

































































CONTRACTOR shall make all records, or copies of reco1 , available at either the office of the LEA or at the
CONTRACTOR’s offices (to be specified by LEA) at all times and without charge. All records shall be provided
to LEA within) ten (10) working days of a written request from LEA. CONTRACTOR shall, at no co to LEA,
provide assistance for such examination or audit. LEA’s rights under this section shall also include access to
CONTRACTOR’s offices for purposes of interviewing CONTRAC )JR’s employees. If any docum or
evidence is stored in an electronic form, a hard copy shall be made avai  le to the LEA, unless the ] A agrees to
the use of the electronic format. CONTRAC IR may request from the LEA an extension of time to comply with
any records request, which shall not be unreasonably withhe:

If an inspection, review, or audit by the LEA, a state agency, a federal agency, and/or an independent agency/firm
determines that the CONTRACTOR or the LEA owes the other monies as a result of over billing, underpayment,
or failure to perform, in whole or in part, any of its obligations under this Master Contract, the party owed money
shall provide to the other party written notice demanding yment and specifying the basis or bases for such
demand. Unless otherwise agreed in writing, the party that owes money shall make such payment within thirty (30)
days of receipt of the written notice demar ng payment. In the event that a party from whom payment is
demanded disputes that any payment is owed, the matter shall be resolve in accordance with the dispute resolution
section of this Master Contract.

The attached rate schedule limits the number of LEA students that may be enrolled and  iximum dollar amount of
the contract. It may also limit the maximum number of students that can be provided specific services. Per diem
rates for LEA students whose 1EPs authorize less than a full instructional day she adjusted proportionally.
Special education and/or related services offered by CON"  ACTOR shall be provi )y qualified personnel as
per State and Federal Jaw, and the codes and charges for such educational and/or related services during the term
of this contract, shall be as stated in Section 62.
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I ereux

[ExAS IKEATMENT NETWORK

CONTRACT YEAR

CONTRACT NU! 3ER

ADDENIL I A
To the
NONPUBLIC, NONSECTARIAN SCHOOL SERVICES
MASTER CONTRACT

EMPLOYEE CLEARANCE

The California Department of Education requires out-of-state facilities to meet the statute or
regulation within their respective state regar ng fingerprinting and criminal background
investigation. Devereux Texas Treatment Network completes criminal history clearances through
Texas Department of Family & Protective Services « DFPS) on all staff. /¢ ached is the State
statute to which we adhere. A complete staff list with criminal history clearance dates and
tuberculosis screening is submitted to the California Departm:  of Education on a monthly basis.

Our Human Resources Department completes the following pre-employment background checks:

Criminal History Check/all (secur~ *dps.state.tx.us)

Criminal (istory Check with Fingerprinting (applicants residing out of state within prior 5 years)
(www.dfps.state + "1, www.be~"~~~undsonlir~ ~7m)

Sex Offender Registry Check (www.sexoffend~+ ~om)

FACIS (Fraud and Abuse Control Information System) includes OIG (www.verisys.com)
CANRIS (Child Abuse and Neglect Registry Information System)

Misconduct Registry Check

Driver's License Check (through ADR Program)

Professional Licensure Verification (if applicable)
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<<Prev Rule ‘ Texas Adminig S - = Next Rule>>
TITLE 40 SOCIAL SERVICES AND ASSISTANCE
eAPT 19 DEPARTMENT OF FAMILY AM ) PROTECTIVE SERVICES
CHAPTYP 745 LICENSING
STBCHAPTF® ¥ BACKGROUND CHECKS
DIVISIO™N ° REQUESTING BACKGROUND CE ( S

RULE §745.615 On whom must I request bac grot 1checks?

(a) You must request a name-based criminal history check and a DFPS central registry check for:
(1) The director, owner, and operator of the operation;
(2) Each person employed at the operation;
(3) Each prospective employee at the operation;
4) Each current or prospective foster parent providing foster care through a child-placing agency;
prosp p
(5) Each prospective adoptive parent seeking to adopt through a child-placing agency;
prosp p p g P
(6) Each person at least 14 years of age, other than a client in care, who:
y
(A) Is counted in child-to-caregiver ratios in accordance with the relevant minimum standards;
(B) Will reside in a prospective adoptive home if the adoption is through a child-placing agency;
p p
(C) Has unsupervised access to children in care at the operation; or
(D) Resides in the operation;

(7) Each person 14 years of age or older, other than a client in care, who will regularly or frequently be staying or
working at an operation or prospective adoptive home while children are in care;

(8) Applicants for a child-care administrator's license; and

(9) Each substitute employee, unless you confirm that the organization providing the substitute employee has completed
a background check for the person through DFPS within the last 24 months.

(b) In addition:

(1) Before placing a child for whom DFPS is the managing conservator with the agency or in the home, a child-placing
agency, independent foster home, and independent foster group home that will accept the placement of children in the
conservatorship of DFPS must request a fingerprint-based criminal history check request for:

(A) Any person who applies to be a foster or adoptive parent, including a person that as previously adopted a child -
unless the person is also verified as a foster or adoptive home;

(B) Any person acting as a caregiver for foster children in the foster home, including a substitute employee; and

(C) Any person 18 years of age or older living in the home of a foster or adoptive parent applicant.

http://info.sos.state.tx.us/pls/pub/readtac$ext. TacPage?sI=R&apn=9&p dir=&p rloc=&p tloc=&p vploc=&... 5/30/2012
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(2) A child-care center, before or after-school program, or school-age program must request a fingerprint-based

criminal history check for each person who is required to have a name-base background check under subsection (&) of
this section unless the person only meets subsection (a)(7) of this section of the name-based check requirements.

(3) You must request a fingerprint-based criminal history check for each person whose name is submitted for a
background check under subsection (a) of this section if:

(A) The person has lived in another state any time during the previous five years; or

(B) There is reason to suspect other criminal history exists in another state.
(c) In addition, child-placing agencies and independent foster homes that will accept the placement of children in the
conservatorship of DFPS must request an out-of-state central registry check for a foster or adoptive parent applicant who
has lived outside of the state any time during the previous five years preceding the person's application to become a

foster or adoptive parent.

(d) You do not have to request a background check on a professional who is licensed or is required to have a background
check to meet compliance with another governmental entity's requirements if:

(1) You do not employ or contract with the professional;
(2) The professional will only be present at the child-care operation in an official capacity; and

(3) For day care operations, you obtain written parental consent before allowing the professional to have unsupervised
access to a child in care.

Source Note: The provisions of this §745.615 adopted to be effective June 1, 2010, 35 TexReg 4184; amended to be
effective December 1, 2010, 35 TexReg 10236; amended to be effective March 1, 2012, 37 TexReg 921
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PROGRESS REPORTS

Progress reports relating to goals and objectives in a pupil’s IEP and other data required for
review shall be sent by CON” ACTOR to DISTRICT / LEA and parents every ninety (90) days
from student’s date of admission. Upon request, an updated report shall be provided if there is
no current progress report whenever a pupil is scheduled for an <P review by DISTRICT’s IEP
team or when a pupil’s enrollment is terminated.

CONTRACTOR will not charge the DISTRICT / LEA or student’s parent(s) for the provision of
progress reports, report cards, and/or any interviews or meetii ., however, Psychological and
Educational Evaluations are not performed by Devereux statt and reimbursement for this
assessment is required. Please refer to the Service Fee Description. Psychological and
Educational Evaluations are scheduled at the request of the I STRICT / LEA and as required for
the triennial [EP.
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Certific ion is not an endorsement of the services offered by the NPS, but states only that the
I 3 meets minimum standards. Certification is subject to timely sul ision of an annual
application and accompanying fee.

I e g

Marjorie evans, Educauon rrograms wonsuitant
Interagency-Nonpublic Schools/Agencies Unit
Special Education Division

Certification that is “Approved” or “Conditional” authorizes the nonpublic school or agency fo
contract with local educational agencies under Section 56366 et seq. of the Education Code.


















