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AMENDMENT TO EMPLOYMENT AGREEMENT WITH CURTISS SARIKEY

Action Requested

Background

Discussion

Recommendation

Fiscal Impact

Attachment

Approval of Amendment to Employment Agreement with Curtiss Sarikey

The amendment will extend the term of the employment contract with
Curtiss Sarikey, Associate Superintendent for Family, Schools and
Community Partnerships for three years.

The amendment will extend the term of the employment contract with
Curtiss Sarikey, Associate Superintendent for Family, Schools and
Community Partnerships for three years and to increase the annual salary
to $142,000 per year.

Approval of the Amendment to the Employment Agreement with Curtiss
Sarikey

Funding resource: General Purpose, $142,000 per year

e Amendment to Employment Agreement
¢ Employment Agreement
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AMENDMENT TO EMPLOYMENT AGREEMENT — ASSOCIATE SUPERINTENDENT
FAMILY SCHOOL AND COMMUNITY PARTNERSHIPS

OAKLAND UNIFIED SCHOOL DISTRICT

The Board of Education agrees to extend the term of the Agreement as follows:

The term of employment shall be extended until June 30, 2016, unless extended in writing by mutual
agreement of District and Employee or terminated as provided in said Employment Agreement.

Effective July 1, 2013, the Associate Superintendent, Family School and Community Partnerships’ salary is
increased to a total base salary of $142,000 per year.

Except as expressly provided above, the Agreement is unchanged and is incorporated by reference into
this Amendment. This Amendment to the Employment Agreement constitutes the entire understanding
and agreement between the Parties. All understandings, agreements, covenants, representations and
warranties, express or implied, oral or written between are contained and merged herein. No other
agreements, covenants, representations or warranties, express or implied, oral or written, have been
made by or between the Parties concerning the subject matter hereof. This is an integrated agreement.
It may not be altered, modified or otherwise changed in any respect except in a writing signed by each

party.

Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion: The
District certifies to the best of its knowledge and belief, that it and its officials: Are not presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered
transactions by any Federal department or agency according to Federal Acquisition Regulation Subpart
9.4, and by signing this contract, certifies that this Employee does not appear on the Excluded Parties
List. htt~~*""www.sam.c~*'2ortal/public/SAM

This Employment Agreement shall be effective upon execution by Employee and the President and
Secretary of the Board of Education.
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5.2 Employee shall commence employment with a balance of 5 days of sick leave in
acknowledgement of his balance of sick leave with his prior employer. Employee shall
further be entitled to accrue paid sick leave at the rate of 1.0 days per month up to 12
days per year. If Employee does not utilize the total amount of accrued sick leave
authorized during any year, Employee may carry over the unused time to sick leave in the
subsequent year.

5.3 Employee is entitled to accrue annual paid personal leave at the rate of 5 days per year.
If Employee does not utilize the total amount of accrued personal leave authorized during
any year, such leave may be carried over to unused sick leave in the subsequent year,

Article 6 Employee Health Benefits and Expense Reimbursement

6.1 District agrees to pay directly to Employee’s or future existing health, dental and vision
providers, not to exceed the maximum benefits afforded to any other employee, the
insurance premiums associated with Employee, and his qualified dependents under
Internal Revenue Code § 152. District further agrees to maintain during the term of
employment long term disability insurance for Employee.

6.2 District shall pay the reasonable expenses of Employee to attend appropriate professional
and official meetings at the local, state and national ievel subject to constraints of the
budget of the Legal Office.

District shall reimburse Employee, pursuant to the policies and practices of District, the
necessary costs and expenses incurred by Employee in performing the duties of, including but
not limited to gas, travel, materials, supplies and related expenditures, all of which is properly
documented by receipts.

Article 7 Termination of Employment

7.1 District and Employee agree Employee shall serve at the pleasure and will of the
Superintendent and Employee agree that this Agreement may be terminated by either
party for no reason upon thirty days written notice given as provided below. In the event
the Agreement is terminated for no cause, in accordance with Government Code § 53260,
Employee shall be entitled to an amount equal to the monthly salary of Employee
multiplied by the number of months left of the unexpired term of the Agreement.
However, if the unexpired term of the Agreement is greater than six (6) months, the
maximum cash settlement shall be an amount equal to the monthly salary of the
employee multiplied by 6. No other or additional non-cash settiement may be agreed to,
except that health benefits may be continued, limited to the same time restrictions as for
cash settlement, or until new employment is found, whichever occurs first. Any payment
made under this section shall be made no later than thirty (30) days after the last day of
employment. The Superintendent may terminate this Agreement for cause, pursuant to
Section 7.2c¢ below, in which case the above shall not apply. Copies of this Agreement and
any settlement shall be made available to the public upon request.

7.2 This employment contract may otherwise be terminated by:

a. Retirement of Employee.
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10.7 If during the term of this Agreement it is found that a specific clause of the Agreement is
illegal under Federal or State law, the remainder of the Agreement not affected by such a
ruling shall remain in force.

10.8 This Agreement may be modified or extended only In writing and must be signed by
District and Employee.

10.9 This Agreement shall be effective upon execution by Employee and the President and
Secretary of the Board of Education.

By Empl
‘
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Jody London
President, Board of Education

Oakland Unified School District

By: é“*— %R\, EET
Edgar kakestraw, Jr.
Secretary, Board of Education
Oakland Unified School District

/O/&L?fl(

Approved.as to Form

cqueiine Minor, General Counsel
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