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intellectual property created by Employee related to or concerning the legal work of the
District.

District may use mployee’s name during the term of employment as necessary or
convenient without additional compensation to Employee.

Employee warrants and represents that she has the ability and authority to enter into this
Agreement, that there are no restrictions or limitations on entering into this Agreement,
and that entering into this Agreement will not violate any agreement(s) Employee has
with any third parties.
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District agrees to defend, indemnify and hold Employee harmless against any claims,
demands, actions, lawsuits, losses or damages of any kind or nature arising out of or
related to the course and scope of Employee’s discharge of her duties as Chief Financial
Officer. District may continuously maintain throughout the term of employment adequate
insurance for such purpose.

4 Cc n

The salary of Employee shall be fixed at $150,000 per year, payable on the same
schedule as other non-represented senior management employees, or at such other times
as the District may provide for the payment of employee salaries. En loyee shall be
entitled to a cost of living adjustment equivalent to three percent of her 2014- 5 salary,
effective July 1, 2015. During the term of this Agreement, Employee shall be entitled to
salary increases provided to all unrepresented management staff. Employee shall be
eligible for stipends provided to other unrepresented management staff.

District shall have the right and oblig on to deduct or withhold from compensation due
Employee those sums required for applicable federal, state and local income taxes and
Social Security taxes.

Employer shall fund Employer’s portion of Pl S retirement based upon the salary herein.

ticle _ Vacation, Sick and Per: Leave

51

5.2

Employee shall be entitled to twenty (20) annual vacation days with pay. Employee is
encouraged to take all vacation days during the year in which such days are earned. At
District’s option, Employee may be reimbursed annually at her daily rate of pay for any
unused days not to exceed twenty (20) per year. Employee shall not accrue (carry over?)
more than twenty vacation days annually without the expressed approval of the
Employer.

Employee shall be entitled to accrue paid sick leave at the rate of 1.0 days per month up
to 12 days per year. If Employee does not utilize the total amount of accrued sick leave
authorized during any year, Employee may carry over the unused time to sick leave in the
subsequent year.
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10.1 All notices required to be given under this Agreement shall be delivered via hand delivery,
by first class mail or via email as follows:

To District: > Employee:

Vernon Hal, Deputy Superintendent Ru Alahvdoian, CFO

Oakland Unified School District Oakland ified School istrict

1000 Broadway, Room 680 10( ‘0adway, Room 680

Oakland, CA 94607 Oa i, CA € >07

Email: vernon.hal@ousd.k12.ca.us nail: ruth.alahydoian @ousd.k12.ca.us

The Deputy Superintendent or Employee may change the designated address for the
giving of notices by providing to the other amended notice information in writing.

10.2 Any controversy between OUSD and En loyee involving e construction or ap| cation of
any of the terms, provisions, or conditions of this Agreement shall, on the written request
of either party served on the other, be submitted to binding arbitration. Arl ration shall
comply with and be governed by the provisions of the California Arbitration Act. District
and Employee shall agree on the selectic of one person to hear and determine the
dispute. If the parties are unable to agree on a single arbitrator to hear the dispute, they
shall obtain a list of arbitrators from the American Arbitration Association and select the
arbitrator by alternative strike method. The arbitration shi be governed by e California
Arbitration Act, Code of Civil Procedure § 1280 et seq.

10.3 “Year” as used in this Agreement means a fiscal year, July 1 through and including June
30",

10.4 No waiver of any rights or obligations under this Agreement may occur unless provided in
writing.

10.5 This Agreement constitutes the entire agreement bi wveen District and Employee
concerning the subject matter of this Agreement. Any prior agreements or
understandings between District and Employee concerning the same subject matter not
contained within this Agreement are null and void.

10.6 This Agreement is subject to all applicable laws of the State of C: fornia, to the rules and
regulations of the State Board of Education, and to the  ~ful rules and regulations of the
Board.

10.7 If during the term of this Agreement it is found that a specific clause of the Agreement is
illegal under Federal or State law, the remainder of the Agreement not affected by such a
ruling shall remain in force.

10.8 This Agreement may be modified or extended only in writing and must be signed by
District and mployee.

10.9 This Agreement shall be effective | on execution by Employee and the President and
Secretary of the Board of Education.
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By Employee

Ruth Alahydpidn

The Oakiand Ui hool Di k
By: ___ .

D ' dent
By:

David

President, Board of Education
Oakland Unified School District

By:

;ru w Educ
2d School District

Approved as to Form
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