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TO: Board of Education 

FROM: 

SUBJECT: 

Antwan Wilson, Superintendent 
Brigitte Marshall, Chief Talent Officer, Talent Division 

Agreement with Regents of the University of California, Berkeley College of Letters & Sciences for 
the On-Loan Services of Rowan Driscoll 

ACTION REQUESTED 
Approval by the Board of Education of the agreement with the Regents of the University of California, Berkeley 
College of Letters & Sciences for the teacher on-loan services of Rowan Driscoll, on a twenty percent (20%) basis 
for the period of July 1, 2015 through June 30, 2016. 

BACKGROUND: 
Mr. Driscoll will work for the Berkeley College of Letters and Sciences' on a twenty percent (20%) basis in 
collaborative support of its Math for America (MfA) Teacher-in-Residence program by overseeing the 
management, administration and success of all the District components of the project as outlined in the 
Statement of Work. 

Mr. Driscoll will remain eighty percent (80%) in his regular position in the District. 

BUDGET IMPACT 
Regents of the University of california, Berkeley College of Letters & Sciences will reimburse the District for 
twenty percent (20%) of the full salary and driven benefits of Mr. Driscoll. 

RECOMMENDATION 
Approval by the Board of Education of the agreement with the Regents of the University of California, Berkeley 
College of Letters & Sciences for the teacher on-loan services of Rowan Driscoll, on a twenty percent (20%) basis 
for the period of July 1, 2015 through June 30, 2016. 
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UNIVERSITY OF CALIFORNIA, BERKELEY 

TEACHER RELEASE AGREEMENT 

nus AGREEMENT (this " Agreement") dated JUl,,Y).,.iQ15 (the "Effective Date") is by and 

between THE REGENTS OF THE UNIVERSITY OF CALIFORNIA on behalf of the Berkeley 
College of Letters & Sciences ("University") and the OAKLAND UNIFIED SCHOOL 

DISTRICT (''District"). 

BACKGROUND 
A. The parties inte.nd that a teacher employee of District will be released from teaching 

duties and assigned to University to undertake the duties set forth in the attacbed Exhibit 

A- Scope of Work Statement. 

B. The contact information for the teacher employee is: 

B.QW AN D~~GQJ,,J,., KAM1K.A HUJ;JS.Qli 
Name oflndividual Teacher ("Participant") District Representative 

lOOOBROADWAY,SU1TE295 
OAKLAND, CA 94607 

Address 
{510) 879-022l! 
Fax 

(.510) 879-8806 
Phone 

INTENDING TO BE LEGALLY BOUND, the parties agree as follows: 

l . District will release Participant from his/her normal duties for the term of this Agreement in 
order to permit Participant to undertake the duties set forth in the attached Exhibit A - Scope 
of Work Statement. 

2. The tenn of this Agreement shall commence on the Effective Date and continue until JUNE 
30, 2016 (''Term"). 

3. During the Term, Participant shall remain an employee of District, subject to District's 
employment policies and procedures. District shall continue to pay Participant's full salary 
and benefits. University will reimburse District for such salary and benefits for services 
perfonned during the Tenn for University by Participant. The maximum reimbursement 
payable by University to District pursuant to this Agreement is $16,466.34 unless otherwise 
agreed by the parlles in writing. 

4 . District shall submit numbered invoices for reimbursement to University at the end of each 
calendar quarter during the Term for services during that quarter. University sliall pay 
District within 30 days after receipt of each invoice, Invoices must reference the University's 
Purchase Order, and shaU be submitted directly to the University's Accounts Payable Office. 

5. lnderru1ity. 
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The Distrfot shall defend, indemnify and hold University, its officers, employees and agents 

harmless from and against any and all liability, loss, expense. including reason.able attorneys' 

fees., or claims for injury or damages arising out of the perfonnance of this Teacher Release 
Agreement but only in proportion fo and to the extent such liability, loss, expense, attorneys' 

fees, or claims for injury or damages are caused by or result from the negligent or intentional 

acts or omissions of the District, its officers, agents, partners, invitees or employees. 

University shall defend, indemnify and hold the District, its officers, employees and agents 
hannless from and against any and all liability, loss, expense, including reasonable attorneys' 

fees, or claims for injury or damages arising out of the performance of this Teacher Release 

Agreement but only in proportion to and to the extent such liability, loss, expense, attorneys' 

fees , or claims for injury or dturiagcs arc caused by or result from the negligent or intentional 
acts or omissions of the University, its officers, agents, partners, invitees or employees. 

6. Insurance. 
Each party wm keep in full force and effect during the tenn of this Agreement insurance or a 
funded program of self-insurance, al the expense of such party: 

A. Worker's Compensation: as required under California State Law. 

B. Business Automobile Liability: (MINIMUM LIMITS) for Owned, Scheduled, 
Non-Owned, or Hired Automobiles with a combined single limit of not less than 
$1,000,000 per occurrence. 

C. General Liability Insurance: Commercial Fonn (MINIMUM LIMlTS) 
(1) Each Occurrence $1,000,000 
(2) Products/Completed Operations Aggregate $1,000,000 
(3) Personal and Advertising Injury $1,000,000 
(4) General Aggregate $2,000,000 

The above coverages referred to under B. and C. of this paragraph 6 shall include the other 
party, its officers, agents and employees, as an additional insured. Such a provision shall 
apply only in proportion to and to the extent of the negligent acts or omissions of the insured, 
its officers, employees, and agents. Within ten (10) days after the execution of this 
Agreement, each party shall fumish the other with certifica1es of insurance evidencing 
compliance with all requirements. Certificates shall further provide for thirty (30) days 
advance written notice to the other party of any material modification, change, or 
cancellation of the above insurance coverages. 

If such insurance is written on a claims made form, following tennination of this Agreement, 
coverage sha!l survive for a period of three (3) years. Coverage shall provide for a retroactive 
date of placement prior to or coinciding with the effective date of this Agreement. 

7. FERPA Obligation. 



Each party specifically acknowledges, and agrees that it and its employees will strictly abide 
by the legal obligations with respect to student information imposed by the Federal Family 
Educational Rights and Privacy Act ("FERPA"), the State of California Education Code, the 
State Information Practices Act, and the Policies of the Regents of the University of 
California, as follows: 

A. Maintain any student information solely for the purposes stated herein; 
B. Not disclose any student information to third parties other than disclosures necessary for 

the party's duties and purposes~ 
C. Not disclose any confidential student information to any other third parties without the 

written authorization of the student or under the authority of any of the statutory 
exemptions to this requirement allowed under FERPA; and 

D. Return any student information maintain about students, with any and all copies 
destroyed, in the event that this agreement ceases. 

8. If problem related to Participant's employment shall arise during the Term, the Parties shall 

cooperate with each other to resolve that issue and to the ex.tent permitted by law, shall share 
information and engage in best eff01ts toward an appropriate outcome. 

9. If University assigns duties to the Participant beyond those which are described in Exhibit A, 

shall be considered to be time outside of District working hours and shall not result in any 
cost to District. 

10. University may terminate this Agreement at will on 15 days• written notice to the District. In 

the event of termination, University shall reimburse the District for the share of the 
Participant's salary and benefits earned by the Participant through the date of termination, 

11 . All data collected or materials developed and all copyrightable works created by the 
Participant in the course of pro,viding services to University as described under this 
Agreement (the "Work"), and all right, title and intere$t therein, shall vest in University. ln 
order to effectuate the foregoing, the Work shall be deemed specially ordered by University 

and shall be deemed to be a work made for hire under the U.S. copyright laws. If the Work is 

determined by a court of competent jurisdiction not to be a work made for hire under the U.S. 

copyright laws, this Agreement shall operate as an irrevocable assignment to University of 
the copyright and ownersbip of tbe Work. 

12. The District represents that it has appropriate policies and procedures or agreement.s with tJ1e 

Participant sufficient to enable it to comply with the tenns of this Agreement. 

13. This Agreement does not give the District or the Participant permission to participate in any 

University activities outside the scope of work attached hereto as Exhibit A or use any other 

facilities on the Berkeley campus or to use the name ''University of California, Berkeley," or 



any abbreviation thereof, in any manner whatsoever other than in connection with this 

Agreement. No other use of the University's name or other trademarks is pennitted, 
including but not limited to District's online or print collateral and other promotional 

material, without the express written permission of the University's Office of Business 

Contract and Brand Protection. 

14. Neither party shall be deemed to be in default of this Agreement or liable for damages if the 

perfonnance of any or all of its obligations hereunder are delayed or become impossible 

because of any act of God, terrorism, war, riot or civil disobedience, epidemic, strike, lock­

out or labor dispute, fire or any cause beyond such party's control. 

15. The parties shall perform hereunder only in accordance with all federal, state and local laws 
and University policies. Failure of a party to confonn to such law or policy shall be grounds 

for immediate termination by the non-breaching party. This Agreement may also -be 

terminated by University if activities hereunder would interfere with the orderly operation of 
University's programs. 

16. This Agreement shall be governed by and interpreted according to the laws of the State of 
California, without regard to its conflict oflaws provisions. 

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by their 

duly authorized representatives as of the day and year first above written. 

DIST~ ))/// 
By 0/UA!JJ 

Brigitte Marshall, Chief Talent Officer 

Name Title 

Oakland Unified School District 
Name of Organization or individual 

~ - - - -- --

UNIVERSITY: 
. 

~ l:L ?t,r~:--: __ 
By 

Maria Rubinshteyn 

Name 

Director 

Title 

Business Contracts and Brand Protection 

Campus Department 

8/4/2015 

James f1,frris 
President, Board of Education Antwan Wilson 

.. ' . -, "Secretary, Board of Education 
'- .. :ii ~·,.-7 

{.t..-~--
.. , ... .. , , & ..... _.,,., 



STATEMENT OF WORK 
Rowan Driscoll 

July I, 2015 through June 30, 20 I 6 

Rowan Driscoll will spend eighty percent (80%) of his time teaching in his regular position in 
Oakland Unified School District. Row11n will work twenty percent (20%) time with the 
University of California, Berkeley, Math for America (M/A) Teacher-In-Residence Program, 
doing the following activities: 

O Mentor science teacher colleagues at Life Academy of Health and Bioscience; 
• Develop 6111-81

h grade science curriculum aligned to the Next Generation Science 
Standards; 

• Participate in science education research; 
• Participate in various training opportunities to further develop teacher leadership and 

coaching skitls; and 
~ Collaborate with other M/A Berkeley fellows on various mathematics and science 

teaching and learning topics. 
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