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Office of the Superintendent of Schools

June 10, 2015

L ene s NUMDES | 13-a= -
o kA Pt T ngre navm o
TO: Board of Education
FROM: Antwan Wilson, Superintendent

Brigitte Marshall, Chief Talent Officer, Talent Development Division

SUBJECT: Approval of Job Descriptions - Facilities and Departments as Assigned
1. Director, Building and Grounds
2. Executive Director, Custodial Services and Grounds
3. Program Manager, Kindergarten Readiness
4. Program Manager, Operations and Compliance Monitoring

ACTION REQUESTED

Adoption by the Board of Education of Resolution No. 1415-1150, approving creation of the following job
descriptions: Director, Building and Grounds; Executive Director, Custodial Services and Grounds; Program
Manager, Kindergarten Readiness; Program Manager, Operations and Compliance Monitoring for the Facilities
Department and for Departments As Assigned.

B*""(GROUND:

Tne ialent Development Division recommends creation of these job descriptions as part of its ongoing work to
revise and update the job classifications needed to implement the strategic plan, create greater clarity of roles,
and have a written job description that reflects the scope and responsibilities for every position in the District.

BUDGET IM|

None.

RECOMMENDATION

Adoption by the Board of Education of Resolution No. 1415-1150, approving creation of the following job
descriptions: Director, Building and Grounds; Executive Director, Custodial Services and Grounds; Program
Manager, Kindergarten Readiness; Program Manager, Operations and Compliance Monitoring for the Facilities
Department and for Departments As Assigned.
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Consistent mental alertness; sittina or sta  ing for 2 sol me;, ng, carrying, pushing, and pulling
objects up to 50 pounds, occasior 50+ notinds; d twisting at the waist, reaching overhead, above
the shoulders and horizontally; de yol 1 he gers whi ing duties; seeing to read, write
and use the comr er; =aring ar 2aking to exchange inform: i, or on the telephone, and make
presentations.

NON-DISCRIMINATIO POLICY:

The Oakland Unified Schc  District does not discriminate in any p rity,  in employment on the basis
of actual or perceived race, religion, color, national origin, an : al status, pregnancy, physical or

mental disability, medical condition, genetic ini  mation, vete < r, sex, or sexual orientation,






































