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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Ail our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

David Silver
Oakland, California 94602
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February 11, 2015
Dear OUSD School Board Members and Superintendent,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mat " to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward

the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

See Attached List of Signers as of Feb 11, 2015



Support Quality Schools for All Oakland Students ~ SIGNERS as of Feb 11, 2015 (2:15 PM)
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1 {Name City State Zip Code Signed On
2 |Christopher Perrius Oakland CA 94606 2/6/2015
3 [iman Mills Gordon Oakland CA 94602 2/6/2015
4 |Jessica Stewart Oakland CA 94619 2/7/2015
5 {Katherine Welch Oakland CA 94612 2/7/2015
6 [Sarah Schuppisser Oakland CA 94602 2/7/2015
7 {lack Holzman Oakland CA 94610 2/7/2015
8 |Greg Klein Oakland CA 94611 2/7/2015
9 lJasmin Tow Oakland CA 94602 2/7/2015
10 [Bo Ghirardelli Oakland CA 94610 2/7/2015
11 John Baldo Oakland CA 94610 2/7/2015
12 {Jonathon Stewart Oakland CA 94619 2/7/2015
13 |Mariah Klein Oakland CA 94611 2/7/2015
14 {James Paek Oakland CA 94610 2/7/2015
15 [margaret schultz Oakland CA 94611 2/7/2015
16 |David Castillo Oakland CA 94605 2/7/2015
17 |Laura Robell Oakland CA 94610 2/7/2015
18 {Rochelle Benning Oakland CA 94610 2/7/2015
19 |Grace Park-Bradbury Oakland CA 94618 2/7/2015
20 {Randy Weiner Oakland CA 94610 2/7/2015
21 |Nick Resnick Oakland CA 94602 2/7/2015
22 |Laurie Jacobson Jones Oakland CA 94610 2/7/2015
23 |Jacqueline Soohoo Newark CA 94560 2/7/2015
24 |Sam Brewer Castro Valley CA 94546 2/7/2015
25 {Jen Rainin Oakland CA 94612 2/7/2015
26 [tamika lyles Oakland CA 94601 2/7/2015
27 |Dr. Tyfahra Singleton, Ph.D. Oakland CA 94606 2/7/2015
28 |Dr. Rachelle Sallee Discovery Bay CA 94505 2/7/2015
29 {Mirella Range! QOakland CA 94618 2/7/2015
30 |David Simmons Oakland CA 94618 2/7/2015
31 |David Stein Oakland CA 94610 2/7/2015
32 |Francisco Nieto Oakland CA 94618 2/7/2015
33 {Amy Omand Oakland CA 94611 2/7/2015
34 {Matt Hurley Oakland CA 94610 2/7/2015
35 {Julie Obbard Berkeley CA 94705 2/7/2015
36 |David Harris Berkeley CA 94705 2/7/2015
37 |Ryan Phillips Oakland CA 94610 2/7/2015
38 |Alexandra Bernadotte Oakland CA 94611 2/7/2015
39 |Brian Stanley Emeryville CA 94608 2/7/2015
40 |Brian Rogers Oakland CA 94607 2/7/2015
41 |Susan True Oakland CA 94612 2/7/2015
42 |Edit Ruano Oakland CA 94610 2/7/2015
43 {C.J. Hirschfield Oakland CA 94610 2/7/2015
44 |Jonathan Klein Oakland CA 94602 2/7/2015
45 |Erin Hagan QOakland CA 94619 2/7/2015
46 |Amanda Klein Oakland CA 94602 2/7/2015
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47 Hae Sin Thomas Oakland CA 94601 2/7/2015
48 |Dirk Tillotson Oakland CA 94619 2/7/2015
49 |Cassidy Jones Monterey CA 93940 2/7/2015
50 {Jenna Stauffer Oakland CA 94605 2/7/2015
51 |Anne Soto Oakland CA 94612 2/7/2015
52 {Concerned Citizen New City New York 10956-240 2/7/2015
53 |Gloria Lee Oakland CA 94610 2/7/2015
54 {Amy Klein Chojnacki Oakland CA 94611 2/7/2015
55 |Lihi Rosenthal Oakland CA 94611 2/7/2015
56 [lsaac Kos-Read Oakland CA 94606 2/7/2015
57 |Veronica Churchill QOakland CA 94601 2/7/2015
58 |Allison Henkel Berkeley CA 94705 2/7/2015
59 |Jacob Simas Oakland CA 94605 2/7/2015
60 |Zayani Lavergne-Friedman Oakland CA 94606 2/7/2015
61 |Carmelita Mills Oakland CA 94610 2/7/2015
62 |Tauny Ruymaker Oakland CA 94610 2/7/2015
63 [Thomas Mills Oakland CA 94610 2/7/2015
64 {Colby Gordon Oakland CA 94602 2/7/2015
65 |Louise Waters Oakland CA 94612 2/7/2015
66 |Amie Fishman Oakland CA 94602 2/7/2015
67 |Cecilia Le Oakland CA 94605 2/7/2015
68 |maria pelayo Oakland CA 94601 2/7/2015
69 [Joyce Meyer Oakland CA 94611 2/7/2015
70 |Aurora Barajas Oakland CA 94602 2/7/2015
71 |Yolanda Cotton-Turner Oakland CA 94608 2/7/2015
72 |Gina Grammatico Oakland CA 94610 2/7/2015
73 |Elizabeth Lyons Oakland CA 94611 2/7/2015
74 |Beth Sutkus Thompson Oakland CA 94618 2/7/2015
75 |Robert Spencer Oakland CA 94610 2/7/2015
76 |Cassie Perham Oakland cAa 94619 2/7/2015
77 |LaRika Lee Oakland CA 94621 2/7/2015
78 [Ana Lara Oakland CA 94612 2/7/2015
79 |Sikander Igbal Oakland CA 94605 2/7/2015
80 [Tommaso Boggia Oakland CA 94610 2/7/2015
81 |Joanne da Luz Oakland CA 94611 2/7/2015
82 |Quynh-Nhu Truong Oakland CA 94606 2/7/2015
83 [Jennifer Holmes Oakland CA 94611 2/7/2015
84 |Jacobo Juarez Oakland CA 94606 2/7/2015
85 iRick Gaston Oakland CA 94605 2/7/2015
86 |Katherine Casey Denver Colorado 80203 2/7/2015
87 [christina veasey hayward CA 94541 2/7/2015
88 {Diana Downton Oakland CA 94609 2/7/2015
89 |lillian Settle Oakland CA 94619 2/7/2015
90 {Angela Tsang Oakland CA 94618 2/7/2015
91 {jovon alexander Hayward CA 94544 2/7/2015
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92 {llana Golin Berkeley CA 94703 2/8/2015
93 |Taejin Hwang Oakland CA 94612 2/8/2015
94 |Cindi Reiss Oakland CA 94610 2/8/2015
95 |Alison Trumbull Oakland CA 94619 2/8/2015
96 |Clare Middleton-Detzner Oakland CA 94609 2/8/2015
97 |Lilly Chou Berkeley CA 94720 2/8/2015
98 |Allene Warren Oakland CA 94605 2/8/2015
99 |Michele Davenport Oakland CA 94619 2/8/2015
100|Joni Gordon Oakland CA 94611 2/8/2015
101|Brenna Randolph Oakland CA 94610 2/8/2015
102|D Fuller Qakland CA 94605 2/8/2015
103|Kimi Kean Oakland CA 94602 2/8/2015
104|Valerie Gurley QOakland CA 94601 2/8/2015
105Julissa Lambert-Yank Oakland CA 94609 2/8/2015
106|Julie Wright Oakland CA 94618 2/8/2015
107|casey hildreth Oakland CA 94602 2/8/2015
108(|Karen Hill Berkeley CA 94710 2/8/2015
109|lzola Haynes Oakland CA 945603 2/8/2015
110]Libby Schaaf Oakland CA 94612 2/8/2015
111]|Ed gerber Oakland CA 94611 2/8/2015
112|Lucia Miller San Rafael CA 94903 2/8/2015
113]Laura Kretschmar Oakland CA 94621 2/8/2015
114|Charlotte Taylor QOakland CA 94611 2/8/2015
115} Alexis Ferrell Stockton CA 95212 2/8/2015
116(Michelle Macarai Oakland CA 94609 2/8/2015
117|Lauren Wingate Berkeley CA 94705 2/8/2015
118(kathleen Albers Oakland CA 94611 2/8/2015
119|Barbara Denainke Oakland CA 94610 2/8/2015
120|Sarah Blain Oakland CA 94602 2/8/2015
121|Sarah Mujahid Berkeley CA 94704 2/8/2015
122|Sara Sens Oakland CA 94609 2/8/2015
123|Julayne Virgil Oakland CA 94605 2/8/2015
124|Darby brandli Oakland CA 94606 2/8/2015
125{Fred Shelton Oakland CA 94619 2/8/2015
126|Casey Farmer Oakland CA 96409 2/8/2015
127{Timothy West Oakland CA 94621 2/8/2015
128|Gina Tomlinson Oakland CA 94611 2/8/2015
129|Katherine Carter Somerville Massachusetts 2143 2/8/2015
130}Jessica siebert Oakland CA oakland 2/8/2015
131{Vanessa Daniel Oakland CA 94612 2/8/2015
132|Gail Salvador Emeryville CA 94608 2/8/2015
133]Ayugi Davis Oakland CA 94605 2/8/2015
134|Judy Porat Oakland CA 94618 2/8/2015
135{Tamara Bishop Emeryville CA 94608 2/8/2015
136{Matt Neely Seattle Washinstnn 98112 2/8/2015
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Support Quality Schools for All Oakland Students ~ SIGNERS as of Feb 11, 2015 (2:15 PM)
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137|tristan janeiro oakland CA 94602 2/8/2015
138]Addisu Demissie Oakland CA 94618 2/8/2015
139]Allison leslie Memphis Tennessee 38111 2/8/2015
140|Katherine Falk Oakland CA 94611 2/8/2015
141|Barbara Ferguson Oakland CA 94602 2/8/2015
142|Adam Hathaway Oakland CA 94606 2/8/2015
143{Nicole Gossage Oakland CA 94606 2/8/2015
144|Lisa haynes Oakland CA 94605 2/8/2015
145|Jack McAboy Oakland CA 94610 2/8/2015
146(Laura Flaxman QOakland CA 94610 2/8/2015
147{Scout Sanders San Francisco CA 94110 2/8/2015
148|Jan Caine Oakland CA 94618 2/8/2015
149|Abida Al aswad Qakland (o7: 94610 2/8/2015
150]cynthia nelson QOakland CA 94611 2/8/2015
151{Bruce Haines Oakland CA 94610 2/8/2015
152|Cindy Lawrence Oakland CA 94602 2/8/2015
153|Lisa Griffin Oakland CA 94609 2/8/2015
154|Priscilla Carson Oakland CA 94618 2/8/2015
155|Janet Young Oakland CA 94618 2/8/2015
156|Donna Smith-Harrison Oakland CA 94618 2/8/2015
157|Mary gaston Oakiand CA 94605 2/8/2015
158|Shreyas Cholia Oakland CA 94609 2/8/2015
1591Greg Sterling OAKLAND CA 9.46E+08 2/8/2015
160|Sarah Elbeck Alameda CA 94501 2/8/2015
161|Vivian pacheco San Francisco CA 94112 2/8/2015
162|William Nee Oakland CA 94606 2/8/2015
163|Alison Hanson San Francisco CA 94110 2/8/2015
164|Melissa Castro Qakland CA 94621 2/8/2015
165|Damon Grant Oakland CA 94605 2/8/2015
166|Diana Romo-Nichols Oakland CA 94612 2/8/2015
167]Stephanie McGraw Oakland CA 94618 2/8/2015
168{Susan Haley Varat San Francisco CA 94118 2/8/2015
169|Alicia Walker Oakland CA 94621 2/8/2015
170{Alyssa Chen Oakland CA 94607-283 2/8/2015
171|Leo Fuchs Oakland CA 94601 2/9/2015
172]Michelle Deiro Alameda CA 94501 2/9/2015
173|maria garcia Oakland CA 94621 2/9/2015
174|Safia Quinn Oakland CA 94619 2/9/2015
175|Sonya Mehta Saratoga CA 95070 2/9/2015
176|Jamie Treacy Oakland CA 94601 2/9/2015
177{Erin hanley El Sobrante CA 94803 2/9/2015
178{Lorena Cabello Oakland CA 94618 2/9/2015
179{Susan smyth Oakland CA 94611 2/9/2015
180|Kirsten Grimm Oakland CA 94612 2/9/2015
181|Kallie Berg Hayward CA 94541 2/9/2015
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182|Sharice Wynn Oakland CA 94601 2/9/2015
183|Wanda Peake Berkeley CA 94705 2/9/2015
184|Sarah Frankfurth Oakland CA 94610 2/9/2015
185|Curtiss Crossley Park Forest Hlinois 60466 2/9/2015
186!Jessica Stewart Oakland CA 94610 2/9/2015
187|Estella Romo Watsonville CA 95076 2/9/2015
188|Kate mccarthy Oakland CA 94605 2/9/2015
189|Megan Macpherson Berkeley CA 94703 2/9/2015
190|Adam Weber Hood River Oregon 97031 2/9/2015
191(Mary Prime-Lawrence Oakland CA 94605 2/9/2015
192 Cheri Gillies Oakland CA 94602 2/9/2015
193|lda Oberman Oakland CA 94606 2/9/2015
194|Kara Duros Oakland CA 94619 2/9/2015
195|Monica Valerian Oakland CA 94616 2/9/2015
196|William Zeier El Sobrante CA 94803 2/9/2015
197|zahira khan hayward CA 94545 2/9/2015
198|Maureen Lee San Francisco CA 941002 2/9/2015
199|Jesus Contreras Oakland CA 94602 2/9/2015
200|Paul Leo Oakland CA 94610 2/9/2015
201|Mia Georgiu Oakland CA 94619 2/9/2015
202{Megan Hatschek Carmichael CA 95609 2/9/2015
203{Natasha Middleton Oakland CA 94619 2/9/2015
204{Tony Emerson Oakland CA 94607 2/9/2015
205{Michael Fauteux Oakland CA 94610 2/9/2015
206|Sarah Roth San Rafael CA 94903 2/9/2015
207|Carina Vazquez American Canyon CA 94503 2/9/2015
208]Tess O'Brien Oakland CA 94610 2/9/2015
209|Victoria Chavez Oakland CA 94605 2/9/2015
210{Doran Morgan Alameda CA 94501 2/9/2015
211{Michelle Myers QOakland CA 94610 2/9/2015
212{Caitlin Hunter Berkeley CA 94710 2/9/2015
213{Tracy kimball Oakland CA 94611 2/9/2015
214}francesca Austin Oakland CA 94610 2/9/2015
215(Robert Donnelly Oakland CA 94612 2/9/2015
216|Carrie Rodich Oakland CA 94605 2/9/2015
217{Stephanie Lin Oakland CA 94607 2/9/2015
218{Hope Wood Oakland CA 94606 2/9/2015
219|{gabrielle rosi Emeryville CA 94608 2/9/2015
220!Amalia castanon-hill Oakland CA 94611 2/9/2015
221|Florence Eriksson oakland CA 94611 2/9/2015
222|cat h San Francisco CA 94121 2/9/2015
223|Peter Laub Oakland CA 94610 2/9/2015
224{Meredith Irby Oakland CA 94609 2/9/2015
225(Kristen Wilson Oakland CA 94610 2/9/2015
226(Lucy Schmidt nn‘(hn_g CA Q4R01 2/9/2015
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227|Katherin Suyeyasu Oakland CA 94618 2/9/2015
228]Frantascia Price Oakiand CA 94606 2/9/2015
229}Jane Funk Oakland CA 94619 2/9/2015
230|Erin Kollings Oakland CA 94606 2/9/2015
231|Kevin King Oakland CA 94603 2/9/2015
232|Jamal Fields Oakland CA 94612 2/9/2015
233|Jennifer Sales-Sorto Oakland CA 94603 2/9/2015
234|Jessica Lawrence Oakland CA 94605 2/9/2015
235{Stephen Shepard Oakland CA 94606 2/9/2015
236}Janelle JOnes Hayward CA 94544 2/9/2015
237|fred strauss Oakland CA 94602 2/9/2015
238{Charleen Calvert Berkeley CA 94703 2/9/2015
239|Terry Boom Oakland CA 94606 2/9/2015
240]Amy Savage Oakland CA 94602 2/9/2015
241|Larissa Adam Oakland CA 94601 2/9/2015
2421Dana Wellhausen Oakland CA 94608 2/9/2015
243]Leah Rubin Oakland CA 94610 2/9/2015
244]Cedric Bedford-Chalale Oakland CA 94610 2/9/2015
245|Ruby Kane Oakland CA 94602 2/9/2015
246|chelsea Torgersen-Bell Oakland CA 94611 2/9/2015
247|Anayvette Martinez Oakland CA 94610 2/9/2015
248|Louis Willacy Oakland CA 94610 2/9/2015
249|Renae Waneka Berkeley CA 94705 2/9/2015
250|Liz Solis Oakland CA 94601 2/9/2015
251|Kathleen Gilbert Oakland CA 94619 2/9/2015
252|Mathilde Andrejko Oakland CA 94618 2/9/2015
253|Tiffany Lee Oakland CA 94612 2/9/2015
254|Beth Tyler Oakland CA 94610 2/9/2015
255|Amreet Waters Oakland CA 94621 2/9/2015
256|Peter Kim Oakland CA 94601 2/9/2015
257]Judi Yeager Oakland CA 94606 2/9/2015
258|Cynthia Suter Oakland CA 94607 2/9/2015
259{Morgan Alconcher Oakland CA 94601 2/9/2015
260|Janine Chen Sunnyvale CA 94085 2/9/2015
2611Jo-Ann & John Donivan Oakland CA 94602 2/9/2015
262]Lynne Rosen Oakland CA 94606 2/9/2015
263]1Rhonnel Sotelo Oakland CA 94602 2/9/2015
264[Corinne Petit Berkeley CA 94703 2/9/2015
265{Marc Tafolla Oakland CA 94606 2/9/2015
266[Christina Greenberg Oakland CA 94602 2/9/2015
267]Truman Braslaw Oakland CA 94603 2/9/2015
268|Celia Garcia Alvarado Oakland CA 94612 2/9/2015
269|Taylor Garland Oakland CA 94610 2/9/2015
270{Macarena Valenzuela Oakland CA 94603 2/9/2015
271lAnnamarie Simmons Qakland CA 94612 2/9/2015
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Support Quality Schools for All Oakland Students ~ SIGNERS as of Feb 11, 2015 (2:15 PM)
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1 |Name City State Zip Code Signed On
272|Charles Cole, Ili Oakland CA 94610 2/9/2015
273}Juan Carlos Garcia Oakland CA 94619 2/9/2015
274|Antmen Mendoza Oakland CA 94606 2/9/2015
275|Richard Pelayo Oakland CA 94612 2/9/2015
276|Sarah Feldman Alameda CA 94501 2/9/2015
277|Truong Gia Houston Texas 77077 2/9/2015
278llJessica Diaz San Francisco CA 94110 2/9/2015
279{Patricia Barragan Oakland CA 94605 2/9/2015
280|Andrew Garland Oakland CA 94610 2/9/2015
281|David Silver Oakland CA 94602 2/9/2015
282|dupree gant Emeryville CA 94608 2/9/2015
283|Donovan Reid Berkeley CA 94709 2/9/2015
284|Saleema Fazal Oakland CA 94610 2/9/2015
285|Noah Frigault Elk Grove CA 95758 2/9/2015
286(melissa estrada Oakland CA 94601 2/9/2015
287|Aditi Raychoudhury Oakland CA 94608 2/9/2015
288|Rivkah Beth Medow Oakland CA 94609 2/9/2015
289|Annette Miller Oakland CA 94607 2/9/2015
290|Hannah Crisler Ann Arbor Michigan 48103 2/9/2015
291[Nikolitsa Paranomos Oakland CA 94610 2/9/2015
292|Jose Luis Martinez Oakland CA 94610 2/9/2015
293|maria barragan Rancho Cordova CA 95670 2/9/2015
294|Cassandra Lopez Oakland CA 94609 2/9/2015
295(Noah Bradiey Oakland CA 94601 2/9/2015
296|Eleanor Boli Oakland CA 94601 2/9/2015
297|Adrienne Sanford Richmond CA 94805 2/9/2015
298|Edward Dieden Oakland CA 94601 2/9/2015
299|Leah Johnston Oakland CA 94609 2/9/2015
300(Kathleen Dieden Oakland CA 94601 2/9/2015
301(Cullen Frandsen Oakland CA 94611 2/9/2015
302|bose adewusi Oakland CA 94610 2/9/2015
303{Neda Said Oakland CA 94605 2/9/2015
304 Tracy Session Oakland CA 94609 2/9/2015
305|Ryan Chapman San Francisco CA 94115 2/9/2015
306{Cindy Downing QOakland CA 94619 2/9/2015
307{Jill Bond Berkeley CA 94702 2/9/2015
308|Kim Arnone Oakland CA 94610 2/9/2015
309(kuasi imata Clovis CA 93612 2/9/2015
310{Renato Almanzor Oakland CA 94619 2/9/2015
311|susan alice montgomery OAKLAND CA 94602 2/9/2015
312|Ryan Kiesel Oakland CA 94609 2/9/2015
313|Harriet Saunders OAKLAND CA 94602-203 2/9/2015
314]emily johnson OAKLAND CA 94611 2/9/2015
315|{Maryam Majidy Oakland CA 94611 2/9/2015
316|Meena Deo Oakland CA 04610 2/9/2015
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Support Quality Schools for All Oakland Students  SIGNERS as of Feb 11, 2015 (2:15 PM)
A B C [ b | E
1 {Name City State Zip Code Signed On
317|Lisa Nessan Oakland CA 94619 2/9/2015
318|Lucy Krebsbach Brooklyn New York 11205 2/9/2015
319|{Edward Nold Oakland CA 94602 2/9/2015
320}Lynzi Ziegenhagen Oakland CA 94612 2/9/2015
321|Heather Yuen Oakland CA 94602 2/9/2015
322[Bonnie Forbes Oakiand CA 94611 2/9/2015
323|Arcelia Gonzalez Oakland CA 94601 2/9/2015
324{Jennifer Reichert San Leandro CA 94578 2/9/2015
325|Joice Toyota Stanford CA 94305 2/9/2015
326{Sheryl Adam Oakland CA 94610 2/9/2015
327|Tiffany Zhou San Francisco CA 94103 2/9/2015
328|Jean Stein Oakland CA 94609 2/9/2015
329|deborah johnson Oakland CA 94601 2/9/2015
330|Rebekka Sullender San Francisco CA 94103 2/9/2015
3311Ciji Saso San Francisco CA 94117 2/9/2015
332|Lisa Rothbard San Francisco CA 94110 2/9/2015
333{Scott Morgan Alameda CA 94501 2/10/2015
334|Nathan Randall San Francisco CA 94114 2/10/2015
335|Jessica Wheeler Stanford CA 94305 2/10/2015
336|Tessa Strauss Oakland CA 94609 2/10/2015
337|{Mark Hurty Oakland CA 94610 2/10/2015
338|A Paschal Oakland CA 94612 2/10/2015
339{Junia Kim Mountain View CA 94043 2/10/2015
340{Dejen Gebru Oakland CA 94601 2/10/2015
341|Meaghan Henry Oakland CA 94601 2/10/2015
342|Sierra Thai-Binh Alameda CA 94501 2/10/2015
343|Joe Vasquez San Francisco CA 94122 2/10/2015
344|Jenny Ingram Emeryville CA 94608 2/10/2015
345]Abigail Kaster Oakland CA 94619 2/10/2015
346|Margaret Brenner San Francisco CA 94110 2/10/2015
347[JANE MENDOZA Oakland CA 94619 2/10/2015
348|Elise Gresch San Francisco CA 94110 2/10/2015
349]gabriel padilla San Leandro CA 94577 2/10/2015
350|Caroline Conlon Oakland CA 94607 2/10/2015
351]Brian Greenberg Oakland CA 94602 2/10/2015
352|George Dallas Palo Alto CA 94306 2/10/2015
353|Paulette Smith Castro Valley CA 94546 2/10/2015
354|Lakiesha Thomas Suisun City CA 94585 2/10/2015
355|Charles Marks Oakland CA 94611 2/10/2015
356{Jennifer Adam Manhattan Beach CA 90266 2/10/2015
357|Hazel Jay Oakland CA 94607 2/10/2015
358|eduardo medina San Francisco CA 94109 2/10/2015
359|Kristen McCaw San Jose CA 95126 2/10/2015
360|lynn delaney Oakland CA 94618 2/10/2015
361|Carrie Douglass Oakland CA 94612 2/10/2015
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Support Quality Schools for All Oakland Students ~ SIGNERS asof Feb 11, 2015 (2:15 PM)
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1 [Name City State zip Code  Signed On
362|Bernardo Palomares Oakland CA 94603 2/10/2015
363[Lissa Hines Oakland CA 94611 2/10/2015
364|Diane Mack Emeryville CA 94608 2/10/2015
365|Amy McGeorge Oakland CA 94610 2/10/2015
366{Steven Elliott Oakland CA 94605 2/10/2015
367|Winter Williams Oakland CA 94611 2/10/2015
368(Nicki Fox Oakland CA 94608 2/10/2015
369|Erica Fishler Oakland CA 94609 2/10/2015
370|Aisha Blackwell Oakland CA 94605 2/10/2015
371|Michael Barr Oakland CA 94602 2/10/2015
372|Chelsea Williams Oak Park Hlinois 60302 2/10/2015
373|Elizabeth Padilla Oakland CA 94610 2/10/2015
374{anne mccormick Oakland CA 94602 2/10/2015
375|Chris Kang San Bruno CA 94066 2/10/2015
376(Julia andrews Richmond CA 94804 2/10/2015
377|Jennie Herriot-Hatfield San Francisco CA 94107 2/10/2015
378|Jack Cohen Berkeley CA 94709 2/10/2015
379{Ama Bloom Oakland CA 94619 2/10/2015
380|Kristel Emmer Philadelphia Pennsylvania 19146 2/10/2015
381|G Reyes Oakland CA 94605 2/10/2015
382|Amy Rodriguez Bolar Oakland CA 94610 2/10/2015
383|Geraldine Sonobe Oakland CA 94607 2/10/2015
384|Henning Hohnhold San Francisco CA 94117 2/10/2015
385|Kaitlin Lewis San Francisco CA 94102 2/10/2015
386|Kimberly Mosley Oakland CA 94607 2/10/2015
387|Scott Gaiber San Francisco CA 94117 2/10/2015
388{Bob Carpino Oakland CA 94607 2/10/2015
389|Steve Cohn Oakland CA 94607 2/10/2015
390|Elka Chamberlin San Francisco CA 94102 2/10/2015
391{Patryce Ealy Oakland CA 94605 2/10/2015
392|lke Enahoro Oakland CA 94606 2/10/2015
393{Brenda Usher-Carpino Oakland CA 94605 2/10/2015
394|Clayton Virgil Hayward CA 94542 2/10/2015
395{Courtney Ruby Oakland CA 94605 2/10/2015
396|Sam Davis Emeryville CA 94608 2/10/2015
397|Amy Gao San Francisco CA 94110 2/10/2015
398/|Sheila Menezes Oakland CA 94610 2/10/2015
399|John Salvador Oakland CA 94610 2/10/2015
400|Bruce Nye Oakland CA 94618 2/10/2015
401|Ethan Treesara San Francisco CA 94110 2/10/2015
402|dana harvey Oakland CA 94607 2/10/2015
403|LaDenna Eglin Oakland CA 94605 2/10/2015
404|Angela Aquino Oakland CA 94602 2/10/2015
405|Laura Tobben Oakland CA 94609 2/10/2015
406|Ella Marra-Ketelaar Portland Oragon 97214 2/10/2015
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Support Quality Schools for All Oakland Students ~ SIGNERS as of Feb 11, 2015 (2:15 PM)

A | B | C | b | E
1 |Name City State Zip Cade Signed On
407{Amy Saxton Oakland CA 94602 2/10/2015
408|von haynes Oakland CA 94605 2/10/2015
409|Rosie Papazian Oakland CA 94618 2/10/2015
410{Sharon McGaffie Oakland CA 94610 2/10/2015
411]Colm Davis Oakland CA 94606 2/10/2015
412|Somnang Sin Oakland CA 94606 2/10/2015
413{Kimberly Wayne Oakland CA 94611 2/10/2015
414|Danyelle murrell Oakland CA 94619 2/10/2015
415|Khadijah Byrd Oakiand CA 94605 2/10/2015
416{Karen Ridley Oakland CA 94619 2/10/2015
417)Judith Wheaton Oakland CA 94621 2/10/2015
418]Carolyn Himes Oakland CA 94601 2/10/2015
419|Greg Behm Bedford Ohio 44146 2/10/2015
420{Mariana Garcia Oakland CA 94602 2/10/2015
421]|Lillianna Torres Emeryville CA 94608 2/10/2015
4221Daniel Schmitz Oakland CA 94601 2/10/2015
423|Kendra Barnes Oakland CA 94603 2/10/2015
424(Scott Douglasd Oakland CA 94612 2/10/2015
425|Rachel Friedman Oakland CA 94609 2/10/2015
426|Kelle Quane Oakland CA 94611 2/10/2015
427]Amata Small Oakland CA 94610 2/10/2015
428]|Lindsay Maple Emeryville CA 94608 2/10/2015
429{Sara Salvaggio Albany CA 94706 2/10/2015
430{Meccah Coleman Emeryville CA 94608 2/10/2015
431|pamela briskman Oakland CA 94610 2/10/2015
432}0diaka Gonzalez Oakland CA 94606 2/10/2015
433{Craig Wallace San Francisco CA 94115 2/10/2015
434|Katia Hazen Oakland CA 94602 2/10/2015
435|Maddie Orenstein Palo Alto CA 94301 2/10/2015
436}Rosa Gutierrez Pittsburg CA 94565 2/10/2015
437|Bridget Daly Oakland CA 94607 2/10/2015
438|Jeannie Celestial Oakland CA 94601 2/10/2015
439{David Roe Oakland CA 94610 2/10/2015
440|Howard Feight Emeryville CA 94608 2/10/2015
441|Courtney Walker Oakland CA 94601 2/10/2015
442|Jethro Rice Alameda CA 94501 2/10/2015
443|Steve Jubb Oakland CA 94611 2/10/2015
444(Juli Bryant Oakland CA 94612 2/10/2015
445}laquisha cowan Oakland CA 94605 2/10/2015
446]Peter Fiske Oakland CA 94611 2/10/2015
447|Ashley Decena San Jose CA 95136 2/10/2015
448}Ben Kornell Oakland CA 94607 2/10/2015
449|Adam Miller Oakland CA 94611 2/10/2015
450{Ebony Smith Vallejo CA 94591 2/10/2015
451|Wendy Adams Redmond Washington 98053 2/10/2015
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Andrew Garland
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation i they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Donovan Reid
Berkeley, California 94709
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

melissa estrada
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations guickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Aditi Raychoudhury
Oakland, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

f urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that  tter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rivkah Beth Medow
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that  atter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Annette Miller
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Qakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Famiiies should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and [ deeply
appreciate your public service.

Sincerely,

Hannah Crisler
Ann Arbor, Michigan 48103



SUPPOI.. Q TY L JREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schoois to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions thal  atter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Nikolitsa Paranomos
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Cail for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Al our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jose Luis Martinez
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

maria barragan
Rancho Cordova, California 95670
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our {owest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve res; tful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cassandra Lopez
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome how is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schoois deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3} School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Noah Bradley
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Eleanor Boli
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Adrienne Sanford
Richmond, California 94805
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possibie raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that  itter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Edward Dieden
Oakland, California 94601
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We shouid consider
every strong option for children and families, both district-run and charter school modeis. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto  :ir idents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Leah Johnston
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kathieen Dieden
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our jowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cullen Frandsen
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the ievel of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

bose adewusi
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Neda Said
Oakland, California 94605



’PORT QU/ ITY 1ILDREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tracy Session
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important ocutcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformatic when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and 1 deeply
appreciate your public service.

Sincerely,

Ryan Chapman
San Francisco, California 94115
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest poss e raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cindy Downing
Oakland, California 94619
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jill Bond
Berkeley, California 94702
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our {owest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation whe they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering {eadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kim Arnone
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v 'n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

kuasi imata
Clovis, California 93612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let's take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. Mare details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect fram some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Renato Almanzor
Oakland, California 94619
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

susan alice montgomery
OAKLAND, California 94602



SUPPORT QUALITY ! DREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m:  'r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ryan Kiesel
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Harriet Saunders
OAKLAND, California 0



SUI | IALITY SC LDREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fuily participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

emily johnson
OAKLAND, California 94611



SUPPOR. QLU .ITY! REN

February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade levei and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curricuium, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for ail.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools heed your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Maryam Majidy
Oakland, California 94611



SUPPC T £ TY! DREN

February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and wili not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Meena Deo
Oakland, California 94610



SUPF 1T ... | REN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their  idents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lisa Nessan
Oakland, California 94619



SUPF T TY . Sl REN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mattertotl rstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lucy Krebsbach
Brooklyn, New York 11205



_JPF-RTC TV DREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggiing. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Edward Nold
Oakland, California 94602
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade fevel and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your [eadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lynzi Ziegenhagen
Oakland, California 94612



P_RTQ ' ITY S - DREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Heather Yuen
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Bonnie Forbes
Oakland, California 94611



SU'F T JE TY ILDREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five [ntensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Arcelia Gonzalez
Oakland, California 94601



SUPPORT JALITY 1 DJREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We alf share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

lennifer Reichert
San Leandro, California 94578



SUPPORT U# ITY! REN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Joice Toyota
Stanford, California 94305



SU C T UALITY! LDREN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sheryl Adam
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the fevel of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tiffany Zhou
San Francisco, California 94103
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en iy are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shoufd
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful con unicatic and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jean Stein
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 fow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

deborah johnson
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Cail for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We ali deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rebekka Sullender
San francisco, California 94103
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ciji Saso
San Francisco, California 94117
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisionsthat 1 :rtotheir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lisa Rothbard
San Francisco, California 94110
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Scott Morgan
Alameda, California 94501
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

f urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Nathan Randall
San Francisco, California 94114
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jessica Wheeler
Stanford, California 94305
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your pubtic service.

Sincerely,

Tessa Strauss
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, QUSD Board Director,

| urge you to support the intent and focus of the Call for Quatity Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More detaiis
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Mark Hurty
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our jowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is @ complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v 'n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

A Paschal
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

f urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Junia Kim
Mountain View, California 94043
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

f write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Dejen Gebru
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schoolis serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Meaghan Henry
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best feadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sierra Thai-Binh
Alameda, California 94501
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo!l models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions thatmi  :r their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and 1 deeply
appreciate your public service.

Sincerely,

Joe Vasquez
San Francisco, California 94122
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Iintensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

lenny Ingram
Emeryville, California 94608
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter ) their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Abigail Kaster
Oakland, California 94619
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important cutcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their idents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for ali.

4) We all deserve respectful communi. ion and dialo; . Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Margaret Brenner
San Francisco, California 94110
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

George Dallas
Palo Alto, California 94306
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coilege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Paulette Smith
Castro Valley, California 94546
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lakiesha Thomas
Suisun City, California 94585
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m.  :rto their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Charles Marks
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 fow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jennifer Adam
Manhattan Beach, California 90266
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Hazel lay
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

eduardo medina
San Francisco, California 94109
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

i urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Qakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation whe they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mat  to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Al our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kristen McCaw
San Jose, California 95126
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

i urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transforn ion 1w they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

lynn delaney
Oakland, California 94618
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schoofs serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Carrie Douglass
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Cali for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Bernardo Palomares
Oakland, California 94603
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lissa Hines
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1 they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter tc 1eir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Diane Mack
Emeryville, California 94608
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation wh: 1y are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amy McGeorge
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve tl biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation wh« they are struggling. Low-
performing schools need the best leadership, experience, and designs available, We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Steven Elliott
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Winter Williams
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4} We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Nicki Fox
Oakland, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and 1 deeply
appreciate your public service.

Sincerely,

Erica Fishier
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

f urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transfo ation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions  at matter to their students’ success. The power
to make decisions about budgeting, staffing, curricuium, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Aisha Blackwell
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto  ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Michael Barr
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Chelsea Williams
Oak Park, tllinois 60302
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Elizabeth Padilla
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto  ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our chiidren in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

anne mccormick
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

i write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let's take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Chris Kang
San Bruno, California 94066
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transfo ation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Julia andrews
Richmond, California 94804
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jennie Herriot-Hatfield
San Francisco, California 94107
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Famities should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and 1 deeply
appreciate your public service.

Sincerely,

Jack Cohen
Berkeley, California 94709
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ama Bloom
Oakiand, California 94619



JRT Al : | REN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v :n they are struggling. Low-
performing schools need the best [eadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialo; 2. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kristel Emmer
Philadeiphia, Pennsylvania 19146
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best ieadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

G Reyes
Oakland, California 94605
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amy Rodriguez Bolar
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 {ow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transforn it when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve asayir 1edecisionsthat atter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Geraldine Sonobe
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Henning Hohnhold
San Francisco, California 94117
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kaitlin Lewis
San Francisco, California 94102
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. 1 urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kimberly Mosley
Oakland, California 94607
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Scott Gaiber
San Francisco, California 94117
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto theirs l¢ s’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Bob Carpino
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your teadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Steve Cohn
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their stu 'nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Elka Chamberlin
San Francisco, California 94102
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Patryce Ealy
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Cail for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

ke Enahoro
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schoots need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Brenda Usher-Carpino
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Clayton Virgil
Hayward, California 94542
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Courtney Ruby
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sam Davis
Emeryville, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when ey are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amy Gao
San Francisco, California 94110
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sheila Menezes
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OQUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannaot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en ey are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. ! urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

John Salvador
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the fowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available., We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their stud. s’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Bruce Nye
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ethan Treesara
San Francisco, California 94110
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter tothe students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

dana harvey
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

LaDenna Eglin
Oakland, California 94605
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 'n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Angela Aguino
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chifdren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the leve! of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Laura Tobben
Oakland, California 94609
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ella Marra-Ketelaar
Portland, Oregon 97214
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February 11, 2015
Dear Shanthi Gonzalez, QUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo!l models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue fo create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amy Saxton
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sharon McGaffie
Qakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. I urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Colm Davis
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chitldren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Somnang Sin
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformalt 1 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a tetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kimberly Wayne
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, QUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I ' write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Khadijah Byrd
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Karen Ridley
Oakland, California 94619



Al ]

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mi  :r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Judith Wheaton
Oakland, California 94621
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their st :nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the tevel of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Alf our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Carolyn Himes
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Greg Behm
Bedford, Ohio 44146
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

f urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto :irstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Mariana Garcia
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lillianna Torres
Emeryville, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformat 1 v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Daniel Schmitz
Oakland, California 94601
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to  :ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service,

Sincerely,

Kendra Barnes
Oakland, California 94603
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Scott Douglasd
Oakland, California 94612



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rachel Friedman
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. Maore details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amata Small
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mattertotl rstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lindsay Maple
Emeryville, California 94608
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en tl ' are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sara Salvaggio
Albany, California 94706
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schoolis to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possit raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Meccah Coleman
Emeryville, California 94608






February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Odiaka Gonzalez
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Cail for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their st :nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Craig Wallace
San Francisco, California 94115
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Katia Hazen
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialo; :. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Maddie Orenstein
Palo Alto, California 94301
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rosa Gutierrez
Pittsburg, California 94565
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Bridget Daly
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs availabie. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jeannie Celestial
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country, Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold trans mation wl 1 they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strang option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

David Roe
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school modeis. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respe | communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Courtney Walker
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schoofs serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I ' write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m  ter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialoy @ Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jethro Rice
Alameda, California 94501
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisionsthat m.  rtc 1eir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Steve Jubb
Oakland, California 94611
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m:  er to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication an dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Juli Bryant
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade leve!l and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

laguisha cowan
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation wl 1 they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Peter Fiske
Oakland, Catlifornia 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4} We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ben Kornell
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the bhiggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Adam Miller
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Wendy Adams
Redmond, Washington 98053
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation ien ti r are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto :irstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schoois. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Michael Bull
Oakliand, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Samir Bolar
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

natalie weeks
Dublin, California 94568



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Angela Le
San Francisco, California 94103
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sean Murphy
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schoois need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rafael Sands
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and 1| deeply
appreciate your public service.

Sincerely,

Sundar Chari
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Christina Dawkins
Oakland, California 94606
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is @ complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Famities should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for ali.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Pamela Watson
Oakliand, California 94605



February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m.  'r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Shandle McCormick
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 {ow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful con nication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jeannie Valkevich
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Shawn Rorke-Davis
Phoenix, Arizona 85012
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Allison Martin
Los Angeles, California 90049
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve inti ive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m.  :rto eir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for al.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Paula Ambrose
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

[smael Plasencia
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More detaiis
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Laura Gonzalez
Berkeley, California 94702
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the hest leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cassandra Tesch
El Cerrito, California 94530
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for ali.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Chadwick Spell
Oakland, California 94619
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schoois need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Brittany Age
San Diego, Catifornia 92139
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chiidren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lauren Hamilton
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade leve! and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Nam Nguyen
Atlanta, Georgia 30313



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

f urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jessica Costy
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,600 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kathy Hatzke
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4} We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

janae fine
Concord, California 94520
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Joy Breed
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

David Copenhafer
New York, New York 11222









February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Alexandra Wong
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sana Farooq
Manhattan Beach, California 90266
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 {ow-
income students, a majority of whom cannot read at grade level and wiil not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a tetter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schoois need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kelly Kirkpatrick
Qakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jazmin Betancourt
Oakland, California 94606





















February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannoct read at grade level and will not graduate ready for college
or career.

This is a compiex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the iggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisionstl  matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respect communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Fiona mcauliffe
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptabie. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possibie raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Minh-Tram Nguyen
Oakland, California
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for old transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Christine Sotelo
Oakland, California 94602






February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let's take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for »>ld transformati 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  :heir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Alf our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lolita Jackson
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Linzy Gustafson
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jessica Weiss
Hayward, California 94542
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for boid transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chiidren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Alita Sanchez
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rupaom Dev
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ernest Martin
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter tc 1eir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Burt Alper
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chiidren and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tammy White
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, QUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support Hr bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communicatic and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lara Sidhu
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amy Ortega
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, QUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformal 1 when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

Ali our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Christopher Perrius
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformat 1 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decision: at matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Dr. Tyfahra Singleton, Ph.D.
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 {ow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Qakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Al our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lilly Chou
Berkeley, California 94720
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status qua is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Laura Kretschmar
Oakland, California 94621
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1 they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Charlotte Taylor
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Alexis Ferrell
Stockton, California 95212
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the bhiggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive suppc for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say inthe decisions that m:  :rto their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication ar dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service,

Sincerely,

kathleen Albers
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your ieadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Barbara Denainke
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformatic when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sarah Mujahid
Berkeley, California 94704
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Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our fowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School ecommunities deserve a say in the decisions that matterto  :ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. { urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sara Sens
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

{ urge you to support the intent and focus of the Cali for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school modeis. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shoutd
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Julayne Virgil
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Darby brandli
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curricuium, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Fred Shelton
Oakland, California 94619
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is @ complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and [ deeply
appreciate your public service.

Sincerely,

Casey Farmer
Oakland, California 96409
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 fow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformai 1 when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Timothy West
Oakland, California 94621
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when ey are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Vanessa Daniel
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and wilf need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2} Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. { urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ayugi Davis
Oakland, California 94605



J UAL.. ! REN

February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for boid transformation v :n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Judy Porat
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the big; t possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tamara Bishop
Emeryville, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school modeis. More details
need to be presented to the community, but the direction is right.

3) School communities deser  asay in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Matt Neely
Seattle, Washington 98112
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when ey are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

tristan janeiro
oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Addisu Demissie
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We ali share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mattertotl rstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful con unication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a fetter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Allison teslie
Memphis, Tennessee 38111
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 fow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schoois. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Katherine Falk
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. { urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

cynthia nelson
Oakland, California 94611



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Bruce Haines
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our jowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto :ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. { urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cindy Lawrence
Oakland, California 94602



February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for boid transfo ation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lisa Griffin
Oakland, California 94609



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chitldren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Priscilla Carson
Oakland, California 94618



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 fow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Janet Young
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Donna Smith-Harrison
Oakland, California 94618



February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 tow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerety,

Mary gaston
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Shreyas Cholia
Oakland, California 94609



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Greg Sterling
OAKLAND, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 fow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and famities, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sarah Elbeck
Alameda, California 94501



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m:  'r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Vivian pacheco
San Francisco, California 94112
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

William Nee
Oakiand, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school modeis. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Alison Hanson
San Francisco, California 94110
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Melissa Castro
Oakland, California 94621
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Damon Grant
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schocls. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deepiy
appreciate your public service.

Sincerely,

Diana Romo-Nichols
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Stephanie McGraw
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Susan Haley Varat
San Francisco, California 94118
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  :heir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Alicia Walker
Oakland, California 94621



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Alyssa Chen
Oakland, California 0



February 11, 2015

Dear Shanthi Gonzalez, QUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and famities, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Leo Fuchs
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when ey are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Michelle Deiro
Alameda, California 94501



February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

maria garcia
Oakland, California 94621
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chitldren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter toth: students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Safia Quinn
QOakland, California 94619



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sonya Mehta
Saratoga, California 95070
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation ien they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mattertotl rstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the fevel of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jamie Treacy
Oakland, California 94601



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support »Hr bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to theirs lents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Erin hanley
El Sobrante, California 94803
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Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lorena Cabello
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Susan smyth
Oakland, California 94611



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kirsten Grimm
Oakland, California 94612



February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering {eadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kallie Berg
Hayward, California 94541
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when ey are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions thatm.  :r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sharice Wynn
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shouid
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Wanda Peake
Berkeley, California 94705
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conctude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sarah Frankfurth
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) Schoo!l communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Curtiss Crossley
Park Forest, lllinois 60466
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successfui school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jessica Stewart
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Estella Romo
Watsonville, California 95076



February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mat he students’ success. The power
to make decisions about budgeting, staffing, curricuium, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the levetl of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kate mccarthy
Oakland, California 94605



¢ C...C AL Y W

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive si port for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto eir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Megan Macpherson
Berkeley, California 94703
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schoois deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decis s that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Adam Weber
Hood River, Oregon 97031
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chiidren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shouid
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Mary Prime-Lawrence
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their 1dents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cheri Gillies
Oakland, California 94602



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ida Oberman
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when tI ' are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kara Duros
Oakland, California 94619



SL 0l ry :

February 11, 2015

Dear Shanthi Gonzalez, OQUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schoois deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Monica Valerian
Oakland, California 94616



SU. 2C TY .S REN

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

William Zeier
El Sobrante, California 94803



‘ TY DRI

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the higgest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

zahira khan
hayward, California 94545
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Maureen Lee
San Francisco, California 94102
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mattertotl rstudents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jesus Contreras
Oakland, California 94602



SUPPC T U

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possibie raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3} School communities deserve a say in the decisions that matterto irs lents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respe Il communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Paul Leo
Oakland, California 94610



SUPPOF AL

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Famities should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Mia Georgiu
Oakland, California 94619



February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deepiy
appreciate your public service.

Sincerely,

Megan Hatschek
Carmichael, California 95609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformat 1 en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Natasha Middleton
Oakland, California 94619
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a etter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tony Emerson
Oakland, California 94607



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto eir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Michael Fauteux
Oakland, California 94610



SUP I c S DRE

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade levef and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Sarah Roth
San Rafael, California 94903
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto ir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our chitdren in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Carina Vazquez
American Canyon, California 94503
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chiidren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tess O'Brien
Oakland, California 94610



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their stu nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

Alt our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Victoria Chavez
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Doran Morgan
Alameda, California 94501



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Michelle Myers
Oakland, California 94610



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for atl.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schoots need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Caitlin Hunter
Berkeley, California 94710
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curricuium, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tracy kimball
Oakiand, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

francesca Austin
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the bhiggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shouid
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Robert Donnelly
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their stt :nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Carrie Rodich
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Stephanie Lin
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We shoulid consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respe Il communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Hope Wood
QOakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

gabrielle rosi
Emeryville, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chitldren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amalia castanon-hill
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Florence Eriksson
oakland, California 94611



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

cat h
San Francisco, California 94121
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformal 1 when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Peter Laub
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status guo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickiy so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3)School c¢  munities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Meredith irby
Oakland, California 94609
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions thatm. :r their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kristen Wilson
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter schoo! models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lucy Schmidt
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Katherin Suyeyasu
Oakland, California 94618
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school modeis. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schoois need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Frantascia Price
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when ' are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto ir :nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication i | alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schoois need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jane Funk
Oakland, California 94619



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mi .er to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication 1d dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Erin Kollings
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto r idents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kevin King
Oakland, California 94603
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on schocl community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and famities, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jamal Fields
QOakland, California 94612
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February 11, 2015
Dear Shanthi Gonzalez, OQUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformal 1 when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chiidren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that m.  :r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shouid
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jennifer Sales-Sorto
Oakland, California 94603
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jessica Lawrence
Oakland, California 94605
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakiand teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chitldren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that mi  r to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that warks for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. { urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Stephen Shepard
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for chitldren and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Janelle JOnes
Hayward, California 94544
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curricuium, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

fred strauss
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformat 1 when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Charleen Calvert
Berkeley, California 94703
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Terry Boom
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve 2 biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conciude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformalt 1 hen they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amy Savage
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and alogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and [ deeply
appreciate your public service.

Sincerely,

Larissa Adam
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transforn ion in they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their stv :nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Dana Wellhausen
Qakland, California 94608
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficuit work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that me¢ :r  their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communic ion and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Leah Rubin
Oakland, California 94610



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. { urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cedric Bedford-Chalale
Oakland, California 94610



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptabie. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important cutcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strang option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to r students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering feadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Ruby Kane
Oakland, California 94602
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformat 1 when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matterto irsti :nts’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

chelsea Torgersen-Bell
Oakland, California 94611
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 iow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful schoo! models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Anayvette Martinez
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter  :heir students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Louis Willacy
Oakland, California 94610
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Renae Waneka
Berkeley, California 94705
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Liz Solis
Oakland, California 94601
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade tevel and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shoulid
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Kathleen Gilbert
Oakland, California 94619
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Mathilde Andrejko
Oakland, California 94618



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to theirs ients’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Tiffany Lee
Oakland, California 94612
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their idents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Beth Tyler
Oakland, California 94610
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are amang the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 'n they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Amreet Waters
Oakland, California 94621
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Peter Kim
Oakland, California 94601
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February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptabte. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Judi Yeager
Oakland, California 94606
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Cynthia Suter
Oakland, California 94607
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

[ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful schootl models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Morgan Alconcher
Oakland, California 94601



St ry RI

February 11, 2015

Dear Shanthi Gonzalez, QOUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Janine Chen
Sunnyvale, California 94085



JPH : L .DRI

February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 {ow-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformatic when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to theirs lents’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Jo-Ann & Jjohn Donivan
Oakland, California 94602



SUt RI

February 11, 2015
Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
perfaorming schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Lynne Rosen
Oakland, California 94606



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Rhonnel Sotelo
Oakland, California 94602



February 11, 2015
Dear Shanthi Gonzalez, QUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conctude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Corinne Petit
Berkeley, California 94703
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February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for coliege
Or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

| write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Marc Tafolla
Oakland, California 94606



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

{ urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

I write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curricutum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all des: e respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Christina Greenberg
Oakland, California 94602



February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

| urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

{ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Truman Braslaw
Oakland, California 94603
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February 11, 2015

Dear Shanthi Gonzalez, QUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career,

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformation when they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families shouid
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the level of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. | urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Taylor Garland
Oakland, California 94610






February 11, 2015

Dear Shanthi Gonzalez, OUSD Board Director,

I urge you to support the intent and focus of the Call for Quality Schools to improve our lowest
performing schools. The status quo is unacceptable. The five Intensive Support Schools serve 2,000 low-
income students, a majority of whom cannot read at grade level and will not graduate ready for college
or career.

This is a complex process, and will need to be adjusted based on school community contexts. These
schools have been through many changes. The most important outcome now is that our students
receive a great education. We all share that responsibility.

[ write to support your leadership in four areas:

1) Teachers deserve the biggest possible raise. Oakland teachers are among the lowest paid in the
country. Teacher turnover harms our students. Let’s take the necessary steps to conclude the contract
negotiations quickly so that educators can focus on the difficult work of teaching.

2) Schools deserve intensive support for bold transformati 1en they are struggling. Low-
performing schools need the best leadership, experience, and designs available. We should consider
every strong option for children and families, both district-run and charter school models. More details
need to be presented to the community, but the direction is right.

3) School communities deserve a say in the decisions that matter to their students’ success. The power
to make decisions about budgeting, staffing, curriculum, and time begins in this process. Families should
fully participate in the transformation of their schools. To do so, they need accurate and timely
information about successful school models and opportunities to shape a process that works for all.

4) We all deserve respectful communication and dialogue. Dramatic change often arouses strong
emotions. But the tevel of misinformation, disruption, and disrespect from some in the education
community is unacceptable. The NAACP has written a letter condemning the shocking conduct toward
the superintendent. [ urge you to stay strong and continue to create space for dialogue in this process.

All our children in our public schools need your unwavering leadership. This is hard work, and | deeply
appreciate your public service.

Sincerely,

Annamarie Simmons
Oakland, California 94612











