Stockton, CA 95204 and are subject to
change pursuant to the terms above, Regular Board meetings are typically held 5 times per year. Executive
Committee meetings are typically held approximately monthly, in between Board meetings. Frequency and
location of Regular Board and Executive Committee meetings are subject to change and noticed in accordance
with Brown Act, as applicable. Special and Emergency Board meetings, as needed, shall be called according to the
Brown Act. The Annual meeting shall be held at a time, date and place as may be specified and noticed by the
Board of Directors, in compliance with Brown Act.
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—Article 6, Section 6.6 of MON’s Bylaws details when and how a Board member may participate in a meeting telephonically

and such provisions are compliant with Brown Act. Aspire Public Schools will develop conflict policies that have mechanisms

in place for Board member abstentions, which are consistent with Brown Act, the Political Reform Act, and Government Code

1090, et seq., as set forth in Education Code Section 47604.1. Board members may abstain from a vote.

Aspire Public Schools Leadership

Executive Director, Home Office and Aspire Foundation — This role oversees Aspire’s Home Office, which provides supports

and services to all Aspire schools and regional offices. This role also oversees the Aspire Foundation, which leads Development,
Communication, and Advocacy for the Organization.

Chief Financial Officer {(“CFO}”) — The CFO is responsible for general accounting and financial planning and analysis, as well as+

major facilitiesreal estate planning. The CFO is responsible for monitoring cash flows, budgets and mitigating financial risks to
the organization.

manage-

General Counsel (“GC”) - The General Counsel leads the organization’s legal and risk management efforts in support of Aspire’s

scholars and teammates, with special consideration to the areas of nonprofit governance, employment law, special education,
compliance, and risk mitigation.

VP of Data and Technology - This role oversees data management and reporting, Information Technology, and Systems for

Aspire. The VP focuses on leveraging data analytics to drive instructional improvements, and systems and technology solutions

to enhance operational efficiency.

Regional Executive Director = This role is responsible for the everall-performancestrategic direction and success of the schools<

in their region.

“

—Principal — The Principal is the instructional leader of the Charter School and is responsible for shaping the instructional«

program and helping students achieve.

A
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The Board has delegated limited approval authority to an Executive Committee, which handles all Charter School-related

matters, such as student discipline, contracts and MOUs for schools, and charter petitions and renewals. The Executive

Committee meets approximately every other month and is subject to Brown Act. The Executive meetings are broadcasted in

the same way as the full Board meetings.

The Executive and Compensation Committee’s responsibilities are as follows:

® Routine compliance reports to chartering authorities, including, but not limited to, regional or school-based finance

and audit reports;
® Routine submissions to chartering authorities related to charter renewal or charter oversight, including, but not

limited to, charter renewal documentation and changes to individual school admission preferences or policies;

e Student discipline matters requiring Board review; <

Educational Agency Plan and Title | compliance;
Board, of Directors and Executive Committee meeting minutes;

CEOQ evaluation recommendation;

ance policies;

Review and approval of Local Control and Accountability Plans for each individual Aspire Public Schools charter school;

‘| Formatted: Font: Calibri, 11 pt, Not Expanded by /

CEO and CFO compensation recommendation; e
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Construction project budgets for any project less than $2M; and <
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Urgent matters that arise unexpectedly between Board meetings

Aspire’s Additional Board Committees

- - Finance Committee- To provide financial oversight for the organization. Responsibilities include: -
-e_Review,and approve quarterly financial statements “

-e_Discuss long-term financial targets

-e_Review, assumptions in the annual budgeting process
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-e_Review financial results in relation to our organization’s bond covenants b

- - Audit Committee - assists the Board in the Board’s oversight of the quality and integrity of Aspire’sAspire Public Schools'«

accounting, reporting, and auditing practices. Responsibilities include:

-e_Select and retain auditor <

-e_Review,and approve audit

-e_Review, audit findings

-e_Review,and approve FormForms 990
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-School-Site-Gouneil-Parental Involvement in Governance

Parent Advisory Committee

Aspire Public Schools encourages all educational partners (families, students and staff) to participate in, and share

responsibility for, the educational process and educational results of the Charter School. In order to achieve this important

end, the Charter School shares local control with a Parent Advisory Committee (“PAC”).

The PAC can bring diverse ideas to the table and help the Charter School craft a shared plan for improvement. The most«

effective committees are able to focus on the big picture, make a concerted effort to achieve authentic participation of staff
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and families, diagnose problems, develop innovative and effective solutions, and work collaboratively to monitor progress.
The PAC is an important part of our charter school’s accountability to the students, families and community. The PAC is
responsible for assessing the needs of the students, analyzing student data to make programmatic recommendations,
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The PAC is composed of the principal, staff representatives, students (for sites that serve grades 7 through 12) and parents of

students attending the Charter School. As the leader of the Charter School, the Principal plays a vital role in the success of the
PAC and all educational partner involvement. The Principal is responsible for ensuring clear communication, fair processes,
timely budgeting, careful agenda creation, essential resources and training, collaboration on educational partner priorities
and concerns, and guidance for the overall implementation and success of the group.

Educational partner involvement is critical to the success of the PAC. Any parent or guardian of an enrolled student is

welcomed to participate on the Parent Advisory Committee. Public Recerds-Aet Formatted: Font: Calibri, 11 pt, Not ltalic, Font color:
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5 parents are
encouraged to attend. The PAC members provide regular updates during parent meetings, while also

promoting the purpose, of the Cafifornia-Constitution,—sections-2(e),6,and-8-of Propesition
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,and feelings of effectiveness. Additionally, in order to encourage and support stakeholdereducational partner involvement,
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each-schoolsthe Charter School’s website contains the following information in both Spanish and English:

+-e Timely notices of-beard-meetings-and-ether school committee meetings that involve parents.

2-e Meetings held/interpreted in Spanish and English. «7
3.e Opportunities, to share thoughts and opinions through email and ParentSquarePowerschool messenger, the+

interactive parent communication platform used by the school.
4-e Short summaries of issues, ideas, and decisions of school committees «

5-e At least two opportunities for parents to give detailed input on the Local Control and Accountability Plan “

“

As-the-leaderThe PAC is an integral part of the school—theprincipal-also—plays—a—vital-role—in—the-success of the

SSCstudents and the Charter School as a whole; however, there are certain areas that are NOT the scope of the PAC:

Management of the Charter School
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The role of the English Learner Advisory Committee (“ELAC”) is to ensure-clear-communication,-a-fair-voting-andfor-veice

process—timely—budgeting;—careful—agenda—creation,—essentialreseurces—advise the principal and training;

' { Formatted: Header ]

Formatted: Font: Calibri, Not Expanded by / Condensed

collaberationParent Advisory Committee on stakehelderprioritiesprograms and eencerns;services for English learners. The

ELAC acts in an advisory capacity. It is not a decision making body, but it is the voice of the English Learner community.
Specifically, the ELAC:

1. Advises on the development of services for English Learners

2. Assists in the development of the Charter School’s needs assessment, and guidance-forthe-everalbHimplementation

and-efforts to make parents aware of the importance of regular school attendance.

If the Charter School has an enroliment of 21 or more English learners, then the principal will ensure that the ELAC meets all«

applicable requirements. Participation on the ELAC is vital to the success of the gredpCharter School. Meetings are held in
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public, and are publicized via ParentSquare and paper flyers. Attendance is encouraged during Coffee with the Principal and

other community meetings,

The ELAC membership is designed to include parents of English Learners, but may also include other duly elected family &
community members. The percentage of parents of ELs who are elected is at least equal to the percentage of English learners
at the school site. For example, if 50% of the students at a given site are English learners, at least 50% of the membership of

the ELAC will be parents of ELs. The remaining 50% of the committee members may be the principal, community members

teachers of participating students, instructional aides, parent liaisons, other parents and staff.

Only parents of English Learners may vote for members of the ELAC. All parents of ELs must receive ballots.

ELAC elections take place every year in the Fall. The term of office is two years. If there are vacancies, the Charter School may

conduct elections at any time, or refer to the ELAC by-laws as to how to fill the vacancies.

«
A

Parent volunteering is not a condition of admission and/or continued enrollment at the Charter, School, buthowever, the<
seheelCharter School welcomes parents to participate in morning meetings, assemblies, open houses, parent education |

nights, volunteer opportunities, field trips, Coffees with the Principal, School Site Council, and ELAC meetings.
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In order to ensure that parents understand that there is no velunteeringvolunteer, requirement, information will be sent<
home via ParentSquarePowerSchool Messenger in English-and-in-Spanish-any language that 15% or more families indicate

is the home language. Additionally, the print-outprintout of the ParentSquare-message will be printed in English-and
Spanishthose same languages and sent home with each student. Further, at each meeting that parents attend, this

announcement will be reiterated.

a

Additional Opportunities for Family Involvement

1o Exhibition, panels — Families may sit on panels to judge student work.

2-e School and staff evaluations — Families complete a survey each year evaluating the strengths and weaknesses*

they identify with the program at Fhethe Charter School.

3-e Student-led, conferences — Students will lead conferences on their work during the year to keep their families<

informed.

4-e Volunteer Opportunities — Various opportunities will arise for families to volunteer, such as helping in<
classrooms, leading extra-curricular activities, assisting in event planning, attending study trips, and serving
on family committees. Parent volunteering is not a condition of their child’s admission/enrollment and/or

continued enrollment within the Charter School.

5-e Fundraising — Families and community members may work with Thethe Charter School to raise additional«

resources to support students and Thethe Charter School program.
6-e Advocacy,— Families and community members communicate Fhethe Charter School design and outcomes to
the public, educators and policy makers and advocate for necessary policies and resources.

7.e AspireAPS Board of Directors meetings (including Executive and Compensation Committee meetings) —
Families and community members are welcome to the Board meeting. In compliance with the Brown Act as
applicable, Aspire Public Schools posts the agenda for Aspire Public Schools Board of Directors meetings at

least 72 hours prior to the-meetingall regular meetings.

8-e In addition to rid-yearbeginning and end-ef mid-year surveys, the Charter School holds two teacher Town<

Halls and two family information nights to obtain input on the education program and LCAP goals.
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Addressing Family Concerns and Complaints
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Aspire Public Schools has established a formal complaint process to address any family complaints about the employees or<
employment practices of the organization. Aspire has-issuedPublic Schools maintains a Uniform Complaint Procedure Policy,
Title IX Complaint Policy, and a Community Complaint Form; (for general complaints), which can beth-be found in Appendix
XHIXII. Finally, Aspire Public Schools is committed to providing a safe, discrimination-free and harassment-free education to
its students. To help achieve this important end, Aspire Public Schools has established a formal Discrimination/Harassment
Policy and Complaint Procedure, attached in Appendix XPEXIL
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Charter School acknowledges and agrees that all persons are entitled to equal employment opportunity. Charter School shall«

not discriminate against applicants or employees on the basis of race, color, religion, sex, gender, gender expression, gender Clear (Custom Color(RGE(211,211,211)))

identity, sexual orientation, pregnancy, national origin, ancestry, citizenship, age, marital status, physical disability, mental Formatted: Justified, Indent: Left: 0", Right: 0", Space
Before: 12 pt, After: 12 pt

disability, medical condition, genetic information, military and veteran status, or any other characteristic protected by
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relationship, including recruitment, selection, hiring, upgrading, training, promotion, transfer, discipline, layoff, recall, and Not Highlight

California or federal law. Equal employment opportunity shall be extended to all aspects of the employer-employee

dismissal from employment. Charter School further acknowledges that it shall not retaliate against any employee for engaging
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in protected activity, exercising a protected right, or initiating or pursuing any claim, proceeding, charge or complaint based
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Teacher Credentialing Requirements

Charter School shall adhere to all State and federal requirements that are applicable to teachers and paraprofessional Formatted: Font: Calibri, 11 pt, Not Italic, Font color:

employees. Charter School shall ensure that all teachers meet applicable state requirements for certificated employment, Auto, Fatt_emi Clear (Custom Color(RGB(211,211,211))),
including the provisions of Education Code section 47605(l). Charter School shall maintain current copies of all teacher Not Highlight
credentials and make them readily available for inspection. Formatted: Indent: Left: 0", First line: 0", Right: 0" ]

Reporting Educator Misconduct to the California Commission on Teacher Credentialing
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misconduct, or while an allegation of misconduct is pending, and with Education Code section 44939.5 regarding the reporting
of egregious misconduct.

SRl e o s EEL OIS

Employment of Felons

The Charter School shall comply with the provisions of Education Code section 44830.1 and 45122.1 with respect to the<
submission of fingerprints to the Department of Justice and the employment of persons charged with or convicted of violent
or serious felonies.
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Aspire will recruit professional, effective, and qualified personnel to serve in administrative, instructional, instructional

support, and non-instructional support capacities— at the Charter School. Aspire is and shall continue to be nonsectarian in

its employment practices and all other operations. The Charter School shall not discriminate against any individual (employee

or pupil) on the basis of the characteristics listed in Education Code Section 220 (actual or perceived disability, gender, gender

identity, gender expression, nationality, race or ethnicity, religion, sex, sexual orientation, or any other characteristic that is

contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code, including immigration status, or

association with an individual who has any of the aforementioned characteristics).

Aspire believes that all of its employees play a key role in creating a successful learning environment and will recruit qualified+

employees throughout the organization. Aspire recognizes that employment is voluntary, and the Aspire Board of Directors
shall not require any empleyeeindividual to be employed at an Aspire school. The Charter School will conduct fingerprint
background clearance and TB risk assessment or clearance checks on employee candidates to provide for the health and safety

of Fhethe Charter School’s faculty, staff, and pupils and the academic success of the pupils. Aspire’s Human Capital
departmentDepartment, along with the Director of Employee Services-and-the-Centroller, shall monitor compliance with
this policy. Employees will meet specific qualifications for employment as outlined in their job descriptions. Teachers at each
sehool-the Charter School will meet all requirements for employment set forth in applicable provisions of law, including
autherizationcredential requirements outlined in Education Code Section 47605(—ef-Charter—Scheols—Act)(1). The

educational and th&Elemen%ar—yskHl level quallflcatlons and Seeenda%y—EdaeaﬂeF%Aet—Asanewded ob descrlgtlons of

meet the educational goals as auﬂwnzed—unéer—Edueat@n—Gedeoutlmed in this charter

§44258.3. The educational
As required under Education Code Section 48000(g)(4), and skilHevel-qualifications-andjob-descriptions-of subject to any

future amendments, all teachers te-be-employedwho are first assigned to a transitional kindergarten classroom must possess
at least one of the following:

® At least 24 units in Fhe-early childhood education, or childhood development, or both.

® Asdetermined by the Charter School-shal-meetthe-educational-goals-as-outlined, professional experience in this<

chartera classroom setting with preschool age children that is comparable to 24 units of early childhood education,
or childhood development.

e Ghief-A child development teacher permit, or an early childhood education specialist credential, issued by the

Commission on Teacher Credentialing.

Job Descriptions

[Executive Director, Aspire Home Office and Foundation

The Executive Director (ED) of the Aspire Public Schools Home Office and Foundation provides leadership and development

for Aspire’s Home Office, and develops and leads the administration, programs, and strategy for the Aspire Public Schools
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Foundation (Foundation), including overseeing the Foundation’s strategic planning, implementation, and evaluation in three

key areas: fundraising, communications, and advocacy, all in support of the mission, vision, and strategic priorities of Aspire

Public Schools.

The ED serves as a key member of the Aspire Public Schools Leadership Team, and oversees a team that reflects the

Foundation’s three key areas of work. The ED recruits and manages a Foundation Board in support of the organization’s

fundraising efforts, and identifies and supervises additional external partnerships in furtherance of the organization’s

fundraising, communications, and advocacy work.

ESSENTIAL FUNCTIONS

® leadership & Management:

o

Build and manage a high-performing Home Office leadership team that delivers effective and critical support

services for each of the Aspire regions.
Cultivate and support a cohesive and robust Home Office culture that reflects Aspire's core values and

promotes a unified identity.

Oversee key functions, including Data and Technology, HR, communications, legal, financial, advocacy, and

philanthropy.
Ensure that the Home Office has a viable long-term financial plan and a diversified and sustainable funding

base.
Keep the Aspire Board of Directors informed and engaged in partnership with fellow Executive Directors.

Build coalitions, relationships, and partnerships with stakeholders, including school districts, donors,

community members, and leaders of community and political organizations.

Implement consistent accountability systems to ensure progress toward shared goals.

Ensure the fiscal health and sustainability of the Foundation through managing the overall Foundation

budget, ensuring proper use of philanthropic funds in accordance with relevant laws and regulations, and
mitigating legal risk and liability.
Ensure consistent quality of fundraising, communications, and advocacy efforts and systems in support of

both the Foundation and Aspire Public Schools.

Identify and manage timelines, resources, partnerships, and outreach needed to achieve strategic goals for

Aspire Public Schools.
Develop, maintain, and support a robust Foundation Board to serve as ambassadors and advocates for the

Foundation and for Aspire Public Schools.

Lead, coach, develop, and retain a high-performing Foundation Team that includes key roles in fundraising,

o

communications, and advocacy.

Serve as a key member of the Aspire Public Schools Leadership Team.

e Fundraising:

o

Responsible for identifying, developing, and securing philanthropic resources sufficient to ensure the

financial health of the Foundation and in support of the mission, vision, and key strategic priorities of Aspire
Public Schools.
Oversee the Foundation’s individual, corporate, and institutional fundraising strategies and execution to

increase philanthropic support for key initiatives and priorities at every level of the organization

i [ Formatted: Header
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o Develop and implement policies and practices that ensure equitable allocation of philanthropic resources
across Aspire Public Schools.

o Serve as primary liaison with regional Executive Directors and other key organizational and regional leaders

to determine regional priorities and associated philanthropic needs, and develop and implement strategies

to support those priorities.
O Manage and steward portfolio of highest level donors to ensure ongoing support for Aspire Public Schools.
o Develop and successfully implement a strategic approach to identifying, initiating, and developing
relationships with new philanthropic donors.

o Lead the development of compelling stories and messages to be shared externally and with funders.

® Communications:
o Support alignment in key organization-wide communications and branding across Aspire Public Schools.

o Identify and oversee all external partnerships related to communications, including PR and pro-active media
support, managing crisis communications to mitigate legal risk and potential liability, photography and
videography, website development and updates, graphic design, and additional partnerships as necessary.

O Lead strategic planning to develop and train brand ambassador/brand training materials to ensure key

stakeholders know how to uphold and effectively promote the Aspire brand.

o Develop, support, and maintain consistent channels of communications across the organization, including
ongoing assessment of effectiveness of communications to all stakeholders.

O Oversee the development and distribution of key donor-facing communications, including annual Gratitude
Report and regular cadence of donor-facing messaging across multiple platforms.

o Ensure the maintenance and effectiveness of annual marketing and communications activities across
multiple channels.

o Lead the strategic planning and execution of major events led and/or hosted by the Foundation team
throughout the year.

o Advocacy:
o In partnership with the General Counsel and/or Director of Family Advocacy and Community Engagement as

relevant from Aspire Public Schools, develop and implement a strategic plan to address advocacy priorities

for Aspire Public Schools on a_state-wide, and national level.

O Support external media outreach to highlight key advocacy priorities, initiatives, opportunities, and
celebrations through proactive and earned media on a local, state-wide, and national level.

o Serve as the primary liaison with key state-wide advocacy partners, including contract lobbyists, state-wide
advocacy organizations, and communications partners who amplify the organization’s advocacy efforts.

Additional:
® Demonstrate knowledge of, and support for the Aspire Public Schools mission, vision, value statements including
antiracism, policies and procedures, operating instructions, confidentiality standards, and the code of ethical behavior
e Perform other related duties as required and assigned

QUALIFICATIONS

Minimum educational level:

rspire ‘ . R | Petition(2019-2024 236 0308




® Bachelor’s degree

Advanced degree preferred

Experience required:

5+ year experience in fundraising, marketing/communications, or advocacy work

Exceptional communication skills, both written and verbal.

Experience developing strategic plans, metrics, and progress monitoring.

Knowledge of fundraising techniques and strategies.

Excellent computer skills with all Microsoft Office programs; Salesforce experience preferred.

Understanding of budgeting process, with the ability to create compelling narratives based on the organization’s

financial data.
Strong interpersonal and process management skills, with a strong interest in and talent for working on teams.

Chief Financial Officer

The Chief Financial Officer maximizes the return on financial assets by developing and managing sound financial policies,

A
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procedures, controls, and reporting systems. S/he ensures Aspire Public Schools’ legal and regulatory compliance for all

accounting and financial reporting functions. The CFO also oversees finance and accounting, including cash management,
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® Proven ability to successfully manage, evaluate and coach others {Formatted: Font: Calibri, 11 pt }
® Exceptional reasoning, problem solving and strategic thinking skills and ability to think ahead [ Formatted: Font: Calibri, 11 pt, Not Expanded by / }
® Deep understanding of effective change management practices Condensed by
e Proven program and project management skills with a track record of working cross-functionally and achieving “{ Formatted: Font: Calibri, 11 pt ]
successful project outcomes [Formatted: Justified, Indent: Left: 0" }
® Ability to utilize numerous data sets, quantitative and qualitative, to inform decision making
Strong communication skills, both written and verbal; comfortable speaking in front of large groups
Comfortable having difficult conversations with empathy, an inquiry mindset, and the ability to move toward
learning and resolution .
N { Formatted: Font: Calibri, Italic }
e Can attract, develop and inspire great teams
Py [Formatted: Normal, Justified ]
Required educational level: [Formatted: Font: Calibri, 11 pt }
® Bachelor's Degree/ CPA and/or MBA preferred ' {Formatted: Font: Calibri, 11 pt, Not Expanded by / }
Condensed by
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® 7+ years’ experience as a Director of Finance, VP of Finance or Chief Financial Officer in a fast paced, high growth \[Formatted: Font: Calibri, 11 pt J
environment
® Experience in finance for a multi-site organization
® Knowledge of not-for-profit accounting and public sector finance
General Counsel
Grounding in Aspire’s mission and vision, the General Counsel leads the legal efforts and risk management in support of
Aspire’s scholars and teammates, with special consideration to the areas of nonprofit governance, employment law,
special education, and risk mitigation. The General Counsel will coordinate Aspire’s use of outside counsel. This position
also oversees the organization’s governance, supports its Board of Directors, and joins forces with internal and external
partners to advance advocacy efforts and influence systemic change for the TK-12 public education sector. The General
Counsel applies a student-centered approach to legal and compliance matters.
ESSENTIAL FUNCTIONS
R ‘ {Formatted: Font: Calibri, Bold J
Legal Matters

{ Formatted: Normal, Indent: Left: 0.09", Space Before: 0}

® Represent Aspire in all open and pending legal and legal-adjacent matters, mediations, depositions, etc. Develop pt, No widow/orphan control

legal strategies and lead implementation in partnership with associated departments and schools. Manage [ Formatted: Font: Calibri, 11 pt, No underline }

associated insurance claims as relevant.

® Determine when and how to leverage outside counsel for specific expertise as needed. Identify and partner with
outside legal counsel on legal strategies.

® Provide legal advice and guidance to Aspire leaders on special education, employment law matters, charter
authorization, compensation, vendor management, and emergency response, including direct partnership with HR

leaders across all regions and Home Office who manage Employee Relations cases and associated investigations.

® Supervise responses to requests for information (e.g. public records requests pursuant to the Public Records Act)

and subpoenas.
® Manage legal budget to optimize use of internal staff, external counsel, and pro-bono legal services.

Board Governance
® Ensure and support with compliance with all public transparency and conflict of interest laws
Ensure compliance with all related laws including Brown Act, Form 700, Political Reform Act

Stay current on all applicable laws and policies, with an emphasis on charter law

Maintain internal and external policies and procedures as needed

Research and advise on optimal governance structures for Aspire to ensure values alignment and legal compliance
and proper standing as it relates to tax exemptions, charitable purpose, conflict of interest, etc. Support any
governance changes in terms of documentation, policies, coordination with outside counsel.

® Work with Aspire leadership to plan, support and attend all Board meetings, serve as a legal resource for Board and

C-Suite, and ensure Board’s execution of its fiduciary duties.
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Minimum educational level:
® J.D. (Juris Doctor) required with 8+ years of relevant experience obtained at a law firm, government agency or an

educational institution.

® Llicensed to practice in CA.

Experience required:

Significant experience working on legal matters with public sector practice or in legal positions at charter schools.

Experience in TK-12 education. Understanding of education law, CA laws related to governance and public agencies.

Experience with all or some combination of employment law, contracts, special education law.

Experience crafting and reviewing legal strategy in response to litigation.

Evidence of ability to work well with colleagues, outside counsel, opposing counsel , and department and school
leaders.

e Demonstrated passion for public education and equitable systems.

Vice President, Data and Technology

The Vice President of Data and Technology leads the development and execution of a comprehensive data, systems and
technology strategy across our Central Office and Regions. This role focuses on leveraging data analytics to drive
instructional improvements and systems and technology to enhance operational efficiency. This leadership role requires a
visionary thinker with a deep understanding of data analytics, technology trends, and business processes for a network’s

lifecycle. The leader is passionate about driving organizational change through data-driven decision-making and leveraging

technology as an enabler for individuals and teams to do great work.

JOB RESPONSIBILITIES:

. - [Formatted: Font: Calibri, Italic
Strategic ‘ [ Formatted: Normal
o The CEOisresponsiblefor] ip: o o
— Leadership: [Formatted: Font: Calibri, 12 pt, Bold
O Aninnovative thinker who leverages data, systems and technology to enhance student outcomes, —
Rk R . R Formatted: Font: Calibri, 12 pt, Bold, Not Expanded by /
streamline operations, and foster a culture of continuous improvement. Condensed by

|
|
|
|

o Develop and implement data, systems and technology strategies that align with the educational goals and
mission of each region.

O Collaborate with senior leadership to identify opportunities and integrate data and technology initiatives to
drive innovation and improvement plans.

o Play a key role in shaping the scope of shared services to be provided to Aspire regional entities as we work
towards Transformation into separate entities.

O Make strategic recommendations and work closely with Executive Directors and Aspire Executive Team to

consider efficiency, costs, etc. Provide strategic thought partnership around data integrity and approaches

for the Transformation Stage.




O This leadership role is a member of the Home Office Leadership Team.

e Data Management - analytics and insights:
O Oversee data governance, data quality, and data architecture.

O Ensure the organization leverages data analytics for decision-making and operational improvements.
O Oversee the collection, management, and analysis of data across the network.
O Establish data governance frameworks to ensure data quality, security, and compliance with relevant

regulations.
Lead the design and implementation of data analytics initiatives that provide actionable insights for

o

educators, administrators, and stakeholders.

® Systems and Technology Oversight:

O Oversee the strategic direction and suecessmanagement of all IT and systems initiatives across the,

' { Formatted:

Header ]

Formatted:

Font: Calibri

Formatted:

Font: Calibri, Not Expanded by / Condensed

Formatted:

Font: Calibri

Formatted:

Font: Calibri, Not Expanded by / Condensed

/| Formatted:

Font: Calibri

Font: Calibri, Not Expanded by / Condensed

organization-across-all-states-and-regions-.,

Formatted:

Font: Calibri

Ex-peﬂenee—m—Ensure the orgamzatlon s IT and systems infrastructure is secure, scalable and efficient for
optimal performance.

e—Oversee the eharterseetorteadingchartermanagement erganizations-of significant size:

o—Provenabtity-todead-of the organization-through-tts-nextphase-of srowth-and-to-its

next level of student achicvement.
o__Ability-to-inspireprocurement, implementation, and maintain-a-strorgmaintenance of technology

systems and solutions.
o Evaluate and implement educational technology tools that enhance teaching and learning experiences.

® Team Development:
o Build, mentor, and lead high-performing data and technology teams.

o Foster a culture of innovation, collaboration, and continuous improvement.

e Budgeting and Resource Allocation:
o Develop and manage the overall budget for data, systems, and technology; ensure the effective allocation of
resources to meet strategic priorities.

o Monitor expenditures and ensure cost-effectiveness of data, systems and technology investments.

e Stakeholder Engagement:
o Communicate data strategy and technology initiatives effectively to all levels - leaders, educators, staff, and
the broader community.

O Actas a liaison between technical teams and central/regional office leaders to ensure alignment and
understanding.

® Compliance and Risk Management:
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O Establish and enforce policies and procedures to ensure data security, privacy, and compliance with relevant
regulations and standards.

O Conduct risk assessments and implement security measures to protect organizational edlture-data and IT Formatted: Font: Calibri, 11 pt, Not Expanded by /
assets. | Condensed by
\ { Formatted: Font: Calibri, 11 pt }

o Continuous Improvement:

O Monitor and evaluate the effectiveness of data initiatives and technology implementations, making
adjustments as needed.

O Stay current with emerging trends in education technology and data analytics to inform strategic decisions.

o Collaborate with regional leaders and Home Office Leadership to further the Al strategy in the Aspire

context.

*Additional:
® Demonstrate knowledge of, and support, the Aspire Public Schools mission, vision, value statements including
antiracism, policies and procedures, operating instructions, confidentiality standards, and the code of ethical
behavior

® Perform other related duties as required and assigned.

QUALIFICATIONS

Strong understanding of K-12 education data systems, assessment tools, and educational technology.
Systems-level thinking with the ability to solve problems and build scalable solutions.

Proven track record of developing and executing data and technology strategies in a fast-paced environment.

Proven ability to translate data insights into actionable strategies for improvement.

Exceptional leadership, communication, and interpersonal skills.

Ability to work collaboratively across Aspireregions, departments and influence stakeholders, “ {Formatted: Font: Calibri, 11 pt

__J
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e OverallCommitment to fostering an inclusive and equitable educational environment.

| Formatted: Normal, Outline numbered + Level: 1 +
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® Bachelor’s degree in Computer Science, Information Technology, Data Science, or a related field.
® MBA or advanced degree preferred.

Experience required:
® 8+ years of experience in data and systems management, technology leadership, or a related field, with at least 5

years in a senior leadership role.

Executive Director

The Executive Director has overall responsibility for “duatbettorline™{the performance of their region’s schools in the [Formatted: Font: Calibri }

areas of strategic leadership; academic and fiscal-results)-of-all-schools-in-geographic-area—Oversees-education [Formaned; Font: Calibri J
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program-implementation,-operations;-programmatic excellence; diversity, equity, and inclusion; chartering authority and
community partnerships; talent development, and operational and fiscal Fanagementand-humanresource

management—Suppert-health. Job duties include:

® Directly supervising and coaching principal supervisors and other regional leaders to achieve key goals and metrics
aligned to our strategic plan;

e Building strategic relationships with local advocacy partners, local and statewide representatives, and local funders,

to enlist support for and partnership with our schools and families, and strengthen our position in the community;

/:
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® Ensuring collaborative and efficacious partnerships, with the Home Office/Aspire Public Schools, and across the
organization at large;
® Cultivating a cohesive, values-aligned team (inclusive of principals-in-ensuringresults-and-growth—Upheld-the

rission-and-values-established-by-Aspire-Public-Schools:) that demonstrates strong team culture,

communication, and role clarity;

Poaui

® Establishing systems and protocols to ensure the operational and financial health of the region and its schools;

® Maintaining strong chartering authority and county office of education relationships and charters in good standing,

Formatted

| Formatted

|| Formatted

Formatted

Formatted

Formatted

Formatted

Formatted

and lead renewal cycles in collaboration with Home Office counterparts.

REQUIRED KNOWLEDGE, SKILLS & ABILITIES
e Ability to attract, cultivate, develop, and inspire a diverse team, build trust through authentic interaction, and

cultivate a positive work environment across multiple axes of difference.

e Demonstrated success as an instructional eader-ané-in-the, including professional development of teachers and

principals, in public charter or district schools serving primarily Black, Indigenous, and People of Color (“BIPOC”)

scholars. ,

e Demonstrated command of the, intricacies of, school operations and, planning,,
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e Ability to use complex data to inform your leadership and practice, and to successfully train and coach others to do
the same.

® Deep knowledge and understanding of the complexities of race and culture in education; sensitivity to issues and

concerns of communities of color and other diverse groups including students with disabilities and multi-language

learners; passion and extensive experience in leading for equity; ability to lead with an anti-racist lens.

® Commitment to your own ongoing learning, growth, and development.

® Demonstrated success managing strategic planning and vision setting, operations, budgets, and developing and
implementing systems.

e Exceptional management skills including planning, directing, reporting, budgeting, and administrative “ {Formatted: Font: Calibri, 11 pt
responsibilities. Formatted: Font: Calibri, 11 pt, Not Expanded by /
Knowledge, of characteristics of successful urban schools in high need communities and how to implement them. Condensed by

Knowledge, of California charter school law, finance, and regulations. Formatted: Normal, Right: 0", Space Before: 0 pt,

Outline numbered + Level: 1 + Numbering Style: Bullet
+ Aligned at: 0.25" + Indent at: 0.5", Pattern: Clear
(White), Tab stops: Not at 0.62" + 0.75"

Strong problem analysis and problem resolution at both a strategic and functional level.

Education & Certifications
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® BArequired, Master’s degree and above preferred ormatted: Font: Calibri, 11 pt, Not Expanded by /

Condensed by
® CATeaching or Admin Credential preferred
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Condensed by

Experience Formatted: Font: Calibri, 11 pt, Not Expanded by /
® led large scale, complex organizations or departments Condensed by

o Done work to address your own lens of racial and social oppression, and also done work to disrupt oppression on a

systemic level
® 5+ vyears of successful teaching, as demonstrated in student results and other relevant data highly preferred

® 5+ vyears successful experience as a principal, as demonstrated in student results and other relevant data highly

preferred
® 2+ years as a school administrator at the regional, network, or district level supervising schools/principals with a

proven track record of student success highly preferred

Superintendent of Schools

The Superintendent of Schools is responsible for administering, directing and coordinating the overall school’s support

program in all areas as assigned. This support includes a culturally responsive leadership program and development, talent

development, school budgets, assistance for program implementation, professional development and systematic program
monitoring/evaluation.

The Superintendent of Schools supervises the Managing Director(s) of schools, providing coaching, development, resource
allocation, and support for school supervision.

rspire ‘ . R | Petition(2019-2024 243 0308




The Superintendent of Schools participates in the development, implementation, and evaluation of the Aspire initiatives and

other system-wide policies and procedures as a member of the Regional Leadership Team. The work requires an

understanding of the overall mission, goals, and objectives of Aspire, anti-racist stance, and the primary focus is to provide

meaningful support for the principals to attain and exceed the Student Achievement Targets.

School Supervision and Leadership Development

® Responsible for ensuring all scholars in the region have access to effective, culturally responsive school leaders, who

are charged to ensure rigorous, culturally responsive instruction that prepares scholars for success in college, career,

and life.

® Work with Executive Directors and engage the regional community to define the leadership pathway vision for the
region that aligns with Aspire’s mission, vision, core values, and equity commitments, anti-racist stance, and
strategic plan and metrics.

® Collaborates with the Executive Director on policies and procedures affecting the instructional program and
management of schools.

® Directly supervises school leaders including supporting the budgeting, scheduling and implementation of both
school operations and instructional programs.

Supervises Managing Director(s) of schools and provides coaching and support for school supervision.
Hosts the School Supervisor Community of Practice providing norming, frameworks and feedback to ensure

alignment among principal supervisor practices.

Organizes and/or facilitates principal and supporting administrator regional community of practice.

Supports hosting Instructional Rounds and Learning Walks across schools with school leaders and other members of

the regional team
® Observes classroom instruction to determine overall degree of implementation of the instructional program,

student/school needs, usefulness of materials, and level of instruction.

Builds equity leadership, problems of practice and equity focused learning for teammates.

Reviews and analyzes data regarding student performance in order to more effectively support principals and direct

their activities, especially as it relates to subgroups and disproportionality.

REQUIRED KNOWLEDGE, SKILLS & ABILITIES

® Partner with counterparts in other regions to shape and refine Aspie’s principal supervision and school support

system to ensure consistent and high-quality school support and principal development.

® Ability to problem solve, project manage, talent manage and articulate a clear vision for the region.
Broad knowledge of the methodology, procedures, policies, and practices of the specialties required to deliver
quality, equity informed, instructional support, especially re Common Core State Standards.

® Comprehensive knowledge of curriculum development, effective instructional practices and instructional evaluation

methods and procedures.

Comprehensive knowledge of Aspire Public Schools organization and operations.
Ability to design, develop, and direct the implementation of plans and programs.

® Ability to establish and maintain effective relationships with parents, principals, teachers, supervisors, other
responsible school, local, and state officials from diverse cultural and linguistic backgrounds.

rspire M ‘ . R | Petition (2019-2024 244 0308
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® Ability to engage in conversations that might push people out of their comfort zones, especially in regards to
discussions about race and educational equity.

® Has engaged in work to address individual lens of racial and social oppression, and also led work to disrupt
oppression on a systemic level

® Ability to communicate skillfully, both orally and in writing, including preparing complex reports, making formal oral
presentations, and participating effectively in a variety of meetings.
® Excellent human relations skills.

EDUCATIONAL & LICENSURES:

® Bachelor’s required
® Master’s degree from an accredited college or university, preferred
® Possession of an administrative credential in school administration preferred.

EXPERIENCE

® 7+ years of field experience in education, including experience as a teacher and in an administrative or supervisory
position.

® At least two years as a leader at the regional, network, or district level supervising region-wide instructional program
and teammates with a proven track record of student success

Managing Director of Schools

The Managing Director of Schools is primarily and directly responsible for supervising, coaching, and managing school
leaders in various settings (TK-5, middle school and or high school). The Managing Directors work to build the capacity of
leaders and teammates as Equity leaders in service of disrupting the inequitable racial, social and gender outcomes that our
communities persist through. The Managing Director may provide support to the Executive Director and Superintendent in
the areas of culturally responsive leadership, culturally responsive teaching, school development, curriculum planning and
instruction, and assistance for program implementation, professional development and systematic program
monitoring/evaluation.

In collaboration with the Superintendent, the Managing Director will support the development, implementation, and
evaluation of regional initiatives and other system-wide policies and is an integral part of the Regional Instructional
Leadership and/or Equity Leadership teams. The work requires an understanding of anti-racist practices, Culturally
Responsive Leadership, overall mission, goals, and objectives of Aspire and the region; however, the primary focus is to
provide meaningful support for the principals and supporting administrators to disrupt racialized outcomes for scholars.

Supervision, Curriculum and Staff Development
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e Directly supervises school leaders including supporting the budgeting, scheduling and
implementation of both school operations and school instruction.

® Supports the Superintendent to organize and participate in principal and supporting administrator regional
meetings.

® Provides culturally responsive leadership to classroom programs by working with and coaching school principals
and site leadership staff on adaptive and technical challenges

® Reviews and analyzes data regarding student performance in order to more effectively support principals and
direct their activities, especially as it relates to racialized outcomes and identify culturally responsive practices to
disrupt these outcomes

e If needed, participates in region-wide equity based programming with a focus on leadership development on either
the Regional Diversity, Equity, Inclusion Council, or Pro-Black Programming Leadership Team.

® Supportin the planning, budgeting, scheduling, implementation, and evaluation of professional development
for principals.

® Develop and host regional communities of practice (e.g. secondary programming, elementary programming,
etc)
Supports the recruitment, hiring, and retention of qualified supporting administrators and teachers
Collaborates on a regular basis with other members of the regional team
Ensures explicit connections between coaching and professional development with leveraging the Transformational
Leadership Framework and Aspire Student Learning Framework .

® Frequent or daily travel to school sites to be onsite at schools and will require periodic travel to all Aspire regions
and/or other locations for conferences/professional development

® Performs related duties as required or assigned.

REQUIRED KNOWLEDGE, SKILLS & ABILITIES

Demonstrate knowledge of, and support, the Aspire Public Schools mission, vision, value statements including

antiracism, policies and procedures, operating instructions, confidentiality standards, and the code of ethical

behavior.
Ability to problem solve and articulate a clear vision for the region.

Broad knowledge of the methodology, procedures, policies, and practices of the specialties required to deliver

quality instructional support, especially regarding CCSS and culturally responsive teaching and leadership.

Comprehensive knowledge of curriculum and effective culturally responsive instructional practices.

Comprehensive knowledge of curriculum and instructional evaluation methods and procedures.

Comprehensive knowledge of Aspire Public Schools organization and operations.

Ability to manage fiscal and physical resources and to direct the operations of a broad range of activities through

other school and regional managers to successfully carry out instructional support activities.

Ability to design, develop, and direct the implementation of plans and programs.

Ability to establish and maintain successful working relationships with staff, students, and parents.

Ability to communicate skillfully, both orally and in writing, including preparing complex reports, making formal

oral presentations, and participating effectively in a variety of meetings.

Comfort with engaging in conversations that might push people out of their comfort zones, especially in regards to
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discussions about race and educational equity.

® Excellent human relations skills.

EDUCATION & LICENTURES:

® Bachelor's degree
® Master’s degree from an accredited college or university preferred

® Possession of an administrative credential in school administration preferred

EXPERIENCE
® 7+ years of field experience in education with at least two years of site leadership experience.

® Extensive and progressively experience in teaching and school administration.

® Experience supervising principals is preferred.

Regional Director Special Education

Under the general direction of the Superintendent, the Regional Director of Special Education coordinates the special ed
program and delivery within the region, provides leadership to the special education regional team, principals and school sites.

The Regional Director of Special Education coordinates special education participation in organizational initiatives.

REQUIRED KNOWLEDGE, SKILLS & ABILITIES

® Skills to effectively provide leadership and manage the multiple requirements; understand, interpret and apply laws,

policies, and guidelines that govern special education or Aspire programs; communicate effectively in writing and
orally.

® Knowledge of Aspire’s SELPA procedures and program guidelines; special education instructional practices,

procedures and methods; various testing materials, resources or equipment; behavioral and social-emotional

interventions.

® Working knowledge of IDEA, California special education law, charter law; IEP preparation and implementation
strategies and procedures; current trends and best practices in serving special education students and appropriate

referral agencies.

® Abilities to supervise and motivate staff; collaborate with principals on employee management of assigned staff,

conduct effective meetings and professional development activities; work effectively with students, parents and
staff.

® Analyze situations accurately and adopt an effective course of action and work independently.

® Ability to use technology to enhance Aspire schools; knowledge of assistive technology to enhance student learning.
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® Experience in training, planning and executing appropriate transition services for special education students.

1) Minimum educational level:

® CA Education Specialist Credential and CLAD certification required OR CA Related Service Provider
Credential/License (School Psychology, Speech and Language Therapy, Occupational Therapy, etc)

® California Administrative Services Credential recommended

® Master degree in Special Education or related field (preferred)

2) Experience required:

® 3-5years’ experience with special education program leadership and charter experience

Regional Director of Student Services (“RDSS”)

Regional Directors of Student Services provide direct consultation to Aspire schools and manage a team in order to integrate
support for non-academic student supports and to manage student services compliance within their region. This role includes

' [Formatted: Header ]
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coaching schools directly in student services matters such as truancy and discipline policies, navigating and tracking discipline

Formatted: Indent: Left: 0"

patterns and crisis response. They also handle the due process and administrative hearing proceedings for regions within

Aspire including, but not limited to, the School Attendance Review Board (“SARB”), expulsion hearing officer duties and

Uniform Complaint Procedures. Regional Directors of Student Services provide professional development to Principals, APs

and Deans of Students, social-emotional counselors and other school site admin staff directly engaging in student services

actions.

IS

Required knowledge, skills, and abilities:

and-insobreateamaereentionalabilibrteo - brdecurite clearly and erhanec—eoonerathenardae
relationshipspersuasively and interact effectively with different audiences

® Excellent organization, time management and follow-up skills; high sense of urgency; demonstrated ability to

successfully handle multiple cases concurrently

® Ability to work as a part of a team

® Demonstrates ability to adjust to and use new approaches in the performance of their duties
® Deals with obstacles and constraints positively

Educational Level:
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® Master’s Degree D ionin Education, Counseling, Social Work or related discipline
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[Required experience:, h \ ‘ [ Formatted: Normal J
® 8+ years’ experience working in student services related field in a public education setting \ [Formatted: Font: Calibri, 11 pt J
® S+Yyears-years’ experience at a school administrator or district level position \ { Formatted: Font: Calibri, 11 pt, Not Expanded by / }
" | Condensed by
Senior Director of Operations {Formatted: Font: Calibri, 11 pt J
The Senior Director of Operations drives the vision and strategy for improving the operational function at all levels of the {Formatted: Indent: Left: 0" }
organization — school site, region, and Aspire-wide — and oversees the Operations Team. Works cross-functionally and [ Formatted: Font: Calibri, 11 pt }
collaboratively to share, create buy-in and implement their vision and strategy. Has excellent people management skills, a {Formatted: Font: Calibri, 11 pt, Not Expanded by / }
passion for leading and implementing large, complex projects and initiatives to improve the organization, a proven track Condensed by

record of sound, data-driven decision-making, and strong relationship-building skills.

The Senior Director of Operations is responsible for administering, directing and coordinating school and regional operations
as it relates to federal, state, county, and district compliance and oversight. This support includes leadership of specific

program development such as report planning and development, operational budgets, and annual oversight presentations,

professional development and systematic program monitoring/evaluation, and serving as a key liaison with relevant Home
Office teammates as needed.

The Senior Director of Operations performs related duties as required or assigned under the general direction of Regional
Leadership.

Leadership and Strategic Vision

® leadin developing, executing, and achieving Aspire's vision, mission, strategies, and goals, ensuring alignment
across school sites, regional teams, and Home Office functions.

® Serve as part of the Bay Area Leadership Team to problem-solve regional issues and support continuous
improvement of Aspire-wide policies and procedures.

® Oversee and contribute to operational goals that prioritize student achievement, long-term financial sustainability,
and risk mitigation.

Operational Excellence

e Develop and implement strategic plans to transform school, regional, and organization-wide operations,

collaborating with key stakeholders to identify and drive process improvements.

® Direct operational best practices and communicate them through professional development, documents, and
presentations.
Review and analyze student attendance and enrollment data to guide principals
Support principals and non-instructional staff in operational deliverables to ensure daily operational excellence.

Manage and provide leadership for charter application, renewal, and compliance processes, fostering positive

relationships with authorizers.

® Direct teams responsible for maintenance, custodial services, energy management, and capital projects.

rspire ‘ . R | Petition(2019-2024 249 0308




® Manage regional capital projects, coordinating with project managers to ensure compliance with building codes
and overseeing timely delivery of facilities projects like portable classrooms.

Supervision and Team Development

® Support the supervision and coaching of school Business Managers and regional teammates, enhancing their
capacity in operations leadership, feedback, and system management.

® Visit schools to monitor progress, develop principal capacity, and support the growth of Business Managers in
achieving operational goals.

® Oversee and participate in principal and regional meetings to align operational practices and support leadership
development.

Partnerships and Vendor Management

® Act as liaison between the region and Home Office Operations, managing regional and national vendor relationships
and contracts.

® Collaborate with IT and Data teams to implement strategies that enhance student learning and operational
efficiency.

Professional Development and Support

® Work with the Home Office and Regional Office employees to design and deliver professional development for
principals and Business Managers.

Plan, budget, schedule, and evaluate professional development for non-instructional staff.
Co-plan and lead retreats for Office Managers/Business Managers to align professional growth with organizational
goals.

Data and Decision-Making

® Oversee Data Analysis and Data Visualization teams to provide user-friendly tools for data-driven decision-making.
® lead cross-functional initiatives for better coordination and communication across schools, regions, and the Home
Office, fostering an environment of continuous feedback and growth.

Talent Management

® Hire, develop, and retain key talent to ensure the success of operations.
® Set clear goals, provide constructive feedback, and offer growth opportunities for team members.

REQUIRED KNOWLEDGE, SKILLS & ABILITIES

e Demonstrate knowledge of, and support, the Aspire Public Schools mission, vision, value statements including
antiracism, policies and procedures, operating instructions, confidentiality standards, and the code of ethical
behavior

® Ability to problem solve and articulate a clear vision for the region.

" [ Formatted: Header
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o Broad knowledge of the methodology, procedures, policies, and practices of the specialties required to deliver < | Formatted: Normal, Right: 0.16", Outline numbered +
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O_Sﬂear—S—Compre'henswe know!ed_ge of Aspire Public S'chools orgamza'non and operations. o { Formatted: Font: Calbri, 11 pt, Not Expanded by / }

e Ability to manage fiscal and physical resources and to direct the operations of a broad range of activities through | Condensed by
other school and regional managers to successfully carry out instructional support activities. [Formatted: Font: Calibri, 11 pt }

® Ability to design, develop, and direct the implementation of plans and programs.

® Ability to establish and maintain successful working relationships with staff, students, and parents.

® Ability to communicate skillfully, both orally and in writing, including preparing complex reports, making formal {Formatted: Font: Calibri, 11 pt }
oral presentations, and participating effectively in a variety of meetings. [ Formatted [_j

® Comfort with engaging in conversations that might push people out of their comfort zones, especially in regards to [Formatted: Font: Calibri, 11 pt }
discussions about race and educational equity [Formatted ﬁ

® This role will require travel up to 80% time to schools across the region and will require some periodic travel to all {Formatted: Font: Calibri, 11 pt }
Aspire regions and/or other locations for conferences/professional development [ Formatted ﬁ

® Excellent human relations skills. [Formatted: Font. Calibri, 11 pt ]
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EXPERIENCE [ Formatted =

o 7+ years of field experience as-a-principakin education / [Formatted: Font: Calibri, 13 pt, Bold, Font color: White ]

® 3+ years of school or district operational system leadership experience 3[ Formatted ﬁ
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Scheol's-Principatis-attached-in-The Charter School’s Principal leads, manages, and oversees all functions of an individual {Formatted: Font: Calibri, 11 pt }
school site. This includes the education program to ensure student academic performance, budget to ensure fiscal health of |

the site, school office operations, community relations, people management and facilities. Apeneix-X\- The Principal will / [Formatted — ﬂ
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=e_Demonstrated commitment to students and learning

=e_Demonstrated knowledge of curriculum development and program design

[ Formatted: Header ]

Formatted: Font: Calibri, 11 pt, Not Expanded by /
Condensed by

=e_In-depth experience developing teachers

=e_Strong experience in performance assessment

=e_Excellent communication, presentation and interpersonal skills with demonstrated ability to write clearly and

persuasively
=e_Excellent organization, time management and follow-up skills; high sense of urgency; demonstrated ability to

successfully handle multiple projects concurrently; ability to work as a team
=e_Strong community-building skills

=e_Entrepreneurial passion
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=e_Demonstrated P&L responsibility

=e_Computer,and Internet search skills

Educational Level:

® Bachelor’s degree
Masters or Ph.D. in Education preferred

°
o Administrative Credential preferred
® NCLB Highly Qualified preferred

A

Required experience:

® 7+ years teaching and administrative experience

® 3+ vyears working in historically marginalized communities as a full-time teacher preferred

Assistant Principal

Assist Site Principal in managing all the functions of an individual school site, including education program, office operations,
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budget, community relations, personnel and facilities in accordance with Aspire standards.

Required knowledge, skills, and abilities:

® Experience with instructional leadership, including demonstrated knowledge of curriculum, instruction, assessment,
and developing teachers

® Excellent communication, presentation and interpersonal skills with demonstrated ability to write clearly and

persuasively and interact effectively with different audiences
® Excellent organization, time management and follow-up skills; high sense of urgency; demonstrated ability to
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The, Office—Managers—areBusiness Manager is responsible for overall front—office—asctivities,—will—reportnon-+ - {Formatted ﬁ
academic/instructional business operations of the school site including School Operations and Administration, Accounting, {Formatted ﬂ
Finance and Budget Management, Data Management, School Leadership, and Serving as a Partner to the Principal;-and-wilt [Formatted ﬁ
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=———6 plus years in fast-paced, ever changing administrative, supportposition
=e Experience; experience jn a school fropt-efficeenvironment preferable, <

® Supervisory experience strongly preferred
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Criteria for the selection of teachers are adapted from the five standards used for certification from the National Board for-

. . . L. . . F tted: N |, Indent: Left: 0", S Before: 0
Professional Teaching Standards. During the hiring process, candidates are evaluated using these standards: A\ pnt:w:;taerem pﬁrma naent: ke pace Before
-
i i [Formatted Font: Calibri
+-e_Committed, to students and learning b
2.6 Knowledgeable about their subject matter \ {Formatted Font: Calibri, Not Expanded by / Condensed
= A \

3.e_Skilled,in management of learning
4.e_Reflective,in their practice
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5.e¢_Community-oriented
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In accordance with Education Code Section 47605(1),-flexibility-)(1), teachers shall be-given-with-regardhold the Commission« Condensed by

on Teacher Credentialing certificate, permit, or other document required for the teacher’s certificated assignment. These \ [Formatted: Font: Calibri, Highlight
documents shall be maintained on file at the Charter School and are subject to periodic inspection by the charting authority. \ [Formatted: Font: Calibri, Highlight
The Charter School may use local assignment options authorized in statute and regulations for the purpose of legally assigning [ Formatted: Font: Calibri
certificated teachers, in the same manner as a governing board of a school district. The Charter School shall have authority to [ Formatted: Font: Calibri

noncore,—noncollege—preparatory—coursesrequest an emergency permit or a waiver from the Commission on Teacher

Credentialing in the same manner as a school district.
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As,a public charter school organization with a clearly defined focus, Aspire tends to attract educators interested in working in<
more accountable, innovative, collaborative environments—teachers and principals who are themselves educational
entrepreneurs. A rigorous and sound process for selecting from the pool of teacher candidates is essential. Aspire’s multiple- [

stage approach includes: a resume screen; telephone interview/screen, school site interview with a site hiring committee {Formatted Font: Calibri, Not Expanded by / Condensed

Formatted: Font: Calibri

(discussed below); demonstration lesson with students; authorization check and reference checks.
; ; ; ; ; ; ; i Formatted: Normal, Justified, Indent: Left: 0", First line:
0", Right: 0", Space Before: 0 pt




The Principal willbe-in-charge-ofmakinghas authority to make Charter, School hiring decisions and may have the opportunity<

to work with other staff and community members in making these decisions. The Charter School may utilize a hiring team that
includes some or all of the following individuals:

=e_ Principal; Chairs the hiring committee and makes all final decisions on hiring for Fhethe Charter School. “

=e_Business/Office Manager: Helps organize the process and paper trail, including: scheduling candidates for interviews-

and demonstration lessons; collecting score sheets; coordinating with current staff or participating students for
demonstration lessons; and sending declined candidates’ paperwork to Aspire’s Home Office.

=e_Teachers: Actively participate in evaluating candidates through interview and demonstration lesson observation. <
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=e_Parents: Actively participate in evaluating candidates through the interview process, observe demonstration lessons+
and provide input.

-
Other Jobs at the Charter School -\
Below are other positions that contribute to the daily functioning of the Charter School, The selection process for all school«
site positions is first a screening from a regional recruiter, followed by an interview by the direct supervisor for the role and \!

an optional team interview.

a

Building Manager «

Required knowledge, skills, and abilities: \
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e Knowledge, of safe and efficient use of cleaning materials, chemicals, tools and equipment
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o Ability to guide and support facility staff
e Ability to work independently <
e Ability to communicate effectively in verbal and written form, with both students and adults «
e Ability, to maintain simple records “
e Ability and willingness to meet the physical requirements necessary to perform the required duties, including ability+ \
to lift, carry, push, pull and move heavy objects on a regular basis
e Ability to interact appropriately with children of different ages b \
Required educational level: ‘\
o None |1
[Required Experience b ‘
e 1-3years of janitorial experience preferred but not required <

Expanded Learning Site Director

The Expanded Learning Site Director oversees the ongoing planning and operations of a high-quality education program for

students and upholds the mission and values of Aspir. This includes training and managing a team of Expanded Learning
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Educators to meet the academic, social-emotional, behavioral, and physical needs of all students.

® Proven ability to provide timely and meaningful financial analysis in a dynamic, high-growth work environment

® Strong organizational and administrative skills, including ability to work in a fast-paced environment and handle
multiple responsibilities and deadlines
e—Proficiency in use of computer technology and the internet, including picking—uptitter;
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y [Formatted:Justified, Indent: Left: 0"

Requireet ledlgeskil s

e Demonstrated ability to work well as part of a team and to facilitate teamwork to complete complex projects

e Strong written and verbal communication skills and ability to collaborate with a variety of colleagues and stakeholders
including parents, teachers and community partners

e Ability and willingness to-effeetively implement eurrictla-and-program-activitiesAspire Instructional Guidelines+/
and Best Practices

o Ability to-effectively- manage-classroom-activity-and promoteresponsible-student-behaviorwillingness to+
reflect and decision-makingimprove own performance

e Knowledge, of child and/or youth development concepts and different learning styles; demonstrated enthusiasm for

e Regquiredknowledge of adult learning theory and experience training adults highly desired

working with young people
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Minimum, educational level:
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Associate’s degree or successful completion of 48 units of college credit required

Bachelors’ and/or Masters’ preferred

ReguireekExperience required:

[ Formatted: Normal, Justified

business preferred

Mental Health Therapist (Special Education)

Required knowledge, skills, and abilities:

©e Demonstrated commitment to ersure-al-students are-fully-engaged-in-and learning,
o CompliesExperience with all-safetystudents grades TK-12.
Aspire M . 5 R L Petition (20192024
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Effectively-manages-student-classroom-behavierManagement experience in a nonprofit, school, or service
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o DemonstratesPossess knowledge of a variety of forms of intervention and prevention models for both individuals

— \

and group therapeutic settings (ex: CBT, Play therapy, etc.) Formatted
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Minimum, h
Reguized educational level & licensure: <
o Bachelor’s Degree required \
e Master’s Degree in Counseling/Seecial\Werkcounseling/social work or related discipline required «

® Registered Associate with BBS (AMFT, ASW, and/or APCC) OR PPS credential

Mental Health Therapist 1 (Gen Education)

Required knowledge, skills & abilities:
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Excellent communication, presentation, and interpersonal skills, with demonstrated ability to write clearly
and interact effectively with different stakeholders.

Excellent organization, time management and follow-up skills; ability to rank and carry out a variety of urgent

priorities; demonstrated ability to successfully handle multiple cases concurrently.

Ability to work as a part of a team.

Possess-an-extensive, knowledge of a variety, of forms of intervention and, prevention models for both individuals< [Formatted: Font: Calibri, 11 pt
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and group therapeutic settings (ex: CBT, Play Fherapyjtherapy, etc.)
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new approaches in the performance of their duties.

® Deal with obstacles and constraints positively and with a solutions-oriented mindset.

Minimum educational level & licensure:

® Bachelor’s Degree required
® Master’s Degree in counseling/social work or related discipline required
® Registered Associate with BBS (AMFT, ASW, and/or APCC) OR PPS credential

Education Specialist Mild to Moderate Support Needs or Extensive Support Needs : |

Required knowledge, skills, and abilities: I

|
e Demonstrate knowledge of, and support, the Aspire mission, vision, value statements;—standards_including« |
-]
Ii

antiracism, policies and procedures, operating instructions, confidentiality standards, and the code of ethical |

behavior. I
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Reguiced-knowledge—skills—and-abilities:
e Knowledge, of special education principles, concepts, methodologies, and documentation requirements |
Knowledge, of special education assessment, planning, instruction, and evaluation «
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Knowledge of child cognitive development and different learning styles
Ability and willingness to implement students’ IEPs </
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Belief in inclusion and Aspire’s Equity Belief Statements and demonstrates high expectations for students with diverse

[

learning needs
o  Ability and willingness to reflect and improve </
® Ability to follow and meet mandated deadlines and due dates
o Flexibility and ability to adapt to changing conditions; ability and good judgment to take initiative to modify activities< - '
e Strong written and verbal communication skills; ability to collaborate with general education and special education

colleagues, parents and community
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e Ability to excel as a member of a team_and implement new learnings from professional development -

e Ability to work with an ethnically and economically diverse student body

e GCurrent-CaliforniaExpertise in applicable grade-level Common Core State Standards and Academic IEP goal

development
® Knowledge around the models of co-teaching and serving students with disabilities in an inclusive model

e Ability to learn quickly and to be effective in a fast-paced, dynamic, entrepreneurial environment: able to work

autonomously and thoroughly with independent self-reflection, as well as take direction as needed

e Alignment to and urgency around Aspire’s mission, vision and values

Educational level and licensures:
e CA Special Education SpecialistTeaching Credential (Mild/Moderate ©F—Education Specialist, Mild-<

Moderate/Severe)-autherization Support Needs) required

® Bridge Authorizations for Mild-Moderate Credentials received prior to June of 2022

e Bachelor’s Degree required; Master’s Degree preferred h
oeiens
Experience, b
e 2+ years working with students which special needs in an educational setting required «\
£ al-Duti R o
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Required knowledge, skills, and abilities:

o Demonstrated commitment to students and learning

e FExperience with students grades K-612

<
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e Excellent communication, presentation and interpersonal skills with demonstrated ability to write clearly and

persuasively and interact effectively with different audiences

e Excellent organization, time management and follow-up skills; high sense of urgency; demonstrated ability to

successfully handle multiple cases concurrently

o Ability to work as a part of a team <
e Demonstrates ability, to adjust to and use new approaches in the performance of hi h
e Deals with obstacles and constraints positively h
e Spanish, bilingual preferred, but not required

R . .

Educational Jevel and licensures:

e Bachelor's degree;- Master-of Secience

e Master’s Degree in School Psychology er-Seciclogyi

e Pupil Personnel Services Credential in School Psychology

Reguired

[Experience required;

e Completion of School Psychologist trterr-alse-acceptablelnternship
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Instructional Aide, SPED Qualifications
Required knowledge, skills & abilities:
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o Perform-otherFamiliarity with students with students that demonstrate moderate-severe needs.

Ability and willingness to implement students’ individualized education programs | Formatted: Font: Calibri, 11 pt, Bold, Underline

““3 Formatted: Font: Calibri, 11 pt, Bold, Underline,
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°
® Ability and willingness to reflect and improve on practice
°

Flexibility and ability to adapt to changing conditions; ability and good judgment to take initiative to modify activities
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Educational level

e Associate’s degree or successful completion of 48 units of college credit or passing of Paraprofessional Test { Formatted: Font: Calibri
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by

Formatted: Font: Calibri

® Bachelor’s degree in Education, Teaching, or, related duties-asfield preferred

Experience required
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e 1+year working with students in special education with moderate / severe needs or students from urban communities

in an educational setting
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Instructional Assistant Qualifications
Required knowledge, skills & abilities
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®__Knowledge of child cognitive development and, assighed-different learning styles

® Ability and willingness to implement Aspire Instructional Guidelines and Best Practices
® Ability and willingness to reflect and improve
[
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Strong written and verbal communication skills; ability to collaborate with colleagues, parents and community

Minimum educational level: Formatted

® Associate’s degree or successful completion of 48 units of college credit or passing of Paraprofessional Test Formatted: Font: Calibri

® Bachelor’s degree in Education, Teaching, or related field preferred

Experience required:
e 1+ year working with students as a teacher, teacher intern, or teaching assistant preferred
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Once teachers are hired, Aspire invests in their continued professional development.
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instructional practices,

curr|cu|a and programs, student and famllv engagement and—hme—wﬁh—ether—team—membem—e*ammmg—studem
datapractices.

Teachers new to Asplre participate in reglonal #ammgs rammg to become fluent in the Aspire education program; Aspire«

Aspire also offers an induction program to all qualified teachers. The Aspire Teacher Induction Program is a two-year
mentoring program that supports the development of new teachers based on their individual needs. Teachers are matched
with mentors that meet with them weekly to support their development and growth as a new teacher. Induction is designed
to recognize the individual strengths and professional development needs of participating teachers, thus building upon the
knowledge, skills, and abilities that each participating teacher brings to the classroom.

|n addition, Aspire conducts formal and informal observations of instructional practice. Teachers receive frequentregular

observations from-a-trained-ebserver-throughout the year grounded in Aspire’s instructional rubric, the Aspire-Student
Learning-Framework—(ASLF).. Originally based on TNFP'sThe New Teacher Project’s (“TNTP”) Core Teaching Rubric, the
ASLF includes five domains that describe student academic behaviors and outcomes in effective Aspire classrooms. Each
domain includes a separate list of instructional strategies, known as Core Teacher Skills, that teachers may utilize to improve
student performance in the given area of focus. The Aspire Student Learning Framework is attached in Appendix XMEXIV.
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“«

“The procedures that the charter school will follow to ensure the health and safety of pupils and staff. These procedures
(i) That each employee of the charter school furnish I-t—thgghrqrrrtgrmsghggrlr with a criminal record summary as described in
Section 44237,

(ii) The development of a school safety plan, which shall include the safety topics listed in subparagraphs (A) to (J), inclusive,
of paragraph (2) of subdivision (a) of Section 32282.

(iii)That the school safety plan be reviewed and updated by March 1 of every year by the charter school.” — Ed. Code §-
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Site Safety Plan «

Charter School shall develop a school safety plan, which shall include the topics set forth in Education Code section
32282(a)(2), and which shall be updated by March 1 every year. Charter School shall include any additional topics added
through amendment of Education Code section 32282 or any other legislation.

Pupil Safety

Immunizations, Health Examinations, and Health Screenings

Charter School shall comply with all federal and state legal requirements related to student immunization, health examination,+
and health screening, including but not limited to screening for vision, hearing, and scoliosis, to the same extent as would be
required if the students were attending a non-charter public school. Charter School shall maintain student immunization,
health examination, and health screening records on file.

Suicide Prevention Policy (Grades 7-12)

Charter School shall adopt, at a regularly scheduled meeting, a policy on pupil suicide prevention in Grades 7 through 12
inclusive, that meets the requirements of Education Code section 215, if it serves any of those grade levels. The policy shall be
developed in consultation with school and community stakeholders, school-employed mental health professionals, and suicide

prevention experts and shall, at a minimum, address procedures relating to suicide prevention, intervention, and postvention,

and shall specifically address the needs of high-risk groups, including, but not limited to, all of the following: Youth bereaved

rspire . ° Petition (2019-2024 269 0308
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[ Formatted: Header ]

by suicide; Youth with disabilities, mental illness, or substance use disorders; Youth experiencing homelessness or in out-of-

home settings, such as foster care; and lesbian, gay, bisexual, transgender, or guestioning youth.

Employee Training

Charter School shall ensure that all staff members receive annual training on Charter School’s health, safety, and emergency+ : Formatted: Font: Calibri, 11 pt, Not Italic, Font color:

Auto, Pattern: Clear (Custom Color(RGB(211,211,211)))

procedures, including but not limited to training on blood borne pathogens, and shall maintain a calendar for, and conduct,

emergency response drills for students and staff. Charter School shall also ensure that its employees receive the required [Formatted: Justified, Indent: Left: 0", Right: 0"

sexual harassment training under Govt. Code 12950.1,
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A

Charter School shall provide all employees, and other persons working on behalf of Charter School who

are mandated reporters, with annual training on child abuse detection and reporting, which shall occur
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within the first six weeks of each school year, or within the first six weeks of a person’s employment if [ Formatted: Normal, Justified

employed after the beginning of the school year, in accordance with the requirements of AB-1432
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Employee Screening Requirements

Criminal Background Clearances and Fingerprinting

Charter School shall comply with all requirements of Education Code sections 44237, 44830.1, and 45125.1. Charter School<
shall designate and maintain at all times at least one Custodian of Records duly authorized by the California Department of
Justice.
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“«

A
Charter School shall maintain on file and available for inspection evidence that (1) Charter School has performed criminal« [
background checks and cleared for employment all employees prior to employment; (2) Charter School has obtained {Formatted: Font: Calibri, Not Italic, Pattern: Clear

certification from each of its contracting entities/independent contractors that the entity/contractor has conducted required (Custom Color(RGB(211,211,211)))
criminal background clearances for its employees prior to provision of school site services and/or any contact with students
and has requested subsequent arrest notification service; and (3) Charter School has performed criminal background checks
and cleared for service all volunteers not directly supervised by staff and who may have contact with students. Charter School
shall also ensure that it requests and receives subsequent arrest notifications from the California Department of Justice for all
employees and volunteers not directly supervised by staff. Upon request, Charter School shall provide a copy of Department
of Justice confirmation of Custodian of Records status for each Custodian of Records.
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Tuberculosis FestingScreening «
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Charter School shall require all employees, and any volunteer or vendor/contracting entity employee who may have frequent<«
or prolonged contact with students, to undergo a risk assessment and/or be examined and determined to be free of active
tuberculosis (TB) within the period of 60 days prior to employment/service, in accordance with Education Code section 49406.
Charter School shall maintain TB clearance records and certifications on file.

In order to provide safety for all students and staff, the Board of Directors has adopted and implemented full health and safety
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procedures and risk management policies at the Charter School site. These procedures will be incorporated into Monarch’s
student and employee handbooks as needed and will be reviewed on an ongoing basis by the Principal and regional team.

Monarch shall ensure that staff are trained annually on the health and safety policies.
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All employees will be mandated child abuse reporters and will follow all applicable reporting laws, the same policies and

procedures used by the District. The Charter School shall provide mandated reporter training to all employees annually in
accordance with Education Code Section 44691.
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All of The-Charter-Schoolsenrolled students enrolled-and-staffwho receive classroom-based instruction will be required« {Formatted: Font: Calibri }
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epinephrine auto-injectors and training for staff members; per AB 1651 (2023), the Charter

School shall steck-and-maintain-the required number-and-type-ofstore emergency epinephrine
auto |njectors eﬁsﬁe—aﬁd—p%de—tmﬂﬂﬁg—te—empleyee—vel-&nfeeﬁ—m e e

an accessible location upon need for emergency use and include that location in annual notices required by law. To the extent<

the Charter School maintains a stock of albuterol inhalers to respond to respiratory distress in students, the Charter School

shall comply with the requirements of Educatlon Code seehen494l§4ega;dmg%eneuss;ens¢head4njw+e&5ect|on
49414.7, including with respect to any 2
of Charter-Sehooltraining, notices, and the stockm_g of albuterol inhalers.

Vision, Hearing, and Scoliosis «

Students will be screened for usevision, hearing and review-upen-CSDrequest:

B e
scol|05|s The Charter School shaltwill adhere to Emeﬁgeﬁey—lllﬁepa#eé&ess—llmeeéu%es
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Diabetes

Monarch shall make type 1 diabetes informational materials accessible to the parent or guardian of a pupil when the pupil is
first enrolled in elementary school.

Suicide Prevention Policy

The Charter School shall maintain a policy on student suicide prevention in accordance with Education Code Section 215. The

Charter School shall review, at minimum every fifth year, its policy on pupil suicide prevention and, if necessary, update its

policy. Pursuant to AB 58 (2021-22), the Charter School will also review and update its suicide prevention policy to incorporate

best practices identified by the California Department of Education’s model policy, as revised.

Menstrual Products

" [ Formatted: Header
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The Charter School shall stock the school’s restrooms at all times with an adequate supply of menstrual products, available

and accessible, free of cost, in all women’s restrooms and all-gender restrooms, and in at least one men’s restroom. The

Charter School shall post a notice regarding the requirements of Education Code Section 35292.6 in a prominent and
conspicuous location in every restroom required to stock menstrual products, available and accessible, free of cost, as
specified. This notice shall include the text of Education Code Section 35292.6 and contact information, including an email

address and telephone number, for a designated individual responsible for maintaining the requisite supply of menstrual
products.

All Gender Restrooms

On or before July 1, 2026, the Charter School shall provide and maintain at least one all-gender restroom for voluntary

student use at each of its schoolsites that has more than one female restroom and more than one male restroom

designated exclusively for student use. The restroom shall have signage identifying the bathroom as being open to all
genders, it shall remain unlocked, unobstructed, and easily accessible by any student, and be available during school hours
and school functions when students are present. The Charter School shall designate a staff member to serve as a point of
contact and to post a notice regarding these requirements.

School Meals
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Except where a field trip or other educational program is taking place, if the Charter School provides recess, to the extent

required by Education Code Section 49056, the Charter School shall provide supervised and unstructured recess, distinct from
physical education courses and mealtimes, of at least 30 minutes on regular instructional days and at least 15 minutes on early
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release days. The Charter School shall not restrict a student’s recess unless there is an immediate threat to the physical safety

of the student or one or more of their peers.

School Safety Plan

The Charter School shall adopt a School Safety Plan, to be reviewed and updated by March 1 of every year, which shall include

identification of appropriate strategies and programs that will provide or maintain a high level of school safety and address

the Charter School’s procedures for complying with applicable laws related to school safety, including the development of all
of the following pursuant to Education Code Section 32282(a)(2)(A)-(0):
A. child abuse reporting procedures

B. routine and emergency disaster procedures

C. policies for students who committed an act under Education Code Section 48915 and other Charter School-designated

serious acts leading to suspension, expulsion, or mandatory expulsion recommendations

procedures to notify teachers of dangerous students pursuant to Education Code Section 49079

a discrimination and harassment policy consistent with Education Code Section 200

provisions of any schoolwide dress code that prohibits students from wearing “gang-related apparel,” if applicable
procedures for safe ingress and egress of pupils, parents, and employees to and from the Charter School

I mm e

a safe and orderly environment conducive to learning

the rules and procedures on school discipline adopted pursuant to Education Code Sections 35291, 35291.5, and
47605

J. procedures for conducting tactical responses to criminal incidents

K. procedures to prepare for active shooters or other armed assailants by conducting a drill, if this topic is covered in the

School Safety Plan
L. procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is being conducted or

threatened to be conducted at the school, at an activity sponsored by the school, or on a schoolbus serving the school
M. procedures to respond to incidents involving an individual experiencing a sudden cardiac arrest or a similar life-
threatening medical emergency while on school grounds
N. procedures specifically designed to notify parents and guardians of pupils, teachers, administrators, and school

personnel when the school confirms the presence of immigration enforcement on the schoolsite

0. aprotocol in the event a pupil is suffering or is reasonably believed to be suffering from an opioid overdose

The School Safety Plan shall be drafted specifically to the needs of the facility in conjunction with law enforcement and the
Fire Marshal. Staff shall receive training in emergency response, including appropriate "first responder" training or its
equivalent.

Disaster procedures included in the School Safety Plan shall address and include adaptations for students with disabilities. To

the extent an employee, parent/guardian, educational rights holder, or student brings concerns regarding the procedures to
the Principal and, if there is merit to the concern, the Principal shall direct the School Safety Plan to be modified accordingly.




The Charter School shall develop an instructional continuity plan, consistent with Education Code Section 32282(a)(3), to

establish communication with students and their families and provide instruction to students when in-person instruction is

disrupted due to an emergency pursuant to Education Code Sections 41422 or 46392(a).

Workplace Violence Prevention Plan

The Charter School shall establish, implement, and maintain, at all times in all work areas, an effective workplace violence

prevention plan consistent with the requirements of Labor Code Section 6401.9.

Bloodborne Pathogens

Monarch shall meet state and federal standards for dealing with bloodborne pathogens and other potentially infectious

materials in the workplace. Monarch shall establish a written infectious control plan designed to protect employees and

students from possible infection due to contact with blood-borne viruses, including HIV and hepatitis B virus (“HBV”) and

provide mandatory annual training to staff to protect employees and children from possible infection due to contact with
blood borne viruses Whenever exposed to blood or other bodily fluids through injury or accident, staff and students shall

follow the latest medical protocol for disinfecting procedures.

Drug Free, Alcohol Free, Smoke Free Environment

Aspire and the Charter School is committed to providing a drug and alcohol free workplace and to promoting safety in the
workplace, employee health and well-being, stakeholder confidence and a work environment that is conducive to attaining

high work standards. The use of drugs and alcohol by employees, whether on or off the job, jeopardizes these goals, since it

adversely affects health and safety, security, productivity, and public confidence and trust. Drug or alcohol use in the

workplace or during the performance of job duties is extremely harmful to employees and to other Aspire stakeholders.

The bringing to the workplace, possession or use of intoxicating beverages or drugs on Charter School or Aspire premises or
during the performance of work duties is prohibited and will result in disciplinary action up to and including termination.

Fhe Charter School

Monarch,shall comply with Education Code Section 47610 by either utilizing facilities that are compliant with the Field Act or<
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facilities that are compliant with the California Building Standards Code. Fhe-Charter-SchoolMonarch agrees to test sprinkler
systems, fire extinguishers, and fire alarms annually at its facilities to ensure that they are maintained in an operable condition
at all times. The-Charter-ScheelMonarch shall conduct fire drills as required under Education Code Section 32001.
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Comprehensive Sexual-Anti-Discrimination and Harassment Policies and proceduresProcedures «
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Fhe Charter School

Monarch js committed to providing a school that is free from discrimination and sexual harassment, as well as any harassment+

based upon such-facters-as-the actual or perceived characteristics of race, religion, creed, color, gender, gender identity

gender expression, nationality, hational origin, ancestry, gender—immigration—statusethnic group identification, genetic
information, age, medical condition, marital status, sexual orientation, ersex and pregnancy, physical or mental, disability-

Aspire-has-developed-, childbirth or related medical conditions, military and veteran status, denial of family and medical
care leave, or on the basis of a person’s association with a person or group with one or more of these actual or perceived

characteristics, or any other basis protected by federal, state, local law, ordinance or regulation. Monarch shall develop a

comprehensive policy to prevent and immediately remediate any concerns about sexual-discriminationor harassmentat The
Charter-School-Monarch (including employee to employee, employee to student, and student to employee misconduct).

Misconduct of this nature is very serious and will be addressed in accordance with Monarch’s anti-discrimination and |
|
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A copy of the policy shall be provided as part of any orientation program conducted for new and continuing pupils at the

beginning of each quarter, semester, or summer session, as applicable, and to each faculty member, all members of the

administrative staff, and all members of the support staff at the beginning of the first quarter or semester of the school year,

or at the time that there is a new employee hired.

Bullying Prevention

The Charter School shall adopt procedures for preventing acts of bullying, including cyberbullying. The Charter School shall

annually make available the online training module developed by the CDE pursuant to Education Code Section 32283.5(a) to

certificated schoolsite employees and all other schoolsite employees who have regular interaction with children.

Supporting LGTBQ Students

Through the completion of the 2029-30 school year, the Charter School shall use an online training delivery platform and

curriculum to provide at least one hour of required LGBTQ cultural competency training annually to teachers and other

certificated employees and maintain records of such training as required by Education Code Section 218.

SAFETY Act

Pursuant to AB 1955 (2024), employees of the Charter School shall not be required to disclose any information related to a

pupil’s LGBTQ+ identity to any other person without the pupil’s consent unless otherwise required by state or federal law.
This provision shall not limit a parent’s ability to request school records on behalf of their child.

Gun Safety Notice

At the beginning of the first semester, the Charter School shall distribute a notice to the parents/guardians of each student

addressing California’s child gun access prevention laws and laws related to firearm safety utilizing the most updated model
language published by the California Department of Education.

Athletic Programs

The Charter School shall comply with all applicable laws related to health and safety policies and procedures surrounding

athletic programs at charter schools, including but not limited to providing information to athletes regarding sudden cardiac
arrest and annually providing each athlete an Opioid Factsheet for Patients. In the event the Charter School participates in any
interscholastic athletic programs, it shall comply with all applicable requirements, including, but not limited to, adopting a

written emergency action plan for sudden cardiac arrest or other medical emergencies related to athletic programs, and

acquiring at least one automated external defibrillator.

Further, Charter School’s emergency action plan shall describe the location of emergency medical equipment and include a
description of the manner and frequency at which the procedures to be followed in the event of sudden cardiac arrest and
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other medical emergencies, including concussion and heat iliness will be rehearsed. By July 1, 2024, coach training shall include

recognition of the signs and symptoms of and responding to concussions, heat illness, and cardiac arrest.

Transportation Services

The Charter School shall comply with the requirements of Education Code Section 39875(c), if applicable, relating to
background checks and testing for individuals providing transportation services for students.

Extreme Weather Policy

The Charter School will develop, adopt, and implement a weather policy that includes protocols for extreme weather
conditions, and incorporate the standardized guidelines developed by the CDE.




special education pupils, and English learner pupils, including redesignated fluent English proficient pupils, as defined by
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the evaluation rubrics in Section 52064.5, that is reflective of the general population residing within the territorial
jurisdiction of the school district to which the charter petition is submitted.” (- Ed. Code § 47605(5¢c)(5)(G)-))

<

AspireThe Charter School will strive to ensure that theits student population ef Fhe-Charter Schoolwill-beis reflective of the
general population residing within the territorial jurisdiction of the District. AspireThe Charter School will monitor the racial
and, ethnic, special education, and English learner balance among its students on an annual basis and will engage in a variety
of means and strategies, including monitoring and revising its student outreach plan to achieve a raciallyand-ethnically

diverse student population. These strategies will include:

«

Developing an enrollment timeline and process that allows for a broad-based recruiting and application process, “

Engaging in outreach efforts and making presentations via neighborhood groups, community,organizations, churches,
other leadership organizations, and local preschools.
e Advertising openings through marketing brochures, posting flyers in neighborhoods, distributingflyers at local grocery
stores, and/or TV/radio public service announcements targeted towards diverse populations, and when needed, in
various languages.
All outreach and recruiting efforts are done in English and Spanish. “
Hosting open houses to provide information on the school’s curriculum and program.
Recruiting for all student populations, including academically low-achieving and economically disadvantaged students.«

Develop student and family affinity groups to learn more about their experiences and opportunities to enhance our

programming
® Engage affinity groups in the outreach and recruitment efforts, including canvassing, open house events and student

orientation events

The Charter School is committed to ensuring that all students and families involved with our outreach and process are made
to feel welcome and respected—Aspire, and the Charter School’s outreach and recruitment efforts described above will
support this. The Charter School shall not discriminate on the basis of the characteristics listed in Section 220 (actual or
perceived disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual orientation, or
any other characteristic that is contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code,
including immigration status, or association with an individual who has any of the aforementioned characteristics).-Aspire-is

. . District’ .

Plan to Achieve a Reflective Student Population Balance
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The goal of our plan is to bring the applicant pool to be more reflective of the District, in attempt to bring more balance goak+

r-thisto the Charter School’s population,

in terms of its racial, ethnic, special education, and English learner makeup,
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The Charter School believes in a diverse student body, and will work to ensure students from diverse backgrounds have access

to our academic program. The Charter School will conduct an annual diversity needs assessment. Various types of data will be

collected to identify the Charter School’s student population, including students from different racial and ethnic backgrounds,
socioeconomic status, students with disabilities, and English learners. Key stakeholders will be identified to participate as part
of the data collection team including school-site personnel, regional leaders, and community members. Data will be collected
through community meetings, surveys, focus groups, and community-wide dialogue. The team will analyze the data collected
and identify needs, gaps in diversity and strengths of the current student population. Once the data is analyzed, the team will

create diversity goals. Based on the established diversity goals the school will create a strategy such as, but not limited to,

social media marketing, printed ads in targeted areas, and distribution of other promotional material. The team will also create

a monitoring system to measure success and make changes as necessary to achieve the goals of increasing student diversity.
The results from the initial needs assessment will be communicated to the Aspire Board of Directors, including the steps the
school will take based on the needs assessment, and a description of the monitoring system the school has established. The

Aspire Board of Directors will receive a yearly student diversity update thereafter based on the established monitoring system.

Benchmarks to Achieve Racial, Ethnic, SPED and English Learner Student Balance

The Charter School will develop benchmarks to achieve racial, ethnic, SPED and English Learner Student Balance.

Obijective Metric Completion Date
Data Analysis: Determine the racial, Collect data and organize for By the first month of
ethnic, SPED and English Learner review the school year
diversity of the Charter School each

school year

Research: Research the latest available | Collection of this data and create a | By November 1st of
data on ethnic, SPED and EL diversity comparison table each school year
for the District

Enrollment Plan: Develop a strategic Student enrollment plan includes By November 1st of
student enrollment and outreach plan | targets, enroliment timeline, each school year
that allows for diverse student community mapping, plan to target

recruitment and engagement from diverse student populations, dates

multiple stakeholders from diverse for open house, community

roles and backgrounds canvassing and other key

community events/enroliment fairs
and stakeholder participation

Stakeholder engagement: 2-3

affinity focus groups held, affinity
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group surveys distributed

Marketing plan and budget
secured

Marketing Materials: Ensure all

marketing and outreach materials (i.e.

flyers, postcards, signage, digital ads),

All marketing materials and written

By November 15th of

communications are translated and

each school year

a translator is secured for all open

written communications and meetings

house information sessions

are translated in both English and
Spanish

Enrollment information on

organization’s website is updated

and translated

Advertisement and Marketing: Expand

Advertise in at least 2-3 media

By January 15th of

the outreach of information and

important enrollment deadlines to

media, including digital ads, tv/ radio,

bulletin boards, and mailers.

sources

each school year

Progress Monitoring: Provide
opportunity to expand or modify
outreach efforts based upon

application trends during open

enrollment.

Collect and analyze application

By January 15th of

data including available ethnic

each school year

information halfway through the

open enrollment period

Community Outreach: Conduct

community canvassing, participate in
enrollment fairs and community

events to recruit diverse student
populations.

At least 3 community canvassing

By February 15th of

events held during the open
enrollment period and participate
in 2-3 community events

each school year

Engage with Prospective Families: Host

At least 3 open house information

By February 15th of

open house information sessions for

sessions held during the open

prospective families to learn more

enrollment period

about the school.

each school year

Student Registration and Orientation:

Regularly scheduled registration

By May 30th of each

Support incoming families with

registration process and host
orientation event to share key school

information with new families to

support their transition

office hours for new families and

school year

host an orientation event
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Enrollment Data Analysis: Conduct a

Collect and analyze incoming

data analysis of new registered
students to inform progress toward

meeting a diverse student enrollment

student registration data including

By May 30th of each
school year

available ethnic, SPED and EL
status
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“Admission requirements—if-applicablepolicies and procedures, consistent with subdivision (e) [of Education 4Ed=Code*
§section 47605(b].” — Ed. Code § 47605(c)(5)(H)-)),

Documentation of Admissions and Enrollment Processes

Upon request, Charter School will notify the District in writing of the application deadline and proposed lottery date. Charter

School will ensure that all application materials will reference these dates as well as provide complete information regarding

application procedures, key dates, and admissions preferences and requirements consistent with approved charter.

Charter School shall maintain complete and accurate records of its annual admissions and enrollment processes, including but<
not limited to documentation of implementation of lottery and waitlist criteria and procedures in accordance with the terms
of the Charter-, and a record of all written communications with parents related to admissions. These records shall be made
available to the District upon request.

As indicated in the affirmations included at the beginning of this petition, Charter School shall alse-comply with the<
followingal| requirements ©frelated to admissions preferences found in Education Code section 47605(€e)(2)(BHH~{F4-).,

The Charter School will be nonsectarian in its programs, admission policies, and all other operations, and will not charge tuition

nor discriminate against any student based upon any of the characteristics listed in Education Code Section 220 (actual or

perceived disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual orientation, or

rspire . ° Petition (2019-2024 290 ¢ 308
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any other characteristic that is contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code,

including immigration status, or association with an individual who has any of the aforementioned characteristics).

The Charter School shall admit all pupils who wish to attend the Charter School. No test or assessment shall be administered

to students prior to acceptance and enrollment into the Charter School. The Charter School will comply with all laws

establishing minimum and maximum age for public school attendance in charter schools. Admission, except in the case of a

public random drawing, shall not be determined by the place of residence of the pupil or their parent or legal guardian within
the state. In accordance with Education Code Sections 49011 and 47605(e)(2)(B)(iv), admission preferences shall not require
mandatory parental volunteer hours as a criterion for admission or continued enroliment.

In accordance with Education Code Section 47605(e)(4)(A), the Charter School shall not discourage a pupil from enrolling or
seeking to enroll in the charter school for any reason, including, but not limited to, academic performance of the pupil or
because the pupil exhibits any of the characteristics described in Education Code Section 47605(e)(2)(B)(iii), including pupils
with disabilities, academically low-achieving pupils, English learners, neglected or delinquent pupils, homeless pupils, or pupils

who are economically disadvantaged, as determined by eligibility for any free or reduced-price meal program, foster youth,
or pupils based on nationality, race, ethnicity, or sexual orientation. Similarly, in accordance with Section 47605(e)(4)(C), the

Charter School shall not encourage a pupil currently attending the Charter School to disenroll from the Charter School or

transfer to another school for any reason, including, but not limited to the academic performance of the pupil or because the
pupil exhibits any of the characteristics described in Education Code Section 47605(e)(2)(B)(iii), as listed above.

Pursuant to Education Code Section 47605(e)(4)(D), the Charter School shall post a notice developed by the CDE on the Charter
School website, outlining the requirements of Section 47605(e)(4), and make this notice available to parents.

Homeless and Foster Youth

Charter School shall adhere to the provisions of the McKinney-Vento Homeless Assistance Act and ensure that each child of a<

homeless individual and each homeless youth has equal access to the same free, appropriate public education as provided to
other children and youths. Charter School shall provide specific information, in its outreach materials, websites, at community
meetings, open forums, and regional center meetings, that notifies parents that Charter School is open to enroll and provide
services for all students, and provides a standard-District-contact number for access to additional information regarding

enrollment. Charter School shall comply with all applicable provisions of Education Code sections 48850 — 48859 with respect
to foster children and homeless youth.

NON-DISCRIMINATION
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Non-Discrimination

Charter School shall not require a parent/legal guardian/student to provide information regarding a student’s disability,
gender, gender identity, gender expression, nationality, legal or economic status, primary language or English Learner status,

race or ethnicity, religion, sexual orientation, or any other characteristic that is contained in the definition of hate crimes set

forth in section 422.55 of the Penal Code, or any other information that would violate federal or state law, prior to admission,

participation in any admissions or attendance lottery, or pre-enrollment event or process, or as a condition of admission or

enrollment. Charter School may request, at the time of, and as part of, conducting its lottery process, the provision of

information necessary to apply specific admissions preferences set forth in this Charter.

«
A

Charter School shall not request or require submission of a student’s IEP, 504 Plan, or any other record or related information+
prior to admission, participation in any admissions or attendance lottery, or pre-enrollment event or process, or as a condition
of admission or enrollment.

PARENT-ENGAGEMENT

As indicated in the affirmations included at the beginning of this petition, pursuant to Education Code section

47605(e)(4)(A), Charter School shall not discourage a pupil from enrolling or seeking to enroll in the charter school for any

reason.

Parent Engagement

Charter School shall not require a parent or legal guardian of a prospective or enrolled student to perform volunteer service<
hours_or attend an orientation event, or make payment of fees or other monies, goods, or services in lieu of performing

volunteer service, as a condition of Ais/aertheir, child’s admission, continued enrollment, attendance, or participation in the
school’s educational activities, or otherwise discriminate against a student in any manner because Ais/A€ftheir parent cannot,
has not, or will not provide volunteer service to Charter School.
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Public Random Drawing

Applications will be accepted during a publicly advertised open applieationenrollment

enroliment, =~~~
period each year, for enrollment in the following school year, Following the open enroliment
Jperiod each year, \
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Applications shall be counted to determine whether any grade level has received more applications than availability. In the<

event that this happens, Fhethe Charter School will hold a public random drawing (or “lottery”) to determine
enrolimentadmission for the impacted grade level—AH, with the exception of existing students, who are eurrently

enreuedguaranteed admission in the Ghaﬁer—SeheeHrem%heLpreweusfollowmg school yearw#b&exernpwem%e

Admission preferences in the case of a public random drawing shall be given to the following students in the following order:

1. Children of Aspire Regular, Full-time employees “\

2. Siblings of students-already admitted to the Charter School

3. Students who are eligible for free or reduced-price meals «
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#4. All students who seek to continue their preparation and readiness for college from other Aspire schools

5. Children residing within the District -\

#6. All other students who reside in the state of California

All-namesThe Charter School and the District agree to adhere to the requirements related to admission preferences as set
forth in Education Code Section 47605(e)(2)(B)(i)-(iv).

The Charter School’s application process is comprised of the following steps:

® Currently enrolled Charter School students are exempt from the lottery and are guaranteed enrollment in the next

academic year at the same school.

Completion of an application for each child who is interested in attending the Charter School.

e Student applications will be drawn-randomlyaccepted during a publicly advertised open enrollment period each year

for enrollment in the following school year. Open enroliment and lottery information is communicated through letters
sent home, parent communication platform messages, and information on the enroliment system.
e Following the open enrollment period each year, applications shall be counted to determine the-students-who-are

—

accepted-and-thesewhether any grade level has received more applications than availability. In the event that this
happens, the Charter School will hold a lottery to determine enrollment for the impacted grade level(s). The lottery

will be public and will take place at the Charter School, during the published lottery dates on the organization’s website

at https://aspirepublicschools.org/enroll/. Families do not need to attend the lottery in order to secure a spot.
® The Board of Directors will take all necessary efforts to ensure lottery procedures are fairly executed. The enrollment

system software is programmed with the admission preferences. There is no weighted priority assigned to the

preference categories; rather, within each grade level, students will be drawn from pools beginning with all applicants
who are-on-the-waitlist—The-order-of-namesqualify for the first preference category, and shall continue with that
preference category until all vacancies within that grade level have been filled. The enroliment system first fills

available spots with students eligible for preference #1. The remaining spots are then filled with students eligible for
preference #2. Once all these students have been offered admission, each subsequent preference is filled in the same

manner, before moving to fill seats with the next preference. If there are more students in a preference category than

there are spaces available, a random drawing will be held from within that preference category until all available

spaces are filled. If all students from the preference category have been selected and there are remaining spaces

available in that grade level, students from the second preference category will be drawn will-determine-in the lottery
AspieelMenereb Aeadosn e Chectes Done el Dotitlon (0010 90071) 294 398
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and the drawing shall continue until all spaces are filled and preference categories are exhausted in the order of
names-on-the-waitlist—provided above.
An Aspire designee will be in attendance at the lottery, which is open to the public.

® At the conclusion of the public-random-drawinglottery, students who were acceptedadmitted will be notified by«

the Charter School Office/Business Manager by phone, email, and/or mail within-two-days-and asked to register
within fwo-weeksthe designated timeline for the upcoming school year, online-er, in person-, by email, fax and any
other means that would work for the family and school. All students who were not granted admission due to capacity
shall-alsewill be contacted-and-toldable to see their rumberplace on the waitlist_via their enrollment system
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account or by inquiring with the school office. This waitlist-will-be-pested-in-a-public-place-in-the-school-andwait
list will allow students the option of enrollment in the case of an opening during the current school year. As openings
become available, the Office/Business Manager will offer enrollment to students in the order as listed on the waitlist
through the online enroliment system. In no circumstance will a wait list carry over to the following school year.

. o waith collowing sel .

Upon, confirmation that a student has secured a spot at Fhethe Charter School, parents must submit a completed-«

[
—_—

Registration Form usuaty-within-twe-weeksby the specified timeframe. Every effort will be made to contact the

parents and ensure that the forms are submitted in a timely fashion. The Charter School’s Office-Manageroffice staff
will also help any parents who need assistance in completing the lottery and/or registration forms, and the
seheelCharter School will keep written records of the lottery forms, procedures, accepted lists, and waitlistswait lists
for a period of one year.
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https://aspirepublicschools-my.sharepoint.com/personal/magarcia_aspirepublicschools_org/Documents/Desktop/Charter%20Renewals/EPACS%20&amp;%20MON%20Renewals/Aspire%20Charter%20Renewal%20OUSD%20Template%202026-27_no%20redline.docx#_msocom_1

I'N

Aspire Public Schools typically utilizes the following application, public random drawing, and admission schedule. The schedule<
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November - February

Open Enrollment: November- February

Student recruitment (via referrals, networking, community

canvassing, community events and holding enroliment and

option fairs and marketing). Interested families can submit
applications for the following school year. Applications
received during the open enrollment period will be included in

the lottery.

January Re-enroliment Forms for Current Students: January
Send re-enrollment forms to existing students to identify the
number of open seats available for the following school year.
Early March Admission Lottery: March

Public random drawing conducted (if necessary). The lottery
date, time and location will be shared with all families who

have applied. Acceptance letters and registration packets

distributed to students who have been drawn in the public
random drawing and their parents/guardians. Waitlist letters
distributed to applicants not selected in the public random
drawing.

Late March - June

Student Registration: March- June
Students admitted to the school complete their registration
forms. New student orientation events are held to support

families with their transition and additional support with the
registration process.
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Element 9 !

“The manner in which annual, independent financial audits shall be conducted, which shall employ generally accepted-
accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to the satisfaction of the
chartering authority.” (- Ed. Code § 47605(5c)(5)(1-)),

I-n—ef-’deHe—ensu#e—An annual |ndependent financial audit of the neeessaﬁl—e#e#stgh#books and

Ar-annual-fisealauditrequired-underthe Charter SehoolsAet;School will be conducted by-an

auditor-with-experience-in-education-finanee-and-will-use-as required by Education Code \

Sections 47605(c)(5)(1) and 47605(m). The books and records of the Charter School will be kept
n accordance W|th generally accepted accountmg prmmplesf

GemFel-Ler—s—Qﬁ}ee— and as required by apphcable law, the audit will employ generally accepted accountmg procedures, The

auditor governing audlts of charter schools as publlshed in the State Controller’s K-12 Audit Guide,

N .

The Audit Committee will select an independent auditor through a request for proposal format. The auditor will have, at a

minimum, a CPA and educational institution audit experience and will be approved by the reseldtionState Controller on its
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published list as an educational audit provider. To the extent required under applicable federal law, the audit scope will be

expanded to include items and processes specified in applicable Office of Management and Budget Circulars.

The annual audit will be completed and forwarded to the District, the County Superintendent of Schools, the State Controller,

and to the CDE by the 15th of December of each year. The PrlnC|paI along W|th the audit committee, |f any, W|I| review any
audit exceptions ardor, deficiencies wi

applicable;referredand report to the Board of Directors with recommendations on how to resolve them. The Board will
submit a report to the District describing how the exceptions and deficiencies have been or will be resolved to the satisfaction

of the District along with an anticipated timeline for the same. Audit appeals or requests for summary review shall be

submitted to the Education Audit AppealAppeals Panel {(“EAAP)-appeal-process-asrequired by Education-Code-Seetion

44344—") in accordance with applicable law.

The independent financial audit of Fhethe Charter School is a public record to be provided to the public upon request. “
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-«
A

“The procedures by which pupils can be suspended or expelled-"{Ed—-Code-§-47605(b}5)(J)-)
TheCharter-School's—student-discipline from the charter school for disciplinary reasons or otherwise involuntarily+

removed from the charter school for any reason. These procedures, at a minimum, shall include an explanation of how the

charter school will comply with federal and state constitutional procedural and substantive due process requirements &S
followsthat is consistent with all of the following;

e (i) For suspensions of fewer than 10 days, provide oral or written notice of the charges against the pupil and, if the<
pupil denies the charges, an explanation of the evidence that supports the charges and an opportunity for the pupil to
present his-or-herthe pupil’s side of the story.

(ii) (ii) For suspensions of 10 days or more and all other expulsions for disciplinary reasons, both of the following:

[1) Provide timely, written notice of the charges against the pupil and an explanation of the pupil’s basic rights. «
(ll) Provide a hearing adjudicated by a neutral officer within a reasonable number of days at which the pupil has a fair

opportunity to present testimony, evidence, and wit and confront and cross-examine adverse witnesses, and at which

the pupil has the right to bring legal counsel or an advocate.

(iii) Contain a clear statement that no pupil shall be involuntarily removed by the charter school for any reason unless the
parent or guardian of the pupil has been provided written notice of intent to remove the pupil no less than five schooldays
before the effective date of the action. The written notice shall be in the native lanqguage of the pupil or the pupil’s parent
or guardian or, if the pupil is a foster child or youth or a homeless child or youth, the pupil’s educational rights holder, and

shall inform the pupil, the pupil’s parent or guardian, or the pupil’s educational rights holder of the right to initiate the

procedures specified in clause (ii) before the effective date of the action. If the pupil’s parent, guardian, or educational rights

holder initiates the procedures specified in clause (ii), the pupil shall remain enrolled and shall not be removed until the
charter school issues a final decision. For purposes of this clause, “involuntarily removed” includes disenrolled, dismissed,
transferred, or terminated, but does not include suspensions specified in clauses (i) and (ii).” — Ed. Code § 47605(c)(5)(J)

Student Due Process Protections

Charter School’s student discipline procedures, at a minimum, shall comply with federal and state constitutional procedural
and substantive due process requirements as follows:

(i) For suspensions of fewer than 10 days, Charter School shall provide oral or written notice of the charges against

the pupil and, if the pupil denies the charges, an explanation of the evidence that supports the charges and an

opportunity for the pupil to present the pupil’s side of the story.

(ii) For suspensions of 10 days or more and all other expulsions for disciplinary reasons, Charter School shall provide
both of the following:

oy . ° Petition (20102024 202 0£308

{ Formatted: Header ]

Formatted: Font: Calibri, 13 pt, Bold, Font color: White

Formatted: Font: Calibri, 13 pt, Bold, Font color: White

Formatted: Font: Not Bold

[Formatted: Heading 1, Justified, Pattern: Clear (Black)
[Formatted: Normal, Space Before: 0 pt

Formatted: Font: Calibri, 11 pt, Bold, Pattern: Clear
(Custom Color(RGB(211,211,211)))

Formatted: Justified, Indent: Left: 0", First line: 0",
Right: 0"

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Not Expanded by / Condensed by , Pattern: Clear
(Custom Color(RGB(211,211,211)))

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Pattern: Clear (Custom Color(RGB(211,211,211)))

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Not Expanded by / Condensed by , Pattern: Clear
(Custom Color(RGB(211,211,211)))

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Pattern: Clear (Custom Color(RGB(211,211,211)))

Formatted: Normal, Right: 0", No bullets or
numbering, Tab stops: Not at 0.96"

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Pattern: Clear (Custom Color(RGB(211,211,211)))

Pattern: Clear (Custom Color(RGB(211,211,211)))

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Pattern: Clear (Custom Color(RGB(211,211,211)))

Formatted: Indent: Left: 0", First line: 0", Right: 0"

Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,
Pattern: Clear (Custom Color(RGB(211,211,211)))

{Formatted: Font: Calibri, 11 pt, Bold, Font color: Auto,




(1) Timely, written notice of the charges against the pupil and an explanation of the pupil’s basic rights.

(1) A hearing adjudicated by a neutral officer within a reasonable number of days at which the pupil has a fair

opportunity to present testimony, evidence, and witnesses and confront and cross-examine adverse witnesses,
and at which the pupil has the right to bring legal counsel or an advocate.

i) (iii) No pupil shall be involuntarily removed by Charter School for any reason unless the parent or guardian of the <

pupil has been provided written notice of intent to remove the pupil no less than five schooldays before the effective
date of the action. The written notice shall be in the native language of the pupil or the pupil’s parent or guardian or,

if the pupil is a foster child or youth or a homeless child or youth, the pupil’s educational rights holder, and shall inform
him or her of the right to initiate the procedures specified in clause (ii) before the effective date of the action. If the
pupil’s parent, guardian, or educational rights holder initiates the procedures specified in clause (ii), the pupil shall
remain enrolled and shall not be removed until the-charter-sehoolCharter School issues a final decision. For
purposes of this clause, “involuntarily removed” includes disenrolled, dismissed, transferred, or terminated, but does
not include suspensions specified in clauses (i) and (ii).

As indicated in the affirmations included at the beginning of this petition, pursuant to Education Code section 47605(e)(4)(C),
Charter School shall not encourage a pupil currently attending the charter school to disenroll from the charter school or

transfer to another school for any reason. (Note: This shall not apply to actions taken by Charter School pursuant to legally
permissible expulsion procedures.)

The policies and procedures for suspension and expulsion will be periodically reviewed and, the-list-of-offenses-for-which<

students—afe—sub;eeﬁe—suspenaen—and—e*puls@n—w%be—modﬁmd as necessary and-based-on-California-Education
ysto comport with legal requirements.
The Charter School will account for suspended or expelled students in its average daily attendance accounting as provided by
law. In accordance with Education Code §Section 47605(e)(3), upon expulsion of any student, Fhethe Charter School shall
notify the superintendent-or-superintendent-designee district of residence of the district of the pupil’s last known address
within thirty (30) days, and shall, upon request, provide that school district with a copy of the eumulative-recerdeducation
records of the pupil, including report cards or a transcript of grades-errepert-card, and health information.

Fhis—meansThe Charter School shall ensure, that the-Charter-Sehool-students who are removed from their educational

setting pending expulsion hearing are provided access to their curriculum and/or IEP in accordance with applicable provisions
of state and federal law and this Policy, until a final decision regarding expulsion is reached..

Students who are expelled shall be responsible for maintairing-seeking alternative education programs including, but not

limited to, programs within the County or their school district of residence. The Charter School shall work cooperatively with
parents/guardians as requested by parents/guardians or by the educational-acecess-of students-school district of residence
to assist with locating alternative placements during and-pending-the-completion-of-expulsion.

Required Notifications
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As indicated in the affirmations included at the beginning of this petition, Charter School shall comply with notification
requirements included in Education Code section 47605(e)(3) for any pupil who is expelled or leaves Charter School without
graduating or completing the school year for any reason, and, upon request, will provide the District with the student’s last
known contact information.

Compliance with OCS Student Discipline Guidelines

Charter School shall comply with the District’s “Disciplinary and Expulsion Documentation Requirements Policy,” posted on

the Student Discipline page of the OUSD Office of Charter Schools website, whose terms are incorporated by reference as if
set forth expressly in this Charter. The purpose of this policy is to outline the notification requirements to families and to the
Office of Charter Schools.

Suspension and Expulsion Policy

The Suspension and Expulsion Procedures have been established in order to promote learning and protect the safety and
wellbeing of all students at the Charter School. Although charter schools are exempt from school district procedures and
process for suspensions and expulsions, in creating these procedures, the Charter School has reviewed Education Code Section
48900 et seq. which describe the offenses for which students at non-charter schools may be suspended or expelled and the

procedures governing those suspensions and expulsions in order to establish its list of offenses and procedures for

suspensions, expulsions, and involuntary removal. The language that follows is largely consistent with the language of the

Education Code with regard to suspension/expulsion triggering conduct. The Charter School is committed to annual review of
policies and procedures surrounding suspensions, expulsions, and involuntary removals, and may modify of the lists of
offenses for which students are subject to suspension, expulsion or involuntary removal, and the procedures thereto so long
as not materially different from this charter petition.

Consistent with this Policy, it may be necessary to suspend or expel a student from regular classroom instruction. This shall«
serve as the Charter, School’s student-expulsion-process-andpolicy and procedures for student suspension, expulsion, and

involuntary removal, and it may be amended from time to time without the need to seek a material revision of the charter so '\

long as the amendments comport with legal requirements. Charter School staff shall enforce disciplinary policies and
procedures fairly and consistently among all students. This Policy and its Procedures will be printed and distributed annually
as part of the Student Handbook which will clearly describe discipline expectations,
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Corporal punishment shall not be used as a disciplinary measure against any student. Corporal punishment includes the willful
infliction of or willfully causing the infliction of physical pain on a student. For purposes of this Policy, corporal punishment
does notinclude an employee’s use of force that is reasonable and necessary to protect the employee, students, staff or other

persons or to prevent damage to school property.

The Charter School administration shall ensure that students and their parents/guardians.’®

Suspended or expelled students shall be excluded from all school and school-related activities unless otherwise agreed during« [Formatted: Font: Calibri ]
the period of suspension or expulsion.—Students-whe-come-to-schoel during-the term-of their suspension-crexpulsion [ Formatted: Normal, Justified, Indent: Left: 0", Right: 0",
i isciph i Space Before: 0 pt
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16 The Charter School shall ensure that a homeless child or youth’s educational rights holder; a foster child or youth’s educational rights holder, attorney, and county social

worker; and an Indian child’s tribal social worker and, if applicable, county social worker have the same rights as a parent or guardian to receive a suspension notice,

expulsion notice, manifestation determination notice, involuntary transfer notice, involuntary removal notice, and other documents and related information. For purposes
of this Policy and its Procedures, the term “parent/guardian” shall include these parties.
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A student identified as an individual with disabilities or for whom the Charter School has a basis of knowledge of a suspected
disability pursuant to the IDEA or who is qualified for services under Section 504 is subject to the same grounds for suspension
and expulsion and is accorded the same due process procedures applicable to general education students except when federal
and state law requires additional or different procedures. The Charter School will follow all applicable federal and state laws

including but not limited to the applicable provisions of the Education Code, when imposing any form of discipline on a student

identified as an individual with disabilities, for whom the Charter School has a basis of knowledge of a suspected disability, or

who is otherwise gualified for such services or protections in according due process to such students.

No student shall be involuntarily removed by the Charter School for any reason unless the parent/guardian of the student has

been provided written notice of intent to remove the student no less than five (5) school days before the effective date of the

action. The written notice shall be in the native language of the student or the student’s parent/guardian and shall inform the

student, and the student’s parent/guardian of the basis for which the student is being involuntarily removed, and the student’s

parent/guardian’s right to request a hearing to challenge the involuntary removal. If a student’s parent/guardian requests a
hearing, the Charter School shall utilize the same hearing procedures specified below for expulsions, before the effective date
of the action to involuntarily remove the student. If the student’s parent/guardian requests a hearing, the student shall remain
enrolled and shall not be removed until the Charter School issues a final decision. As used herein, “involuntarily removed”

includes disenrolled, dismissed, transferred, or terminated, but does not include removals for misconduct which may be

grounds for suspension or expulsion as enumerated below. Students may be involuntarily removed for reasons including, but

not limited to, failure to comply with the terms of the student’s independent study written agreement pursuant to Education
Code Section 51747(g).

Definitions
Suspension means removal of a student from ongoing instruction for adjustment purposes. However, suspension does not
mean any of the following:
1. Reassignment to another education program or class at the same school where the student will receive continuing
instruction for the length of day prescribed by the Board of Directors for students of the same grade level
2. Referral to a certificated employee designated by the principal to advise students

3. Removal from the class, but without reassignment to another class or program, for the remainder of the class period

without sending the student to the principal or designee

Expulsion means removal of a student from the immediate supervision and control or the general supervision of school
personnel.

Notice of School Rules
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At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians are

notified in writing of all school rules related to discipline, including suspension and expulsion.

Grounds for, Suspension and Expulsion: Grades TK-12 - [ Formatted: Font: Calibri, Bold
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1. (B -Discretionary Suspension or Expulsion Offenses. Students may be suspended or expelled when the Principal or

designee determines the student:

a) Caused, attempted to cause, or threatened to cause physical injury to another person—ef{2)

W|IIfuIIy used force or violence upon theanother person—ef—ane%helf except in self-defense- .

a)b)

d

e
f)

g)

h)

as defined in Health and Safety Code;—a# Sections 11053-11058, alcoholic beverage, or a@A-intoxicant of any

kind._Students who voluntarily disclose their use of a controlled substance, alcohol, or an intoxicant of any

kind in order to seek help through services or supports shall not be suspended for that disclosure.
Unlawfully offered, arranged, or negotiated to sell @any,controlled substance listedas defined in Chapter2

{commenecing-with-Section-11053)-of Division-10-of the-Health and Safety Code;-ah Sections 11053-

11058, alcoholic beverage, or an—intoxicant of any kind, and eitherthen sold, delivered, or otherwise

furnished to @any person another liquid, substance, or material and represented the-liquid;-substance,or
material-as-asame as such controlled substance, alcoholic beverage, or intoxicant=

Committed,or attempted to commit robbery or extortion=

Caused, or attempted to cause damage to school property or private property-, which includes but is not
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limited to, electronic files and databases

Stole or attempted to steal school property or private property=, which includes but is not limited to, electronic

files and databases
Possessed or used tobaccos,or products containing tobacco or nicotine products, including, but not limited to,
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cigars, cigarettes, €igars;—miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and
betel-However;, except that this section-doesrestriction shall not prohibit the use oFpossession-by-a
pupitofthepupilsof a student’s own prescription products: by a student. Students who voluntarily disclose
their use of a tobacco product in order to seek help through services or supports shall not be suspended solely

for that disclosure.

Committed,an obscene act or engaged in habitual profanity or vulgarity-

Unlawfully,possessed, or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as defined
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BHk) Knowingly,received stolen school property,or private property=, which includes but is not limited to, electronic*

files and databases,

\

\
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) Possessed an imitation firearm- i i ion, "imitati i ie,at [Formatted; Font: Calibri, 11 pt ]
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p) “Made terroristic threats against school officials and/or school property, which includes but is not limited to,

electronic files and databases. For purposes of this policy, “terroristic threat” shall include any statement,

whether written or oral, by a person who willfully threatens to commit a crime which will result in death, great
bodily injury to another person, or property damage in excess of one thousand dollars ($1,000), with the

specific intent that the statement is to be taken as a threat, even if there is no intent of actually carrying it

out, which, on its face and under the circumstances in which it is made, is so unequivocal, unconditional,

immediate, and specific as to convey to the person threatened, a gravity of purpose and an immediate

prospect of execution of the threat, and thereby causes that person reasonably to be in sustained fear for

their own safety or for theirimmediate family’s safety, or for the protection of school property, which includes
but is not limited to, electronic files and databases, or the personal property of the person threatened or their

immediate family.
q) Committed sexual harassment, as defined in Education Code Section 212.5. For the purposes of this policy,

the conduct described in Section 212.5 must be considered by a reasonable person of the same gender as the

victim to be sufficiently severe or pervasive to have a negative impact upon the individual’'s academic
performance or to create an intimidating, hostile, or offensive educational environment. This provision shall
apply to students in any of grades 4 to 12 , inclusive.

r) _Caused, attempted to cause, threatened to cause or participated in an act of hate violence, as defined in

Education Code Section 233(e). This provision shall apply to students in any of grades 4 to 12, inclusive.

s) Intentionally harassed, threatened or intimidated school personnel or volunteers and/or a student or group

of students to the extent of having the actual and reasonably expected effect of materially disrupting class
work, creating substantial disorder and invading the rights of either school personnel or volunteers and/or

student(s) by creating an intimidating or hostile educational environment. This provision shall apply to

students in any of grades 4 to 12, inclusive.

rspire ‘ . R | Petition(2019-2024 314.0£308




t) Engaged in an act of bullying, including, but not limited to bullying committed by means of an electronic act.

+ 1) Bullying” means any severe or pervasive physical or verbal act or conduct, including*
communications made in writing or by means of an electronic act, and including one or more acts committed

by a pupilstudent or group of pupils-as-defined-in-Section-48900.2-48900.3;students which would

be deemed hate violence or 48900-4;harassment, threats, or intimidation, which are directed toward one

or more pupisstudents that has or can be reasonably predicted to have the effect of one or more of the
following:

Al Placing a reasonable pupilstudent (defined as a student, including, but is not limited to, a
student with exceptional needs, who exercises average care, skill, and judgment in conduct
for a person of their age, or pupilsfor a person of their age with exceptional needs) or
students in fear of harm to that pupil'sstudent’s or those pupils'students’ person or
property.

B-ii. __ Causing a reasonable pupistudent to experience a substantially detrimental effect on the

pupistheir physical or mental health.
iii. Causing a reasonable pupilstudent to experience substantial interference with the
pupistheir academic performance-
B-iv. _ Causing a reasonable pupilstudent to experience substantial interference with the

<

pupilstheir ability to participate in or benefit from the services, activities, or privileges
provided by a-seheselthe Charter School.
2 (—A—)Jg)_“‘Electronic act™ means the creation or transmission originated on or off the school site, by
means of an electronic device, including, but not limited to, a telephone, wireless telephone, or other wireless
communication device, computer, or pager, of a communication, including, but not limited to, any of the

following:

A, A message, text, sound, video, or image.
B-ii. A post on a social network Internet \AWebweb site including, but not limited to:
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i-a. Posting to or creating a burn page. “BurAA “burn page™ means an Internet Web site< [ Formatted: Font: Calibri, 11 pt

created for the purpose of having one or more of the effects as listed in

paragraphsubparagraph (1)) above

#——Creating a credible impersonation of another actual pupilstudent for
the purpose of having one or more of the effects listed in

paragraphsubparagraph (13-
b. “) above. “Credible impersonation
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B)-Netwithstanding-paragraph-(H-and-subparagraph{A),__iii. _ An act of cyber sexual

bullying
(a) For purposes of this policy, “cyber sexual bullying” means the dissemination of, or the

solicitation or incitement to disseminate, a photograph or other visual recording by a student

to another student or to school personnel by means of an electronic act that has or can be
reasonably predicted to have one or more of the effects described in subparagraphs (i) to (iv),
inclusive, of paragraph (1). A photograph or other visual recording, as described above, shall

include the depiction of a nude, semi-nude, or sexually explicit photograph or other visual

recording of a minor where the minor is identifiable from the photograph, visual recording,

or other electronic act.

(b) For purposes of this policy, “cyber sexual bullying” does not include a depiction, portrayal,
or image that has any serious literary, artistic, educational, political, or scientific value or that

involves athletic events or school-sanctioned activities.

3) Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute pervasive

conduct solely on the basis that it has been transmitted on the Internet or is currently posted on the

Internet.
2- 3) Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute pervasive< [ Formatted: Font: Calibri, 11 pt ]
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2. Non-Discretionary Suspension Offenses: Students must be suspended and recommended for expulsion when it is
determined the student:

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other destructive device unless, in the case

of possession of any device of this type, the student had obtained written permission to possess the item from

a certificated school employee, with the with the Principal or designee’s concurrence.

b) Brandished a knife at another person.

c) Unlawfully sold a controlled substance listed in Health and Safety Code Section 11053, et seg.

d) Committed or attempted to commit a sexual assault as defined in Penal Code Sections 261, 266c, 286, 287,

288, or 289 or former Section 288a of the Penal Code, or committed a sexual battery as defined in Penal Code
Section 243.4.

Ifitis determined by the Hearing Officer, Administrative Panel, or the Board that a student has brought a firearm or destructive
device, as defined in Section 921 of Title 18 of the United States Code, on to campus or to have possessed a firearm or
destructive device on campus, the student shall be expelled for one year, pursuant to the Federal Gun Free Schools Act of

1994. In such instances, the student shall be provided due process rights of notice and a hearing as required in this policy.

The Charter School will use the following definitions:

® The term “knife” means (A) any dirk, dagger, or other weapon with a fixed, sharpened blade fitted primarily for
stabbing; (B) a weapon with a blade fitted primarily for stabbing; (C) a weapon with a blade longer than 3% inches; (D)

a folding knife with a blade that locks into place; or (E) a razor with an unguarded blade.

® The term “firearm” means (A) any weapon (including a starter gun) which will or is designed to or may readily be

converted to expel a projectile by the action of an explosive; (B) the frame or receiver of any such weapon; (C) any

firearm muffler or firearm silencer; or (D) any destructive device. Such term does not include an antique firearm.

® The term “destructive device” means any explosive, incendiary, or poison gas, including but not limited to: (A) bomb;

(B) grenade; (C) rocket having a propellant charge of more than four ounces; (D) missile having an explosive or

incendiary charge of more than one-quarter ounce; (E) mine; or (F) device similar to any of the devices described in
the preceding clauses.
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Suspension from Class by a Teacher
When suspending a student from class, the teacher shall immediately report this action to the principal or designee and send

the student to the principal or designee for appropriate action. If that action requires the continuing presence of the student

at school, the student shall be appropriately supervised during the class periods from which the student has been suspended.

As soon as possible after the teacher decides to suspend the student, the teacher shall ask the student's parent/guardian to
attend a parent-teacher conference regarding the suspension. A counselor or psychologist may attend the conference if it is

practicable, and a school administrator shall attend if either the parent/guardian or teacher so requests.

At the time of the suspension, an administrator or designee shall make a reasonable effort to contact the parent/guardian in
person, by email, or by telephone. Whenever a student is suspended, the parent/guardian shall be notified in writing of the
suspension and the date of return following suspension. This notice shall state the specific offense(s) committed by the student
as well as the date the student may return to school following the suspension. If Charter School officials wish to ask the

parent/guardian to confer regarding matters pertinent to the suspension, the notice may request that the parent/guardian

respond to such requests without delay.

A student suspended from class shall not be returned to class during the period of the suspension without the approval of the
teacher of the class and the principal or designee.

A student suspended from class shall not be placed in another regular class during the period of suspension. However, a

student assigned to more than one class per day may continue to attend other regular classes except those held at the same
time as the class from which the student was suspended.

In accordance with Education Code Section 47606.2(a), upon the request of a parent, a legal guardian or other person holding

the right to make education decisions for the student, or the affected student, a teacher shall provide to a student in any of

grades 1to 12, inclusive, who has been suspended from school for two (2) or more school days, the homework that the student

would otherwise have been assigned.

In accordance with Education Code Section 47606.2(b), if a homework assignment that is requested pursuant to Section
47606.2(a) and turned into the teacher by the student either upon the student’s return to school from suspension or within

the timeframe originally prescribed by the teacher, whichever is later, is not graded before the end of the academic term, that

assignment shall not be included in the calculation of the student’s overall grade in the class.

Suspension by Executive Director, Principal or Principal's Designee
To implement disciplinary procedures at a school site, the principal may, in writing, designate as the principal's designee
another administrator or, if the principal is the only administrator at the school site, a certificated employee. As necessary,

the principal may, in writing, also designate another administrator or certificated employee as the secondary designee to assist

with disciplinary procedures when the principal and the principal's primary designee are absent from the school site.
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The Executive Director, principal, or designee shall immediately suspend any student found at school or at a school activity to

have committed any of the acts listed in the Board policy under "Authority to Expel" and for which they are required to
recommend expulsion.

The Executive Director, principal, or designee may impose a suspension for a first offense if they determine that the student

violated any of the offenses listed under "Grounds for Suspension and Expulsion: Grades K-12" above or if the student's

presence causes a danger to persons.

For all other offenses, a student may be suspended only when the Executive Director or principal has determined that other

means of correction have failed to bring about proper conduct in the student. Other means of correction include, but are not

limited to, the following:

(1) A conference between school personnel, the pupil's parent or guardian, and the pupil.

(2) Referrals to the school counselor, psychologist, social worker, child welfare attendance personnel, mental health therapist

or other school support service personnel for case management and counseling.

(3) Study teams, guidance teams, resource panel teams, or other intervention-related teams that assess the behavior, and

develop and implement individualized plans to address the behavior in partnership with the pupil and his or her parents.

(4) Referral for a comprehensive psychosocial or psychoeducational assessment, including for purposes of creating an

individualized education program, adopted pursuant to Section 504.

(5) Enrollment in a program for teaching prosocial behavior or anger management.

(6) Participation in a restorative justice program.

(7) A positive behavior support approach with tiered interventions that occur during the school day on campus.

(8) After-school programs that address specific behavioral issues or expose pupils to positive activities and behaviors,

including, but not limited to, those operated in collaboration with local parent and community groups.
(9) Any of the alternatives described in Section 48900.6.

When other means of correction are implemented prior to imposing suspension or supervised suspension upon a student, the

Executive Director, principal, or designee shall document the other means of correction used and retain them in the student's
record. (Education Code 48900.5)

2 The Executive Director, principal, or designee may suspend a student from school for not more than five (5)«

consecutive school days)-. (Education Code 48911)

As-defined-in-Ed on-Code 4890 e

A student may

_be suspended from school shalifor not exeeedmore than 20 sehoeldaysschool days in any school

year—unless—for—purpeses—of—adjustment;, However, if a pupilstudent enrolls in or is

|
[
1

transferred to another regular school, an opportunity school, or elass;—e+-a-continuation

edueation—school or class;—n—which—ease- for the total-numberpurpose of sehool-days—for

whichadjustment, the pupilstudent may be suspended shallfor not exeeedmore than 30
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4—Suspension Conference-: Suspension shall be preceded;-ipessible; by aan informal

conference conducted by the PrineipalExecutive Director, principal, or designee with the

student and-thestudent’s-parent-and, whenever practiealpracticable, the teacher, supervisor,
or school employee who referred the student to the Prinetpal-

Fhe-parent-will-be-principal. At the conference, the student shall be informed of the reason for the disciplinary action,
presented with the available evidence against the student, and given written—notice—of the—suspension—usingthe

opportunity to present their version and evidence in support of their defense. This conference shall be held within two (2)
school days, unless the student waives this form—Fhe-Aspire-Notice-of Suspension-serves-as-written-notification
of-the-right or is physically unable to attend for any reason including, but not limited to, incarceration or hospitalization.
Penalties shall not be imposed on a student for failure of the student’s parent or guardian to attend a conference with Charter

School officials. Reinstatement of the suspended student shall not be contingent upon attendance by the student’s
parent/guardian, at the conference.

1. This conference may be omitted if the Executive Director, principal, or designee determines that an emergency
situation exists involving a clear and present danger to the lives, safety, or health of students or school personnel. If a
student is suspended without this conference, both the parent/guardian and student shall be notified of the student's
right to return to school for the purpose of the conference. Administrative Actions: All requests for student suspension
are to be processed by the principal or designee. A school employee shall report the suspension-and-indicates,

including the datename of return-followingthe student and the cause for the suspensions, to the Executive Director
or designee. This is accomplished by entering this information into Aspire’s electronic student information system.

5:2.Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a reasonable effort to+—

contact the parent/guardian by email, telephone, or in person. Whenever a student is suspended, the parent/guardian
shall also be notified in writing of the suspension, This notice shall state the specific offense committed by the student.

In addition, the notice fay-alseshould state the date and-time-when the student may return to school following
the suspension.

3. Parent/Guardian Conference: Whenever a student is suspended, school officials may request a meeting with the

parent/guardian to discuss the cause(s) and duration of the suspension, the school policy involved, and any other
pertinent matter. If school officials request to meet with the parent/guardian, the notice may state that the law

requires the parent/guardian to respond to such requests without delay. However, no penalties may be imposed on
the student for the failure of the parent/guardian to attend such a conference. The student may not be denied

reinstatement solely because the parent/guardian failed to attend the conference.

4. Extension of Suspension: If the Board is considering the expulsion of a suspended student from any school the
Executive Director or designee may, in writing, extend the suspension until such time as the Board has made a
decision, provided the following requirements are followed:
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a. The extension of the original period of suspension is preceded by notice of such extension with an offer to

hold a conference concerning the extension, giving the student an opportunity to be heard. In such instances,

when the school has determined a suspension period will be extended, such extension shall be made only

after a conference is held with the student and the student’s parent/guardian, unless the student and the

student’s parent/guardian fail to attend the conference.

b. The Executive Director or designee determines, following a meeting in which the student and the student's

parent/guardian were invited to participate, that the student's presence at the school or at an alternative

school would endanger persons or property or threaten to disrupt the instructional process.

c. If the student involved is a foster youth, the Executive Director or designee shall notify Aspire’s liaison for

foster youth of the need to invite the student's attorney and a representative of the appropriate county child

welfare agency to attend the meeting.

d. If the student involved is a homeless child or youth, the Executive Director or designee shall notify Aspire’s
liaison for homeless students.

In lieu of or in addition to suspending a student, the Executive Director, principal, or designee may provide services or require

the student to participate in an alternative disciplinary program designed to correct their behavior and keep them in school.

eals Process

Suspension

A student or the student’s parents or guardians may appeal these—diseiplinary
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aetienssuspension, other than expulsion, imposed upon a student for his or her school-related
offenses. Expulsion-appealsare brought directlytothe Aspire e e
Y Appeals-mustbe-made- The family may appeal first in writing at the school level;-and-sheuld-be- as directed to+

the principal. The principal or principal’s designee will attempt to resolve the appeal Withand provide a written response
within ten (10) school days.

After-appealatthe-schoollevel if

o——If further appeal is desired, the appeal should be made to the Aspire HomeRegional Office

and should be directed to the €EG-e+Executive Director designee (Regional
ManagerDirector of Student Services) for resolution with a written response within fifteen
(15) school days.
Afterappealat Based on the information submitted or requested, the ASpiF@RDSS may make one of the following decisions

regarding the suspension:

A Uphold the suspension

B. Determine that the suspension was not within school guidelines, overturn the suspension, and order that all

records and documents regarding the disciplinary proceeding be destroyed. No information regarding the suspension

will be placed in the student's permanent record, or shared with anyone not directly involved in the proceedings.

Y After appeal at this administrative level, if further review is desired, the appeal may be forwarded to the Aspire«

Executive and Compensation Committee for resolution with a written response within twenty (20) school days.
HFor, any appeal that is denied, the parent/guardian may place a written rebuttal to the action in the student file.
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Executive Director or Principal's Authority to Recommend Expulsion

Unless the Executive Director or principal determines that expulsion should not be recommended under the circumstances or

that an alternative means of correction would address the conduct, they shall recommend a student's expulsion for any of the

nondiscretionary expellable offense listed above

In determining whether or not to recommend the expulsion of a student, the Executive Director, principal, or designee shall
act as quickly as possible to ensure that the student does not lose instructional time.

Student's Right to Expulsion Hearing
Any student recommended for expulsion shall be entitled to a hearing, as described herein, to determine whether the student

should be expelled.

The hearing shall be held within 30 school days after the Executive Director, principal, or designee determines that the student
has committed the act(s) that form the basis for the expulsion recommendation.

The student is entitled to at least one postponement of an expulsion hearing for a period of not more than 30 calendar days.

The request for postponement shall be in writing. Any subsequent postponement may be granted at the Board's discretion.

If the Board finds it impractical during the regular school year to comply with these time requirements for conducting an
expulsion hearing, the Executive Director or designee may, for good cause, extend the time period by an additional five school

days. Reasons for the extension shall be included as a part of the record when the expulsion hearing is held.

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a summer recess of
Board meetings of more than two weeks, the days during the recess shall not be counted as school days. The days not counted
during the recess may not exceed 20 school days. Unless the student requests in writing that the expulsion hearing be
postponed, the hearing shall be held not later than 20 calendar days prior to the first day of the next school year.

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded without unnecessary delay.

Stipulated Expulsion
After a determination that a student has committed an expellable offense, the Executive Director or Regional Director of«
Student Services may offer the student and the student’s fileparent/guardian the option to waive a hearing and stipulate to
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the expulsion or to a suspension of the expulsion under certain conditions. The offer shall be made only after the student or
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The stipulation agreement shall be in writing and shall be signed by the student and their parent/guardian. The stipulation

agreement shall include notice of all the rights that the student is waiving, including the waiving of their right to have a full
hearing and to consult legal counsel.

A stipulated expulsion agreed to by the student and their parent/guardian shall be effective upon approval by the Board. The
Board reserves the right to accept, reject or alter a stipulated expulsion agreement.

Rights of Complaining Witness

©—An expulsion hearing involving allegations of sexual assault or committinga Formatted: Font: Calibri, 11 pt
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1. Receive five days' notice of their scheduled testimony at the hearing

2. Have up to two adult support persons of their choosing present at the hearing at the time they testify

3. Have a closed hearing during the time they testify

In cases where providing testimony in person would expose the witness to emotional and/or physical harm, the witness may
submit a request to provide testimony in a written format to the hearing officer. Requests may be accompanied by any written
documentation to support the claim of emotional and/or physical harm. The request to provide written documentation must

be made at least 5 calendar days prior to the hearing date. The hearing officer shall have final authority to determine if

testimony will be allowed to me made in written format.

Whenever any allegation of sexual assault or sexual battery is made, the Executive Director or designee shall immediately
advise complaining witnesses and accused students to refrain from personal or telephone contact with each other during the
time when an expulsion process is pending.

Written Notice of the Expulsion Hearing

Weritten notice of the expulsion hearing shall be forwarded to the student and the student's parent/guardian at least 10
calendar days before the date of the hearing. Upon mailing the notice, it shall be deemed served. The notice shall include:

The date and place of the hearing

A statement of the specific facts, charges, and offense upon which the proposed expulsion is based

A copy of Aspire’s disciplinary rules which relate to the alleged violation
Notification of the student's or parent/guardian's obligation to provide information about the student's status in
Aspire to any other district or school in which the student seeks enrollment

O This obligation applies when a student is expelled for acts other than those described in Education Code
Section 48915 (a) or (c).
® An explanation of the opportunity for the student or the student's parent/guardian to appear in person or be

represented by legal counsel or by a non-attorney adviser
O Legal counsel means an attorney or lawyer who is admitted to the practice of law in California and is an active
member of the State Bar of California.

o Non-attorney adviser means an individual who is not an attorney or lawyer, but who is familiar with the facts

of the case and has been selected by the student or student's parent/guardian to provide assistance at the
hearing.

An explanation of the right to inspect and obtain copies of all documents to be used at the hearing

An explanation of the opportunity to confront and question all witnesses who testify at the hearing

An explanation of the opportunity to guestion all evidence presented and to present oral and documentary evidence

on the student's behalf, including witnesses

Additional Notice of Expulsion Hearing for Foster Youth and Homeless Students
If the student facing expulsion is a foster student, the Executive Director or designee shall also send notice of the hearing as
required by Education Code Section 47605(c)(5)(J).
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If the student facing expulsion is a homeless student, the Executive Director or designee shall also send notice of the hearing

to Aspire’s liaison for homeless students, and as required by Education Code Section 47605(c)(5)(J), at least 10 days prior to
the hearing.

Any notice for these purposes may be provided by the most cost-effective method possible, including by email or a telephone
call.

In an effort to expedite a hearing, the 10 day notice of hearing may be waived if the student and parent/guardian as well as

the Hearing Officer mutually agree to such a waiver.

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel-may-ordera-student-expelled-upon-finding-that
the pupil,at

Instead of conducting an expulsion hearing itself, the Board may utilize an internal and impartial hearing officer, or may
contract with the county hearing officer or with the Office of Administrative Hearings of the State of California for a hearing
officer. The Board may also appoint an impartial administrative panel composed of three or more certificated personnel, none
of whom shall be members of the Board or on the staff of the school er-at-a-in which the student is enrolled.

A hearing conducted by the hearing officer or administrative panel shall conform to the same procedures applicable to a

hearing conducted by the Board as specified above in "Conduct of Expulsion Hearing," including the requirement to issue a

decision within 40 school sponsered-activity-on-oroffdays of the student's removal from school-grounds;, unless the student

requests that the decision be postponed. The hearing shall be held in a confidential setting (complying with all student
confidentiality rules under FERPA).

The hearing officer or administrative panel shall, within three (3) school days after the hearing, determine whether to

recommend expulsion of the student to the Board. If expulsion is not recommended, the expulsion proceeding shall be
terminated and the student shall be immediately reinstated and permitted to return to the classroom instructional program
from which the referral was made, unless another placement is requested in writing by the student's parent/guardian. Before

the student's placement decision is made by their parent/guardian, the Executive Director or designee shall consult with the

parent/guardian and Aspire staff, including the student's teachers, regarding other placement options for the student in

addition to the option to return to the classroom instructional program from which the student's expulsion referral was made.
The decision to not recommend expulsion shall be final.

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and submitted to the Board.

All findings of fact and recommendations shall be based solely on the evidence presented at the hearing. The Board may

accept the recommendation based either upon a review of the findings of fact and recommendations submitted or upon the

results of any supplementary hearing the Board may order.

In accordance with Board policy, the hearing officer or administrative panel may recommend that the Board suspend the
enforcement of the expulsion. If the hearing officer or administrative panel recommends that the Board expel a student but

suspend the enforcement of the expulsion, the student shall not be reinstated and permitted to return to the classroom

instructional program from which the referral was made until the Board has ruled on the recommendation.
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Conduct of Expulsion Hearing

1. Closed Session: The Board, Hearing Officer, or Administrative Panel shall conduct a hearing to consider the expulsion

of the student in a session closed to the public unless the student requests in writing at least five days prior to the

hearing that the hearing be a public meeting. If such a request is made, the meeting shall be public to the extent that

privacy rights of other students are not violated-any-of the-suspendable,

Whether the expulsion hearing is held in closed or public session, the Board may meet in closed session to deliberate and
determine whether or not the student should be expelled. If the Board admits any other person to this closed session, the

parent/guardian, the student, and the counsel of the student also shall be allowed to attend the closed session.

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public, a complaining witness shall
have the right to have their testimony heard in closed session when testifying in public would threaten serious psychological
harm to the witness and when there are no alternative procedures to avoid the threatened harm, including, but not limited
to, videotaped deposition or contemporaneous examination in another place communicated to the hearing room by closed-

circuit television.

2. Record of Hearing: A record of the hearing shall be made and may be maintained by any means, including electronic
recording, as long as a reasonably accurate and complete written transcription of the proceedings can be made.
3. Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas, at the request of either

the student or the Executive Director or designee, for the personal appearance at the hearing of any person who

actually witnessed the action that gave rise to the recommendation for expulsion. After the hearing has commenced,

the Board or the hearing officer or administrative panel may issue such subpoenas at the request of the student or
the County CEO of Schools or designee. All subpoenas shall be issued in accordance with Code of Civil Procedure
Sections 1985-1985.2 and enforced in accordance with Government Code Section 11455.20.

Any objection raised by the student or the Executive Director or designee to the issuance of subpoenas may be considered by

the Board in closed session, or in open session if so requested by the student, before the meeting. The Board's decision in

response to such an objection shall be final and binding.

If the Board determines, or if the hearing officer or administrative panel finds and submits to the Board, that a witness would
be subject to unreasonable risk of harm by testifying at the hearing, a subpoena shall not be issued to compel the personal

attendance of that witness at the hearing. However, that witness may be compelled to testify by means of a sworn declaration

as described in item #4 below.

4. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing, but relevant evidence
may be admitted and used as proof only if it is the kind of evidence on which reasonable persons can rely in the

conduct of serious affairs. The decision of the Board to expel shall be supported by substantial evidence that the

student committed an expellable offense.

Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall be based solely on hearsay,
sworn declarations may be admitted as testimony from witnesses whose disclosure of their identity or testimony at the
hearing may subject them to an unreasonable risk of physical or psychological harm.
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In cases where a search of a student's person or property has occurred, evidence describing the reasonableness of the search
shall be included in the hearing record.

5. Testimony by Complaining Witnesses: The following procedures shall be observed when a hearing involves allegations
of sexual assault or sexual battery by a student:

The Board, Hearing Officer or Administrative Panel may, upon a finding of good cause, determine that the
disclosure of either the identity of the witness or the testimony of that witness at the hearing, or both, would

subject the witness to an unreasonable risk of psychological or physical harm. Upon this determination, the

testimony of the witness may be presented at the hearing in the form of sworn declarations that shall be

examined only by the Board, Hearing Officer or Administrative Panel. Copies of these sworn declarations,
edited to delete the name and identity of the witness, shall be made available to the student.

Any complaining witness shall be given a copy of the applicable disciplinary rules and advised of their right to

(a) receive five (5) days' notice before being called to testify; (b) have up to two (2) adult support persons,

including, but not limited to, a parent/guardian or legal counsel, present during their testimony; and (c) elect
to have the hearing closed while testifying.

Before a complaining witness testifies, support persons shall be admonished that the hearing is confidential.

The person presiding over the hearing may remove a support person whom they find is disrupting the hearing.

If one or both support persons are also witnesses, the Charter School must present evidence that the witness’

presence is both desired by the witness and will be helpful to the Charter School. The entity presiding over
the hearing shall permit the witness to stay unless it is established that there is a substantial risk that the

testimony of the complaining witness would be influenced by the support person, in which case the presiding

official shall admonish the support person or persons not to prompt, sway, or influence the witness in any

way. Nothing shall preclude Hearing Officer or Administrative Panel from exercising their discretion to remove

a person from the hearing whom they believe is prompting, swaying, or influencing the witness.

The testimony of the support person shall be presented before the testimony of the complaining witness and

the complaining witness shall be excluded from the hearing room during that testimony

Evidence of specific instances of prior sexual conduct of a complaining witness shall be presumed inadmissible

and shall not be heard unless the person conducting the hearing determines that extraordinary circumstances

require the evidence to be heard. Before such a determination is made, the complaining witness shall be given

notice and an opportunity to oppose the introduction of this evidence. In the hearing on the admissibility of

this evidence, the complaining witness shall be entitled to be represented by a parent/guardian, legal counsel,

or other support person. Reputation or opinion evidence regarding the sexual behavior of a complaining
witness shall not be admissible for any purpose.
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In order to facilitate a free and accurate statement of the experiences of the complaining witness and to
prevent discouragement of complaints, Aspire shall provide a non threatening environment.

(1) Aspire shall provide a room separate from the hearing room for the use of the complaining witness before and during
breaks in testimony.

(2) At the discretion of the person conducting the hearing, the complaining witness shall be allowed reasonable periods
of relief from examination and cross-examination during which the complaining witness may leave the hearing room.

(3) The person conducting the hearing may:

(a) Arrange the seating within the hearing room so as to facilitate a less intimidating environment for the
complaining witness
(b) Limit the time for taking the testimony of a complaining witness to the hours they are normally in school, if
there is no good cause to take the testimony during other hours
(c) Permit one of the support persons to accompany the complaining witness to the witness stand
6. Decision: The Board's decision as to whether to expel a student shall be made within 40 school days after the student

is removed from their school of attendance, unless the student requests in writing that the decision be postponed.
The Board’s decision shall be final.

Final Action by the Board
Whether the expulsion hearing is conducted in closed or public session by the Board, a hearing officer, or an administrative

panel or is waived through the signing of a stipulated expulsion agreement, the final action to expel shall be taken by the
Board in public.

The Board's decision is the final act within the jurisdiction of Aspire Monarch. If the decision is to not expel, the student shall
be reinstated immediately. If the decision is to suspend the enforcement of the expulsion, the student shall be reinstated
under the conditions of the suspended expulsion.

Upon ordering an expulsion, the Board shall set a date when the student may apply for readmission to a school within Aspire.

For a student expelled for any "mandatory recommendation and mandatory expulsion" act listed in the section "Authority to

Expel" in the accompanying Board policy, this date shall be one year from the date the expulsion occurred, except that the
Board may set an earlier date on a case-by-case basis. For a student expelled for other acts, this date shall be no later than
the last day of the semester following the semester in which the expulsion occurred. If an expulsion is ordered during summer

session or the intersession period of a year-round program, the Board shall set a date when the student shall be reviewed for

readmission not later than the last day of the semester following the summer session or intersession period in which the
expulsion occurred.

At the time of the expulsion order, the Board shall recommend a plan for the student's rehabilitation, which may include:

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education assessments, job training,

counseling, employment, community service, or other rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to controlled substances or alcohol may
be required to enroll in a county-sponsored drug rehabilitation program before returning to school.
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Written Notice to Expel
The Executive Director or designee shall send written notice of the decision to expel, including findings of fact, to the student

and the student’s parent/guardian. This notice shall include the following:

The specific offense committed by the student;

The fact that a description of readmission procedures will be made available to the student and their parent/guardian
Notice of the alternative educational placement to be provided to the student during the time of expulsion

Notice of the student's or parent/guardian's obligation to inform any new district in which the student seeks to enroll

AW N e

of the student's expelled status with Aspire
5. Notice that the student has the right to appeal Aspire’s expulsion decision to the County Board of Education.

The Principal or designee shall send a copy of the written notice of the decision to expel to the student’s district of residence,
upon finality of the expulsion. This notice shall include the following: (a) The student’s name; and (b) The specific expellable

offense committed by the student.

Decision to Suspend Expulsion Order
In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion order, the Board shall
take into account the following criteria:

1. The student's pattern of behavior

2. The seriousness of the misconduct
3. The student's attitude toward the misconduct and their willingness to follow a rehabilitation program

The suspension of the enforcement of an expulsion shall be governed by the following:
1. The Board may, as a condition of the suspension of enforcement, assign the student to a school, class, or program

appropriate for the student's rehabilitation. This rehabilitation program may provide for the involvement of the

student's parent/guardian in the student's education. However, a parent/guardian's refusal to participate in the

rehabilitation program shall not be considered in the Board's determination as to whether the student has
satisfactorily completed the rehabilitation program.
2. During the period when enforcement of the expulsion order is suspended, the student shall be on probationary status.

3. The suspension of the enforcement of an expulsion order may be revoked by the Board, the Executive Director or a+

designee if the student commits any of the acts listed under suspension"Grounds for Suspension and Expulsion: )

Grades K-12" above or violates any of Aspire's rules and regulations governing student conduct,

4. When the suspension of enforcement of an expulsion order is revoked, a student may be expelled under the terms of
the original expulsion order immediately.
5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the student. Upon

reinstatement, the Board may order the expunging of any or all records of the expulsion proceedings.

6. The Executive Director or designee shall send written notice of any decision to suspend the enforcement of an

expulsion order during a period of probation to the student or parent/guardian. The notice shall inform the student
and parent/guardian of their obligation to inform any new district in which the student seeks to enroll of their expelled

status with Aspire.
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Notification to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county law

enforcement authorities of any student acts of assault which may have violated Penal Code Section 245.

The principal or designee shall notify appropriate city or county law enforcement authorities of any student acts which may
involve the sale of narcotics or of a controlled substance, or of any student acts involving the possession, sale, or furnishing of
firearms, explosives, or other dangerous weapons in violation of Education Code Section 48915(c)(1) or (5) or Penal Code
Sections 626.9 and 626.10.

Placement During Term of Expulsion
The Board shall refer expelled students to a program of study that is:

1. Appropriately prepared to accommodate students who exhibit discipline problems

2. Not provided at a comprehensive middle, junior, or senior high school or at any elementary school, unless the program

is offered at a community day school established at any of these

3. Not housed at the school site attended by the student at the time of suspension

The program for a student expelled from any of grades K-6 shall not be combined or merged with programs offered to students
in any of grades 7-12.

Readmission After Expulsion
Prior to the date set by the Board for the student's readmission:

The student or parent/guardian is responsible for contacting the Executive Director or designee to request a readmission

hearing. Upon receiving such a request, the Executive Director or designee shall hold a conference with the parent/guardian

and the student. At the conference, the student's rehabilitation plan shall be reviewed and the Executive Director or designee

shall verify that the provisions of this plan have been met. School regulations shall be reviewed and the student and

parent/guardian shall be asked to indicate in writing their willingness to comply with these regulations.

The Executive Director or designee shall transmit to the Board their recommendation regarding readmission. The Board shall

consider this recommendation in closed session. If a written request for an open session is received from the parent/guardian
or adult student, it shall be honored to the extent that privacy rights of other students are not violated.

If the readmission is granted, the Executive Director or designee shall notify the student and parent/guardian of the Board's
decision regarding readmission.

Readmission and placement shall be at the discretion of the Executive Director or designee. Students are not guaranteed

readmission into the educational program that the student had prior to expulsion.

The Board may deny readmission only if it finds that the student has not satisfied the conditions of the rehabilitation plan or
that the student continues to pose a danger to campus safety or to other Aspire students or employees.
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The Board shall provide written notice to the expelled student and parent/guardian describing the reasons for denying
readmittance into the regular program. This notice shall indicate the Board's determination of the educational program which

the Board has chosen. The student shall enroll in that program unless the parent/guardian chooses to enroll the student in

another school district.

Students requesting admission following an expulsion from a non-Aspire school shall be required to submit all documentation
to the Executive Director or designee. The Executive Director or designee shall have ten (10) school days to consider the

readmission, schedule a meeting if necessary and respond with a decision regarding admission. The Executive Director or

designee shall have final authority to admit or deny the student’s request for admission.

No student shall be denied readmission into an Aspire school based solely on the student's arrest, adjudication by a juvenile
court, formal or informal supervision by a probation officer, detention in a juvenile facility, enrollment in a juvenile court

school, or other such contact with the juvenile justice system.

Maintenance of Records
Aspire shall maintain a record of each suspension and expulsion, including its specific cause(s).

Expulsion records of any student shall be maintained in the student's mandatory interim record and sent to any school in
which the student subsequently enrolls upon written request by that school.
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change of placement to—an—and the student’s IEP would reflect this change), and to progress toward meeting the goals set

out in the child’s IEP/504 Plan; and receive, as appropriate—, a functional behavioral assessment and behavioral intervention

services and modifications, that are designed to address the behavior violation so that it does not recur. These services may

be provided in an interim,alternative educational setting;—another-setting-or-suspension,—as-long-as-the removal-does
not constitute a change of placement (34 CFR 300.536).,
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3 3. Procedural Safeguards/Manifestation Determination

Within, ten (10) school days of a recommendation for expulsion or any decision to change the placement of a child with a<

disability because of a violation of a code of student conduct, the Aspire-School'sprincipal-or-desigreeCharter School, the

parent, and relevant members of the IEP/504 Plan-Team shall review all relevant information in the student'sstudent’s file,
including the ehild'schild’s 1EP/504 Plan, any teacher observations, and any relevant information provided by the

parentsparent/guardian to determine:

a)a.Jf the conduct in question was caused by, or had a direct and substantial relationship to, the ehild'schild’s disability;

or

bb. If the conduct in question was the direct result of the local educational ageney sagency’s failure to

implement the IEP/504 Plan.

If the manifestation-determination-team-makesCharter School, the parent/guardian, and relevant members of the IEP/504

Team determine that either of the above is applicable for the child, the conduct shall be determined to be a manifestation of

the child’s disability.

If the Charter School, the parent/guardian, and relevant members of the IEP/504 Team make, the determination that the<

conduct was a manlfestatlon of the ehild'schild’s dlsabllltyepwas%e—dweebﬁaﬂwe—eﬁhe{EA—te—wrp#emaﬂ—ﬂ%w
he, the IEP/504 Team shall-cenvene-to

aja.Conduct a functional behavioral assessment or-a-functional-analysis-assessment;and implement a behavioral«

intervention plan for such child, provided that the Aspire-seheelCharter School had not conducted such assessment
prior to such determination before the behavior that resulted in a change in placement;

bb. If a behavioral intervention plan has previously-been-developed;been developed, review the behavioral

intervention plan if the child already has such a behavioral intervention plan, and modify it, as necessary, to address

the behavior; and

+c. reviewReturn the child to the placement from which the child was removed, unless the parent/guardian and the

Charter School agree to a change of placement as part of the modification of the behavioral intervention plan;.

. onof S it Disabilities:

f the manifestation-determination-meeting-participantsCharter School, the parent/guardian, and relevant members of the+

IEP/504 Team,determine that the behavior was not a manifestation of the student’s disability and that the conduct in question

was not a direct result of the failure to implement the IEP/504 plarPlan, then Aspire-Public-Sehoelsthe Charter School may
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), may consider any<
unique circumstances on a case-by-case basis when determining whether to order a change in placement for a child with a
disability who violates a code of student conduct.

The CEOPrincipal, or designee {Senior-Director-of-Special-Education)-may remove a student to an interim alternative«
educational setting for not more than forty-five (45) school days without regard to whether the behavior is determined to be
a manifestation of the student’s disability in cases where a student:

a. Carriesor possesses a weapon, as defined in 18 USCU.S.C. Section 930, to or at school, on school premises, or to or<.
at a school function; )

b. Knowingly, possesses or uses illegal drugs, or sells or solicits the sale of a controlled substance, while at school, on
school premises, or at a school function; or

c. Hasinflicted serious bodily injury, as defined by 20 USCU.S.C. Section 1415(k)(7)(D), upon a person while at school,
on school premises, or at a school function.

4. Due Process Appeals b
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The parent/guardian of a child with a disability who disagrees with any decision regarding placement, or the manifestation

determination, or the Charter School believes that maintaining the current placement of the child is substantially likely to

result in injury to the child or to others, may request an expedited administrative hearing through the Special Education Unit

of the Office of Administrative Hearings or by utilizing the dispute provisions of the 504 Policy and Procedures.

When an appeal relating to the placement of the student or the manifestation determination has been requested by either

the parent/guardian or the Charter School, the student shall remain in the interim alternative educational setting pending the
decision of the hearing officer in accordance with state and federal law, including 20 U.S.C. Section 1415(k), until the expiration

of the forty-five (45) day time period provided for in an interim alternative educational setting, unless the parent/guardian

and the Charter School agree otherwise.

In accordance with 20 U.S.C. Section 1415(k)(3), if a parent/guardian disagrees with any decision regarding placement, or the

manifestation determination, or if the Charter School believes that maintaining the current placement of the child is

substantially likely to result in injury to the child or to others, the parent/guardian or Charter School may request a hearing.

In such an appeal, a hearing officer may: (1) return a child with a disability to the placement from which the child was removed;

or (2) order a change in placement of a child with a disability to an appropriate interim alternative educational setting for not

more than 45 school days if the hearing officer determines that maintaining the current placement of such child is substantially
likely to result in injury to the child or to others.

5. Interim Alternative Educational Setting

The student’s interim alternative educational setting shall be determined by the student’s IEP/504 Team.

6. Procedures for Students Not Yet Eligible for Special Education Services <

A student who has not been identified as an individual with disabilities pursuant to {DEIA/ADAIDEA and who has violated the+ /

distriet'sCharter School’s disciplinary procedures may assert the procedural safeguards granted under this administrative
regulation only if the Aspire—sehoelCharter School had knowledge that the student was disabled before the behavior
occurred.

<

The Aspire-scheolCharter School shall be deemed to have knowledge that the student had a disability if one of the following« 1
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conditions exists:

a) The parent/guardian has expressed concern in writing, or orally if the parent/guardian does not know how to+/

write or has a disability that prevents a written statement, to the-Aspire-sehool'sCharter School supervisory or
administrative personnel, or to one of the child’s teachers, that the student is in need of special education or related
services.

b The parent/guardian has requested an evaluation of the child. 7/

= The child’s teacher, or other Aspire-schoolCharter School personnel, has expressed specific concerns about+

a pattern of behavior demonstrated by the child, directly to the Birectordirector of Special-Educationspecial

education or to other Aspire-administrativeCharter School supervisory personnel.
Aspire-MonarchAcademy-CharterReneweal-Petition{2019-2024) 3390£398
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“«
A

If Aspire-Public-Scheelsthe Charter School knew or should have known the student had a disability under any of the three<

(3) circumstances described above, the student may assert any of the protections available to IDEIA/ADAIDEA-eligible
children with disabilities, including the right to stay-put.

Aspire_Public.S

If the Charter School had no basis for knowledge of the student’s disability, it shall proceed with the proposed discipline. The

Charter School shall conduct an expedited evaluation if requested by the parents; however, the student shall remain in the

education placement determined by the Charter School pending the results of the evaluation.

The Charter School shall not be deemed to have knowledge that the student had a disability if the parent/guardian has not<

allowed an evaluation, refused services, or if the student has been evaluated and determined to not be eligible.
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Element 11 ‘

“«
a

“The manner by which staff members of the charter schools will be covered by the State Teachers’ Retirement System, the<
Public Employees’ Retirement System, or federal social security.” {— Ed. Code § 47605(5¢)(5)(K)-)),
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All employees of Aspire Public Schools who qualify for membership in the State Teachers’ Retirement System (“STRS”) or the< [
Public Employees’ Retirement System (“PERS”) and Social Security shall be covered under the appropriate system. Employees [
will contribute at the rate established by STRS or PERS. In the event that PERS is unavailable to the Charter School's

classifiednoncertificated employees, the Charter School will efferoffer an alternative retirement plan (e.g. an employer- {
sponsored 403(b) account). Non-certificated employees will also participate in social security.
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The Payroll and Human Resources Departments at Aspire will ensure that appropriate arrangements for the coverage have <

been made. Aspire will make all employer contributions as required. Aspire will also make contributions for workers’
compensation insurance, unemployment insurance and any other payroll obligations of an employer.
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“The public school attendance alternatives for pupils residing within the school district who choose not to attend charter-
schools.” {~ Ed. Code § 47605(5c)(5)(L)-)),

-«
a

Pupils who choose not to attend the Charter School may choose to attend other public schools in their district of residence or«
pursue inter-district transfers in accordance with existing enrollment and transfer policies of the District. Parents or guardians
of each pupil enrolled in the Charter School shall be informed that the pupil has no right to admission in a particular school of
any local educational agency (LEA) (or program of any LEA) as a consequence of enrollment in the charter-sehoolCharter
School, except to the extent that such a right is extended by the LEADistrict,
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Charter-School-except-to-the extentthat such-a-rightis-extended-by-the-local-educational-agencyCharter School,
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“The rights of an employee of the school district upon leaving the employment of the school district to work in a charter+
school, and of any rights of return to the school district after employment at a charter school.” (- Ed. Code §
47605(5¢)(5)(M)-)),

<

Employees of the District who choose to leave the employment of the District to work at Charter School shall have no+
automatic rights of return to the District after employment at Charter School unless specifically and explicitly granted by the
District through a leave of absence or other agreement or policy of the District as aligned with the collective bargaining
agreements of the District. Leave and return rights for District union-represented employees and former employees who
accept employment with Charter School, if any, will be administered in accordance with applicable collective bargaining
agreements and any applicable judicial rulings.
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No individual may be required to work for the Charter School. Sick or vacation leave or years of service credit at the District
or any other school district will not be transferred to the Charter School. Employment by the Charter School provides no rights
of employment at any other entity, including any rights in the case of closure of the Charter School.




Element 14 [

<
A

“The procedures to be followed by the charter school and the ertity-granting-the-charterchartering authority, to resolve

disputes relating to provisions of the charter.” {— Ed. Code § 47605(5c)(5)(N)-)),
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Procedures for Complaints against Charter School

“«
A

Charter School will establish complaint procedures thatas required by 5 CCR §4600 et seq. The complaint procedures shall*

address both complaints against the Charter School alleging discrimination or violations of law and complaints regarding other

areas. Charter School will ensure that its complaint processes are fair and accessible for families. Charter School will not, at
any time, refer such complaints to the District for handling.

The complaint procedures will include the clear information with respect to the response timeline of the school, whether the<
school’s response will be in writing, the party identified to respond to complaints, the party identified and charged with making
final decisions regarding complaints, and whether the final decision will be issued in writing. The procedures will also identify

an impartial and neutral ombudsperson for situations in which the school leader is the subject person of the complaint or the

ombudsperson has a perceived bias. If the complainant requests an alternate ombudsperson, Charter School shall have a | |

procedure for reviewing the request and responding to the complainant with the findings of the review, and either (a)
identifying an alternate ombudsperson, or (b) providing a rationale for why an alternate ombudsperson is not necessary. The
complaint procedures will be clearly articulated in the school’s student and family handbook or distributed widely.

A

Charter School will designate at least one employee to coordinate its efforts to comply with and carry out its responsibilities+
under Title IX of the Education Amendments of 1972 (Title IX) and Section 504 of the Rehabilitation Act of 1973 (Section 504)

including any investigation of any complaint filed with Charter School alleging its noncompliance with these laws or alleging

any actions which would be prohibited by these laws. Charter School will notify all its students and employees of the name,

office address, and telephone number of the designated employee or employees.

Charter School shall comply with the requirements of Education Code section 221.61 with respect to posting information

regarding the filing complaints under Title IX, including but not limited to the following: 1) the name and contact information
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of the Title IX coordinator; 2) the rights of the pupil and the public and the responsibilities of the Charter School under Title

Formatted

1X; 3) a description of how to file a complaint under Title IX, including an explanation of the statute of limitations, how the

complaint will be investigated and how the complainant may further pursue the complaint; and a link to the United States

Department of Education Office for Civil rights complaint form.
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Charter School will implement specific and continuing steps to notify applicants for admission and employment, students and+
parents of elementary and secondary school students, employees, sources of referral of applicants for admission and
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employment, and all unions or professional organizations holding collective bargaining or professional agreements with the
recipient, that it does not discriminate on the basis of sex or mental or physical disability in the educational program or activity
which it operates, and that it is required by Title IX and Section 504 not to discriminate in such a manner.

Complaints by Students and Employees
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Disputes between the District and the Charter School [ Formatted [—j
The staff and Governing Board members of 7/2e-Charter School agree to attempt to resolve all disputes between the District< % ::::::::: Q
and Fhe-Charter School regarding this €4arterCharter, pursuant to the terms of this section. Both will refrain from public [Formatted [_j
commentary regarding any disputes until the matter has progressed through the dispute resolution process.
- [ Formatted [—j

Any controversy or claim arising out of or relating to the eharteragreement Charter between the District and FAe-Charter< [ Formatted [_j
School, except any controversy or claim that in any way related to revocation of this charterCharter, shall be handled first [F°"“a“e" ﬁ
through an informal process in accordance with the procedures set forth below. [ Formatted [_j
[ Formatted [—j

[ Formatted [—j

“ (1) Any controversy or claim arising out ?f or relating to the charteragreemeniCharter, except any controversy or- [ Formatted ﬁ
claim that in any way related to revocation of this-charterthe Charter, must be put in writing (“Written Notification”) by the [ Formatted [—j
party asserting the existence of such dispute. If the substance of a dispute is a matter that could result in the taking of
appropriate action, including, but not limited to, revocation of the charter in accordance with Education Code section [Formatted [_j
47607(¢f), the matter will be addressed at the District's discretion in accordance with that provision of law and any regulations [ Formatted [—j
pertaining thereto. The Written Notification must identify the nature of the dispute and all supporting facts known to the [meaued [_j
party giving the Written Notification. The Written Notification may be tendered by personal delivery, by-facsimitemail, or [Formatted [_j
by-eertifiedelectronic mail. The Written Notification, and all subsequent notifications under this procedure, shall be deemed [ Formatted ﬁ
received (a) if personally delivered, or sent by electronic mail, upon date of delivery to the address of the person to receive [Formatted [_j
such notice if deliveredreceived by the District by 5:00 PM-er-otherwise-on-the-business-day-following-personal [Formatted [_]
delivery: (b)-f-by-facsimiletpon-electronic-confirmation-of receipt—or{c) if by mail, two (2) business days after [Formatted ﬁ
deposit in the U.S. Mail. All written notices shall be addressed as follows: [Formatted [—j
[ Formatted [_j

To Gharter-School-c/o-School-Director:-Aspire Monarch Academy-, c/o Principal;, « [ Formatted [—]
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Aspire Monarch Academy [Formatted [_j
1445 101st Ave-Avenue . |Formatted ]
« [ Formatted [—j
Oakland, CA 94603 ( Formatted )
[ Formatted [—j

4 : [ Formatted [_j
To CoeordinatorDirector, Office of Charter Schools:——1000-Broadway,-6th-Floor—Suite-639 | “ [ Formatted [_j
[ Formatted [—]

1011 Union Street #947 [Formatted [—j
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= (2) A written response (“Written Response”) shall be tendered to the party providing the Written Notification within<
twenty (20) business days from the date of receipt of the Written Notification. The Written Response shall state the responding

party’s position on all issues stated in the Written Notification and set forth all facts which the responding party believes {Formatted: Normal, Justified, Right: 0", No bullets or

supports its position. The Written Response may be tendered by personal delivery, by-facsimile—or-by-certitied-mail-
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The parties agree to schedule a conference to discuss the claim or controversy (“Issue Conference”). The Issue Conference+
shall take place within fifteen (15) business days from the date the Written Response is received by the other party.

) (3) If the controversy, claim, or dispute is not resolved by mutual agreement at the Issue Conference, then either party+
may request that the matter be resolved by mediation. Each party shall bear its own costs and expenses associated with the
mediation. The mediator’s fees and the administrative fees of the mediation shall be shared equally among the parties.
Mediation proceedings shall commence within 60 calendar days from the date of the Issue Conference. The parties shall
mutually agree upon the selection of a mediator to resolve the controversy or claim at dispute. If no agreement on a mediator
is reached within 30 days after a request to mediate, the parties will use the processes and procedures of the American

Arbitration Association (“AAA”) to have an arbitrator appointed-—,

=) (4) If the mediation is not successful, the parties agree that each party has exhausted its administrative remedies and+
shall have any such recourse available by law.
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The Charter School shall have an internal dispute resolution process to be used for all internal disputes related to the Charter
School’s operations. The Charter School shall also maintain a Uniform Complaint Policy and Procedures and Title IX Complaint
Procedures as required by state and federal law, respectively. Parents, students, Board members, volunteers, and staff at the
Charter School shall be provided with a copy of the Charter School’s policies and internal dispute resolution process. The
District shall promptly refer all disputes not related to a possible violation of the charter or law to the Charter School.




“The procedures to be used if the charter school closes. The procedures shall ensure a final audit of the charter school to+
determine the disposition of all assets and liabilities of the charter school, including plans for disposing of any net assets
and for the maintenance and transfer of pupil records.” (- Ed. Code § 47605(b¢)(5)(0}-)),

The Charter School shall follow the procedures for closure outlined in the Oakland Unified School District Office of Charter
Schools Charter School Closure Checklist available on the OCS website.

Closure Action
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The decision to close Charter School
Edueation; must be documented in a “Closure Action”.”, A Closure Action shall be deemed to have been automatically taken

—a

when any of the following occur: the Charter is revoked (subject to the provisions of Education Code section 47607(¢th)) or
non-renewed by the OUSD Board of Education, and the Charter has exhausted any appeals procedures the Charter pursued;

the governing board of Charter School votes to close Charter School; &Fthe Charter lapses or is surrendered; or the Charter
School ceases to serve students for at least half of an academic year,

GCLOSURE-PROCEDURES
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Closure Procedures

The procedures for charter school closure set forth below are guided by Education Code sections 47604.32, 47605, and 47607+
as well as California Code of Regulations, title 5, sections 11962 and 11962.1, and are based on “Charter School Closure -
Requirements and Recommendations-{Revised-08/2009)"” posted on the California Department of Education website. All

references to “Charter School” apply to Charter School, including its nonprofit corporation and governing board.

N -
Designation of Responsible Person(s) and Funding of Closure «
Prior to or at the time of the taking of a Closure Action by either the governing board of Charter School or the OUSD Board of«
Education, the governing board of Charter School shall designate a person or persons responsible for conducting and

overseeing all closure-related procedures and activities, and allocate sufficient funding for, or otherwise determine how
Charter School will fund, these activities.

A
Notification of Closure Action «

Upon the taking of a Closure Action, Charter School shall send written notice of its closure to: «

“«

1. The OUSD Office of Charter Schools (OCS:), Charter School shall provide ##6-0CS with written notice of (1) the<

\
person(s) designated to be responsible for conducting and overseeing all closure activities, and (2) the funding for

such activities. If the Closure Action is an act of Charter School, Charter School shall provide the OCS with a copy of
the governing board resolution or minutes that documents its Closure Action.

2. Parents/guardians of all students, and all majority age and emancipated minor students, currently enrolled in Charter
School within 72 hours of the Closure Action. Charter School shall simultaneously provide a copy of the written parent
notification to #76-0CS.

3. Alameda County Office of Education (ACOE). Charter School shall send written notification of the Closure Action to
ACOE by registered mail within 72 hours of the Closure Action. Charter School shall simultaneously provide a copy of
this notification to #€-0CS.

4. The Special Education Local Plan Area (SELPA) in which Charter School participates. Charter School shall send written
notification of the Closure Action to the SELPA in which Charter School participates by registered mail within 72 hours
of the Closure Action. Charter School shall simultaneously provide a copy of this notification to theﬁOCS.

S———The retirement systems in which Charter School’s employees participate. Within fourteen
5. (14) calendar days of the Closure Action, Charter School shall notify, as applicable, the State Teachers Retirement«

System (STRS), Public Employees Retirement System (PERS), the Social Security Administration, and the-Alameda
County-Office—of-EducationACOE of the Closure Action, and follow their respective procedures for dissolving
contracts and reporting. Charter School shall provide a copy of this notification and correspondence to #36-0CS.

6. The California Department of Education (CDE). Charter School shall send written notification of the Closure Action to+
the CDE by registered mail within 72 hours of the Closure Action. Charter School shall provide a copy of this notification
to the-0Cs.

Z#———~Any school district that may be responsible for providing education services to the former
students of Charter School. Charter School shall send written notification of the Closure Action within 72
hours of the Closure Action. This notice must include a list of potentially returning

Y . ° Petition (20102024 356 0308
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7. students and their home schools based on student residence. Charter School shall provide a copy of these<
notifications, if any, to #4e-0CS.
8. All Charter School employees and vendors within 72 hours of the Closure Action. Charter School shall simultaneously

provide a copy of the written employee and vendor notification to #hepcs.

Notification of all the parties above, with the exception of employees and vendors, must include but is not limited to the+
following information:

“«
a

1. The effective date of the closure of Charter School “
2. The name(s) and contact information for the person(s) handling inquiries regarding the closure «
3. The students’ school districts of residence «
4. How parents/guardians of all students, and all majority age and emancipated minor students, may obtain+
copies of student records and transcripts, including specific information on completed courses and credits
that meet graduation requirements
N <
In addition to the four required items above, notification of the CDE shall also include: «
1. Adescription of the circumstances of the closure <
2. The location of student and personnel records “

JIn addition to the four required items above, notification of parents/guardians of all students, and all majority age and-
emancipated minor students, shall also include:

1. Information on how to enroll or transfer the student to an appropriate school -
2. A certified packet of student information that includes closure notice, a copy of the student’s cumulative

record, which will include grade reports, discipline records, immunization records, completed coursework,
credits that meet graduation requirements, a transcript, and state testing results
3. Information on student completion of college entrance requirements, for all high school students affected by

the closure
Notification of employees and vendors shall include: «
1. The effective date of the closure of Charter School h
2. The name(s) and contact information for the person(s) handling inquiries regarding the closure «

3. The date and manner, which shall be no later than 30 days from the effective date of the closure of Charter
School, by which Charter School shall provide employees with written verification of employment
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Within 30 calendar days of the effective date of closure, Charter School shall provide all employees with written verification+

A

of employment. Charter School shall send copies of all such employee verification letters to-the, OCS.

Records Retention and Transfer -
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Charter School shall comply with all applicable laws as well as District policies and procedures, as they may change from time<

to time, regarding the transfer and maintenance of Charter School records, including student records. These requirements

include:

A

1.

«

Charter School shall provide the District with original student cumulative files and behavior records, pursuant to+

District policy and applicable District handbook(s) regarding cumulative records for secondary and elementary schools,
for all students, both active and inactive, of Charter School. Transfer of the complete and organized original student
records to the District, in accordance with District procedures applicable at the time of closure, shall occur within

seven (7) calendar days of the effective date of closure.
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After receiving notification of closure, the CDE willmay,notify Charter School and the authorizing entity of any liabilities Charter<

School owes the state, which may include overpayment of Local Control Funding Formula and select apportionments, t#apaid
reveolvingfund-loans-or-start up grants, andor Strflarother liabilities. The CDE may ask the County Office of Education
to conduct an audit of the charter school if it has reason to believe that the school received state funding for which it was not

eligible.

<
A
Charter School shall ensure completion of an independent final “closeout audit”, within six months after the closure of Charter<
School that includes:

< |\

a

1. An accounting of all financial assets. These may include cash and accounts receivable and an inventory of property,« |

equipment, and other items of material value.

2. An accounting of all liabilities. These may include accounts payable or reduction in apportionments due to loans,
unpaid staff compensation, audit findings, or other investigations.

3. An assessment of the disposition of any restricted funds received by or due to Charter School.

This audit may serve as Charter School’s annual audit, if so permitted by the California Department of Education, California<
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State Controller, and/or the State Superintendent of Public Instruction,

«
A

Charter School shall pay for the financial closeout audit of Charter School. This audit will be conducted by a neutral,«
independent licensed CPA who will employ generally accepted accounting principles. Any liability or debt incurred by Charter

School will be the responsibility of Charter School and not OUSD. Charter School understands and acknowledges that Charter

School will cover the outstanding debts or liabilities of Charter School. Any unused monies at the time of the audit will be

returned to the appropriate funding source. Charter School understands and acknowledges that only unrestricted funds will

be used to pay creditors. Any unused AB 602 funds or other special education funding will be returned to the District SELPA

or the SELPA in which Charter School participates, and other categorical funds will be returned to the source of funds.

«
a

Charter School shall ensure the completion and filing of any annual reports required. These reports include but are not«
necessarily limited to:

+ 1. Preliminary budgetsbudget <

2. lLocal control and accountability plan and annual updates

3. Interim financial reports «

2
3 4. Second interim financial reports
4

5. Final unaudited reports
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Authorizing entity. This practice will occur in the first year after the closure and will continue until CDE data collection«
processes reflect ADA or enrollment adjustments for all affected LEAs due to the charter closure.

“«
A

Disposition of Liabilities and Assets «

«

A

The closeout audit ##+Stshall identify the disposition of all liabilities of Charter School. Charter School closure procedures<
must also ensure appropriate disposal, in accordance with the Charter School’s governing board bylaws, fiscal procedures,
and any other applicable laws and regulations, of any net assets remaining after all liabilities of Charter School have been paid
or otherwise addressed. Such disposal includes, but is not limited to:

-«
a

1. Charter School, at its cost and expense, shall return to the District any and all property, furniture, equipment, supplies,+
and other assets provided to Charter School by or on behalf of the District. The District discloses that the California
Education Code sets forth the requirements for the disposition of the District’s personal property and Charter School
shall bear responsibility and liability for any disposition in violation of statutory requirements.

2. Thereturn of any donated materials and property in accordance with any terms and conditions set when the donations
were accepted.

3. The return of any grant and restricted categorical funds to their sources according to the terms of the grant or state
and federal law.

4. The submission of final expenditure reports for any entitlement grants and the filing of Final Expenditure Reports and
Final Performance Reports, as appropriate.

5. The submission of an inventory of equipment log in coordination with the charter school’s independent auditor about
the proper procedures for liguidating the assets, consistent with federal regulations. The inventory log shall include:

a. Name and contact of person(s) handling the liguidation;

Each item in excess of $500 (computers, laptops, printers, and other equipment);

b
C. An identification number that corresponds to a tag on that item;
d. The cost of the item and whom/where/date of the item that was donated/sold.

If Charter School is operated by a nonprofit corporation, and if the corporation does not have any functions other than<
operation of Charter School, the corporation shall be dissolved according to its bylaws.

Charter School shall retain sufficient staff, as deemed appropriate by the Charter School governing board to complete all«
necessary tasks and procedures required to close the school and transfer records in accordance with these closure procedures.

“«
a

Charter School’s governing board shall adopt a plan for w4#ad-t/pclosure of Charter School and, if necessary, the corporation,*
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in accordance with the requirements of the Corporations Code.

Charter School shall provide OUSD within fourteen (14) calendar days of the Closure Action with written notice of any+
outstanding payments due to staff and the time frame and method by which Charter School will make the payments.

N -«
Prior to final close-out, Charter School shall complete all actions required by applicable law, including but not limited to the-<
following:

a

oy . ° Petition (20102024 263 0£308
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«-1.File all final federal, state, and local employer payroll tax returns and issue final W-2s and Form 1099s by the-«
statutory deadlines.
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2.]

. Make final federal tax payments (employee taxes, etc.) -

3. Complete and submit all required federal and state filings and notices to the State of California, the Internal
Revenue Service, and the Department of the Treasury, including, but not limited to, final tax returns and forms
(e.g. Form 990 and related Schedules).

This Element 15 shall survive the revocation, nonrenewal, expiration, termination, cancellation of this Charter, or any other<

act or event that would end Charter School’s authorization to operate as a charter school or cause Charter School to cease
operation. Charter School agrees that, due to the nature of the property and activities that are the subject of this Charter, the
District and public shall suffer irreparable harm should Charter School breach any obligation under this Element 15. The District
therefore reserves the right to seek equitable relief to enforce any right arising under this Element 15 or any provision of this
Element 15 or to prevent or cure any breach of any obligation undertaken, without in any way prejudicing any other legal
remedy available to the District. Such legal relief shall include, without limitation, the seeking of a temporary or permanent
injunction, restraining order, or order for specific performance, and may be sought in any appropriate court.
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Commercial General Liability Insurance: Charter School shall maintain Commercial General Liability Insurance, including

automobile coverage, with limits of at least one million dollars ($1,000,000) per occurrence, and two million dollars

($2,000,000) aggregate, sexual misconduct, harassment, bodily injury and property damage. Coverage for sexual misconduct

and harassment may either be provided through General Liability Insurance or Professional Liability Insurance. The coverage
shall be primary as to OUSD and shall name OUSD as an additional insured with the additional insured endorsement provided

to OUSD within 15 days of effective date of the start of a new charter term, if approved. Evidence of insurance shall be
attached to this document as Exhibit B. Endorsement of OUSD as an additional insured shall not affect OUSD’s rights to any
claim, demand, suit or judgment made, brought or recovered against Charter School. The policy shall protect Charter School
and OUSD in the same manner as though each were separately issued. Nothing in said policy shall operate to increase the

Insurer’s liability as set forth in the policy beyond the amount or amounts shown or to which the Insurer would have been
liable if only one interest were named as an insured.

Workers’ Compensation Insurance; Charter School shall define-any-student-dismissal-underthe
&) ra N 2 j i in a Q

dent: iah
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Oeceupanecy-and-Use-ofthe-Site=Prior to occupancy or use of any school site or facility other than a

District facility under Education Code 47614 (“Proposition 39”), or Facility Use Agreement in-lieu of

Proposition 39, Charter School shall provide-#€, OCS with a current Certificate of Occupancy or

equivalent document issued by the applicable permitting agency that allows Charter School to use and
occupy the site as a charter school.
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0-066UHPaNCY 4 y 3 G S 3 vite
Prior to occupancy or use of any school site or facility, Charter School shall provide
documentation to OCS that the facility complies with all applicable building codes, standards and regulations adopted by the

city and/or county agencies responsible for building and safety standards for the city in which Charter School is to be located;

Ame N adth—D h = A

04 a
—a

requirement-shall-alse—apply. This requirement shall also apply, upon request by the District, to the construction,

reconstruction, alteration of or addition to the facility. Charter School shall resolve in a timely manner any and all corrective
actions, orders to comply, or notices issued by the authorized building and safety agency or the District. Charter School cannot
exempt itself from applicable building and zoning codes, ordinances, and ADA/Section 504 requirements. Charter School shall
maintain on file readily accessible records that document facilities compliance and provide such documentation to #26-0CS

upon request.

All facilities the Charter School shall occupy are listed as follows:

Maximum Capacity
2301

Facility Address
1445 101st Avenue, Oakland, CA 94603

“«
a

Pest Management: Charter School shall comply with the Healthy Schools Act, Education Code section 17608, which details* k

pest management requirements for schools.

«
A

Asbestos Management: Charter School shall comply with the asbestos requirement as cited in the Asbestos Hazard Emergency- |

Response Act (AHERA), 40 C.F.R. part 763. AHERA requires that any building leased or acquired that is to be used as a school
or administrative building shall maintain an asbestos management plan.

[ Formatted: Header

[Formatted: Justified, Indent: Left: 0", Right: 0"

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Custom Color(RGB(211,211,211))),
Not Highlight

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Custom Color(RGB(211,211,211))),
Not Highlight

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Custom Color(RGB(211,211,211))),
Not Highlight

Formatted: Font: Calibri, Bold, Not Italic, Underline,
Pattern: Clear (Custom Color(RGB(211,211,211)))

[ Formatted: Normal, Justified
[Formatted: Justified, Indent: Left: 0", Right: 0"

Formatted: Font: Calibri, Not Italic, Pattern: Clear
(Custom Color(RGB(211,211,211)))

[ Formatted: Normal, Justified

Formatted: Justified, Indent: Left: 0", Right: 0", Space
Before: 0 pt

|
|
|
)
|




i [ Formatted: Header




' [Formatted: Header

7 Eeratar = ture; b Formatted: Font: Calibri, 11 pt, Not ltalic, Font color:
o T - ding-andH porting-efscheotf igling S | Auto, Pattern: Clear (Gray-15%), Not Highlight
o Theschool's-debtstricture, | Formatted: Normal, Justified, Outline numbered +
o Governance policies. procedures-and history: Level: 1 + Numbering Style: Bullet + Aligned at: 0.25" +

Indent at: 0.5", Tab stops: Not at 0.75"




i [Formatted: Header




Hold Harmless/Indemnification Provision

Charter School, through this Charter and/or-a-separate-Memorandum-of-tUnderstanding—agrees to defend, and

emplovees attorneys, volunteers, successors and assigns (collectlvely herelnafter “District” and ”Dlstrlct Personnel”) from
and against any and all actions, suits, claims, demands, losses, costs, penalties, obligations, errors, omissions, or liabilities
including but not limited to attorneys’ fees that may be asserted or claimed by any person, firm or entity arising out of, or in
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connection with, Charter School’s performance under this Agreement or the Charter, the condition or use of its facilities, or
any acts, errors, negligence, omissions or intentional acts by Charter School, its Governing Board, administrators, employees,
agents, representatives, volunteers, successors and assigns. Moreover, Charter School agrees to indemnify, defend, and hold
harmless OUSD and the OUSD Board of Education and their members, officers, directors, agents, representatives, employees
and volunteers, for any contractual liability resulting from third party contracts with Charter School’s vendors, contractors,

partners or sponsors,

Fiscal Matters

District Oversight Costs

The District may charge for the actual costs of supervisorial oversight of Charter School not to exceed 1% of the Charter
School’s revenue, or the District may charge for the actual costs of supervisorial oversight of Charter School not to exceed 3%
if Charter School is able to obtain substantially rent free facilities from the District. Notwithstanding the foregoing, the District

may charge the maximum supervisorial oversight fee allowed under the law as it may change from time to time. The oversight

fee provided herein is separate and distinct from the charges arising under charter school facilities use agreements.

Third Party Contracts %
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Charter School shall ensure that all third party contracts, whether oral or written, for supplies, equipment, goods and/or

services, for the direct or indirect benefit of, or otherwise related to the operation of;, Charter School, require compliance
with and otherwise conform to all applicable local, state, and federal policies, regulations, laws, and guidelines, including,
but not limited to, licensing and permit requirements as well as requirements related to protection of health and safety.

Charter School shall notify all parties with whom it enters into a contract that the District is a separately legal entity and is

not responsible for performing any of the Charter School’s obligations under the contract, including payment for services

A

Special Education Revenue Adjustment/Payment for Services

A

In the event that Charter School owes funds to the District for the provision of agreed upon or fee for service or special
education services or as a result of the State’s adjustment to allocation of special education revenues from Charter School,
Charter School authorizes the District to deduct any and all of the in lieu property taxes that Charter School otherwise would
be eligible to receive under section 47635 of the Education Code to cover such owed amounts. Charter School further
understands and agrees that the District shall make appropriate deductions from the in lieu property tax amounts otherwise
owed to Charter School. Should this revenue stream be insufficient in any fiscal year to cover any such costs, Charter School
agrees that it will reimburse the District for the additional costs within forty-five (45) business days of being notified of the
amounts owed.

The Charter School’s financial statements, proposed budgets, projections, expenditures, and cashflow shall include the

Charter School’s anticipated expenditures for special education services, including any projected funding received for special

education services, the average cost per pupil of providing special education services, and the extent to which the Charter

School projects that it will have to incur special education expenditures from its unrestricted general fund revenues. If the

Charter School does not belong to a SELPA as an LEA, it must also provide its projected equitable contribution to Districtwide

special education costs.

-«
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47604.3, to audit Charter S¢hoe/School’s books, records, data, processes and procedures through the District Office of the

Inspector-GeneralCharter Schools, or in coordination with FCMAT, or ether—means:in coordination with a mutually

[ Formatted: Header ]

Formatted: Font: Calibri, 11 pt, Not Italic, Underline,
Font color: Auto, Pattern: Clear (Gray-15%), Not
Highlight

Formatted: Justified, Indent: Left: 0", Right: 0.13",
Space Before: 0 pt

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Gray-15%), Not Highlight

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Gray-15%), Not Highlight

[Formatted: Indent: Left: 0", Right: 0"

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Gray-15%), Not Highlight

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Not Expanded by / Condensed by , Pattern: Clear
(Gray-15%), Not Highlight

Formatted: Font: Calibri, 11 pt, Not Italic, Font color:
Auto, Pattern: Clear (Gray-15%), Not Highlight

agreed upon third party, The audit may include, but is not limited to, the following areas:

A

2e_Compliance with terms and conditions prescribed in the Charter-agreement, h

e Internal controls, both financial and operational in nature «
e The accuracy, recording and/or reporting of school financial information

=e_Charter School’s debt structure, «

=e_Governance policies, procedures and history,
=e_The recording and reporting of attendance data,
2o _Charter School’s enrollment process, suspension and expulsion procedures, and parent involvement practices,

2o Compliance with safety plans and procedures, and
=e_Compliance with applicable grant requirements.

“«
A

Charter School shall cooperate fully with such audits and shall make available any and all records necessary for the<
performance of the audit upon 30 €aysbusiness days’ notice to Charter School. ¥When-30-daysin extreme circumstances

when 30 business days’ notice may defeat the purpose of the audit, the District may conduct the audit upon 24-Ae&#S hours’

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, nours,
notice.

Internal-Fiscal-Controls

\
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In addition, if an allegation of waste, fraud, or abuse of power related to Charter School wil-developoperations is received
by the District, Charter School shall be expected to cooperate with any investigation undertaken by the Office of Charter
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Schools.

Data and maintain-seund-internalfiscal-information Reporting

Charter School shall provide the following data elements to OCS, according to a data reporting calendar that will be published
by OCS prior to September 1 of each school year:

e Fall Census Day enrollment spreadsheet
® Reports required by Education Code section 47604.33:
o Preliminary budget

o _Local control pefici i and accountability plan and update
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o_First interim financial @etiwities-report Y

o_Second interim financial report
o_Final unaudited report
® Other audit-related, attendance, and/or enrollment information and reports:
o _Annual independent audit report (Ed. Code § 47605(m))
Independent Auditor Selection Form (Ed. Code § 41020(f)(1))
20 day attendance report (Ed. Code § 47652(a))
Monthly attendance reports

o |o |0 |o

Principal Apportionment Eligibility-for-Students-Over19-Years-of AgeData (P1, P2, and P-Annual), <
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-0_Monthly

student exit reports (Ed. Code § 47605(e)(3))

Information/documentation related to Charter School’s facilities, SELPA, student/family handbook, and governing
board (including membership, bylaws, and specified policies)
Any other reports and data as requested.

Additionally, Charter School shall notify OCS in writing and update in Epicenter or online reporting platform within five

business days of all changes to leadership at the Charter School, the Charter Management Organization, and the governing
board.

Budgets and Financial Reporting

Governing Law: The £ed=Code
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Included in the Renewal Financial Packet submitted with this renewal petition, please find the following documents: Multi- |

Year Budget Projection, FCMAT LCFF Calculator, Three-Year Cash Flow, most recent month’s financial statements and Budget
Assumptions.
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1. BylJuly 1, a preliminary budget for the current fiscal year.
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2. By lJuly 1, a local control and accountability plan and an annual update to the local control and accountability plan

required pursuant to Education Code Section 47606.5.

3. By December 15, an interim financial report for the current fiscal year reflecting changes through October 31.
Additionally, on December 15, a copy of the Charter School’s annual, independent financial audit report for the
preceding fiscal year shall be delivered to the District, State Controller, California Department of Education and County

Superintendent of Schools.

4. By March 15, a second interim financial report for the current fiscal year reflecting changes through January 31.

5. By September 15, a final unaudited report for the full prior year. The report submitted to the District shall include an
annual statement of all the Charter School’s receipts and expenditures for the preceding fiscal year.

rspire ‘ . R | Petition(2019-2024 286,308




The Charter School shall provide reporting to the District as required by law and as requested by the District including, but not

limited to, the following: California Basic Educational Data System (CBEDS), actual Average Daily Attendance reports, all
financial reports required by Education Code Sections 47604.33 and 47605(m), the School Accountability Report Card (SARC),
and the LCAP.

The Charter School agrees to and submits to the right of the District to make random visits and inspections in order to carry

out its statutorily required oversight in accordance with Education Code Sections 47604.32 and 47607.

Pursuant to Education Code Section 47604.3, the Charter School shall promptly respond to all reasonable inquiries including,
but not limited to, inquiries regarding its financial records from the District.

Insurance

The Charter School shall acquire and finance general liability, workers’ compensation, and other necessary insurance of the

types and in the amounts required for an enterprise of similar purpose and circumstance. Coverage amounts will be based on
recommendations provided by the District and the Charter School’s insurer. The District Board of Education shall be named as
an additional insured on all policies of the Charter School.

A copy of Aspire’s Evidence of Insurance is attached in Appendix

XVL. /

Governing Law: The manner in which administrative services of the charter school are to be provided. Education Code Section

47605(h).

The Charter School will provide or procure its own administrative services including, but not limited to, financial management,

accounts payable/receivable, payroll, human resources, and instructional program development either through its own staff
or through an appropriately qualified third-party contractor.

Governing Law: The facilities to be used by the charter school. The description of the facilities to be used by the charter school f

shall specify where the charter school jntends to, continue-operating-at-itscurrentlocationlocate. Education Code Section
47605(h).

/
MON currently operates within the geographic boundaries of the District. The Charter School is located Aat“1445“1015t<)[
Ave:Avenue, Oakland, Galifornia-CA 94603. This facility has a sufficient number of classrooms, office space, and other shared
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Transportation

The Charter School will not provide transportation to and from school, except as required by law.

Attendance Accounting

The Charter School will implement an attendance recording and accounting system, to ensure contemporaneous record

keeping, which complies with state law.

Governing Law: Potential civil liability effects, if any, upon the charter school and upon the school district. Education Code
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Section 47605(h).

The Charter School shall be operated by, Aspire-Public-Schoels,—a California non-profit public benefit corporation. This<

corporation is organized and operated exclusively for charitable purposes within the meaning of Section 501(c)(3) of the
Internal Revenue Code and California Revenue and Taxation Code Section 23701(d).

«
A

Pursuant to Education Code Section 47604(cd), an entityauthority that grants a charter to a charter school operated by or as<

a non-profit public benefit corporation shall not be liable for the debts or obligations of the charter school or for claims arising
from the performance of acts, errors or omissions by The-Charter-Scheelthe charter school if the authority has complied
with all oversight responsibilities required by law._The Charter School shall work diligently to assist the District in meeting any
and all oversight obligations under the law, including monthly meetings, reporting, or other autherizer-District-requested
protocol to ensure the District shall not be liable for the operation of the Charter School.
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requested protocol

Further, the Charter School intends to ensureenter into a memorandum of understanding with the District, wherein the<.

Charter School shall ret-be-liable-indemnify the District for the eperationractions of Fhethe Charter School under this charter.
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The, corporate bylaws of Aspire shall provide for indemnification of the Aspire’sCharter School’s Board, officers, agents, and

Formatted: Normal, Justified, Indent: Left: 0", Right: 0",
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employees, and Aspirethe Charter School will purchase general liability insurance, Board Members and Officer’sOfficers
insurance, and fidelity bonding to secure against financial risks. lnsurance-coverage-may-be-made

As stated above, insurance amounts shall be determined by jeirt-powers-authority-authorized-to-conductbusiness-inthe
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State-of- Galiforniarecommendation of the Charter School’s insurance company for schools of similar size, location, and limits

e omme allv—re onableleve A opv—of-Aspire’ dence—o Asurance attached—in—-Append

XMHkstudent population. The District shall be named as—an additional insured and-Aspire—willon the general liability
insurance of the Charter School.

The Charter School Board shall institute appropriate risk management practices as discussed herein, including screening of«

employees, establishing codes of conduct for students, and dispute resolution.

Material Revisions and Amendments
This petition may be materially revised only by mutual agreement of the Charter School and the District. Material revisions

will be made pursuant to the standards, criteria, and timelines in Education Code Sections 47605 and 47607.
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L. Board Resolution Approving Submission of Charter Renewal Petition

IR SELPA Agreement
Il. Sample School Calendar
4.IV.  Sample Bell Schedule
6—Fhe-CharterSchoolsAssessment-Calendar

Fv.  Aspire-Public Schoeols™English-LanguageAspire’s EL Master Plan

8 LCAPAspire-Public-Schools™ 504 Procedurcs
Vl.  Aspire-Public-Schools’
459%T=APCD rel af O 4 Di %
' e Public Schools’ Proof of Tax-E S
Vil.  Aspire-Public-Schoels’ Articles of Incorporation;

VIIl. _ APS Bylaws;-and
42-IX. __ APS Conflict of Interest-Code
X.  Aspire-Public-SchoelsAPS Proof of Tax Exempt Status
XL Board, of Directors Biographies

43:XIl.__ Uniform, Complaint ProceduresProcedure
HXIll.__ Aspire-Public-Sehools™Discrimination and Harassment Policy

16:XIV. __ Aspire Public-Scheols-Student Learning Framework

: +ro PublicSchools’ Fiseal.C | Poic

XV. ’s, Student Family Handbook

XVL. Evidence of Insurance
XVIL. Fiscal Control Policy
22,
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