

















not be limited to, the Acting Superintendent’s leadership of the District based on the direction
of the Board, effective communication with the Board and the District stakeholders, successful
development and implementation of a District-wide Academic Plan to improve instruction and
student performance, and successful implementation of the District’s fiscal sustainability plan.

7.2. No later than August 1, 2013, the Board and the Acting Superintendent
shall mutually develop short-term and long-term goals for the Acting Superintendent's service
under this Agrccment and a format for a written evaluation and assessment of the Acting
Superintendent's performance. In the event that the Board and the Acting Superintendent fail to
agree on the development and adoption of short-term and long-term goals for services under this
Agreement and/or a format for a written evaluation and assessment of the Acting Superintendent's
performance, no later than September 1, 2013, the Board shall establish the goals and/or evaluation
form for the Acting Superintendent.

7.3. The Board shall complete : Acting Superintendent’s annual evaluation no later
than June 1, 2014.

8. This Agreement may bc terminated by the following:
8.1. Death of the Acting Superintendent.

§.2. Disability. The Board may terminate this Agrcement due to the disability of the
Acting Superintendent, as defined below, after expiration of sick leave entitlement as provided by
this Agreement, statute, and policies.

8.2.1 Disability shall mean that the Acting Superintendent is unable to further
serve in his position, with or w:  out accommodations, because of physical and/or mental condition
as certified in a written evaluation by a physician selected by the Board and who is licensed to serve
in the State of California.

8.2.2 In the event the Acting Supcrintendent is disabled and said disability
would prevent him from reassuming his duties for a period of thirty (30) days or more, the Board
may appoint an alternative Administrator to fulfill the duties and responsibilities of the Acting
Superintendent under this Agreement.

8.2.3 In the event the Acting Superintendent is disabled and unable to perform
his duties under this Agreement, and such disability continues for more than ninety (90) days,
the Board may terminate this Agreement. In the event of termination due to disability, the Acting
Superintendent shall continue to receive the salary and benefits provided for in the Agreement for a
period of three (3) months from the date of termination pursuant to the terms of this paragraph. The
Board's decision and ter nation as to the disability of the Acting Superintendent shall be final and
shall be based on the written opinion of a licensed medical doctor as set forth above.

8.3. By the Board without cause.

8.3.1 The Board may elect to terminate this Agreement, without cause, upon
thirty (30) days written notice to the Acting Superintendent. Prior to exereising this option, the Board
shall provide the Acting Superintendent with an o rtunity to meet with e Board to discuss its
intentions. However, no cause need be alleged or demonstrated by the Board.

8.4. By the Board for causc.

8.4.1 The Board may elect to terminate this Agreement
for cause upon thirty (30) days written notice to the Acting Superintendent. Cause shall constitute
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