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The MISSION of ARISE High School is to empower ourselves with the skills, knowledge, and agency to become highly educated, humanizing,
critically conscious, intellectual, and reflective leaders in our community.

We Are Agents of Change

At ARISE we nurture, train, and discipline our school community to engage in a continuous practice of developing mind, heart, and body towards
a VISION where we actively rise up. Agency and self-determination drive our struggle to improve our own material and social conditions towards
a more healthy, equitable, and just society.




Who We Are

2015-16

Group !COU nt 0 mlatino mAsian mBlack mNative American = Unstated
Latino 246 94%
Asian |/ 3%
Black 4 2%
Native American 1 0.4%
Unstated 5 1.9%
FRL 255 97.0%
ELL* 08 38%
RFEP* 137 53.1%
Female 144 54.8%
Male 119 45.2%

* Based on 2014-15 data from ed-data.org



Who We Are

CURRENT STAFFING

Ethnic and Gender Breakdown | Count %

Latino | |
Asian & Pacific Islander
Black

White

Femhale: "t i sl ot RS e G
Male e e b QU 30%

AVERAGE NUMBER OF YEARS TEACHING: 7
MOST EXPERIENCED: 17 YEARS _ , | , . , . , | , | ,
LEAST EXPERIENCED: 3 YEARS mLATINO mASIAN/PACIFIC ISLANDER m BLACK m WHITE




High Expectations

COMPREHENSIVE, STANDARDS-BASED PLANNING, ASSESSING, AND REPORTING

ARISE . OUSD

91.7% 56.5% Completed A-G Requirements (2014-15)

78.3% 63.4% Cohort Graduation Rate Overall (2014-15)

18.1% 7.1% Concurrent Enroliment (2014-15)




* ALL COURSES FULFILL A-G REQUIREMENTS

% ALL STUDENTS PRESENT AND DEFEND THEIR WORK THROUGH OUR CAPSTONE
PROCESSES: BRIDGE AND PROFICIENCY DEFENSES

% AGENTS OF CHANGE PATHWAY SUPPORTS STUDENTS BEING ABLE TO PURSUE
THEIR COLLEGE AND CAREER GOALS THROUGH THE LENS OF SOCIAL JUSTICE

% COLLEGE: LEVERAGING PARTNERSHIPS WITH SFSU, PERALTA COLLEGES,
AND CSU SYSTEM TO OFFER DUAL AND CONCURRENT ENROLLMENT
OPTIONS

% CAREER: PARTNERING WITH buildOn TO PROVIDE SERVICE OPPORTUNITES
THAT EXPOSE STUDENTS TO CAREER OPTIONS IN YOUTH DEVELOPMENT,
NONPROFITS, AND SCHOOLS

* STUDENTS HAVE MULTIPLE OPPORTUNITIES TO PARTICIPATE IN CONCURRENT
ENROLLMENT




Cohort Graduation Rate

2014-15

Low Income Students

Latino Students

Overall

MARISE ®OUSD ®BACOE mCA



A-G Completion

Latino English Language Learners
Low-income Latino Students

A-G Completion Overall
P l ARISE

m OUSD m ACOE HCA




A College Going Culture

Class of 2013 Class of 2014 Class of 2015 Class of 2016

COLLEGE ACCEPTANCE RATE

Class of 2013 Class of 2014 Class of 2015 Class of 2016

M DID NOT ATTEND COLLEGE m ATTENDING 4 YEAR = ATTENDING 2 YEAR
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'SBAC Math (2015-16)

15% 8% pAY

ELL

m ARISE OUSD m Alameda County mCA

Overall Low-Income Latino R-FEP



Attendance

2012-13 2013-14 2014-15 2015-16
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Cultivating The Whole Child
Palante;:Siempre Palante

 Warm Demander: develop your students as human beings first

« Safe Classroom Community: protect your students in a potentially dangerous
"Welgle

 Knowledge of Students: start where your students are, not where you
want/imagine them to be

EDUCATIGeN




A Community of Learners

Build

We BUILD discipline,

Persevere

We PERSEVERE through

Respect

We RESPECT Self, Others,

Culture Ve e, SEee uncertainty, challenge, & knowledge, self-esteem,
’ struggle agency, & community

] hXYesdsetxgleonﬁscﬂH&Ceﬂgnt:?ﬁe We believe in the impossible We differentiate without

TeaCh | r]g pworld and honors their and embrace failure as an | tracking and adjust instruction
experiences opportunity to learn accordingly
We focus on students We develop a Culture of
L " Aevelasine 2Wlle. [l EEE Revision & Practice: models of We take time to know who's Iin
ealrni ng ping ’ g9e, excellent work, multiple our school community

e EEENEY revisions, guided practice

We leverage schoolwide
events to keep our parents
Informed of how they can
support their child’'s academic
progress

COm m u nl We understand and honor the

ty strengths of our community

We offer multiple opportunities
for engagement

Lead

We LEAD with integrity,
courage and through action

We model vulnerability,
humility, and the Codes of
Respect

We develop our students as
Warrior-Intellectuals that are
humanizing, critically
conscious, intellectual, and
reflective leaders in our
community

We cultivate the leadership of
all stake-holders to collectively

Rise Up



We exist because...

We believe historically looted communities of color lack schools that authentically engage young
people in their education and personal development.

THEN ARISERS WILL:
IF WE

Develop and codify culturally responsive college Graduate and attend a college or university or

prep curriculum that is humanizing, emphasizes begin a career that will lead to happiness,
knowledge of self, and is critically conscious wealth, critical consciousness, and
empowerment.
Focus on instructional leadership, professional
development, and coaching to support teachers as Be prepared to navigate barriers that keep them
powerful classroom pedagogues from educational attainment (SAT, SBAC, ACT).

Use standards-based grading, performance

assessment, and demonstration of mastery of Retu ' tO Oakland aS
learning to measure student learning AgeﬂtS Of Change



1 hank
You

“I CHANGE MYSELF, | CHANGE THE WORLD”
-GLORIA ANZALDUA




