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of Understanding, maintain all the responsibilities of individuals fully credentialed for those positions,
and are supported by University Supervisors and District Coaches. Interns are enrolled in Alternative
Certification Internship Credential Programs under the guidelines established by the California
Commission on Teacher Credentialing and the California Department of Education. This Memorandum
of Understanding with the University renews a continuing relationship with the University regarding
both Student Practica and the Intern Partnership Program.

BACKGLI »UND

In cooperation with institutions of higher education (IHEs), state-approved colleges and universities, the
District has traditionally placed Student Teachers in classrooms in which they can fulfill their credential
requirements. In the same vein, University students enrolled in other credential programs covered by
this MOU may be placed in practica assignments. [t is the prerogative of the universities to award
honoraria or other compensation (e.g. continuing education units) to District employees selected as
“Master” practitioners (District Supervisors) for their work with University students assigned to
practica. If honoraria are awarded, District Supervisors receive payments directly from the IHESs.

The University expects to place several of its students for practica in the Oakland Unified School
District in the years covered by this Agreement.

The District’s affiliation with the University supports efforts to recruit qualified teachers in the areas of
need in M-+~ Sybje -+~ ~=1Sin~'~ -hjects credentials, including Added or Supplementary
Authorizations.

* * *
Internship programs are alternative certification programs leading to Multiple Subjects, Single Subjects,
Education Specialist (Special Education), and Bilingual Teaching credentials, including Added or
Supplementary Authorizations, and to credentials for Educational Therapist, School Counselor, School
Psychologist, and Administrative Services. These programs are offered by university or college
departments of teacher education in collaboration with the District, under the guidelines of the
California Commission on Teacher Credentialing and the California Department of Education.

In cooperation with credential programs within the schools of education at state-approved colleges and
universities, the District has maintained the practice of employing and placing university students with
valid Intern Credentials as full-time classroom teachers, educational therapists, school counselors,
school psychologists, and administrators while they pursue course work leading to Preliminary
Credentials.

The mutual commitment between the District and the Intern Teacher, in particular, is initially for one
year, and, if the intern credential is extended for a second year, for two years of employment and
service, given satisfactory conditions and professional performance, according to District protocols for
evaluation of certificated teachers. Upon completion of the term of internship, in most cases at the end
of four quarters during which time the Intern completes credential course work and field work, including
a supervised (Student Teaching Practica) component and issuance, to teachers, of the Preliminary
Credential, continuing employment is generally considered, again given satisfactory conditions and
professional performance, according to District protocols for teacher evaluation and the needs of the
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District. After that time, as with other certificated employees, the District’s protocols for evaluation of
certificated employees continue to apply.

In addition to supervision under their college or university credential programs, each Intern Teacher will
receive support according to guidelines developed by the Talent Development Office (TDO), or
otherwise as provided for by District departmer . in conjunction with the Intern Partnership Program.
During the first year of service, each Intern Teacher will be enrolled in an Intern Support Program.
During the two subsequent years, following the issuance of a Preliminary Credential, each new teacher
(former Intern) will be enrolled in the Oakland BTSA Induction Program (OBIP), as mandated by
SB2042, in order to earn the Professional Clear Credential.

In addition to their college or university supervisors, Interns may be served by Support Advisors or
Coaches (e.g. teachers serving as mentors) at their school sites, and by the Program field support staff,
who make regular visits to schools and manage the support network.

The work of on-site advisors, teacher coaches, and field staff is strictly collegial, not in any
administrative or evaluative capacity. The intent is to support Interns in their professional development,
so that they thrive in the process of learning, work toward their potential, and provide models for other
teachers in the future. Thereby the Program promotes the general model of whole faculties that are
highly developed in their professional capacities and where collaboration is central to the work. This
strengthens the ability of schools and the District overall to grow teachers from within, to nurture them,
and to attract and retain the finest in the profession.

University students are expected to be employed and placed as Interns, in particular Intern Teachers, in
the Oakland Unified School District. In previous Partnership years, the District has employed as Intern
Teachers approximately two hundred to three hundred (200-300) teacher credential candidates (Multiple
Subjects, Single Subjects, Education Specialist, and Bilingual Teachers) from university credential
programs. This Memorandum of Underst.  1ing does not specify the number of University Interns in
any of the covered categories, to be employed by OUSD, except for the provision that the number of
Intern Teachers from the University shall not exceed thirty (30) Interns per academic year. Employment
will be based upon the needs of the District and the qualifications of University students.

Overall, it should be noted that the District’s partnerships with colleges and universities support District
efforts to recruit qualified teachers. The existence of CCTC-approved internship programs provides
viable alternatives for qualified graduate students requiring full-time employment  those either already
enrolled in credential programs, seeking enrollment in credential programs, or considering teaching or
pupil personnel services as a profession.

R 7 ‘A SNV NT
This strategy of placing University credential-program students in Practica and employing Interns aligns
with major District goals and State and Federal legislation aimed at increasing the percentage of
qualified, credentialed teachers and other employees in pupil personnel services in OUSD schools and
departments, thereby decreasing the number of teachers and other educators in pupil personnel services
working under Emergency Credentials or other Short-Term Staffing Permits. For teachers, the existence
of Intern Partnership Programs provides a vehicle by which new teachers-of-record in any of the
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TDO projects that in the school year 2012-13, and each year continuing through the term of this
Agreement, the District will employ approximately 200 Teacher Interns under all its Partnership
Programs with state-approved colleges and universities.

C 'V ¢ D TIONS
Approval by the Board of Education of a Memorandum of Understanding between the Oakland Unified
School District and Loyola Marymount University (LMU) for the Intern Partnership and Practica
Programs for K-12 Teacl g — Multiple <77~~~ =7 @4-~T~ @Eiaepg credentials, including Added or
Supplementary Authorizations, for the term July 1, 2013 through June 30, 2016, in an amount not to
exceed seven thousand five hundred dollars ($7,500) annually, and under the three-year term of this
Agreement cumulatively not to exceed twenty-two thousand five hundred dollars ($22,500).

4 [ INTS
Memorandum of Understanding
University Insurance Certificate
District Routing Form
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G. The University may determine, at its prerogative, to compensate, in any of the covered
categories, appropriately credentialed Supervisors employed by the District, for all services
required under this agreement pursuant to the supervision of practica, by payment of honoraria,
or by issuing continuing education units or credit hours, to the District employees who supervise
University students. Such compensation, if determined, will be based on semester units of
practica provided by the District employees pursuant to this agreement. Continuing education
units or credits may be awarded according to University guidelines and processes.

H. Any honoraria of payment provided herein will be transmitted by the University directly to
Supervisors, no later than June 1 of each academic year, as compensation for and recognition of
supervisory services performed.

1. If the University exercises its prerogative to issue certificates of continuing education credit to
District teachers who have supervised University students for the purpose of providing practica,
the University will provide copies of those certificates to the District as evidence of
compensation for services rendered by those Supervisors.

L-Z:_])_nﬂ“:&:nnn
A. “Intern” or “University Intern” (or as specified for any of the covered categories of Internship) in
this Agreement shall refer to a can date enrolled in a covered program at the University, which
leads to a Preliminary or evel I (Education Specialist) teaching credential, or a Service
Credential in any respective covered category. Interns are employees of the District, holding
positions-of-record regarding the credentials or authorizations for which they are candidates in
their respective covered categories.

B. “University Supervisor,” “University Academic Supervisor,” “Clinical Academic Supervisor” or
“Supervisor” in this context shall refer to a representative of the University meeting the criteria
established by the University for this position. The Supervisor may be retired from the District or
hold an applicable position within the District and work in an Adjunct Faculty relationship with
the University. Criteria for Supervisor, respective to the credential program under consideration,
are: Master’s degree in the covered category preferred; at least five (5) years of professional
service experience required, with two (2) years in the District preferred. Candidates shall make
application to the University according to its requirements and through its processes.

C. “Coach,” “District Coach,” “Mentor,” or “Support Provider” (or as specified for any of the
covered categories of Internship), shall refer to an employee of the District who is an
experienced practitioner in the respective covered category, other relevant practitioner, or 1S
otherwise approved by the istrict. A Coach meets the criteria established by the University and
the District for this position and holds currently valid California credentials, preferably in the
grade levels and/or subjects, or other category of service for which support is being provided.
The Coach may not also serve as the University Academic Supervisor.

D. “Intern Service” or “Internship” (or as specified for any of the covered categories of Internship)
shall refer to the active participation by an Intern in the duties and functions of a practitioner-of-
record, respective to the covered program, under the direct supervision and instruction of a site
or department Administrator, and with the support of a Coach for purposes of formative
assessment. During the period of the Internship, the Intern will be enrolled in and actively
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participate in the respective covered education credentialing program of the University under the
direction of University faculty.

E. “Intern Assignment” shall refer to the time period required for the Internship. The Internship
shall satisfy all University and State requirements for the appropriate Preliminary Credential.

F. “Practice Student,” “Practica Student,” or *“University Student” as used herein and elsewhere in
this Agreement shall refer to a candidate enrolled in a credential program at the University in one
of the Covered Categories, which leads to a Preliminary or Level I (Education Specialist)
Credential, or to a Service Credential. University Students are assigned to District sites for
practica in the credential categories under consideration. Practica Students are not employees of
the District.

G. “Practice or Student Teaching,” “Student Practicum or Practica,” “Practicum or Practica,” or
“Practice” as used herein and elsewhere in this Agreement means active participation,
commensurate with the credential Field Course, in the duties and functions or practice service in
any of the covered categories (e.g. classroom teaching), at a District school site, clinical site, or
in a District department, under the direct supervision and instruction of employees of the District
holding valid life diplomas, clear credentials, or other applicable certifications issued by the
State Board of Education, other than Emergency, Intern, or Provisional Credentials, authorizing
them to serve as practitioners-of-record in the respective covered categories, in the schools,
classes, clinical sites, or departments in which the Practica are provided.

H. “District Supervisor,” “Supervisor,” “Supervising Teacher,” “Master Teacher,” “District
Practicum Supervisor,” or “Practicum Supervisor” shall refer to an employee of the District, in a
current position-of-record, respective to the credential or authorization under consideration and
meeting the criteria established by the District for this position (e.g. Teacher Supervisor, Master
Teacher), holding a valid life diploma, credential or other applicable certification issued by the
State Board of Education, other than Emergency, Intern, or Provisional credentials, authorizing
her or him to serve as a practitioner in the Covered Category under this Agreement and
applicable to the practicum, in the schools or classes in which the practicum is provided. Criteria
for Supervisor, respective to the specific credential programs, are: Master’s degree in the
Covered Category preferred; at least five (5) years of professional service experience required,
with two (2) years in the District preferred. Candidates shall make application to the University
according to its requirements and through its processes.

I. “Practica Assignment” provisions and guidelines, and activities and parameters regarding them,
as used herein and elsewhere in this Agreement for elementary and secondary schools, District
departments, or educational clinical sites, are defined as follows:

rwnral Provisior~ ~= 71 -lines:
i.  University students shall be allowed to observe and participate in prospective District

schools, classrooms, clinical sites, or departments prior to the assumption of practica.

ii.  University students shall be allowed ample opportunity and time to participate in site
activities from the beginning to the end of the year.

iii.  University students shall be allowed ample opportunity and time to participate in
multiple placements per elementary school, middle school, high school, or other
relevant sites or departments.
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iv.  University students shall be allowed ample opportunity to work in schools,
classrooms, or clinical sites with significant populations of English Language
Learners in ethnically diverse schools or other sites, as appropriate.

v.  University students shall be allowed at least 20-25 hours per week for elementary and
secondary education candidates for work in specified site(s). University students
should be allowed to complete their required Performance Assessment for California
Teachers (PACT) or any other Assessment that may be required by the CCTC.

vi.  University students in elementary and secondary school placements shall be allowed
to experience at least four (4) full weeks, full days, of practica.

vii.  For Adult Education Schools, University students should be allowed approximately
thirty (30) minutes of practica daily, three (3) days per week during regular sessions.

viii.  University students shall participate in activities in schools, other appropriate sites, or
departments for the number of weeks specified by the University program, per
semester of practica.

P-~sicigns and 7 zlines =~~~ 1o thi~ * ~~~~ment:

1. The number of semester units ot practica to be provided for each student of the
University assigned to practica under this agreement shall be determined by the
University.

ii.  An assignment of a student of the University to practica in schools, classes, or other
sites or departments of the District shall be at the discretion of the University.
Assignments may range from approximately four (4) to nine (9) weeks, or for
approximately eighteen (18) weeks, given a full semester, or for a period of time
otherwise determined at the prerogative of the University and specified under the
University program. A student may be given more than one practicum assignment by
the University for practica in such schools, classes, or other sites or departments.

iii.  The assignment of a student of the University for practica in the District shall be
deemed to be effective for the purposes of this agreement as of the date the student
presents to the proper authorities of the District the assignment card or other
document given her/him by the University effecting such assignment, but not earlier
than the date of such assignment as shown on such card or other document.

iv.  In the event the assignment of a student of the University to practica is terminated by
the University for any reason, the District or District employees providing services,
according to the prerogatives provided in this Agreement, shall receive compensation
as payment, honoraria, or continuing education credit hours in an amount
representing time actually devoted to supervision of the University student practica
under consideration, except that if such assignment is terminated within one week of
the last week of the term of the assignment, compensation shall be made for an
assignment of nine (9) weeks or eighteen (18) weeks, or whatever time frame applies
according to the University program. Practicum Supervisors must work directly with
the University, according to University policies, in order to receive compensation.

v.  Absences of students from assigned practica shall not be counted as absences in
computing the semester units of practica provided to University students by e
District or Practica Supervisors, in order to avoid adjusting compensation for
supervision should absences occur. Compensation to the Practica Supervisors will be
based on semester units and not on actual hours of University student (e.g. Student
Teacher) attendance at the assigned practica sites. Assignment of actual credit for
attendance earned by University practica students in the District, as semester units, is
the prerogative of the University.
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b. The District and the University will determine independently the qualifications of their
respective Supervisors and Coaches.  he University will be responsible for designating its own
Academic Supervisors for its students employed as Interns by the District. The District will be
responsible for designating its own Coaches for its Interns. The District Coach may be
recommended by the professional field support staff of the District, including the division of
Leadership, Curriculum and Instruction, and the Talent Development Office (TDO), according to
TDO’s recruitment, professional development, and service guidelines for the Coaches in its
support programs.

The University will provide highly trained and qualified University Academic Supervisors, who
are familiar with and understand Oakland Public Schools, to support, observe and assess Interns
in their assignments on a regular schedule appropriate to the needs of the Intern and the school.
The University shall provide training for all University Academic Supervisors. University
Academic Supervisors may consult regularly with on-site District Coaches and administrators,
and will inform District personnel of any changes in the Intern’s program, preparation schedule,
or status within the University.

The supervision plan for Interns will be the University supervision plan for its Internship
credential program students, respective to the credential program under consideration, which will
consider the needs and assets of each Intern and of the individual school site to which each Intern
is assigned.

11. Intern Teacher Program Support:

a. The District will provide highly trained and qualified Teacher Coaches, preferably on-site, who
are recognized for successful classroom teaching experience, who have approval of site
administrators, and who are recommended under the guidelines of the District Talent
Development Office (TDO), according to the department’s recruitment, professional
development, and service guidelines for Teacher Coaches. The University may provide training
for all District Teacher Coaches working with the University’s Interns. Teacher Coaches will
receive stipends according to TDO guidelines, depending upon funding, as covered under this
Agreement (see Article 13, Funding and Fiscal Oversight).

b. The on-site support plan for Intern Teachers will be implemented according to the guidelines
developed by TDO, or otherwise as provided for by District departments in conjunction with the
Intern Partnership Program, which will consider the needs and assets of each Intern and of the
individual school site to which each Intern is assigned.

c. Under the District’s plan for support of Interns, each Intern/Teacher Coach pair may be : owed
up to four (4) release days with substitute teacher coverage; this release time will be for the
purpose of observing master teachers or for participating in other professional development
activities approved by the District. Allowable release time will depend upon funding, as covered
under this Agreement (see Article 13, Funding and Fiscal Oversight).

d. The District site Teacher Coach and the University Academic Supervisor assigned to an Intern
Teacher may meet periodically with the Intern to discuss the Intern’s classroom practices and
professional development generally, and to ensure compliance with the California Standards for
the Teaching Profession (CSTP) and the standards outlined in Senate Bill 2042, including, but
not limited to, Teaching Performance Expectations (TPE) in the Intern’s classroom.
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e. The District site Teacher Coach and the University Academic Supervisor may meet periodically
without the Intern Teacher to discuss the Intern’s progress, as needed. In no case, however, may
the District Teacher Coach function in an evaluative capacity. zacher evaluation for purposes
of continuing employment or assignment is the responsibility of the site administrator and/or
other personnel in the District division of Human Resources and Support Services (E SS).

f.  The District will designate a coordinator to ensure supervisory and support assistance to District
Intern Teachers.

12, TTwizrmengter cmd Thinbuint Dnneienesnetn ~ed Copyices: [ndividual Provisional Teacher Internship Permit
(P1P) candidates are subject to all tees, requirements and services provided by the University in its
credential programs. Additional support will be provided under the auspices of the University, as
prescribed under CCTC guidelines. Each candidate must discuss any additional services with the
District Coordinator of Internship Programs or other supervisory personnel within the District
division of Human Resources and Support Services (HRSS).

13. Supervision of Interns under the PIP: University field Supervisors, in consultation with e District
Coordinator of Internship Programs, shall be responsible for developing the Individual Development
Plan (IDP) for each intern authorized by a PIP. As required by law, authorized personnel of the
University and the District must approve each IDP.

14 University students authorized by Provisional
Internship Permits tor employment by the District, due to time constraints, specific cohort or
program components, or other restrictions within the University’s purview, shall apply through the
University for a University Internship Credential at the earliest possible date, given the University’s
admission policies. This provision shall not apply to Interns who will complete requirements for the
Preliminary Credential before the beginning of the University’s next admission cycle.

velopn ~it

15, Ponren ws Meinmintines Prior to the beginning of the Intern’s teaching experience at the District, the
University will hold Program orientation meetings for Intern teachers.

The University also may offer training seminars that may be attended by District Teacher Coaches,
TDO staff, or other District field support staff. University representatives may review techniques of
supervision, procedures for conducting observations and providing assistance, may introduce forms
used in the Program, communicate seminar schedules, and offer further training and materials to site
Teacher Coaches. In addition, the contents of any University Program Handbook—the parameters of
Intern teaching, roles and responsibilities, special assistance procedures, and pertinent University
policies and procedures—may also be reviewed with Interns and District site Teacher Coaches.

TDO staff or other District field support staff may also attend University orientation meetings for the
purpose of informing Interns about the role of the department primarily in on-site support processes
once an Intern is employed by the District.
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22.

23.

24.

A mediala 1£ Dlns.nm....lb Stur"‘“‘" [ D..nntica

Placeme=* ~* TJ=irrnmnitss Condanen £an Dengtica: University students, certified as qualified and
competent by the University to serve as Practice Students in any of the Covered Categories, may, at
the District’s discretion, be accepted and assigned to its schools for purposes of Practica. The
University and the District may coordinate the process of selection and placement of Practica
Students. The University reserves the right to make the final determination on any Candidate’s
acceptance into the relevant Credential Program (“Program”) at the University. The District reserves
the right to accept or reject the placement of any Practica Student in a District school, clinical site, or
department. Neither the University nor the District shall discriminate in the selection of, or
acceptance or participation by, any Candidate pursuant to this Agreement because of race, color,
national origin, religion, sex, sexual orientation, handicap, age, veteran’s status, medical condition,
marital status, or citizenship, within the limits imposed by law.

The District may, for good cause, refuse to accept for practica experiences, in any of the Covered
Categories, any student of the University assigned by the University to applicable practica duties in
classrooms, schools, departments, or clinical sites of the District. The University may, for good
cause, terminate the assignment of any student of the University to respective practica assignments
or functions in the District.

Assignment of Universit S+dnnen ¢~ Dunnting: Agsionment of a student of the University to practica
in the District shall be deemed to be ettective for the purposes of this Agreement as of the date the
student presents to the proper authorities of the District the notice of assignment card or other
document given by the University putting such assignment into effect, but not earlier than the date of
such assignment as shown.

In the event the assignment of a student of the University to practica is terminated by the University
for any reason, the Supervising Teacher, Clinical Academic Supervisor, Administrative Supervisor,
or other relevant District Supervisor, in consideration of the prerogatives and provisions specified in
this A; :ement, shall receive compensation for supervision on account of such student as if there
had been no termination of the assignment; except that if such assignment is terminated before the
end of the ninth week of the term of the assignment, the Supervisor shall receive payment for an
assignment of nine (9) weeks only. If a student is assigned by the University to another District
Supervisor after an assignment has become effective, this shall be considered for payment purposes
as an entirely new and separate assignment.

L aticw ~F P=rntinn Dlnnnenont: I the case of expiration or termination of this Agreement, all
students of the University placed in the District for purposes of Practica as of the date of termination
or expiration of this Agreement shall be permitted to complete their Practica placements with the
District.

However, a Candidate who performs below acceptable District or University standards for practica
in any of the covered categories, after appropriate support and advice efforts have been exhausted,
may be removed from a practicum placement by the District or the University and/or be removed
from the Program by the University. In the case of a Candidate’s removal from the practicum
assignment or the Program by either the District or the University, respectively, either party shall
provide immediate written notification to the other. All services provided by the University and the
District pursuant to this Agreement shall terminate upon a Candidate’s removal from the District or
termination of participation in the Program.
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43, P~l~tinnchip of Parties: Nothing in this Agreement is intended nor shall be construed to create an
employer/employee relationship, or a joint venture, partnership or agency relationship, except as
specified in the provisions, between the University and the District.

44, ™-wiiaieos Neither the University nor the District shall cause to be published or disseminated any
advertising materials, either printed or electronically transmitted, which identifies the other party or
its facilities with respect to this Agreement, without the prior written consent of the other party. In
addition, neither party may use the names, logos, or trademarks of the other party without its prior
written consent.

45. Records: It is understood and agreed that all employment records shall remain the property of the
District; and all student Candidate records, including Candidate portfolio assessments, will remain
the property of University. The District acknowledges that the education records of University
students assigned to the District are protected by the Family Educational Rights and Privacy Act
(FERPA), 20 U.S.C. §1232g. The parties agree to comply with the requirements of FERPA and its
implementing regulations at 34 C.F.R. Part 99 and to protect the privacy of education records
concerning any University student assigned to the District under this Agreement. With regard to this
provision, the District may trans  t, share or disclose specified education records, with the written
consent of University students affected, to other school officials of the University who have a
legitimate interest in those education records. Other disclosures regarding education records, as
well, shall require the written consent of any affected University student and the University.
Disclosures regarding the employment or employee-performance records of any University student
in his or her capacity as a District employee shall require the written consent of the University
student who is in service as a District employee.

Academic artifacts created by a Student Teacher during practica for purposes of University
coursework remain the property of the Student Teacher and the University.

46, T+~ A ~reement and Se-~=~~""*1: This Agreement contains the entire agreement between the
District and the University, and all prior or contemporaneous agreements, understandings,
representations, and statements, whether oral or written, are merged herein. No modification,
waiver, amendment, discharge, or change to the Agreement shall be valid unless provided in writing
and signed by authorized representatives of both parties, as described in Article 3, “Term of
Agreement.” If a court or arbitrator holds any provision of this Agreement to be illegal,
unenforceable, or invalid, the remaining provisions will not be affected.

47. Assign~~~* Neither the University nor the District shall assign its rights or delegate its duties under
this Agreement without the prior written consent of the other party.

48. M-+~~~ All notices, demands, or other communications given under this Agreement shall be in
writing and sent to the addresses listed below (unless a party has changed its address by giving
notice), and will be effective upon receipt if delivered by personal or overnight mail or facsimile, or
effective three (3) days after mailing if by United States certified mail, return receipt requested.
Electronic mail and telephone contact, given that e-mail or voicemail messages are acknowledged as
received, are considered acceptable for ordinary communications concerning the daily execution of
the terms of this agreement.
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Kathleen Ash, Associate Dean
Business Services

School of Education

1 LMU Drive

University Hall, Suite 2100
Los Angeles, CA 90045
Telephone: 310.338.5763
E-mail: kathleen.ash/wlmu.edu

Jacqueline Hansen, Business and Operations Coordinator
Telephone: 310.338.7307

Facsimile: 310.258.5599

E-mail: jhansenZgimu.edu

I CT

Kafi Payne, Manager

Talent Development Office
Oakland Unified School District
McClymonds Education Complex, Room 108
2607 Myrtle Street

Oakland, CA 94607

Office Telephone: 510.273.2316
Mobile Telephone: 510.788.0408
Facsimile: 510.452.2077

E-mail: kafi.payne@ousd.k12.ca.us

William Winston, Management and Operations Consultant
Talent Development Office

Office Telephone: 510.273.2315

Mobile Telephone: 510.406.5668

E-mail: william.winstonousd.k12.ca.us

49. Repr~~~=+~+~=~: Each party represents that: (a) it will abide by all applicable federal, state, or local
statutes or regulations; (b) the individual signing this Agreement has the authority to do so; and (c) it
has the ability and authority to perform each of its obligations under this Agreement. These
representations will continue with respect to this Agreement, as long as the Agreement remains n
force.

50. Gen~=~' -~ +*~jons: The Agreement: (a) shall be binding and enforceable by the parties and their
respective legal representatives, successors, or assigns, but not by any individual or organization not
a party to this Agreement; (b) may be executed in counterparts and effective with original or
facsimile signatures, but which together shall constitute one instrument; (c) shall be governed by
applicable law of the State of California; and (d) has been executed as indicated below.
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