





2.4

2.5

intellectual property created by Employee related to or concerning the legal work of the
District.

District may use Employee’s name during the term of emplo 1ent as necessary or
convenient without additional compensation to Employee.

Employee warrants and represents that he has e ability and authority to enter into this
Agreement, that there are no restrictions or limitations on entering into this Agreement,
and that entering into this Agreement will not violate any agreement(s) Employee has
with any third parties.

Article 3 Obligations of District

3.1

District agrees to defend, indemnify and hold Employee harmless against any claims,
demands, actions, lawsuits, losses or damages of any kind or nature arising out of or
related to the course and scope of Employee’s dis ge of he his duties as. District may
continuously maintain throughout the term of en  yment ¢ :guate insurance for such
purpose.

Article 4 Compensation

4.1

4.2

4.3

The salary of Employee shall be at $133,000.00 per year, plus stipends to which the
Employee is eligible, payable on the same s edule as other non-represented senior
management employees, or at ¢ th o er times as the District may provide for the
payment of employee salaries. Employee shall be entitled to salary increases provided to
all unrepresented management staff.

District shall have the right and obligation to deduct or withhold »m compensation due
Employee those sums required for applicable federal, state and local income taxes and
Social Security taxes.

Employer shall fund Employer’s portion of PERS retirement based upon the salary herein.

Article 5 Vacation, Sick and Personal eave

51

5.2

Employee shall be entitled to twenty (20) annual vacation days with pay. Employee is
encouraged to take all vacation days during the year in which such s are earned. At
District’s option, Employee may be reimbursed annually at his daily rate of pay for any
unused days not to excee twenty (20) per year. Employee she not accrue more than
twenty vacation days annually without e expressed . proval of the Employer.

Employee shall commence e »Hloyment with a balance of 5 days of sick leave in
acknowledgement of his balance of sick leave with his -ior employer. Employee shall
further be entitled to accrue paid sick leave at the rate of 1.0 days per month up to 12
days per year. If Employee does not utilize the total amour of accrued sick leave
authorized during any year, Employee may carry over the unused time to sick leave in the
subsequent year.
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9.1

Additional written amendments may e added to the reement by mutual consent of the
Employee and the Superintendent at any time durinc e period of this Agreement.

Article 10 General Provisions

10.1

10.2

10.3

10.4

10.5

10.6

10.7

All notices required to be given under this Agreement shall be delivered via hand delivery,
by first class mail or via email as follows:

To District: ) En  oyee:

Anthony Smith, Ph.D., Superintendent KylaJ nson ammell, Associate

Oakland Unified School District Superintendent, Leadership, Curriculum and
1025 Second Avi ue, Third Floor Instruction

Oakland, CA 94606 Oakland Unifie School District

Email: tony.smith@ousd.k12.ca.us Email: kyla.johnson@ousd.k12.ca.us

The Superintendent or Employee may change the designated address for the giving of
notices by providing to the other amended notice informe n in writing.

Any controversy between OUSD and Employee involving the construction or application of
any of the terms, provisions, or conditions of this Agreement sh. , on the written request
of either party served on the other, be submitted to inding arbitration. Arbitration shall
comply with and be governed by the provisions of the California Arbitration Act. District
and Employee shall agree on the selection of one person to hear and determine the
dispute. If the parties are unable to agree on a single arbitrator to hear the dispute, they
shall obtain a list of arbitrators from the American Art ation Association and select the
arbitrator by alternative strike method. The arbitration shall be governed by the California
Arbitration Act, Code of Civil Procedure § 1280 et seg.

“Year” as used in this Agreement means a fiscal year, July 1 through and including June
30™,

No waiver of any rights or obligations under this Agreement may occur unless provided in
writing.

This Agreement constitutes the entire agreement betwer  District and Employee
concerning the subject matter of this Agreement. Any prior agreements or understandings
between District and Employee concerning the same subject matter not contained within
this Agreement are null and void.

This Agreement is subject to all applicable laws of the State of California, to the rules and
regulations of the State oard of Education, and to = lawful rules and regulations of the
Board.

If during the term of this Agreement it is found that a  ecific clause of the Agreement is
illegal under Federal or State law, the remainder of the Agreement not affected by such a
ruling shall remain in force.
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10.8 This Agreement may be modified or extended only in -ting d must be signed by
District and Employee.

10.9 This Agreement shall be effective 1 in execution by Emp :e and the President and
Secretary of the Board of Education.

e:

By Empl

Vi 7
N

Kyli}()hn% Trammell

By: _

Jody Ir_rdndoniw R
President, Board of Education
Oakland Unified School District

LS

Edgar Rakestraw, Jr.
Secretary, Board of Education
Oakland Unified School District

0OUsSD or the District verifies that
the Contractor does no_t appear on
the Excluded Parties List at

www.egls.gov[egls[search.do.









Family, £---2l,_and Commi—™ " Partne ' ips
Eliminate:

P--*on Title/FTE

Executive Officer, Complementary

Learning (1.0 FTE)

Salary Schedule/Range

Salary Schedule, CFAD

Range 25: $104,317 - $133,146

12 months, 227 days, 7.5 hours

Family, School, and Community Partnerships
Eliminate:

Position Title/FTE

Director, Family and Community

Office (1.0 FTE)

Salary Schedule/Range

Salary Schedule: ADCL

Range 19: $86,270 - $110,123

12 months, 261 days, 7.5 hours

Create:

n=='ti-- Title/FTE

Associate Superintendent,
Family, School, and

Community P.  nerships

(1.0 FTE)

Sala "' "7 e

Salary Scnedule, CHAD

Range 28: $120,767 - $154,147
12 months, 227 days, 7.5 hours

BE, IT FURTHER RESOLVED, that the Board authorizes 1.0 FTE for each created position.

- Passed by the following vote:

David Kakishiba, Jumoke »dge, ( Dobbins. Noel Gallo,
AYES: Alice Spearman, Vice President .

NOES: None

I hereby certify that the foregoing is a full, true and correct copy of a Resolution passed at a Regular Meeting of

the Board of Education of the Oakland Unified School District held June 22, 2011.

r Rakestraw, Jr.

Secretary, Board of | ication
Oakland Unified School District

Legislative Fil~ o
File ID Number: s aaoe

| Intendiertinn Pate; o/15/11
Enormenany niie o N-1309
Enactment vare: L-"" " _|
By: i{ Z—

Creation of Certificated Executive Management Positions
Resolution No. 1011-1125

June 22, 2011
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Page 3 of 3 Associate Superintendent, Leadership, Curriculum, and Instruction

Research methods, report writing and record-keeping techniques
Principles and practices of effective leadership

Principles and practices of supervision and evaluation

Computer software, hardware, and related technology

ABILITY TO:

Provide leadership for all facets of Leadership, Curricu 1 and Instrt  on  2partment within established
guidelines

Interpret, implement, and maintain current knowledge of a icable laws, ¢ s, policies, procedures,
and District regulations governing workscope

Maintain current knowledge of new developments and research related to workscope
Deliver a series of high quality, high value services and products
Network to obtain resource, expertise and funding

Demonstrate cultural competence with diverse groups across race, ethnicity, religion, gender, class, and
sexuality

Establish and maintain effective working relationships with multi-faceted public and private agencies and
District departments, community, and others of diverse backgrounds, e erience, and personalities

Model effective communication skills using tact, itience, and coi sy to understand and respond to the
needs and expectations of team members and customers

Communicate effectively in English orally ar in writing

Plan and organize work to meet established timelines and deadlines

Work independently

Prepare comprehensive, narrative, and statistical reports

Analyze situations accurately and adopt effective course of action

Meet District standards of professional conduct as outlined in Board Policy

Prepare and deliver clear and concise presentations to a variety of audiences

Develop and implement training/professional development

Direct, supervise and evaluate the performance of assi 1ed staff

Operate a computer and related software to enter data, maintain records, and « 1erate reports

WORKING CONDIT]I IS
ENVIRONMENT:

Office environment and school and classroom environments; driving a vehicle to conduct work; fast-
paced work; constant interruptions

PHYSICAL REQUIREMENTS:

Consistent mental alertness; sitting or standing for extended pe i of time; lifting, carrying, pushing,
and pulling objects up to 30 pounds, occasionally 30+ pounds; lina and twi ng at the waist,
reaching overhead, above the shouiders and horizontally; dexte i oth hands and fingers while
performing duties; seeing to read, write and use the computer; hearing and speaking to exchange
information, in person or on the telephone, and make presentations.









Page 3 of 3 Associate Superintendent, Family, School, and Corr  unity Partnerships

Principles and practices of effective leadership
Principles and practices of supervision and evaluation
Computer software, hardware, and related technology
ABILITY TO:

Provide leadership for all facets of the Family, School, and Community Pz iership Department within established
guidelines

Interpret, implement, and maintain current knowledge of applicable laws, cc  :, policies, procedures, and District
regulations governing workscope

Maintain current knowledge of new developments and research re to worksce

Manage and write grant proposals

Develop and nurture the growth of resources related to workscope

Demonstrate cultural competence with diverse groups  ross race, ethnicity, religion, gender, class, and sexuality

Establish and maintain effective working relationships witt  ulti-faceted public ar  rivate agencies and District
departments, community, and others of diverse backgrounds, experience, ar personalities

Model effective communication skills using tact, patience, and courtesy to understand and respond to the needs
and expectations of team members and customers

Communicate effectively in English orally and in writing

Plan and organize work to meet established timelines and deadlines

Work independentty

Prepare comprehensive, narrative, and statistical reports

Analyze situations accurately and adopt effective course of action

Meet District standards of professional conduct as outlined in Board P :y

Prepare and deliver clear and concise presentations to a variety of audiences

Develop and implerr  t training/professional development

Direct, supervise and evaluate the performance of assigned staff

Operate a computer and related software to enter data, maintain records, and  ner. : reports

WORKING CONDITIONS
ENVIRONMENT:

Office and off-site environments; driving a vehicle to conduct work; fast-paced work; constant interruptions
PHYSICAL REQUIREMENTS:

Consistent mental alertness; sitting or standing for extended periods of time; lifting, carrying, pushing, and pulling
objects up to 30 pounds, occasionally 30+ pounds; bending and twisting . waist, reaching overhead, above
the shoulders and horizontally; dexterity of both hands and fingersv e ning duties; seeing to read, write
and use the computer; hearing and speaking to exchange information, in person or on the telephone, and make
presentations.





