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Drug-Free / Smoke Free Policy: No drugs, alcohol, and/or smoking are allowed at any time in any buildings and/or grounds on
OUSD property. No students, staff, visitors, CONTRACTORS, or subcontractors are to use controlled substances, alcohol or tobacco
on these sites.

Indemnification. CONTRACTOR agrees to hold harmless, indemnify, and defend OUSD and its officers, agents, and employees
from any and all claims or losses accruing or resulting from injury, damage, or death of any person, firm, or corporation in connection
with the performance of this Agreement. CONTRACTOR also agrees to hold harmless, indemnify, and defend OUSD and its elective
board, officers, agents, and employees from any and all claims or losses incurred by any supplier, contractor, or subcontractor
furnishing work, services, or materials to CONTRACTOR in connection with the performance of this Agreement. This provision
survives termination of this Agreement.

Copyright/Trademark/Patent/Ownership: CONTRACTOR understands and agrees that all matters produced under this Agreement
shall become the property of OUSD and cannot be used without OUSD's express written permission. OUSD shali have all right, title
and interest in said matters, including the right to secure and maintain the copyright, trademark, and/or patent of said matter in the
name of OUSD. CONTRACTOR consents to use of CONTRACTOR's name in conjunction with the sale, use, performance and
distribution of the matters, for any purpose and in any medium. These matters include, without limitation, drawings, plans,
specifications, studies, reports, memoranda, computation sheets, the contents of computer diskettes, artwork, copy, posters,
billboards, photographs, videotapes, audiotapes, systems designs, software, reports, diagrams, surveys, source codes or any other
original works of authorship, or other documents prepared by CONTRACTOR or its Sub-CONTRACTORS in connection with the
Services performed under this Agreement. All works shall be works for hire as defined under Title 17 of the United States Code, and
all copyrights in those works are the property of OUSD.

Waiver: No delay or omission by either party in exercising any right under this Agreement shall operate as a waiver of that or any
other right or prevent a similar subsequent act from constituting a violation of the Agreement.

Termination: OUSD may at any time terminate this Agreement upon 30 days prior written notice to CONTRACTOR. OUSD shall
compensate CONTRACTOR for services satisfactorily provided through the date of termination. In addition, OUSD may terminate this
Agreement for cause should CONTRACTOR fail to perform any part of this Agreement. In the event of termination for cause, OUSD
may secure the required services from another contractor. If the cost to OUSD exceeds the cost of providing the services pursuant to
this Agreement, CONTRACTOR shall pay the additional cost.

Conduct of CONTRACTOR: By signing this Agreement, CONTRACTOR certifies compliance with the following requirements and will
provide OUSD with evidence of staff qualifications, which include:

1. Tuberculosis Screening: CONTRACTOR is required to screen employees who will be working at OUSD sites for more than six
hours. CONTRACTOR affirms that each employee has current proof of negative TB testing on file and TB results are monitored.

2. Fingerprinting of nployees and Agents. The fingerprinting and criminal background investigation requirements of Education
Code section 45125.1 apply to CONTRACTOR’s services under this Agreement and CONTRACTOR certifies its compliance with
these provisions as follows: “CONTRACTOR certifies that CONTRACTOR has complied with the fingerprinting and criminal
background investigation requirements of Education Code section 45125.1 with respect to all CONTRACTOR’s employees,
subcontractors, agents, and subcontractors’ employees or agents (“Employees”) regardless of whether those Employees are paid
or unpaid, concurrently employed by OUSD, or acting as independent contractors of CONTRACTOR, who may have contact with
OUSD pupils in the course of providing services pursuant to the Agreement, and the California Department of Justice has
determined that none of those Employees has been convicted of a felony, as that term is defined in Education Code section
45122.1. Contractor further certifies that it has received and reviewed fingerprint results for each of its Empioyees and Contractor
has requested and reviews subsequent arrest records for all Employees who may come into contract with OUSD pupils in
providing services to the District under this Agreement.

In the event that OQUSD, in its sole discretion, at any time during the term of this contract, desires the removal of any CONTRACTOR
related persons, employee, representative or agent from an OUSD school site and, or property, CONTRACTOR shall immediately,
upon receiving notice from OUSD of such desire, cause the removal of such person or persons.

No Rights in Third Parties: This Agreement does not create any rights in, or inure to the benefit of, any third party except as
expressly provided herein.

OUSD’s Evaluation of CONTRACTOR and CONTRACTOR’s Employees and/or Subcontractors. OUSD may evaluate
CONTRACTOR’s work in any way that OUSD is entitled to do so pursuant to applicable law. The OUSD’s evaluation may include,
without [imitation:

1. Requesting that OUSD employee(s) evaluate the CONTRACTOR and the CONTRACTOR’s employees and subcontractors and
each of their performance.

2. Announced and unannounced observance of CONTRACTOR, CONTRACTOR's employee(s), and/or subcontractor(s).

Limitation of OUSD Liability: Other than as provided in this Agreement, OUSD’s financial obligations under this Agreement shall be
limited to the payment of the compensation provided in this Agreement. Notwithstanding any other provision of this Agreement, in no
event, shall OUSD be liable, regardless of whether any claim is based on contract or tort, for any special, consequential, indirect or
incidental damages, including, but not limited to, iost profits or revenue, arising out of, or in connection with, this Agreement for the
services performed in connection with this Agreement.

Confidentiality: CONTRACTOR and all CONTRACTOR's agents, personnel, employee(s), and/or subcontractor(s) shall maintain the
confidentiality of all information received in the course of performing the Services. CONTRACTOR understands that student records
are confidential and agrees to comply with all state and federal laws concerning the maintenance and disclosure of student records.
This requirement to maintain confidentiality shall extend beyond the termination of this Agreement. Contractors will be permitted
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Private Schools Program
1000 Broadway Ste. #450

Maria Beltran
LEL: (OLU) B/9-1027

(
1 a1 17 2015

School Name: St. Martin de Porres School Year: 2014-2015

The Title II Part A Program provides assistance for preparing, training, recruiting, and retaining high-quality teachers. It can
also be used to provide leadership development and management training for principals. Teacher and principal professional
development should support improved student academic achievement.

Assessment: What are our areas of need with regard to supporting the professional development of teachers? How do these areas relate to student
academic achievement? What is the supporting evidence? ividence can include surveys, test results, Leadership Team inpug, etc.)

Our teacher surveys, Leadership Team and technology assessments indicate that professional development is needed in the
areas of common core curriculum, assessment and technology. These areas will enhance student achievement in reading, math
and critical thinking.

Obijectives: What do we need to do to support the development of onr teachers through preparation and training?

To plan and develop professional development workshops and training in the areas listed above.

Action Steps: How will we achieve our objectives?
Workshops will be hel with Robert Marzano on assessment, reading and online webinars with Susan Abeleine in common

C iteracy
W

Evaluation: How will we know if our actions are effective? What is the supporting evidence?

Follow-up surveys and assessments will provide evidence of effectiveness.

Planning for next yeat: What have we fearned this year so we can provide a better progrant next year? (to be completed at the end of the school
_year)

Remember:
»  All plans must be approved by the OUSD Private Schools Administrator
» Consultation must take place prior to any request for services
» Contracts must be completed and approved before any services can begin
»  Modifications to the original approved plan can be submitted by fax or email
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December 16, 2014

O land Unified School District
State and Federal Compliance
Private Schools Program

1000 Broadway Ste. #450

Dear Danielle Patterson,

St. Martin de Porres School would like to hire Lift Up as a consultant for professional
development and would like to allocate $5,000 of our Title II funds. Please contact Kathy Perez.

Sincerely,

Dowa Novtiheroft

Dara Northcroft
Principal
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Masters in Reading, St. Mary’s College
B.A. Geography, San Francisco State University

Crede ials
¢ Reading Credential, St. Mary’s College
o Standard Elementary (California-Fisher, Life)
ditional ] »fessio 1ung
e  Step Up to Writing Trainer
®  Mentoring Matters Facilitator
e  Six Traits Facilitator
e Literacy Coach for Houghton-Mifflin
e BTSA Facilitator Training
e BTSA Mentor Teacher Training
e State CSET Evaluator
e  State CLAD Evaluator
e  State Rica Evaluator
e State Reading Grant Evaluator

Santa Clara County—Goals 2000 Facilitator Training for Grades 4-8
First Grade Four Block Presenter
ELIC Facilitator Training and Early Childhood

FFred Jones Positive Classroom Discipline
Program Quality Review
Total Quality Learning (Langford Approaches to System Management)

Teaching : e

e Instructor at St. Mary’s College
e LIFT UP Consultant for the Oakland Dioceses for past 3 years
e Literacy Consultant Private Practice
¢ Program Specialist for K-8 Literacy AUSD
e Teacher In Charge for Longfellow Elementary School AUSD
®  Saint Mary’s College Instructor for Master Degree in Teaching Leadership
®  Saint Mary’s College Research Advisor the Master Degree Graduate Students
e  Alliant University Instructor for course EDU 6012 Applied Linguistics Seminar
e  Saint Mary’s College Instructor for BTSA Practicum 610 and 710
e  Saint Mary’s College Instructor for course ED 325 and 326 Literacy Clinic
e Literacy Coach for Longfellow School
e Literacy Coach K-6 for AUSD
e District Reading Program Coordinator
o Media Center Teacher and Librarian
e Grades K-8 AUSD
Professional er W shop~ “"*~'2n

Development ot k-5 Writing Assessment tor AUSD
Comprehension Staff Development
Writing Staff Development— Writers” Workshop



¢ Vocabulary Staff Development—community members and high students—work in classrooms
and city libraries

¢ Running Records Staff Development

e Assessment Staff Development for Reading and Writing K-35

¢ Reciprocal Teaching Staff Development

e 6 Traits Workshops for AUSD

e  Pre-school Parent Literacy Training

¢ Reading Standards Staff Development K-5

e Writing Standards Staff Development K-35

e Parent Literacy Classes
First Grade Four Blocks, Literacy Program for the entire Alameda Unified School District

e Assessment Training in Literacy for the entire Alameda Unified School District

e Reading Professional Development Workshops—K-8 teachers and administrators

e ELIC Courses each having 30 teachers

e Kindergarten Teachers Balanced Literacy Program for the entire Alameda Unified School District

e Training High School Students for cross age tutoring

*  Training Middle School Students for cross age tutoring

e Technology Use

e  Positive Discipline

e Developed and Trained volunteers for a special reading program (I Can READ)

¢ er Profe: E rier =~~~

® Faculty of Saint Mary’s College
Advisor Board for Reading Project, Saint Mary’s College
District Committees and Responsibilities

e Lum and Longfellow Schools’ Leadership Team

* District Educational Technology Committee

s School Site Council-for three different schools

e  Student Study Team

e  Master Teacher—Trained and worked with 12 different students teachers and two literacy coaches

e  District Houghton Mifflin Literacy Coach ‘

e District Reading Task Force Committee Grades k-8 Facilitator

e Disfrict Language Arts Curriculum Committee

e District Social Studies Curriculum Committee

e  District Math Curricufumm Committee

»  Mentor Teacher Selection Committee

¢ District Writing Committee

Professional )

e  Delta Kappa Gamma

e International Reading Association

e California Reading Association

e California Teachers Association

¢ Alameda Education Foundation

e Contra Costa Reading Association

e Alameda County Reading Association

Awards

e Volunteer Award—Alameda Education Foundation, 1996-97 and 2005-06

e Qutstanding Student in Reading and Language Arts Leadership-—Saint Mary’s College, School of
Education, 2003

¢ Nominated for California Teacher of the Year, 1998

e Teacher Recognition-—Alameda Unified School District, 1998

¢ Employee of the Year—Lum Elementary, presented by Alameda Education Foundation
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annemlevy@gmail.com

1ton Ave., Alameda, CA 94501

Dedicated to enthusiastic and dynamic teaching to inspire 21% century learners.
Determined to support students as they develop a deep understanding of subject
matter and the skills they need to apply their knowledge. Focused on
strengthening schools by sharing best practices and research based techniques
with colleagues.

= Dedicated = Strong Communication Skills
=  QOrganized = Resourceful

= Hard working = Technology Focused

= Detail Oriented Team Oriented

Full-time Teacher, First and Third Grade

2004-2012 Dor ¢ m f Alameda, CA

2000-2004 mngfe le Alameda, CA

= Member of School Site Council and Leadership Committee championing good
quality, engaging instruction

= Conducted parent literacy night sessions to help parents assist students at home

= Mentored 3 student teachers

=  Used Qualitative Reading Inventory to assess students 1-on-1 to develop reading

goals and accompanying lessons to teach reading strategies

= (Created after-school homework club to help students review key concepts

= Conducted K-2 language arts professional development sessions

= Analyzed student test scores to develop school-wide academic goals and
incorporated these goals into School Improvement Plans

= (ollaborated with K-5 instructors on district Writing Task Force including piloting
the Step-Up to Writing program and creating instructional plans

= Spearheaded before-school literacy program and our school’s first Response to
Intervention sessions to help all students connect to challenging literature

= Advised 3@ -5" graders as Student Council Leader by initiating service projects
and leadership activities

= (Co-authored school-wide discipline policy and accompanying parent handbook to
equip our school with consistent expectations and a safe learning environment

* Established after-school knitting enrichment classes

Practicum Advisor, New Teacher Induction Program

2005-2006 St. lary’s Colle loraga, CA

=  Mentored beginning teachers by providing support and encouragement during
learning community sessions

*  Assessed beginning teacher assignments providing timely and instructive
feedback to help inform and enrich their teaching practices



Resource Specialist, Kindergarten through Fourth Grade

1999-2( ) Oct 1View Eleme: iry Albany, CA

»  Provided individual and small group specialized instruction for students with a
variety of learning disabilities

= Planned and coordinated with regular education teachers and specialists to
ensure classroom success for special education students

* Designed and implemented students’ Individua! Education Plans

=  Coordinated meetings and other means of communication with parents to
encourage a successful partnership between school and home

Full-time teacher, First Grade Teacher
1997-1999 ‘ce 1a Elementary / uquerque, M

1996-1997 St. Charles emen vy Albuquerque, NM

= Delivered instruction to bilingual students using appropriate ELL technigues

=  Planned and implemented all-school programs including elementary science fair
and Earth Day educational celebration

*  Participated in school-wide committees including chair of the Science Curriculum
Adoption Committee for 2000

Educstion  Bachelor of Arts — Elementary Education and English
Kindergarten Endorsement
1991-1993 University of Minne a uluth, MN
1993-1995 Coll St. Catherine St.Paul, IN

- Masters of Arts — Educational Technology
2005-20L . California State, East ' iyward, CA

MERIT (Making Education Relevant and Interactive Through Technology) Program
[ISME {Industry Initiatives for Science and Math Education) Fellowships

Step-Up to Writing Trainer

BTSA program

Houghton Mifflin CORE

ACCLAIM Summer Institutes

CLAD Certification

[ntel Teach to the Future professional development

Educator of the Year — Longfellow Elementary, Alameda, CA 2004

e o
g X E e B )



Ar 1 ¢ as
424 Donald Drive, Moraga, CA 94556
Home: (925) 376-7184 Cell: (510) 316-0974
Email: anr~*'~2n@mac.com

Education

Saint Mary’s College, Moraga, CA

* Reading Leadership Program, Reading Certificate, July 2013

» Multiple Subject Professional Clear Credential, December 1995
California State University, Chico

*» Bachelor of Science, Recreation Administration, December 1991
Additional California Cert :ations

» CLAD Certificate

To~~kis~ Experience
Reading 1 eacher (2013) Amelia Earhart Elementary: Alameda, CA

+ Facilitated 2™ and 1% grade “Soaring to Excellence,, literature discussion groups.

« Implemented Junior Great Books program, promoting thoughtful literature discussion through shared inquiry.
* Developed children’s reading comprehension, critical thinking, writing, speaking and listening skills through
shared discussion and extension activities.

Literacy Clinic utor (2012 — 2013) Paden Elementary School: Alameda, CA

« Assessed, analyzed and formulated individualized instruction to support struggling readers in an after-school,
one-on-one tutoring program.

+ Enhanced student’s reading comprehension, word identification, word recognition and word analysis skills by
creating and conducting individualized guided reading lessons.

» Provided immediate feedback strategies and adjusted instruction based upon student’s progress.

Reading Intervention utor (2010 —2012) Sequoia Elementary: Oakland, CA

« Assessed, monitored and provided one-on-one reading intervention lessons for 1* grade students identified as
reading below grade-level benchmarks by their classroom teacher.

+ Adjusted instruction based upon student needs through the use of both ongoing formal and informal
assessments.

* Closely collaborated and communicated with classroom teacher.

First Grade Language Arts Teacher (2000 —2002)

Bailey’s Elementary Magnet School for the Arts and Sciences: Falls Church, VA

+ Provided a balanced approach to reading instruction which included phonemic awareness, phonics, fluency,
vocabulary and comprehension.

* Developed children’s writing through both direct instruction and writer’s workshop with emphasis on the four
genres of narrative, informational, response to literature and procedural writing.

« Utilized multiple teaching methods to reach my diverse learners in a school that is one of the most culturally,
economically and linguistically diverse public elementary schools in Fairfax County.

Elementary Teacher (1996-2000)

First Grade & Kindergarten Piedmont Unified School District: Piedmont, CA (1998-2000)

First & Fifth Grade Los Altos School District: Los Altos, CA (1995-1998)

+ Participated in Los Altos School District’s six week summer intensive training in the Slingerland Multisensory
Structured Language Approach (MSLA).

+ Led committee for the implementation of the LIFESKILLS program school-wide at Almond Elementary
School and trained new teachers in classroom implementation.

¢ Received training in the LiPS Lindamood-Bell program, piloted it for Havens School kindergarten prograin,
and provided feedback and analysis for the adoption committee.

Volunteer Lea rship

Troop Leader (2012 — present) Girl Scouts Junior Troop 30288

Summer Reading Program Coordinator (2009 —2012) Rheem Elementary School, Moraga, CA
Children’s Service Project: rogram Chair (2009 — 2011) Moraga Juniors Women’s Club, Moraga, CA
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- [GEF IGH S OF QUALIFICAT \S -

+  Strong commitment to the education of our children and future teachers

«  Sclf-motivated, reflective, innovative and committed to life-long learning

+  Effective and knowledgeable in working with school reform and inquiry

»  Excellent facilitation and presentation skills

+  Strong sense of responsibility as a professional team worker and leaming community member
»  Persistent and committed to training effective teachers

- PROFESSIONAL EX ER NC -
Adult Teaching Experience
* Instructor, Saint Mary’s College- Reading Instruction
« Instructor, Project Pipeline, an alternative credentialing program- Reading Instruction, Language Acquisition
* Instructor at Saint Mary’s Saturday Seminar (Beginning Teacher Support Provider)
Facilitator for Learning Communities (for students working on their masters at Saint Mary’s College)
* Advisor and Chair for students writing Master’s Thesis, Saint Mary’s College
* Supervisor for Student Teachers, Saint Mary’s College
*  Chair of School/University Partnership Governing Board, CSUH
*  Mentor Teacher/Instructional Leader/Staff Developer for Castro Valley USD
< Staff Developer for neighboring districts (Hayward, Pleasanton, Dublin, Moraga)

Other contributions to the Teaching Profession

= Beginning Teacher Support Provider (BTSA)

»  Peer Assistance Review Joint Committee, CVUSD

= Primary author of a successful 2002 Distinguished Elementary School Application for CVE

* Program Quality Review consultant

> Active member of School Site Council, Parent Teacher Club, Language Arts District Committee, and School-Site
Literacy Team.

*  Summer school principal for three summers

* Coordinator of Castro Valley Elementary Family Leaming Nights

= Pilot Teacher for state textbook adoptions in science, math and language arts

Effective Teaching Methods for Adult Learning
»  Well versed in the adult learning theory
¢ Approach classroom teaching as a facilitator of student learning by
-establishing clear goals/objectives for each lesson based on state and district standards;
-good understanding of adult learning stages of adults and ability to scaffold their knowledge
- being aware of learner’s reactions to material presented and checking for understanding;
- emphasizing development of students’ critical thinking skills and creativity;
- creating a balance between teaching goals and the students’ learning needs, assuring a supportive learning
environment; and
- using a variety of instructional techniques appropriate to the diverse learning styles of the students
+  Collaborate regularly with colleagues to ensure an equitable and complementary educational program
* Routinely use an inquiry method to analyze data and adjust instruction appropriately

Classroom Teaching
»  Taught for thirty-nine years in Castro Valley USD (Grades K-8)



*  Successfully developed and implemented curriculum designed to meet the needs of all leamers including combination
and limited English proficient classrooms

*  Created and Implemented successful interventions for at risk leamers

> Persistent in actively and creatively involving parents and guardians in the educational process

2003-2013

2001-2011

2005-2011
2001-2002

2000-2001
1980-2010
1985-1987
1971-1980

-EMPL: ¥ N I 5TORY -

Instructor, Saint Mary’s College- Fundamentals of Reading Instruction, Philosophy and Theories of
Education.
Instructor, Project Pipeline, an alternative credentialing program-
Fundamentals of Reading Instruction and Language Acquisition
Chair and/or Reader for Saint Mary’s College Master’s Students
BASRC Castro Valley Unified School District Reform Coordinator (Bay Area School Reform
Collaborative)
BASRC Castro Valley Elementary School Reform Coordinator
4t 5th 1t pre-first, K, Castro Valley Elementary School - CVUSD
Summer School Principal, Castro Valley U
K, Ist, 2nd, 3rd, 4th, and 8th Grade Teacher

- EDUCA N & RAINING -

M.S., Education, - Educational Leadership, 2003 - St. Mary’s College, Moraga, Ca
Preliminary Administrative Certificate, California State University, Hayward, 1985

Multiple Subject Credential with emphasis on Social Science, 1971 California State University, Hayward

B.A. Elementary Education, 1971 - radley University, Pcoria, IlI.

- HONORS -

Primary author of a successful California Distinguished School application, 2002
Recipient, Outstanding Educator, Center for Educational Leadership,
School of Education and Allied Studies, CSUH, 2000
CVUSD Teacher of the Year, 1995
Alameda County Teacher of the Year, 1995
The Larry J. Goodman Educational Service Award, 1989-90
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The Literacy Innovations for Teachers Urban Partnership (LIFT IP!) project
began in 2010, with Oakland Diocese schools. I T UP!is a literacy coar ing
collaboration between Saint Mary’s College of California and the Diocese of Oakland.

During its first year the foc-~ -~~~ - = 4benn mobands Gnlet Adheoss Blementary, Saint
Elizabeth’s Elementary, ar [n the second and third
years Saint Jarlath Elemen m is to have all primary

grade students (Kinder ten through third grade) acquire the necessary literacy ski :to
become effective learners.

To achieve this goal, all primary gre¢ : teachers in the four schools were involved
in monthly staff development sessions and weekly literacy coaching sessions from the
literacy coaches. They were trained in successful research based literacy instruction
strategies and effective assessment strategies. Some of these strategies int 1ded: a
variety of literacy assessments, shared reading, interactive reading, read alouds, morning
message, word wall creation, spelling strategies, phonemic awareness strategies, making
words, comprehension activities, critical thinking, vocabt wy :velopment, shared
writing, I L strategies and interactive writing. The teachers were observed by coaches
and held follow-up conferences to reflect on their teaching and discussion of areas for
improvement. Student process was monitored by assessments and the data was analyzed
to ensure literacy growth.

The teachers were provided with staff development and support in formative
assessments for early literacy sk s based upon California State Standards and Common
Core Standards for grades K-3. The assessments were modeled and teachers were
strongly supported with implementation of the assessments as well as strategies to
develop these skills for students below proficiency. The assessments were administered
at the beginning of the academic and at the end to determine student mastery. These
assessments were made available to the next year’s teacher as a baseline for their future

instruction.

Materials for strategy instruction were provided to all participating teachers
including resources to strengthen the use of their technology with suggested researched
“apps”. Leveled books for each classroom have been provided during the past three
years to support guided reading and encourage family reading at home.














