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Assignment: The obligations of CONTRACTOR under this Agreement shall not be assigned by CONTRACTOR without the express
prior written consent of OUSD.

Anti-Discrimination. It is the policy of OUSD that in connection with all work performed under Contracts there be no discrimination
against any employee engaged in the work because of race, color, ancestry, national origin, religious creed, physical disability, medical
condition, marital status, sexual orientation, gender, or age and therefore the CONTRACTOR agrees to comply with applicable Federal
and California laws including, but not limited to, the California Fair Employment and Housing Act beginning with Government Code
Section 12900 and Labor Code Section 1735 and OUSD policy. In addition, the CONTRACTOR agrees to require like compliance by
all its subcontractor(s). Contractor shall not engage in unlawful discrimination in employment on the basis of actual or perceived;
race, color, national origin, ancestry, religion, age, marital status, pregnancy, physical or mental disability, medical condition, veteran
status, gender, sex or sexual orientation.

Drug-Free / Smoke Free Policy. No drugs, alcohol, and/or smoking are allowed at any time in any buildings and/or grounds on
OUSD property. No students, staff, visitors, CONTRACTORS, or subcontractors are to use drugs on these sites.

Indemnification: CONTRACTOR agrees to hold harmless, indemnify, and defend QUSD and its officers, agents, and employees
from any and all claims or losses accruing or resulting from injury, damage, or death of any person, firm, or corporation in connection
with the performance of this Agreement. CONTRACTOR also agrees to hold harmless, indemnify, and defend OUSD and its elective
board, officers, agents, and employees from any and all claims or losses incurred by any supplier, contractor, or subcontractor
furnishing work, services, or materials to CONTRACTOR in connection with the performance of this Agreement. This provision
survives termination of this Agreement.

Copyright/Trademark/Patent/Ownership. CONTRACTOR understands and agrees that all matters produced under this Agreement
shall become the property of OUSD and cannot be used without OUSD's express written permission. OUSD shall have all right, title
and interest in said matters, including the right to secure and maintain the copyright, trademark, and/or patent of said matter in the
name of OUSD. CONTRACTOR consents to use of CONTRACTOR's name in conjunction with the sale, use, performance and
distribution of the matters, for any purpose and in any medium. These matters include, without limitation, drawings, plans,
specifications, studies, reports, memoranda, computation sheets, the contents of computer diskettes, artwork, copy, posters,
billboards, photographs, videotapes, audiotapes, systems designs, software, reports, diagrams, surveys, source codes or any other
original works of authorship, or other documents prepared by CONTRACTOR or its Sub-CONTRACTORSs in connection with the
Services performed under this Agreement. All works shall be works for hire as defined under Title 17 of the United States Code, and
all copyrights in those works are the property of OUSD.

Waiver: No delay or omission by either party in exercising any right under this Agreement shall operate as a waiver of that or any
other right or prevent a similar subsequent act from constituting a violation of the Agreement.

Termination: OUSD may at any time terminate this Agreement upon written notice to CONTRACTOR. OUSD shall compensate
CONTRACTOR for services satisfactorily provided through the date of termination. In addition, OUSD may terminate this Agreement
for cause should CONTRACTOR fail to perform any part of this Agreement. In the event of termination for cause, OUSD may secure
the required services from another contractor. If the cost to OUSD exceeds the cost of providing the services pursuant to this
Agreement, CONTRACTOR shall pay the additional cost.

Conduct of Consultant. CONSULTANT will adhere to the following staff requirements and provide OUSD with evidence of staff
qualifications, consistent with invoicing requirements outlined in Section 8, which include:

1. Tuberculosis Screening

2. Fingerprinting of Employees and Agents. The fingerprinting and criminal background investigation requirements of Education
Code section 45125.1 apply to CONTRACTOR's services under this Agreement and CONTRACTOR certifies its compliance with
these provisions as follows: “CONTRACTOR certifies that CONTRACTOR has complied with the fingerprinting and criminal
background investigation requirements of Education Code section 45125.1 with respect to all CONTRACTOR’s employees,
subcontractors, agents, and subcontractors’ employees or agents (“Employees”) regardless of whether those Employees are paid
or unpaid, concurrently employed by OUSD, or acting as independent contractors of CONTRACTOR, who may have contact with
OUSD pupils in the course of providing services pursuant to the Agreement, and the California Department of Justice has
determined that none of those Employees has been convicted of a felony, as that term is defined in Education Code section
45122.1. Contractor further certifies that it has received and reviewed fingerprint results for each of its Employees and Contractor
has requested and reviews subsequent arrest records for all Employees who may come into contract with OUSD pupils in
providing services to the District under this Agreement.

Contractor initial:_M ;

In the event that OUSD, in its sole discretion, at any time during the term of this contract, desires the removal of any CONSULTANT
related persons, employee, representative or agent from an OUSD school site and, or property, CONSULTANT shall immediately upon
receiving notice from OUSD of such desire, cause the removal of such person or persons.

No Rights in Third Parties. This Agreement does not create any rights in, or inure to the benefit of, any third party except as
expressly provided herein.
OUSD’s Evaluation of CONTRACTOR and CONTRACTOR’s Employees and/or Subcontractors. OUSD may evaluate the

CONTRACTOR'’s work in any way that OUSD is entitled to do so pursuant to applicable law. The OUSD’s evaluation may include,
without limitation:

1. Requesting that OUSD employee(s) evaluate the CONTRACTOR and the CONTRACTOR's employees and subcontractors and
each of their performance.

2 Announced and unannounced observance of CONTRACTOR, CONTRACTOR's employee(s), and/or subcontractor(s).
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Statement of Qualifications

Program Overview

Mills Teacher Scholars, a project of Mills College School of Education, is an innovative
teacher professional development program that provides tools and support to teams of K-
12 East Bay urban public school teachers, guiding them to change their instruction to
more effectively address their students’ learning needs. The goal of Mills Teacher
Scholars is to create and support teacher learning communities that enhance teachers’
abilities to collect and collaboratively analyze their students” work to improve practice
and enhance the learning outcomes of the more than 3500 low-income children served by
the 110 teachers in the Mills Teacher Scholars project.

Unlike most other professional development programs that focus on supporting teacher
practice in general, Mills Teacher Scholar is designed to build the teacher’s ability to
gather and analyze student learning data. Teachers frame a question about their students’
learning, which they pursue by gathering classroom data. As they analyze those data and
become smarter about the learning challenges their students face, they are prepared to
alter their teaching practice to better meet their students’ needs. This results in opening
new learning opportunities and ultimately better academic outcomes for students.
Learning to frame questions, plan teaching that will make student learning visible, collect
and analyze data from students in a systematic way are all essential teaching skills of
high quality teaching. To develop our approach we draw on the model of the scholarship
of teaching developed by the Carnegie Foundation for the Advancement of Teaching as
well as on Dr. Richert’s experience from over two decades of preparing Mills College
teacher credential candidates and leading teacher research projects for Bay Area teachers.
Like Carnegie, the Mills Teacher Scholars Program recognizes the expertise of teachers
and the importance of developing that expertise over the teacher’s career.

The collaborative nature of the Mills Teacher Scholars inquiry work and our distributed
leadership approach supports developing effective teacher leaders and builds the capacity
for authentic, sustainable professional learning communities. It also supports teacher
retention. In 2012-2013 Mills Teacher Scholars is working with over 110 urban public
schoolteachers in teacher teams from fourteen schools across the East Bay in San
Lorenzo, San Leandro, Oakland, Berkeley, Emeryville and West Contra Costa.

Mills Teacher Scholars Team

Anna Richert, Faculty Advisor

Anna Richert is a professor of Education and Director of the Master of Arts in Education
with an Emphasis on Teaching Program (ME. ., at Mills College. For more than two
decades she has directed teacher research projects in the San Francisco Bay Area. Her
research interests center on the preparation of and on-going support for teachers in
urban schools. She recently completed a book project with Teachers College Press titled,
What should | do?: Managing the dilemmas of teaching in urban schools. She has
worked as a Teacher Education Scholar with the Carnegie Foundation for the
Advancement of Teaching and recently received a Rockefeller Foundation Bellagio




fellowship. Professor Richert has written many scholarly articles and is a regular
presenter at the American Education Research Association meetings. She is a member
of the Board of the National Equity Project and a past member of the Board of the
National Coalition of Essential Schools. (BS Skidmore College, Education; MA Syracuse
University, Education; MA Stanford University, Sociology; PhD, Stanford University,
Curriculum and Teacher Education)

Carrie Wilson, Excutive Director

Carrie Wilson directs all aspects of program work and supports teachers in the
humanities and for teachers focusing on their English language learners. She is a former
high school English and English Language Development teacher and has led professional
development in teaching English language learners and in secondary literacy strategies.
She is a former supervisor and cooperating teacher for Mills College and has studied and
presented on focusing teacher talk on student learning.

(BA, Emory University, English; MA, Mills College, Education)

Claire Bove, Associate Director

Claire Bove directs the Scholars Group and provides specialized support to the teachers
asking questions with a math or science focus. Claire also provides training for new
personnel on facilitating school-site groups. Claire is a Carnegie Scholar and a former
science teacher. She is co-author of Teacher Research: Stories of Learning and Growing,
published by NSTA Press. She is a former cooperating teacher for Mills College. Claire
has presented regularly on supporting teachers to conduct inquiry on their practice. (BS
UC Berkeley, Molecular and Cell Biology; MA UC Berkeley, Education in Math, Science,
and Technology)

Aija Simmons, Program Associate
Aija Simmons leads the pilot Mills Teacher Scholars Leaders Network. Aija is a New
Highland Academy School-site teacher leader and a graduate of the Mills Teachers for
Tomorrows Schools and MEET programs. Aija provides support to build our partnership
with Oakland Unified School District where she has been teaching for five vears.
Through the Scholars Publishing Program Aije

wnith the Scholars Group. Aija also leads workshops that are tntormed by ner
inquiry work for the Bay Area Writing Project. (BA, UC Berkeley, Sociology; MA, Mills
College, Education)

Daniela Mantilla, Program Associate

Daniela Mantilla is a School-site Scholars facilitator and coordinates the MTS blog as
well as the on-line Teacher Scholar Workspace. Daniela is a former Mills supervisor and
cooperating teacher. She is currently the Title | Coach at Washington Elementary in San
Leandro Unified and has worked as a bilingual elementary school teacher in the district
for many years. Daniela participated in the Mills Teacher Scholars Group and her current
work with MTS supports the School-site Scholars work at Rosa Parks Elementary in
Berkeley Unified. (BA, Swarthmore, Psychology; MA, Mills College, Education)




Laura Alvarez, Program Associate

Laura Alvarez is co-leading the Scholars Group and designing language acquisition
content support. She is a teacher at Melrose Leadership Academy in Oakland where she
continues to research and build on her dissertation work. Laura taught elementary
school for four years in a Spanish bilingual program in Oakland, California and prior to
completing her doctorate in educational linguistics at Stanford University. (MA Mills
College, Education, PhD, Stanford University, Educational Linguistics)













