





contractors of CON., .~ACTOR, who may have contact with OUSD pupils in the course of
providing services pursuant to the Agreement, and the California Department of Justice
has determined that none of those Employees has been convicted of a felony, as that term
is defined in Education Code section 45122.1. Contractor further certifies that it has
received and reviewed fingerprint results for each of its Employees and Contractor has
requested and reviews subsequent arrest records for all Employees who may come into
contract with OUSD pupils in providing services to the District under this Agreement.

4. Non-Discrimination. It is the policy of OUSD that in connection with all work performed
under Contracts there be no discrimination against any employee engaged in the work because of
race, color, ancestry, national origin, religious creed, physical disability, medical condition, marital
status, sexual orientation, gender, or age and therefore the CONTRACTOR agrees to comply with
applicable Federal and California laws including, but not limited to, the California Fair Employment
and Housing Act beginning with Government Code Section 12900 and Labor Code Section 1735 and
OUSD policy. In addition, the CONTRACTOR agrees to require like compliance by all its
subcontractor(s). Contractor shall not engage in unlawful discrimination in employment on the basis
of actual or perceived; race, color, national origin, ancestry, religion, age, marital status, pregnancy,
physical or mental disability, medical condition, veteran status, gender, sex or sexual orientation.

5. Drug-Free / Smoke Free Policy. No drugs, alcohol, and/or smoking are allowed at any
time in any buildings and/or grounds on OUSD property. No students, staff, visitors, CONTRACTORS,
or subcontractors are to use drugs on these sites.

6. Insurance:

Commercial General Liability Insurance: Unless specifically waived by OUSD, the following
insurance is required:

i. If CONTRACTOR employs any person to perform work in connection with this Agreement,
CONTRACTOR shall procure and maintain at all times during the performance of such
work, Workers' Compensation Insurance in conformance with the laws of the State of
California and Federal laws when applicable. Employers' Liability Insurance shall not be
less than One Million Dollars ($1,000,000) per accident or disease.

Check one of the boxes below:

o CONTRACTOR is aware of the provisions of Section 3700 of the Labor Code which
require every employer to be insured against liability for workers’ compensation or
to undertake self-insurance in accordance with the provisions of that code, and will
comply with such provisions before commencing the performance of the Work of
this Contract.

o CONTRACTOR does not employ anyone in the manner subject to the workers’
compensation laws of California.

ii. CONTRACTOR shall maintain Commercial General Liability insurance, including automobile
coverage with limits of One Million Dollars ($1,000,000) per occurrence for bodily injury
and property damage. The coverage shall be primary as to OUSD and shall name OUSD as
an additional insured. Evidence of insurance must be attached.




Endorsement of OUSD as an additional insured shall not affect OUSD’s rights to any claim,
demand, suit or judgment made, brought or recovered against CONTRACTOR. The policy
shall protect CONTRACTOR and OUSD in the same manner as though each were
separately issued. Nothing in said policy shall operate to increase the Insurer’s liability as
set forth in the policy beyond the amount or amounts shown or to which the Insurer would
have been liable if only one interest were named as an insured.

7. Certification Regarding Debarment, Suspension, Ineligibility and Voluntary
Exclusion: THE district certifies to the best of its knowledge and belief, that it and its principals: Are
not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from covered transactions by any Federal department or agency according to Federal
Acquisition Regulation Subpart 9.4, and by signing this contract, certifies that this vendor does not
appear on the Excluded Parties List. (https://www.epls.gov/epls/search.do)

IN WITNESS WHEREOF, the parties hereto agreed to be bound and have executed this Amendment-
II to the Agreement originally approved by the Oakland Unified School District Board of Education on

August 22, 2012,

Urban Strategies Council

AL AN,

Junfous Williams
Chief Executive Officer
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Junions Wililams, Jr.
Chief Executive Officer

Seaff:

Caris Dartis
Chief Operating Officer

Allcia Olivarez
Program Associate

Alison Feldman
Program Associale

Carmen Violich
Program Associate

Gus Newport
Senior Consultant

Iris Hemmerich
AmeriCorps VISTA Assistant

Jenna Churchman
Program Coordinator

John Garvey
Research Associate

Rebecca Brown
Research Coordinator

Sarab Marxer
Research Associate

Steve King
Program Coordinator

Steve Spiker

Research & Technology Director

Teri Carlyle
Accounting Consultant

Te Guesra
Evaluation Consultant
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December 19,2012

Renée McMeamn

Contract Analyst

Oakland Unified School District

Family, School, Community Partnerships Department
746 Grand Avenue

Oakland, CA 94610

Dear Ms. McMearn:

Re: Assurance of Staff Fingerprinting and TB Testing

This is to verify that Urban Strategies Council staff assigned to the Full
Service Community Schools Evaluation Project of the Oakland Unified

School District will satisfy the requirements of finger printing and
tuberculosis testing.

As requested by the District, we will provide proof of this verification
when the evaluation work begins in terms of staff entering OUSD school
sites.

























