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As a result of these services 250 African American male students will have an opportunity to
develop in the following ways:

1. Become a life- long learner

2. Increase awareness of blessings and challenges of being an African American
male

3. Increase school navigation skills

4. Improve writing skills

5. Increase College and Career readiness

6. Increase Emotio Intelligence (EQ)

7. Increase connected s to school
This development will allow students to:

1. Increase attendance

2. Lower suspensions

3. Increase GPA

As a result of these improvements ¢ lents will graduate from high school with:

I. A plan to go to college

2. Skills to be successful in college and life
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To: Matin Abdel-Qawi, Chris Chatmon
rom: Celsa Snecad
Re: Training Proposal for AAMA of the OUSD
Date: August 12,2012

The Mentoring Center proposcs to provide training and technical assistance for the
African Amecrican Malc Achicvement/OUSD Manhood Development program
throughout OQUSD high schools. Our training and curriculum have components that
address the needs and issucs of youth who arc involved in the juvenile justice system, but
primarily arc designed to serve highly at-risk youth. Because the AAMA Manhood
Devclopment program is delivered in an academic context, we suggest that TMC's
training be utilized as a complement to the other components of the AAMA Manhood
Development program. Bascd on our discussion of the program goals and the type of
mentoring and manhood training that The Mentoring Center provides, we recommend the
following scrvices:

I. TRAINING

The Mentoring Center will provide a four, full-day training on Transformative
Mentoring™ and manhood development, beginning August 20, 2012 and ending August
24, 2012. This training was devcloped utilizing our curriculum as the foundation and is
the basis of our Transformative Mcntoring group. The training is designed to support the
facilitation of a weekly mentoring/manhood development program and will be tailored to
mect the specific needs of thc AAMA Manhood Development program. This program
will serve as a continuation and a refresher to the training provided for AAMA in January
2012.

ON-GOING TECHNICAL ASSISTANCE

The Mentoring Center will provide on-going technical assistance to the AAMA on a
quarterly basis, including support to the AAMA Manhood Development sites AAMA
Manhood Development program facilitators also will be invited to attend The Mentoring
Center’s weekly Transformative Manhood Group.




Cost:

The total cost of The Mentoring Center’s training services for the AAMA’s Manhood
Development program is $11,880.

The training costs are as follows:

One (1) full-day traini ; January 2012: $1,200.00
Five (5) full-day trainings, A' st 20 — 24, 2012: $9,000.00
Four (4) two-hour technical assistance/refresher training sessions: $800.00
ight (8), as-needed TA | >ne support beginning September 1, 2012 — September
1,2013: $80.00
5. Atter nce at The Mentoring Center’s Transformative Manhood Group: no

charge.
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