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ATTACHI INT - 1 el Is- 1 s C s
1. One and one-half percent (1.5%) of the one-time salary adjustment set forth in #1 above
shall automatically become an ongoing increase to all salary schedules effective July 1,

2013.

2. An additional one-half percent (0.5%), for a total two percent (2.0%) ongoing increase to
all salary schedules effective July 1, 2013, shall be provided subject to the following
provisions:

A. Inte

Generally, the intent of these provisions is to provide up to an additional 0.5%
ongoing increase to all salary schedules effective July 1, 2013 depending on the
receipt of an actual increase in the amount of ongoing unrestricted revenue the
District receives from the State of California as a result of the 2013-2014 enacted
State Budget Act/ trailer legislation.

B. . fini
As used in this agreement, an increase in "unrestricted revenue” means:

1. Under the Local Control Funding Formula (LCFF), an increase in the ongoing
difference between the target funding in seven years and the total 2012-13
Revenue Limit and Categorical funding (referred to as "hold harmless"”
funding).

a. This definition includes any ongoing increase in the District's
unrestricted State revenue outside of the LCFF allocation.

b. This definition excludes any additional funding which is designated by law
to be expended for specific purposes.

C. Implem~-—*~tion

1. Under LCFF in accordance with definition 1 above:

a. Determine the "hold harmless" funding amount for 2012-13.

b. If the amount of unrestricted revenue generated by implementation of the
LCFF is at least $7 million more than the amount of revenue defined in
section 1(a) directly above, . salary schedules will be increased by
0.5% for a total 2.0% increase effective July 1, 2013.

2. In any event, the parties will meet after enactment of the 2013-2014 State
Budget Act to review the State Budget and its impact on this Article.

3. The attached examples reflect the mutual intent of the parties.
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AT CE N B-EXA ES
Exan ":1

Local Control ¥ 1ding Formula

2012-13 Hold Harmless Funding $180,993.381
Increase above Hold Harmless $7,000,000
Funding
Total LCFF Unrestricted Ongoing $187,993,381
Revenue

The increase above the 2012-13 Hold Harmless funding is at least $7,000,000 ongoing and
therefore the additional 0.5% increase shall be applied to all salary schedules effective July I,
2013.

2

Examp'~

Local Control unding Formm

2012-13 Hold Harmless Funding $180,993.381
2013-14 Increase above Hold Harmless Funding $6,999,999
Total L.CFF Unrestricted Ongoing Revenue $187,993,380

An additional 0.5% increase sk~ ~ot be applied to the 2012-13 salary schedules effective July
1,2013.

D‘ramr\ln ‘.;-

Local C¢ rol Funding Form

2012-13 Hold Harmless Funding $180,993,381
2013-14 Increase above Hold Harmless Funding $6.999,999
2013-14 Additional Unrestricted State Revenue $1
Total LCFF Unrestricted Ongoing Revenue $187,993,381

An additional 0.5% increase shall be applied to all salary schedules effective July 1, 2013.
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