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In consideration of the mutual promises made herein, the Qakland Unified School
District, ("OUSD") a local public entity pursuant to Government Code § 811.2 and by the
California Education and Government Codes (hereinafter “District”), and Laura O'Neill, an
individual (hereinafter “"Employee”), enter into this Employment Agreement (“Agreement”) and
agree as follows:

Article 1 Acceptance of Employment and Term

1.1 District hereby agrees to continue to employ Employee and Employee hereby accepts
employment with the District on the terms and conditions stated hereln, In approving and
adopting this Agreement, the Governing Board hereby resolves and designates the
position of General Attorney as senior management of the classified  vice pursuant to
Education Code § 45100.5. In entering | o this Agreement, Employee reby
acknowledges and agrees that, as G ral Attorney, she is a member of the senior
management of the classified service and that no other employment classification is
applicable to his employment with the District.

1.2 The term of employment as General Attorney shall be November 1, 2012 through June
30, 2014 ("Term”), unless extended In writing by mutual agreement of DI ict and
Employee or termina | sooner at the discretion of District.

Article 2 Dt es and Ol ns nployee

2.1 Employee shall serve as General Attorney for the District. In this capacity, Employee shall
advise the General Counsel, the Board of Education, and senior management staff of the
District on regulatory matters, including recommendations related to settlements to the
Board of Education; draft and review contracts and agreements; represent the District on
OCR complaints, including the Agreement to Resolve African American student suspension
disproportionality; legal advice to school sites; support and mi 2 recommendations
regarding State Controller’s Office audit findings ar Education Audit Appeals Panel audit
appeals; conflict of interest matters; 504 advice and counsel; Public Records requests; to
the Police Services Department; student discipline; provide legal advice to the Disciplinary
Hearing Pane! regarding student discipline and represent the District in student discipline
appeals at the County level.

2.2 Employee shall adhere to and comply with all laws, statutes, regulatlons, policies and
administrative bulletins that presently or prospectively govern District and the conduct of
its emplo .
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Employee is entitled to accrue annual paid personal leave at the rate of 5 day_s per year.
If Employee does not utilize the total amount of accrued personal leave authorized during
any year, such leave may be carrled over to unused sick leave in the subsequent year,

Article 6 Employee Health Benefits and Expense Reimbursement

6.1

6.2

6.3

6.4

District agrees to pay directly to Employee’s or future existing health, dental and vision
providers, not to exceed the maximt nefits afforded to any other employee, the
insurance premiums associated with Employ.  and his qualified dependents under
Internal Revenue Code § 152, District further agrees to maintain during the term of
employment long term disability insurance for Employee.

District shall pay annual Employee’s dues to the State Bar of Californta, membership in
the Alameda County Bar Association and the Californla Counsel of School Attorneys.

District shall pay the reasonable >  1ses of Employee to attend appropriate professional
and official meetings at the local, state and national level subject to constraints of the
budget of the Legal Office.

District shall reimburse Employee, pursuant to the policies and practices of District, the
necessary costs and expenses incurred by Employee in performing the duties of General
Attorney, including but not limited to gas, travel, materials, supplies and related
expenditures, all of which is pra 1y documented by receipts.

Article 7 Termini on of El )loyment

7.1

7.2

District and Employee agree |  ployee shall serve at the pleasure of the General Counsel,
and Emplo : agrees that this Ac  ment may be terminated by 2r party for no
reason upon forty-five days written notice given pursuant to  tion 7.2 below.

This employment contract may otherwise be terminated by:
a. Retirement of Employee.

b. Death or disability of Employee. For purposes of this Agreement, “disability” means
Employee’s inability, by reason of physical or mental infirmity or both, to perform the
duties contemplated under this Agreement for a period of 120 cc ecutive days or 150
days in the aggregate in a consecut  twelve (12) month period. "D  ility” shall be
determined by a licensed physician acceptable to District and Employee. The
physician’s fee shall be paid by District. Any termination for disability shall not
prejudice any rights under any di ility policies benefiting Employee.

¢. Discharge for Cause, For purposes of this Agreeme |, “cause” shall mean Employee’s
(a) conviction (or a No Lo Contendre plea) to any felony; (b) dii nesty In performing
his duties under this Agreement; (c) repeated and willful misconduct under this
Agreement; or (d) wiliful neglect of his duties under this Agree 2nt.
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10.2

10.3

10.4

10.5

10.6

10.7

10.8

To District: To Emplovee;

Jacqueline P. Minor, General Counsel Laura O'Nzill

Oakland Unified School District Oakland Unifled School District
1025 Second Avenue, Rm. 406 1025 Second Avenue, Rm. 406
Qakland, CA 94606 Oakland, CA 94606

Email: jacqueline.minor@ousd.k12.ca.us Email: laura.omeill@ousd.k12.ca.us

The General Counsel or Employee may change the designatad address for the glving of
notices by providing to the other amended notice information in writing.

Any controversy between QUSD and Employee involving the construction or application
of any of the terms, provisions, or conditions of this Agreement shall, on the written
request of either party served on the other, be submitted to binding arbitration,
Arbitration shall comply with and be governed by the provisions of the California
Arbitration Act. District and Employee shall agree on the selection of one person to hear
and determine the dispute. If the parties are unable to agree on a single arbitrator to
hear the dispute, they shall obtain a list of arbitrators from e American Arbitration
Association and select the arbitrator by alternative strike method, The arbitration shall
be governed by the California Arbitration Act, Code of Civil Procedure § 1280 et segq.

“Yehar” as used in this Agreement means a fiscal year, July 1 through and including June
30",

No waiver of any rights or obllgations under this Agreement may occur unless provided
in writing,

This Agreement constitutes the entire agreement between District and Employee
conceming the subject matter of this Agreement. Any prior agreements or
understandings between District and Employee concerning the same subject matter not
contained within this Agreement are null and void.

This Agreement is subject to all applicable laws of the State of California, to the rules
and regulations of the State Board of Education, and to the lawful rules and regulations
of the Board,

If during the term of this Agreement it Is found that a specific clause of the Agreement
is illegal under Federal or State law, the remainder of the Agreement not affected by
such a ruling shall remain in force.

This Agreement may be modifled or extended only in writing and must be signed by
District and Employee.
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