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March 17. 2016

To Whom It Mav Concern:

My name 1s Michelle Gonzalez de Jesus: [ am a Lead Teacher for the Newcomer Program at Fremont High School. T
have had the honor of working with Asedo Wilson for the last two years. In his time here as the Drama teacher Mr.

Wilson has had a great positive impact on the campus in general and the Newcomer Program specifically.

Our Newcomer students take the majority of their classes together and with the same teachers. This means they have a
limited amount of classes they share with the Mainstream population and as a result have often struggled to form
community with their peers and fecl included. From the moment he stepped on campus, Mr. Wilson has strived to make
the Newcomer population feel included and a part of the campus. He ook the initiauve to come to our collaborauve
meetings to better inform himself of what needs these students have: he met with several of the experienced Newcomer
teachers to develop scaffolding and community building strategies in his class, and has successfully applicd these strategies

in his classes.

In his nme here, Mr. Wilson has become an integral part of our Fremont High community. He has created a Fine Arts
Program that did not exist before him: creating a tradition of seasonal talent shows, brought artists to speak and perform
for our students, taken students 1o various performing arts events, and as a result, has helped to instill and grow a strong
sense of pride and community our students need. He is on his second vear as a School Site Council Representative, serves
as the Department [ead. is a member of the Instructional Leadership Team, was recently voted onto our Site

Governance Council, and can just generally be counted on to be a bright presence on our campus.

As one of the few African-American teachers on campus, Mr. Wilson also serves as a model to our young black and brown
men. Taking such an important member of our community will only hurt dhe campus = setting us back even further on so

many levels.

I urge you to reconsider vour decision and rescind the letter of non-reelecuon given to Asedo Wilson.

Thank vou for your tme and consideration.

Michelle Gonzalez de Jesus
Newcomer Program Teacher Leader
Fremont High School



Bree Rombi

World Language Department Chair
Athletic Director

Fremont High School
Breeana.r~~—**™~5d.org

Dear Site Administrator Pamela Watson,
Design Principal Katherine Carter,

Network Superintendent Preston Thomas, and
To whom it may concern:

[ am writing to you regarding a wrongdoing for our students. | am hoping that it is one
that can be fixed, in which you all have the power to do so. | am deeply concerne
that our incredible Drama teacher, Mr. Asedo Wilson, has received a letter of
non-reelection. Along with many 2mbers of the Fremont staff, and in the interests
of our students, | strongly urge you to reconsider this faulty decision by rescinding the
letter of non-reelection.

While many newer teachers on campus are struggling with their classroom instruction
and manager, few have been able to step up to the plate like Mr. Wilson. He was
placed in a >sition to fail--a class that hadn’t 2en offered where many students
were missing their Art credits. Many students were placed into his class--well above
the legal limit for a California classroom. Regardless, he has been able to tear our
students amazing skills that they are unable to express and experience in many of the
“core” classes. He has allowed them to express themselves, and so many have been
incredibly grateful to have a safe space on the Fremont campus. He has even
expanded his curriculum to include an advanced class, gely in part to the high
number of students that wanted to continue to pursue their love for Drama.

Not only this, Mr. Wilson has e  -aced the Tiger Spirit. : has always have a friendly
demeanor to students, staff, & parents. He can be seen at almost every sporting
event to st sort the students, and always shows his Tiger I ie. Recently this year,
he has stepped up to do our morning announcements, bringing a new positive
perspective to my day as a teacher and continuing to put smiles on e students’
faces. He has also been a part of several con  ttees after school and has put in
countless hours to do what is best for our students. One other large example is
putting toge :r the school’s talent  »w. This is not something that has existed and
he has done a tremendous job ensuring that s lents ‘e able to show off their skills,
whether that is in front of a crowd or doing behind-the-scenes work.



| would assume most of the appreciation for Mr. Wilson comes from what is happening
in his classroom because of his dedication. He strives to f 1 things that are
interesting and relevant to their lives, as he grew up in Oakland, went to school in
this district, and is someone who looks like our students--something that is not very
COmmon On our campus, or any campus in OUSD. Furthermore, when we share our
student work and best practices in meetings | always wish that | was able to be a part
of his class.

This is an immense mistake that needs to be corrected by rescinding the letter of
non-reelection; it is within your discretion to do so. | ask that you take action
promptly to right this wrong.

Sincerely,

Bree Rombi






Richard Charlesworth
Social Studies Teacher
Fremont High School
510-710-1866

Dear Site Administrator Pamela Watson,
Design rincipal Katherine Carter,

Network Superintendent Preston Thomas, and
To whom it may concern:

This is a letter of support for Drama teacher Asedo Wilson, who recently received a notice
of non-reelection. I strongly urge you to reconsider your decision. [ am personally shocked
that such an obviously invaluable part of our staff at Fremont is not being retained. 1 am
also very disturbed about the shortsightedness of 1is decision. Given the instability of
staffing at Fremont igh School, I find it difficult to see the wisdom in this move. The fact
that Mr. Wilson is one of few African American teachers at the school adds insult to injury.

In the two years that Mr. Wilson has taught here at Fremont, he has :veloped a high
quality program providing our students with the opportunity to experience and participate
in drama and performance. nisis a rare and important rogram to have in school such as
Fremont, where personal expression so obviously needs an ou :t.

Moreover, Mr. Wilson was able to create this exci ent program with excessive class sizes
that would challenge even a greatly experienced teacher. -alent show that Mr. Wilson
organized several months was an incredibly inspiring an ing moment in an extremely
arduous and stressful year. > lose Mr. Wilson and the drama program seems unthinkable.

Mr. Wilson's steadfast optimism and enthusiasm have made him a valuable part of our
teaching staff, an brought him great respect from his colleagues. is willingness to step up
and take responsibility cannot be questioned. His particif ionin the SSC, and other
committees. ows a deep commitment to the school and our s :nts. It must be said that
Mr. Wilson's dedication to our students has been unquestional ~ Mr. Wilson is friendly and
caring towards our stu :nts, and has fostered a learning environment in which students
feel comfortable and safe.

Finally, to lose an male African American teacher really stings. In a school where some 30%
of our students are African American, the fact that so few teachers are African American is
puzzling. As a longtime teacher at McClymonds High school | was surprised at how
underrepresented African American teachers were at Fremont. More puzzling still has
been the con lete lack of support for the few African American teachers who have been



hired. It seems very shortsighted to overlook this facet in staf 1g decisions. A capable and
committed African American male teacher? It seems like a no brainer that we would not
only retain him but that we would support and nurture his; >wth as a teacher.

It would be a terrible mistake not to retain Mr. Wilson, and 1 ask that the letter be rescinded.

Sincerely,

Richard Charlesworth









Patricia Sliney Arabia
Director and CTE instructor
Mandela Law and Public Service
At Fremont High, 4610 Foothill Bivd
Oakland, California 94601
510-207-2447 Patricia.Arabia@ousd.org
Pamela Watson
Principal of Fremont High
Katherine Carter
Design Principal of Fremont High
To Whom It May Concern
March 16,2016
Letter in Support of Asedo Wilson
Drama Teacher at Fremont High
Dear Ms. Watson and Ms. Carter and to Whom It May Concern:

I support, enthusiastically and without reservation. Asedo Wilson to continue as the Drama
teacher at Fremont High: please rescind the letter of non-elect and assure that he will continue to be a
part of the Fremont High team.

Asedo is an extraordinary professional in the arts and in education. From the minute he was
hired as the best candidate for the job, Asedo has undertaken every task asked of him and more. He
came into the semester mid-point because the hiring team had failed to get an art teacher in time for the
beginning of the school year. His rosters were way beyond contract. one as large as 45 students. The
professional standard for a Drama class would be to fill the roster with students who choose the art
elective. Unfortunately, Asedo’s classes were used by administration to place students in any class;
regardless of their elective choices.

Asedo accepted the challenge of huge rosters and of underlit and undersound equipped drama
spaces as an excellent team player and ignited the formal dramatic potential in our students. Many
students tell me constantly. with joy, about the monologues and the singing they are now encouraged
to express. We always dreamt of a talent show and Asedo made it happen with some of my most quiet
and studious students competing as beautiful dancers. Students have written plays. they are reading
the script of Raisin in the Sun, Asedo has uncovered a long buried treasury of scripts by black
playwrights such as August Wilson and takes his heritage as a black graduate of Oakland schools
seriously and with the heart and soul of a reformer insisting on social  tice and equal opportunity for
all his students.

He and his mom wrote letters to insist that he be allowed to attend the best schools in Oakland
for his particular and rigorous vision and he has carried that vision of best schools for every student to
his work here; leading the work to improve our stage sound, our whole school communication and our
trips to theaters and student planning retreats. We could not do this work without Asedo’s insight,
constant selfless sharing of his time and energy and his professionalism.

Asedo is brilliant, a model of professional excellence and deeply devoted to our community of
students and adults. He is passionate about the arts and his black heritage. Asedo is an extraordinary
teacher and member of our community, please assure that he will be asked to stay with our Fremont
High faculty and staff. Please call with any questions about this excellent candidate.

Very truly yours,
Patricia Sliney Arabia

CC: Nicolas Parker, Asedo Wilson



To ‘Whom It May Concern,

| am writing in support of Asedo Wilson. He has been an asset and a team-player at Fremont High School. | am
particularly disappointed at his non-reelect letter because he and | were just g ning ways we could use an intro to
drama class next year as a literacy support for 9th graders. There is strong curriculum for teaching literacy through
drama, and he was excited and open-minded to try something new to supp¢ our highest-need students. This type of
open-mindedness and willingness to collaborate is what makes him a valuable asset to our school.

Thank you,
Sonja Totten-Harris






March 21, 2016

Dear School Board and Central Leadership of Oakland Unified,

[ am writing this letter in support of my colleague and teacher friend, Asedo Wilson. He
recently received a letter of stating that he would not be invited to return to Fremont High
or Oakland as a classroom teacher next vear. This is devastating news for our campus,
and the decision does not reflect the district’s promise to intensively support Fremont
High.

As a second-year tcacher, Mr. Wilson is growing into his craft. [ have spent 14 years in
the classroom, and I know firsthand how long it takes for a teacher to become excellent.
Mr. Wilson deserves a chance to prove how excellent he can become. From the
enthusiasm and energy he brings to our morning announcements to the talent shows that
make Fremont students feel proud to be here, Mr. Wilson is an assel to our school. I have
partnered with him on anti-bullying projects and we have planned an upcoming
Shakespcare unit together. He actively seeks out core teachers with which to collaborate
on curriculum between his Drama classes and their own.

I feel that the letter not to re-elect Mr. Wilson is both unfair and unwarranted. Please
consider rescinding the letter so that Mr. Wilson can rcturn next year to his Fremont
family.

Cinmnnenls

English ’i‘eacher & Department Chair
Instructional Leadership Team Co-Chair
Oakland Unified Teacher of the Year 2015-16















Persephone Hintlian, M.A., Ph.D.
Education Specialist/Case Manager
Counseling Enriched Special Day Class
Fremont High School

510-501-9811
Persephone.hintlian@ousd.org

Dear Site Administrator Pamela Watson,
Design Principal Katherine Carter,

Network Superintendent Preston Thomas, and
To whom it may concern:

Having had the chance to observe Mr. Asedo Wilson as an Alternate Observer under The
Oakland Unified School District’s Teacher Growth and Development System (TGDS) | was
shocked to hear that he had been selected for non-reelection. | have seen first hand the
positive gains he is making with students in his drama classes and have full faith in his
ability to grow his teaching practice when given pedagogical support. I urge you to rescind
his non-reelection and instead instill an improved program of mentorship and guidance.

In support of the youth of Oakland,
Persephone Hintlian
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