


Recommendation A| roval by the Board of Education of a Memorandum of Understanding between
Oakland Unified School District and Sullivan Learning Systems, Inc. Fresno, CA.
Services to be primarily provided to SES to State 1d Federal Compliance for the
period of December 14, 2011 through June 16, 2012 ut zing Title | funds under No

Child Left Behind, section 116(e), in an amour not to exceed $18,172.96 (maximum
reimbursable amount).

Fiscal Impact Fi ding Resource: Titlel anamount not to excee $18,172.96

Attachments Memorandum of Un rstanding including scope of work

Exhibit A - Individual Services Agr mei 'Statement of Qualifications
Exhibit B - Insurance Certification

Exhibit C - TB & Fingerprinting Backgr« 1d Check Certification
Exhibit D - Staff Qualifications and Invoicii  Forms

www.ousd.k1Z.ca.us


































































45. Certification Regarding Debarme , Suspension or Ineligibility for Award (34

CFR 85)

By signing this A :ement, the CONTRACTOR certifies that the CONTRACTOR, and
any of its principals and/or subcontractors:

a.

b.

Are ~~* sresently debarred, suspended, proposed for debarment, or declared
inel: : for the award of contracts by any Feder agency, and;

Have1 ° within a three-year period preceding this contract, been convicted of
orhad ivil judgment rend: :d against them for: commission of fraud or a
crimin ffense in connection with obtain® ,¢ mpting to obtain, or
performing a public (Federal, State or local) transaction or contract under a
public nsaction; violation Federal or State antitrust statutes or
commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statements, or receiving stolen property;
Are not presently indicted for, or otherwise criminally or civilly charged by a
government entity (Federal, State or local) with, commission of any of the
offenses enumerated in paragraph b. (above) of this section; and

Haver within a three-year period preceding this contract had one or more
public transactions (Federal, State, or local) termir  ed for cause or default.

[Remainder of page 21 BLAN.
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» Commercial Film and Photographic Print Processors including
those that develop exposed negatives, slides, or prints

» Law forcement Persc nel including any employee of any police
department, county she Ffs department, county probation
department, probation officers, parole officers, olice officers,
peace officers & custod/ officers

If you suspectany abuse/Zneglect by any person INCLUDING other employees
of Sullivan Learning Systems, Inc. it MUST be reported to Child Protective
Services or a local Law Enforcemel agency immediately.

After reporting with an appropriate agency, contact our Human Resource
office within 24 ours of the incident. Our office can assist you with the
Mandated Reporter Form that MUST be filed with Child Protective Services or
a local Law Enforcement agency after the initial reporting and within 36 hours
of the incident. Contact:

Human Resource Manager
Keirsten Craig
800.975.7086 ext. 720

Sullivan Learning Systems, Inc. requires that all reporting be done within state and
federal guidelines. The safety of our si lents is our first priority. For additional
questions or concerns contact the Human Resource office.

Sullivan Learning Systems, Inc. prides itself on excellent customer service. If at any
time, you are dissa sfied with any aspect of tutoring services including the amount of
time a tutor is obligated to provide to your child, we expect and encourage you to initiate
a complaint procedure. Please follow th procedures below whe lodging a complaint.
Call our office at 800-975-7086.

1. First, ask to speak to the Manager of the tutor providing services to your child.

Explain the issue related to your dissatisfaction and how you would like the issue
resolved.

2. Next, if the issue is unresolved, then ask to speak to the Director of In-Home
Tutoring.

3. Finally, if the issue is still unrest 'ed, then ask to speak to the Chief Operating
Officer or the President of the company.

Sullivan Learning Systems would like to thank you for the opportunity to tutor your child
and provide a strong foundation for theii ducation.
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