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Professional Services Contract

4. Alignment with Single an for Student Achieve nt (required if using State or Federal Funds)

Please select:
[E] Action Item included in Board iproved SPSA (no additional documer  ion required) — Action ltem Number:

™ Action Item added as modification to Board Approved SPSA — Submit the following documents to the Resource Manager
either electronically via email of scanned documents, fax or drop off.

1. Relevant page of SPSA with action item highlighted. Page must include header with the word “Modified”, modification
date, school site name, both principal and school site council chair initials and date.

2. Meeting announcement for meeting in which the SPSA modification was approved.
Minutes for meeting in which the SPSA modification was approved indicating approval of the modification.
4. Sign-in sheet for meeting in which the SPSA modification was approved.
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Looking for the Audiobool Ed7lor?

: E Tell us that you'd like this title to be produced as an audiobook, and we'll alert our colleagues at
Audible.com. If you are the author or rights holder, let Audible help you produce the audiobook: Learn
more at ACX.com.

Dook Rescripuion

discipline.

Frequent visits to the principal's office. Detentions. Suspensions. Expulsions. These are the
established tools of school discipline for kids who don't abide by school rules, have a hard
time getting ong with other kids, don't seem to respect authority, don't see  interested in
learning, and are disrupting the learning of their classmates. But the s a big problem with
these strategies: They are ineffective for most of the students to whom they are applied.

It's time for a change in course.

Here, Dr. Ross W. Greene presents an enlightened, clear-cut, and practical alternative.
Relying on research frc  the neurosciences, Dr. Greene offers a new conceptual framework
for understanding the difficulties of kids with behavioral challenges and explains why
traditional discipline isn't effective at addressing these difficulties. Emphasizing the
revolutionarily simple and positive notion that kids do well if they can, he persuasively
argues that kids with behavioral challenges are not attention-seeking, manipulative, limit-
testing, coercive, or unmotivated, but that they fack the skills to behave adaptively. And
when adults recognize the true factors underlying difficult behavior and teach kids the skills
in increments they can handle, the results are astounding: The kids overcome their
obstacles; the frustration of teachers, parents, and classmates diminishes; and the well-
being and learning of all students are enhanced.

In Lost at School, Dr. Greene describes how his road-tested, evidence-based approach --
called Collaborative Problem Solving -- can help challenging kids at school.

His lively, compelling narrative includes:
« tools to identify the triggers and lagging skilis underlying challenging behavior.

« explicit guidance on how to radically improve interactions with challenging kids -- along
with many examples showing how it's done.

« dialogues, Q & A's, and the story, which runs through the book, of one child and his
teachers, parents, and school.

« practical guidance for successful planning and collaboration among teachers, parents,
administrations, and kids.



Backed by years of experience and research, and written with a powerful sense of hope and
achievable change, Lost at School gives teachers and parents the realistic strategies and
information to impact the classroom experience of every challenging kid.






